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Ms Sue Morton

Secretary
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Parliament House

 CANBERRA

Dear Ms Morton

I wish to make the following submission to the Select Committee on Superannuation.

I am a 62 year old ex Public Servant who still wishes to work and salary sacrifice as much of my salary to my superannuation fund as possible, and preferably 100 percent.

The points of concern made in my submission are all based on real life experiences from my last three jobs so are not hypothetical.

The first area of concern is the following-

The legislation is long and convoluted but put simply it is worded so that should a worker salary sacrifice some or all of their wages to superannuation then the employer can avoid paying the superannuation guarantee levy.  This occurs because the relevant legislation permits a salary sacrifice to be considered as the employer’s obligatory payment. This has occurred in the last three jobs that I have had.  

In effect if I earn say $1,000 a week my employer has to pay a superannuation levy of 8% or $80 into a superannuation fund.  This means I effectively receive $1080 (less tax).

If I decide to salary sacrifice 8% or more of my salary into my superannuation fund, my employer can say this is his obligatory payment and therefore avoid paying the 8% guarantee levy.  The employer therefore in effect pockets 8% as a gratis bonus and I, in effect, earn only $1,000.    This means that I can miss out on the 8% guarantee and therefore am virtually no better off.

This can also be a disincentive against workers paying additional superannuation because they may resent giving their employer 8% of their wages for nothing.

My second area of concern is as follows-

Today most employers have to pay wages into any bank or credit union account that the worker specifies.  If I request my employer to salary sacrifice my wages into a superannuation account fund that I have already set up with one of the recognized major funds, my employer can simply say no he will not allow me to salary sacrifice. The employer does not have to give any reason.  It may merely be because he does not like the concept of workers salary sacrificing or the employer may just be spiteful or lazy or it may be viewed as an administrative inconvenience.

Under the legislation as it currently stands the employer is not compelled to permit salary sacrificing and is free to deny a worker the option to salary sacrifice into superannuation.  This places the employer in a position of power in any negotiations regarding salary sacrificing.   To further encourage salary sacrificing the legislation should be amended to remove the power of refusal from the employer.

While the above two areas of concern may be minor they are negative factors working against workers choosing to salary sacrifice into superannuation and should be corrected.

Yours sincerely

Gordon Quantock.

