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Question: 204

Topic: Council
Hansard Page: ECITA 43

Senator Lundy asked:

Can you provide on notice a full breakdown of all expenses relating to Council members – their attendance at meetings including travel, accommodation et cetera – for the last two years?

Answer: 

Council members receive sitting fees and travel expenses in accordance with rates determined by the Remuneration Tribunal. The rates applicable at 17 February 2004 were:

Sitting Fees

Chair


$20,800 p.a

Member

$10,400 p.a

Travel

Travel Allowance of $215 per day for Canberra to cover accommodation, meals and incidentals where an overnight stay is required.

Transportation costs including air fares, car and taxi hire are also met for attendance at Council meetings.

Attendance

The attendance of Council members at meetings is detailed in the Gallery’s annual report. Refer to page 86 of the 2001/02 annual report and page 103 of the 2002/03 annual report.

Expenditure incurred on the operations of the Council in the past two financial years is as follows:

	
	2001/02
	2002/03



	Sitting Fees


	84,230
	115,986

	Superannuation
	5,987
	9,530



	Airfares
	16,697
	22,190



	Accommodation, meals and incidentals
	9,795
	9,033



	Car and Taxi Hire
	   4,683
	   4,235



	
	121,392
	160,974


The variation in expenditure between 2001/02 and 2002/03 relates to:

· Change in the number of Council members eligible to attend meetings and their geographic spread changed.

· Payment of sitting fees for the quarters ending 30 June 2002 and 30 June 2003 both being paid in the 2002/03 year

· A 4% increase in the sitting fee in 2002/03

· An increase in the superannuation contribution from 8% in 2001/02 to 9% in 2002/03
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Question: 205

Topic: Building Refurbishment
Hansard Page:  ECITA 44

Senator Lundy asked:

I note that nearly half the $7 million had already been spent on consultants’ fees for a Sydney based firm, TZG, who were unable to provide a design that was suitable to the architect of the Gallery. How much have you paid to TZG?

Answer: 

Tonkin Zulaikha Greer Pty Ltd (TZG) has been paid a total of $2,062,713 in connection with participation in the selection process, services rendered and expenses incurred in connection with master planning, refurbishment of the existing Gallery building, and the design and documentation of options for the building enhancement project.

The sum of $1,300,703 was also received by TZG in respect to fees payable by TZG for services rendered by sub consultants.
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Question: 206

Topic: Remuneration
Written Question on Notice

Senator Lundy asked:

P95 Annual Report 2002/03

I note that on page 95 the remuneration received or due and received by council members is listed, and that there has been an increase from $332,057 (2002) up to $371,316 (2003).

1. What is the total remuneration paid to the Director?

2. Has this increased from last year? If so by how much and why?

3. What was the Director’s salary upon his commencement in 1997?

4. How much has this increased every year since?

Answer: 

1. The total remuneration applicable to the Director in the 2002/03 year was $264,830.

2. Yes. The increase in total remuneration from 2001/02 to 2002/03 was $17,003. The increase of $17,003 related to increases in salary related expenses (salary, superannuation, performance bonus and accrued salary and superannuation).

3. $141,762 at September 1997.

	
	Salary
	
	Total Remuneration Package

	June 1998
	$144,106
	(+1.65%)


	$160,000-$170,000

(part year)



	June 1999
	151,300
	(+4.99%)


	$210,000 - $220,000

	June 2000
	155,400
	(+2.71%)


	$220,000 - $230,000

	June 2001
	159,900
	(+2.89%)


	$250,000 - $260,000

	June 2002
	166,605
	(+4.19%)


	$250,000 - $260,000

	June 2003
	167,895
	(+0.77%)
	$260,000 - $270,000
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Question: 207

Topic: Staffing
Written Question on Notice

Senator Lundy asked:

It is noted that there has been a reduction in the Gallery’s full time staff from 240 (2002) to 225 (2003).

1. What is the reason for this reduction?

2. What area did these 15 staff specialise in or work in?

3. How has/will this reduction impact on the Gallery’s productivity and ability to acquire paintings/works/exhibitions?

4. What has been the affect on staff satisfaction/efficiency/productivity etc? (see pg. 56)

5. What is the progress on negotiations on the Gallery’s Certified Agreement?

Answer: 

1. The average staffing level for the Gallery has always fluctuated with movements in the main linked to Gallery program and activities. Average staffing levels in the past six years have averaged 225 with staffing levels being as follows:

	1998
	226

	1999
	209

	2000
	221

	2001
	234

	2002
	240

	2003
	225


2. The reduced average staffing level experienced in 2002/03 were drawn principally from casual and temporary staff employed in functions related to Gallery programs such as Security, Front of House, Shop, Education and Public Programs.

3. The Gallery’s productivity and ability to acquire paintings/works/exhibitions will continue at its current high level. 

4. Levels of staff satisfaction/efficiency/productivity  are considered to be most satisfactory. The Gallery’s substantial output in 2002/03 was summarised in our annual report.

5. The terms of the Gallery’s next Certified Agreement are currently under consideration by Gallery staff and will be the subject of a staff ballot between 29 March and 2 April 2004.
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Question: 208

Topic: Provenance of Works
Written Question on Notice

Senator Lundy asked:

P24 of Annual Report 2002/03 – provenance of works presumed to have been in Europe during the years of Nazi rule and occupation – the Annual Report is not very informative on this issue, but directs to fuller information on the website. I have an example here:

a Pieta, c 1470 – ownership is undetermined between 1940 and when it was sold at a Christies auction in London in 1985.

1. How many works are in a doubtful category such as this?

2. Have any been discovered that were definitely looted by the Nazis?

3. If yes, what is being done about returning those works to their rightful owners?

4. What resources are being devoted to further investigation?

Answer: 

1.
There are no claims against any work in the NGA’s collection which is published as widely as possible. It should be noted that there is a significant difference between doubtful provenance and a gap in provenance. Gaps in provenance do not imply that any work was stolen, merely that it is not known for certain who held it from the years from 1933 to 1945. The National Gallery will continue to research the provenance of its works of art. 

Works in the Gallery’s collection covered by your request are:

Paintings and sculptures possibly in Europe 1933-45: 88

With established ownership 1933-45: 35

With gaps in provenance: 53

NB: 46 of these 53 works have been checked by the Art Loss Register, London; none is reported to be stolen or missing. The others were said by the vendors to have come down through the family by descent, covering the Nazi period, but the information is confidential or no documentary evidence has been provided.

2.
No.

3.
Not applicable. 

4.
Each time a work of art that could have been in Europe in the years from 1933 to 1945 is acquired, it is checked by the Art Loss Register in London, to which the National Gallery of Australia subscribes. The ALR informs the NGA if the work is stolen or missing. Relevant Gallery staff continue provenance work as part of their duties to catalogue and document the collection. If an urgent matter arises, the NGA will assign experienced staff or employ an external expert to investigate.
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Question: 222

Topic: Performance Assessment

Written Question on Notice 

Senator Carr asked:

1. For each agency within the Department, please provide full details of each of the performance assessment mechanisms linked to the pay outcomes or other financial reward of individual employees, including;

a. What are the current process/es of performance assessment within the portfolio agency? If more than one, please provide details of each, and the employee category it applies to.  

SES equivalent staff:  Performance agreements are negotiated between SES equivalent staff and the Director.  Mid year and annual reviews of performance are undertaken and a performance rating is determined by the Director at the conclusion of annual reviews.  Performance reviews are reported to the Gallery Council.

Non SES staff: The performance management system for all staff from Executive Level 2 and below is based on the use of Individual Development and Performance Agreements (IDPAs) which are negotiated between the staff member and their supervisor.  The IDPA is aligned to the Gallery’s business plan and sets out the staff member’s key tasks, responsibilities and performance measures and identifies development requirements for a 12 month cycle.  A performance review is conducted after 6-months and at the end of the cycle.  The aim of the system is to develop a strong performance culture, increase productivity and individual performance and ensure the alignment of individual effort to strategies and targets identified in business plans.    

b. For each of the performance assessment process/es identified in (a), please list the range of outcome results an employee can achieve from each of the performance assessment processes identified in (a);

The final ratings are defined in the Gallery’s Certified Agreement as follows:

Rating ‘4’ – exceeds expectations set out in the IDPA, demonstrates a high level of initiative and achievement, and adds substantially to the organisation and the work or their Section/Department.  Overall the performance is exceptional.

Rating ‘3’ – meets all expectations set out in the IDPA, in some cases to a high degree, and contributes actively and positively to the work of the Section/Department.

Rating ‘2’ – meets the minimum requirements of the IDPA but requires more intensive development and guidance to achieve a higher level of performance.

Rating ‘1’ – fails to meet the minimum requirements of the IDPA, and their performance is counterproductive to the work of their Section/Department. 

c. For each of the performance assessment process/es identified in (a), what pay or other financial change is linked to each outcome or result for the employee from the performance assessment [ie, the pay increase or one-off bonus or classification or level change]; 

SES equivalent staff: A bonus of up to 5% of salary is available to eligible staff based on assessed levels of performance. Ratings are determined by the Director and noted by the Council.

Non-SES staff: 

· Staff achieving an end of cycle overall rating of ‘4’ may receive an accelerated salary advancement progressing their salary by up to 2 salary increments.

· Staff achieving an end of cycle overall rating of ‘3’ receive salary advancement unless they are at the top of the salary range for their classification.

· Staff achieving an end of cycle overall rating of ‘2’ will not receive salary advancement and will be subject to 3-monthly performance reviews until their performance is considered to be satisfactory.

· Staff achieving an end of cycle overall rating of ‘1’ will be subject to underperformance procedures.  

d. For each of the performance assessments identified in (a), what is the classification level of employees subject to this performance assessment (eg SES, EL1, EL2 or APS and equivalent);

SES equivalent staff:  SES Band 1 and Band 2 equivalent.

Non-SES staff is those classified between NGA 1 up to and including Executive Level 2.  NGA classifications are similar to APS classifications.

e. What is the principal industrial or other instrument governing each of the performance assessment mechanism/s (eg, the certified agreement or AWA); 

SES equivalent staff: Australian Workplace Agreements (AWA).

Non-SES staff:  The performance management system is governed by the Certified Agreement and associated Guidelines on the use of Individual Development and Performance Agreements.

f. Does the performance assessment operate over a common cycle? Please provide the commencement and end dates of the most recent full cycle of each of the assessment process/es.

SES equivalent staff:  Based on the financial year.  The most recent full cycle commenced on 1 July 2002 and ended 30 June 2003.

Non SES staff:  The performance cycle operates from 1 September to 31 August the following year.  The most recent cycle commenced on 1 September 2002 and ceased on 31 August 2003.  

2. For each performance assessment mechanism described in (1), advise the number of male and the number of female employees at each possible outcome, by classification level for the most recent full cycle (if the performance mechanism does not operate over a common cycle - aggregate outcomes using the 2002-03 financial year).

SES equivalent staff comprises three males and three females.  Non-SES staff comprises 48 males and 80 females.  Details of individual classifications and assessments cannot be provided as this information is confidential.
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Question: 235 and 248

Topic: National Gallery of Australia - General
Written Question on Notice 

Senator Lundy asked:

1. Could you provide a list of all administered programmes in the National Gallery of Australia including:

· A description of the programme;

· Number of people directly receiving funds/assistance under the programme; 

· A breakdown on those receiving funds/assistance under the programme by electorate;

· The policy objective of the programme;

· Whether the programme is ongoing;

· The funding in each financial year of the forward estimates for the programme (with a breakdown of administered and departmental expenses), including:

· How much funding was allocated for the programme;

· How much is committed to the programme; and

· How much is unspent.

· Indication of whether an evaluation of the programme effectiveness has been conducted:

· If so, when that evaluation occurred; and

· If so the conclusion of the evaluation.

2. How many Senior Executive Officers (or equivalent) were employed in the National Gallery of Australia in 1996-97, 1997-98, 1998-99, 1990-00; 2000-01; 2001-02; 2002-03; 2003-04.

3. What was the base and top (including performance pay) wages of APS 1, 2, 3, 4, 5, 6 (or equivalent), Executive Level 1 and 2 (or equivalent), and SES band 1, band 2 and band 3 (or equivalent) in the National Gallery of Australia in 1996-97, 1997-98, 1998-99, 1990-00; 2000-01; 2001-02; 2002-03; 2003-04.

4. What was the average salary for an SES (or equivalent) in the National Gallery of Australia in 1996-97, 1997-98, 1998-99, 1990-00; 2000-01; 2001-02; 2002-03; 2003-04.

5. How many staff had mobile phones issued by the National Gallery of Australia in 1996-97, 1997-98, 1998-99, 1990-00; 2000-01; 2001-02; 2002-03; 2003-04.

6. What was the total mobile phone bill for the National Gallery of Australia in 1996-97, 1997-98, 1998-99, 1990-00; 2000-01; 2001-02; 2002-03; 2003-04.

7. How many SES (or equivalent) were issued with cars in the National Gallery of Australia in 1996-97, 1997-98, 1998-99, 1990-00; 2000-01; 2001-02; 2002-03; 2003-04.

8. Could you please list all  ‘management retreats/training’ conducted by the National Gallery of Australia which were attended by employees during 2000-01, 2001-02, 2002-03, 2003-04 to date.  For such meetings held off site (from the National Gallery of Australia) could you please indicate:

· Where (location and hotel) and when they were held;

· How much was spent in total;

· How much was spent on accommodation;

· How much was spent on food;

· How much was spent on alcohol/drinks; and

· How much was spent on transport.

9. How many overseas trips were taken by employees of the National Gallery of Australia in 1996-97, 1997-98, 1998-99, 1990-00, 2000-01; 2002-03, 2003-04 to date.

10. What were the destinations of each of these trips.

11. What was the total cost of overseas trips of staff for the National Gallery of Australia in 1996-97, 1997-98, 1999-00, 1999-00, 2000-01, 2001-02, 2002-03, 2003-04 to date.

· With a breakdown on the cost of accommodation allowances, food allowances and airflights.

12. What was the total cost of domestic trips of staff for the National Gallery of Australia in 1996-97, 1997-98, 1999-00, 1999-00, 2000-01, 2001-02, 2002-03, 2003-04 to date.

· With a breakdown on the cost of accommodation allowances, food allowances and airflights.

13. How many overseas trips of Ministerial staff were paid for by the  National Gallery of Australia in 1996-97, 1997-98, 1999-00, 1999-00, 2000-01, 2001-02, 2002-03, 2003-04 to date.

14. What was the total cost of overseas trips of Ministerial Staff paid for by the  National Gallery of Australia in 1996-97, 1997-98, 1999-00, 1999-00, 2000-01, 2001-02, 2002-03, 2003-04 to date.

15. How much was spent on advertising by the  National Gallery of Australia in 1996-97, 1997-98, 1999-00, 1999-00, 2000-01, 2001-02, 2002-03, 2003-04 to date.

16. Did the National Gallery of Australia produce publications that provided electorate breakdowns on spending on government programs in 1996-97, 1997-98, 1999-00, 1999-00, 2000-01, 2001-02, 2002-03, 2003-04 to date.

17. How much was spent on advertising which provided electorate breakdowns on spending on government programs in 1996-97, 1997-98, 1999-00, 1999-00, 2000-01, 2001-02, 2002-03, 2003-04 to date.

18. How much was spent on consultancies by the National Gallery of Australia in 1996-97, 1997-98, 1999-00, 1999-00, 2000-01, 2001-02, 2002-03, 2003-04 to date.

19. Did the National Gallery of Australia conduct any surveys of attitudes towards programmes run by their department in 1996-97, 1997-98, 1999-00, 1999-00, 2000-01, 2001-02, 2002-03, 2003-04 to date.

20. On what programmes administered by the National Gallery of Australia were surveys conducted?

21. What were the findings of these surveys?

Answer:

1. Not applicable to the National Gallery of Australia.

2. 1996-97 :  4

1997-98:   3

1998-99:   5

1999-00:   6

2000-01:   7

2001-02:   7

2002-03:   7

2003-04:   7

3. APS Level 1 (or equivalent)

	1996-97
	$23,938 to $26,457

	1997-98
	$23,938 to $26,457

	1998-99
	$24,656 to $27,251

	1999-00
	$25,396 to $28,069

	2000-01
	$25,396 to $28,069

	2001-02
	$26,593 to $29,332

	2002-03
	$27,810 to $30,694

	2003-04
	$28,644 to $31,615


APS Level 2 (or equivalent)

	1996-97
	$27,091 to $30,042

	1997-98
	$27,091 to $30,042

	1998-99
	$27,904 to $30,943

	1999-00
	$28,741 to $31,871

	2000-01
	$28,741 to $31,871

	2001-02
	$30,034 to $33,305

	2002-03
	$31,415 to $34,814

	2003-04
	$32,357 to $35,858


APS Level 3 (or equivalent)

	1996-97
	$30,857 to $33,304

	1997-98
	$30,857 to $33,304

	1998-99
	$31,783 to $34,303

	1999-00
	$32,736 to $35,332

	2000-01
	$32,736 to $35,332

	2001-02
	$34,209 to $36,922

	2002-03
	$35,767 to $38,599

	2003-04
	$36,840 to $39,757


APS Level 4 (or equivalent)

	1996-97
	$34,391 to $37,341

	1997-98
	$34,391 to $37,341

	1998-99
	$34,931 to $38,461

	1999-00
	$35,979 to $39,615

	2000-01
	$35,979 to $39,615

	2001-02
	$37,598 to $41,398

	2002-03
	$39,346 to $43,260

	2003-04
	$40,526 to $44,558


APS Level 5 (or equivalent)

	1996-97
	$38,359 to $40,675

	1997-98
	$38,359 to $40,675

	1998-99
	$38,958 to $41,895

	1999-00
	$40,127 to $43,152

	2000-01
	$40,127 to $43,152

	2001-02
	$41,933 to $45,094

	2002-03
	$44,033 to $47,123

	2003-04
	$45,353 to $48,536


APS Level 6 (or equivalent)

	1996-97
	$41,430 to $47,591

	1997-98
	$41,430 to $47,591

	1998-99
	$42,673 to $50,510

	1999-00
	$43,953 to $52,025

	2000-01
	$43,953 to $52,025

	2001-02
	$45,931 to $54,366

	2002-03
	$47,998 to $56,908

	2003-04
	$49,438 to $58,615


Executive Level 1 (or equivalent)

	1996-97
	$50,931 to $55,170

	1997-98
	$50,931 to $55,170

	1998-99
	$54,416 to $58,782

	1999-00
	$56,048 to $60,545

	2000-01
	$56,048 to $60,545

	2001-02
	$58,570 to $63,270

	2002-03
	$61,285 to $66,178

	2003-04
	$63,124 to $68,163


Executive Level 2 (or equivalent)

	1996-97
	$57,983 to $68,497

	1997-98
	$57,983 to $68,497

	1998-99
	$62,660 to $74,749

	1999-00
	$64,451 to $76,991

	2000-01
	$64,451 to $76,991

	2001-02
	$67,444 to $80,456

	2002-03
	$70,504 to $84,100

	2003-04
	$72,619 to $86,622


SES Band 1 (or equivalent)

	1996-97
	$71,639 to $86,226

	1997-98
	$71,922 to $71,922

	1998-99
	$71,568 to $78,750

	1999-00
	$89,250 to $94,500

	2000-01
	$89,250 to $94,500

	2001-02
	493,266 to $98,753

	2002-03
	$97,490 to $106,518

	2003-04
	$100,415 to $109,713


SES Band 2 (or equivalent)

	1996-97
	$101,217

	1997-98
	$101,217

	1998-99
	$106,967

	1999-00
	$106,967

	2000-01
	$106,967

	2001-02
	$118,605

	2002-03
	$125,200

	2003-04
	$131,900


SES Band 3 (or equivalent)

	1996-97
	$115,469

	1997-98
	$156,762

	1998-99
	$166,300

	1999-00
	$167,400

	2000-01
	$169,900

	2001-02
	$184,548

	2002-03
	$203,895

	2003-04
	$213,580

	
	


4.

	1996-97
	$91,759

	1997-98
	$103,825

	1998-99
	$93,355

	1999-00
	$100,270

	2000-01
	$98,731

	2001-02
	$104,514

	2002-03
	$109,615

	2003-04
	$112,636


5.
1996-97 - 16 mobile phones

1997-98 - 21 mobile phones

1998-99 - 27 mobile phones

1999-00 - 37 mobile phones

2000-01 - 40 mobile phones

2001-02 - 43 mobile phones

2002-03 - 41 mobile phones

2003-04 - 45 mobile phones

6.
Total Mobile Phone Costs for National Gallery of Australia

	Year
	
	Cost

	2003-04 (to 9 April 2004)
	
	11,151.74

	2002-03
	
	14,928.75

	2001-02
	
	11,998.75

	2000-01
	
	11,852.73

	1999-2000
	13,576.92

	1998-99
	
	8,335.53

	1997-98
	
	8,237.21

	1996-97*
	
	*

	Total
	
	80,081.63


* Information has been archived and is not readily available.

7.
1996 – 1997 
4

1997 – 1998 
4

1998 – 1999 
4

1999 – 2000 
4

2000 – 2001  
4

2001 – 2002 
4

2002 – 2003 
4

2003 – 2004 
4

8.

	Year


	Location
	Accomm
	Food
	Drinks
	Transport
	Total

	2000/01
	The Doncaster, Braidwood


	*$1,200
	$304.00
	Nil
	Nil
	*$1,504

	2001/02
	Hotel Kurrajong, Barton


	Nil
	Nil
	Nil
	Nil
	Nil (Contra)

	2002/03
	Saville Park Suites
	$100 (Room hire)
	$529.00
	Nil
	Nil
	$629.00

	2003/04 (to 31/3/04)
	Nil held this year.
	N/A
	N/A
	N/A
	N/A
	Nil


* Current financial management information system was introduced in 2001/02.  Accommodation cost for 2000/01 retreat/training is estimated at $1,200 as detailed record is not immediately available.

9.

	1996-97


	Records regarding overseas trips undertaken by Gallery staff prior to 2001-02 is not readily available.  Arrangement will be made to access off site records to determine the information 

	1997-98


	

	1998-99


	

	1999-00


	

	2000-01


	

	2001-02


	39

	2002-03


	26

	2003-04
	25


10.

	No of Staff
	
	Destinations
	
	
	
	

	1
	
	
	CBR-PARIS-LONDON-CBR
	
	
	

	1
	
	
	CBR-SIN-PARIS-BARCELONA-MADRID-LA-CBR
	

	1
	
	
	CBR-SYD-NZ-MELB-CBR
	
	
	

	1
	
	
	SYD-NY-SYD
	
	
	
	

	1
	
	
	CBR-LONDON-PARIS-SIN-CBR
	
	
	

	1
	
	
	CBR-SIN-ITALY-LONDON-ITALY-FRANCE-CANADA-CBR

	1
	
	
	CBR-OSAKA-CBR
	
	
	
	

	1
	
	
	CBR-NY-CBR
	
	
	
	

	1
	
	
	CBR-LONDON-DENMARK-CBR
	
	
	

	1
	
	
	CBR-SYD-FTL-LA-CBR
	
	
	

	1
	
	
	CBR-FRANCE-SWITZERLAND-ITALY-LONDON-NY-CBR

	1
	
	
	CBR-SYD-TOKYO-SYD-CBR
	
	
	

	1
	
	
	CBR-ITALY-CBR
	
	
	
	

	1
	
	
	CBR-SIN-CBR
	
	
	
	

	1
	
	
	CBR-NEW ZEALAND-CBR
	
	
	

	1
	
	
	CBR-USA-CBR
	
	
	
	

	1
	
	
	CBR-SYD-AUCK-WELLINGTON-CBR
	
	

	1
	
	
	CBR-SIN-CBR
	
	
	
	

	1
	
	
	CBR-SYD-AUCK-WELLINGTON-CBR
	
	

	1
	
	
	CBR-SIN-CBR
	
	
	
	

	1
	
	
	CBR-SIN-ROM-LONDON
	
	
	

	1
	
	
	CBR-LONDON-PARIS-SWITZERLAND-PARIS-CBR
	

	1
	
	
	CBR-PNG-CBR
	
	
	
	

	1
	
	
	CBR-LONDON-PARIS-CBR
	
	
	

	1
	
	
	CBR-LONDON-CBR
	
	
	
	

	1
	
	
	CBR-SYD-LA-CANADA-SYD-CBR
	
	

	1
	
	
	CBR-PNG-CBR
	
	
	
	

	1
	
	
	CBR-SYD-LAX-SYD-CBR
	
	
	

	1
	
	
	CBR-SYD-BALI-SYD-CBR
	
	
	

	1
	
	
	CBR-USA-CBR
	
	
	
	

	1
	
	
	CBR-PER-SIN-PARIS-CBR
	
	
	

	1
	
	
	CBR-MEL-SIN-DENMARK-CANADA-SYD-CBR
	

	1
	
	
	CBR-SYD-LONDON-RUSSIA-USA-PARIS-SYD-CBR
	

	1
	
	
	CBR-SYD-LA-SYD-CBR
	
	
	

	1
	
	
	CBA-GERMANY-CBR
	
	
	

	1
	
	
	SYD-BANGKOK-ROME-VENICE-ROME-BANGKOK-SYD

	1
	
	
	CBA-PNG-CBR
	
	
	
	

	1
	
	
	CBR-SYD-WELLINGTON-AUCKLAND-SYD
	
	

	1
	
	
	CBR-SYD-WELLINGTON-AUCKLAND-SYD
	
	

	39
	 
	
	
	
	
	
	
	


Overseas Travel for 2002/03

	No of Staff
	Destinations
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	1
	
	CBR-PNG-CBR
	
	
	
	
	

	1
	
	CBR-PNG-CBR
	
	
	
	
	

	1
	
	CBR-NY-CBR
	
	
	
	
	

	1
	
	CBR-SDY-PARIS-GERMANY-SWITZERLAND-NY-SYD-CBR
	

	1
	
	CBR-SYD-LONDON-GLASGOW-LONDON-DUBLIN-AMSTERDAM

	1
	
	CBR-SYD-AMSTERDAM-DUBLIN-LONDON-PARIS-SIN-SYD-CBR

	1
	
	CBR-MUNICH-GLASGOW-LONDON-CBR
	
	
	

	1
	
	CBR-SHANGHAI-CBR
	
	
	
	

	1
	
	CBR-GERMANY-LONDON-USA-CBR
	
	
	

	1
	
	CBR-SHANGHAI-CBR
	
	
	
	

	1
	
	CBR-SHANGHAI-CBR
	
	
	
	

	1
	
	CBR-NZ-CBR
	
	
	
	
	

	1
	
	CBR-NZ-CBR
	
	
	
	
	

	1
	
	CBR-UK-FRANCE-USA-CBR
	
	
	
	

	1
	
	CBR-MELB-UK-SWITZERLAND-FRANCE-MELB-CBR
	
	

	1
	
	CBR-NY-LONDON-PARIS-CBR
	
	
	
	

	1
	
	CBR-INDIA-CBR
	
	
	
	
	

	1
	
	CBR-SYD-BALI-SYD-CBR
	
	
	
	

	1
	
	CBR-SYD-LONDON-RM-NY-LA-SYD-CBR
	
	
	

	1
	
	CBR-USA-UK-ITALY-SWITZERLAND-CBR
	
	
	

	1
	
	CBR-UK-FRANCE-ITALY-CBR
	
	
	
	

	1
	
	CBR-NEW CALEDONIA-CBR
	
	
	
	

	1
	
	CBR-LONDON-MADRID-PARIS-SING-BNE-CBR
	
	

	1
	
	CBR-SIN-LHR-CBR
	
	
	
	
	

	1
	
	CBR-SYD-NY-SYD-CBR
	
	
	
	

	1
	
	CBR-MEL-LAX-DALLAS-LAX-SYD-CBR
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Overseas Travel for 2003/04 (to 9.4.04)

	No of Staff
	Destinations
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	1
	
	CBR-CHICAGO-CBR
	
	
	
	
	

	1
	
	CBR-CHRISTCHURCH-CBR
	
	
	
	

	1
	
	CBR-SYD-HK-NJ-HK-BK-CAL-SYD-CBR
	
	
	

	1
	
	CBR-USA-EUROPE-SIN-CBR
	
	
	
	

	1
	
	CBR-INDIA-SIN-CBR
	
	
	
	
	

	1
	
	CBR-CAN-UK-IND-CBR
	
	
	
	

	1
	
	CBR-PARIS-CBR
	
	
	
	
	

	1
	
	CBR-PARIS-CAN-NY-CBR
	
	
	
	

	1
	
	CBR-DING-DELHI-LONDON-NY-LA-CBR
	
	
	

	1
	
	CBR-LONDON-BERLIN-LONDON
	
	
	

	1
	
	CBR-LONDON-BERLIN-LONDON
	
	
	

	1
	
	SYD-SING-PARIS-HELSINKI-TAMPERE-HELSINKI-MUNICH-SYD

	1
	
	CBR-SYD-SIN-SYD-CBR
	
	
	
	

	1
	
	CBR-MELB-SIN-SYD-CBR
	
	
	
	

	1
	
	CBR-MELB-SIN-MELB-CBR
	
	
	
	

	1
	
	CBR-SYD-SIN-SYD-CBR
	
	
	
	

	1
	
	SYD-SIN-SYD-CBR
	
	
	
	
	

	1
	
	CBR-BNE-SIN-CDG-ORY-MPL-CDG-SIN-SYD
	
	

	1
	
	CBR-BNE-ZURICH-GENEVA
	
	
	
	

	1
	
	CBR-SYD-NY-AMSTERDAM-LONDON-SYD-CBR
	
	

	1
	
	CBR-SYD-CHRISTCHURCH-SYD
	
	
	

	1
	
	CBR-SYD-CDG-LHR-SYD-CBR
	
	
	
	

	1
	

	1
	
	CBR-SYD-LAX-IAD-LAX-SYD-CBR
	
	
	
	

	1
	
	CBR-MELB-LONDON-LHR-SIN-SYD
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11.
A breakdown of expenditure for international air fares, accommodation and others costs is provided below.  These sums include not only Gallery staff but also couriers from other institutions escorting shipments of works of art and travel undertaken by others on Gallery business.

	Year
	2003-04
	2002-03
	2001-2002
	2000-01
	1999-2000
	1998-99
	1997-98
	1996-97*

	
	
	
	
	
	
	
	
	

	Airfares
	222,182.72
	462,945.27
	480,742.58
	439,304.49
	247,048.78
	204,595.62
	285,192.42
	

	Accom
	45,167.82
	65,560.55
	92,927.93
	90,982.14
	81,516.75
	94,262.88
	135,723.53
	

	Allowance
	14,249.36
	27,124.71
	26,472.55
	39,106.42
	9,383.57
	7,491.60
	33,254.55
	

	Incidentals
	12,726.23
	30,780.29
	35,394.33
	28,144.88
	13,904.98
	5,972.52
	26,894.58

	
	
	
	
	
	
	
	
	

	Total
	294,326.13
	586,410.82
	635,537.39
	597,537.93
	351,854.08
	312,322.62
	481,065.08
	


*Information has been archived and is not readily available

12.
A breakdown of expenditure on domestic travel is provided below.  The sums included travel undertaken by Gallery staff as well as Council members and others travelling on Gallery business.

	
	2003-04
	2002-03
	2001-2002
	2000-01
	1999-2000
	1998-99
	1997-98
	1996-97*

	
	
	
	
	
	
	
	
	

	Airfares
	94,066.48
	161,582.76
	186,022.05
	245,653.03
	155,937.03
	123,640.57
	181,987.23
	

	Accom
	72,015.10
	77,338.69
	105,702.26
	132,701.81
	90,766.02
	
	
	

	Allowance
	25,617.14
	51,453.30
	52,361.86
	23,853.20
	31,312.53
	87,117.03
	106,388.29
	

	Incidentals
	8,548.50
	8,372.61
	13,975.30
	11,958.22
	8,070.21
	4,968.15
	349.00
	

	
	
	
	
	
	
	
	
	
	

	Total
	200,247.22
	298,747.36
	358,061.47
	414,166.26
	286,085.79
	215,725.75
	288,724.52
	

	* Information has been archived and is not readily available


13.
None.

14.
Nil.

15.

	1996-97
	$  735,657

	1997-98
	$  793,459

	1998-99
	$  558,424

	1999-00
	$  624,737

	2000-01
	$  869,962

	2001-02
	$1,045,167

	2002-03
	$  580,139

	2003-04
	$  421,926 

(as at 31 March 2004)


16.
No.

17.
Nil.

18.
1996 – 1997      $1,063,945

1997 – 1998      $708,005

1998 – 1999      $210,377

1999 – 2000      $1,089,802

2000 – 2001      $2,923,405

2001 – 2002      $2,016,288

2002 – 2003      $2,265,426

2003 – 2004      $910,603 
(as at 9 April 2004)


19.
Yes.  The NGA has researched its audiences and programs since 1983.  The research explores quantitative, qualitative, demographic and satisfaction issues.

20.
N/A.

21.
N/A.
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