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Senator Birmingham asked:

(a) How many staff are employed by the National Library of Australia (NLA)?
Answer:

(All staffing information is at 31 December 2007). 

475 staff members, 438 Full Time Equivalents 
(b) What is the age profile of staff employed by the NLA?
Answer:
	Age Range
	Number

	<25
	31

	25 < 30
	38

	30 < 35
	45

	35 < 40
	68

	40 < 45
	57

	45 < 50
	71

	50 < 55
	81

	55 < 60
	59

	60 < 65
	22

	65+
	3

	Total
	475


(c) What is the gender mix of staff employed by the NLA?
Answer:

71% female; 29% male
(d) How many staff, and what percentage of total staff employed by the NLA, are scheduled or expected to retire in each of the next three years?
Answer:



The number (and percentage) of staff who have indicated that they intend to retire in each of the next three years is as follows: 

	Year
	Number of staff who have indicated an intention to retire

	2008
	7 (1.5%)

	2009
	5 (1%)

	2010
	7 (1.5%)


(e) What recruitment and employment strategies does the NLA have in place to attract qualified individuals?
Answer:



The range of strategies to attract suitably qualified individuals includes:

· Offering interesting and challenging work

· Offering a family friendly workplace and encouraging worklife balance

· Mature age workers strategy

· Using diverse advertising media including press, online, email lists, etc

· Maintaining involvement with feeder tertiary institutions 

· Offering a Graduate Program

· Offering summer internships for undergraduates

· Offering general internships and work experience industry placements for undergraduates and vocational trainees

· A mentoring program
· A focus on health at work

· Offering competitive terms and conditions of employment including as outlined in the NLA’s Collective Agreement 2007-2010

(f) How many staff have left the NLA in the last twelve months?
Answer:

129 including 58 non ongoing staff
(g) How many staff are employed by the NLA at APS, EL and SES level? 
Answer:

375 staff employed at the APS level; 91 staff employed at the EL level and 8 SES.
(h) How many staff employed by the NLA earn more than $130,000?
Answer: 9
(i) Will the NLA be mindful of the Prime Minister's call for "wage restraint" in setting or adjusting salaries this year, particularly in relation to senior executives?
Answer: Yes
(j) Does the NLA intend to recruit new graduates over the next three years and, if so, how many per year?  How does this compare to the last three years?
Answer: 2 as per previous years. 
(k) What challenges does the NLA face in recruiting new graduates?
Answer: Nil
(l) What programs are currently underspent, and what are the reasons for these underspends?
Answer:


No programs are currently underspent.
(m)  Has the Government formally advised the NLA to achieve a two per cent efficiency dividend?  How does the NLA intend to achieve this?  How much will this save this year and in future years?
Answer:

The NLA has been advised that an additional two per cent efficiency dividend is to apply in full from next financial year.  Discussions are currently underway to determine how this will be achieved.  Savings will be: 



$0.269m in 2007/08;



$1.186m in 2008/09;



$1.192m in 2009/10; and


$1.196m in 2010/11.

(n) Has the Government cut any current or planned NLA programs and, if so, what is their value?  What services will not be delivered as a result of these cuts?  Will there be any staff reductions as a result of these cuts?
Answer: No.
(o) What new programs or policies are being implemented by the NLA as a result of commitments made by the new Government prior to and during the 2007 election campaign?
Answer: 

As a result of the Government’s 2007 election commitments, the NLA is developing a Charter of Operations.
(p) Are any additional staff being recruited by the NLA to implement these programs or policies and, if so, how many?
Answer: No.
(q) What is the expected cost of implementing new programs or policies in the current financial year and in each of the next three years?
Answer:



The Charter of Operations will be delivered within the NLA’s appropriation.
(r) What costs have been incurred by the NLA as a result of departmental reorganisation following the election of the new Government?
Answer: Nil.
(s) How many staff employed by the NLA work within the Minister's office?
Answer: Nil.

