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Question Number:   W149-07 
 
Question: 
 
Senator Wong asked in writing: 
 
How will an employer know if an employee is eligible for the DSP? 

a) Does the employee have to tell the employer that they are entitled to the 
DSP? 
b) What is the offence if an employee does not inform the employer of their 
eligibility for the DSP? 
c) What happens if an employee qualifies for the DSP but does not claim it?  
d) Does this mean that they are not entitled to the protection of a minimum 
wage safety net in the event that the AFPC does not set one? 

 
Answer: 
 
An employer will know if an employee is eligible for the DSP if the employee tells 
the employer. 
 
a) No. 

 
b) There is no offence. 

 
c) and d)  Whether or not an employee claims the DSP has no affect on their 
minimum wage entitlements. 




