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SUBMISSION TO SENATE SELECT COMMITTEE ON SUPERANNUATION

Inquiry into planning for retirement

1. Overview

This following short submission covers some facts, thoughts and assumptions re. mature workseekers and the issue of retirement planning.

2. Submission presenter

The submission is the work of Grace Johnston, on behalf of workingconnections, the job-matching service of the ARPA Over 50s Association Ltd (a national not-for-profit seniors services and benefits organisation). It relates to the experience of workseekers, rather than retirees per se.

The workingconnections service has been running for approximately one year, and is a re-development of the original Over 50s employment service, which has been operating since 1954. It currently services clients in Victoria, especially in and around the Melbourne region, but is shortly to expand.

Many of the people registered on the workingconnections database are professionals who have been made redundant, and the vast majority are men.

3. Key points re mature workseekers and retirement incomes

The following points need to be noted in any consideration of retirement incomes. They are not in any logical order, and some of them are based on anecdotal evidence and presented in a “broad brush” way.

(a) Many older workseekers will never find full-time work again, once they have been “down-sized”. For those who do not qualify for income support – and for most who do – that means they often survive and try to re-establish themselves while using up their savings/retirement savings and assets

(b) Many older workseekers survive by cobbling together a living by generating income from a variety of irregular contract and casual sources. This has a dramatic effect on the level of superannuation contributions they are able to make, at a time in their working lives where normally they would be expected to be making major input.

(c) Endeavouring to generate income this way requires a mix of skills and business abilities that many individuals do not have, or do now know how to acquire. Their income and potential retirement savings suffer accordingly.

(d) The Federal Government’s employment support mainly reaches people who do not come from high-earning, professional backgrounds. Many people complain that the sort of re-training offered is too basic, and does not equip people to take an individual, entrepreneurial route to work creation.

(e) Government-funded employment support agencies appear to have a narrow view of employment – i.e. the traditional job model. Yet this reality has ceased for many, especially those approaching traditional retirement age.

(f) Most work opportunities for mature professionals are to be found in small business, often on a part-time or contract basis. Small businesses are, however, by and large averse to employing people in traditional, secure, superannuated relationships. They consider it is too time consuming, too difficult to define what they actually need, too expensive and too risky. 

(g) Fear of inadvertently employing the “wrong” staff detracts from small businesses’ willingness to employ. Removal of the threat of unfair dismissal for small business would enable many more people to find work (if not jobs).

(h) The Government’s PSI legislation has made it significantly more difficult for many mature workers to organise their income generation via contracted work.

(i) Ditto with public liability and personal indemnity insurance, which prevents many mature workseekers from eligibility for contracts.

I would be delighted to expand on any or all of these points at the committee’s convenience. The mature workseeker and under-employed contractor/consultant appears to me to be overlooked by the Federal Government in its various employment support and income support programs.
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