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Australia

Inquiry into 

Recruitment and Retention of Defence Personnel

1.
The changed New Zealand Defence policy to “drop clapped out Skyhawks”

in favour of a better focused defence force offers practical guidance to

Australia’s Defence Strategies, namely, 

(A) quantum changes are needed as soon as possible, 

(B) propping up historical services is no longer acceptable and 

(C) the total Defence Personnel needs to be excited by the changes.

2.
To excite the widest number in the Australian Defence Personnel, (and


thereby boosting recruitment and retention), there needs to be a variation in 

the underlying philosophy of the recent White paper to 

(A) select systems with maximum local content, 

(B) promote local R&D with strategically different (and better) technology,

(C) negotiate pricing/options to increase the number of new hardware systems, (D) put the equipment  in as many Defence Personnel hands as possible and (E) undertake more demonstration opportunities to show off the new “toys”.  

3.
A practical example of the second point above could be as simple as 


converting ONE overseas capital purchase (or one capital purchase from each


service), totally say A$20 million into 200 SOV’s (surface operating vessels)


that have practical long range, long duty cycle applications in customs, illegal

immigration, mine clearance, drug import restriction enforcement, fishing ground management, oil spillage cleanup, remote sea rescue and beach protection duties.   



  

The multi-role nature, the good public image, the encouragement of local technology, the many personnel involved, the ability to remotely manage

(and go home at night to the wife or husband), cost savings, local employment

generation are all positive aspects that would excite Defence Personnel’s recruitment and retention programs.


Brief detail on the Safe Surf SOV Application follows.
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Columbus SSOV™

Safe surf operating vessel

The Safe Surf operating vessel (SSOV™ ) is an example of a multi-purpose platform that could be used to support the growing Australian Tourist Industry by providing protective support to swimmers around Australia, all year. The public image would 

put the Australian Defence Forces in a very good light. 

The same vessels can be used in many other applications from mines clearance to remote illegal drug running and fish stocks management. The application pods and the colour scheme would change to suit.

Basic SSOV™ features

A.
Suited to continuous patrol 

B.
Can rescue distressed swimmers (‘5’ soft grippers)

C.
Can give out warnings in the water 

D.
Provides the ‘ears and eyes’ on station to support 

    
other lifesaving services

E.
Helicopter deployment possible for sea emergencies

Under the skin of the Columbus SSOV™
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1.
Multiple stretchers


2.
General structure


3.
Energy storage


4.
Emergency lighting


5.
Gripping system


6.
Buoy/detection/



alarm systems


7.
Transport /movement


8.
Duplicated dual drives
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The personnel to support the many aspects of the 200 craft would create the need for many more officers and support ranks, with greater scope for advancement. 

The fact that 200 craft are also proposed, means that introduction into active service would also be faster, with many ongoing work opportunities both internally and externally, during the construction phase. 

Similarly, with many applications proposed, increase numbers could be ordered for    

adaption of what would become a very low cost platform.

Yours sincerely
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Donald Yates

CEO / BAppSc BCommEng CertRenewEngy 

