Senate Environment, Communications, Information Technology & the Arts Legislation Committee
ANSWERS TO QUESTIONS ON NOTICE

Environment and Heritage

Additional Estimates 2003-2004, (17 February 2004)


Outcome:
1. Environment



Question No: 55
Sub-outcome:
Protection, wise use, understanding and enjoyment of the Great Barrier Reef

Output:  
1.7

Division/Agency:
Great Barrier Reef Marine Park Authority

Topic: 
Reef HQ Visitor Numbers

Hansard Page ECITA:
57
Senator McLucas asked:
Ms Chadwick – I relied on my head of communications and marketing. I will delve into his mind as to how he did that, and report back, if you would like.

Senator McLucas – I want to know the methodology behind those projections.

Answer/s:

At the beginning of the budget cycle, an estimate of the numbers that might reasonably be achieved is set, taking into account past patterns of visitation and issues such as new product and programs, and marketing or promotional initiatives.

Outcome:
1. Environment



Question No: 56
Sub-outcome:
Protection, wise use, understanding and enjoyment of the Great Barrier Reef

Output:  
All

Division/Agency:
Great Barrier Reef Marine Park Authority

Topic: 
Staffing

Hansard Page ECITA:
58
Senator McLucas asked:
What are the implications for staffing of the move away from all that work with the Representative Areas Program? On notice, can you provide an update of the staffing?

Answer/s:

Most staff in the Authority had some input into the Representative Areas Program to develop the new Zoning Plan for the Great Barrier Reef. An internal Task Force was established consisting of relevant staff from across various parts of the organisation. This was made up of a core group of around nine positions although the numbers fluctuated depending on tasks at hand. A number of casual temp agency staff were also engaged to undertake data processing work such as logging of submissions. 
Following the tabling of the Zoning Plan the staffing of the Task Force has been reduced through natural attrition of officers taking up other positions. However, a core group of three officers remain in the Task Force with responsibility for co-ordination of cross-agency work required for the implementation of the new Zoning Plan.

	GBRMPA Staffing by Output

as at 29 February 2004
	Full Time Equivalent

	Conservation, Biodiversity & World Heritage

(includes RAP Task Force)
	9.00

	Water Quality and Coastal Development
	10.50

	Fisheries
	6.50

	Tourism & Recreation
	5.49

	· Field Management
· Planning & Impact Assess

· Indigenous & Community Liaison

Sub-total Park Management
	10.00

18.60

5.00

33.60

	Information for Management
	26.80

	Communication & Education

Reef HQ
	14.67

22.60

	Sub-Total Direct Outputs
	129.16

	Executive
	7.00

	Ministerial Liaison & Legal Services
	5.00

	Corporate Services
	20.75

	Total All Staff
	161.91



