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1. Introduction:

Preamble:

The Australian College of Midwives Incorporated is the professional organisation which represents midwives in Australia.  The College is affiliated with the International Confederation of Midwifery.

The Aims and Objectives of the College are:

· To promote and maintain a high standard of maternity health care.

· To encourage the establishment and maintenance of high standards of midwifery practice through the education of midwives.

· To promote accrediting procedures for midwives to ensure standards of midwifery practice are maintained in all settings and to provide consumers with this protection.

· To develop continuing education programs to provide distance learning opportunities for midwives.

· To provide a forum for discussion and regular communications between midwives.

· To further the professional education and social interests of midwives.

· To affiliate with the International Confederation of Midwives (ICM).

· To achieve a close and continuing contacts with member bodies of the ICM.

· To achieve a close and harmonious relationship with other professional organisations.

· To encourage standardization and uniformity of organisational processes between branches.

We take the opportunity to provide evidence at this Inquiry into Nursing, to ensure that midwives are recognised, appropriately included and forever supported in their need to be available for childbearing women in this country.

The College considers seriously the impact of the current critical shortage of midwives in Australia and wish to support the evidence provided by the Australian Midwifery Action Project which demands attention.  Our concerns are being realised 

in urban, rural and remote Australia.  The consumers are now being exposed to non-midwifery care and this must be addressed as a matter of urgency.

The College supports the ongoing Midwifery Re-entry Program currently available in Victoria as a cost-efficient  way to encourage non-practicing midwives to return to practice after a 14 week government funded program.  This program is currently conducted by the College in Melbourne.  We recommend courses could be made available in rural and remote Australia to encourage other non-practicing midwives to return to practice.

The College supports the idea for the Australian Government to fund ongoing education for Midwives.  Education is available in all clinical settings and comes at a cost to both practicing and non-practicing midwives.

We seek support from the Senate Inquiry to progress our recommendations and draw your attention to the Key Issues.

We submit this information along side the Australian Midwifery Action Project (AMAP) submission to which we have contributed as an Industry Partner.  Research resulting from AMAP is well documented and supports the concerns the College has in relation to all the Key Issues.

a) Shortage of Midwives

It has been well documented about the shortage of midwives nationally and globally. (AMAP).

b) Opportunities to improve current arrangements for the education and training of nurses (and midwives) to meet future labour force needs.

The Australian College of Midwives has endorsed the Bachelor of Midwifery which is due to be piloted in Australia first semester 2002. (see attachments a.and b.)

The College offer Midwifery Re-entry programs in Victoria.  The program is currently funded by the Victorian Government through the Nurses and Midwifery Recruitment Campaign.  Federal funding of such a program would encourage non-practicing midwives to return to practice.

2. Calculating the numbers of midwives needed.

Midwives work in many settings, including acute care, maternity facilities, community, private practice.  All women are entitled to receive midwifery care when pregnant.  There are 250,000 births in Australia each year and each family will need a midwife to care for them during this period and beyond.  The erosion of the number of midwives working is impacting on policy within the health care sector.  The profession of midwifery needs to be recognised and preserved and the future ensured.

This is the right of all women and families.

3. Issues in rural Australia and in particular concerning Indigenous midwives.

It is clear from the research that women in rural and remote areas of Australia are more likely to have a higher rate of maternal and infant morbidity and mortality.  Concerns are raised about why women should be airlifted or transported many miles from their home to seek care during the birth of their baby.  

Recruitment and retention of midwives in the rural and remote areas of Australia is problematic.  Travel, geographical separation from family, absence of ongoing education or professional development lead to early departure and continual transient health care professionals in these areas.

4. Regional and remote issues

See AMAP research.

5. The expense of midwifery education: the HECS 

See AMAP research

6. Current attrition rates in midwifery education.

See AMAP research

7. Inconsistencies within midwifery education.

See AMAP research

8. Strategies to address the labour force shortfall through midwifery education.

The College supports the introduction of Standards of Midwifery Education which have been developed by the ACMI Bachelor of Midwifery Taskforce (see attachment c)

The College supports the introduction of the Bachelor of Midwifery through universities in Australia from 2002.

The College supports the ongoing Midwifery re-entry programs and recommends that the payment of such fees could be funded by the Federal Government in an endeavour to encourage non-practicing midwives to return to practice.

9. Undergraduate degree program in Midwifery – Bachelor of Midwifery (Bmid).

10. The interface between universities and the health system

See AMAP Research

11. Retention of Midwives

See AMAP Research 

12. Key issues

1. Cost of midwifery education, undergraduate and postgraduate and ongoing professional development.

2. Recruitment and retention of midwives.

3. Recognition of midwives for who they are and what they are responsible for.

4. Professional accountability.

5. Professional indemnity insurance has been provided to Midwives in Private Practice in Australia by Guild Insurance.  Guild has withdrawn this insurance as of expiry of all policies from July 2001.  This decision will impact on the employment of private practitioners, and inevitably all those who are not insured will either practice without insurance or not practice independently.
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Senate Community Affairs References Committee Inquiry into Nursing 

Terms of Reference

(a) the shortage of nurses in Australia and the impact that this is having on the delivery of health and aged care services; and

(b) opportunities to improve current arrangements for the education and training of nurses, encompassing enrolled, registered and postgraduate nurses. 

That the Committee specifically make recommendations on:
(i) Nurse education and training to meet future labour force needs,

(ii) The interface between universities and the health system,

(iii) Strategies to retain nurses in the workforce and to attract nurses back into the profession including the aged care sector and regional areas

(iv) Options to make a nursing career more family friendly, and

(v) Strategies to improve occupational health and safety.
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