Psychological

* fairness/equity
* opportunity to evade

N g

.
e

* interest rates

* tax system

* Govt policies/

* international influence
\ inflation

Economic

* norms

* reciprocity
* age

* gender

Business profile

* Structure - sole
trader, partnership,
trust, company

* Business activities
- type; local, inter-

.

. ?Sk state, international

X teart * financial data

X rus * business age
values

Sociological

* education level
* ethnic background
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