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Question Number:   W637-06 
 
Question: 
 
Senator Marshall asked in writing:- Does DEWR therefore have a policy that all 
employers bound by the terms of that award are ineligible for Federal Government 
contracts? 
 
 
Answer: 
 
The Code and Guidelines are Australian Government policy.  Employers bound by 
the Award would be ineligible unless they were also bound by an agreement which 
displaces the casual labour provisions of the Award. 
 
The choice of industrial instrument open to an employer and employee is broader than 
an award.  An employer may choose to offer an AWA or a certified agreement which 
displaces inconsistent Award clauses.  For example, in November 2005 the Master 
Builders Association of Victoria and the CFMEU (Victoria) agreed to a Code 
compliant certified agreement which excludes inconsistent clauses from their parent 
Award. 
 




