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SUBMISSION TO: 
SENATE EMPLOYMENT, WORKPLACE RELATIONS AND EDUCATION LEGISLATION COMMITTEE
RE: 
INQUIRY INTO THE WORKPLACE RELATIONS AMENDMENT (PAID MATERNITY LEAVE) BILL 2002

SUBMISSION FROM:
CATHOLIC WOMEN'S LEAGUE INC. AUTHORISED BY PEG McENTEE - CWLA NATIONAL PRESIDENT

The Catholic Women's League Australia (est. in the early 1900's) is an organisation of some 8000 female members across Australia.  In our objects we advocate promotion of the spiritual, cultural, intellectual and social development of women and support the family unit.

While we do not agree with specific aspects of the Amendment, we thank Natasha Stott Despoja for highlighting the issue of Paid Maternity Leave in Australia and hope that all parents and their children, are given recognition of their civil rights.

ELIGIBILTY

In the Amendment change paid maternity leave to paid parental leave giving eligibility for mothers and fathers a to play a part in their new child's life.

In the Amendment page 4 line 12 (7) The parental payment is for a mother and father in recognition of choice for the family unit.

Restricting the payment to the mother leaves no choice for parents and discriminates the mother.  If the mother goes back to work and a father willing to stay at home is not eligible for paid parental leave the child may be placed in childcare.

Currently parental leave in New Zealand (www.ers.dol.govt.nz) provides for pre birth, paid maternity leave, paid paternity leave and unpaid extended leave.  

EXCLUSIONS

In the Amendment and Explanatory Memorandum CWLA Inc. notes the exclusion of part-time paid parental (maternity) leave as option for parents.  For example instead of a mother or father leaving work full-time they could parent share and job share.  Part-time paid parental leave is less expensive than full-time paid parental leave.  

In the Amendment and the Explanatory Memorandum paid maternity leave discriminates mothers by expecting mothers to be the primary care giver regardless of her needs.  Paid maternity leave discriminates fathers by not giving them a choice to be a primary care giver or to share parental responsibility in the first few weeks following birth.  To encourage population growth there needs to be choice for the family.  
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EXCLUSIONS

CWLA Inc. notes in the Amendment page 8 line 9+, (3) Multiple births would receive a single child payment, there should be a clause for increment for twins, triplets etc.  Or an allowance such as New Zealand's Parental Tax Credit for family assistance.  As Stott Despoja says in the Explanatory Memorandum and her Second Reading the current Baby Bonus requires restructuring in light of its inefficiency and complexities.  As noted in the Human Rights and Equal Opportunity (2002) Valuing Parenthood. Options for Paid Maternity leave: Interim Paper (107:2002), Australia's current Family Tax Benefit Part A is $122.92 per fortnight with an income up to $29 857 pa.  A single average earning would be somewhere between 30 to 40 000pa and therefore the fortnightly tax benefit would decrease.

Mothers/fathers who are seasonal workers, unemployed or work from home with a new child should also receive an allowance for 14 weeks acknowledging the sudden increase in family outgoings.

EFFECTS UPON EQUAL EMPLOYMENT OPPORTUNITY IN THE WORKPLACE

Paid maternity leave assumes that most females within the workplace will leave at some stage and may be discriminated as such upon employment.  Paid parental leave increases equity amongst parenting acknowledging mothers and fathers - regardless of their workplace and status - may take time out for their new child. 

RELATIONSHIP WITH INTERNATIONAL CONVENTIONS AND STANDARDS

The Explanatory Memorandum acknowledges that “…some countries with advanced systems of work/family support provide paid parenting leave …” yet does not provide paid parental leave in the amendment.  How does a small neighbouring country like New Zealand become so advanced?

THE FALLING BIRTH RATE IN AUSTRALIA
It is now known that even the most parent-friendly parental leave systems like in Sweden does not increase the population rate.  There are a few options here: increase immigration, increase family allowances for mothers or fathers to stay at home longer or both.  This is an issue for the government to address.

INTERESTS OF THE CHILDREN

It is now known that breast feeding, more tactile nurturing from parents, less stressed mothers and fathers and less child care, creates a better child therefore a better youth and adult. The National Institute of Child Health and Development (NICHD) in the US has written countless articles from research on effects of early childcare on children and have suggested that better behaved children come from better quality child caring preferably parental care.  The United Nations Declaration of the Rights of the Child Principle says, "The child, for the full and harmonious development of her personality, needs love and understanding.  She shall, wherever possible, grow up in the care and under the responsibility of her parents..."
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