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Notice of Intention to Present a Submission to the Senate Committee of Inquiry 

Re: The Workplace Relations Amendment (Paid Maternity Leave) Bill 2002 

The submission will:

1. Note my support for the principle of mandating for paid maternity leave in Australia.

2. Observe that there exist a number of objectives for introducing paid maternity leave.

3. Focus on the objective of improving the equal economic opportunity for women in the paid workforce. 

4. Argue that specific legislative provision for paid maternity leave (as opposed to paternity or parental leave) is necessary because childbirth is a major transition phase in a woman’s life. 

5. Further note that such a transition is not experienced by men.

6. Provide data to demonstrate that the current provision of paid maternity leave in Australia through a combination of public sector legislation, enterprise based bargaining and company discretion is neither equitable nor widespread.

7. Argue that paid maternity leave is unique and sits potentially at the intersection of welfare payments and workplace entitlements in Australia.

8. Advocate that given this unique position and Australia’s policy trajectory, paid maternity leave is best regarded as a workplace entitlement rather than a welfare based payment.

9. Demonstrate that it is logical and feasible from a policy perspective to introduce paid maternity leave as an amendment to the Workplace Relations Act (1996). 

10. Respond to specific aspects of the proposed amendment, notably the following:

a. The eligibility requirements, especially the distinction made in the Bill between government (Commonwealth, State and Territory) employees and  other employees; and the exclusion of seasonal employees;

b. The amount of payment;

c. The funding of the payment.

The full submission will elaborate on each of the above points.
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