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federal awards (for employers who

Are C(}Ip()iﬁ.ﬁ(}ﬂﬁ}

THE AWARD REVIEW
TABKFORCE

In December 2005, the Austraian
Governmment established an
Tyskiorce o make

Avrard Review
recommendations to the Governmesnt
and Austratian Fair Pay Commission
on two key objecrives - rationalisation
of award coverage on an Indusizy
basis and rationalisation of wage and

classthcan

Fwardreviewrask imrf"“ TOV AL
headed by Matthew (O'Callaghan,
a Senlor Depury President of the

al Relations
R,
,,om.p and a secretanaf

Austraiian In

Commission { and supported

by a reference

the T:_)“*;/l rrment

eat and Wotkplace

Belations.

The Taskforee has now released two
discussion P‘ID rs and recetved inigal

rmtercsted partt

sk two key

e discussion papers a

ﬁ‘i'Ll'SS'fflO 1%

» o showdd awards be
rationalised on an industry basist

«  How shovld pay and classiheation

struciures be rationalised?

The Taskforce is expected to report
i Jedy 2006, The Taskforee's

1L Pay 2 and classification reformn in

findings
2

pastic nbar ace expected to be ready
before the Arscdecision of the ATPC
in Spring 2006 and will inform the
decigion of the AFPC and assist the
ATRC in commendag the task of

vatomlising awards.

ACCI SUBMISSIONS IN
RESPONSE

-l two subindssions,

AT hgs e
ACCT has preps
responding o each discussion paper,

and is continuing to discuss proposals

for mnonahsaton with the Award
Review Taskforce.

The process 15 an extremely
sigmificant ooe for Austzalian
employers. 1t will bave 2 substantial
wmpact on the regulation of
employment and the level of red ape

faced by businesses that employ stafl

The rationalisation process
bolds open the prospect of real
improvements i the quality of
regulation.

iris an oppormasty 1o reduce
Australia’s complex systerm of
coverage 1o # workable systermn of
sigrificantly fewer, more broadly-

wased industry awards.

Iris also an oppoertunity to move
classification 5*»3&@5 toward a more
sriate and simple classificaton
SITIICTILE, | D&?{ld aroun d COmMmOn
sense understandings of different
levels of skill and responsibiiity
within workplaces.

The award rationslsation process
15 2 major undertaking. Industry
bra{h hopes and expects to see real
iaprovements from this proccsx
and not window dressing or minor

alterations to the award framework

It is also important that
rationalisation is done in the correct
manner, sensitive to the needs

of industry and with an eve to
developing rational, well-functioning
systems of award coverage and

content.

In the case of both wages and
classtfication reform, ACCT has
developed core principles whick
should guede the approach adopied
o rationakisation - ponciples

which ACCI believes will lead 1o
significant, real reform, improved
quality regulation and subsequently,
economic henefits for the Australian
ECONOIMY. '

ACCTs proposed poncaples should

be adopied by the Award Review
Taskioree and used w guide
simpiification of mwards and wages

struciures,
Award Rationalisalion

ACCT proposed the followmg
priscipies for award mtionalisation

which set out a workable approach

to moving from our current
of over 4,000 awards to significantdy

tewer mdustry-based awards:

= Move Townrds A Single Sef of
Mingma, The vliimate xim ot

award rationalise
be the achieve

award TELOTY TrlIy

11 ACEoss LLL Rk ED s

of appiica

workplaves. Such an award/
would be of 2

£
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pd!’zl ble countries.

standards oo
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deliiianal Lo

= ir\r‘;g /.‘?
rationalisation m

through a process which e
that there is no additional Etb OUL
cost to Anstralisn erpployers, no
T, 1O SCOPe

loss of productivi

for a loss of fexbil

-
v

work is undertken i workplioes

m the way

nd 0o loss of capact Ln; ;Hr)‘ Ade

Services o Cusiome

[ "‘"lPJ GYers,

o No Encrsnsion of Award Cover

This process should volve
rationabsation of awards str czﬁ?.::
within thewr estabbshed Geld

of coverage Awnrd coverage
should notincrease by a siagle
person as a xesult of this award
rationalisation process and
CCEN E.}.(.?Jnﬁ,

<15 :‘..t';:.ig DO AWAL
employees, employe

rlaces shionald o

and work

award free;

- ltis ennrely approp

existing uonwﬂwzmd covered
cmpim“ﬂ*&ﬁt remain nor-award

COVEL Ld ‘JLI(_. oot be drown
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irrtes the award net through the

rntionaisation process; and

- AL understands that it was
the will of Parlizment thar
manageril, promfafﬂomﬁ and
non-award covered employees
of corporations be covered
i fature solely by the AFPCS
- thatis the very mtionale for
its creation. They do not need
award coverage, as has been
amply proven by their non-
inclusion in the sxpanding
award safety net to dave.

seareh an Awerd
e, Rationalisation

Be Condeled By |

Strnstures and

should he conducted on 2 rational
basis following an etmpincal
iwvestigation of existing award
spruciuees, ndustries covered
by awards and the way inwhich
awards regulate employment on

key crireria such as conditions
and allowances. Time and ame
again this submission returns to
the necessity of engaging in an
inttial ermpiieical | mvemgau(m then

rroceeding from there.

Lise the Award Caborts Approach.
Use i ould be made of natural
hrkages and synergies in the
existing spread of award coverag
Ratonalisation should p.mcxzf:ii
ton the fust iostanck based on
the identification of “natural
cohorts” of awards with sufficient
similanity, both in erms of
industry coverage and in their
content and appx:uach to the
regulation of employment, such
that amalgamation  both ratonal
and J:c:.iamf:iy straigheforward.

Enzonrage a Minipem Nomber of
Awards per Workplag. The aim
should generally be to have
emplovers/workplaces covered
by as few sward mstroments as
possible:

- This suggests that the basis for
covetage in industry gwards
should be the principal acoviry

undertzken by t}ze empiov
and

This does not preciude
occupations] awards also beng
retained where a strong public
interest case is established for
thelr retention. It may be, on
balance, that certain kinds of
employment are best regulared
by retention of an award
structared on an occupational
basis within a pramagly

industry-based structure.

Adajor and Diversified Enterprives
Ao f\'&“(f #o be Properdy Takes ink
Arcgsnr. This principle also should
aot preclude some retention

of mudtiple award coverage per
emploving entty, particulatly in
the interim/tmansitional term,
where this is merited and the
gingle awurd principle would cause
absurdities.

AAvoid Magalwards” Where
rationalization has the result

of producing awards which are
excessively large and struggle to
adequately segulate the industry
concerned, the odtcome s flawed.
Ratonaiisaton should result in
awards which are of similar sive
and content to current awards, but
which regulate broader industry
categories than current awards.

Tundusirs does not mean ANZSIC
Cader. Although the Australian and
New Zealand Standard Industeial
Classification (ANZSIC) system

‘could provide a useful framework

around which some award
rationalisations might take place
and some industry outcomes may
equate to ANZSIC, a rarional
systern of coverage on an industy
basis yrust not necessanly
universally adhere to the ANZSIC
framework, especially where the
ouicome would be detrimental to
the quality of reguiau(m ot would
result in wmpi ¥ifles.

Use u Safety Net Approach #

Setting Copditivns. There st be

a genuinely ‘safety net-based’
approach when deciding between
various approaches to conditions
and regulation within consolidated
awards. Ragomalised indusuy

“awards should be consistent
- with the contemperary function

of awards as a basic safety
net of mingnim conditions
underplaomg bargaining: -

- In'choosing between existing
aws.zd condidons to indode in
a new pational mdmt;:v award
{zo the extent necessdry), it is
entirely legitimate to enshrine
the lowest of the range of
conditons {or at very least the
iowest of the range of those
standards which have any
relevance or usage in the field).
& Sanings Classe Arrangemint Ofers
Seope to Profect Fmplgyer Inverests,
partculazly whert thew carrent
award enticdement may exceed
erther the oth{,mzm.pmvmkg
minima or the level of entitlement
which arses from the review
process, -

Iris ACCTs view that these
principles, if used to gude the award
satonalisation process, will result in
asward ratfonalisation thaty

vields genuine results — potendally
reducing awards from the current

approsimately 1560 federal awards
to as few as 70, \

is-sensitive t the nesds of
industry ind to the fieed to
develop a logical and workable
Framework of ndustry coverage;

will deliver 2 genuine safety net
approach w rationalisarion that
avoids increases in labour cogts
and disruption to business; and

sigatficantly reduces the regulatory
Purden on business and uolocks
the potential for asiness to be
more productive, efficient and
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ACCT has also proposed a second sex
AT

of principles to guide rationalisation

of wage and classification structures,

Pay scales and clhassification strucnires
will in furure be set by the Australian
Famr Pay Comumission as Australian

ay and Classification Scales
with the prociples for indusizy
rationalisation, they would produce,
if adopted, yigoifioant improvemenis
to the regulation of wages and
classifications within Austraiia.

ACCTs prm

v Meteh Classification 3 iructures

wizh Ramonaliced Awardr. AL

this 'ixmc.‘n'rt-t) ACCE proposes

APCS foreach zzm.onahbm
mdustry award. Thefﬁf(}re the
Ss will be
dependent on the fmzzi nurmber
APCSs should be

coverage of new

final number of APC

of wywaids.

aligned 1o 1
ratronalised Navional [L.muatu

Awards for particular industoes,

;
ol iiny

m,zurfi H eqiation. BL()adbm i ‘

classtfication structures should
pply to existing award-covered

('iﬂlp 10'\' ment o '11.['}' .

° Wage Ruitonalisation 15 Onky
Worsh Daing if phere v 'L;Mammf
Chenge. Wage and classification
rationalisation 1s a massive
uadertaking. This exercise muist
be undertaken with due care
and on the basis of careful and
extensive research of the award
systermy, ts-flaws, its strengths
and the direction m which
Australia needs to proceed, to
achieve an uan ved systern of
wages regulation. It is far too
exrensive an exercise if the end
result will be nothang more than

modest alterations o, even worse,
Swindow, dréssing” reforms o
classification structures.

Worki hoteer Cenarmions Al
Joope for Subsiantinl Rationalisation.
The process of reviewmg
awards and of rationalisiag
wage structures In awards 18 oot
the sole guarantee of particular
outcomes for existing employees.
Recormumendations of the Avwsard
Review Taskforce do notneed o
dttempt protecive oF MARenance
measures that are otherwise
provided by the new STATHEOLY
provisiops @.e by the Austalian
air Pay and Condimions Standard
QE the arnended Workplor Relations
Aur 19963, I employees in an
1ndustry retaln award entidemenis
at a particalar level through their
indrvidual APCS then that allows
for substandal refonm of sward
wage structures without loss to
those emplovees.

Sauppert thronst Savingy Classes.
Savings clauses ate not only
appropriate protecaons for
emplovees, but they offer scome
for substantis! radonalisation
without losses 0 employess.
ACCT considers that a very
anztial level of wages and

classtfications rationalisation
can be delivered with the
ecute knowledge that savings

(/J

arrangements will ensure ex
@mpl@yecs do not lose wages.

Single Stracters dn A4 APCSs (fo
For greafest exdent possible). There
should be az vodedying single
broadbanded classification
structure m all svipirmom wage
ingtruments — and specific
classifications, de sc4pro:s or
labels should accerd with this
structure. For each fndustry
there will be a translation
exeraise into the generic
structize. The achievement of a
geoerally applying, broadbanded
classification strocture would be
2 substantial achievement and

- federal s

s Il

Wager Beform v an (b

G 2 s
Uﬁu;r)m i iL:.“«';

a clear contrast betwe

exercise and those of the late
19805 and eardy 19905 W
st that time wage consolidation

wus secured in exchange for
{essennally as 4 prerogulsite to)
an award wage increase, there ig
o sach “carret” this tme for

industry comphiance with the

Chodeer Por award

demands i Work
reform., We all have to do this.

e

onal and
. E;}}-mcnt 15

ot the focos ..sud.(:]‘: o,

Minimnrmn wage At

longer need detailed
SFOCIUTES, NOL ANV AW
lewels beyvond g suitzble m

{(not far above the current award

wage for tradespeoplel.

J i_; FUDTEE

Lror 1 !‘.c.:s,

Retarn and Eociene

Cowucassionad W

provids mporant p

cop ].OV'Y‘J(:’{Z‘; t and

They should be retained and

approprately extenced where they

y {;%Jﬁf‘f Puf:wiu. secios gwards
are significantly less likely o
10N

derermine pay and condit
payable in workplaces than
awards gulerﬂ_ﬁ_‘; due o the v

high coverage of agreome

throughour federal, state ansd local
government and their ag
Consistent with ACCHs genesal
provosal thar public secror
concerns aot delay and complicate
ratiopalisation of either awards or

IR WALRS, WO DLOpOsC that

tate and looal

5 B

Sovernment awsds be

12
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accorded the lowest prionty in
hoth award rationalisation and
the rationalisation of wages
and chssitications; and

concerns and approaches
ing from pubhé: sector
fm;'t.a..l.m remain quarmtmat. jrs;
that sector and not be allowed

to determine outcomes i the
p.révatﬁ sector where awards
and award compliance are
significanty more relevant
COTIGETns.

ACCL bas further proposed as 2
mmodel for industry thar existing award
classificanion strnctures be replaced,
to the extent approprate, by a
broadbanded four level classification

styuernre. L his structore would

replace existing award classification
straciores with a4 simpler, more
appropaiste chsszlication strucnire
that could be easily applied by
employers and employess.

The stracture would consist of a rate

do work at the level of the

iederal Minimum Wage;

<,

» routne work {eg sales assistants,

waiters etch

DEBATE

Federal Budger
ir February 2006, the Federal
Treasurer, Fon Peter Costello
MP announced that ACCT Chiet
mecutive Peter Hendy, together

with the Chairman of the Board of
Taxaton Richard Digly) Warburion,
would conduct a stady tonto how
Australia’s tax system compazes with
other developed economies.

CCI RECOGNIS

+  work at the E&dﬁ‘*?& oa’s level or
equivalent; and

* speciafised work beyoend the
madesperson’s level,

This strzcture would be o substanoal
Improvement on the highly complex,
mudti-level structures currently seen
i awards. At the same time, ACCTHs
proposas for savings clauses would
ensure that employees would not be
left worse off.

This proposal should only be seen as
an intermediate step along the road
o a genuinely best practice system
of wages regulation, such as those
present overseas.

ACCEs Workplace Relations Policy
envisages the nldmate replacement
of our current system of award
wages regulagion with a system based
around a single mintmum wage for
adult emplovess and concessional
Trareries wWages for ju?’(')‘t‘» &:Lm«::e‘;
and apprestices.

Orur competitor nations operate with
substantially simpler, more effective
approaches o selting mimimam
wages and conditions. We need 1o
take heed and seek to matrch wordd’s
best practice m this area.

The study will inclede taxes
collected ar national, stare and

local government levels, will be
supported by a small secretamatin
the Department of the Treasury and
will report back 1o the Treasvrer by 3
Apni 2006

CONCLUSION

The award review process represents
a real opportunity for change and
improvement in Australia’s system
of employment regulation. ACCI
will seek to ensure that the views of
emplovers are stened to duting this
pIOCQSS.

There is noswgle soludon to fixing
the award system and all stakehelders,
including unions; should Hat their
views ¢omstruetively and be listened
to by government

\%e st ::m:ogmaa that cur curreat
system of award regulation is the
product of 20th century tinking
and the concept of compulsory
arbitzation. Cur economy and

on — it is time for
regulation to move on as well and
further tecognise the preseminence
of bargairing over arbitrated awards.

sxciery has moved

The resiili of farther reforfms will

be better performing businesses,
which are more competitive and
higher bving standardy for Anseeatan
employees. These are goals we should
all cornmirt to.

ED IN TAX REFORM

CCI Chief Executive Peter Hendy has been appointed by Federa! Treasurer Peter Costello to co-
author a study examining how Australin’s tax systemn compares with other developed economies. The
study, which will report in eardy April, will help to frame the tax cut debate in the lead up to the May

TERMS OF RE?EREN::#E

The following is an exteact from the

Study’s Terms of Reference:

“The stucy will compars Australics
Latseation. Jystems with otber coumtyies,
The i of the studdy is o provids
an aunthoriiaitve statement on the

14
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Pty record about bow Ansiratan

dazces compars lo ihase i gthe

aozeepries, Ther will bedd nform

dircusston ahowt Astralict fax

SYILE.

The focss of the study will be on

the provision of ohjective, deseriptive
information on Ausiraliat fax ard
revere Jystemt sompared witlh that
af otfer OECTY couniries. The
sty swill provide information on the
overald feved of fances, the fenc mri
and the base and rater within 2ach
ape of fae oAy appropria, the

Lrg will prowids mformation

ereif and smphity

i the revegue PRIy Sffort of hese

CORBITIES.

e study will cover aff Jorms of
: ;

for ot

fo o (’/ w2l aapergmmon
e AR -Ufw’h\b@i/&rui’??ufw
v i OFCH tandard

Jor international foee

DRI

CORIPATLIBHY.,

v il caver personal,

property aud
fransastion Tasces. U personal
Pases, fr Hue with fhe recopemendad

QECED approach, information

will Be provided an faer fevded on

EE

both individualy apd b

eves jor

dogiad dniarance prrposes, ar well as

st of our captial jnvestment,
s determined by the authors, the

thrty QECD conntrzes where
comepsrabiy information iy readily

avarlable and irsnes refevant fo e

sty wowld benefit from « broader

byl

Eigr contesci, the sty wit] provide
an gverview of Fhe fiscal situation
it et of Bhe comparamior conntries,
Same counivies bave a mnch
fargur{ simailor governmeit secior
than Ausiraiia, and therefore
reqiire @ bigher/ lower Jevel of
faas. Addittonally mfarmalion widl
b provided o the frca! sitsestion
of comgparator counirier (especially
n tgrmy of Budgel surpferes or

deficits).

VW bere welevmnt and posiible,

the sty wnll alio comr won-fas
reverier and provide information
o the soclent and composition 9f
Teine 3:@31:15:%;#&; i COBATEIDT

COUTIEEY:

Cednem the biroad scope of ihe siwdy,
and the considerabl amomunt of
nformetion and analysis thay

wifl peed jo b coversd, fhe study
necessarihe will provide an overvisw
of relevant Lrswes for fteriationad
a‘ar;@ﬁar&'r)m‘ z)f face Sygrenss. Corgater

deiard will be provided in some areas,

¢ further reform of s

year that it wouldd reform the taxarion
of iofrastrucmare and international

TARATION AXTANgemants, in |

ACCEs policy wishes

(ére

3 azgued

Some of the key man
in the Blnepror include:

, : .
v the reduction of personal income

tax nchuding the abolivion of
bracker creep, the reducton of the

top marginal fx rate {0 1o MOE

than 30 per cent and the reducn

m the number of tax thre

preferably no more than two,

»  reducing the burden of Capital

Gatns Tax (COTY and mtrodueing

a ‘stepped g’ CGT where the

AT

O g

ains subject to the

1%

tax reduces the Jonger an o

held;

by improving the mensurement
and disclosure of e compliance

CO5TE;

faxes -

chading reform of fire msurance

o reform of readon on

superannuation, nchids

particitar firmy of social beyfits aspociaily on personal and businesy The selecton of ACCE Chief

Ehat can be provided throngh etther Zavezs” Executive Peter HMendy as one of

study’s co-authors s 4 recogrition of

fame systemn ar through socsal
3 i

SeHiTEy expenditirer. RECOGHITION OF ACCH ACCT% high prefile and staading in
the tax reform debate.

Since the publication 1n November

2004 of ACCTDs Taxarion Reform

Blueprint: A Statagy for the Australion

Facsation Systens 2004-2014, ACCT

has been at the forefront Of public

The sivechy will alvo cover-tusces o

HPERIANATI0n, Taing scannl

of the very differemt wayy that

o

resirement frcorre oljectiver are

provided i oitar cowniries,
debare arguing for the Australian

The study will mpaice comparisons Government 1o cormrnit to 4 second

with alf QECTD couptries, largedy wave of significans, structural

reflecting the avarlaniiiy of taxation reform.

comprebensive and waparable

informustion au thefr fax [ystemy. The Blueprint is already directly

of our mfluencing Governmest policy,

cosaliies cover ast

lprgest fradingy paripers, as well with the announcements by the

as the squrees and dustinations of Australian Government duging the

ek
431
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Workplace relations reforms to remove barriers to training

The Australian Chamber of Commerce and Industry (ACCI) welcomed today’s
anpouncernent by the Prime Minister to remove workplace relations barriers that
restrict young people from entering into apprenticeships and traineeships, including
School-based and part-time New Apprenﬁces}nps

These reforms are in line with recommendations contained in the ACCI report
provided to members and Government in July 2005 entitled Addressing ?ﬁmp;’aw
Relations Barriers to Training. : SR

The workplace relations reform legislation will:

- see the removal of provisions in awards that restriet the range of
apprenticeships available, including provisions that regulate or limit the
duration of New Apprenticships;

- include standard minimum wages for school-based traineeships and
apprenticeships that will take effect immediately and be available for
Australian Technical Colleges; and

- establish the Australian Fair Pay Commission (AF PC} The AFPC will:

o sef minimum wages for trainess;

o have discretion to establish sapar:zte minimum Waﬁes for all cat@gones of

trainees; :
have power to take action to ensure that the full range of apprenm{fbhlpb
and other training arrangements created by the training sy stem will have
appmp&rmm wages; and-
o establish minimum fraining wages for all tvpes of appr‘,nt%casths to cover
gaps in state or federal award coverage,

O

Attachment A: Prime Minister’s media ra.,lease Workplace Relations Reform and
Apprenticeships

Attachment B: ACCI media release: Proposed Workplace Relations Measures Will
Boost New Apprenticeships '

Attachment C: Prime Minister’s address to the Australian Financial Review
Conference, Skilling Australia

Attachment D: ACTU media release

Unions Can’t Be Trusted on Apprenticeships

The Sydney Meming Herald"s {SMH) Ross Gittins, SMH Economics Editor,
commented that the hostile reaction to John Howard's plans to take over the
appremnticeship system is a mixture of foolishness on the part of the public and
knavery on the part of the unions.




When you see newspaper letter-writers concluding that the plan to have the proposed
Fair Pay Commission set minimum wage rates for apprentices and trainees will allow

bosses to exploit young workers, it makes you despair of the public's understanding of

market forces.

The full editorial can be viewed at Attachment 1 or online at:

hitp:/aap newscentre.com.an/acci/05 0026/ Hbrarv/education & traimine/] 14099711 hmi

Both Sides Win in Howard’s Plan for Apprentices

The Financial Review’s economics editor, Alan Mitchell, commented today that the
Howard government announced reforms made last week would mean lower wages for
apprentices when there 1s already supposed to be a shortage of apprentices. Does that
make sense? It does il the problem is on the demand side of the technical training
market.

Adan Mitchell’s editorial can be viewed in full at Attachment 2.

Building and Construction Industry — Apprenticeship Case

The CEMEL has made an application to substantially increase apprentice wages in
the Narional Building and Construction lndusay Award 2000. The apolication could
resull 1o an increase in first yvear apprentice wages of $90 a week, in effect the
application removes the current 1% year wage rate. Additionally the apphcation also
seeks new, separate wage rates for acult apprentices, and the CFMEU is seeking to
sever the link between training wages and the industry and the National Training

Wage Award.

This matter 1s of some importance for award wage setting and for the interaction
between training and workplace relations. It has been referred to the President of the
Australian Industrial Relations Commission (AIRC) to consider whether it should be
heard before a full bench.

in Light of a full bench hearing and recent announcements regarding the reform of the
workplace relations system (including the proposed establishment of the Australian
Fair Pay Commission and the removal of barriers to the take-up of the full range of
New Apprenticeships). there is the poteniial that the case could spark additional union
applications to substantially increase award apprentice wages, particularly within the
building and construction industry, before the foreshadowed workplace relations
reforms take effect.

Master Builders Australia has submitted an application to the AIRC seeking for the
matter to be adjourned, or if an adjournment is not granted for the matter to be
referred to a Full Bench for hearing. They submit that with frajning arrangements
currently under review by COAG, QLD & Vic, and the required consideration of state
arrangements by the AIRC in cases regarding apprenticeships, and the fundamental
principle that wages follow conditions, that the consideration by the AIRC of the
matter in the current reform environment would be premature.



The ACCI EET Committee raised the case and industry concern re Qardmv the flow on
of any decisions favourable to the unions to other awards with the Hon Gary
Hardgrave Minister for Vocational and Technical Education on 11 October 2005. The
ACCT Workplace Policy Committee has agreed that if the matier proceeds to the full
bench of the ATRC that the ACCT secretariat would lodge an application to Intervene
in the matter.

The ACCI secretariat will inform you of further developments in this case.
Guide to the National Training Wage Award

ACC], as indusiry representatives on the tripartite Training Wage Keference Group, |
have been involved in the development of the Guide fo the National T) raining Wage
Award. A copy of the guide is at Attachment 3 for your information. A final and re-
badged version of the document that has been signed off by the TWRG will be
publicly released shortly. '

Workplace Relations Bl 2005

The Workplace Relations Amendment (Work Choices) Bill 2005 pmmdes wage rates
tor school-based trainees and school-based apprentices

The Workplace Relations Amendment (Work Choices) Bill 2003 (the Bill} was
introduced into the House of Representatives this morming. Schedule 3 of the Bill
generally provides for pay and conditions for bchoﬂkbawd apprentices and schoel
based trainess.

‘These reforms cut across the restrictions of the award system and allow for industry
wide engagement of school-based apprentices and trainees Currently approximately
only 25 out of 2000 awards have provisions for schooi-based apprentices.

Importantly the wage rates contained in the legisiation will facilitate the operation of
Australtan Technical Colleges 1n 2006.

The Bill does not address wage amrangements for part-time apprentices and trainees.
ACCI will advocate for wage arrangements for part-time apprentices and trainees in
its submission to the Australian Fair Pay Commission.

A summary of the provisions contained within Schedule 3 of the Bill is at
Attachment 1. The Bill, the Explanatory Memorandum and the Second Reading -
Speech, can be downloaded from https//www.workchoiges.gov.au/ourplan/bill/




Joint Industry Training & Education Council (JITEC) Meeting - Friday Z

December 2005

Members are advised that the next HTEC meeting will be held in Melbourne on
Friday 2 December 2005, At this stage the agenda is still being finalised and if

members have any topics they would like considered for inclusion, please ematl

TIITTTT

Susannah Smith at susannab.smithf@acciasn.au.

The details of this miceting are:

Pate: Friday 2 December
Time: 9.50an1 - 1.30pm
Venue: Room 1.5, Level 1
Industry House
486 Albert Street

FHagt Melbourne

ACCT is seeki ing representation for approximately 10 organisations to attend this
meeting. If vou would like to attend, please contact Ms Susannah Smith by taiﬂp hone
on {02) 6270 8035 or via email at: susannah smith@acci.asn.ag.

Joint Industry Training & Edueation Counell (JTEC) Meeting - Friday 2
December 2005

Members are advised that the next JITEC mesting will be held in Melbourme on
Friday 2 December 2005, Subjects to be discussed at this meeting include COAG,
Skilled Migration and the outcomes from the November 2005 Ministerial Council
:{I’cctmg

The details of this meeting are:

Date: Friday 2 December

Time: @.30am - 1.30pm

Venue: Room 1.5, Level 1
Industry House
486 Albert Street
East Melbourne

"‘xC'CI i% qeekiﬂv rﬁ:preﬂsen"aﬂon for ’s,ppro*(imatelv l(} oruanisatiom to at‘ffz‘qd thiﬂs

Senate Committee Delivers Report on Work Cholces




The Senate Committee inquiring into the Workplace Relations Amendment
(Workchoices) Bill 2005 issued its report and recommendations on 22 November
2005, The report is the final parliamentary step prior to the Senate considering and
voting on the WorkChoices Bill in its final sittings for 2005 (28 November — 8
December).

The Govermnment Senators strongly support passage of the WorkChoices Bill.
However there are 7 matters that they ask the Government to congider as amendments

1o the Bill. One of these matters is that that trainee/apprentice provisions in federal
awards will override state trainee/apprentice laws to the extent of any inconsistency -
and traineeships be treated on the same basis as apprenticeships; '

ACCH is examining the recommendations in detail and providing input to the
government consistent with previous member feedback and ACCI policy.

The Senate Commuttee’s teport can be downloaded at:
httpfwwwaph.gov.an/Senate/commiltice/eet_ctte/wr Wor*&hozcea@’*/rmortrrenort pdf

Building and Construction Industry Apprentice Wage Case

As previously advised, the CFMEU has applied to vary the National Building and
Construction Industry Award 2000 to substantially increase apprentice rates of pay.
The application would, for example, increase first year apprentice wages by $90 per
week. The application also seeks new, separate rates for adult appren‘ciceﬁ,

This applicatton has now heen referred to an AIRC Full Bemh The matter ha.s -
significant {low-on implications for other awards, particularly in the bmidmg, aﬂd
constriction industry, but also generally, by pezentiailv widening the scope of unions
to make applications under the existing wage fixing prmmpies to increase appreﬂtu,e :
wages across the award system. ' '

ACCT sought leave {o intervene in the matfer this morning, Friday 25 November
2003, we await further directions from the AIRC, and will keep you informed of
developments '

Outcomes of the joint EET a_nd"Workplace Policy Working Grsﬁp

A working group met last W’Ct,k to dlsulbs future appremic\, and trainee wage .
arrangements under WorkChoices. Broad agreement was reached on how to czcidre:zs a
number of matters with the Award Review Taskforce (ART). A brief summary of the
matters dmumtd and the dppma(,h that ACCI Wﬁl take with the ART s belaw

I:gsum 1&@1’3“&11&{1 by ACCT Appruach ‘mth ART
1. Tramee wage arrangements ‘




| 2. Apprentice wage arrangements

The ART approach should recognise the
complexities in the training systern,
including differences in traineeships and
apprenticeships, and the need for separate

WAZE arl dj_;gummus.
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. Wage progression arrangements

Fair pay progression during tralning
should not be based on time served, but
rather the recognition of skilis attamed at
agreed points.

4. Part-time wage arrangements

Part-time wage training wage
arrangernents should be available
| industry wide.

5. School-based wage

arrangements

School-based wage training wage
arrangements should be available
industry wide.

6. Adult fraining wage arrangements

Industry recogmises and takes account of

skills brought by mature persons entering

trammﬂ through the Recognition of Prior
searning Process.

Wage arrangem
Lqudhil(? ations

ieher level

EJ:-

-
=
e
i
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W age arrangements should not impede
the ability of industry and individuals to
participate in training at higher levels, eg.
Advance diplomas.

This material has informed the draft content of a submission to the ART. A p aper has
been developed by ACCT for discussion at the EET Committes meeting on |
2006, The ontcomes of the discussien will inform the final content of the apprentice

and trainee wage arrangements material for the ART.

i Febroary

Apprentice and Trainee Wage Arragements

BT Co \Aﬂmlliuﬂ

scussed and amen

ded the pr1 weiples and recommendations o

clppl entice and mimee wage arrangments iha* will inform qubm;sm ons and

consultations with the Award Review Taskforce, the Australian Fa]r Pay Comrmission,

DEWR and DEST.

The principles and recommendations are at ATTACHMENT 1. Any members
wishing to discuss them can contact Susannah Smith either by email
susanneh.smith@acei.asn.au or by phone on (02} 6270 8035.

Joint Industry Training Education Council

The next Joint Industry Training Education Council (JITEC) meeting will be
conducted on Friday 3 March 2006 from 10am - 2pm at the ACTU Office Level 2




393 Swanston Street, Melbouwrne. The meeting will be co-chaired by Steve Balzary
and Sharan Burrow.

The draft agenda is as follows:
- JITEC Terms of Reference

- Skilled Migration

« COAG Meeting Outcomes

- Other Business

An invitation to attend 1s open to all members.

If members have any other matters they would like discussed at this forum please
complete the attached nomination form. The draft terms of reference for JITEC and -
the outcomes of the previous meeting are also attached for vour comment. -

Agenda item nominations and comments on the terms of reference and meeting -
outcomes should be submitied to susannsh smith@acciasn.an by close of business on
Friday 17 February 2006.

Please find at:

» Attachment 1 —the draft agenda and nomination form;
s Attachment 2 — the outcomes of the 2 December meeting; and
* Attachment 3 — the Terms of Reference

Application to vary the National Training W ag' A ard

As discussed at the December 2005 JITEC: meéﬁng) and at the January 2006 working
group meeting on apprentice and trainee wage arrangements, the ACTU and ACCH
are pro grc:»bz.ng an application to vary the National Training Wage Award (NTWA). It
was agreed that an application should be developed guickly, and that due to time
constraints areas of disagreement would fall-out of the application.

The starting point of the application was agreements of the tripartite National Training
Wage Working Group {ACCI was a member) not vet incorporated into the NTWA.
The application seeks to:

- De M«s out of date and replicated Training Packages from the NT‘W Az

- Insert some Training Packages into the NTWA; = :

- Imsert new Certificate and Wage Levels under Training Pdcka,deb Imied in tb.e .
NTWA;

- Update the names of Training Packages;

- Update references to State and Termitory legislation;

- Provide a wage rate for trainees who left school at Year 10 with less than one
year out of school that is equivalent to the school based trainee wage rate; and

- Clarify expression in some clauses. : :

Please find at Attachment 1 the proposed training package related amendments.




In addition to the agreements reached by the National Training Wage Working Group,
ACCI sought to insert some Training Packages into the NTWA, including eg the
Electrotechnology Training Package, and new Certificate and Wage Levels for
Training Packages listed in the NTWA, eg inserting Certificate 11T at Wage Level B
under the Printing and Graphic Arts Training Package.

The ACTU disagreed with most ACCT proposals that were additional to the
agreements of the National Training Wage Working Group. Their disagreement
shows the ACTU s continuing objection t0 specialised qualifications and highlights
the need for COAG to report and implement their findings,

Over the next six months ACCT will work with the (Jovcrﬂment and the Australian

Fair Pay Commission to ensure the AFPC will provide vastly improved wage

coverage for traineeships. If yvou would like to discuss this matter, please contact _
Suganmah Smith on (02) 6270 8035 or at: sysapnah smith(@acel.asn ay

Wage Rates - ACCT may infervene

The Australian Metals Workers Union (AMWL) has epplied to vary the federa!
Metal, Engineering and Associated Industries Award, which provide wage cov
for approximately 20% of traditional apprentices across Australia.

Lragoe

The vanation seeks o set tour sets of pay rates for apprentices, the existing Year [0
rate, a mew higher Year 11 rate, a new even higher Year 12 rate, and the existing
highest adult rate to account for the higher level of schooling fo take account of't
higher education levels and age of people entering apprenticeships.

|
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Al are respondents to the award, and have opposed the wages application. ACCH
OPPOSe any move to comp’iicate the wage structures of apprentices at this time and is
considering intervening wn the case. The ACCI secrefarial will keep members
informed of this matter.

Tools For Your Trade

ACCT wrote to the Department of Education, Science and Training (DEST) in early

January 2006 highlighting a nurnber of concerns ACCI had with the Tool for Your

Trade initiative and its effect on mdustinal awards. Subsequently DEST has _
responded, thanking us for identifying these concerns. DEST s response is al

Aftachment I,

Metals Award — Apprentice Wages Decision




A recent AIRC decision In the federal Metals Award makes a variety of changes to
apprentice wages and arrangements under the award, including increasing apprentice
rates of pay. This decision has potential flow-on implications to other Awards, but
these will be imited by the commencement of Workchoices reforms in March.

The Commussioner, in her judgment, referred to various factors supporting the
changes to apprentice wages and arrangements, including shortages of skilled
employees, the need to make apprenticeships more attractive, and for a more
contemporary apprenticeship wages structure which reflects changes in training
arrangements and the labour market.

The decigion: :
1. States that apprenticeships under the award are competency based, and that the
time taken to complete an apprenticeship will therefore vary.

ACC preferred position. ACCI supports the acknowledgement in awards that
apprenticeships are competency based, and that the time taken to complete an
apprenticeship will vary, :

[ ]

Provides a nominal period of four years for an apprenticeship that may be
varied for certain reasons, and for the completion of an apprenticeship more
quickly than the stated nominal period when certain training obligations are
met  — including  the requirements of the relevant State/Territory
Apprenticeship Authority and any requirements of the Manufacturing Industry
Skills Council in respect to demensiration of competency and any minimum
necessary work experience requirements are met.

ACCT preferred position: ACCI supports the removal of ime-served and time-
linked apprenticeship arrangements _tmm Awards. Statements regarding the
nominal duration of apprenticeship should be contained in guidance material,
not in awards. Furthermore, awards should not establish roles for Industry
Skills Councils or State/Temitory Apprenticeship Authorities, and statements
about the demonstration of competency and necessary work experience should
be made in reference to Training Packages.

3. Increases apprentice wage relativities to tradespersons wages, and introduces
differential rates of pay based on an apprentice’s level of schooling.

ACCI preferred position: ACCI opposes further complicating wage structures,
and under Workchoices is actively pursuing simplified and consistent wage
giructures and arrangements.

4. Introduces rates of pay for higher-level (AQF 4 and 5) dUpr;ﬂth&S}lipS

ACCI preferred position: ACCI supports the mtroduz:tmn of dascounted wage
rangements for higher-level qualifications.

i

Contains an apprentice rates of pay progression model that has four stages (or
levels) and 1s labelled as a competency base progression model, but in fact the
conditions for progressing to each stage contain a secondary. time-based




progression compoenent as demonstrated in & simplified example taken from
the decision below.

3.3.2  Apprentice Rates — Competency Based Progression

The wages jor each stage of the apprenticeship are set out in clause 33,1 The
conditions for progression to each stage are set out in the following table.

| Stage of Apprenticeships | Progression requirements

Stage 1 -

Stage 2 An apprentice enters Stage 2.

- on aftaimment of 23% of the fotal
compefency poinis for the relevant AQF
gualification specified in the training
plan,; or

- 12 mownths = affer commencing  the
apprenticeship,

whichever iy earlier.

Stage 3 An apprentice enters Stage 3:

- on aitainment of 30% of the ioial
competency points for the relevant AQF
gualification specified in the training
plan; or

- 12 months affer commencing . Steige 2
whichever is earlier.

Stcge o Aw apprentice enters Stage 4. _

- on  atiainment Qf 5% of the fotal
competency points for the relevant AQF
gqualificalion  spec iﬁ in the (raining
plan; or

~ 12 months affer commencing Stage 3.

Hichever is eariier.

ACCT preferred position: Time based apprentice wage progression should not
be contained in awards. Progression should be based on the attainment and
demonstration of agreed grouping of competencies. Once an apprentice has

attained and demonstrated the agreed group of competencies they should then
progress from one pay level to the next. The task of g‘oupi.ng and allocating
competencies relevant to specified wage levels should be developed under
industry direction and outhined m Training Packages. Groupings and
allocations of competencies to wage levels should recognise that some
competencies underpin others, while other competencies can be gained in any
sequence

Provides multiple entry points to apprenticeships with recognition of skills,
knowledge and qualifications acquired.

ACCTH preferred  position:  ACCL supports  multiple  entry  polnts  to
apprenticeships. :

Provides points for persons to exit from apprenticeships with formal
qualifications while undertaking Certificate IV and V qualifications. When an




appreatice has gained the relevant competencies to achieve a Certificate 111
gualification whilst undertaking a Certificate IV level qualficiation; or 'z
Certificate III or IV gualification whilst undertaking a Certificate V level
qualification an apprentice may exit with the relevant qualification

ACCT pf*ejé?‘?ezd plosz'fz'on: ACCI supports inuitip}e gxit points to
apprenticeships. Exit points must also be provided at the Certificate I level.

Many of the outcomes in this decision are consistent, at least at the level of principle,
with the principles developed and endorsed by the ACCI EET Committee. However,
there are several significant points of difference between the approach adopted in tha,
decision and ACCTs preferred policy position as outlined.

This case however, may be significant n other ways, as it may influence the thinking
of the Australian Fair Pay Commission when it begins to consider apprentice wage
issues as part of its deliberations later this year. ACCI will consider what additional
action is necessary to respond to the decision. The decision is at Attachment 3.

National Training Wage Award

\n application to vary the National Training Wage Award, developed by ACClin

consultation with the ACTU was heard today by Commissioner Mansfi¢ld of the
Australian Industrial Relations Commission. Commissioner Manstield agreed to vary
the Mational Training Wage Award i Iine with the application.

he draft order is at Attackment 1-for vour information and provides the dut&ﬂ of the
armncimcms ACCT will forward to members the decision and transeript of
proceedings when they become available. The National Training Wage Award is at
Attachment 2.

National Wage Arrangements for Employees Undertaking Traineeships

The Award Review Taskforce has asked ACCI to translate the National Training
Wage Award into a draft instrument called an Australian Pay and Classification
Standard (APCS) that the Australian Fair Pay Commission (AFPC) may issue. Using
the principles agreed to by both the EET and Workplace Policy Committees on
national wage arrangements for apprentices and trainees ACCI has drafted an APCS
for National Wage Arrangements for Employeeés Uridertaking T mmeesths for your
nput and comment.

Within the draft document four wage structure options are provided of varying
complexity for your comment. Additionally a table that displays the current coverage
of qualifications under Training Packages is contained in the document, your
comments are also sought on methods to update the allocation of wage levels to




qualifications available under Training Packages, one method is proposed in the draft
APCS,

The draft APCS for National Wage Arrangements for Emplovees Underiaking
Traineeships and the National Training Wage Award are at Attachment 2 and 3.

Please return your comments to susannah.smith(@acci.asn.au by close é“bmin SSERG
Friday 31 March 2006. It you wou id Iike to discuss this further please phone
Susannah on (02) 6270 8035

Apprentice Wage Survey

ACC] is seeking the assistance of mcmbem to undertake a'second emplover survey of
apprentice wages. The results of the survey will assist ACCT to develop a position o
subrmnit to the Australian Fair Pay Commuission on apprentice wagze levels.

The first survey was completed late 2004 and is at Attachment 4. The survey is
attached, as it s the starting point for developing the 2006 survey. The survey
targeted emplovers of apprentices (including group training schemes) in the
fraditional trade ocoupational groups, including metals, specialty manufacturing,
autornotive retail and repair, electrical, building and construction, and hospitality and
personal services.

Your comment on the 2004 survey will assist in the development of the 204 )6 SUTVE
Your thoughts on broadening the survey to investigate {rainee wages are alsg
welcomed,

Pleas wmad Susannah Smith on {(02) 6270 8035 or via email at
susannahsmith@acelasn.ay 1f you wish to discuss this or provide comment on the 2004
survey or suggestions for the 2006 survey.

ACCT Survey of Apprentice and Trainee YWages

Last weelk ACCT 1ssued to members a survey to collect information on apprentice and
trainee wages. Your assistance in undertaking this employer survey of apprentice and
trainee wages is important. ACCI is aiming to have at Jeast 1000 eraployers respond
to the survey with cross sectoral representation. 1t would be appreciated if vou could
arrange to distribute the survey to emplovers of apprentices and trainees,

Tt s tmportant that we get a strong response from industry on this survey. The regulis
of this survey will provide valuable information about the employment ol apprentices
and trainess mn the current environment, and will be utilised to inform policy making
in relation to skill shortages in Australia, and the setting of appropriate wages for
apprentices and trainees. ACCI conducted the first surveyv of apprentice wages in
2004, The 2006 survey builds on that effort and has been expanded to include
guestions on trainee wages. ATTACHMENT C contains the two-page survey
ATTACHMENT D contains the published results of the 2004 survey.

o




NEW APPRENTICESHIPS

uide for Industrial Relations
Practitioners

{Update) February 2005




1. New Apprenticeships ~ What Are They?

New Apprenticeships were infroduced in 1998, They provide an employment and
training pathway within the national vocational education and training system and
incorporate previously separate apprenticeship and traineeship arrangemesnts.

Traditional apprenticeships have existed for many years in fields such as plumbing,
autornotive, carpentry  and  electrical, hairdressing  efc. These traditional
apprenticeships are usually for three to four years in length and the wage rates and
conditions for these apprentices have traditionally been set down in parent awards.

Over the past decade there has been a rapid growth of fraineeships. This occuired
initially in industries where there was no history of apprentices such as business
services, retail etc. Traineeships are now available in every industry sector in Australia,
The major award covering the wages and conditions of trainees is the National Training
Wage (NTW) Award. However frainees are also covered by State Training VWage
awards and other industry specific state training awards

MNew Apprenticeships have two common features:

The apprentice or trainee is employed while undertaking their tramning under a
Training Contract.  The Training Contract outlines the qualification the aporentice
or trainee is expected to obiain and the obligations of both the emplover and
apprentice or trainee, and

They offer a pathway that combines raining for a qualification with employment.
This pathway can begin at school with school based New Apprenticeships.

New Apprenticeships are available in every major Australian indusiry. The system,
where available, offers a choice of training provider, with new Training Packages
providing nationally accredited qualifications across a wide range of skills.  An
employer can take on a new employee as a New Apprentice or offer a cument
employee a New Apprenticeship. New Apprenticeships can also be part time or school

hased.

For Australian industry fo meke the most of these new fraining opportunities awards
and agreements must include New Apprenticeships provisions. Without these
provisions employers cannot access training wages for New Apprentices and will miss
out on the opportunity of aftracting new people into-their industry. See Section § and 7
for & summary of the award or agreement arrangements necessary fo provide access
to the full range of New Appreniiceships.

New Apprenficeships — Guide for Industrial Refations Praclilioners




a New Apprenticeship as part of their education. Combining training with part time
employment (normally one or fwo days a week) allows students to leam not only the
skills of their chosen vocation, but also how to apply them.

The growth of New Apprenticeships mdacates strong demand across a range of
industries for training combined with employment. However, there are gaps in awards
and agreements, particularly for school based New Apprentices, that may be
harmpering efforts to attract new people info industry based careers.

This means IR Practitioners need to:

Review awards and agreements to ensure New Apprentlcesths empfoyment
provisions are included, and
Be prepared to offer advice on a range of workpia&, r@lations issues assoc:ated

with New Apprenticeships.

It is acknowledged that many IR practitioners do not deal with New Apprenticeship
queries on a daily basis. This reference guide provides a simple and concise account
of the award and agreement arrangements necessary to give full access to New
Apprenticeships.

New Apprenticeships - Guide for Industrial Relations Practiioners




8. Building Provision for New Apprenticeships into Awards or Agreementis

To parficipate in the enornmous growth of New Apprenticeships, each emplover needs
to have in place award or agreement provisions that provide for the full variety of New
Apprenticeships that have been introduced for that employers industry or calling.
Without these provisions, the indusiry will miss cut on the opportunity to develop a
skilled and flexible workforce and individuals will miss out on valuable training
opporfunities,

In particular, each industry needs award or agreement arrangements for:

The fll range of fraineeship and apprenticeship qualifications availabie in the
Training Package(s) for the industry;

School based and part time traineeships and apprenticeships; and

The. higher skilled traineeships including Certificate Il that is equivalent to irades
level and Ceriificate IV which can include qualifications up o post trade level e.g.
technicians and supervisors;

Some awards and agreemenis already include traditional apprenticeshin  and
fraineeship provisions, and will only need to be varied to cover the new school basad
arrangements and the new Training Package terminociogy. Other awards and
agreements will not contain any arrangements, and full provisions will nead to be
mseriad.

Because of the importance of New Apprenticeships for both employess and
employers, the ACTU, ACCI and other peak employer organisations have made
intensive efforts to develop model provisions that can be included in awards and

s {0 ensure they provige full access to New Apprenliceships. These
~ provisions have been endorsed by the AIRC.

Traineeships have usually been treated separately to traditional apprenticeships in
awards, so different provisions have been developed for these two types of New
Apprenticeships.

€1  Traineeships

In general, traineeships are covered by the provisions of the National Training YWage
Award 2000 (NTW Award), aithough similar provisions may also be found in industry
spacifiic awards. The NTW Award is an Award of the Australian Industrial Relations
Commission. State Training Wage Awards or Orders may also appily o trainesships in
some States.

The federal National Training Wage Award 2000 (NTW Award) (Award AW7S0890CR)
has been updated extensively by the agreement of the pariies fo cover school hased
and part fime traineeships, to include the higher level Ceriificate 1l and IV traineeships,
and to cover all raineeships defined by the Training Package for each industry.

New Apprenficeships — Guide for Industnal Relations Practifioniers




public interest; to the extent that & school-based apprenticeship will increase the pool
of skifled employees in the important area of bujlding and construction in the Ausiralian
economy, that is in the public inferest, and finally, to the exitent that a school-based
apprenticeship contributes fo the empioyment rate of young people, fhaé is inn the public
interest” (paras 79, 80 PR850423)

6.3  Agreements

Workplace or enterprise agresments, under either federal or state industrial !eg‘Siai‘en
can make provision for a;:aprentzcesh ps and h‘emeeshlpe in a’si m;iar way to -awards.
For example: : : -

» A clause can be included in an agreement that adeopts the provisions of the NTW
Award, or
A clause can be included that contains appropriate traineeship or apprenticeship
provisions in full, such as clauses from the NTW Award or the model
apprenticeship clauses. :

Federal agreements —ie: Certifled Agreements and Australian Workplace Agreements,
car also establish a wage rate for apprenticeships and traineeships where an
appropriate rate of pay does not already exist under the relevant award. Provisions
introduced under the Workplace Relations Act 1996, that take into account the amount
of time apprentices or trainees spend in training and produacfve work, enable the wage
rate to be adjusted and stilf meet the requirements of the "no disadvantage test” that
app[;ee toall fecierai agreements.

The Workplace Relations Act 1996 enables:

« The award fraineeship wage rate tfo be adjusted (Secffon 170XC), and
» The award apprenticeship wage rate to be adjusted (Section 170XD).

To view the legislation go io:

htto//scalepius.law.gov.aw/himlifpasteact/O/70//FPADQ4560. him
http//scaleplus.law.gov.au/htmi/pasteact/0/70/0/PAD04570.htm

For more information about Certified Agreements visit

hito//www wagenet.gov.au and click on the “Making Federal Agreements” menu item.
Contact numbers for an advisory service on Federal agreement making can also be
obtained by clicking on the “Adwsory Service” menu fter.

For more mfmmaima about Australian Workplace Agreemen{s visit:

hitp:/Awww.oea.gov.au and select “AWA information for employers”.

New Aporenticeships — Guide for Indusinial Relafions Practiioners
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7. Model Clauses

As descrbed in Section 5.2, many existing award apprenticeship provisions do not
provide for pari-time (including school based) apprentices, and do not cover the full
range of apprenticeships that are now avallable. Two model clauses that were
approved by a Full Bench of the AIRC address these deficiencies. However, as an
altlernative to the Full Bench model clause that provides for part-time (including schoo
based) apprenticeships, some industries which are focusing on implementing school
based apprenticeships have preferred to adopt 2 narrower version of the part-time
model clause that only provides for school based apprenticeships.

The two model clauses referred io are:
Definition of Apprenticeship Clause (Print 83850)
This clause shall apply to apprentices.

An apprentice is an employee who Is engaged under a fraining Agreement
registered by ithe relevant State or Territory 1z"almnq Authority, where the
qualification outcome specified In the Training Contract is & relevant qualification
from a Training Package endorsed by the National Training Framework Commities.

For the purpose of this sub-clause a “relevant qualification’ is a qualification:

a) from a Nafional Training Package that covers occupations or worlk which are
covered by this award, or is a qualification from an enterprise Training Fackage
listed in Schedule B {o this award and
at Ausiralian Qualifications Framework Certificate Level il or at Level IV o
those qualifications fisted in sub-clause X of this award] except where lh@
qualification can normally be completed through a Training Contract of 2
duration of two years or less (note: such qualifications would generally be

covered by trainesship provisions).

An apprentice shall also include an employee who is engaged under a Training
Contract for an apprenticeship declared or recognised by the relevant State or
Territory Training Authority.

School based appmmm@shsp clause (contained in Print Nos. T1853, T15584 and
71855} .

()~ This clause shall apply fo schoot based apprentices. A schocl-based apprentice
is a person who is undertaking an apprenticeship in accordance with this clause
while also undertaking a course of secondary education.

(iy  The hourly rates for full-time junior and adult apprentices as set oul in this award
shall apply to school based apprentices for total hours worked including fime
deemed to be spent in off-the-job training.
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Z. The key principles to underpin the development of New Apprenticeships were
agreed by the Commonwealth and all State and Territory Ministers responsible for
vocational education and training at the Australian National Training Authority
Ministerial Council meeting on 24 May 1996. New Apprenticeships involves a
national system of apprenticeships and traineeships, underpinned by national
reforms to ensure the quality of fraining.

It is imperative that empioyment. under these new forms of apprenticeships or
traineeships are provided for by awards, fo enable these new trammg op’aons to be
used by employers and employees. S :
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