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The Air Conditioning and Mechanical Contractors Association of South Australia Inc (AMCA)  is the representative Association of the Air Conditioning Industry in South Australia.

 

The Association draws its membership from reputable contractors who practice the art and science of Air Conditioning and Mechanical Services in the Commercial and Industrial Building Industry sector.  By having such a solid foundation the Association is able to be a pre-eminent authority of Air Conditioning and Mechanical Services to the Government, other Industry Associations and society in general.  The Association provides the industry forum so that companies can collectively be recognised as part of a vibrant and strong industry sector group.  Companies therefore individually and severally be can recognised for their specific strengths and specialities.

  

The National Fire Industry Association of South Australia Inc (NFIA)  is the representative Association of the Fire Industry in South Australia. Previously the Fire Contractors SA Inc, the name has been changed to better represent the actual membership of the Association, and to be in line with the National Association.

 

The Association draws its membership from reputable contractors who practice the art and science of sprinkler , fire alarm, hydrant and hose reel systems in the Commercial and Industrial Building Industry sector.  By having such a solid foundation the Association is able to be a pre-eminent authority on the installation of  fire prevention systems to the Government, other Industry Associations and society in general.  The Association provides the industry forum so that companies can collectively be recognised as part of a vibrant and strong industry sector group.  Companies therefore individually and severally be can recognised for their specific strengths and specialities.

  

The Better Heating and Cooling Bureau is the representative body for the domestic air conditioning and cooling and heating companies. The Bureau is a division of AMCA of SA Inc and provides advice to companies, the community and to government on residential heating and cooling issues.

The successful long term strategy for the Air Conditioning and Mechanical Services and Fire Industries must have, as its goal, the preservation of financial survivability of reputable contractors.  

The Associations supported the need for the Building and Construction Industry Improvement Bill 2003, particularly after the recommendations of the Cole Royal Commission demonstrated that there was a need for improvement in the industry.

The submissions by the Air Conditioning and mechanical Contractors’ Association of Victoria Pty Ltd by David Eynon, the Master Builders Australia Inc dated 1 December 2003 and the Master Plumbers and Mechanical Services Association of Australia are supported.

In addition the following matters are emphasised:

Issue:

Pattern bargaining.

Description:
The Bill proposes that pattern bargaining in all its forms should be prohibited in the building and construction industry.  The provisions that are available in the Workplace Relations Act to permit it under some circumstances will no longer apply.

Response:
AMCA and NFIA support the further development of enterprise based negotiations, but we propose there should be some provision in the Act that permits the concept of “framework document” in defined sectors of the industry where the parties agree this is the preferred approach and where they engage in genuine good faith negotiations.

Issue:

Secret ballots before industrial action can be taken.

Description:
The Bill proposes that industrial action can only be taken after an enterprise agreement has expired and then only after a secret ballot of the employees has been conducted.  The industrial action can only continue for 14 days.  Any further action can only occur with the approval of the Industrial Relations Commission.

Response:
Support the principle of secret ballots as a precursor to industrial action.

Issue:

Establish an Australian Building Construction Commission.

Description:
Establish a new Australian Building Construction Commission (ABCC).  The commission will take over the functions of the industrial relations task force, but the powers will be significantly extended.  The commission and its staff will be able to visit construction sites, institute investigations, and launch prosecutions where appropriate.

Response:
Support the establishment of the ABCC.

Issue:

OHS Commissioner

Description:
The Bill proposes the establishment of a new commissioner for occupational health and safety.  This commission will have wide powers to improve the safety performance record on Commonwealth government sites.

Response:
Support the establishment of an OHS commissioner.

Issue:
Establish a right for employers to sue unions and union officials for the cost of industrial disputes.
Description:
The Bill will establish a process by which contractors and property owners can take action through the courts to sue unions and union officials for the economic cost and financial loss that is incurred as a result of industrial action.

Response:
Support the principle. 

Issue:

Project agreements

Description:
The Bill proposes that project agreements should be prohibited.

Response:
AMCA and NFIA does NOT support this recommendation. EBA in individual companies/sectors on site should be the only Agreements that prevail.  Subcontracting is a way of life in the building industry and it is for this very reason that EBA are different for each of the sectors in the industry and why a Project  Agreement that is all-inclusive  by prescribing conditions on all subcontractors is not workable.

The lowest/highest denominator prevails!

Issue:

Industrial Relations Task Force.

Description:
The Bill proposes to establish an Industrial Relations Task Force in each State to help manage industrial disputes.

Response:
Supports the establishment of an Industrial Relations Task Force.

Issue:

Union right of entry to construction sites.
Description
The Bill proposes to establish more rigorous requirements on union officials prior to their establishing a right to enter construction sites.

Response:
Supports the proposed new restrictions on the right of entry by union officials that will prevent the abuse of the right of entry system.

