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1.0 TITLEAND PARTIES

Fxcavation & Farthmoving Pty Ltd

11 This document <hall be known as the Brefm
«a” and should be read

(Brefni) Australien Workplace Agrecment, 2093 — Option
stion “B” of the Agreement.

binding on Brefni Excavation and Earthmoving Pty Ltd
lecting to be covered by either

in tandem with Of
12 This Agreement will be

(the company) and employees of the company 50 €

Option “A” or Option "B 0 fthe Agreement.

2.0 APPLICATION

o

2000 and trucc drivers within the scope of the Transport Industry
(State) Award, and Tradesman (Mechanic) within tlie scope of the Metal and

Engineering (State) Award regardless of the location.

2.2 Al rates of pay, allowances
the terms of this agreement
anid the META.

and conditions applicable to employees eng

aged under
s 6fth 3

TISA

1]
(]

3.0 DATE AND OPERATION

4.0 REVIEW

4.1 Parties to the agreement will jointly review the operation of this annually. The final
review being theee months prior to the expiry date listed in clause 3.1 herein.
Further the partics agree [0 commence riegotiations ‘in good faith aimed at
concluding a new agreement no later than two months prior to the expiry of this

agreement.

5.0 COMMITMENT

51 The parties to this Agreement are commilled to achieving workplace reform
through a broad agenda focused upon Lwo fundemental principles.

o The value end personal development ol every Employee shall be considered
equally with the necd for the Company 1o achicve the best possible financial

result.

o Continuous jmprovement of the ctficiency, productivity, safety and quality of
production arc neeessary o ensure the Joag term survival of the Company.

Ophion A 3
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: kAl inelude developing:
Commitment to the above principles shall include developing:

- DeW consultative arrangermncents;

d forms of work orpanisation;

greater emyphasis upon learning, skill recognition and tmimng; and

a4 training program for all employees of the Company
icators of their position.

- improve

~ development of
linked to the key performance ind

idushrialrelations Swithin ithe Compans

searrintroduce §ign ificant flexibilities

ioralise thebenth
6.4 To ensure the highest possible szandards of Occupational Health and Safety in the
Company.

Tolensure that the parties to this agrecment have the flexibility to carry out all
tlesand services undortaleen by the Company regardless of the location or nature;

ofprojec s, whiere such-wark s carriced

6.5

workplace.

oromote the Tmportance of cdueation and skill formation..

o develop adaptable, committed and highly-sxifted: mployees

Aroaden the renge.of lasks which. Employces may be requireetto perform.

This Agreement provides rates of pity and conditions for cmployees of the Company and
therefore the specific provisions of this Agreement are in lieu of all parent award

provisions present or future.

Option A 4
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g0 CONSULTATIVE P ROCIESS

Jtative process (o ensure appropriate and

e continuance of a consu
ions and practices of

The parties agree to il
col to matters impinglig on the aperat

efficient consultation i resp
the organisation.
The principle purposc of this consultative process will be o

(i) Facilitate the implementation of the terms of this Agreement;

(iiy Facilitate the proceés of Workplace Reform;

(ii) Develop and recommend measurcs or actions aimed at improving cfliciency and

productivity of the organisalion;

9.0 SETTLEMENT OF DISPUTES

9.1 The parties recognise that one of the aims of the Agreement is to climinate lost
time in the event of a dispute and to achieve prompt resolution.  The most

effective procedure is for the responsibility for resolution to remain as close (o
the source of the dispute as possible. To this end, the following processes are
azreed.

9.2 [iscussions and Resolution

In the event of a dispute occuiving, the following procedurc will be adopted.

o Discussion between those directly affected.
o Discussion on the project between the site management and the cmployee

affected.
o Discussion belween sepior Company management and  the employee
affected.

& dispute shall not be referred (o the.nex: level of discussion until a genuine
aitempt to resofve the matler has been made at the appropriate tevel,

9.3 Motice of Disputes

I+ a dispute arises which may lead to lost tiune and it docs nol appear to be one
which can be settled immediately, the party raising the matter will notify the
employer. Within 24 hours of the dispute being notified to the employer, the
party notifying the dispute will confirm the details of the dispute in writing.

",)i,\?il(!l\ Ay \W
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0.4 Refarence to AIRC

In e event of any dispule arisirg which cannaot be settled by discussion bctwccu
shall be referred to tae Australian Industrial Relations

the partics, the matter s :
Commission (AIRC) lor resolution and the decision of the AIRC shall be binding

on hoth parties.

hall continue withcut interruption or dislocation, as 1t

9.5 Work Continuity - Work s :
luring discussion and resolution of the dispute.

did prior to the dispute arising, ¢

1

10.0 ANTIE-DISCRIMINATION
The parties to this AWA agree that:

(a) it is their intention 1o achieve the principle object in paragraph 3 (j) of the
Aet 1996, which is to respect and value the diversity of the
discrimination at their enterprise on
age, physical or mental disability,

Workolace Relations
work force by helping to prevent and eliminate
the basis of race, colour, sex, sexual preference,
marital status, family rcsponsibilities, pregrancy, religion, political opinion,
national extraction or social origir; and

(b) any dispute concerning these provisions and their operation will be progressed
initially under the dispute resolution procedure in this AWA] and

(c) nothing in these provisions allows any trecatment that would otherwise be prohibited
by anti-discrimination provisions in applicable Commonwealth, Stale or Territory

lepis.ation; and
(d) nothing in these provisions probibits:

(i)  where an AWA is approved before 23 Juac 2000, the payment of junior rates
of pay; or
(i) any discriminatory conduct (or conduct having a discriminatory effect) that is
based on the inherent requirements of a particular position; or:
(i) any discriminatory conduct (or conduct having a discriminatory atfect) ift
(A) the employce is a member of stalf of an institution that is conducted in
accordance with the doctrines, tenets, beliefs or teachings of a particular
religion or creed; and
(3) the corduct was in good fuilh 1o avoid injury to the religious
susceptibilitics of that religion or ereed.

T WEATIHL

employes shall not be entitled to paymentunder this agreemcent for inclements

weathe wThe project foreperson sha l determine when it s not reasonable or not safe to

conbinve working duz to melement weather and paymentat an hourty rate of pay shall

Oiption A G




. AR N

¥ \pIAL Amwmu\f /OO)

o( pay at within this agreement

cease upon this determination. The normal. HIMe raies
inclement wedthery

incorporate compensatio s
] ‘ ; worksite without the prior consent
11.2 Ifan cmployee fails to report tow od\ or leaves the worksite i
of the employer, the emp sloyce will forfoit that days pay.

12.0 SICK LEAVE

duce absenteeism to a minimum. The

12.1 The Company shall develop a program tore h
of absenteeism within

program  shall nclude measurement of the level

management and thie workforce.
Withoul being exhaustive the program may consider:

. work teams endeavouring to maintain work output by covering the work of

absent workers in their team without the use of casuals or other replacements;

- incentive plans to cncourage a reduction in absenteeism.

12.2 Each.employee saall be entitled to 10 days sick leave per year, however sick leavesy
yeargySick leave will run from 1 January
accrue sick leave, employees with at least

entitlements shall notaccrue from year (¢
to 31 December and as employees do not
onc year's service shall be paid: cad] DC(,Clﬂbvl a bonus of § 600. OO/ srovided that

the bonus shall reduce by (/ $40.00 / ds ay for cach sick day taken.

123+ Fach sick i:w used will be paid-at 7 hours per day at employees nonnal pay ratep

13.0 ;HOURS OF WORI 4

3.1 Otdinary hours of work are not 1()1mally confined to an average of 40 per weeky”
employee is Lo work such hours per week as are s safe, neeessary and reasonable to fulfil
the responsibilities of the position. The actual hours worked are to be arranged with
the employer to suit the nceds of the business, without placing an unjust requirement
on the employee. Reasonable overtime is Lo be worked on a regular basis in order to
fulfil the responsibilities of the position. Shift work may be required to be worked,

from time to time, on an irrcgular cr continuos basis to fulfil the responsibilities of the

position
13.2 Hours of work are to commence und finish at the worksite.
14.0 OVERTIME

[ Any time worked outside the em ple yees agreed hours will be paid at 1.5 times the base o

dhny ate on all !)m rs worked. v

Option A >
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15.0 ANNUAL LEAVE
The employees of the Company shal! be provided with & weeks annual leave for cach
year of completed service.
Q. The Company will close down for the period from one day prior to Christmas day for a
3 o s .
seriod of 14 working days.
\@@} I rking day
v""\% All holiday pay entitlements will be paid up fully a: this time. Holiday entitlements will g

)

motaccrue from year{¢ ycars

If work is available and some employees wish lo retumn to work carly (after prior
arrangements are mads with both the employer and the employee) payment will be at
nommal rites of pay (over and above holiday payments made).

If an employee has less than 12 montas service, annual leave and entitlements will be on

a pro-rafa basis.

16.0 PUBLIC HOLIDAYS ¥

Employees will be entitled to all gazetted public holidays in NSW without loss of pay.
Any employee required to work on a public holiday will;be-paidatriple accbrding to
their classification int clause 23. 1f en employee feils to report to work for the day prior
and the day after a public boliday/s without just cause the company will not be
requircd to pay the employec for that public holiday/s.

17.0 PROIECT EMPLOYMENT +

The Company may employ individuals ona project basis. ¥
Where the Company cmploys individuals on a project basis, the Company shall provide
those coployees with a letter indicating they are being employed for the life of a stated
project or for while work exists on that project for an employce in the classification they
were cmployed in. The letter of appointment will also indicate an expected duration of

employment.

Terminalion of empleyees employed on a project basis shall be by the giving of one
week’s rotice or by payment in licu ¢f that notice.

Employces employed on a project basis shall accrue cntitlements as per a weekly hire

employee of the company and shall therefore not atract any casual loading provisions.

>

rpotion A
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SUAL-EMPLOYNMENT
vill be supplemented by temporary Of casual personnel or

18.1 Brefnis' employees o
k demands, temporary labour shortages, or

contractors {o cope with variations 1 wor

5 : : : £ bar cmrnidore A
as olherwise required. The mix and relationship of external providers to Brelnis
employees will be varied by Brefni, consistent with the objectives of maximum

flexib:lity, efficiency, cost minimisation and quaiity of work.

ped for work on an hourly basts, at any time on any
ements (o sick leave, annual leave, public holidays or
Service Leave), a casual shall be paid a loading

18.2 A casual employec may be cnga
day of the week. In licu of entitl
other forms of leave (¢xcluding Long
of 20% for all hours worked.

ARTTIME EMPLG

A part time employee 1s cngaged on a weekly basis to work not less than 8 hours per
week, not more than 40-hours per week, with a minimum engagement of 3 hours.

20.0 PROBATIONARY PERIOD

20.1  Employees will initially be engaged on probation. The probationary period shall
be up to 3 months. During this period the employee shall be cngaged on a casual

basis. @

21.0 RETRENCHMENT OF EMPLOYMENT

21.1 The parties agree with the NSW Industrial Tribunal decisions that Tength of
service can be a consideration in determining retrenchment. The parties accept
the principle that length of service should not be the exclusive consideration,
but onc of a ratge of factors considered including the skills and efficiency of
workers, the skills availuble within the existing workforce and changes in the
operational dircction of the business.  In general, the retrenchment of
employees covered by this azreement shall be on a merit basis.

22.0 TERMINATION OF EMPLOYMENT

29 1 Imraediate termination shall apoly for any unfawtul or illegal activity during the

course of your employment.
999 One weeks notice of teomination of employment shall be given on cither side.
293 The following procedure shall apply i cases of misconduct and unsabsiactory

per-ornmance!

Cption A
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<

I the first istance where @ Employee has been guilty of misconduct or

unsatisfactory performance the Supervisor shall give a verbal warning and
make a written diary note.

Where a further instance of misconduct or unsatisfactory performance occuis a
fyrmal wriften notice shall bs given to the Employee stating that any further
riscopduct or unsatisfactory performance will result in termination of
employment.

Where a further instance of misconduct or unsatisfactory performance 0CCurs,
jeir employment terminated and shall be provided
with a termination notice stating fhe reasons Tor the said temination.  Where
appropriate, the Company may at its discretion issue a final waming prior to a
ice being given to an employce. This option would only be

the employee shall have tl

fermination not
considered at the discretion of the employer when the employer determines that
the said unsatisfactory performance or the instance of misconduct is to be

~onsidered minor.

22.3 Nothing provided above shall inhibit the Company in cascs of willful and serious
misconduct or conduct which endangers the safety of any Employee or 2 member
of the public from immediate termination of employment of an Employee.

10
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23.0 WAGE RATES

The following classifications and rates of pay arc applicable to labourers /plant operators
firuck  drivers and tradcsman (mechanics) covered by this Australian Workplace

Agreement and are based on 40 hours per week.

Plant Opcrators AWA Rate
Group C

Bobeat Operator $17.02
Backhoe Operator $17.02
Roller operator ‘ $17.02
Trencher Operator $17.02
Group D

Excavalor Operator $17.16
Drott Operator $17.16

Probationary Plant Operator
Rate of pay during 3 months probationary period

$17.02 per hour

All new plant operators will be employed on probation for a period of three months or

until satisfactory skill levels are demonstrated by the employee.

Truck Drivers
AWA Rate

Tip truck —rigid 3 axle $15.03
Tip Truck/dog trailers $ 15.80

Trades

Tradesman mechanic § 1545
Formworker/concreler $16.70

Labourers
Semi skilied $15.78

The rates of pay listed above shall be fixed fora pesiod of fwenty four months from the
date of approval of the agreement. These rates sha!l be reviewed by the company, and
the individual employees covered by this agreement cach twelve months thereafter.

The wage rates indicated above shall be in licu of award provisions and shall not be

subject (¢ any general increases or award mereases awarded by the Industrial Relations

Commission.

Cliplion A )
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LLING ALLONANCE

241 Where an cmployee is provided with a Company vehicle to travel to and {rom

the worksite, no travel allowance shall be payable.
242 Hours of work are to commence on the worksite.

243 Where the Company provides or offers to provide transport to the worksite and
the employes refuses such offers, no allowance shall be paid.

244 Company vehicles provided to employees and maintained by the Company are
only to be uged for Company business and not for private use. At all times the
company vchicle policy must be adhered fo.

24.5 The payment ol a five day a week travel/ fares/ motor allowance 0f_i’,‘i‘lf\QgQQ{jp{;rgi;?'
maximum 5 days (550.00) unless you arc in posscssion of a company

Thie payment is mi le in respect of days worked Monday to
Sunday and is paid in consideration of additional travel time, fares, and
Kkilometres incurred in travelling to and from alternative work locations other
than the employee’s nominated work site before and after worl

DISTANT WORIK

25.1 Employees who are requested by the Company to work on distant projects, will not
be financially disadvantaged and will be fully compeunsated for agreed expenses.

It is acknowledzed by the partics that the Company is under no obligation to offer
distant location work to current employees.  Whilst the Company may intend to
use current employecs on country projects, the contractual obligations relevant to
ihe use of local labour and the Company's competitiveness will be the determining
factors.

LERED DAYS OFFY

26:.0-ROS

The employee shall not be entitled (o any days known as RDO’s, ARDO’s, or flexi days.

27.0 PICNIC DAYS

The annual picnic day may be taken on the fust Monday of December each year, or
taken on another day as agrecd between the empleyee and the company.

28.0 REDUNDANCY

) to honour the Redundancy

The patics to this agreement agree (fom date ol registration
Provisions of the Building and Construction Industry Award, 2000

(J‘»hun A )
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29.0

30.0

31.0

32.0
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SUPERANNUATION

fiach employee will have superannuation contrbutions paid 1nto a complying
superannuation fund C+BUS  equivalent to  stalutory requirements under  the

Superannuation Guarantce Legislation.

RATE OF PAY AND CLASSIFICATION/SKILL M ATRIX

The wage rates to be patd under this Agreement shall be in substitution for any wage or

. 1
allowance entitlements under any relevant award.

~lassified in accordance with the levels set out in Clause 23 and

All employees shall be
This provision shall commence from

shall be paid the appropriatc weeklv rafes.
approval cf this agrecment.

The Company shall be entitled to engage rainees on appropriate training rates of pay as
approved by the Industrial Relations Commission.

TRAINIMG

hat in orcer to increase the productivity and

The partics to this Agreement recognise t
o training and skill development is

efficiency of the Company a greatcr commitment t

required.
Payment for training attended will be at normal rates of pay.

Should you decide to leave your cmployment within a three month period after
completion of a training course paid for by Brefni then an amount equal to the cost of
the training plus time spent al training will be deducted from your final payment.

Accordingly the parties copmit themselves o developing a more highly skilled and

flexible worktorce.
QUALITY ASSURANCE

Providing our clients with a qualily product with minimal defects and rework 13 a
fundamental objective and policy of the Company. By adopting the correct attitude and
approach to quality, the Company will be able to deliver to our clients a product fit for
its intended purpose and to the minimum specified siandard of quality. The involvement
of all employces in this procedure 1s essential to its success and will be the most
important measure used by the company 0 455€ss the productivity and cfliciency

improvenents provided by employces.
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13.0 OCCUPATIONAL HIALTH AND SAVETY (O1&S)

Brofii is fully commiticd to the ongoing management and improvement of its OH&S
policies and programs. The Company requires cvery employee to be equally committed
and involved in the maintenance of these policies and their own safety. OH&S will be
one of the criteria in the measurement of the productivity and etficiency pains expected
to be generated by this Agreement.

All emplovees will be required by Company policy to undergo training and awareness of
safety methods, procedures and practices which will be implemented over the life of this
X ;

agreement.

Where an employee is instructed to perform a task and the employee considers that they
are not adequately experienced to perform that task then the employee is required fo
notify their supervisor immediately and not altempt such task. This requirement is {0
ensure employee's safery and no employec will be disadvantaged -as a result of not

carrying ot the task.

No employee is expected, to operate any machine/vehicle which the employee
reasonably considers to %nsafc. Employees able to identify problems concerning plant
are to notify their imniediate supervisor and make an entry into the plant defects book so

rectification can be performed.

Employees are to comply with company directions regarding smoke free zones.
34.0 PROTECTIVE CLOTHING

34.1  Entitlement

All employees shall be issued with protective clothing as required Lo ensure their

occupational health and safety.

(OS]
AN
J

Nen-Wearing of

Where an individual who has been issucd with required protective safety
equipment, including safety footwear and clothing, is found not to be wearing
sarae on the job then such cmployee shall be counselled by the supervisor.
Futher infractions in relation to protective cquipment may result in the
incividual being required to show cause why that individual should not have
their employmend terminated.

34 3 Protective clothing and salety [ootwear shall be supplied as required to all
empleyees prior to commencement on site and will be replaced by the employer at
the employers expense on a one for one basis due to normal wear and tear or faulty
cauipment.

344 Protective clothing is not to be used for the eonployees personal use. Such wear
and tear shall be puaid for by the employcee.

Option A l{[l
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14.5 Imployees will be responsible for laundering and good maintenance of the safety

»

clothing and footwear provided by the employer.

14 6 Willful damage or loss of safcly or protective equi

eXpEnse.

sment will be at the employees

35.0 ALCOI{{OL‘ AND DRUGS

Policy aims to raise the awarcness of its

The Company by way of this Drug and Alcohol
he dangers and risks of Drugs and

employecs, associates and the general public to t
Alcohol usage in the workplace.

We the Company arc extremely conscious of the health and safety of our cmployees,
associates and public. We respect the cight of each individual to work in an environment
that promotes a workplace free from unnecessary added danger and risk that may be as a
result of drug and alcohol usage. Therefore, to maintain the image and high standard of
professionalism, the company demands that the workplace remain drug and alcohol free.

Each employee will bz held accouniable for any breach of this policy, and actions
contrary to this policy may lead to termination of employment.

The Company by enforcing this policy will not only cnsure the safety of all but will
maintain high levels of productivity, efficiency and cuality.

36.0 NO EXTRA CLAIMS

The employees of the Company shal! not make any extra claims for any increases n
rates of pay or allowances during the term of this agrecment.

Option A 1
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1.0 TITLE AND PARTIES

11 This cocument shall be known as the Brefn Excavation & Farthmoving Pty Lid
(Brefri) Australian Workplace Agreement, 2003 ~ Option “B” and should be read
in tandem with Option “A” of the Agreement.

12 This Agreement will be binding on Brefni Excavation and Earthmoving Pty Litd
(the company) and employees of the company 80 electing to be covered by either

Option “A” or Option “B” of the Agreement.

2.0 APPLICATION

2.1 This agreement is intended to apply to all Plant Operators and Labourers of the
Company within the scope of the National Building and Construction Industry
Award (NBCIA) 2600 and truck deivers within tae scope of the Transport Industry
(State) Award, and Tradesman (Viechanic) within the scope of the Metal and

Engincering (State) Award regardless of the locazion.

lowances and conditions applicable to employees engaged under

2.3 Allrawes of pay, al
he in lieu of the provisions of the NBCIA, TISA.

the terms of this agreement shall
and the MEIA.

2.3 This agreement shall apply instead of the Award provisions.

3.0 DATE AND OPERATION

3.1 This cgreement shall apply from the date of approval and shall remain in force for

three years.
4.0 REVIEW

4.1 Parties to the agreement will jointly review the operation of this annually. The final
review being three months prior to the expiry dale listed in clause 3.1 herein.
Further the partics agice o commence negotiations in good faith aimed at
concluding a new agreement no later than two months prior to the expiry of this

agreement.

5.0 COMNMITMENT
5.1 The patties to this Agreement are commilted to achieving workplace reform
through a broad agenda focused upon two fundamental principles.
> The value and personal development of every Tmployee shall be considered
cqually with the need for the Company to cchicve the best possible financial

resull.

«  Continuous improvenent ol the efliciency, vroductivity, safety and quality ol
production are recessary Lo cnsue the long term survival of the Company.

Option B B
I
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Commitment to the above principles shall include developmg:

- new consuilative arrangerients;
- improved forms of work organisation;

greater emphasis upon learning, skill recognition and training; and

development of a training program for all empioyees of the Company

linked to the key performance indicators of their position.
6.0 OBJECTIVES
The objeciives of this agreement are:
6.1 To provide a sound basis for harcionious indusirial relations within the Company.
6.2 To provide the means by which the company can introduce significant flexibilities.
6.3 To rationalise the benefits paid tc employees.

6.4 To ensure the highest possible standards of Occupational Health and Safety in the

Company.

6.5 To ensure that the partics to this agreement have the flexibility to carry out all

works and services undertaken by the Company regardless of the location or nature

of projects, where such work is carried out.

6.6 To be continuously improving the cfficiency, productivity, safety and quality of
production in turr. increasing the competitivencss of the Company 1o the national

workplace.
6.7 To promote the importance of education and skill formation.
6.8 To cevelop adaptable, committed and highly skilled Employees.
6.9 To broaden the range of tasks which Employces may be required to perform.

6.10 To establish the recessary {ramework to deal with the major issucs that confront

the building and construction mdustry.
7.0 RELATIONSHIP TO PARENT AWARD

This Agreement provides rates of pay and conditions for employces of th

¢ Company and
therefore the specific provisions of this Agreement are in licu of all parent award

provisions present or future.

Opton 19
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20 CONSULTATIVE PROCESS

The parties agree (o the continuance of a consu
efficient consultation in respect to matter

[tative process to ensure appropriate and
s impinging on the operations and practices of

the organization.

i | be to:

The principle purpose of this consultative process wi

(1)
(i)
(iii)

Develop and recommend measures or actions
procuctivity of the organtsation;

€

Facilitate the implementation of the terms of this Agreement;

Facilitate the process of Workplace Reform;

aimed at improving efficiency and

9.0 SETTLEMENT OF DISPUTES

9.1

9.2

9.3

Uption B

The parties reccgnisc that one of the aims of the Agreement is to eliminate lost
e event of a dispute and to achieve prompt resolution. The most
he responsibility for resolution to remain as close to
he following processes are

tirne in th
effective procedure is for
the source of the dispute as possible. To this end, t

apreed.
D scussions and Resolution

[n the event of a disputc occurring, the following procedure will be adopted.

= Discussion belween those directly affected.

« Discussion on the project between the site management and the employee

affected.
» Discussion between senior Company management and the employec
affected.

A dispute shall not be referred to the next level of discussion until a genuine
atiempt to resolye the matter has been made at the appropriate level.

Notice of Disputes

If a dispute anses which may lead to lost time and it does not appear to be one
which can be sctled immediately, the party raising the matter will notify the
eraployer. Witkin 24 hours ol the dispute being notificd to the employer, the
party notifying the dispute will confirm the detaits of the dispute in wnting.

s
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9.4 Refarence to AIRC

In the event of any dispute arising which cannot be scitled by discussion between
the parties, the matter shall be referred to the Australian Industrial Relations
Cornmission (AIRC) for resolution and the decision of the AIRC shall be binding

on both parties.

conlinue without interruption or dislocation, as it

9.5 Work Continuity - Work shall
and resolution of the dispute.

did prior to the dispute arising, during discussion
10.0 ANTI—DISCRIMENA’I“lON

The partics to this AWA agree that:

-he principle object in paragraph 3 () of the
h is to respect and value the diversity of the
serimination at their enterprise on
hysical or mental disability,
ligion, political opinion,

(a) il is their intention to achieve
Workplace Relations Act 1996, whic
work force by helping to prevent and eliminate di
the basis of race, colour, seX, sexual preference. age, p
marital status, family responsibilities, pregnancy, ve
national extraction or social origin; and

(b) any dispute concerning these provisions and their operation will be progressed
initia:ly under the dispute resolution procedure in this AWA; and

catment that would otherwisc be prohibited

(¢c) nothing in these provisions allows any {r
\ble Commonwealth, State or Territory

by arti-discrimination provisions in applice
legislation; and

(d) nothing in these provisions prohibits:

(i) where an AWA Is approved before 23 June 2000, the payment of junior rates

of pay; or .

(i) any discrimimatory conduct {or conduct
basced on the inherent requiraments of a particular position; or:

(i) any discriminatory conduet (or conduct having a discriminatory affect) if:

T of an institution that is conducted n

having a discruninatory effect) that 1s

(A) the empioyee is & member of stal
accordarice with the doctrines, tencts, beliefs or teachings of a particular
religion or creed; and

(B) the conduct was in good faith o avoid injury to the religious
susceplibilities of that religion or creed.

Option i} /)-l
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11.0 INCLEMENT WEATHIER

11.1  The employee shall not be entitled to payment uader this agreement for inclement
weather. The project foreperson shall determine when it is not reasonable or not safe ta
continue working due to inclement weather and payment at an hourly rate of pay shall
cease upon this determination. The normal time rates of pay at within this agreement
incorporate compensation for inclement weather,

11.2  If an employee fails to rgport to work or leaves the worksite without the prior consent
of the em.plover, the employee will forfeit that days pay.

2.1 The Company shall develop a program (o reduce absenteeism fo a minimum. The
~ program shall irclude measurement of the level of absenteeism within
management and the workforce.

Without being exhaustive the program may consider

AQ N PJ}Z"" . work teams endeavouring to maintain work output by covering the work of
Al QL\JZ/Q}“ arsent workers in their team without the usc of casuals or other replacements;
W N . ‘
g +incentive plans to encourage a reduction in chsentecisim.
12.2 Theemployee’s entitlement tossic

\ ryatc‘.’of pay ‘provided. Thierefore, any
leave.

13.0 HOURS OF WORK

13.1 Ordinary hours of work arc not normally confined to an average of 40 per week. The
employee is to work such hours per week as ars safe, necessary and reasonable to
fulfil the responsibilitics ol the position. The actual hours worked are to be
arranged with the cmployer to suil the needs of the business, without placing an
unjus: requirement on the cmployee. Reasonable overtume is to be worked on a
repular basis i order (o fulhil the responsibilitics of the position. Shift work may be
required to be worked, from time fo time, on an irregular or continuos basis to fulfil
the responsibilitics of the position

1

132 Tlours of work are to comnience and finish at the worksite.

Cipbro B 3
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14.0 OVIERTIVIC-

~your hottly rate.

15.0 ANNUAL LEAVE.

|l.bespaid-as payment for holidays 1s-yneliit

blic:holiday days will be paid.as payment for holidays.is included in your hourly #

17.0 PROJECT EMPLOYMENT
The Company may employ individuals on a project basis.
Where the Company employs individuals on a project basis, the Company shall provide
oyed for the life of a stated

those employees with a letter indicating they are being empl
ar employee in the classification they

project or for while work exists on that project for
also indicate an cxpected duration of

were employed in. The letler of appointment will

employment.

Termination of employees cmployed on a project basis shall be by the giving of one

week’s notice or by payment in licu ol that notice,

Employees employed cn a project basis shall accrue entitlements as per a weekly hire
employee of the company and shall therefore not attract any casual loading provisions.

18.0 3 CASUAL EMPLOYMENT. ¥

18,1 Brefunis' employces will be supplemented by temporary or casual personnel or
contractors lo cope with variations in work demands, temporary labour shortages,
or as otherwise required. The mix and relationship of external providers to Brefnis'

employees will be varied by Brefni, consistent with the objectives of maximum

flex bility, efficiency, cost minimisation and quality ol work.

| (o

“work on an hourly basis, at any time on any’

182 A casual employce may be enpaged
day.of the weelce Ta licuob homente (orsick Teave, annual leave, public holidays/

or other forms.of leave (excluding Long Service Lcave), a casual shall be paid ay
o ; . - b

loading of 25% for all hours workued:

Option 73
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70.0 PART TIME EMPLOYMENT

A part time employee 15 engaged on a weekly basis {0 work not less than & howrs per

week, not more than 40 Lours per v ek, with a minimam engagement of 3 hours.

20.0 PROBATIONARY PERIOD

Il initially be cngaged on probation. The probationary period shall

20.2  Employees wi
his period the employce shall be engaged on a casual

be up to 3 months. During t
bas.s.

1

21.0 RETRENCHMENT OF EMPLOYMENT

L the NSW Industrial Tribunal decisions that length of
service can be a consideration in determining retrenchment. The parties accept
the principle that length of service should not be the exclusive consideration,
bat one of a range of factors considered including the skills and efficiency of
workers, the skills available within the exicting worlkforce and changes in the
In general, the retrenchment of

212  The parties agree witl

ooeralional direction of the business.
employees covered by this agrecment shall be on a merit basis.
22.4 TERMINATION OF EMPLOYMENT
275 Immediate terminclion shall apply for any unlaw ful or illegal activity duning the
course of your employment.
29 6 One week’s notice of termination of employment shall be given on either side.
22.3 The following precedure shall apply in cases of misconduct and unsatisfactory

perfcrmance:

o In the first instance where an Employee has been guilty of misconduct or
uasatisfactory performance the Supervisor shatl give a verbal warning and

make a written diary note.

Where a further instance of misconduct or unsatisfactory pecformance occurs a

@
formal writlen notice shall be given to the Employce staling that any further
misconduct or unsatisfaclory perfonmance will result 1n termination  of
enployment.

o Where a further instance of misconduct or unsatistactory performance oceurs,

the cmployee shall have thew employment terminated and shall be provided
with a fermination notice stating the reasons Tor the said termination. Where
aspropriate, the Company may al its discrefion issue a final wirning prior to a
(crmination notice being piven to an employee. This option would only be
considered at the discretion ol the employer when the employer determines that
Gre said unsatistactory perlormance or the instance of misconduct 15 to be

constdered minor.

(:)!;U«,m i g ‘45
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bove shall inhioit the Company in cases of willlul and serious

22.7 Nothing provided a !
the safcty of any Employee or a member

misconduct or conduet which endangers
of the public from immediate ta mination of employment of an Employee.

23.0 WAGE RATES

und im‘es of pay are applicable to labourers /plant operators 3
mmcﬁ) wvmu by this Austmlmn Workplace
~when woxk 1s avm}dble basxs as &

The“tj“ollowmg, classmuumns

Plant Operators | AWA Rafe
Group C

Bobcat Operator $20.00
Backhoe Operator $20.00
Roller operator $20.00
Trencher Operator $20.00
Casual £20.00
Group D

Excavator Operator $21.00
Drott Opcrator $21.00
Casual $20.00

Probationary Plant Operator
Rate of pay during 3 months probativnary period

$ 20.00 per hour

All new plant operators will be employed on probation for a period of three months or
until satisfactory skill levels are demonsirated by the employce.

Trucl Drivers
AVYA Rate

Tip truck — rigid 3 axle $20.00
Casual $20.00
Tip Truck/cog trailers $21.00
Casual $21.00

Option B o
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Trades

Tradesman mechanic $ 20.00
Formworker/concroter $21.00

Labourers

Semu skilled permanent $19.00
Semi skillzd casual §£19.00

]
The rates nf pay listed above shall be fixed for a per:od of twenty four months from the
date of aporoval of the agreement. These rates shall be reviewed by the company, and
the individual employces covered by this agreement cach twelve months thereafter. The
rates will increase by a maximum amount indicated above over the life of this

agreement.

Factors to be considered in reviewing these rates should be CPI increases, productivity
of the workforce, the profitability and efficiency of the organisation and the expected

work load of the organisation.
The wage rates indicated above shall be in lieu of award provisions and shall not be

subject to any general increases or award increases awarded by the Industrial Relations

Commission.

24.0 TRAVELLING ALLOWANCE - ¥

Nostravelling allowance will bespaid as this is included in the hourly rate of pay.

25.0  DISTANMNT WORK

25.1 Emp-oyees wl
be fifar
It is acknowledged by the parties that the Comypany is under no obligation to offer
distant location work to current employees.  Whilst the Company may intend to
use current emplovees on country projects, the contractual obligations relevant to
the use of local labour and the Company's competitivencss will be the determining

factors.
26.0 ROSTERED DAYS OUF ¥

«  Theemployee shall not be eotitled to any days known as RDO’s, ARDO’s, or flext days.

Cphion B .
20
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PICNIC BAYS

he annual picnic day may be taken on tae first Monday ol December each year, or taken

on another day as agreed by the employcc and the company.

28.0

29.0

30.0

Option

REDUNDANCY

The parties to this agreement agree (from date of registration) to honour the Redundancy
Provisions of the Building and Construction Industry Award, 2000.

Employment is subject to work being available

SUPERANNUATION

Each employee will have supcrannuation contributions paid into a complying
superannuation fund C+BUS  equivalent to statutory requirements under the

Superannuation Guarantee Legislation.
RATE OF PAY AND CLASSIFICATION/SIILL MATRIX

The wage rates to be paid under this Agreement shall be in substitution for any wage or
allowance entitlements under any relevant award.

All employees shall be classificd in accordance with the levels set out in Clause 23 and
shall be paid the appropriate weekly rates.  This provision shall commence from
approval of this agreement. ;

The Company shall be entitled to engace trainecs on appropriate traiming rates of pay as
gag Pproj p

approved by the Industrial Relations Conmission.

TRAINING

The parties o this Agreement recognise that o order Lo increase the productivity and
efficiency of the Company a grester commitment to training and skill development 1s

required.
Payment for training attended will be at normal rates of pay.

Should you decide to lcave your cmployment within a three month period after

completion of a training course pad for by Breini then an amount equal to the cost of

the trainmg plus time spent at trafning will be deducted ram your final payment.

Accordugly the parties commit themscelves w developing a more highly skilled and

flexible workforee.

i oy
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32.0 QUALITY ASSURANCE

minimal defects and rework is a
By adopling the correct attitude and
“ver Lo our clients a product fit for

Providing our clients wilh a quality product with
fundamental objective and policy of the Company.
approach to quality, the Company will be able to del !

its intended purpose and to the minimurm specified standard of quality. The ipvolvement
of all employees in this procedure is cssential to its success and will be the most
important measure used by the company tO asSEss the productivity and efficiency

improvements provided by employees.

33.0 OCCUPATIONAL BEALTH AND SATETY (OHE&S)
A

Brefni is fully committed to the ongoing management

The Company requires every employee to be equally committed

“atenance of these policies and lheir own safety. OH&S will be

£ the productivity and officiency gains expected

and improvemecnt of its OH&S

policies and programs.
and involved in the ma
one of the criteria in the mcasurement o
to be generated by this Agreement.

uired by Company policy to undergo training and awareness of

All employees will be req
{cas which will be implemented over the life of this

safety methods, procedures and pract

Elgl‘CGX')lCﬂL

Where an employee is instructed to perform a task and the cmployee considers that they
are not adequately expericnced to perform that task then the employee is required to
notify their supervisor ‘mmediately and not attempl. such task. This requirement is (o
ensure employee's salety and no cmployee will be disadvantaged as a result of not
carrying out the task.

No employee is expected to operate any maciine/vehicle which the employee
reasonably considers to be unsale. Employees able to identify problems concerning plant
are to notify their immediate superviser and make an enlry into the plant defects book so

rectification can be performed.

Employees are to comply with company directions regarding smoke free zones.

34.0 PROTECTIVE CLOTHING

14,1  Entitlement

A lemployees shall be issued with protective clothing as required to ensure their

occupational health and safely.
142 Non-Wearnng of

Where an individual who has been assucd with required protective safety

ecuipment, including safety footwear and clothing, is found not w be wWenring

same on the job then such employee shali be counselled by the supervisor,

Eurther infractions in relation to protective eguipment may vesult 1 the

Option B e
8]
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individual being requived to show cause why that individual should not have

their employment ferminated.

34.4 Protective clothing and safety footwear shall be supplied as required to all
emplovees prior to commencement on site and will be replaced by the employer at
the employers expensc on a once for one basis duc to normal wear and tear or faulty

equipment.

34.4 Protective clothing 1s not to be wsed for the employees personal use. Such wear
and tzar shall be paid for by the employee.

34.5 Employees will be responsible for laundering and good maintenance of the safety
clothing and footwear provided by the employer.

34.6 Willful damage or loss of safety or protective equipment will be at the employees

expense.

ALCOHOL AND DRUGS

The Compzny by way of this Drug and Alcohol Policy aims to raise the awareness of its
employees, associates and the general public to the dangers and risks of Drugs and

Aleohol usage in the worsplace.

We the Company are extremely conscious of the health and safety of our employees,
associates and public. We respect the right of each incdividual to work in an environment
that promotes a workplace free from unnecessary added danger and nisk that may be as a
result of drug and alcohol usage. Therefore, to maintain the image and high standard of
professionalism, the company demands that the workplace remain drug and alcohol free.

Each employee will be held accountable for any breach of this policy, and actions
contrary to this policy may lcad to termination of employment.

The Company by enforcing this policy will not only ensure the safely of all but will

maintain hizh levels of productivily, etficiency and quality.
NO EXTRA CILAIMS

The emplovees of the Company shall not make any extra claims for any increases in

rates of pay or allowances during the teem of this agrecment,

Lhpslion i3 “)9
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Australian Workplace Agreement (attached) made under the Workplace Relations Act

19896 hetween:

FOR THE EMPLOYER
Signed:

Date:

Name in full (pr.nted):
Position:

Witnessed by:

Witness name v full (print):
Witness address:

EMPLOYEES 'ARTY TO THIS AGREEMENT:

Optiort A or Option B

EMPLOYELR
Signed:
Date:

Narme in full (printed):
Witnessed by:

Witness name in full (printed):
Witness address:

Option A or Option B

EMPLOYEE
Signed:
Date:

Name in full (printed):
Witnessed by:

Witness name i full (printed):
Witness address:

EMPLOYER Option A or Option B

Stgned:

Date:

Name in full (printed):
Witnessed by:

Witness name in full (printed):
Witness address:

‘('}évku)nﬁ ~
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