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ASSISTANT TREASURER
Senator The Hon. Rod Kemp

PARLIAMENT HQUSE
CANBERRA ACT 2600

Telephane: (02) 6277 7360
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The Hon Peter McGauran, MP
Minister for the Arts and the
Centenary of Federation

PO Box 486

SALE VIC 3850

Dear Minister

Thank you for your personal representations of 22 November 1999 on behalf of My P. Armsirong,
589 Upper Heidelberg Road, Heidelberg Heights, Vic 3081, concerning the Superannuation
Guarantee arrangements.

The Superannuation Guarantee system is part of a three tier approach to ensuring berter incomes in
retirement: through compulsory employer superannuation contributions, voluntary superannuation
savings and the Age Pension. Legislation provides for the Superannuation Guarantee to increase
from the current rate of 7 per cent of eamnings to 9 per cent by 2002-2003 and subsequent years.

Mr Armstrong raised the matter of casual employees not receiving contributions under the
Superannuation Guarantee arrangements. Employers are exempt from making contributions where
employees receive salary and wages of less than $450 per month.

In the 1996-97 Budget, the Government announced its intention to allow employees earning
between $450 and S900 per month 10 have the option of negotiating with their employers to receive
either Superannuation Guarantee employer contributions or an equivalent payment of wages and
salary. On 10 June 1999, I announced that the starting date for this measure would be deferred.
This deferral became necessary due to a backlog of legislation in the Senate, which has prevented
the legislation being passed prior to the proposed commencement date of | July 1999. The
Government remains committed to this measure.,

While Mr Armstrong’s views have been noted, the Government considers that these arrangements
provide a balance between the particular circumstances of casual and part-time workers, and the
objective of encouraging superannuation savings for retirement.

I'trust this information will be of assistance to Mr Armstrong.

Yourssincerel

ROD KEMP ,
RECEIVED TIME 6 JAN. 16:04 PRINT TIME 4 JAN 14:04
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‘The provisions of the Superunnuition Guasantee apply o all

cmpleyers including:

«  non-resident employers who have employees working in
Austrlia; .

« Conuuonwaeilth and tax exempt Commonwcealth auithoritics;

«  tax exempt organisations; and

«  [umily companics and trusts paying silary or wages.

To be considered @ contract that is wholly or principally [or

fabour, the value of the ibour componcat nust be more than 50%

of the value of the contract.

Labour inclhudes mental and artstic effort as well as physical work,
For exampie, a person who is required wo play an instrument at a
scries of concerts would be an emiployce of the person who made
the contract with them.

There are no provisions to treat related employers as one
coployer. Each s treated as o separate ciployer,

Exemptions

You do not have to provide superannuition support for some
limited categories of employees. These categories are;

e ,ﬁ.&\h\__..h\,.!

LETE

s OA Y EASE REARNOVE
employees paid less than $450 in a calendar Ec::u.nv.%.ﬂ.ﬂ.“_m. \W.u\m “u.h%.\w.u\.‘w.\xcwb\\? he

= employees aged 70 and aver;

- cmployces under 18 years of age working 30 hours, or less, per
weCek;

»  non-resident employees paid for work done vutside Australia;

»  resident employees paid by non-resident employers for work
done outside Australia;

+  foreign executives who would have been eligible for the
previous class 413 [cxecutive (overseas)] visa or entry permit
under the Migration (1993) Regulations. Call the Super
Helpline (23 10 20) if you need more information; and

« employees paid to do work of a domestic or privale nature for
not more than 30 hours a week, eg. pact-time nanny or
housekeeper.
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¥ The Government watounced in the 1996-97
Budpermeasures io allow employees carning
between $450 and 3900 per month to choose
between Superannuation Guarantee contributions
ar the equivident in salary and wages. This
measitre will become effective from | Sfuly 1999,
Until the legislation has been passed, the
exemplions fv the Superannuation Guarantee will

remain ay eutlined above.

some paymenls are exempt. These include certain payments made
under the Community Development Employment Program Scheme.,

Who is an employee?

Generally, an employee is an individual who receives paymient in
the form ol salary or wages in returcn for their lnbour or services,

A person may also be an employee if they are engaged under a
contract that is wholly or principally for theic labour, Even though
paymenis to such a person may be covered by the Prescribed
Peyanents Systesd, that person may still be an cmployee for the
Superannuation Guarantee. Further information is provided in
rulings availuble from the Tax Office (eg. the Suprerannuation
Guarantee Ruling SGR 93/1—"Who (s an employee??).
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THE PARLIAMENT OF THE COMMONWEALTH OF
AUSTRALIA

HOUSE OF REPRESENTATIVES

SUPERANNUATION GUARANTEE
(ADMINISTRATION) BILL 1992

SUPERANNUATION GUARANTEE
CHARGE BILL 1992

EXPLANATORY MEMORANDUM

(Circulated by the authority of the Treasurer,
the Hon John Dawkins, M.P.)
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shortfall in respect of an employee. In order to facilitate the
redistribution if a shortfall exists, the Commenwealth or a tax-exempt
Commonwealth authority will be taken to have paid the
superannuation guarantee charge on 14 August in the year following
the year in question.

A tax-exempt Commonwealth authority is an authority or body that is
established under a law of the Commonwealth and is not liable for any
tax under a law of the Commonwealth. [Clause 5]

Exemptions
An employer will not have to provide superannuation supportin a

contribution period for certain employees in the circumstances
outlined below.

1.
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An employer will not have to provide superannuation support for
an employee once the employee reaches 65 years of age.
[Paragraph 24(1}(a)]

Non-residents, employed by resident or non-resident ernployers,
where the salary and wages (see explanation below) paid to the
ernployee is for work done outside Australia.

[Paragraph 24(1)(b)]

Residents employed by a non-resident employer where the salary
and wages paid to the employee for work done outside Australia.
[Paragraph 24(1)(c)]

A resident for purposes of (2) and (3) is a resident for income tax
purposes. [Clause §]

An employer will not have to provide superannuation support for &4, w—e
an employee in any month where the employee receives salary C%Mj fotriait.

and wages of less than S%O. [Subclause 24(2)]

Salary and wages earned by an employee wheo is under 18 years
of age and is employed part-time will aot be included in
determining if an employer has an individual superannuation
guarantee shortfall in respect of the employee. {Clause 25]
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