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PO Box 147 Quakers Hill NSW 2763

24 November 1999 

The Secretary,

Senate Employment, Workplace Relations, Small Business and Education References Committee eet.sen@aph.gov.au
Inquiry into the Quality of Vocational Education and Training in Australia

Submission to Senate Employment, Workplace Relations, Small Business and Education References Committee

Submission to Senator Jacinta Collins,

The following paper is presented in response to section (f) of the terms of reference

“an evaluation of the growth, breath, effectiveness and future provision of vocational education in schools…”

From: WESTERN SYDNEY SCHOOLS - INDUSTRY PARTNERSHIP Inc. (WSSIP)

Observations:

In summary the following observations are presented for the committee:

· The number of students enrolled in VET courses continues to increase

· The amount of money spent by the Federal government to support vocational education in schools in decreasing 

· The estimated life time cost to Australia, discounted to the current 1999 dollar value, of each early school leaver is $74,000   University of Canberra, October 1999: research commissioned by the Dusseldorph Skills Forum

· Organisations such as ours need to have greater certainty about funding

· If vocational education courses which have a mandatory work placement component are to continue to be supported by industry, then work placement coordinators must be funded
· Work placement coordinators ensure that a quality work placement is delivered to the student
· Work placement coordinators, such as ours, who work across all education systems, government and non government, ensure that the needs of industry are best met

· State governments must also fund cross-sectoral workplacement co-ordinators

· The breath of school delivered VET courses in New South Wales is limited

· There is clearly a lack of qualified industry assessors which means that many students will not receive the industry certification for the course

· It is a costly and time-consuming process for industry to train employees as Certificate 4 assessors

 Background:

The Western Sydney Schools Industry Partnership Inc. has been newly formed as a result of an Australian Student Traineeship Foundation  (A.S.T.F.) initiative. 

There are currently 104 schools in Western Sydney offering VET courses, requiring a workplacement component. In 1999 there were approximately 4000 students requiring mandatory work placement in Western Sydney.

The Western Sydney Schools Industry Partnership represents key stakeholders in the region such as employers, employer groups, education systems, the Area Consultative Committee and local school industry programs. The Chairpersons of the seven local committees are members of WSSIP. 

The Partnership employs a Chief Executive Officer to coordinate information and communication across the region and assist local workplace learning coordinators.

 PARTNERSHIP OBJECTIVES:

· Identifying the needs of industry sectors and industrial employers with regard to their requirements of VET and workplacement in the Western Sydney region.

· Increasing student participation by informing, and working closely with parents and the community.

· Supporting the work of local schools/industry partnership committees in the Western Sydney region.

GROWTH:

The 1994, the first year when both Years 11 and 12 students were enrolled in VET courses in New South Wales, there were 2388 students enrolled. There were 4 VET courses for students to choose from.

In 1999 there are 25,674 students in New South Wales enrolled in VET courses, an increase of more than 10 times the initial enrolment. There were 7 VET courses for students to choose from.

In 1999 Western Sydney has over 15% of New South Wales’s enrolment in VET courses. That means that more than 1/6th of the State’s enrollment in VET courses are from Western Sydney.

In 2000, with the introduction of the seven new industry curriculum framework courses, it is anticipated that student numbers in VET courses will increase by at least 25% in Western Sydney.  That would mean that 5000 student would require a mandatory work placement of at least 10 days with employers. There will be 9 VET courses for students to choose from.

 THE FUTURE: 

As a result of the increase in the status of VET courses, in the new HSC in New South Wales, it is anticipated that there will be a greater increase in the number of students enrolling in VET courses in future years in Western Sydney.  There are now more courses, which can be chosen that will potentially count towards the University Admission Index (UAI). 

If enrolments continue at the current rate WSSIP is concerned about the quality of work placements that will be able to be offered to the students.  

New South Wales is the only State in which work placement is a mandatory component of all VET courses.

WSSIP has concerns about the following:

· the lack of industry assessors who will be qualified to sign the students’ logbooks. This could mean that some students will not be eligible to receive the industry certification for the course.

· the breath of courses available in New South Wales.  Employers in Western Sydney have expressed a desire to have more students trained in manufacturing. 

·  the lack of funding for teachers to be trained to deliver VET courses, such as Information Technology, to students in Western Sydney.

·  that the new registered training organisation (RT 0) requirements may mean that some non -government schools will be less inclined to offer VET courses because of the cost associated with obtaining RTO status.

 THE FUTURE AT RISK:

Lack of security for sustainable funding:

· Funding VET in schools has enabled the growth in VET course, which improves school retention rates and therefore increases the education level of our society.

· Funding for work placement coordination currently provided by ASTF is only ever guaranteed for 1 year.

·  Funding in 2000 for the 8 Western Sydney committees, including WSSIP, has been cut by $75,000 (over 14%), even though it is anticipated that student’s enrolled in VET courses in Western Sydney will increase by 1000 next year (25%). 

· Funding for the promotion of VET courses ensures the growth of quality VET programs due to increased industry and community knowledge.

· WSSIP would like to see 50% of students in Western Sydney undertaking vocational courses.  Currently in New South Wales only about 20% of students undertake school delivered VET courses.

·  WSSIP’s vision will never be achieved unless both the Federal and State governments provide more funding.

WESTERN SYDNEY SCHOOLS INDUSTRY PARTNERSHIP (WSSIP) MEMBERSHIP 

The following organisations are represented on the committee:
(The eight committees ** are all Chaired and represented by industry leaders)

Association of Independent Schools

Australian Business Limited

Australian Industry Group

Australian Student Traineeship Foundation (ex-officio)

Blacktown School Industry Network **

Big W

Catholic Education Office Parramatta

Christian Community Schools Ltd

Department of Education and Training

Electrotech Skills Centre

Greater Western Sydney Regional Chamber of Commerce and Industry

GROW Employment Council 

Hawkesbury LIEN**

Hills School Industry Partnership**



Mt Druitt Industry and Education Partnership**

Nirimba Education Precinct
**

Office of Western Sydney

Parramatta School Industry Network 
**

Penrith and Blue Mountains Industry Education Partnership
**

University of Western Sydney, Hawkesbury 

University of Western Sydney, Nepean

Western Sydney Institute of TAFE


The objects for which WSSIP Inc. is established are to:


(a)
 Provide information to, and seek support from all levels of government and other key stakeholders to provide resources and funding for workplace learning co-ordination programs in Western Sydney;


(b)
Act as a policy voice on workplace learning programs in Western Sydney;


(c)
 Develop strategies aimed at enhancing local workplace learning programs;


(d)
 Promote quality improvement in programs through recognition and benchmarking of best practices in workplace learning programs;


(e)
 Facilitate work placements for students who are completing their secondary school studies (“Students”);


(f)
 Gain support from employers and employer groups and associations to promote and encourage work placement and assessments for Students


(g)
 Enter into agreements with employers to facilitate the work placements of Students

(h) Promote and develop employment opportunities for Students,

 Western Sydney students have taken up, and we will continue to take up, the challenge of quality VET courses and work placement.  We would encourage the Federal Government to increase and stabilize the funding of organisations such as ours. 

For and on behalf of the Executive of the Western Sydney Schools- Industry Partnership

Jacqui Austin

Chief Executive Officer
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