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Australian Diaspora - Submission to the Australian Senate Inquiry
The Association in preparation for its submission to the Australian Senate inquiry met with many of its more prominent members to discuss the issues of the Australian Diaspora and the Senate Inquiry’s terms of reference. The Association conducted a series of personal interviews with senior level ‘Australian Americans’ here in the United States. Attached is the series of questions which we put to each interviewee in order to initiate the discussion with them; we also forwarded to them copies of Professor Hugo’s Executive Summary and other materials relevant to the Inquiry’s terms of reference for background information and reference. 
From our interviews with these individuals a large number of them had particular views on aspects of the Australian Diaspora and felt driven to express these to the Association for our submission to the Inquiry. Those views and opinions have formed the basis of the Association’s initial submission to the inquiry.
The Association’s President and Director of Corporate Relations personally interviewed the following senior Australian American executives:

· David Johnson – Former Chairman, President & CEO of The Campbell’s Soup Company

· David W. Anstice – President of Human Health, Merck and Company

· David MacKay – President of Kelloggs Company

· Gavin Anderson – President of GovernMetrics and Founder of Gavin Anderson & Company

· Andrew Butcher – Vice President, The News Corporation Limited

· Christopher W. Beale – Managing Director & Co-Global Head, Citigroup

· Phillip Merrick – Founder, Chairman & CEO of webMethods, Inc.

· Greg Medcraft – Managing Director & Global Head – SG Cowen Securities

The Association will forward after this initial submission a more comprehensive discussion of the terms of reference once we have concluded the rest of our interviews.  It is also intended to conduct interviews with the following executives prior to submitting a detailed supplementary submission addressing the specific terms of reference of the inquiry.
· Andrew N. Liveris - President and Chief Operating Officer of The Dow Chemical Company

· James P. Gorman – Executive Vice President & President of Global Private Client, Merrill Lynch & Co., Inc.

· John E. Bailye - Chairman & CEO of Dendrite
· Richard R. Goodmanson – Executive Vice President & Chief Operating Officer of E.I. du Pont de Nemours and Co. 

· Ahmed Fahour – Chief Executive Officer of Citigroup Alternative Investments

· William H. Webb – Retired Vice Chairman of Altria Group, Inc.

· Greg Norman AC – Chairman & Chief Executive of Great White Shark Enterprises, Inc.

Terms of Reference:

(A) The extent of the Australian Diaspora
While the Association is yet to finalize its conclusions from the interviews conducted with these senior Australian American executives – some initial comments can be made.  The extent of the Australian Diaspora is vast and its reach and scope is significant to Australia. The United States as a destination for Australian expatriates is second only to the European Union. Given the US economic size, entrepreneurial energy and opportunities, commonality of language and culture, its graduate education opportunities, and its strategic alliances with Australia, it is an attractive destination for many energetic and motivated Australians.  Many of the interviewees expressed views on the need and usefulness for the Australian Government to establish genuine two-way reciprocal informal and formal links with the offshore community of Australians resident in the US and occupying significant positions in the workforce. Many also expressed the need for more recognition of successful Australians abroad as something for the Australian public to be proud of and embrace.
(B) The variety of factors driving more Australians to live overseas.
Many issues were identified as reasons why Australians leave for overseas destinations and engage in overseas employment for long periods:

· further graduate educational opportunities,
· further career opportunities, development and prospects with multi-national corporations,
· greater entrepreneurial opportunities abroad and access to capital markets,
· Australians desire for international travel and knowledge of the world / international exposure,
· trans-continental relationships,
· global employment within multinational companies,
· lack of large capital markets in Australia for entrepreneurial activity; taxation concerns especially research and development support from Government via tax credits as disincentives through taxation policy leads to entrepreneurial activity going offshore, and
· professional opportunities are not as developed in the business world in Australia; senior executives under more public scrutiny and the government takes too much of a public interest in executive compensation and excessive regulation in governance matters.  Australian corporate experiences as global multinational corporations is viewed as dismal except in natural resources; Australian senior executives are attracted to broad successful globalized corporations.

(C)
Observations by expatriates interviewed
· Most interviewees felt it was in fact an asset to Australia to have successful Australians abroad and acting in their respective capacities as “Australian Ambassadors”.
· Some expressed concerns over the intellectual human capital being lost to overseas countries and not being replaced by incoming migration. Australia has excellent centers of excellence that produce high quality graduates that move offshore to further opportunities at a net cost to the Australian taxpayer as university fees may not be repaid.

· Most interviewees felt it was in Australia’s best interest to promote, connect and utilize the Australians abroad for Australia’s further economic, social, political and cultural development. The economic resources and opportunities presented by these Australian Americans is considerable and their personal and professional networks could be developed to provide opportunities for Australia to some degree.
· Many interviewees felt the term ‘brain circulation’ was valid; although how and when the circulation would be harnessed and utilized by Australia without infringing on individuals’ privacy rights could be an issue for most people.

· Many offshore organizations and groups have already created effective and functioning networks between Australian expatriates and these need to be directly supported by the Australian Government.
· Most Australian Americans felt very loyal to Australia and rather proud to be Australian even when acquiring another citizenship or residency – most still identify as being Australian or have retained Australian citizenship where possible. 

(D)
Reasons for returning/not returning
· Most of the interviewees were concerned at the long term impact of corporate Australians abroad not returning to Australia. They cited the following issues for these individuals in deciding whether to return:

i. spouse and children acclimated to a different country,
ii. taxation issues with high tax rates in Australia; complicated and difficult to interpret tax policy rulings on pensions and foreign earned income,
iii. Australia historically being unfriendly to offshore expatriated Australians – not allowing dual citizenship – since changed,
iv. returning to Australia means re-establishing networks, and adjusting back into Australian society – difficult process; returned expatriate Australians talk about difficulties adjusting to Australian society – i.e. work environment, children’s schooling, tall poppy syndrome, superannuation savings and other financial situations,
v. big government and extensive bureaucracy in Australia concern some expatriate Australians together with the respective layers of government in Australia,
vi. those that plan to return were more drawn to return in retirement given lifestyle in Australia, especially climate; although taxation concerns are issues for most senior executives returning to Australia dealing with stock options and foreign earned income, and
vii. absence of estate tax a plus in returning to Australia.

(E) The needs and concerns of overseas Australian
The interviewees had mixed views on whether voting for offshore Australians was important. Some felt that given their lack of knowledge of the Australian political scene it was something that they felt they could not participate in after a long absence oversees.
Some thought the French and Irish concepts of expatriate representatives were good ideas, although difficult again to connect with this overseas constituency and keep interconnected with them especially with respect to voting. Rather, some interviewees felt that it was important to have an office dedicated to the needs of overseas expatriate Australians within the Department of Foreign Affairs and Trade as one point of contact for concerns and needs of overseas Australians, especially given the unclear role of Consulates abroad when dealing with expatriates.
Many felt that the consular services provided by Embassies and Consulates were not inclusive of expatriated Australians and that these outposts could surely provide more services and information to expatriate Australians. Some suggested that retired senior executive ‘Australian Americans’ maybe be more appropriate appointments in Australian Government’s Consul-General positions to use their pre-existing networks in the United States for Australia’s advantage rather the current system of unfamiliar appointments that takes time for individuals to develop and re-establish networks and contacts within communities.
The role of US and Australian based associations and chambers of commerce in maintaining links with expatriate Australians was recognized along with the need for Embassies and Consulates to provide high level support to these organizations.  

Most interviewees found that being permitted without any restrictions to reclaim their Australian citizenship was important to them; especially as many identify as being Australian and are proud of their birthplace or heritage. There remains a romanticized view of Australia on the part of most these senior executives.
Many interviewees were concerned at the lack of ‘proud to be successful culture’ in Australia and the lack of encouragement of entrepreneurial activity from the Government. It was noted that of the last seventeen years of the Australians of the Year awards some seven of those have been awarded to Sportsmen and Sportswomen and that was seen as active encouragement of the Australian sports culture rather than other aspects of Australian community.

(F) Conclusion
Many felt it was vitally important for Australia to interconnect with its offshore expatriated Australians and to build goodwill and meaningful connections with them. Many supported the idea that the pre-existing networks and organizations were already effective and needed further strengthening through government support for database maintenance and liaison points with the Government in Australia. More regular and quality access for these organizations to meet with Australian Government Ministers and trade missions was needed. Government formalized promotion, support and utilization of these networks and organizations was expressed as necessary and should be appropriately dealt with.
With respect to this suggestion; the American Australian Association is uniquely placed as the largest national not for profit organization in the United States to fill that role within the United States for Australia. The Association’s network is vast; established in 1948 the organization is the most financially significant, secure, independent of partisan politics or government influence in the United States.
It was felt that the government needs to address a long term bipartisan policy with respect to immigration, migration and role of expatriates within the context of a more globalized international labor marketplace that would harness all aspects of Australia’s economic and cultural needs for the future.
It was felt that Australia must create a functioning two way relationship for this concept to develop.  Most expatriates are proud of being Australian and will assist however they can but they need to have a meaningful relationship of engagement with Australia and be respected for that.

Respectfully submitted,
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About the American Australian Association
The American Australian Association was founded in 1948 to promote co-operation and understanding between the United States, Australia and New Zealand.  For over 55 years, it has provided a vital and an important forum for political and business leaders of the United States and Australia and New Zealand. Its goal is to encourage stronger ties across the Pacific particularly in the private sector. The Association has an active program of corporate, economic, educational, cultural and social activities.
Founders at the Inaugural Meeting at the University Club in New York City on July 19, 1946 included:

Sir Keith Murdoch

Sir Randal Heymanson of Australian Newspaper Service Ltd.

Mr. Alick McLean of the Hanover Bank

Mr. Russell Leffingwell Chairman of J.P. Morgan

Mr. Juan Trippe, Founder and Chairman of Pan American Airways

Hon. James A. Farley, Postmaster General

Mr. Edward Riley of General Motors Overseas Corporation

Mr. Ogden Reid, Publisher of the Republican, the New York Tribune

Mr. Neal Dow Becker

Mr. Herbert Bayard Swope

Mr. Charles Gamble of the Standard Vacuum Oil Co.

Mr. E.C. Dyson of Dyson Kissner Corp.

Mr. Floyd Blair of First National City Bank

Mr. Harry B. Van Sinderen, President of C. Tennant Sons. & Co. 

Mr. John M. Young, Founding Partner of Morgan Stanley & Co.

These men were instrumental in founding the Association in 1948. 

Sir Keith Murdoch especially saw the greater importance of American and Australian relations, and then inspired the founding of the Association with United States business leaders.

For most of its history the Association functioned with voluntary leadership and a part-time Executive Secretary and received substantial administrative support from Morgan Stanley & Co. In late 1995, as anticipated by Sir Randal Heymanson as early as 1982, the Association engaged a full-time executive and established an independent office.  In 1996, the Association merged with The Australia Society. That organization was founded in 1989 by the Australian Consul-General to New York, Hon. Chris J. Hurford.

Its purpose was to provide a focal point for the energies of Australians, real and honorary, who wished to be involved in improving the relationship between Australia and the United States. Its activities promoted economic, social and cultural ties. Its program involved a large number of social and cultural events for individuals. 

The Association's corporate membership comprises many of the most prominent commercial and financial institutions engaged in business between the United States and Australia and New Zealand. The merger with the Australia Society added the individual and family members of The Australia Society. As a result, the Association, in addition to its traditional programs has became the largest national not for profit organization in the United States devoted to serving relations between the United States, Australia and New Zealand. Since the engagement of a full-time President, the Association has expanded to five full time staff including the Director of Corporate Relations & Education, the Director of Social & Cultural Programs, an Executive Assistant and Office Manager and the Finance Manager and several part time support. The Association is the only American based organization with full time professional personnel. The Association given its strength and longevity also has co-located within its premises the American Friends of the National Galley of Australia (AFANG) and the American Friends of the National Institute of Dramatic Arts (AFNIDA); both these cultural organization seeks to promote their respective institutions throughout the United States through their programs and activities.

Corporate Programs

The Association's corporate membership includes many of the most prominent commercial and financial institutions engaged in business between the United States and Australia; the primary function of the Association is fostering business relations between the United States, Australia and New Zealand. The Business Council is responsible for the corporate programs of the Association. 

Annual Benefit Dinner

The Association holds an Annual Benefit Dinner for the corporate membership, honoring prominent individuals who have furthered US/Australian relations. Honorees have included News Corporation Chairman Rupert Murdoch, World Bank Chairman Jim Wolfensohn, Lend Lease Corporation Chairman, educator and author Jill Ker Conway, Westfield Corporation, Inc., Chief Executive Officer, Peter Lowy, Douglas Daft of The Coca-Cola Company and Philip Morris Chairman Geoffrey Bible. Proceeds from these events go towards the Association and the Education Fund.

Guest Speakers

The Association provides a forum for Australian and New Zealand Prime Ministers, Premiers and senior business executives visiting New York to address the Association and debate business and government policy issues with the United States business community. The Association has hosted every Australian Prime Minister in office since 1948, Government Ministers and officials, State Premiers and the CEOs of most of Australia's largest companies. For the corporate membership, the Business Council 

organizes a series of luncheons, breakfasts and panel discussions featuring these and other prominent speakers on a variety of business and economic topics.

Business Issues Program

The Business Council focuses on matters which facilitate trade and investment between the countries, such as the proposed US/Australia Free Trade Agreement, tax and accounting issues, and work visa issues. We work with our corporate members and the respective governments on these business policy matters. The Council offers opportunities for members to pursue Government action on these issues under the auspices of the American Australian Association. 

Congressional Trips to Australia

The Association sponsors as part of its corporate program Congressional trips to Australia to familiarize American Congressmen and Congresswomen with Australia. These trips are intended to highlight the important strategic and economic relationship that the United States and Australia have enjoyed for many decades. These Congressional trips allow U.S. lawmakers to meet with business leaders, government officials and others in Australia to gain insight into the unique relationship between our two countries. 
J-1 Visa Program
The American Australian Association has been designated by the U.S. Department of State as an Exchange Visitor Program sponsor in accordance with the administrative regulations issued under the Mutual Educational and Cultural Exchange Act of 1961 (Public Law 87-256, also known as the Fulbright-Hayes Act). The Exchange Visitor Program facilitates educational and cultural exchanges between foreign nationals and U.S. citizens through the use of the J-1 visa. The purpose of the American Australian Association's J-1 Visa Program is to expose trainees to American business practices, corporate organization and substantive occupational experiences, as well as U.S. social and cultural history, which they may take back to their chosen career in their home countries. In turn, employees of the trainee's host company will gain valuable experience working with a person from a different cultural background and an understanding of the business culture of foreign companies with whom they might do business in the future. 

Endeavour Group

Through the Endeavour Group, the Business Council periodically hosts events which provide practical advice from outside specialists for members establishing themselves in New York, on issues such as work visas, motivational and presentation skills, obtaining credit, and cultural differences in doing business in the US. 

Corporate Relocation Program

The Business Council is also looking to establishing a corporate relocation program using outside specialists to assist corporate members and their employees with relocation to the New York area. 

Educational Programs

The American Australian Association operates intensive educational programs annually. The Association's blue ribbon Fellowship program, which subsequently has become the largest privately funded Education program between Australia and the Untied States, is the cornerstone of our activities in Education. The Fellowship program is supplemented by our J-1 Visa Exchange visitor program launched in late 2003 which facilitates educational and cultural exchanges between foreign nationals and U.S. citizens through the use of the J-1 visa; our Life Sciences Center that assists institutions finding resources and funding for research and development in the Life Sciences arena and our annual Association Internship Program for Australian, American and New Zealand undergraduates and recent graduates seeking exposure to the American workplace and practices, and the Association's programs and activities.

The Australasian Life Sciences Center
In recognition of the needs of Australian and New Zealand life science researchers and of the potential funds available in the U.S. to support their work, the Association has established The Australasian Life Sciences Center (ALSC).  Under The Life Sciences Center, the Association has developed a program which can assist Australian and New Zealand scientists in identifying and acquiring the resources, the people and the financing necessary to advance their research initiatives

The American Australian Association’s general goal in establishing the ALSC is to enhance relationships between life science organizations in Australasia and the US; one way of doing this is to develop financial resources in the US and advance them to science projects in Australia and NZ and thus familiarize researchers in all countries with global advances being made in life sciences.

Corporate Social Events

The Business Council organizes other social events during the year for corporate members in order to facilitate networking opportunities, including the annual Golf Challenge at a premier country club and a gourmet and wine tasting dinner at an exclusive Manhattan restaurant. 

The Business Council works with American Australian Chambers of Commerce throughout the US, with similar associations in America and Australia, with the Australian and New Zealand Embassies in Washington and Consulates in New York, the US-NZ Council, the Australia United States FTA Business Group, and the American-Australian Free Trade Agreement Coalition.

Social and Cultural Programs

In furtherance of its goal of promoting relations between the United States and these two countries, the American Australian Association conducts vibrant and extensive social programs. Regular social receptions are an excellent opportunity for networking with the American Australian community in New York. The highlight of the Association's social year is the Annual Australia Day Ball in late January. This is a black tie affair at a premier venue in New York. The Dame Joan Sutherland Fund is supported by the Australia Day Ball. 
Other events on the social calendar include an Annual Golf Tournament, a Sailing Event with America’s Cup class yachts in Newport, Rhode Island, a Manhattan Cruise and the Melbourne Cup evening with a live feed of the famous horse race in Australia. The Association’s Australian Women In New York program provides a support group for Australian women and continues to grow with monthly networking and discussion groups featuring guest speakers. Educational and cultural tours are a part of the AWNY programs.

The cultural programs of the Association include annual Australian and New Zealand Short Film Nights, concerts by Australian performers and a range of receptions to promote Australian art and culture in the United States.
Philanthropic Programs

The American Australian Association operates various philanthropic programs under our broad banner of promoting and advancing American and Australian and New Zealand relations across the Pacific. These include the Dame Joan Sutherland Fund, assisting aspiring young Australian artists in the United States and Operation Oz Kids USA, assisting Australian children with life-threatening illnesses seeking urgent medical treatment in the United States.  As the largest non-governmental not for profit organization devoted to American Australian and New Zealand relations we believe it is our role to develop the private sector 'American Australian' interest. We do this by raising the profile of the relationship through programs dedicated to the development of the business, social, cultural and educational relationship. 

Visit the Association’s website at www.americanaustralian.org for comprehensive information on the Association. 
Chairmen of the Board

1966 - 84 Sir Randal Heymanson, Kt. CBE

1984 - 86 William F. Ray, AO

1986 - 99 John Merow, AO

1999 - present Malcolm Binks

Presidents

1948 - 53 Edward E. Robbins, CBE

1953 - 65 Floyd G. Blair, CBE

1965 - 67 Sir Randal Heymanson, Kt. CBE

1967 - 72 Hon. John G. McCarty

1972 - 86 Benno C. Schmidt, AO

1986 - 88 William F. Ray, AO

1988 - 95 Richard deJ. Osborne

1995* - 98 W. Perry Welch 

1998 - 02 Joseph C. Snyder

2002 - present Frances M. Cassidy

* - first full time appointment of a President of the Association.

Benefit Dinner Honorees

1998 - Rupert Murdoch AC of the News Corporation

1999 - Jill Ker Conway of Lend Lease Corporation and Educator/Author

2000 - James D. Wolfensohn AO KBE of the World Bank

2001 - Geoffrey C. Bible of Philip Morris Companies

2002 - Peter S. Lowy of the Westfield Corporation

2003 - Douglas N. Daft of the Coca-Cola Company

2004 – Greg Norman AC of Great White Shark Enterprises

The Association’s Annual Benefit Dinners have raised over US$3.5million dollars since their inception in 1998, the majority of the proceeds go to the Association’s Education Fund.

The Association’s company members are as follows: 
Sponsor Members:

ABN Amro

Alcoa, Inc.

Altria Group, Inc.

American International Group, Inc. (AIG)

ANZ Investment Bank

BHP Billiton Limited

Brown Brothers Harriman & Co.

Citigroup Inc.

Commonwealth Bank of Australia

Ford Motor Company

General Motors

Goldman Sachs JB Were

J.P. Morgan Chase & Co. Incorporated

Lend Lease Real Estate Investments, Inc.

Macquarie Holdings (USA) Inc.

Mayer, Brown, Rowe & Maw

Merck & Co., Inc.

Merrill Lynch & Co., Inc.

Morgan Stanley & Co., Inc.

National Australia Bank

News Corporation Limited

Pfizer Inc.

PricewaterhouseCoopers

QANTAS

Reserve Bank of Australia

Sidley Austin Brown & Wood

Société Générale

Sullivan & Cromwell

Westpac Banking Corporation


Company Members:

AUSSIE - Australian United States Services in Education

Colony Capital LLC

Ernst & Young LLP

Gavin Anderson & Company

Gettman & Associates

Minter Ellison

NRG Energy, Inc.

OzForex Pty. Ltd.

Queensland Treasury Corporation

Southcorp Wines

Tenix Datagate Inc.

Visy Paper (NY), Inc.

Westfield America

Weyerhaeuser Australia Pty. Ltd.

Willkie Farr & Gallagher

Winston & Strawn

Associate Members:
Australian Tourist Commission

Central Equity

Claxton Speakers International
Coudert Brothers

David E. Yurkofsky, Esq. - Immigration Attorney

DBM

Debevoise & Plimpton

Fremantle Corporation

Government of South Australia

Malcolm Binks Associates

Meat & Livestock Australia Ltd.

Michael Page International

Novogen, Inc.

R.M. Williams

Ré, Parser & Partners

Russell Reynolds Associates

Telstra Inc.

The Australian Lamb Company

The Boeing Company

Affiliate Members:
Austrade - Australian Trade Commission

Coral Reef & Marine Science Foundation

Delahaye Blue Ribbon Inc.

Fuller & Fuller LLP

Hunting Party Securities

KSB Ventures

Law Offices of Richard S. Goldstein

McFarland Dewey & Company

The Pierre Hotel - New York City

US Alliance Consulting LLC

Financial Supporters of the Association:

Benefactors:
Allen and Company

HRH Prince Alwaleed Bin Talal Bin Abdualaziz Al-Saud

American International Group, Inc.

Arnold & Porter

Leo Burnett & Starcom, part of B│Com3 family of companies

BHC Communications, Inc.

Cablevision Systems Corporation

Chartwell Charitable Foundation

Citigroup

The Coca-Cola Company

Consolidated Press Holdings Limited

Credit Suisse First Boston

Deutsche Banc Alex. Brown Inc.

Debevoise & Plimpton

Enron

Franklin Templeton Investments

Great White Shark Enterprises, Inc. & Norman Family Charitable Foundation

The HCY Fund of the California Community Foundation

Kekst & Company

Kohlberg Kravis Roberts & Co.

LaBranche & Co.

Lehman Brothers

McDonald's Corporation

Morgan Stanley

National Basketball Association

Nestlé USA

The News Corporation Limited

Philip Morris Companies Inc.

Pratt Industries (USA), Inc.

Fayez Sarofim & Co.

Shook, Hardy & Bacon L.L.P.

Triarc Companies, Inc.

Wachtell, Lipton, Rosen & Katz

webMethods Inc.

Westfield Corporation, Inc.

Winston & Strawn

WPP Group

Patrons:
Altria Group, Inc.

Arthur Andersen

A.T. Kearney

Bear Stearns & Co. Inc.

BP plc.

Commonwealth Bank of Australia

Mr. & Mrs. Joseph F. Cullman III

Dechert Price & Rhoads

Dresdner Kleinwort Wasserstein

Ernst & Young

Mrs. Celia Lipton Farris

Global Crossing Ltd.

Goldman Sachs JB Were

The Hearst Corporation

Hunton & Williams

Interpublic Group of Companies/McCann-Erickson

J.P. Morgan Chase & Co., Inc.

Lehman Brothers

Lend Lease Corporation Limited

Lexis Nexis

Macquarie Real Estate, Inc.

Major League Baseball

Marsh Risk & Insurance Services

MasterCard International

Merck & Co., Inc.

National Australia Bank Limited

New York Stock Exchange, Inc.

Norske Skogindustrier ASA

PricewaterhouseCoopers LLP

Samuel A. Ramirez and Company, Inc.

Schering-Plough Corporation

Squadron, Ellenoff, Plesent & Sheinfeld, LLP

Sullivan & Cromwell

Sutherland Asbill & Brennan LLP

TIME Magazine

The Trump Organization

Westvaco Corporation

Wolfensohn Family Foundation

Sponsors:

AOL Time Warner

ANZ Investment Bank

BET Holdings, Inc.

Bloomberg LP

Malcolm Binks Associates LLC

Burson-Marsteller

Castle Harlan, Inc.

Coca-Cola Enterprises Bottling Companies

Ernst & Young LLP

FCB Healthcare

Hughes Electronics Corporation

Kruger Inc.

Marsh & McClennan Companies, Inc.

Mayer, Brown, Rowe & Maw

Medallist Developments

Merrill Lynch & Co., Inc.

QANTAS Airways Ltd.

Rubenstein Associates, Inc.

Salomon Smith Barney

The Simon Property Group

Skadden, Arps, Slate, Meagher & Flom LLP

Sony Corporation of America

Stora Enso

Sullivan & Cromwell

UBS Warburg

Willkie Farr and Gallagher
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Topics for Discussion - Australian Diaspora – Corporate Interviewees
1. Reflecting upon your career and your eventual position here in the United States, was this part of a career plan you had decidedly pursued or some other evolutionary process?


2. Australians are great travelers given the tyranny of distance, has this played a factor in your career path and desires?


3. Did you at all feel in your career ever somewhat limited by Australia and opportunities for expedited career promotion?


4. Professor Hugo’s found that rather than consider the diaspora a “brain drain”, it should be considered “brain circulation”. This is greatly beneficial to Australia and Australia should tap into expatriate human capital resource.  What are your thoughts on this concept?


5. Do you still identify as being Australian, and how? Do you feel that you are still contributing to Australia’s overall development while you are offshore and a non-resident?


6. Are you connected with Australia in some formal way – by way of associations, organizations, Embassies and Consulates, alumni networks, or informally through friends and acquaintances?


7. Do you feel that expatriates should retain the right to vote and that there should be expatriate representation in the Australian parliament? 


8. How would you wish to ‘interface’ with Australia while abroad? If, at all.


9. What are your views on the growth of the Australian expatriate community living overseas and Australian government immigration policy/voting/immigration?


10. Do you have plans to return to Australia? And in what capacity?  What are the primary restraints, if any to returning? 


