
STATEMENT OF MARK PRESTON PARSONS
	


I, MARK PRESTON PARSONS of 1 Suffolk Street, Caboolture, Queensland, state:
1/
I started working in the construction industry when I was 16 years of age as an apprentice carpenter in Melbourne.  When I finished my apprenticeship I then worked in the housing sector, and then went back into commercial work and have been in the industry for 35 years with more than 25 years in Queensland.  Since becoming an apprentice I have been a financial member with the CFMEU.  

2/
The work that I do in recent times is ceiling and partition work on commercial building sites and I am currently working for North West Commercial, a ceiling and partition contractor, and I have been engaged with that company for six years.  
3/
As a worker in the industry, like many other workers, I have had the unfortunate situation of not being paid my correct entitlements but have always managed to have them fixed with the assistance of the unions, or on the basis that I informed the employer I was going to bring in the union to get the claim fixed.  For example, one of the companies that constantly weren’t paying superannuation (BUSS) and redundancy (BERT) was one of Daryl Stanfield’s companies which do ceiling and partition work on large commercial sites.  I would constantly have to get the union or my own involvement to make sure that my entitlements were paid.  
4/
The agreement that I currently work under with North West, I am very happy with the outcome by the union especially so in respect of the contents, but more importantly the issue and implementation of the 36 hour week.  Currently the project that I am on which is the high profile project called the Brisbane Magistrates Court which is a five day week.  However, we still work a 50 hour week, which I am happy to do on the basis that it is Monday to Friday and not like virtually the majority of projects in our industry, which are six day weeks which results in no home life.  I am hopeful that with the new agreement with the lockdown days for the 36 hour week, it will give me a better quality life and be able to spend more time with the family and will also give me an opportunity to recharge my battery due to the long hours we work.
5/
There is a common complaint from other workers in the industry where you hear and are told about marriage breakdowns, no time to do anything outside of work, and blokes complain that they are working excessive hours.  
6/
Also the other problem in our industry is that there is not enough young people coming through.  Even with the apprenticeship scheme in place a lot of these group training schemes which provide apprentices do not train these young people in a proper manner, and really at the end of the day they just send up skilled labourers.
7/
The union apprenticeship scheme, which I have noticed on jobsites because North West has some apprentices from the CFMEU; they are good workers, better trained and supervised, and well managed by the union.  
8/
Over the years a lot of the disputation in the early days, especially in the 1980’s was that you had to fight for every condition that you’ve got whether it was pay rises, trying to obtain superannuation (BUSS) and redundancy (BERT), or any other condition.  However, in recent times a lot of the disputes have been over health and safety.  
9/
Nothing ever seems to get done on health and safety unless the blokes and the union force management to give safety a priority.  The union is in there protecting us members.  Unfortunately in many disputes with health and safety, the blokes whether individually or in a group get threatened with their job if they make too many complaints, which should not occur but unfortunately it does.
10/
For example on health and safety, a few years ago I was electrocuted at the law courts.  I was working in a ceiling and grabbed the wires to move them away.  They were not supposed to be live but they were and when it finally shorted out I fell from the scaffolding.  When I told management they told me to go and lie down in the shed which I did at 8:30 that morning, and before I knew it, the next minute it was 2:30 in the afternoon.  No-one was around to assist me so I caught a train and took myself to the doctors.  The doctor at that time couldn’t find out where the exit point was but they could see the entry point through my hand.  When I left the doctors surgery that day I went home and noticed that I had a sore bum, so I went back to the doctors and found out where the exit point was.  The doctors were amazed and said the management on site should have been shot, and that I should have been given urgent medical attention and that they should not have done what they did.  
11/
In my experience in the industry I have seen many incidents of injuries and accidents on jobsites.  One particular job which comes to note was the Convention Centre constructed by Leighton’s for the State Government, where there was numerous accidents and injuries on the job.  I had a direct involvement with that as a Safety Representative for the company I worked for, but was constantly frustrated that management weren’t sorting health and safety issues out on the job.  
12/
The other problem associated with health and safety is that builder’s deadlines are unrealistic.  
13/
The other thing is that safety officers are not independent and only look after the builder (not all, but the vast majority) or the hand that feeds them, and tend to turn a blind eye to safety.  The only time anything happens is when there is an accident or incident, or the union is on the site to fix the problems out.  Then something happens and they get the committee or the health and safety officer and management on site and start to the fix the problems.  My view is that if it wasn’t for the unions and delegates they have representing on site, safety would be hopeless as workers would need the union to turn to and to protect their lives on the site.  Maybe if management didn’t take control of the occupational health and safety committee and safety officers, maybe if there was better processes and a more independent structure in place, then many of the disputes could be resolved if management were proactive and took safety as a priority on jobs.  
14/
Even in our industry, and I have experienced myself personally, the smaller the project, the worse the safety is.  For example, the further north you go, ie. Sunshine Coast, and I still hear it constantly, the workers on site reckon that safety is a joke and unless the blokes in the union burr up, then nothing ever happens.  
15/
I have never come across the interim taskforce, I have heard about them, don’t want them, do not need them to come around and tell us workers what they want us to do.  We know what needs to occur on a site and if things need to be fixed up we go to the unions to address the problem.   
16/
Another problem in our industry as mentioned earlier is the huge shortage of skilled people in the industry.  Many of the people in the industry are just glorified handymen who have never been taught properly and do not have the wide range of skills of a qualified tradesperson.  I don’t have any problem with people being given the opportunity to skill-up but unfortunately no-one even undertakes to assist in training those people working their way through the industry.
17/
This statement is to the best of my knowledge true and correct.

Dated this  _________  day of  ___________________________  2004
___________________________


MARK PRESTON PARSONS


___________________________
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