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Dear Mr Carter

Re: Inquiry into the Workplace Relations Amendment {Transiion 1o
Forward with Fairness) Bill 2002

Further 1o our letter of the 28 February iast, the VTHUO wishes o aiso put
on the record support for the thrust of the Transition BIlF, which s o
abgolish the use of AWA's. We would argue strongly that this aboliion
should be immediate and not drawn oul.

Back in mid February, the Education Minister said that s ;5**} versity funding
would no longer be tied to universities having to offer AWA's 1o 7
employees. Legisiation introduced into Parliament by Edugation Minister
Julia Gitiard on the 13 February, the Higher Education &
Amendment (Removal of Higher Educalion Workplaoe
Requirements and MNational Governance Prolocois %*%ﬁqs,gés"@frw z:’

ther Matiers) Bill repeaied s33.17 of the %%igh y Education Support Aot
We support this initiative.

The original provision, required higher education providers 16 ma
Higher Education Workplace Rel lations Requirgmers and the N
Govermance Protocols in order to receive Commonwealth Grant ::gf‘hi‘om
funding for student places.

e gkl

Under the HEWRRS, universities previcusly had 1o provide:

choice in agreement-making, including offering AWA's

2. direct relationshapﬁ with employees, with third parties nwvoived
anly at the empiovee’s request;

3. workplace flexibility tailored to the needs of the ampl x)};’&}i ang
employees and extending to barring employment instrun nerits frorm
fmiting the “forms and mix of employment arrangerments’.
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Fa: nguiry into the Workplace Plelations Amendment
{Transition o Forward with Faimess) Bl 2004

4. freedom  of  association, including neither discowraging  or
encouraging  union  membership, and  bamng  using
Commonwealth grants io pay salaries of union employess of 1o
support union facilities,

The Minister told Parliameni the HEWRRs required universitizg to
implement the Howard Government's “ideciogically-driven’ IR aganda.

T - : : i ; e by ALAIATL o o oF thelr
This aclion is consistent with doing away with AWA's because of thel
insidious nature.

It aiso underscores why the Transition Bill' should be more focused on
doing away with AWA’s immediately.

in fact it is unéthical for emplovers o continue to push wor vaE 5 Onte
AWA's that cut their pay and conditions when & ban on the use of Work
Chojces AWA's is imminent.

A report today (3/3) that another major emplover is undsr investigation
for pushing workers onfo AWA's that cut workers' pav by up 10 5200 2
week s vary wornying.

Workers ai the Lobethal Mealworks in South Australia have lost
redundancy previgions, their rights 1o collective bargaining and are haing
pushed into signing AWA's.

It may be lechnically legal for emg:ﬂc:y@m 0 g::'mt“ nue 0 use Workl
AWA's but It is certainly not ethical, given the Faderal govern
lagisiative intentions.

Businesses all around Australia should immediately slop using AVIA's
and raspect the right of their workers to choase a collective agreement
that is negotiated by thelr union.

The ‘Transition Y should be amended so thet AYWA's cannol be
gntersd inlo once the Bl is in the Pariament  In addition oi AW e
sntarad into since the 24™ Novernber 2007 should e null and void,

Regards

BRIAN BOYD
Secrstary
Victorian Trades Hall Councll






