Dear Sir/Madam,

I am an Australian trained specialist doctor who had just returned to my home of Tasmania after 8 years abroad. I did return to Australia from 1994-1995 but went overseas again.

I am extremely well trained and have made the return home to 'make a difference' here. I rejected a consultant position at UCLA Medical Centre, USA, to return home. I have already declined another better paid job in Canada and more recently Adelaide.

I am currently Acting Director of Newborn Services at Royal Hobart Hospital. I returned initially to take up a NHMRC PhD scholarship at Monash university in Melbourne, but was offered my current position. I am awaiting reappointment at the Royal Hobart Hospital, but I have reservations about staying longer because:

-Salaries are much lower than in Canada/USA and elsewhere in Australia -Taxation is extraordinarily high in Australia -Local government support for progressive changes to the health care system is lacking -Local government interest in or ability/willingness to provide what health care providers need and desire for provision of world class patient care and research is inadequate -There is a sense of acceptance of mediocrity I despise -'Jobs for the local boys' occurs even at very high levels in HealthCare -Lack of respectful and meaningful contact with high level health department officials -Parochial attitudes dominant; it been OK so far why make it better -Cost cutting/budget control dominants over high quality care and what is right (capitalistic beliefs over ethical conduct) - lack of realization of spin-off effects of high levels of health care provision and research funding. My department's equipment budget completely relies on money from our own fundraising activites. The government has not provided any money for modern equipment for years. Very third world like. -Lack of opportunity and ability to effect change rapidly -Health care system bureaucracy unbelievably unwieldy e.g. as Department Head I have no budget - it is all controlled by someone I do not know somewhere in the system! I cannot even take my staff/guests out to lunch and have the department pay!

There is a widely held misconception that Australian lifestyle is the best. However, my main reason for returning home is a sense of responsibility toward Tasmania and because there is one aspect of life here that is world class - the natural environment. Given that the Tasmanian government is irresponsibly destroying the Tasmanian natural environment I might leave again.

Overall I think it is the financial losses and inadequate physical environment that I would rate the number one distracters to staying in Australia, followed by the local governments disinterest (complete lack of insight as to what the system could be like) in promoting high class health care and research and the University of Tasmania's drive for more students with no resources to the front line service providers.

Many people here are trying hard to make a difference, but they are not being supported adequately.

I would stay forever if I was paid more and provided with a working environment that was wellfunded, professional and with staff driven to excel. My department's offices and infrastructure support are an embarassment - I am ashamed to invite guests to visit. Physical environment is important. Good professionals want to work in an office that is clean and properly looked after. I find the Royal Hobart Hospital dirty and rundown.

I hope I do not sound like I am whinging. I am not. I am just trying to point out the facts as they stand. It is amazing how having dirty carpet and second rate computers can be critically dissatisfying.

For now I am prepared to stay, but things will have to change. I will continue to try to effect this change.

I attached my CV.

Please feel free to contact me.

Dr. Simon Parsons

Tolmans Hill TAS

