Senate Employment, Workplace Relations,
Small Business and Education Committee

Response to Professor Patrick Troy

Professor Troy makes a wide range of criticisms in his submission.  Many of these criticisms have been discussed at considerable length in other forums, including The Australian National University Council.  It would require a lengthy document to refute them all here.  Rather than take up the time of the Committee with a detailed rebuttal, let me respond to several of the more important points he raises. 

Professor Troy: The RSSS has had a particularly advanced form of pastoral care in that it has appointed partners or spouses to academic positions to ensure that it obtained the services of a particular scholar.  This practice has sometimes caused embarrassment when the highly valued scholar has resigned from the School.  It has also meant that the School's research agenda has been distorted to accommodate to the interests and capacities of spouses.

Response: The three women to whom Professor Troy refers are all established and important scholars in their respective fields; all three have major publication records and two have attracted major external funding for their research.  The ANU in general, and RSSS in particular, has worked hard to improve the gender balance among the academic staff.  I am surprised that a senior professor would seek to undermine our efforts to improve gender equity.   

Professor Troy: These practices have become knowledge common enough to result in the RSSS having difficulty in attracting and retaining staff of high calibre.

Response: If this is the case, it is not reflected in our most recent appointments.  Of the last eight chair appointments made in the School, three have come from chairs at the University of Oxford, and one each from chairs at the universities of Texas, Toronto and London; five of the six are Australians by birth, returning home in mid-career having created major international reputations for themselves overseas.  Two further chair appointments have been made from within Australia.

Professor Troy: With no further discussion the current Director, Professor McAllister proposed the closure of the Archive at his first Faculty meeting in 1997.  Because of the complete control the Director has over budgetary matters and because of the traditional period of grace open to new Directors, the Faculty, under pressure and in protest, narrowly accepted his proposal. 

Response: The future of the Noel Butlin Archive was discussed fully in Faculty.  Prior to that it was discussed by a Heads of Divisions meeting, and by a meeting of the University’s Senior Executive, chaired by the Vice-Chancellor.  There is no basis for the statement that I acted arbitrarily or without full consultation.

Professor Troy: Following the closure of the UEP, Programs that had supported its continuation were subjected to pressures that led in the case of Sociology to the closure of that Program within a year even though it, like the Urban Research Program, had been favourably reviewed.  In the case of Political Science the negative attitudes displayed by the Director to the Head of that Program was a major factor in his early departure to a prestigious Chair overseas.

Response: Sociology has been merged with the Demography Program to create one single program; it has not been closed.  The Head of the Political Science Program was employed on a fixed term contract that was due to expire; the option of remaining in RSSS did not therefore exist.

Professor Troy: The RSSS was conceived by its founders, and certainly by the man most responsible for the creation of the ANU, as being a powerhouse of ideas for Australian society.  Ironically his name is borne by the building in which the RSSS is housed.  He expected the RSSS to contribute not only to scholarship but also to the exploration of issues of national importance to Australia.  The number of scholars in the RSSS who have any recognition in the media or any reputation for engaging in public exploration of issues of national importance to Australia is small.  The lights have gone out.

Response: About half of the academic staff in RSSS work wholly or partly on issues of national importance to Australia.  That proportion has remained constant over the past decade, covering the terms of three Directors.  Moreover, RSSS has consolidated much of its work in policy areas of particular relevance to Australia.  We now have groups of scholars working on such areas as social policy evaluation, population policy, research evaluation, citizenship, compliance and regulation, and intellectual property.  We have also made significant contributions to outreach activities in southeast Asia, through our Centre for Democratic Institutions and our Centre for Social Research.
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