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Appendix 1

Flexible Working Hours and Family Friendly Initiatives
· Use of sick leave to care for family

· Specific paid leave to care for family

· Unpaid leave to care for family

· Work from Home

· Paid maternity/paternity/adoption leave

· Further unpaid maternity/paternity/adoption leave

· Time off in lieu

· Job sharing

· Part-time work

· Career break

· Pay averaging(48/52 schemes)

· Child care subsidies

For the following companies (clauses attached from relevant enterprise agreement/award)

· ANZ

· NAB

· WBC

· CBA

· St George

· Colonial

· AMP

· NRMA

· AXA (National Mutual)

· AAMI *

· RSA (Royal Sun Alliance) *

· Insurance Award (for provisions covering NRMA, AXA, AAMI, RSA)

· Credit Union Award 

*Non-union agreements

Note: Clause extracts available in hardcopy – Research Area – See Silvana La Ferla or Sue Kenna

Note:  Also See Table Attached

Silvana La Ferla

FSU National Office

Ref:  FSUAudits/flexiblework&ffriendly-RMIT.doc/SL – 4/4/00

Appendix 2 Provisions for flexible work arrangements, finance and insurance sector


Use of sick leave to care for family
Specific paid leave to care for family
Unpaid leave to care for family
Work from Home
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Part-time work
Career break 
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Child care subsidies
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Use of sick leave to care for family
Specific paid leave to care for family
Unpaid leave to care for family
Work from Home
Paid maternity/paternity/adoption leave
Further unpaid maternity/paternity/adoption leave
Time off in lieu
Job sharing
Part-time work
Career break 
Pay averaging (48/52) schemes
Child care subsidies

AMP













Agreement
(
(
(
(
(
(
(
(
(




Award
(
(
(


(


(




Company Policy















NRMA













Agreement
(
(

(

(
(
(
(


Child care service

Award
( *

(


(


(




Company Policy















AXA (National Mutual)













Agreement
( *


limited
(

(
(
(

(


Award
( *

(


(


(




Company Policy
















Use of sick leave to care for family
Specific paid leave to care for family
Unpaid leave to care for family
Work from Home
Paid maternity/

paternity/

adoption leave
Further unpaid maternity/paternity/

adoption leave
Time off in lieu
Job sharing
Part-time work
Career break 
Pay averaging (48/52) schemes
Child care subsidies

AAMI













Agreement
( *

(

(
(



(



Award
( *

(


(


(




Company Policy















RSA













Agreement
( *

(


(

(
(




Award
( *

(


(


(




Company 
Policy















Credit Union Award
( *

(


(


(




* = personal leave incorporating personal/sickness/carer’s leave

Note:  The above table was prepared by RMIT as part of  the  RMIT Family Friendly Project/Report – Final Version June 2000.

Ref:  FSUAudits/flexiblework&ffriendly-RMIT.doc/SL – 13/06/00

� Please note that details of company policies in these areas are not necessarily complete in all cases. In most cases where company policy exists, this generally duplicates the legal entitlements contained in the relevant awards/agreements.
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