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Question Number: W605-06
Question:
Senator Marshall asked in writing:
Does this [the scenario set out in Question W604-06] mean that after 12 months, if the
transmitted employee’s instrument of employment expires, their wages and conditions
may be reduced to the Fair Pay and Conditions standard?
Answer:
After the period of 12 months, if the transferred employees and the new employer
have not negotiated a new agreement, or a variation to an existing agreement that will
cover the employees, they will be covered by whichever of the new employer’s

instruments is capable of applying to them (for example, the new employer’s existing
collective agreement or relevant award).





