Regarding retention I wish to offer one point for consideration.  I am happy for

this point to be made public with name and address deleted.

Spouses employment and career progression are a little talked about

consideration which affects retention.  However, it is often a factor in why

service personnel leave the military.

Unlike my parents generation when most households had only one primary paid

worker, today most families have two working parents.  Two working parents may

result from financial necessity or from the pursuit of a rewarding career.  When

a service member is posted to a new locality, job uncertainty, lesser job

satisfaction and a paycut often results for the spouse.  Sometimes no work is

available for the spouse.  Often it is very difficult for the spouse to find

work equivalent to that left in the previous locality.  Some financial

compensation package could be condidered.

Best of luck with your review into recruitment and retention.

Kind regards,

