ovide

WWW.0

00

offioe &\b £

Sub
Indej

endent Contractors Bill
July 2006

Introduction

rs of Australia (ICA) is a strong and
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1 Independent Contractors Act.
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o be employees for the purposes of employment
leclared is to deny independent contractors their

1s and to deny their right to be their own boss
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_abour Organisation QEL@% endorsed this princi
r standard with its June 2006 Recommen

dent Contractors Bill largely achieves the obje
ﬁ,mdﬁmm except where the Bill excludes cert

s MA s understanding of the Bill.

detail on the ILO Recommendation.
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Swmmary of recommended amendments

ete @C lause ”}7 Vi)
If Clause 7(2) is retained,

P

® delete Clause 7(2) (¢)

P

2 %wmd Clause 33(43 to enable owner-drivers in Vic
ACCESS opt-in agreement] {and/or)

® a two- yﬁmﬁ unset clause
¢y Delete ( Aau se 35 (5)
d) Extend Clause 27 to all independent contractors.

k

1o 'imm "WRA {md@_‘p@nd@ﬂ‘i Contractors) Amendment Bill:

ves outworkers and Victorian and NSW owner drivers from the protect
Independent Contractors Bill.

p=y

se 7(2)(c)

under regulations to remove any other sector of independent cont
) the protections of the Independent Contractors Biil.

 clause enabling independent contractors to ‘opt-in’
ors f ctin the 3 year transition period.

s understanding of the Bill and our response

2 nal Labour Standards: Does the Bill conform with the most
i u,mmi‘f{@ nal Labour Organisation Recommendation of June 20067
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3. The Owner Drver [ssue.

4. Why the Bill is necessary.
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low many independent contractors? How many are affected by the Bill?

vut Independent Contractors of Australia.




1. ICA’s understanding of the Bill and our response

he Bill recognizes and accepts the status of independent t contract
who /W\*k through the mmm ercial contract. This applies
their own account {A@}‘{'}

’m"‘%
ructure where the individual personally p

‘%)M ofa wiz‘m‘mﬂmaﬁ contract is that which applies under
this approach.

y one party to the commercial contract mus
n {or)
mmmm@hm or a Territory (or)
® Ra@&id@ﬂ‘a‘ or registered as a business in a Territory.
'“ that this provides a wide ambit for the Bill. It is likely
ent contractors would normally come within the reach of the Bil
1g a working year, even if not for all of a year.]

or NSW ar
WS, J; hese Sm‘i@ iﬁ&%’b rimm Spw:iﬁ@@ md@p@nﬂ@mf{ cont

a iff

; wiﬂ% this approach. There is n
ifion. It breaches the new ILO F@U@w “taﬂdg@ d.

s (o not override state @M@E@ym@m laws
' "m%me@ re g lations to declare that other state employmer

lisagrees with this approach. If other State la
ions of the Independent Contractors Act ]
cgislative change by Federal Parliament]

s identification
VF ederal Unfair Contracts jurisdiction whi
diation. A court is required to consider:

» The relative bargaining strengths of the parties.
e  Whether undue influence, pressure or unfair tactics were zwi%ﬁ‘%‘
# "hether remuneration was less than an employee would receive

work based on an industry standard.




ith the approach, but with qualification. There is some cor
er m:»m@ rison with ‘similar employee remuneration’ should
common-law test to determine if independent contractor

: ”'hy “WWJL! mm‘ﬁdw mmp&m?w@ mmum@mmm as pait

s only em @W@f@d ff@ cmﬂg@ t nuilify a contract or part of a contract
he mmmm«ef'“ identified by the Court.

1gly agrees with this.]

create a civil offence

Iy agrees, but with a strong qualification. ]

to be undertaken by:

& an ai’ fected indivi dual; or

® A union.

strongly @?ﬁ cts to unions being able um@:wm prose CAna

ntract 1s akin to an allegation ﬂf orm of fraud. Tw 18 a serious all
n dama eg pummm Given the gravity of such an allegation, th
take prosecution should reside @xdmzveﬂ v with an appropriate,

J

t body. If parties to contracts and/or their re presentatives h
ey can readily use that power for malicious purposes or e

| blackmail. This would undermine the integrity of the %

i3 ;.,f«%;a%w'*ﬁm (bu

| see the relevant clauses clarified to
Ty um‘ir 10t «;@u}i d not be conducted until the Courts had
contract under consideration was in fact an employment ¢ “mmé ]

es the Federal Unfair Contracts provisions to apply immedi

strongly agrees with this]

(l~ 3

r matters, the Bill allows for a three-year transition period in
aws would not be overridden
the three y@@m had expired (or)




parties have existing arrangements structur
£ those laws are bad policy, it is ;ﬂf@%@ﬁf%ﬁ[@ to
pmmaaw ahaf& 11*' “h@ partie

and 1 “%WW DWRET~( ‘i“wms are p’"ﬂv@m@d from acce
State employment laws.

9

pt-in” provisions be made available to Vic
i 1 \,@m“bk, @Wﬂ@mdmv ers 'Ew mew‘

s wm . ;/

e ”?ﬁu sions from Eh@pmmmmm% of the 1’@@@
se. This would give players in the indus

L

hing @mwm? ers
outworkers are also prevented from accessing the protecti

nployment fz aws.

State outworker laws generally have provisions
i rice-fixing on commercial contracts but also
ns on parties where the parties do not have a direc
wm the ILO labour standards in its June 2006 Rec
Y f**w integrity of contracts and create huge uncertainty i
‘A contends that these State laws have severely dama
d have cost significant numbers of jobs of the most vulne ;m‘éﬁ@ De
'@wzmw These laws should be overridden.]

CZ

not b«@ paid H@sg zh:;m ma@ Whﬁ@h an employee woul
Conditions Standard.

always has difficulty with legislation establishing rates of
s, however the pmﬁmaﬁ sensitivity of the issue is umﬁ@
wision would probably have the effect @f establis H11

iﬁ@bﬂMy reasonable and would reflect a common-lax
18 1n any event. ]




ngly supports this provision. It is likely to assist commercial ce

ng mh 1stry where State outworker laws do not dppb thus creati

es for industry and job growth. This provision should over

small claims process for clothing outworkers.

\ strongly supports this and recommends the extension of this provision fc
=nt contractors. Most commmercial disputes for independent con
olve non-payment of comparatively small sums. The disputed amo
s not to warrant litigation. This creates many opportunities JL
ning outworkers have suffered in this regard. Simple, small cla

secure payment and significantly restrict the opportunities for Wwﬁ‘
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118 processes can
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tation,

Areas not covered by the Bill

contracis provisions enable consideration of an unfair cos
for wn% pm@@m contractors, most disputes under commerc m? Ve
: Wh ere ‘J:h@ contract was considered fair. Most disputes w

/’fi@&;«::s T&@ndf‘“ﬁd Off SET ‘%/VL s noet re \d 1

KJL‘W&/A
1e trader-to-trader provisions of their Fair Trading Acts.
ect consumer small claims processes in that legal representation is 1

disp utes below $10,000, there is minimal legalism in the process, an
not be appealed.

small claims dispute mechanisms available for independ
5 wm?;sﬁ th

il

recommends that parallel small claims processes be ma %@ available in the

rates jurisdiction in addition to State jurisdictior

irties in clarifying that they have a commercial confract arra tin

> independ ‘3?(&& contracting, ICA recommends the annexing { h Bill of
nent of intent.” Parties could choose to sign such a statement that woulc
of creating a m"@s;umﬁi@ﬂ of being in a commercial contract arran;
eit, one which would not override common law.




2. imternational Labour Standards
the Bill wmfwm with the most recent Intern:
Organisation Recommendation of June 200

ctors Act should be considered within the context
1“ labour instrument created by the International Labour Organisa

2

s of the Independent Contractors Act are in conforn
tandard. The detail of the Independent Contractors Bill, %@wﬁvd
ges to conform with the ILO Recommendation.

the ILO Recommendation
h 25 been debating the creation of an “international
vely have enabled labour regulators around the gl

‘\,:Egii a:@mmm to be an employment contract, and (b) declare inds
b be employees.

L outcome hm oc

2000 an d @d@ma a magm“ é( ‘@mﬁu sion’ in ?@@ﬁ ] }m year’
“hievement of a ‘Recommendation’ to finalise the debate.

C usion contained a statement that independent contractos

employment regulations. This was an historic cccurrence in |

”at of the Conclusion read:

-emplo) *f*mﬂ t and independent work based on commercial

+”amwzg arrangements are by definition beyond the scope qf the
oyment relationship,

ILO released a major discussion paper on the isst
¢ shitt in the thinking of the TLO. Primarily, the 1 i@gj&
was accepted and the definitional dxffumaes betwe

endent contractors were found to be clear and consistent acros

L‘L@ @msm’% an historic Recommendation. The

r protection of workers in an employment
/mz interfere with true civil and commercial
at the same time ensuring that individuals in
m‘ mimzum&@zzp have the protection they are due.

£

ses in the Recommendation are predicated on this statemen




ses read:

lonal policy should at least include measures io:
combat disguised ﬂmpi@vwmi relati @mth&v . noting that a
sed employment relationship occurs when the employer

divids rref as Eie than an @mp[@mr in a manner that hides
v true legal status as an employee..

343

Q
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9. [T]he determination of the existence of such a relationship sh
Wi”“i led primarily by the fa 5 W&Mz{ug to the performance of

reration of zh@ /vmkeh

s LLW/QJS or ar bsﬁ”’li‘l@ﬁ Mﬁm}“"/"u‘&ég Z@ M/[’?Mif/z W(‘i kers anid

TLO and the IC Iﬁ‘“‘“ﬁ
ndent Contractors Bill is consistent with and reflects the ILO
e Bill:
ONIZES ’ma{ the commercial contract—and hence independ
actors—snould not be regulated under employment law. The
o "‘wd should not go to issues of employment protection as #
r other Federal and State legislation.
plies a highly robust process for combating disguised enr p
”ﬂmmg s. The reference to ‘sham’ in the Bill and ‘disguised
ecommendation have the same effect. The identification of di
Q ionships in the Recommendation and the Bill are the sam
3@1&;& mination of the existence of independent cor
common law under the Bill is consistent with the T ﬁ@@wmm ;
%W primarily interests itself in the facts. Under common law, h
lationship is described is only relevant to the extent of 1 b@mg an
and the extent to which the description matches the facts.
nal law and practice in Australia requires that disputes over
of an @mpﬂ_@ym@w/ind@%ﬁd@m‘? contractor relationship are handled
ne Bill maintains this custom and practice and is consistent v

LRAG

Hecommendation.

mm*ﬁ

> Bill is not consistent with the TLO Recommendation in th

ne independent contractors (outworkers, and Victorian and NSW owner
‘&W%W?&Wdﬁ 1on mﬂqmmg special consideration for vulnerable wor

Bl

i their w@mtmmu | relationships, but it does not allow for lack of ¢

on o

v Victorian smd 'N“WV O‘W"wa?mdri‘mm and
wer the Bill :

OVIS ;zw—ﬂw E’mq di@@ﬁ‘vd‘y endorses ar vd aintains both ¢
ﬂ'f Q@mﬁ,‘z; ion. In this respect the Bill m@adh@ the ILO Wm@@m.}

S




pendent Contractor and Triangular %@a@m@mmp not valid co
O Recommendation is also significant for what it does not say. Tt
dependent Contractors Bill.

R@@@mmmda ion and 2005 dmms ion maf ;
ent contractor’ and ‘triangular rel
ave long m tories going back to 1996. They mrmw H’l@ pri
on which attacks against independent contractors v

erm ‘dependent contractor’ has long been
?m,a%’ix to argue that even if a person was an w«:wwwm_
one client, then they were ‘dependent’. Hence, so
;M b@ Hmﬁ;& as if’m@w were employees.
5 in the Queensiand IR A
‘if e pmw 10N ¢ md owner driver provisions
m: attempts to outlaw independent confractors i
oval from the Recommendation is a reco
‘ mm@mi” is not acceptable in industrial r

2 OWa
15 Was

e

The term the ‘problem of the triangular relationship’ was a
m«z;g@d@@f attempt to redefine independent contractors as emplos
oncept that goes much further, however, as it effectively outla
Ii:ai your hire and contracting-out by applying commercial obligati
contract exi :@%s T %@ term has been used constantly in Austra

labour hire industry—particularly in NSW,

i

re would be obvious, massive distortions to commercial ¢

ws concept had %@@n accepted by the ILO. The complete removal
‘ %ar r himmmhap? '?”m"ﬂ the text of the ILO Recommendatio

. Its remowval from the Recommendation i i

gular relationships’ is not acceptable in i

b

@«'
i

lation takes an appropriate &M wactical a
by recogni ?mw mai; W h@f@ muhmie wmmc ts occur in wz,h

nmendation most a@pm@m&miymk m TEQUITE C
entifying employment status in such ﬂ%@ﬁ@ﬂfﬁ

. m wmg @m @m‘wmkm pmwamn 05 h@ MJN ensures tha
concepts are removed by ensuring that commercial ob!
tence of contracts.




3. The Owner Driver Issue

to preventing NSW and Victorian owner-drivers accessi
s otherwise available under the Bill that would shield ?h@m
rcat owner-drivers as employees

sport inmy gamz&@tmm in NSW claim that treating owner-driy
is necessary. However, the justification for su % treatment

clat anal yzed.

éip'{@f @ {@u%“i:i@ Vehicles and Carriers) of the NSW Industrial
(s a commercial carriage coniract into an award-type d docum Ind
r owner-drivers are effectively turned into industrial relations-
es by virtue of Chapter 6.

It does not apply in any other State, nor does it oceu

e at least 50,000 owner-drivers.
y Uh@ NSW IRC, there are more than 170 enterprise-specific ar

tract determinations relating to owner-drivers. B
contract prices and arrangements for areas Sm% as
, quarries, waterfront, waste collection, brewer i
eral freight.

imm'z m’ { h@pmr 6 «{%mimﬂ H@@j apply specifically to Qmma e
provisions apply to all independent contractors. The meas

Act mean that owner-drivers’ commercial contracts are sul
ations control. In particular, the Act:

@ Governs payment of remuneration.

® Prohibits cashing-in of accumulated sick leave.

@ Establishes industrial committees,

® Allows entry and inspection of company commercial records by un

T'Wﬁi:x Union: mgﬂm over all contract carriers, whether carriers

@ A contract carrier as an @mm@y@@
Payments under a coniract of carriage as remuneration of an e

@ A contract as an award.
@ An association of contract carriers as a union.

o,
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t, in NSW, owner-drivers are subject to indus
= emplovees. As a result;

® Unions can create industry-wide ‘disputes’.
.

® Unions have exclusive confrol over contract

@&

g

@ T'he ‘unfair contracts’ jurisdiction enables the
| contracts in a costs jurisdiction.

t Contractors Bill should override these provi
SW owner-drivers within the same regulatory regimes ﬁ,; :
er, independent contractors across the nation.

® irivers are ‘dependent’ because most of them work for just one
® Minimum contract prices should be set by industrial tribunals.
® ‘1 ’ pay rates contribute to road accidents.
y s should have the exclusive right to ‘represent’ all conir
@ All contract drivers should be required to operate on stas
industrial tribunals.
® ment of terminated contracts should ocour through
ct driver ‘goodwill’ should be controlled by tribunals.

® The “«Q(‘W/ arf ?xm;ﬂ mmms d@% iver ‘logistical and economic
nents’ to the sector,

f“\

s argue that °...there is a pf@vaémm of owner-drivers
fat least ¢ (M recovery...” and that the industrial rela:
‘destructive competition’.

v position of Independent Contractors of Australi
hat wm&mnd@w contractors are businesses and should not b

relations law, it
businesses, are subje Iz
I Fair Trading Acts of @a@n bu'i@ Business-
ies but also affords protections.

advantage that profit can be made ar
@ssm @‘y mmm@m employ j@ S ar

ear distinction %:vewﬁﬁm fh«z:: tw«:» b%‘au eto @mwmm @f ;
free economic activity. However, NSW mreawﬁ%alfm

a

's have created confusion. This confusion should be re

1
i
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it Contractors Bill should overcome this
1 have wmﬁ@rak\@n loans for their owner-driver busi
es on the basis of the current NSW IR laws, there “i
IR ia Wﬁ;ﬂﬁdmmﬁ/ could lead to some individuals suffer
a case im a transition period or other compensating ar

15 discuss a number of issues that they believe need to be

et
e

ndency: Unions argue that what distinguishes owner-
ne client and, as such, are %@ﬁ@ﬂd@nfﬁ contractors’.
ing all owner-drivers into industrial relations re regulation.

Py

“ he ‘inmmmmmv Lamu @?ﬂoamsm@n has I‘M pﬁv@“

ing a@iﬁﬁmpwy@ﬁ and ‘ﬁ@pmd@m‘i‘ workers’ as be m:,
he @a}sf‘atm t of the latest ‘Conclusion’ on the subject by the IL!
,&mm& labour standard created by the ILO Recommendati

¥, 1t 18 recognized that it is not appropriate to regul
ors under industrial regulations. Working for one dm :
is a commercial situation and does not, of itself, create

Exclusivity: Unions allege that some transport companie
> confracts which prevent owner-drivers offering their s

.
SETY

vention of the right to offer services generally is a breach
coniractor indicator. Affected owner-drivers, in fact,
1, if 50, should be subject to industrial rela %ms law
still independent contractors, the exclusivity clauses
e and illegal under common law and the 77
npulsory exclusivity clauses illegal or restricte “3
1ssist the policy debate.

Jnions claim that some fransport companies rex
M les in company livery, thereby achieving ﬁhmp g
ly creates a commercial prohibition on owner-drivers offeri
y and repl u,:&i s the exclusivity problem (above).

;w Requirements fo paint vehicles as part of 0
ute third-line forcing under the TPA4 and are potentially illegal.

Tlss

Goodwill: The NSW Contract of Carriage Tribunal potentia
f goodwill in some owner-driver contracts. Apparently,

& 4

d and is complex. It appears, however, that ;
have bought into the sector and paid goodwill in the b

SECUNE al iaw




5 %Qﬂ‘iim’]/

%fe el a%am m remove m@ pmp@ﬁy mgm: M it exists) could
ate theft. If this situation exists, there could be a i
ting people who are currently in this position. Investigs
to hww many persons believe they could be affs
s. However, the laws should be @v@mﬂdm to preven
he future.

ues: Unions and some labour academics allege that there i
fe pay rate’. That is, they allege that if owner-driver remunera
ers MM accept remuneration that forces them to bre:

i

wie! RL 3

ussion: It is dangerous to run the argument that because an own
ular pay rate that, if they break the law, another party is
must ’m mgp@mau@ for compliance with road laws,
nee of responsibility encourages breaking the law and co
oad safety for owner-drivers, in fact for all commercial drive:
@X@MSW@@ through strong road laws and codes @h
mder Occupational Health and Safety (OHS) laws. In thi
«*mﬁﬁ make it an offence for a driver to accept a confr
ere @W ?f@mlg of the contract requ mm—n«*ﬂ the dk”ﬂ‘@}’:?‘
consistent with the requirement t

imum zm@t* N@W unions believe that the NSW IR s
ontract rates serves the industry well.

Z5 Smr“r” industry analysts observe, however, that the 1
ations for contractors by the NSW IRC “ﬁ*’*wa g.
mﬁ ort. Yet the result in practice is that the mi
is, rates do not vary above the minimums, C@
ot negotiate because of the determinations. As the de
ie the maximum, this has propped up the lower end of the indust
pense of the higher achievers. Earnings across contractors have

ng also restrict @wmp@ﬁi‘ti@m as they pigeon-hole
movers and so on. The determinations do

" the market and the differing products o &%rm‘?

/ as a whole. The determinations target a socia
operation of the transport maﬂk:@ thus

wner deivera,




Unions claim that it is common for owner-drivers to be
or being late, but that when a driver is delayed by the a

actor and/or @hm*’( the driver is not compensated accordingly.

7. It may be that fining owner-drivers for late
onable conduct. Further, where such fines ff@@“hw@}

ik road la st such fines could constitute breach of OHS laws
g abov E}“

£

%m% ma W‘S‘md r@ﬁaﬁ@m laws covering owner-drivers for a «
time. The other States do not have these laws, although some ar
N@W=~iyp@ provisions. These should be overridden by the Inc

- 7 '}zz 37“, rian Owner-Drivers Act 2005
uced laws mw@rmg owne- dmw@m Lhaﬁ‘

&

LA LALLS L i
88 @5 f;@ﬂfuamﬁm . ’*m famim,i,@g E@ galized price collusion.

creates industrial relations-type law by stealth, under

“““:us ha@ @nﬁy b@@m p@ﬁsgbﬁﬁ because of a clause in the [V
e Trade Practices Act.

18 {z«aw ‘%m&: not %@m in w}ém@ lon 1g enoug gh to ha’v

;m ﬁ"@@ m :Mwﬁ; in ﬂm %@wmm tﬁ"ammm”“ sector,

3M. Contract compliance and pmmmﬁ@m

{ commercial contract, the law ensures protections by:
iring contracts to be bona fide.

“ '\f@m.m@‘f unconscionable conduct.

F

I > parties to comply with the terms of the bona fide
wgy have freely entered.

. access the commercial courts for these protections or p
w ‘i@ﬁm@m‘f contractors, h@W@V@‘{ﬁ these processes can b

i ;’ﬁ ;mmm@mﬁ law i’—h&& &ddrﬁ% mmw@ms WLWh awmgj@

effectiveness of free markets. Such processes have been de
M@ mmm‘ @m@eﬁ@ r@ag estate dﬁd &mnmai sectors. The processes

Plain English expression in coniracts.
® Rates and prices under a contract are properly and clearly explained.

® Cooling-off periods.
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wer-driver issues raised by unions could possibly be addre:
les, tailoring them fo suit the transport sector. They co

&

n that if goodwill is to be m{ﬁmmj
be incorporated in a contract at the
uirement 'hF if a principal contractor is to wit mmd ¥
her services, that proof of the service must b@ supplied 1
| the mﬁfmm' ﬂFVﬂ“ must have the option of obtainin
: is a positive provision of the 2005
nentioned above.
1 on the commercial realities of running an ne;
nrm@i be given to owner-drivers by ﬂmnmmﬁ contractors

o e

H This is also a positive aspect of the Victori

,15

ns M M‘mm@g@d covering contract termination and aj
contract. This would ensure that @Wﬁ@%dmwr
55 ‘iz‘mﬁ long-term commercial risk when enterin
utes would then be settled exclusively according

&
&
oS,
=
o)
ov)

gg a cot
o
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4, Whv the Bill is necessary

decade, State governments have conducted aggressive attacks :
ustralians to be their own boss—that is, to be self-employed, to b

nt contractor. The capacity to be your own boss is a human righ
t should secure and respect this right. Government should not de

il offenders are New South Wales and Q a,le@migm ﬁm‘%
Wﬁsﬁ@m W%i@% d@dam md@p@md@m @mra@m

dnf-f% %Uum /vamim a%@mm@d to fumd in
‘M@m@m after failing to win paﬁmnmﬁt&ry and comm
ustralia, Tasmania and the Northern Territory have res
cnl contractors.

egn

> indenendent contr

Vs

actors fo be employees is bad
cepted that the defining point of being an independs

s when an individual earns his or her living through the comm

ad of the employment contract. The difference b@%@@m ﬁw two |

Ty ider “m m@ I under the common-law process in Australia.

sion on this point.

| employment or a commercial contract ex
public policy implications that cut to the v

«\»j;/m@?{ﬁ MW and associated regulations have as their centr
ilitation of collusive activity in a defined area that enables price
ipulation to occur {W@g@@‘}

£ 4n

s of regulation operate in direct opposition to one another.

1

re an independent contractor to be an employee
@imﬁj or tmaﬁ a commercial contract as an em pi@*m en
o employment-type regulation. Tt is illogical and nonsensical

te

:} vs

te
m@ m b@ applied 'a: commercial contract.

utes a formidable assault upon the very fabric of economic life in a
conomy. It attacks the right of individuals to be their own boss ar
omic stability and wealth of every Australian. But it has |
%‘h@ States by stealth. The States’ offensive has produced
y m‘;@@:ﬁi es,
he Victorian and NSW Governments have effectively destroved f
commercial functioning of a struggling domestic clothing industr §

g




o " 4

e The NSW Government has imposed price controls on the transport se
have ’i’mh%@d collusion among a few major players which, in turn,
1 the ability of small players to compete.
Victorian Government has established transport legis
( stances for price-fixing and collusion in road t:
> NSW Government has an unfair contracts regime a
strial relations Sysff@‘w to retrospectively re-price &Lgﬂ re-write the te
t any commercial contract in the State and denies rights of appeal in the

ueensla d Government has industrial relations emplo
h d rec %;hf deny self-employment status to persons who
elf-employed. The laws have been condemned by
of the ﬁ‘u@emmﬁd IRC as ‘illogical’. The IRC was required by

%W ing’ laws to declare a corporation to be an @mpﬁx yee, This i
Wonderland law.,

struction of the right of Australians to be t

de: i
1age to the Australian economy is why the Independent Contr

L ¢

constituted, the Act will:
store the right of Australians to be their own boss,
¢ economy from the insidious development o

rmments had, over the last decade, respected the st
nd the commercial contract, the Independent Con
en necessary. The actions of some States ha‘v
lth to protect the right of Australians to
ny from attacks upon the integrity of commercia E

4

ofa \@%J@M»«@@mmw@d }Lmd@pmd?m Contractors Act will |

al capacity to be g Jifa@m ﬁ@y@d
» economic activity; and
yrk, particularly for the most vulnerable in our community.

BKM h@ pé”@‘v@nt@@ @usiW@M@m aald N Mﬁv an ‘i Vi

Bonch

State laws. In this msp@ i the Baﬂ; is mnmmm @;%L



5, How manv independent contractors?
How manv are affected by the Bill?

is some debate over how many independent contractors there
he Explanatory Memorandum to the Independent Contractors B 4%

I discussion of the debate. In particular, it compares the analysis
ors of Australia (which estimates the figure at 1.9 million)

g‘!

f‘jv wmmmmm s aﬂ(ﬂyﬁs m/hmh mgg@g a ﬁ;mm ofé‘%é,

S

%,)

ductivity Commission ar gum that owner-managers who e mm
1 as independent contractors. ICA includes these people in its d

for several reasons:
J @xp@mmm self-employed people who employ others,
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