From:
John Gademski [jgadensk@alphalink.com.au]

Sent:
Wednesday, 6 October 1999 12:40 PM

To:
eet.sen@aph.gov.au

Subject:
Traineeships and Private RTO"S

As a former TAFE teacher and qualified vocational teacher and workplace

assessor I have had to find employment with several private Registered

Training Organisations in Melbourne who deal in Traineeships..

My relationship with these RTO's has been brief because I do not believe

the traineeships are being conducted ethically and with the best

educational interests of the trainee and employer.My experiences lead me

to observe that:

1. The Prime motive, I believe, for an  RTO's existence is to get volume

number of traineeships to access the greatest amount of subsidsies as

expediently as possible.

2. Provision of training is actively discouraged - Quick assessments are

encouraged so that subsidies can be accessed fast.

3. Traineeships are sold to employers as cost neutral training or more

often as a profit/cost saving source.

4. Trainees are viewed as a product not as people who need/want

development. RTO assessors are actively discouraged from telling

trainees too much about their rights, subsidies or the appeals processes

5. Training materials/resources are either not provided or are limited.

6. Too many RTO' are owned and operated by educationally unqualified

and  inexperienced people who rely on the qualifications and experience

of the people they hire. When these staff leave, OTFE are  slowly

notifed that the expertise to administer particular traineeships is no

longer available.

7. OTFE  do not seem to keep a close eye on the operation of RTO

traineeship contracts, ie. They allow RTO self regulation, eg. it is up

to the RTO to report changes in their staffing, services provision etc..

8. OTFE employ  contract auditors as well as their own to audit RTO

contract compliance. In one case that I know of, a contract OTFE

auditor  acts as both  RTC (Recognition Training Consultant) and

consulting auditor for an RTO. OTFE explain this situation away with,

"... the auditor will disqualify himself to audit that RTO."

9. NAC staff are given incentives for traineeships to be sent to a

particual RTO irrespective of whether that RTO provides genuine training

10. Traineeships seem to be a commodity that are sold to the highest

bidding RTO

To me, as it stands now, the traineeship situation, especially those

traineeships operated by private RTO's, in Australia is diminishing the

value of workplace education and training. Future development of this

country's intellectual and creative resources is being founded on

quicksand.

