name:                             Julie Skelton

address:                          3 Heeterra Court, Elanora. QLD 4221

workplace:                        John Flynn Gold Coast Private Hospital

position:                         Registered Nurse

Number of years in nursing:       24

Number of years you expect to re: 5

Question 1:

I work on a Cardio-thoracic ward at a private hospital. I work 64 hours/fortnight these hours comprising 8 hour shifts of a mixture of day (7am-3.30pm), evening (2pm-10.30pm) or night shifts(10pm-7.30am) shifts any 4 day of the week. I can finish a night shift at 7.30am one day& be back the next day for a 7am start. Education is left up to the individual, we are expected to keep up with current practises at our own expense & when you consider that a seminar can cost upwards of $300, the $21.06/hour we earn doesn't really cut it. I recently obtained a Graduate Certificate in Critical Care Nursing which cost me over $3000, but I don't get paid any more for having done it. So low wages is one factor to consider. Another is safety at work.More violence towards nurses is becoming a problem. I myself have been punched in the stomach & had my hand nearly wrenched from the wrist, as well as back problems stemming from having to lift heavy patients. Lack of respect from patients as well as other health professionals is another problem & the fact that doctors now leave more of their resposibilites with the nurse. We fill out pathology & x-ray forms for the doctors & some even expect us to report on x-rays over the phone, so they don't have to come in & look at them!. We are the go between between Doctors & patients(& their relatives) & usually cop the wrath of all if things don't go to plan. Then there is the politics of the hospital itself. We have to go through these accreditations every 3 years or so, we have to do "mock" fire evacuations, code blue etc. which disrupt our already busy shifts & are expected to keep our happy faces about us at all times. 

Question 2:

Where do I start?. Firstly I think more money would definitely be an incentive. I have the experience of 24 year of nursing & I receive a whole $21.06/hour for this. In QLD we are paid for the first 8 years experience & then it stays at that rate. Another good idea would be to make nurses' wages a national issue. Why is it that NSW & Vic. nurses are paid more than QLD nurses?. We all have the same skills & do the same work. Another idea would be to make nursing licensure a national issue instead of being broken up in to the states. Again, why does it cost $138/year to register in SA, $35 in NSW & $65 in QLD?. If we paid one fee per year which entitled us to work in ANY state, you might entice nurses from overseas as well, who want to have a working holiday, but find the cost & the hassle of having to register in each different state, too much trouble. You might find it will also encourage local nurses to think about working holidays around Australia,as well, instead of taking their hard earned money overseas. The cost for nurses to undergo their career is also a major deterrent. I still feel that nursing training in hospitals was by far the best training you could get. We had the practical experience, plus we were earning a wage whilst doing it. Sure, it cost the government money, but we were still a tax paying part of the work force & today, if it's not student nurses doing the work, it's RN's whom you have to pay higher wages.At least we came out having a good idea of ward life. These days the nurses come out on a post-graduate programme for 12 months or so, & have to be assessed & buddied throughout this programme. A lot don't see this through. 

