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Question Number: WO078-06

Question:

Senator Crossin provided in writing:

At the Darwin meeting we heard several questions about CDEP terms and conditions
for participants. Are CDEP participants considered as employed, what plans are there
to pay superannuation or to allow long service leave?

Answer:

CDEP participants are paid a wage through the CDEP organisation rather than
receiving unemployment payments such as Newstart and Youth Allowance. Long
service leave can be paid out of CDEP Wages funds to those participants who become
entitled to long service leave under the relevant award, certified agreement or
Australian Workplace Agreement.

The CDEP participant wage is exempt from superannuation under the Superannuation
Act. However, if participants undertake additional work for additional income with
the CDEP organisation (referred to as “top-up”) then there is a requirement to pay
superannuation in respect of the top-up wage.





