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Job Network Performance Profile — April 2004

New Vacancies July 03 to Apr 04
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v Since 1 July 2003, over 685,100 new vacancies have been lodged on the national vacancy database.

v" From September 2003, following the transitional or ‘establishment” phase of the new contract, vacancy
numbers have been higher than in the previous year.

v Around 68,200 new vacancies were lodged in April 2004, an increase of 42 per cent on April 2003.
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v’ Since 1 July 2003, over 416,600 job placements have been recorded for people assisted through Job Network.

v Job Network members and Job Placement Organisations are currently recording an average of around 11,600
job placements per week.

v/ More than 46,400 job placements were recorded in April 2004, an increase of 55 per cent on April 2003.

Long Term Jobs July 03 to Apr 04
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v' Since 1 July 2003, 72,500 long term job outcomes have been achieved for disadvantaged job seekers and those
unemployed for more than three months.

v' The highest long term job outcomes in the history of Job Network have been achieved in each of the last five
months with 52.600 recorded between December 2003 and April 2004 (47 per cent higher than the same period
in 2002-03).

v In April 2004 a new record of 9,400 long term job outcmes (80 per cent higher than April 2003) was set.
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Unemployed people are assisted by 111 Job Network members and hundreds of licensed Job Placement
Organisations operating from more than 2,700 sites across Australia.

From 1 July 2003, Job Network services were refined through implementation of the Active Participation
Model.

— These improvements mean that, for the duration of their unemployment, job seekers have a single Job
Network member who will work closely with them to help them find a job. Job seekers receive more
intensive assistance the longer they are unemployed.

— Under the new arrangements, two main forms of assistance are provided for job seekers - Job Search
Support and Intensive Support. Job Search Support is aimed at placing unemployed people directly into
jobs. Intensive Support provides training and other forms of assistance specifically tailored to meet the
individual’s needs, to help disadvantaged job seekers and those unemployed for more than three months
find and keep a job.

— A new dedicated Job Seeker Account, worth $180 million this year, has been established so that Job
Network members may, for example, pay for eligible job seekers to undertake training courses, cover their
travel expenses when they attend interviews, or purchase uniforms and equipment when they are needed for
the person to take up a job.

— The new Job Placement Organisations harness the strengths of the commercial recruitment sector to bring
more vacancies 1o job seekers. Job seekers can access vacancies at no cost on the Job Search jobs database,
through the internet or the nearly 3,000 kiosks located in Job Network sites and Centrelink offices
throughout Australia.

The Job Network Performance Profile (see page 1) shows weekly numbers for three key indicators:
— new vacancies lodged on Job Search by Job Network members and Job Placement Organisations;

— the total job placements providers record for job seekers, including those that may become long term job
outcomes at a later stage; and

— long term job outcomes achieved for Intensive Support participants.

These indicators show that following the transition phase from the previous Job Network arrangements to the
Active Participation Model, in which new sites were established and improved services for job seekers
introduced, performance levels have been significantly better than under the previous service arrangements —
with new records achieved.

Long term job outcomes reflect the completion of a minimum of 13 consecutive weeks employment. Those
recorded from 1 July to 30 September 2003 reflect jobs which started in the last part of the previous financial
year and resulted in outcomes 13 weeks later. In view of the 13 week timeframe, the first long term outcomes
under the Active Participation Model were recorded in October 2003 and rapidly increased to the highest levels
in the history of Job Network. Later reports will include additional education and training cutcomes, as they
are recorded after the completion of the first Semester in 2004.




Table 3.2; Budgeted Departmental Statement of Financial Position

A

T

Estimated i
actual
2003-04
$'000
ASSETS
Financial Assets
Cash 6,500
Receivables 33,819
Other financial assets -
Total Financial Assets 40,319
Non-Financial Assets
Land and buildings 8,883
infrastructure, plant and equipment 43,597
— intangibles 26,749
Other non-financial assets 4,018
Total Non-Financial Assets - 83,257
Total Assets 123576
LIABILITIES
Provisions
Employees 49,756
Other Provisions -
Total Provisions 49756
Payables
Suppliers 18,206
Other Payables -
Total Payables 18,206
Total Liabilities 67,962
EQUITY
Parent Entity Interest
Contributed equity 34,106
Reserves ’ 15,524
Statutory funds -
Retained surpluses or
accumulated deficits 5,984
Total Parent Entity Interest T 55614
Outside Equity Interest
Contributed equity -
Reserves -
Retained surpluses or
accumulated deficits -
Total Outside Equity Interest B -
Total Equity 55,614
Total Assets And Liabilities By Maturity:
Current Assets 44,337
Non-Current Assets 79,238
Current Liabilities 37,7289
Non-Current Liabilities 30,233

{as at 30 June)

Forward Forward Forward
estimate estimate estimate
2005-08 2006-07 2007-08
$'000 $'000 $000
6,500 8,500 6,500
28,059 26,804 26,337
34,559 33,304 32,837
12,544 15,523 18,502
30,756 24,490 18,342
35,696 40,792 45,888
4,179 4179 4,178
83,175 84,984 86,911
117,734 118,288 119,748
47,820 48,967 50,530
47,820 48,967 50,530
14,100 13,507 13,404
14,100 13,507 13,404
61,920 62,474 63,934
34,306 34,306 34,306
15,524 15,524 15,524
5,984 5,984 5,984
55,814 55,814 55,814
55,814 55,814 55,814
38,738 37,483 37,016
78,996 80,805 82,732
34,375 34,882 35,493
27,545 27,792 28,441
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The Hon Kevin Andrews MP
Minister for Employment and Workplace Relations
Minister Assisting the Prime Minister for the Public Service
Monday May 31, 2004 KA123/04

MEDIA RELEASE

COMPLIANCE CAMPAIGN TARGETING
EMPLOYERS IN BUILDING INDUSTRY

A new compliance campaign will target employers in Australia’s $46 billion building and
construction industry to ensure employees are receiving their correct entitlements.

The education and compliance campaign aims to deal with rogue employers who do not meet
their legal obligations to provide employee entitlements.

Departmental inspectors will inspect the time and wage records of a sample of employers and
follow up any breaches of federal awards and agreements.

Employers who refuse to comply with their obligations may be prosecuted.

The campaign will be conducted by the Department of Employment and Workplace Relations
and begin on June 5.

This initiative is in response to the recommendations of the Cole Royal Commission — which
presented a compelling case to reform the building and construction industry. The Commission
revealed an industry where the law carries no weight and illegal and improper conduct is rife.

Advertisements will appear in major newspapers encouraging employees in the industry to
contact the Department’s telephone service WageLine if they suspect they have been underpaid
any entitlements.

The first ads will appear on Saturday 5 June 2004.

Employers will be informed about the campaign by mail. They will also receive information
about their obligations.

The campaign will begin in Victoria, New South Wales and Western Australia and may be
extended to other states.

The Australian Government is absolutely committed to reforming the building and construction
industry and ensuring employers and employees obey the law. The Government has already
implemented or acted on 170 of the Commission’s 212 recommendations. The law must apply 1n
Australia’s building and construction industry as it does in every other workplace.

MEDIA inquiries: Felicity Dargan: 0409 550 446




