Terms of Reference of Senate Inquiry into Australian Expatriates 

(a) the extent of the Australian diaspora;

(b) the variety of factors driving more Australians to live overseas;

(c) the costs, benefits and opportunities presented by the phenomenon;

(d) the needs and concerns of overseas Australians;

(e) the measures taken by other comparable countries to respond to the needs of their expatriates; and

(f) ways in which Australia could better use its expatriates to promote our economic, social and cultural interests.

Questions for Expatriates 

1) When and why you left Australia, where did you go and what advice was available from the Government and non-Government sector? 

I left Australia during 1996, after being directly headhuntered for a job in Singapore. After Singapore I was directly headhuntered for positions in Dubai, Adu Dhabi (UAE), and Doha (Qatar).

Having worked prior to the move for almost 10 years with the Australian Trade Commission (AUSTRADE), I had directly gained the information myself and made sure my International network was still kept “live”.

2) Have your objectives changed since you left Australia, did you resume your lost Australian citizenship, what are the advantages or disadvantages of dual or multiple citizenship and the challenges of synthesizing the culture and laws of Australia with the culture and laws of the country in which you have lived. 

My objectives never changed. They were to gain direct international experience, increase my network, increase my industry credibility, and then to return home to Australia. I have never lost or felt a need to “resume’, my Australian citizenship. I kept myself on the electoral role for 5 years and still voted during that period for Local, State and Federal elections.

I also have had no problem in ‘synthesizing’ my culture and laws with that of my host. My stand is rightly or wrongly you accept the culture and law as of the Country you are working in – if you don’t like or agree with them, Get Out!!!

3) What are the issues of identity and belonging in more than one country, transnationalism or bi-culturalism. With which of Australia, your birth country, or your country of adoption or residence do you most identify and, in each case, how do you identify with those countries?

Of course I am born and bred Australian so I will always be Australian. So therefore I will always identify with Australia – however my wife is Singaporean yet I and her have no problems with our identity, where we have grown up etc. Yes I’ve worked in SE/Asia and the Middle East, and some aspects of all are similar to my home land, but if I have to make a single choice it would be Singapore.

4) What difficulties did you have in acquiring residency visas, work permits and/or another citizenship for yourself or members of your family in your overseas country.

Absolutely none in any of the Countries my wife or myself have worked in.

5) Do you have access to and involvement in non-governmental expatriate support and business groups, particularly those which concentrate on an Australian connection. The value you place on such organisations. Your views on whether some of these groups should receive Australian government funding for the work they are doing to advance Australian interests abroad.

Of course, I belonged to both business and social groups in all Countries I’ve worked. By far the best being Singapore. In Dubai it is a waste of time and effort. Both the social and business groups are a total waste of time and any funding they do get. All that is important to them is how many social events in a week they can attend.

I place absolutely no importance in them at all (Dubai and Doha), and in fact would welcome disbanding them for something that does real good. Now, this to any reader would sound like ‘sour grapes’, however it is not, I have no problems with groups that try to make a real difference, however I do have major problems with groups that are set-up to have a good time under the guise of a Government Supported Group. These people have lost a real grip on reality, and have been away from home to long in anycase.

6) What are specific ways in which you feel you are contributing to Australia from abroad, e.g.: involvement in an Australian Chamber of Commerce; provision of tourist information about Australia to overseas friends; local support to visiting Australians, etc.

When based oversees particularly in Dubai, I was used as a referral by two Government Offices based in Dubai to provide local support to businesses wishing to establish themselves in the UAE. I was able to give them first hand experience, in socio-economic implications, the pitfall, red tape etc. I contributed as much as I could, and I let my Government contacts know this. They understood that they could count on my support.

Issues for Repatriates (returned Expatriates) 

· Difficulties experienced in obtaining visas for Australia for those members of the family group who are not Australian citizens. 

Nil.

· Reverse culture shock and issues of "fitting-in" again. 

Nil

· Acceptance of you back into Australia by those in the Australian community and any tall poppy issues.

Nil

· Impact on family members who have lived the greater part of their life overseas.

Nil (however let me clarify – my wife and I have no children)

· Networks of family and friends.

Excellent and very/very supportive

· Housing arrangements. 

No problems

· Education arrangements. 

Not required

· Recognition in Australia of professional and educational qualifications gained while overseas. 

Employers have lost their grip on reality. They do not have/or give any recognition.

· Employment difficulties faced on return. 

Very much so. You are seen as too competitive. A good number of potential employers see you as a threat, and that you have more experience than they ever will, therefore you know more, and therefore a direct threat to them. 

· Changed income levels as a result of moving back to Australia. 

No problem. You have to expect this when working oversees, particularly in tax-free counties such as I have. I have no problem only there should be some middle ground here when negotiating salaries, particularly when you have a more rounded experience.

· Repatriation of capital and repatriation and portability of pensions or superannuation credits. 

No comment.

· Establishment of credit ratings and new relationships with financial institutions in Australia. 

No problem. I kept my bank account open. I have an accountant that did all the institutional advise when I left. I have re-activated my Medicare card. I got full comprehensive car insurance within the same day of returning.

· Support available from Government and non-Government groups to assist with repatriation. 

For heavens sake why????

· Registration and qualification for various Government health, social security, and support programs. 

Refuse to go down that path.

· Electoral re-enrolment. 

No problems at all.

· Reciprocal arrangements for driving licences. 

Don’t know yet, have not tried for my wife.

· Reinstatement within the Medicare system. 

No problem

· Insurance. 

No problem so far

· Transfer of health records. 

No problem

· Local government issues. 

No problem

