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Enmore NSW 

Message:

To: The Committee Secretary

Senate Legal and Constitutional References Committee 

Parliament House

Canberra ACT 2600

Australia

Dear Sir/Madam,

This submission is in response to the invitation for public comment as part of the Committee's Inquiry into Australian Expatriates.

In 1998 I moved to Seattle USA to work, and returned to Australia in mid-2003. Since that time I have been described by senior ecruiters as "overqualified" for any omparable I.T. R&D work in Australia, and have been unemployed. I am thus considering moving back overseas, probably indefinitely, to maximize the benefits of my skills, for both me, my family and the community.

I love Australia, and while the US and Australia share much, the US is not somewhere I would choose to live for any reason other than career opportunities.Unfortunately Australia's management culture is too conservative and frightened of talent. Managers will not hire 

someone they perceive to be brighter than them. This is the exact opposite of my experience 

in the US where my hiring mission was to find someone brighter than me.

I left Australia mainly as a result of the termination of the Button Scheme which had nourished R&D efforts in Australia. When it was ended, I and many, many of my colleagues had to move overseas as the R&D opportunities dried up locally. This was not an easy decision economically, as it meant that my partner and I lost one income when moving overseas as he was not recognized as my partner by US immigration and could not obtain a spousal via for working.

Not long after I left, I was amused to read an account of Senator Richard Alston's 

perambulations through Silicon Valley. His impression was that the "brain drain" of 

Australians was not serious, as most Australians returned home eventually. Yes Richard, but to retire or open a winery with their expat cash - not to transfer skills to an unreceptive 

marketplace. While in the US, my company sometimes hosted visits from Australian politicians 

- federal and state - generally pretty laughable experiences. I do not know of any Australian expats that I worked with who believe they can find fulfilling paid positions back in Australia that would draw them away from positions in US, Europe, Japan, HK etc. Their increasingly tenuous involvment in Australian community/business life means they have less incentive or knowledge to use to help out Australia from their overseas positions.

Recently I was invited to help out in an unpaid role as curriculum advisor for a new IT coruse that stressed design skills above the mundane corporate lacky positions that makes up the vast number of IT workers in Australia. My comment to another advisor was that we preparing these kids for expat life as the skills they would get would not be taken up in Australia's current career climate. He agreed.

While in the US, my experience and skills are appreciated, I contribute to US patents, US corporate profits. I wish it were otherwise. However I cannot live in Australia and have my brain shut down and be forced to work in positions that vastly under-utilize my skills.

Australia and the US do not have a superannuation treaty, so with the bulk of my 401k retirement funds in US institutions it is more effective for me to live in the USA.

Finally, while in the US, I found it impossible to participate in Australian elections, I have made a prior submission on this experience, and will not comment further in this submission. When I returned I found that re-establishing my identity in Australia to the government's satisfaction was a lengthy process. To get a new Medicare card, I had to *prove* that I was not only who I said I was, but that I, a natural born citizen of this country, intended to live in Australia permanently. I think the documentation required was close to that used for obtaining a US working visa.

