QoN No

Senator

Hansard

No

Employment portfolio 2014-2015 Budget Estimates Final QoN list

Outcome

Subject

886 QoNs

As at 1 July 2014

Question text

EM0001_15

Ludwig, Joe

Written

Cross portfolio

Briefings for other parties

1. Since Additional Estimates in February, 2014 have any briefings and/or provision of information been provided to Non-Government parties other than
the Australian Labor Party? If yes, please include:

a) How are briefings requests commissioned?

b) What briefings have been undertaken? Provide details and a copy of each briefing.

c) Provide details of what information has been provided and a copy of the information.

d) Have any briefings request been unable to proceed? If yes, provide details of what the requests were and why it could not proceed.

e) How long is spent preparing and undertaking briefings/information requests for the Independents? How many staff are involved and how many hours?
Provide a breakdown for each employment classification.

f) Which Non-Government Parties or Independents, excluding the Australian Labor Party have requested briefings and/or information?

EMO0002_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Briefings for other parties

1. Since Additional Estimates in February, 2014 have any briefings and/or provision of information been provided to Non-Government parties other than
the Australian Labor Party? If yes, please include:

a) How are briefings requests commissioned?

b) What briefings have been undertaken? Provide details and a copy of each briefing.

c) Provide details of what information has been provided and a copy of the information.

d) Have any briefings request been unable to proceed? If yes, provide details of what the requests were and why it could not proceed.

e) How long is spent preparing and undertaking briefings/information requests for the Independents? How many staff are involved and how many hours?
Provide a breakdown for each employment classification.

f) Which Non-Government Parties or Independents, excluding the Australian Labor Party have requested briefings and/or information?

EMO0003_15

Ludwig, Joe

Written

Agency - Comcare

Comcare - Briefings for other
parties

1. Since Additional Estimates in February, 2014 have any briefings and/or provision of information been provided to Non-Government parties other than
the Australian Labor Party? If yes, please include:

a) How are briefings requests commissioned?

b) What briefings have been undertaken? Provide details and a copy of each briefing.

c) Provide details of what information has been provided and a copy of the information.

d) Have any briefings request been unable to proceed? If yes, provide details of what the requests were and why it could not proceed.

e) How long is spent preparing and undertaking briefings/information requests for the Independents? How many staff are involved and how many hours?
Provide a breakdown for each employment classification.

f) Which Non-Government Parties or Independents, excluding the Australian Labor Party have requested briefings and/or information?

EMO0004_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Briefings for other parties

1. Since Additional Estimates in February, 2014 have any briefings and/or provision of information been provided to Non-Government parties other than
the Australian Labor Party? If yes, please include:

a) How are briefings requests commissioned?

b) What briefings have been undertaken? Provide details and a copy of each briefing.

c) Provide details of what information has been provided and a copy of the information.

d) Have any briefings request been unable to proceed? If yes, provide details of what the requests were and why it could not proceed.

e) How long is spent preparing and undertaking briefings/information requests for the Independents? How many staff are involved and how many hours?
Provide a breakdown for each employment classification.

f) Which Non-Government Parties or Independents, excluding the Australian Labor Party have requested briefings and/or information?

EMO0005_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Briefings for other parties

1. Since Additional Estimates in February, 2014 have any briefings and/or provision of information been provided to Non-Government parties other than
the Australian Labor Party? If yes, please include:

a) How are briefings requests commissioned?

b) What briefings have been undertaken? Provide details and a copy of each briefing.

c) Provide details of what information has been provided and a copy of the information.

d) Have any briefings request been unable to proceed? If yes, provide details of what the requests were and why it could not proceed.

e) How long is spent preparing and undertaking briefings/information requests for the Independents? How many staff are involved and how many hours?
Provide a breakdown for each employment classification.

f) Which Non-Government Parties or Independents, excluding the Australian Labor Party have requested briefings and/or information?




EMO0006_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - Briefings for other parties

1. Since Additional Estimates in February, 2014 have any briefings and/or provision of information been provided to Non-Government parties other than
the Australian Labor Party? If yes, please include:

a) How are briefings requests commissioned?

b) What briefings have been undertaken? Provide details and a copy of each briefing.

c) Provide details of what information has been provided and a copy of the information.

d) Have any briefings request been unable to proceed? If yes, provide details of what the requests were and why it could not proceed.

e) How long is spent preparing and undertaking briefings/information requests for the Independents? How many staff are involved and how many hours?
Provide a breakdown for each employment classification.

f) Which Non-Government Parties or Independents, excluding the Australian Labor Party have requested briefings and/or information?

EMO0007_15

Ludwig, Joe

Written

Agency - Safe Work Australia

SWA - Briefings for other parties

1. Since Additional Estimates in February, 2014 have any briefings and/or provision of information been provided to Non-Government parties other than
the Australian Labor Party? If yes, please include:

a) How are briefings requests commissioned?

b) What briefings have been undertaken? Provide details and a copy of each briefing.

c) Provide details of what information has been provided and a copy of the information.

d) Have any briefings request been unable to proceed? If yes, provide details of what the requests were and why it could not proceed.

e) How long is spent preparing and undertaking briefings/information requests for the Independents? How many staff are involved and how many hours?
Provide a breakdown for each employment classification.

f) Which Non-Government Parties or Independents, excluding the Australian Labor Party have requested briefings and/or information?

EMO0008_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

WGEA - Briefings for other parties

1. Since Additional Estimates in February, 2014 have any briefings and/or provision of information been provided to Non-Government parties other than
the Australian Labor Party? If yes, please include:

a) How are briefings requests commissioned?

b) What briefings have been undertaken? Provide details and a copy of each briefing.

c) Provide details of what information has been provided and a copy of the information.

d) Have any briefings request been unable to proceed? If yes, provide details of what the requests were and why it could not proceed.

e) How long is spent preparing and undertaking briefings/information requests for the Independents? How many staff are involved and how many hours?
Provide a breakdown for each employment classification.

f) Which Non-Government Parties or Independents, excluding the Australian Labor Party have requested briefings and/or information?

EMO0009_15

Ludwig, Joe

Written

Cross portfolio

Provision of equipment -
Ministerial

1. For departments/agencies that provide mobile phones to Ministers and/or Parliamentary Secretaries and/or their offices, what type of mobile phone is
provided and the costs?

a. Itemise equipment and cost broken down by staff or minister classification

2. Is electronic equipment (such as ipad, laptop, wireless card, vasco token, blackberry, mobile phone (list type if relevant), thumb drive, video cameras)
provided to department/agency staff? If yes provide a list of what is provided across the department of agency, the purchase cost, the ongoing cost and a
breakdown of what staff and staff classification receives each item

EMO0010_15

Ludwig, Joe

Written

Cross portfolio

Lobbyist register meetings

List all interactions between the department/agency with any representative listed on the lobbyist register since Additional Estimates in February, 2014.
List the participants in the meeting, the topic of the discussion, who arranged or requested the meeting, the location of the meeting.

EM0011_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Lobbyist register meetings

List all interactions between the department/agency with any representative listed on the lobbyist register since Additional Estimates in February, 2014.
List the participants in the meeting, the topic of the discussion, who arranged or requested the meeting, the location of the meeting.

EM0012_15

Ludwig, Joe

Written

Agency - Comcare

Comcare - Lobbyist register
meetings

List all interactions between the department/agency with any representative listed on the lobbyist register since Additional Estimates in February, 2014.
List the participants in the meeting, the topic of the discussion, who arranged or requested the meeting, the location of the meeting.

EMO0013_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Lobbyist register meetings

List all interactions between the department/agency with any representative listed on the lobbyist register since Additional Estimates in February, 2014.
List the participants in the meeting, the topic of the discussion, who arranged or requested the meeting, the location of the meeting.

EMO0014_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Lobbyist register meetings

List all interactions between the department/agency with any representative listed on the lobbyist register since Additional Estimates in February, 2014.
List the participants in the meeting, the topic of the discussion, who arranged or requested the meeting, the location of the meeting.

EMO0015_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - Lobbyist register meetings

List all interactions between the department/agency with any representative listed on the lobbyist register since Additional Estimates in February, 2014.
List the participants in the meeting, the topic of the discussion, who arranged or requested the meeting, the location of the meeting.

EMO0016_15

Ludwig, Joe

Written

Agency - Safe Work Australia

SWA - Lobbyist register meetings

List all interactions between the department/agency with any representative listed on the lobbyist register since Additional Estimates in February, 2014.
List the participants in the meeting, the topic of the discussion, who arranged or requested the meeting, the location of the meeting.

EMO0017_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

WGEA - Lobbyist register meetings

List all interactions between the department/agency with any representative listed on the lobbyist register since Additional Estimates in February, 2014.
List the participants in the meeting, the topic of the discussion, who arranged or requested the meeting, the location of the meeting.

EMO0018_15

Ludwig, Joe

Written

Cross portfolio

Lobbyist register meetings -
Minister

List all interactions between the Minister/parliamentary Secretary and/or their offices with any representative listed on the lobbyist register since
Additional Estimates in February, 2014. List the participants in the meeting, the topic of the discussion, who arranged or requested the meeting, the
location of the meeting




. Please list all related EBAs with coverage of the department.

1
EMO0019_15 Ludwig, Joe Written Cross portfolio Enterprise Bargaining Agreements |2. Please list their starting and expiration dates.
3. What is the current status of negotiations for the next agreement/s? Please detail.
) . Agency - Asbestos Safety and |ASEA - Enterprise Bargaining 1. Please list all related EBAs with coverage of the department.
EMO0020_15 Ludwig, Joe Written _— 2. Please list their starting and expiration dates.
Eradication Agency Agreements
3. What is the current status of negotiations for the next agreement/s? Please detail
. . 1. Please list all related EBAs with coverage of the department.
. . Comcare - Enterprise Bargaining
EMO0021_15 Ludwig, Joe Written Agency - Comcare Agreements 2. Please list their starting and expiration dates.
3. What is the current status of negotiations for the next agreement/s? Please detail
) . Agency - Fair Work Building |FWBC - Enterprise Bargaining 1. Please Iﬁst all r.elated.EBAs with c.ov?rage of the department.
EM0022_15 Ludwig, Joe Written N 2. Please list their starting and expiration dates.
and Construction Agreements
3. What is the current status of negotiations for the next agreement/s? Please detail
) . Agency - Fair Work FWC - Enterprise Bargaining 1. Please Iﬁst all r.elated.EBAs with c.ov?rage of the department.
EM0023_15 Ludwig, Joe Written o 2. Please list their starting and expiration dates.
Commission Agreements
3. What is the current status of negotiations for the next agreement/s? Please detail
) . Agency - Fair Work FWO - Enterprise Bargaining 1. Please Iﬁst all r.elated.EBAs with c.ov?rage of the department.
EMO0024_15 Ludwig, Joe Written 2. Please list their starting and expiration dates.
Ombudsman Agreements
3. What is the current status of negotiations for the next agreement/s? Please detail
SWA - Enterprise Bargaining 1. Please list all related EBAs with coverage of the department.
EMO0025_15 Ludwig, Joe Written Agency - Safe Work Australia Agreements 2. Please list their starting and expiration dates.
3. What is the current status of negotiations for the next agreement/s? Please detail
) . Agency - Workplace Gender |WGEA - Enterprise Bargaining 1. Please Iﬁst all r.elated.EBAs with c.ov?rage of the department.
EM0026_15 Ludwig, Joe Written X 2. Please list their starting and expiration dates.
Equality Agency Agreements
3. What is the current status of negotiations for the next agreement/s? Please detail
1. How many people does your department employ?
2. What is the number of staff employed in each state and Territory as at 30 June 2013, and what is their age, gender and classification level?
3. What is the number of staff currently employed in each state and territory, and what is their age, gender and classification level?
4. What functions have been transferred between transferred from one state or territory to another since the federal election in 2013?
5. Can you please provide details by function of the, number of staff employed, the age, gender and classification of staff employed in the function that
was transferred, where it was based prior to the transfer and where it was transferred to?
6.How many of these people are employed in Canberra?
7. How many people did your department employ in Canberra immediately prior to the 2013 federal election?
8. How many employees have been transferred out of Canberra since the 2013
9. How many of your employees have been transferred to Canberra since the 2013 federal election?
EM0027_15 Ludwig, Joe Written Cross portfolio Staff transfers 10. For all employees transferred to or from Canberra since the 2013 federal election, please provide their age.

11. For all employees transferred to or from Canberra since the 2013 federal election, please provide their wage. Please provide the figure for before their
transfer and after their transfer.

12. For all employees transferred to or from Canberra since the 2013 federal election, please provide their gender.

13. For all employees transferred to or from Canberra since the 2013 federal election, please provide the area of the department they worked in. Please
provide this detail for before their transfer and after their transfer.

14. For all employees transferred to or from Canberra since the 2013 federal election, please provide a description of their position. Please provide this
detail for before their transfer and after their transfer.

15. For every transferred employee please provide and explanation for their transfer?

16. For every transferred employee please provide any other cost incurred by the department because of that transfer?

17. Please provide all relevant dates.




Agency - Asbestos Safety and

1. How many people does your department employ?

2. What is the number of staff employed in each state and Territory as at 30 June 2013, and what is their age, gender and classification level?
3. What is the number of staff currently employed in each state and territory, and what is their age, gender and classification level?

4. What functions have been transferred between transferred from one state or territory to another since the federal election in 2013?

5. Can you please provide details by function of the, number of staff employed, the age, gender and classification of staff employed in the function that
was transferred, where it was based prior to the transfer and where it was transferred to?

6.How many of these people are employed in Canberra?

7. How many people did your department employ in Canberra immediately prior to the 2013 federal election?

8. How many employees have been transferred out of Canberra since the 2013

9. How many of your employees have been transferred to Canberra since the 2013 federal election?

10. For all employees transferred to or from Canberra since the 2013 federal election, please provide their age.

EM0028_15 Ludwig, Joe Written Eradication Agency ASEA - Staff transfers 11. For all employees transferred to or from Canberra since the 2013 federal election, please provide their wage. Please provide the figure for before their
transfer and after their transfer.
12. For all employees transferred to or from Canberra since the 2013 federal election, please provide their gender.
13. For all employees transferred to or from Canberra since the 2013 federal election, please provide the area of the department they worked in. Please
provide this detail for before their transfer and after their transfer.
14. For all employees transferred to or from Canberra since the 2013 federal election, please provide a description of their position. Please provide this
detail for before their transfer and after their transfer.
15. For every transferred employee please provide and explanation for their transfer?
16. For every transferred employee please provide any other cost incurred by the department because of that transfer?
17. Please provide all relevant dates.
1. How many people does your department employ?
2. What is the number of staff employed in each state and Territory as at 30 June 2013, and what is their age, gender and classification level?
3. What is the number of staff currently employed in each state and territory, and what is their age, gender and classification level?
4. What functions have been transferred between transferred from one state or territory to another since the federal election in 2013?
5. Can you please provide details by function of the, number of staff employed, the age, gender and classification of staff employed in the function that
was transferred, where it was based prior to the transfer and where it was transferred to?
6. with co
7. How many of these people are employed in Canberra?
8. How many people did your department employ in Canberra immediately prior to the 2013 federal election?
9. How many employees have been transferred out of Canberra since the 2013
10. How many of your employees have been transferred to Canberra since the 2013 federal election?
EMO0029_15 Ludwig, Joe Written Agency - Comcare Comcare - Staff transfers 11. For all employees transferred to or from Canberra since the 2013 federal election, please provide their age.

12. For all employees transferred to or from Canberra since the 2013 federal election, please provide their wage. Please provide the figure for before their
transfer and after their transfer.

13. For all employees transferred to or from Canberra since the 2013 federal election, please provide their gender.

14. For all employees transferred to or from Canberra since the 2013 federal election, please provide the area of the department they worked in. Please
provide this detail for before their transfer and after their transfer.

15. For all employees transferred to or from Canberra since the 2013 federal election, please provide a description of their position. Please provide this
detail for before their transfer and after their transfer.

16. For every transferred employee please provide and explanation for their transfer?

17. For every transferred employee please provide any other cost incurred by the department because of that transfer?

18. Please provide all relevant dates.




EMO0030_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Staff transfers

1. How many people does your department employ?

2. What is the number of staff employed in each state and Territory as at 30 June 2013, and what is their age, gender and classification level?

3. What is the number of staff currently employed in each state and territory, and what is their age, gender and classification level?

4. What functions have been transferred between transferred from one state or territory to another since the federal election in 2013?

5. Can you please provide details by function of the, number of staff employed, the age, gender and classification of staff employed in the function that
was transferred, where it was based prior to the transfer and where it was transferred to?

6. with co

7. How many of these people are employed in Canberra?

8. How many people did your department employ in Canberra immediately prior to the 2013 federal election?

9. How many employees have been transferred out of Canberra since the 2013

10. How many of your employees have been transferred to Canberra since the 2013 federal election?

11. For all employees transferred to or from Canberra since the 2013 federal election, please provide their age.

12. For all employees transferred to or from Canberra since the 2013 federal election, please provide their wage. Please provide the figure for before their
transfer and after their transfer.

13. For all employees transferred to or from Canberra since the 2013 federal election, please provide their gender.

14. For all employees transferred to or from Canberra since the 2013 federal election, please provide the area of the department they worked in. Please
provide this detail for before their transfer and after their transfer.

15. For all employees transferred to or from Canberra since the 2013 federal election, please provide a description of their position. Please provide this
detail for before their transfer and after their transfer.

16. For every transferred employee please provide and explanation for their transfer?

17. For every transferred employee please provide any other cost incurred by the department because of that transfer?

18. Please provide all relevant dates.

EMO0031_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Staff transfers

1. How many people does your department employ?

2. What is the number of staff employed in each state and Territory as at 30 June 2013, and what is their age, gender and classification level?

3. What is the number of staff currently employed in each state and territory, and what is their age, gender and classification level?

4. What functions have been transferred between transferred from one state or territory to another since the federal election in 2013?

5. Can you please provide details by function of the, number of staff employed, the age, gender and classification of staff employed in the function that
was transferred, where it was based prior to the transfer and where it was transferred to?

6.How many of these people are employed in Canberra?

7. How many people did your department employ in Canberra immediately prior to the 2013 federal election?

8. How many employees have been transferred out of Canberra since the 2013

9. How many of your employees have been transferred to Canberra since the 2013 federal election?

10. For all employees transferred to or from Canberra since the 2013 federal election, please provide their age.

11. For all employees transferred to or from Canberra since the 2013 federal election, please provide their wage. Please provide the figure for before their
transfer and after their transfer.

12. For all employees transferred to or from Canberra since the 2013 federal election, please provide their gender.

13. For all employees transferred to or from Canberra since the 2013 federal election, please provide the area of the department they worked in. Please
provide this detail for before their transfer and after their transfer.

14. For all employees transferred to or from Canberra since the 2013 federal election, please provide a description of their position. Please provide this
detail for before their transfer and after their transfer.

15. For every transferred employee please provide and explanation for their transfer?

16. For every transferred employee please provide any other cost incurred by the department because of that transfer?

17. Please provide all relevant dates.




EMO0032_15

Ludwig, Joe

Written

Agency - Fair Work

FWO - Staff transfers

1. How many people does your department employ?

2. What is the number of staff employed in each state and Territory as at 30 June 2013, and what is their age, gender and classification level?
3. What is the number of staff currently employed in each state and territory, and what is their age, gender and classification level?

4. What functions have been transferred between transferred from one state or territory to another since the federal election in 2013?

5. Can you please provide details by function of the, number of staff employed, the age, gender and classification of staff employed in the function that
was transferred, where it was based prior to the transfer and where it was transferred to?

6.How many of these people are employed in Canberra?

7. How many people did your department employ in Canberra immediately prior to the 2013 federal election?

8. How many employees have been transferred out of Canberra since the 2013

9. How many of your employees have been transferred to Canberra since the 2013 federal election?

10. For all employees transferred to or from Canberra since the 2013 federal election, please provide their age.

Ombudsman 11. For all employees transferred to or from Canberra since the 2013 federal election, please provide their wage. Please provide the figure for before their
transfer and after their transfer.
12. For all employees transferred to or from Canberra since the 2013 federal election, please provide their gender.
13. For all employees transferred to or from Canberra since the 2013 federal election, please provide the area of the department they worked in. Please
provide this detail for before their transfer and after their transfer.
14. For all employees transferred to or from Canberra since the 2013 federal election, please provide a description of their position. Please provide this
detail for before their transfer and after their transfer.
15. For every transferred employee please provide and explanation for their transfer?
16. For every transferred employee please provide any other cost incurred by the department because of that transfer?
17. Please provide all relevant dates.
1. How many people does your department employ?
2. What is the number of staff employed in each state and Territory as at 30 June 2013, and what is their age, gender and classification level?
3. What is the number of staff currently employed in each state and territory, and what is their age, gender and classification level?
4. What functions have been transferred between transferred from one state or territory to another since the federal election in 2013?
5. Can you please provide details by function of the, number of staff employed, the age, gender and classification of staff employed in the function that
was transferred, where it was based prior to the transfer and where it was transferred to?
6.How many of these people are employed in Canberra?
7. How many people did your department employ in Canberra immediately prior to the 2013 federal election?
8. How many employees have been transferred out of Canberra since the 2013
9. How many of your employees have been transferred to Canberra since the 2013 federal election?
10. For all employees transferred to or from Canberra since the 2013 federal election, please provide their age.
EMO0033_15 Ludwig, Joe Written Agency - Safe Work Australia |SWA - Staff transfers

11. For all employees transferred to or from Canberra since the 2013 federal election, please provide their wage. Please provide the figure for before their
transfer and after their transfer.

12. For all employees transferred to or from Canberra since the 2013 federal election, please provide their gender.

13. For all employees transferred to or from Canberra since the 2013 federal election, please provide the area of the department they worked in. Please
provide this detail for before their transfer and after their transfer.

14. For all employees transferred to or from Canberra since the 2013 federal election, please provide a description of their position. Please provide this
detail for before their transfer and after their transfer.

15. For every transferred employee please provide and explanation for their transfer?

16. For every transferred employee please provide any other cost incurred by the department because of that transfer?

17. Please provide all relevant dates.




1. How many people does your department employ?

2. What is the number of staff employed in each state and Territory as at 30 June 2013, and what is their age, gender and classification level?

3. What is the number of staff currently employed in each state and territory, and what is their age, gender and classification level?

4. What functions have been transferred between transferred from one state or territory to another since the federal election in 2013?

5. Can you please provide details by function of the, number of staff employed, the age, gender and classification of staff employed in the function that

was transferred, where it was based prior to the transfer and where it was transferred to?

6.How many of these people are employed in Canberra?

7. How many people did your department employ in Canberra immediately prior to the 2013 federal election?

8. How many employees have been transferred out of Canberra since the 2013

9. How many of your employees have been transferred to Canberra since the 2013 federal election?

. ) Agency - Workplace Gender 10. For all employees transferred to or from Canberra since the 2013 federal election, please provide their age.

EM0034_15 Ludwig, Joe Written Equality Agency WGEA - staff transfers 11. For all employees transferred to or from Canberra since the 2013 federal election, please provide their wage. Please provide the figure for before their
transfer and after their transfer.

12. For all employees transferred to or from Canberra since the 2013 federal election, please provide their gender.

13. For all employees transferred to or from Canberra since the 2013 federal election, please provide the area of the department they worked in. Please

provide this detail for before their transfer and after their transfer.

14. For all employees transferred to or from Canberra since the 2013 federal election, please provide a description of their position. Please provide this

detail for before their transfer and after their transfer.

15. For every transferred employee please provide and explanation for their transfer?

16. For every transferred employee please provide any other cost incurred by the department because of that transfer?

17. Please provide all relevant dates.

How may positions have been made redundant in your department since the 2013 federal election?

How many of these positions were ongoing?

How many of these positions were non-ongoing?

How many of these positions were situated in the Australian Capital Territory?

How many of the employees filling these redundant positions were redeployed since the 2013 federal election?
How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many of these employees were offered voluntary redundancies since the 2013 federal election?

How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many accepted voluntary redundancies since the 2013 federal election?

How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many employees were offered the choice between a voluntary redundancy and redeployment since the 2013 federal election?
How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these I were situated in the Australian Capital Territory?

EMO0035_15 Ludwig, Joe Written Cross portfolio Redundancies

How may positions have been made redundant in your department since the 2013 federal election?

How many of these positions were ongoing?

How many of these positions were non-ongoing?

How many of these positions were situated in the Australian Capital Territory?

How many of the employees filling these redundant positions were redeployed since the 2013 federal election?
How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many of these employees were offered voluntary redundancies since the 2013 federal election?

How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many accepted voluntary redundancies since the 2013 federal election?

How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many employees were offered the choice between a voluntary redundancy and redeployment since the 2013 federal election?
How many of these employees were ongoing?

How many of these employees were non-ongoing?

How manvy of these 1 were sitiiated in the Australian Canital Territory?

Agency - Asbestos Safety and
EM0036_15 Ludwig, Joe Written gency - Asbestos SaTety anc xsea - Redundancies
Eradication Agency
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How may positions have been made redundant in your department since the 2013 federal election?

How many of these positions were ongoing?

How many of these positions were non-ongoing?

How many of these positions were situated in the Australian Capital Territory?

How many of the employees filling these redundant positions were redeployed since the 2013 federal election?
How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many of these employees were offered voluntary redundancies since the 2013 federal election?

How many of these employees were ongoing?

Commission

. How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?
How many accepted voluntary redundancies since the 2013 federal election?
How many of these employees were ongoing?

. How many of these employees were non-ongoing?
. How many of these employees were situated in the Australian Capital Territory?

How many employees were offered the choice between a voluntary redundancy and redeployment since the 2013 federal election?

. How many of these employees were ongoing?
. How many of these employees were non-ongoing?

1

a.

b.

c.

2.

a.

b.

c.

3.
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b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

4. How many accepted voluntary redundancies since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

5. How many employees were offered the choice between a voluntary redundancy and redeployment since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c How manv of these emnlovees were situated in the Australian Canital Territory?

1. How may positions have been made redundant in your department since the 2013 federal election?

a. How many of these positions were ongoing?

b. How many of these positions were non-ongoing?

c. How many of these positions were situated in the Australian Capital Territory?

2. How many of the employees filling these redundant positions were redeployed since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

3. How many of these employees were offered voluntary redundancies since the 2013 federal election?
EMO0038_15 Ludwig, Joe Written Agency - Fair Work Building |\ o pogindancies a. How many of these employees were ongoing?

and Construction b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

4. How many accepted voluntary redundancies since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

5. How many employees were offered the choice between a voluntary redundancy and redeployment since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c How manv of these emnlovees were situated in the Australian Canital Territory?

1. How may positions have been made redundant in your department since the 2013 federal election?

a. How many of these positions were ongoing?

b. How many of these positions were non-ongoing?

c. How many of these positions were situated in the Australian Capital Territory?

2. How many of the employees filling these redundant positions were redeployed since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

3. How many of these employees were offered voluntary redundancies since the 2013 federal election?
EMO0039_15 Ludwig, Joe Written Agency - Fair Work FWC - Redundancies z How many of these employees were ongoing?

c.

4.

a.

b.

C.

5.

a

b.

c

How manv of these emnlovees were situated in the Australian Canital Territory?




Agency - Fair Work

How may positions have been made redundant in your department since the 2013 federal election?

How many of these positions were ongoing?

How many of these positions were non-ongoing?

How many of these positions were situated in the Australian Capital Territory?

How many of the employees filling these redundant positions were redeployed since the 2013 federal election?
How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many of these employees were offered voluntary redundancies since the 2013 federal election?

How many of these employees were ongoing?

Equality Agency

. How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?
How many accepted voluntary redundancies since the 2013 federal election?
How many of these employees were ongoing?

. How many of these employees were non-ongoing?
. How many of these employees were situated in the Australian Capital Territory?

How many employees were offered the choice between a voluntary redundancy and redeployment since the 2013 federal election?

. How many of these employees were ongoing?
. How many of these employees were non-ongoing?

1

a.

b.

c.

2.

a.

b.

c.

3.
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Ombudsman b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

4. How many accepted voluntary redundancies since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

5. How many employees were offered the choice between a voluntary redundancy and redeployment since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c How manv of these emnlovees were situated in the Australian Canital Territory?

1. How may positions have been made redundant in your department since the 2013 federal election?

a. How many of these positions were ongoing?

b. How many of these positions were non-ongoing?

c. How many of these positions were situated in the Australian Capital Territory?

2. How many of the employees filling these redundant positions were redeployed since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

3. How many of these employees were offered voluntary redundancies since the 2013 federal election?
EMO0041_15 Ludwig, Joe Written Agency - Safe Work Australia |SWA - Redundancies a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

4. How many accepted voluntary redundancies since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

5. How many employees were offered the choice between a voluntary redundancy and redeployment since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c How manv of these emnlovees were situated in the Australian Canital Territory?

1. How may positions have been made redundant in your department since the 2013 federal election?

a. How many of these positions were ongoing?

b. How many of these positions were non-ongoing?

c. How many of these positions were situated in the Australian Capital Territory?

2. How many of the employees filling these redundant positions were redeployed since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

3. How many of these employees were offered voluntary redundancies since the 2013 federal election?
EMO0042_15 Ludwig, Joe Written Agency - Workplace Gender |\ e\ _poindancies z How many of these employees were ongoing?

c.

4.

a.

b

C.

5.

a

b

c

How manv of these emnlovees were situated in the Australian Canital Territory?




EMO0043_15

Ludwig, Joe

Written

Cross portfolio

Redundancies - staff particulars
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a. Provide a dollar figure of their pay out, their age, gender and a description of their position including APS level, contract type (non-ongoing versus
ongoing), responsibilities and where they were located.

b. Please specify what component of that figure was paid out entitlements (annual leave etc).

c. Please specify any other costs incurred by the department because of this redundancy.

d. Please provide the reason a voluntary redundancy was offered for their position.

e. Please provide all relevant dates.

2. For all employees who were redeployed please provide:

a. Their age, gender and a description of their position prior to and after redeployment, including the wages of these positions, the APS level of these
positions, the contract type (non-ongoing versus ongoing) and where they were located.

b. Please specify any other costs incurred by the department because of this redeployment.

c. Please provide the reason for that redeployment.

A DL L t dat,

EMO0044_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Redundancies - staff
particulars

icla all

1. For all employees who accepted voluntary redundancies since the 2013 federal election please:

a. Provide a dollar figure of their pay out, their age, gender and a description of their position including APS level, contract type (non-ongoing versus
ongoing), responsibilities and where they were located.

b. Please specify what component of that figure was paid out entitlements (annual leave etc).

c. Please specify any other costs incurred by the department because of this redundancy.

d. Please provide the reason a voluntary redundancy was offered for their position.

e. Please provide all relevant dates.

2. For all employees who were redeployed please provide:

a. Their age, gender and a description of their position prior to and after redeployment, including the wages of these positions, the APS level of these
positions, the contract type (non-ongoing versus ongoing) and where they were located.

b. Please specify any other costs incurred by the department because of this redeployment.

c. Please provide the reason for that redeployment.
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Ludwig, Joe

Written

Agency - Comcare

Comcare - Redundancies - staff
particulars

1. For all employees who accepted voluntary redundancies since the 2013 federal election please:

a. Provide a dollar figure of their pay out, their age, gender and a description of their position including APS level, contract type (non-ongoing versus
ongoing), responsibilities and where they were located.

b. Please specify what component of that figure was paid out entitlements (annual leave etc).

c. Please specify any other costs incurred by the department because of this redundancy.

d. Please provide the reason a voluntary redundancy was offered for their position.

e. Please provide all relevant dates.

2. For all employees who were redeployed please provide:

a. Their age, gender and a description of their position prior to and after redeployment, including the wages of these positions, the APS level of these
positions, the contract type (non-ongoing versus ongoing) and where they were located.

b. Please specify any other costs incurred by the department because of this redeployment.

c. Please provide the reason for that redeployment.
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Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Redundancies - staff
particulars

1. For all employees who accepted voluntary redundancies since the 2013 federal election please:

a. Provide a dollar figure of their pay out, their age, gender and a description of their position including APS level, contract type (non-ongoing versus
ongoing), responsibilities and where they were located.

b. Please specify what component of that figure was paid out entitlements (annual leave etc).

c. Please specify any other costs incurred by the department because of this redundancy.

d. Please provide the reason a voluntary redundancy was offered for their position.

e. Please provide all relevant dates.

2. For all employees who were redeployed please provide:

a. Their age, gender and a description of their position prior to and after redeployment, including the wages of these positions, the APS level of these
positions, the contract type (non-ongoing versus ongoing) and where they were located.

b. Please specify any other costs incurred by the department because of this redeployment.

c. Please provide the reason for that redeployment.

EM0047_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Redundancies - staff
particulars

1. For all employees who accepted voluntary redundancies since the 2013 federal election please:

a. Provide a dollar figure of their pay out, their age, gender and a description of their position including APS level, contract type (non-ongoing versus
ongoing), responsibilities and where they were located.

b. Please specify what component of that figure was paid out entitlements (annual leave etc).

c. Please specify any other costs incurred by the department because of this redundancy.

d. Please provide the reason a voluntary redundancy was offered for their position.

e. Please provide all relevant dates.

2. For all employees who were redeployed please provide:

a. Their age, gender and a description of their position prior to and after redeployment, including the wages of these positions, the APS level of these
positions, the contract type (non-ongoing versus ongoing) and where they were located.

b. Please specify any other costs incurred by the department because of this redeployment.

c. Please provide the reason for that redeployment.




EMO0048_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - Redundancies - staff
particulars

1. For all employees who accepted voluntary redundancies since the 2013 federal election please:

a. Provide a dollar figure of their pay out, their age, gender and a description of their position including APS level, contract type (non-ongoing versus
ongoing), responsibilities and where they were located.

b. Please specify what component of that figure was paid out entitlements (annual leave etc).

c. Please specify any other costs incurred by the department because of this redundancy.

d. Please provide the reason a voluntary redundancy was offered for their position.

e. Please provide all relevant dates.

2. For all employees who were redeployed please provide:

a. Their age, gender and a description of their position prior to and after redeployment, including the wages of these positions, the APS level of these
positions, the contract type (non-ongoing versus ongoing) and where they were located.

b. Please specify any other costs incurred by the department because of this redeployment.

c. Please provide the reason for that redeployment.
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Ludwig, Joe

Written

Agency - Safe Work Australia

SWA - Redundancies - staff
particulars

1. For all employees who accepted voluntary redundancies since the 2013 federal election please:

a. Provide a dollar figure of their pay out, their age, gender and a description of their position including APS level, contract type (non-ongoing versus
ongoing), responsibilities and where they were located.

b. Please specify what component of that figure was paid out entitlements (annual leave etc).

c. Please specify any other costs incurred by the department because of this redundancy.

d. Please provide the reason a voluntary redundancy was offered for their position.

e. Please provide all relevant dates.

2. For all employees who were redeployed please provide:

a. Their age, gender and a description of their position prior to and after redeployment, including the wages of these positions, the APS level of these
positions, the contract type (non-ongoing versus ongoing) and where they were located.

b. Please specify any other costs incurred by the department because of this redeployment.

c. Please provide the reason for that redeployment.
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Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

WGEA - Redundancies - staff
particulars

1. For all employees who accepted voluntary redundancies since the 2013 federal election please:

a. Provide a dollar figure of their pay out, their age, gender and a description of their position including APS level, contract type (non-ongoing versus
ongoing), responsibilities and where they were located.

b. Please specify what component of that figure was paid out entitlements (annual leave etc).

c. Please specify any other costs incurred by the department because of this redundancy.

d. Please provide the reason a voluntary redundancy was offered for their position.

e. Please provide all relevant dates.

2. For all employees who were redeployed please provide:

a. Their age, gender and a description of their position prior to and after redeployment, including the wages of these positions, the APS level of these
positions, the contract type (non-ongoing versus ongoing) and where they were located.

b. Please specify any other costs incurred by the department because of this redeployment.

c. Please provide the reason for that redeployment.

EMO0051_15

Ludwig, Joe

Written

Cross portfolio

Forcible redundancies
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a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

4. How many of these employees were offered voluntary redundancies or redeployments prior to being made forcibly redundant?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

3. For employees who were made forcibly redundant since the 2013 federal election please provide:

a. Their age, gender, the dollar figure of their pay out and a description of their position including APS level, contract type (non-ongoing versus ongoing)
responsibilities and where they were located.

b. Please specify what component of that figure was paid out entitlements (annual leave etc).

. Please specify any other costs incurred by the department because of this redundancy.

. Please provide the reason for that redundancy.

2 o

EMO0052_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Forcible redundancies

1 PRI a
. Since the 2013 federal election, how many employees in your department have been made forcibly redundant?

How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many of these employees were offered voluntary redundancies or redeployments prior to being made forcibly redundant?

How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

For employees who were made forcibly redundant since the 2013 federal election please provide:

Their age, gender, the dollar figure of their pay out and a description of their position including APS level, contract type (non-ongoing versus ongoing)
responsibilities and where they were located.

b. Please specify what component of that figure was paid out entitlements (annual leave etc).

c. Please specify any other costs incurred by the department because of this redundancy.

d. Please provide the reason for that redundancy.
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1. Since the 2013 federal election, how many employees in your department have been made forcibly redundant?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

4. How many of these employees were offered voluntary redundancies or redeployments prior to being made forcibly redundant?
a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c.

3.

a.

Ombudsman

How many of these employees were situated in the Australian Capital Territory?
For employees who were made forcibly redundant since the 2013 federal election please provide:

EM0053_15 Ludwig, Joe Written Agency - Comcare Comeare - Forcible redundancies How many of these employees were situated in the Australian Capital Territory?
For employees who were made forcibly redundant since the 2013 federal election please provide:
Their age, gender, the dollar figure of their pay out and a description of their position including APS level, contract type (non-ongoing versus ongoing)
responsibilities and where they were located.
b. Please specify what component of that figure was paid out entitlements (annual leave etc).
c. Please specify any other costs incurred by the department because of this redundancy.
d. Please provide the reason for that redundancy.
1. Since the 2013 federal election, how many employees in your department have been made forcibly redundant?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
c. How many of these employees were situated in the Australian Capital Territory?
4. How many of these employees were offered voluntary redundancies or redeployments prior to being made forcibly redundant?
a. How many of these employees were ongoing?
EMO0054_15 Ludwig, Joe Written Agency - Fair Work .BLI”ding FWBC - Forcible redundancies b- How many of these employees were nvon—ongFJing? N " :
and Construction c. How many of these employees were situated in the Australian Capital Territory?
3. For employees who were made forcibly redundant since the 2013 federal election please provide:
a. Their age, gender, the dollar figure of their pay out and a description of their position including APS level, contract type (non-ongoing versus ongoing)
responsibilities and where they were located.
b. Please specify what component of that figure was paid out entitlements (annual leave etc).
c. Please specify any other costs incurred by the department because of this redundancy.
d. Please provide the reason for that redundancy.
1. Since the 2013 federal election, how many employees in your department have been made forcibly redundant?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
c. How many of these employees were situated in the Australian Capital Territory?
4. How many of these employees were offered voluntary redundancies or redeployments prior to being made forcibly redundant?
a. How many of these employees were ongoing?
. ) Agency - Fair Work . . b. How many of these employees were non-ongoing?
EMO0055_15 Ludwig, Joe Written ¢ Co:/nmission FWC - Forcible redundancies c. How many of these employees were situated in the Australian Capital Territory?
3. For employees who were made forcibly redundant since the 2013 federal election please provide:
a. Their age, gender, the dollar figure of their pay out and a description of their position including APS level, contract type (non-ongoing versus ongoing)
responsibilities and where they were located.
b. Please specify what component of that figure was paid out entitlements (annual leave etc).
c. Please specify any other costs incurred by the department because of this redundancy.
d. Please provide the reason for that redundancy.
1. Since the 2013 federal election, how many employees in your department have been made forcibly redundant?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
c. How many of these employees were situated in the Australian Capital Territory?
4. How many of these employees were offered voluntary redundancies or redeployments prior to being made forcibly redundant?
a. How many of these employees were ongoing?
EMO0056_15 Ludwig, Joe Written Agency - Fair Work FWO - Forcible redundancies S How many of these employees were non-ongoing?
3.
a.

Their age, gender, the dollar figure of their pay out and a description of their position including APS level, contract type (non-ongoing versus ongoing)
responsibilities and where they were located.

b. Please specify what component of that figure was paid out entitlements (annual leave etc).

c. Please specify any other costs incurred by the department because of this redundancy.

d. Please provide the reason for that redundancy.
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Ludwig, Joe

Written

Agency - Safe Work Australia

SWA - Forcible redundancies

1. Since the 2013 federal election, how many employees in your department have been made forcibly redundant?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

4. How many of these employees were offered voluntary redundancies or redeployments prior to being made forcibly redundant?
a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

3. For employees who were made forcibly redundant since the 2013 federal election please provide:

a. Their age, gender, the dollar figure of their pay out and a description of their position including APS level, contract type (non-ongoing versus ongoing)
responsibilities and where they were located.

b. Please specify what component of that figure was paid out entitlements (annual leave etc).

. Please specify any other costs incurred by the department because of this redundancy.

Please provide the reason for that redundancy.

o

EMO0058_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

WGEA - Forcible redundancies

. Since the 2013 federal election, how many employees in your department have been made forcibly redundant?

How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many of these employees were offered voluntary redundancies or redeployments prior to being made forcibly redundant?
How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

For employees who were made forcibly redundant since the 2013 federal election please provide:

Their age, gender, the dollar figure of their pay out and a description of their position including APS level, contract type (non-ongoing versus ongoing)
responsibilities and where they were located.

b. Please specify what component of that figure was paid out entitlements (annual leave etc).

. Please specify any other costs incurred by the department because of this redundancy.

Please provide the reason for that redundancy.
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Ludwig, Joe

Written

Cross portfolio

Non-ongoing contracts

How many people are employed in your department on NoON-ONgoing contracts?

How many people are employed in your department on ongoing contracts?

How many non-ongoing contracts has your department extended since the 2013 federal election?

How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?

How many of these extensions were approved by the Public Service Commission?

. For every approved extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length of
continuous employment by the APS, the length of approved extension, the reasons why the extensions was submitted and the reasons why the extension
was aporoved by the Public Service Commission. as well as all relevant date:
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Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Non-ongoing contracts

1. How many people are employed in your department on non-ongoing contracts?

2. How many people are employed in your department on ongoing contracts?

3. How many non-ongoing contracts has your department extended since the 2013 federal election?

4. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?

5. How many of these extensions were approved by the Public Service Commission?

a. For every approved extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length of
continuous employment by the APS, the length ofapproved extenslon the reasons why the extensions was submitted and the reasons why the extension

honol m
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Ludwig, Joe

Written

Agency - Comcare

Comcare - Non-ongoing contracts

1. How many people are employed in your department on non- ongolng contracts?

2. How many people are employed in your department on ongoing contracts?

3. How many non-ongoing contracts has your department extended since the 2013 federal election?

4. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?

5. How many of these extensions were approved by the Public Service Commission?

a. For every approved extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length of
continuous employment by the APS, the length ofapproved extenslon the reasons why the extensions was submitted and the reasons why the extension

s o m
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Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Non-ongoing contracts

1. How many people are employed in your department on non- ongolng contracts?

2. How many people are employed in your department on ongoing contracts?

3. How many non-ongoing contracts has your department extended since the 2013 federal election?

4. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?

5. How many of these extensions were approved by the Public Service Commission?

a. For every approved extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length of
continuous employment by the APS, the length ofapproved extenslon the reasons why the extensions was submitted and the reasons why the extension

dlsion, m

EMO0063_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Non-ongoing contracts

1. How many people are employed in your department on non- ongolng contracts?

2. How many people are employed in your department on ongoing contracts?

3. How many non-ongoing contracts has your department extended since the 2013 federal election?

4. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?

5. How many of these extensions were approved by the Public Service Commission?

a. For every approved extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length of
continuous employment by the APS the length of approved extenslon the reasons why the extensions was submitted and the reasons why the extension

s m m




Agency - Fair Work

1. How many people are employed in your department on non-ongoing contracts?

2. How many people are employed in your department on ongoing contracts?

3. How many non-ongoing contracts has your department extended since the 2013 federal election?

4. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?

EMO0064_15 Ludwig, Joe Written FWO - Non-ongoing contracts
Ombudsman 5. How many of these extensions were approved by the Public Service Commission?
a. For every approved extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length of
continuous employment by the APS, the length of approved extension, the reasons why the extensions was submitted and the reasons why the extension
oL : P TIRTIN "
1. How many people are employed in your department on non-ongoing contracts?
2. How many people are employed in your department on ongoing contracts?
3. How many non-ongoing contracts has your department extended since the 2013 federal election?
EMO0065_15 Ludwig, Joe Written Agency - Safe Work Australia [SWA - Non-ongoing contracts 4. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?
5. How many of these extensions were approved by the Public Service Commission?
a. For every approved extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length of
continuous employment by the APS, the length of approved extension, the reasons why the extensions was submitted and the reasons why the extension
sl oo : P TIRTIN "
1. How many people are employed in your department on non-ongoing contracts?
2. How many people are employed in your department on ongoing contracts?
3. How many non-ongoing contracts has your department extended since the 2013 federal election?
EMO0066_15 Ludwig, Joe Written Agency - W?rkplace Gender WGEA - Non-ongoing contracts 4. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?
Equality Agency 5. How many of these extensions were approved by the Public Service Commission?
a. For every approved extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length of
continuous employment by the APS, the length of approved extension, the reasons why the extensions was submitted and the reasons why the extension
sl oo : fen TIRTIN "
1. How many of these extensions were rejected by the Public Service Commission?
. . N . . 2. For every rejected extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length of
EMO0067_15 Ludwig, Joe Written Cross portfolio Non-ongoing contract extensions . . . .
continuous employment by the APS, the length of extension sought by the department, the reasons why the extensions was submitted and the reasons
why the extension was rejected by the Public Service Commission, as well as all relevant dates.
1. How many of these extensions were rejected by the Public Service Commission?
EMO0GE 15 L Joe written Agency - Asbestos Safety and |ASEA - Non-ongoing contract 2. Fo.r every rejected extension please provide the follcwi.ng details: the employee’s age, gender, wage, APS level, a .description of Fheirjob, their length of
_. 8 Eradication Agency extensions continuous employment by the APS, the length of extension sought by the department, the reasons why the extensions was submitted and the reasons
why the extension was rejected by the Public Service Commission, as well as all relevant dates.
1. How many of these extensions were rejected by the Public Service Commission?
) ) Comcare - Non-ongoing contract 2. For every rejected extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length of
EMO0069_15 Ludwig, Joe Written Agency - Comcare extensions continuous employment by the APS, the length of extension sought by the department, the reasons why the extensions was submitted and the reasons
why the extension was rejected by the Public Service Commission, as well as all relevant dates.
1. How many of these extensions were rejected by the Public Service Commission?
) ) Agency - Fair Work Building |FWBC - Non-ongoing contract 2. For every rejected extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length of
EM0070_15 Ludwig, Joe Written and Construction extensions continuous employment by the APS, the length of extension sought by the department, the reasons why the extensions was submitted and the reasons
why the extension was rejected by the Public Service Commission, as well as all relevant dates.
1. How many of these extensions were rejected by the Public Service Commission?
) ) Agency - Fair Work FWC - Non-ongoing contract 2. For every rejected extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length of
EMO0071_15 Ludwig, Joe Written Commission extensions continuous employment by the APS, the length of extension sought by the department, the reasons why the extensions was submitted and the reasons
why the extension was rejected by the Public Service Commission, as well as all relevant dates.
1. How many of these extensions were rejected by the Public Service Commission?
) ) Agency - Fair Work FWO - Non-ongoing contract 2. For every rejected extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length of
EM0072_15 Ludwig, Joe Written Ombudsman extensions continuous employment by the APS, the length of extension sought by the department, the reasons why the extensions was submitted and the reasons
why the extension was rejected by the Public Service Commission, as well as all relevant dates.
1. How many of these extensions were rejected by the Public Service Commission?
SWA - Non-ongoing contract 2. For every rejected extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length of
EMO0073_15 Ludwig, Joe Written Agency - Safe Work Australia extensions continuous employment by the APS, the length of extension sought by the department, the reasons why the extensions was submitted and the reasons
why the extension was rejected by the Public Service Commission, as well as all relevant dates.
1. How many of these extensions were rejected by the Public Service Commission?
EMO04 15 L Joe written Agency - Workplace Gender |WGEA - Non-ongoing contract 2. Fo.r every rejected extension please provide the follcwi.ng details: the employee’s age, gender, wage, APS level, a .description of Fheirjob, their length of
. 8, Equality Agency extensions continuous employment by the APS, the length of extension sought by the department, the reasons why the extensions was submitted and the reasons
why the extension was rejected by the Public Service Commission, as well as all relevant dates.
1. How many non-ongoing contracts have been extended by your department without the Public Service Comission’s approval?
2. For every unapproved extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length
EMO0075_15 Ludwig, Joe Written Cross portfolio Non-ongoing contract extensions |of continuous employment by the APS, the length of the unapproved extension, the reasons why the extension was granted, whether the extension was

submitted to the Public Service Commission for approval, and the reasons why the extension was granted without the approval of the Public Service
Commission, as well as all relevant dates.




Agency - Asbestos Safety and

ASEA - Non-ongoing contract

1. How many non-ongoing contracts have been extended by your department without the Public Service Comission’s approval?
2. For every unapproved extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length

EMO0076_15 Ludwig, J Writts i i i i
_. udwig, Joe ritten Eradication Agency extensions of continuous employment by the APS, the length of the unapproved extension, the reasons why the extension was granted, whether the extension was
submitted to the Public Service Commission for approval, and the reasons why the extension was granted without the approval of the Public Service
C i acwell ac all relovant date:
1. How many non-ongoing contracts have been extended by your department without the Public Service Comission’s approval?
) ) Comcare - Non-ongoing contract 2. For every unapproved extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length
EM0077_15 Ludwig, Joe Written Agency - Comcare extensions of continuous employment by the APS, the length of the unapproved extension, the reasons why the extension was granted, whether the extension was
submitted to the Public Service Commission for approval, and the reasons why the extension was granted without the approval of the Public Service
C issinn ac well ag all relevant date:
1. How many non-ongoing contracts have been extended by your department without the Public Service Comission’s approval?
) ) Agency - Fair Work Building |FWBC - Non-ongoing contract 2. For every unapproved extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length
EMO0078_15 Ludwig, Joe Written and Construction extensions of continuous employment by the APS, the length of the unapproved extension, the reasons why the extension was granted, whether the extension was
submitted to the Public Service Commission for approval, and the reasons why the extension was granted without the approval of the Public Service
C i acwell ac all relovant date:
1. How many non-ongoing contracts have been extended by your department without the Public Service Comission’s approval?
) ) Agency - Fair Work FWC - Non-ongoing contract 2. For every unapproved extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length
EM0079_15 Ludwig, Joe Written Commission extensions of continuous employment by the APS, the length of the unapproved extension, the reasons why the extension was granted, whether the extension was
submitted to the Public Service Commission for approval, and the reasons why the extension was granted without the approval of the Public Service
C issinn ac well ag all relevant date:
1. How many non-ongoing contracts have been extended by your department without the Public Service Comission’s approval?
) ) Agency - Fair Work FWO - Non-ongoing contract 2. For every unapproved extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length
EMO0080_15 Ludwig, Joe Written Ombudsman extensions of continuous employment by the APS, the length of the unapproved extension, the reasons why the extension was granted, whether the extension was
submitted to the Public Service Commission for approval, and the reasons why the extension was granted without the approval of the Public Service
C i acwell ac all relovant date:
1. How many non-ongoing contracts have been extended by your department without the Public Service Comission’s approval?
SWA - Non-ongoing contract 2. For every unapproved extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length
EM0081_15 Ludwig, Joe Written Agency - Safe Work Australia extensions of continuous employment by the APS, the length of the unapproved extension, the reasons why the extension was granted, whether the extension was
submitted to the Public Service Commission for approval, and the reasons why the extension was granted without the approval of the Public Service
C issinn ac well as all relevant date:
1. How many non-ongoing contracts have been extended by your department without the Public Service Comission’s approval?
) ) Agency - Workplace Gender |WGEA - Non-ongoing contract 2. For every unapproved extension please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their length
EMO0082_15 Ludwig, Joe Written Equality Agency extensions of continuous employment by the APS, the length of the unapproved extension, the reasons why the extension was granted, whether the extension was
submitted to the Public Service Commission for approval, and the reasons why the extension was granted without the approval of the Public Service
C iccinn_ac well ac all relovant date:
1. How many non-ongoing contracts have expired without extension since the 2013 federal election?
EMO0083_15 Ludwig, Joe Written Cross portfolio Non-ongoing contract expirations |2. For every expired non-ongoing contract please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their
length of continuous employment by the APS, the reason why an extension was not sought, as well as all relevant dates.
1. How many non-ongoing contracts have expired without extension since the 2013 federal election?
EM0084 15 Ludwig, Joe Written Agency - Asbestos Safety and [ASEA - Non-ongoing contract 2. For every expired non-ongoing contract please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their
- ! Eradication Agency expirations length of continuous employment by the APS, the reason why an extension was not sought, as well as all relevant dates.
1. How many non-ongoing contracts have expired without extension since the 2013 federal election?
c _ Non- i tract . ~ . . . e " .- - .
EMO0085_15 Ludwig, Joe Written Agency - Comcare Owcafe on-ongoing contrac 2. For every expired non-ongoing contract please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their
expirations length of continuous employment by the APS, the reason why an extension was not sought, as well as all relevant dates.
1. How many non-ongoing contracts have expired without extension since the 2013 federal election?
EMO0086 15 Ludwig, Joe Written Agency - Fair Work Building [FWBC - Non-ongoing contract 2. For every expired non-ongoing contract please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their
- ! and Construction expirations length of continuous employment by the APS, the reason why an extension was not sought, as well as all relevant dates.
1. How many non-ongoing contracts have expired without extension since the 2013 federal election?
EM0087 15 Ludwig, Joe Written Agency - Fair Work FWC - Non-ongoing contract 2. For every expired non-ongoing contract please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their
- ! Commission expirations length of continuous employment by the APS, the reason why an extension was not sought, as well as all relevant dates.
1. How many non-ongoing contracts have expired without extension since the 2013 federal election?
EM008S 15 Ludwig, Joe Written Agency - Fair Work FWO - Non-ongoing contract 2. For every expired non-ongoing contract please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their
- ! Ombudsman expirations length of continuous employment by the APS, the reason why an extension was not sought, as well as all relevant dates.
1. How many non-ongoing contracts have expired without extension since the 2013 federal election?
SWA - Non- i tract . ~ . . . e ’ .- . .
EMO0089_15 Ludwig, Joe Written Agency - Safe Work Australia A-R lon-ongoing contrac 2. For every expired non-ongoing contract please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their
expirations length of continuous employment by the APS, the reason why an extension was not sought, as well as all relevant dates.
1. How many non-ongoing contracts have expired without extension since the 2013 federal election?
£M0090_15 Ludwig, Joe Written Agency - Workplace Gender |WGEA - Non-ongoing contract 2. For every expired non-ongoing contract please provide the following details: the employee’s age, gender, wage, APS level, a description of their job, their

Equality Agency

expirations

length of continuous employment by the APS, the reason why an extension was not sought, as well as all relevant dates.




EM0091_15

Ludwig, Joe

Written

Cross portfolio

New non-ongoing contracts

1. How many new employees have been engaged by your department on non-ongoing contracts since the 2013 federal election?

2. How many new non-ongoing engagements were submitted to the Public Service Commission for approval since the 2014 federal election?

3. How many of these new non-ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a non-ongoing employee please provide the following details: the employee’s age, gender, wage, APS level, a
description of their job, the length of their non-ongoing contract, whether this position was advertised externally, the reason for engaging this new
employee and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this application.

EM0092_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - New non-ongoing contracts

1. How many new employees have been engaged by your department on non-ongoing contracts since the 2013 federal election?

2. How many new non-ongoing engagements were submitted to the Public Service Commission for approval since the 2014 federal election?

3. How many of these new non-ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a non-ongoing employee please provide the following details: the employee’s age, gender, wage, APS level, a
description of their job, the length of their non-ongoing contract, whether this position was advertised externally, the reason for engaging this new
employee and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this application.

EMO0093_15

Ludwig, Joe

Written

Agency - Comcare

Comcare - New non-ongoing
contracts

1. How many new employees have been engaged by your department on non-ongoing contracts since the 2013 federal election?

2. How many new non-ongoing engagements were submitted to the Public Service Commission for approval since the 2014 federal election?

3. How many of these new non-ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a non-ongoing employee please provide the following details: the employee’s age, gender, wage, APS level, a
description of their job, the length of their non-ongoing contract, whether this position was advertised externally, the reason for engaging this new
employee and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this application.

EM0094_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - New non-ongoing
contracts

1. How many new employees have been engaged by your department on non-ongoing contracts since the 2013 federal election?

2. How many new non-ongoing engagements were submitted to the Public Service Commission for approval since the 2014 federal election?

3. How many of these new non-ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a non-ongoing employee please provide the following details: the employee’s age, gender, wage, APS level, a
description of their job, the length of their non-ongoing contract, whether this position was advertised externally, the reason for engaging this new
employee and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this application.

EMO0095_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - New non-ongoing contracts

1. How many new employees have been engaged by your department on non-ongoing contracts since the 2013 federal election?

2. How many new non-ongoing engagements were submitted to the Public Service Commission for approval since the 2014 federal election?

3. How many of these new non-ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a non-ongoing employee please provide the following details: the employee’s age, gender, wage, APS level, a
description of their job, the length of their non-ongoing contract, whether this position was advertised externally, the reason for engaging this new
employee and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this application.

EMO0096_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - New non-ongoing contracts

1. How many new employees have been engaged by your department on non-ongoing contracts since the 2013 federal election?

2. How many new non-ongoing engagements were submitted to the Public Service Commission for approval since the 2014 federal election?

3. How many of these new non-ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a non-ongoing employee please provide the following details: the employee’s age, gender, wage, APS level, a
description of their job, the length of their non-ongoing contract, whether this position was advertised externally, the reason for engaging this new
employee and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this application.

EMO0097_15

Ludwig, Joe

Written

Agency - Safe Work Australia

SWA - New non-ongoing contracts

1. How many new employees have been engaged by your department on non-ongoing contracts since the 2013 federal election?

2. How many new non-ongoing engagements were submitted to the Public Service Commission for approval since the 2014 federal election?

3. How many of these new non-ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a non-ongoing employee please provide the following details: the employee’s age, gender, wage, APS level, a
description of their job, the length of their non-ongoing contract, whether this position was advertised externally, the reason for engaging this new
employee and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this application.

EMO0098_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

WGEA - New non-ongoing
contracts

1. How many new employees have been engaged by your department on non-ongoing contracts since the 2013 federal election?

2. How many new non-ongoing engagements were submitted to the Public Service Commission for approval since the 2014 federal election?

3. How many of these new non-ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a non-ongoing employee please provide the following details: the employee’s age, gender, wage, APS level, a
description of their job, the length of their non-ongoing contract, whether this position was advertised externally, the reason for engaging this new
employee and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this application.




EMO0099_15

Ludwig, Joe

Written

Cross portfolio

New non-ongoing contracts

1. How many of these new non-ongoing employee applications were rejected by the Public Service Commission?

a. For every new non-ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their
job, the length of their non-ongoing contract, the reason for engaging the new employee and the reason given by the Public Service Commission for
rejecting this engagement, as well as all relevant dates relating to this application.

2. How many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?

a. For every non-ongoing employee engaged without the Public Service Commission’s approval please provide the following details: the employee’s age,
gender, wage, APS level, a description of their job, the length of their non-ongoing contract, whether this position was advertised externally, the reason for
engaging this new employee and the reason for engaging this employee without the Public Service Commission’s approval, as well as all relevant dates.

EMO0100_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - New non-ongoing contracts

1. How many of these new non-ongoing employee applications were rejected by the Public Service Commission?

a. For every new non-ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their
job, the length of their non-ongoing contract, the reason for engaging the new employee and the reason given by the Public Service Commission for
rejecting this engagement, as well as all relevant dates relating to this application.

2. How many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?

a. For every non-ongoing employee engaged without the Public Service Commission’s approval please provide the following details: the employee’s age,
gender, wage, APS level, a description of their job, the length of their non-ongoing contract, whether this position was advertised externally, the reason for
engaging this new employee and the reason for engaging this employee without the Public Service Commission’s approval, as well as all relevant dates.

EM0101_15

Ludwig, Joe

Written

Agency - Comcare

Comcare - New non-ongoing
contracts

1. How many of these new non-ongoing employee applications were rejected by the Public Service Commission?

a. For every new non-ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their
job, the length of their non-ongoing contract, the reason for engaging the new employee and the reason given by the Public Service Commission for
rejecting this engagement, as well as all relevant dates relating to this application.

2. How many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?

a. For every non-ongoing employee engaged without the Public Service Commission’s approval please provide the following details: the employee’s age,
gender, wage, APS level, a description of their job, the length of their non-ongoing contract, whether this position was advertised externally, the reason for
engaging this new employee and the reason for engaging this employee without the Public Service Commission’s approval, as well as all relevant dates.

EMO0102_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - New non-ongoing
contracts

1. How many of these new non-ongoing employee applications were rejected by the Public Service Commission?

a. For every new non-ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their
job, the length of their non-ongoing contract, the reason for engaging the new employee and the reason given by the Public Service Commission for
rejecting this engagement, as well as all relevant dates relating to this application.

2. How many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?

a. For every non-ongoing employee engaged without the Public Service Commission’s approval please provide the following details: the employee’s age,
gender, wage, APS level, a description of their job, the length of their non-ongoing contract, whether this position was advertised externally, the reason for
engaging this new employee and the reason for engaging this employee without the Public Service Commission’s approval, as well as all relevant dates.

EMO0103_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - New non-ongoing contracts

1. How many of these new non-ongoing employee applications were rejected by the Public Service Commission?

a. For every new non-ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their
job, the length of their non-ongoing contract, the reason for engaging the new employee and the reason given by the Public Service Commission for
rejecting this engagement, as well as all relevant dates relating to this application.

2. How many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?

a. For every non-ongoing employee engaged without the Public Service Commission’s approval please provide the following details: the employee’s age,
gender, wage, APS level, a description of their job, the length of their non-ongoing contract, whether this position was advertised externally, the reason for
engaging this new employee and the reason for engaging this employee without the Public Service Commission’s approval, as well as all relevant dates.

EMO0104_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - New non-ongoing contracts

1. How many of these new non-ongoing employee applications were rejected by the Public Service Commission?

a. For every new non-ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their
job, the length of their non-ongoing contract, the reason for engaging the new employee and the reason given by the Public Service Commission for
rejecting this engagement, as well as all relevant dates relating to this application.

2. How many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?

a. For every non-ongoing employee engaged without the Public Service Commission’s approval please provide the following details: the employee’s age,
gender, wage, APS level, a description of their job, the length of their non-ongoing contract, whether this position was advertised externally, the reason for
engaging this new employee and the reason for engaging this employee without the Public Service Commission’s approval, as well as all relevant dates.




1. How many of these new non-ongoing employee applications were rejected by the Public Service Commission?

a. For every new non-ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their
job, the length of their non-ongoing contract, the reason for engaging the new employee and the reason given by the Public Service Commission for
rejecting this engagement, as well as all relevant dates relating to this application.

2. How many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?

EMO0105_15 Ludwig, Joe Written Agency - Safe Work Australia [SWA - New non-ongoing contracts a. For every non-ongoing employee engaged without the Public Service Commission’s approval please provide the following details: the employee’s age,
gender, wage, APS level, a description of their job, the length of their non-ongoing contract, whether this position was advertised externally, the reason for
engaging this new employee and the reason for engaging this employee without the Public Service Commission’s approval, as well as all relevant dates.

1. How many of these new non-ongoing employee applications were rejected by the Public Service Commission?
a. For every new non-ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their
job, the length of their non-ongoing contract, the reason for engaging the new employee and the reason given by the Public Service Commission for
rejecting this engagement, as well as all relevant dates relating to this application.

3 . Agency - Workplace Gender |WGEA - New non-ongoing 2. How many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?

EM0106_15 Ludwig, Joe Written Equality Agency contracts a. For every non-ongoing employee engaged without the Public Service Commission’s approval please provide the following details: the employee’s age,
gender, wage, APS level, a description of their job, the length of their non-ongoing contract, whether this position was advertised externally, the reason for
engaging this new employee and the reason for engaging this employee without the Public Service Commission’s approval, as well as all relevant dates.

1. How many new employees have been engaged by your department on ongoing contracts since the 2013 federal election?

2. How many new ongoing engagements were submitted to the Public Service Commission for approval since the 2013 federal election?

3. How many of these new ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a ongoing employee please provide the following details: the employee’s age, gender, wage, APS level, a
description of their job, the length of their ongoing contract, whether this position was advertised externally, the reason for engaging this new employee
and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this application.

EM0107_15 Ludwig, Joe Written Cross portfolio New on-going contracts 4. How many of these .new ongoing emplf:yee applications Were r.ejen:ted by. the Public Servicg Commission? ) o .
a. For every new ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their job,
the length of their ongoing contract, the reason for engaging the new employee and the reason given by the Public Service Commission for rejecting this
engagement, as well as all relevant dates relating to this application.
5. How many new employees have been engaged on ongoing contracts without the approval of the Public Service Commission?
For every ongoing employee engaged without the Public Service Commission’s approval please provide the following details: the employee’s age, gender,
wage, APS level, a description of their job, the length of their ongoing contract, whether this position was advertised externally, the reason for engaging
this new employee and the reason for engaging this employee without the Public Service Commission’s approval, as well as all relevant dates.
1. How many new employees have been engaged by your department on ongoing contracts since the 2013 federal election?
2. How many new ongoing engagements were submitted to the Public Service Commission for approval since the 2013 federal election?
3. How many of these new ongoing engagements were approved by the Public Service Commission?
a. For every approved new engagement of a ongoing employee please provide the following details: the employee’s age, gender, wage, APS level, a
description of their job, the length of their ongoing contract, whether this position was advertised externally, the reason for engaging this new employee
and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this application.
4. How many of these new ongoing employee applications were rejected by the Public Service Commission?

EM0108_15 Ludwig, Joe Written Agency - Asbestos Safety and ASEA - New ongoing contracts a. For every new ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their job,

Eradication Agency

the length of their ongoing contract, the reason for engaging the new employee and the reason given by the Public Service Commission for rejecting this
engagement, as well as all relevant dates relating to this application.

5. How many new employees have been engaged on ongoing contracts without the approval of the Public Service Commission?

For every ongoing employee engaged without the Public Service Commission’s approval please provide the following details: the employee’s age, gender,
wage, APS level, a description of their job, the length of their ongoing contract, whether this position was advertised externally, the reason for engaging
this new employee and the reason for engaging this employee without the Public Service Commission’s approval, as well as all relevant dates.
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Ludwig, Joe

Written

Agency - Comcare

Comcare - New ongoing contracts

1. How many new employees have been engaged by your department on ongoing contracts since the 2013 federal election?

2. How many new ongoing engagements were submitted to the Public Service Commission for approval since the 2013 federal election?

3. How many of these new ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a ongoing employee please provide the following details: the employee’s age, gender, wage, APS level, a
description of their job, the length of their ongoing contract, whether this position was advertised externally, the reason for engaging this new employee
and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this application.

4. How many of these new ongoing employee applications were rejected by the Public Service Commission?

a. For every new ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their job,
the length of their ongoing contract, the reason for engaging the new employee and the reason given by the Public Service Commission for rejecting this
engagement, as well as all relevant dates relating to this application.

5. How many new employees have been engaged on ongoing contracts without the approval of the Public Service Commission?

For every ongoing employee engaged without the Public Service Commission’s approval please provide the following details: the employee’s age, gender,
wage, APS level, a description of their job, the length of their ongoing contract, whether this position was advertised externally, the reason for engaging
this new employee and the reason for engaging this employee without the Public Service Commission’s approval, as well as all relevant dates.

EMO0110_15
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Written
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1. How many new employees have been engaged by your department on ongoing contracts since the 2013 federal election?

2. How many new ongoing engagements were submitted to the Public Service Commission for approval since the 2013 federal election?

3. How many of these new ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a ongoing employee please provide the following details: the employee’s age, gender, wage, APS level, a
description of their job, the length of their ongoing contract, whether this position was advertised externally, the reason for engaging this new employee
and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this application.

4. How many of these new ongoing employee applications were rejected by the Public Service Commission?

a. For every new ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their job,
the length of their ongoing contract, the reason for engaging the new employee and the reason given by the Public Service Commission for rejecting this
engagement, as well as all relevant dates relating to this application.

5. How many new employees have been engaged on ongoing contracts without the approval of the Public Service Commission?

For every ongoing employee engaged without the Public Service Commission’s approval please provide the following details: the employee’s age, gender,
wage, APS level, a description of their job, the length of their ongoing contract, whether this position was advertised externally, the reason for engaging
this new employee and the reason for engaging this employee without the Public Service Commission’s approval, as well as all relevant dates.

EMO0111_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - New ongoing contracts

1. How many new employees have been engaged by your department on ongoing contracts since the 2013 federal election?

2. How many new ongoing engagements were submitted to the Public Service Commission for approval since the 2013 federal election?

3. How many of these new ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a ongoing employee please provide the following details: the employee’s age, gender, wage, APS level, a
description of their job, the length of their ongoing contract, whether this position was advertised externally, the reason for engaging this new employee
and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this application.

4. How many of these new ongoing employee applications were rejected by the Public Service Commission?

a. For every new ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their job,
the length of their ongoing contract, the reason for engaging the new employee and the reason given by the Public Service Commission for rejecting this
engagement, as well as all relevant dates relating to this application.

5. How many new employees have been engaged on ongoing contracts without the approval of the Public Service Commission?

For every ongoing employee engaged without the Public Service Commission’s approval please provide the following details: the employee’s age, gender,
wage, APS level, a description of their job, the length of their ongoing contract, whether this position was advertised externally, the reason for engaging
this new employee and the reason for engaging this employee without the Public Service Commission’s approval, as well as all relevant dates.

EM0112_15
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Written
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FWO - New ongoing contracts

1. How many new employees have been engaged by your department on ongoing contracts since the 2013 federal election?

2. How many new ongoing engagements were submitted to the Public Service Commission for approval since the 2013 federal election?

3. How many of these new ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a ongoing employee please provide the following details: the employee’s age, gender, wage, APS level, a
description of their job, the length of their ongoing contract, whether this position was advertised externally, the reason for engaging this new employee
and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this application.

4. How many of these new ongoing employee applications were rejected by the Public Service Commission?

a. For every new ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their job,
the length of their ongoing contract, the reason for engaging the new employee and the reason given by the Public Service Commission for rejecting this
engagement, as well as all relevant dates relating to this application.

5. How many new employees have been engaged on ongoing contracts without the approval of the Public Service Commission?

For every ongoing employee engaged without the Public Service Commission’s approval please provide the following details: the employee’s age, gender,
wage, APS level, a description of their job, the length of their ongoing contract, whether this position was advertised externally, the reason for engaging
this new employee and the reason for engaging this employee without the Public Service Commission’s approval, as well as all relevant dates.
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Written
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SWA - New non-ongoing contracts

1. How many new employees have been engaged by your department on ongoing contracts since the 2013 federal election?

2. How many new ongoing engagements were submitted to the Public Service Commission for approval since the 2013 federal election?

3. How many of these new ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a ongoing employee please provide the following details: the employee’s age, gender, wage, APS level, a
description of their job, the length of their ongoing contract, whether this position was advertised externally, the reason for engaging this new employee
and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this application.

4. How many of these new ongoing employee applications were rejected by the Public Service Commission?

a. For every new ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their job,
the length of their ongoing contract, the reason for engaging the new employee and the reason given by the Public Service Commission for rejecting this
engagement, as well as all relevant dates relating to this application.

5. How many new employees have been engaged on ongoing contracts without the approval of the Public Service Commission?

For every ongoing employee engaged without the Public Service Commission’s approval please provide the following details: the employee’s age, gender,
wage, APS level, a description of their job, the length of their ongoing contract, whether this position was advertised externally, the reason for engaging
this new employee and the reason for engaging this employee without the Public Service Commission’s approval, as well as all relevant dates.

EMO0114_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

WGEA - New ongoing contracts

1. How many new employees have been engaged by your department on ongoing contracts since the 2013 federal election?

2. How many new ongoing engagements were submitted to the Public Service Commission for approval since the 2013 federal election?

3. How many of these new ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a ongoing employee please provide the following details: the employee’s age, gender, wage, APS level, a
description of their job, the length of their ongoing contract, whether this position was advertised externally, the reason for engaging this new employee
and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this application.

4. How many of these new ongoing employee applications were rejected by the Public Service Commission?

a. For every new ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their job,
the length of their ongoing contract, the reason for engaging the new employee and the reason given by the Public Service Commission for rejecting this
engagement, as well as all relevant dates relating to this application.

5. How many new employees have been engaged on ongoing contracts without the approval of the Public Service Commission?

For every ongoing employee engaged without the Public Service Commission’s approval please provide the following details: the employee’s age, gender,
wage, APS level, a description of their job, the length of their ongoing contract, whether this position was advertised externally, the reason for engaging
this new employee and the reason for engaging this employee without the Public Service Commission’s approval, as well as all relevant dates.
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Cross portfolio

Existing resources

1. Since 7 September how many major projects, work, programs or other tasks has the department started as a consequence of government policies or
priorities that are required to be funded ‘within existing resources’?

2. List each project or piece of work

3. List the staffing assigned to each task

4. What is the nominal total salary cost of the officers assigned to the project?

5. What resources or eauipment has been assigned to the project?

EMO0116_15
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Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Existing resources

1. Since 7 September how many major projects, work, programs or other tasks has the department started as a consequence of government policies or
priorities that are required to be funded ‘within existing resources’?

2. List each project or piece of work

3. List the staffing assigned to each task

4. What is the nominal total salary cost of the officers assigned to the project?
5 \What racaur Qo hac h, ignad ta tha nraiactd
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Agency - Comcare

Comcare - Existing resources

1. Since 7 September how many major projects, work, programs or other tasks has the department started as a consequence of government policies or
priorities that are required to be funded ‘within existing resources’?

2. List each project or piece of work

3. List the staffing assigned to each task

4. What is the nominal total salary cost of the officers assigned to the project?
S _\A/hat i hac h i d to th, iactD
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FWBC - Existing resources

1. Since 7 September how many major projects, work, programs or other tasks has the department started as a consequence of government policies or
priorities that are required to be funded ‘within existing resources’?

2. List each project or piece of work

3. List the staffing assigned to each task

4. What is the nominal total salary cost of the officers assigned to the project?
5 \What racaur Qo hac h, ignad ta tha nraiactd
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Written
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FWC - Existing resources

1. Since 7 September how many major projects, work, programs or other tasks has the department started as a consequence of government policies or
priorities that are required to be funded ‘within existing resources’?

2. List each project or piece of work

3. List the staffing assigned to each task

4. What is the nominal total salary cost of the officers assigned to the project?
S _\A/hat i hac h, i d to th, iactD
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FWO - Existing resources

1. Since 7 September how many major projects, work, programs or other tasks has the department started as a consequence of government policies or
priorities that are required to be funded ‘within existing resources’?

2. List each project or piece of work

3. List the staffing assigned to each task

4. What is the nominal total salary cost of the officers assigned to the project?

5 \\hat racanr r acuii hac b, ignad ta tha nraiactd




1. Since 7 September how many major projects, work, programs or other tasks has the department started as a consequence of government policies or
priorities that are required to be funded ‘within existing resources’?
2. List each project or piece of work

EM0121_15 Ludwig, Joe Written Agency - Safe Work Australia [SWA - Existing resources
3. List the staffing assigned to each task
4. What is the nominal total salary cost of the officers assigned to the project?
S \\hot i hac h, ianad to th iortD
1. Since 7 September how many major projects, work, programs or other tasks has the department started as a consequence of government policies or
priorities that are required to be funded ‘within existing resources’?
EMO0122_15 Ludwig, Joe Written Agency - Workplace Gender |\ e\ ¢ icting resources 2. List each project or piece of work
Equality Agency 3. List the staffing assigned to each task
4. What is the nominal total salary cost of the officers assigned to the project?
5 \What racaur Qo hac h, ignad ta tha nraiactd
Since 7 September 2013;
1. Do any contracts managed by the Department/Agency contain any limitations or restrictions on advocacy or criticising Government policy? If so, please
name each contact. When was it formed or created?
2. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?
3. Do any agreements managed by the Department/Agency contain any limitations on restrictions on advocacy or criticisms of Government policy? If so,
- please name each agreement. When was it formed or created?
. . N Conditions of Government o . N . . A L
EMO0123_15 Ludwig, Joe Written Cross portfolio Contracts and Agreements 4. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?
5. For each of the contracts and agreements, are there any particular reason, such as genuine commercial in confidence information, for this restriction?
6. Have any changes to financial or resource support to services which advocate on behalf of groups or individuals in Australian society been made? If so,
which groups? What was the change?
7. Has any consultation occurred between the Department/Agency and any individuals and/or community groups about these changes? If so, what
consultation process was used? Was it public? If not, why not? Are public submissions available on a website?
8. If no consultation has occurred, why not?
Since 7 September 2013;
1. Do any contracts managed by the Department/Agency contain any limitations or restrictions on advocacy or criticising Government policy? If so, please
name each contact. When was it formed or created?
2. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?
3. Do any agreements managed by the Department/Agency contain any limitations on restrictions on advocacy or criticisms of Government policy? If so,
please name each agreement. When was it formed or created?
. N Agency - Asbestos Safety and |ASEA - Conditions of Government (4. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?
EMO0124_15 Ludwig, Joe Written A . . ial § . . : . -
Eradication Agency Contracts and Agreements 5. For each of the contracts and agreements, are there any particular reason, such as genuine commercial in confidence information, for this restriction?
6. Have any changes to financial or resource support to services which advocate on behalf of groups or individuals in Australian society been made? If so,
which groups? What was the change?
7. Has any consultation occurred between the Department/Agency and any individuals and/or community groups about these changes? If so, what
consultation process was used? Was it public? If not, why not? Are public submissions available on a website?
8. If no consultation has occurred, why not?
Since 7 September 2013;
1. Do any contracts managed by the Department/Agency contain any limitations or restrictions on advocacy or criticising Government policy? If so, please
name each contact. When was it formed or created?
2. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?
3. Do any agreements managed by the Department/Agency contain any limitations on restrictions on advocacy or criticisms of Government policy? If so,
- please name each agreement. When was it formed or created?
R . Comeare - Conditions of 4. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?
EM0125_15 Ludwig, Joe Written Agency - Comcare Government Contracts and

Agreements

5. For each of the contracts and agreements, are there any particular reason, such as genuine commercial in confidence information, for this restriction?
6. Have any changes to financial or resource support to services which advocate on behalf of groups or individuals in Australian society been made? If so,
which groups? What was the change?

7. Has any consultation occurred between the Department/Agency and any individuals and/or community groups about these changes? If so, what
consultation process was used? Was it public? If not, why not? Are public submissions available on a website?

8. If no consultation has occurred, why not?
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Since 7 September 2013;

1. Do any contracts managed by the Department/Agency contain any limitations or restrictions on advocacy or criticising Government policy? If so, please
name each contact. When was it formed or created?

2. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

3. Do any agreements managed by the Department/Agency contain any limitations on restrictions on advocacy or criticisms of Government policy? If so,
please name each agreement. When was it formed or created?

4. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

5. For each of the contracts and agreements, are there any particular reason, such as genuine commercial in confidence information, for this restriction?
6. Have any changes to financial or resource support to services which advocate on behalf of groups or individuals in Australian society been made? If so,
which groups? What was the change?

7. Has any consultation occurred between the Department/Agency and any individuals and/or community groups about these changes? If so, what
consultation process was used? Was it public? If not, why not? Are public submissions available on a website?

8. If no consultation has occurred, why not?
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Since 7 September 2013;

1. Do any contracts managed by the Department/Agency contain any limitations or restrictions on advocacy or criticising Government policy? If so, please
name each contact. When was it formed or created?

2. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

3. Do any agreements managed by the Department/Agency contain any limitations on restrictions on advocacy or criticisms of Government policy? If so,
please name each agreement. When was it formed or created?

4. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

5. For each of the contracts and agreements, are there any particular reason, such as genuine commercial in confidence information, for this restriction?
6. Have any changes to financial or resource support to services which advocate on behalf of groups or individuals in Australian society been made? If so,
which groups? What was the change?

7. Has any consultation occurred between the Department/Agency and any individuals and/or community groups about these changes? If so, what
consultation process was used? Was it public? If not, why not? Are public submissions available on a website?

8. If no consultation has occurred, why not?
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FWO - Conditions of Government
Contracts and Agreements

Since 7 September 2013;

1. Do any contracts managed by the Department/Agency contain any limitations or restrictions on advocacy or criticising Government policy? If so, please
name each contact. When was it formed or created?

2. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

3. Do any agreements managed by the Department/Agency contain any limitations on restrictions on advocacy or criticisms of Government policy? If so,
please name each agreement. When was it formed or created?

4. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

5. For each of the contracts and agreements, are there any particular reason, such as genuine commercial in confidence information, for this restriction?
6. Have any changes to financial or resource support to services which advocate on behalf of groups or individuals in Australian society been made? If so,
which groups? What was the change?

7. Has any consultation occurred between the Department/Agency and any individuals and/or community groups about these changes? If so, what
consultation process was used? Was it public? If not, why not? Are public submissions available on a website?

8. If no consultation has occurred, why not?
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SWA - Conditions of Government
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Since 7 September 2013;

1. Do any contracts managed by the Department/Agency contain any limitations or restrictions on advocacy or criticising Government policy? If so, please
name each contact. When was it formed or created?

2. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

3. Do any agreements managed by the Department/Agency contain any limitations on restrictions on advocacy or criticisms of Government policy? If so,
please name each agreement. When was it formed or created?

4. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

5. For each of the contracts and agreements, are there any particular reason, such as genuine commercial in confidence information, for this restriction?
6. Have any changes to financial or resource support to services which advocate on behalf of groups or individuals in Australian society been made? If so,
which groups? What was the change?

7. Has any consultation occurred between the Department/Agency and any individuals and/or community groups about these changes? If so, what
consultation process was used? Was it public? If not, why not? Are public submissions available on a website?

8. If no consultation has occurred, why not?




Agency - Workplace Gender

WGEA - Conditions of Government

Since 7 September 2013;

1. Do any contracts managed by the Department/Agency contain any limitations or restrictions on advocacy or criti
name each contact. When was it formed or created?

2. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

3. Do any agreements managed by the Department/Agency contain any limitations on restrictions on advocacy or criticisms of Government policy? If so,
please name each agreement. When was it formed or created?

4. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

sing Government policy? If so, please

EMO0130_15 Ludwig, Joe Written Equality Agency Contracts and Agreements 5. For each of the contracts and agreements, are there any particular reason, such as genuine commercial in confidence information, for this restriction?
6. Have any changes to financial or resource support to services which advocate on behalf of groups or individuals in Australian society been made? If so,
which groups? What was the change?
7. Has any consultation occurred between the Department/Agency and any individuals and/or community groups about these changes? If so, what
consultation process was used? Was it public? If not, why not? Are public submissions available on a website?
8. If no consultation has occurred, why not?

EM0131_15 Ludwig, Joe Written Cross portfolio Minister meetings w‘ith D.id the Minister/Pe.)rliamentary Secretary meet with any stakeholders about changes to advocacy in their contracts and/or agreements? If so, when? Who

stakeholders regarding contracts  [did he/she meet with?

1. Since Additional Estimates in February, 2014 has the department/agency purchased or leased or taken under contract any vending machine facilities?
2. If so, list these
3. If so, list the total cost for these items

EMO0132_15 Ludwig, Joe Written Cross portfolio Vending machines 4. If so, list the itemised cost for each item of expenditure
5. If so, where were these purchased
6. If so, list the process for identifying how they would be purchased
7.1f so, what is the current location for these items?

8. If so, what is the current usage for each of these items?

1. Since Additional Estimates in February, 2014 has the department/agency purchased or leased or taken under contract any vending machine facilities?
2.1f so, list these

3. If so, list the total cost for these items

EM0133_15 Ludwig, Joe Written Age"z‘:a' d?s:?z:’::::‘ec;y and|\SEA - Vending machines : :; Zz ::,::: x:zts:::;;:;:j:: ftem of expendiure
6. I so, list the process for identifying how they would be purchased
7. If so, what is the current location for these items?

8. If so, what is the current usage for each of these items?

1. Since Additional Estimates in February, 2014 has the department/agency purchased or leased or taken under contract any vending machine facilities?
2.1f so, list these

3. If so, list the total cost for these items

4. If so, list the itemised cost for each item of expenditure

EMO0134_15 Ludwig, Joe Written Agency - Comcare Comcare - Vending machines 5. If s0, where were these purchased
6. I so, list the process for identifying how they would be purchased
7. If so, what is the current location for these items?

8. If so, what is the current usage for each of these items?

1. Since Additional Estimates in February, 2014 has the department/agency purchased or leased or taken under contract any vending machine facilities?
2.1f so, list these

3. If so, list the total cost for these items

EMO135_15 Ludwig, Joe Written Age":‘:“; F:ﬁ');l’:’:zii:'ld'"g FWBC - Vending machines : :; Zz ::,::: x:zfs:::;;:;:j:: ftem of expenditure
6. If so, list the process for identifying how they would be purchased
7. If so, what is the current location for these items?

8. If so, what is the current usage for each of these items?
1. Since Additional Estimates in February, 2014 has the department/agency purchased or leased or taken under contract any vending machine facilities?
2.1f so, list these
3. If so, list the total cost for these items
EMO0136_15 Ludwig, Joe Written Agency - Fair Work FWC - Vending machines t; If so, list the itemised cost for each item of expenditure

Commission

If so, where were these purchased

6. If so, list the process for identifying how they would be purchased
7. If so, what is the current location for these items?

8. If so, what is the current usage for each of these items?
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FWO - Vending machines

Since Additional Estimates in February, 2014 has the department/agency purchased or leased or taken under contract any vending machine facilities?
If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If so, what is the current location for these items?

If so, what is the current usage for each of these items?

O NO ;e wN R
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SWA - Vending machines

Since Additional Estimates in February, 2014 has the department/agency purchased or leased or taken under contract any vending machine facilities?
If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If so, what is the current location for these items?

If so, what is the current usage for each of these items?

O No; e wN R
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WGEA - Vending machines

Since Additional Estimates in February, 2014 has the department/agency purchased or leased or taken under contract any vending machine facilities?
If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If so, what is the current location for these items?

. If so, what is the current usage for each of these items?

O NGO ; e wN e
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Written
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Commissioned reports

ey

. Since Additional Estimates in February, 2014, how many Reports (including paid external advice) have been commissioned by the Minster, department
or agency? Please provide details of each report including date commissioned, date report handed to Government, date of public release, Terms of
Reference and Committee members.

2. How much did each report cost/or is estimated to cost? How many departmental or external staff were involved in each report and at what level?
What is the current status of each report? When is the Government intending to respond to these reports?

EMO0141_15
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Written

Agency - Asbestos Safety and
Eradication Agency

/ASEA - Commission reports

1. Since Additional Estimates in February, 2014, how many Reports (including paid external advice) have been commissioned by the Minster, department
or agency? Please provide details of each report including date commissioned, date report handed to Government, date of public release, Terms of
Reference and Committee members.

2. How much did each report cost/or is estimated to cost? How many departmental or external staff were involved in each report and at what level?
What is the current status of each report? When is the Government intending to respond to these reports?

EMO0142_15
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Written

Agency - Comcare

Comcare - Commission reports

1. Since Additional Estimates in February, 2014, how many Reports (including paid external advice) have been commissioned by the Minster, department
or agency? Please provide details of each report including date commissioned, date report handed to Government, date of public release, Terms of
Reference and Committee members.

2. How much did each report cost/or is estimated to cost? How many departmental or external staff were involved in each report and at what level?
What is the current status of each report? When is the Government intending to respond to these reports?

EMO0143_15
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FWBC - Commission reports

1. Since Additional Estimates in February, 2014, how many Reports (including paid external advice) have been commissioned by the Minster, department
or agency? Please provide details of each report including date commissioned, date report handed to Government, date of public release, Terms of
Reference and Committee members.

2. How much did each report cost/or is estimated to cost? How many departmental or external staff were involved in each report and at what level?
What is the current status of each report? When is the Government intending to respond to these reports?
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FWC - Commissioned reports

1. Since Additional Estimates in February, 2014, how many Reports (including paid external advice) have been commissioned by the Minster, department
or agency? Please provide details of each report including date commissioned, date report handed to Government, date of public release, Terms of
Reference and Committee members.

2. How much did each report cost/or is estimated to cost? How many departmental or external staff were involved in each report and at what level?
What is the current status of each report? When is the Government intending to respond to these reports?
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FWO - Commission reports

1. Since Additional Estimates in February, 2014, how many Reports (including paid external advice) have been commissioned by the Minster, department
or agency? Please provide details of each report including date commissioned, date report handed to Government, date of public release, Terms of
Reference and Committee members.

2. How much did each report cost/or is estimated to cost? How many departmental or external staff were involved in each report and at what level?
What is the current status of each report? When is the Government intending to respond to these reports?
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SWA - Commission reports

1. Since Additional Estimates in February, 2014, how many Reports (including paid external advice) have been commissioned by the Minster, department
or agency? Please provide details of each report including date commissioned, date report handed to Government, date of public release, Terms of
Reference and Committee members.

2. How much did each report cost/or is estimated to cost? How many departmental or external staff were involved in each report and at what level?
What is the current status of each report? When is the Government intending to respond to these reports?
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WGEA - Commission reports

1. Since Additional Estimates in February, 2014, how many Reports (including paid external advice) have been commissioned by the Minster, department
or agency? Please provide details of each report including date commissioned, date report handed to Government, date of public release, Terms of
Reference and Committee members.

2. How much did each report cost/or is estimated to cost? How many departmental or external staff were involved in each report and at what level?
What is the current status of each report? When is the Government intending to respond to these reports?
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Office recreation facilities

T.Since Additional Estimates in February, € department/agency purchased or leased or constructed any office recreation facilities, activities or
games (including but not limited to pool tables, table tennis tables or others)?

If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If so, what is the current location for these items?

If so_what is the current usase for each of these items?

NoWnbhwN
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ASEA - Office recreation facilities

1. Since Additional Estimates in February, 2014 has the department/agency purchased or leased or constructed any office recreation facilities, activities or
games (including but not limited to pool tables, table tennis tables or others)?

2. If so, list these

3. 1f so, list the total cost for these items

4. If so, list the itemised cost for each item of expenditure

5. If so, where were these purchased

6. If 50, list the process for identifying how they would be purchased

7.1f so, what is the current location for these items?
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Comcare - Office recreation
facilities

1. Since Additional Estimates in February, 2014 has the department/agency purchased or leased or constructed any office recreation facilities, activities or
games (including but not limited to pool tables, table tennis tables or others)?

2. If so, list these

3. If so, list the total cost for these items

4. If so, list the itemised cost for each item of expenditure

5. If so, where were these purchased

6. If 50, list the process for identifying how they would be purchased

7.1f so, what is the current location for these items?
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1. Since Additional Estimates in February, 2014 has the department/agency purchased or leased or constructed any office recreation facilities, activities or
games (including but not limited to pool tables, table tennis tables or others)?

2. If so, list these

3. If so, list the total cost for these items

4. If so, list the itemised cost for each item of expenditure

5. If so, where were these purchased

6. If 50, list the process for identifying how they would be purchased

7.1f so, what is the current location for these items?
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1. Since Additional Estimates in February, 2014 has the department/agency purchased or leased or constructed any office recreation facilities, activities or
games (including but not limited to pool tables, table tennis tables or others)?

2. If so, list these

3. If so, list the total cost for these items

4. If so, list the itemised cost for each item of expenditure

5. If so, where were these purchased

6. If 5o, list the process for identifying how they would be purchased

7.1f so, what is the current location for these items?

EMO0153_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - Office recreation facilities

1. Since Additional Estimates in February, 2014 has the department/agency purchased or leased or constructed any office recreation facilities, activities or
games (including but not limited to pool tables, table tennis tables or others)?

2. If so, list these

3. If so, list the total cost for these items

4. If so, list the itemised cost for each item of expenditure

5. If so, where were these purchased

6. If 50, list the process for identifying how they would be purchased

7.1f so, what is the current location for these items?
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SWA - Office recreation facilities

1. Since Additional Estimates in February, 2014 has the department/agency purchased or leased or constructed any office recreation facilities, activities or
games (including but not limited to pool tables, table tennis tables or others)?

2. If so, list these

3. 1f so, list the total cost for these items

4. If so, list the itemised cost for each item of expenditure

5. If so, where were these purchased

6. If 50, list the process for identifying how they would be purchased

7.1f so, what is the current location for these items?
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WGEA - Office recreation facilities

1. Since Additional Estimates in February, 2014 has the department/agency purchased or leased or constructed any office recreation facilities, activities or
games (including but not limited to pool tables, table tennis tables or others)?

If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If so, what is the current location for these items?
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Board appointments

Please detall any board appointments made From Additional Estimates in February, 2014 to date.

What is the gender ratio on each board and across the portfolio?

Does the department have a gender ratio target and/or any other policy intended to increase the participation rate of women on boards? If yes, please
specify what the target and policy is for each board.

4. Please specify when these gender ratio or participation policies were put in place.

Has there been anv change to this ratio or policv since ber 7. 2013? If ves, please detail

WN PN VAW
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ASEA - Board appointments

5

1. Please detail any board appointments made from Additional Estimates in February, 2014 to date.

2. What is the gender ratio on each board and across the portfolio?

3. Does the department have a gender ratio target and/or any other policy intended to increase the participation rate of women on boards? If yes, please
specify what the target and policy is for each board.

4. Please specify when these gender ratio or pamcipation policies were put in place.

Hac thara hoan any chanaa ta thic rati 7 20122 1F Al
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Comcare - Board appointments

g
1. Please detail any board appointments made from Addltlonal Estimates in February, 2014 to date

2. What is the gender ratio on each board and across the portfolio?

3. Does the department have a gender ratio target and/or any other policy intended to increase the participation rate of women on boards? If yes, please
specify what the target and policy is for each board.

4. Please speclfy when these gender ratio or pamcwpatlon policies were put in place.
th to thi. b k 7 20122 If .
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1. Please detall any board appointments made from Additional Estimates in February, 2014 to date

2. What is the gender ratio on each board and across the portfolio?

3. Does the department have a gender ratio target and/or any other policy intended to increase the participation rate of women on boards? If yes, please
specify what the target and policy is for each board.

4. Please specify when these gender ratio or pamcipation policies were put in place.

Hac thara hoan anyu chanaa ta thic rati 7 20122 1F Al
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FWC - Board appointments

g
1. Please detail any board appointments made from Addltlonal Estimates in February, 2014 to date

2. What is the gender ratio on each board and across the portfolio?

3. Does the department have a gender ratio target and/or any other policy intended to increase the participation rate of women on boards? If yes, please
specify what the target and policy is for each board.

4. Please speclfy when these gender ratio or pamcwpatlon policies were put in place.
th to thi. b k 7 20122 If .
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1. Please detall any board appointments made from Additional Estimates in February, 2014 to date

2. What is the gender ratio on each board and across the portfolio?

3. Does the department have a gender ratio target and/or any other policy intended to increase the participation rate of women on boards? If yes, please
specify what the target and policy is for each board.

Please specify when these gender ratio or pamcipation policies were put in place.

Hac thara hoan any chanaa ta thic rati 7 20122 1F Al
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SWA - Board appointments

Please detail any board appointments made from Addltlonal Estimates in February, 2014 to date
. What is the gender ratio on each board and across the portfolio?
. Does the department have a gender ratio target and/or any other policy intended to increase the participation rate of women on boards? If yes, please

Please speclfy when these gender ratio or pamcwpatlon policies were put in place.
th to thi. b k 7 20122 If .
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WGEA - Board appointments

Please detall any board appointments made from Additional Estimates in February, 2014 to date
. What is the gender ratio on each board and across the portfolio?
. Does the department have a gender ratio target and/or any other policy intended to increase the participation rate of women on boards? If yes, please
specify what the target and policy is for each board.

4. Please specify when these gender ratio or pamcipation policies were put in place.
5 Hacthara b

4.
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specify what the target and policy is for each board.
4.
3
1
2
3
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Minister stationery requirements

n hanga ta thic ratin ar nali £
1. How much was spent by each department and agency on the government (Mlnlsters / Parllamentary Secretaries) stationery requirements in your
portfolio fromAdditional Estimates in February, 2014 to date?

a. Detail the items provided to the minister’s office
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Cross portfolio

Stationery

How much was spent on departmental stationary requirements from the Supplementary Budget Estimates in November 2013 to date.
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ASEA - Stationery

How much was spent on departmental stationary requirements from the Supplementary Budget Estimates in November 2013 to date.

Agency - Comcare

Comcare - Stationery

How much was spent on departmental stationary requirements from the Supplementary Budget Estimates in November 2013 to date.
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FWBC - Stationery

How much was spent on departmental stationary requirements from the Supplementary Budget Estimates in November 2013 to date.

Agency - Fair Work
Commission

FWC - Stationery

How much was spent on departmental stationary requirements from the Supplementary Budget Estimates in November 2013 to date.
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FWO - Stationery

How much was spent on departmental stationary requirements from the Supplementary Budget Estimates in November 2013 to date.
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SWA - Stationery

How much was spent on departmental stationary requirements from the Supplementary Budget Estimates in November 2013 to date.
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Equality Agency

WGEA - Stationery

How much was spent on departmental stationary requirements from the Supplementary Budget Estimates in November 2013 to date.
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Electronic equipment provided to
Minister's Office

1. Other than phones, ipads or computers — please list the electronic equipment provided to the Minister’s office since Additional Estimates in February,
2014.

a. List the items

b. List the items location or normal location

c. List if the item is in the possession of the office or an individual staff member of minister, if with an individual list their employment classification level
d. List the total cost of the items

e. List an itemised cost breakdown of these items

f. List the date they were provided to the office

g. Note if the items were requested by the office or proactively provided by the department
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Cross portfolio

Media subscriptions

1. What pay TV subscriptions does your department/agency have?

a) Please provide a list of what channels and the reason for each channel.

b) What is the cost from Additional Estimates in February, 2014 to date?

c) What is provided to the Minister or their office?

d) What is the cost for this from Additional Estimates in February, 2014 to date?

2. What newspaper subscriptions does your department/agency have?

a) Please provide a list of newspaper subscriptions and the reason for each.

b) What is the cost from Additional Estimates in February, 2014 to date?

c) What is provided to the Minister or their office?

d) What is the cost for this from Additional Estimates in February, 2014 to date?

3. What magazine subscriptions does your department/agency have?

a) Please provide a list of magazine subscriptions and the reason for each.

b) What is the cost from Additional Estimates in February, 2014 to date?

c) What is provided to the Minister or their office?

d) What is the cost for this from Additional Estimates in February, 2014 to date?

4. What publications does your department/agency purchase?

a) Please provide a list of publications purchased by the department and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?

c) What is provided to the Minister or their office?
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/ASEA - Media subscriptions

1. What pay TV subscriptions does your department/agency have?

a) Please provide a list of what channels and the reason for each channel.
b) What is the cost from Additional Estimates in February, 2014 to date?

2. What newspaper subscriptions does your department/agency have?

a) Please provide a list of newspaper subscriptions and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?

3. What magazine subscriptions does your department/agency have?

a) Please provide a list of magazine subscriptions and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?

4. What publications does your department/agency purchase?

a) Please provide a list of publications purchased by the department and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?
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Agency - Comcare

Comcare - Media subscriptions

1. What pay TV subscriptions does your department/agency have?

a) Please provide a list of what channels and the reason for each channel.
b) What is the cost from Additional Estimates in February, 2014 to date?

2. What newspaper subscriptions does your department/agency have?

a) Please provide a list of newspaper subscriptions and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?

3. What magazine subscriptions does your department/agency have?

a) Please provide a list of magazine subscriptions and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?

4. What publications does your department/agency purchase?

a) Please provide a list of publications purchased by the department and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?
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FWBC - Media subscriptions

1. What pay TV subscriptions does your department/agency have?

a) Please provide a list of what channels and the reason for each channel.
b) What is the cost from Additional Estimates in February, 2014 to date?

2. What newspaper subscriptions does your department/agency have?

a) Please provide a list of newspaper subscriptions and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?

3. What magazine subscriptions does your department/agency have?

a) Please provide a list of magazine subscriptions and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?

4. What publications does your department/agency purchase?

a) Please provide a list of publications purchased by the department and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?

EM0178_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Media subscriptions

1. What pay TV subscriptions does your department/agency have?

a) Please provide a list of what channels and the reason for each channel.
b) What is the cost from Additional Estimates in February, 2014 to date?

2. What newspaper subscriptions does your department/agency have?

a) Please provide a list of newspaper subscriptions and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?

3. What magazine subscriptions does your department/agency have?

a) Please provide a list of magazine subscriptions and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?

4. What publications does your department/agency purchase?

a) Please provide a list of publications purchased by the department and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?
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FWO - Media subscriptions

1. What pay TV subscriptions does your department/agency have?

a) Please provide a list of what channels and the reason for each channel.
b) What is the cost from Additional Estimates in February, 2014 to date?

2. What newspaper subscriptions does your department/agency have?

a) Please provide a list of newspaper subscriptions and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?

3. What magazine subscriptions does your department/agency have?

a) Please provide a list of magazine subscriptions and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?

4. What publications does your department/agency purchase?

a) Please provide a list of publications purchased by the department and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?

EMO0180_15

Ludwig, Joe

Written

Agency - Safe Work Australia

SWA - Media subscriptions

1. What pay TV subscriptions does your department/agency have?

a) Please provide a list of what channels and the reason for each channel.
b) What is the cost from Additional Estimates in February, 2014 to date?

2. What newspaper subscriptions does your department/agency have?

a) Please provide a list of newspaper subscriptions and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?

3. What magazine subscriptions does your department/agency have?

a) Please provide a list of magazine subscriptions and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?

4. What publications does your department/agency purchase?

a) Please provide a list of publications purchased by the department and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?
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WGEA - Media subscriptions

1. What pay TV subscriptions does your department/agency have?

a) Please provide a list of what channels and the reason for each channel.
b) What is the cost from Additional Estimates in February, 2014 to date?

2. What newspaper subscriptions does your department/agency have?

a) Please provide a list of newspaper subscriptions and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?

3. What magazine subscriptions does your department/agency have?

a) Please provide a list of magazine subscriptions and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?

4. What publications does your department/agency purchase?

a) Please provide a list of publications purchased by the department and the reason for each.
b) What is the cost from Additional Estimates in February, 2014 to date?
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Media monitoring - Minister's

1. What is the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the Minister's office from
Additional Estimates in February, 2014 to date?

a) Which agency or agencies provided these services?

b) What has been spent providing these services from Additional Estimates in February, 2014 to date?

c) Itemise these expenses.
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Media monitoring

1. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the
department/agency from Additional Estimates in February, 2014 to date?

a) Which agency or agencies provided these services?

b) What has been spent providing these services from Additional Estimates in February, 2014 to date?

c) Itemise these expenses
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ASEA - Media monitoring

1. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the
department/agency from Additional Estimates in February, 2014 to date?

a) Which agency or agencies provided these services?

b) What has been spent providing these services from Additional Estimates in February, 2014 to date?

) ltemice these
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Comcare - Media monitoring

1. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the
department/agency from Additional Estimates in February, 2014 to date?

a) Which agency or agencies provided these services?

b) What has been spent providing these services from Additional Estimates in February, 2014 to date?

c) Itemise th,
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FWBC - Media monitoring

1. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the
department/agency from Additional Estimates in February, 2014 to date?

a) Which agency or agencies provided these services?

b) What has been spent providing these services from Additional Estimates in February, 2014 to date?

) ltemice these
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FWC - Media monitoring

1. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the
department/agency from Additional Estimates in February, 2014 to date?

a) Which agency or agencies provided these services?

b) What has been spent providing these services from Additional Estimates in February, 2014 to date?

c) Itemise th,
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FWO - Media monitoring

1. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the
department/agency from Additional Estimates in February, 2014 to date?

a) Which agency or agencies provided these services?

b) What has been spent providing these services from Additional Estimates in February, 2014 to date?

) ltemice these
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Agency - Safe Work Australia

SWA - Media monitoring

1. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the
department/agency from Additional Estimates in February, 2014 to date?

a) Which agency or agencies provided these services?

b) What has been spent providing these services from Additional Estimates in February, 2014 to date?

c) Itemise th,
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WGEA - Media monitoring

1. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the
department/agency from Additional Estimates in February, 2014 to date?

a) Which agency or agencies provided these services?

b) What has been spent providing these services from Additional Estimates in February, 2014 to date?

) ltemice these

EM0191_15

Ludwig, Joe

Written

Cross portfolio

Media training

1.In relationpto media training services purchased by each department/agency, please provide the following information from Additional Estimates in
February, 2014 to date:

a) Total spending on these services

b) an itemised cost breakdown of these services

c) The number of employees offered these services and their employment classification

d) The number of employees who have utilised these services and their employment classification

e) The names of all service providers engaged

f) the location that this training was provided

2. For each service purchased from a provider listed under (1), please provide:

a) The name and nature of the service purchased

b) Whether the service is one-on-one or group based

c) The number of employees who received the service and their employment classification (provide a breakdown for each employment classification)
d) The total number of hours involved for all employees (provide a breakdown for each employment classification)

e) The total amount spent on the service

f) A description of the fees charged (i.e. per hour, complete package)

3. Where a service was provided at any location other than the department or agency’s own premises, please provide:

a) The location used

b) The number of employees who took part on each occasion

c) The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)

d) Any costs the department or agency’s incurred to use the location




Agency - Asbestos Safety and

1. In relation to media training services purchased by each department/agency, please provide the following information from Additional Estimates in
February, 2014 to date:

a) Total spending on these services

b) an itemised cost breakdown of these services

c) The number of employees offered these services and their employment classification

d) The number of employees who have utilised these services and their employment classification

e) The names of all service providers engaged

) the location that this training was provided

2. For each service purchased from a provider listed under (1), please provide:

a) The name and nature of the service purchased

EMO0192_15 Ludwig, Joe Written A ASEA - Media training
Eradication Agency b) Whether the service is one-on-one or group based
c) The number of employees who received the service and their employment classification (provide a breakdown for each employment classification)
d) The total number of hours involved for all employees (provide a breakdown for each employment classification)
e) The total amount spent on the service
f) A description of the fees charged (i.e. per hour, complete package)
3. Where a service was provided at any location other than the department or agency’s own premises, please provide:
a) The location used
b) The number of employees who took part on each occasion
c) The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)
d) Anv costs the denartment ar asencv’s incurred to use the location
1. In relation to media training services purchased by each department/agency, please provide the following information from Additional Estimates in
February, 2014 to date:
a) Total spending on these services
b) an itemised cost breakdown of these services
c) The number of employees offered these services and their employment classification
d) The number of employees who have utilised these services and their employment classification
e) The names of all service providers engaged
) the location that this training was provided
2. For each service purchased from a provider listed under (1), please provide:
EMO0193_15 Ludwig, Joe Written Agency - Comcare Comcare - Media training a) The name and nature of the service purchased
b) Whether the service is one-on-one or group based
c) The number of employees who received the service and their employment classification (provide a breakdown for each employment classification)
d) The total number of hours involved for all employees (provide a breakdown for each employment classification)
e) The total amount spent on the service
f) A description of the fees charged (i.e. per hour, complete package)
3. Where a service was provided at any location other than the department or agency’s own premises, please provide:
a) The location used
b) The number of employees who took part on each occasion
c) The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)
d) Anv costs the denartment ar asencv’s incurred to use the location
1. In relation to media training services purchased by each department/agency, please provide the following information from Additional Estimates in
February, 2014 to date:
a) Total spending on these services
b) an itemised cost breakdown of these services
c) The number of employees offered these services and their employment classification
d) The number of employees who have utilised these services and their employment classification
e) The names of all service providers engaged
) the location that this training was provided
2. For each service purchased from a provider listed under (1), please provide:
EM0194_15 Ludwig, Joe Written Agency - Fair Work Building FWEBC - Media training a) The name and nature of the service purchased

and Construction

b) Whether the service is one-on-one or group based

c) The number of employees who received the service and their employment classification (provide a breakdown for each employment classification)
d) The total number of hours involved for all employees (provide a breakdown for each employment classification)

e) The total amount spent on the service

f) A description of the fees charged (i.e. per hour, complete package)

3. Where a service was provided at any location other than the department or agency’s own premises, please provide:

a) The location used

b) The number of employees who took part on each occasion

c) The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)

d) Anv costs the denartment ar asencv’s incurred to use the location




Agency - Fair Work

1. In relation to media training services purchased by each department/agency, please provide the following information from Additional Estimates in
February, 2014 to date:

a) Total spending on these services

b) an itemised cost breakdown of these services

c) The number of employees offered these services and their employment classification

d) The number of employees who have utilised these services and their employment classification

e) The names of all service providers engaged

f) the location that this training was provided

2. For each service purchased from a provider listed under (1), please provide:

a) The name and nature of the service purchased

EMO0195_15 Ludwig, Joe Written o FWC - Media training
Commission b) Whether the service is one-on-one or group based
c) The number of employees who received the service and their employment classification (provide a breakdown for each employment classification)
d) The total number of hours involved for all employees (provide a breakdown for each employment classification)
e) The total amount spent on the service
f) A description of the fees charged (i.e. per hour, complete package)
3. Where a service was provided at any location other than the department or agency’s own premises, please provide:
a) The location used
b) The number of employees who took part on each occasion
c) The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)
d) Anv costs the denartment ar asencv’s incurred to use the location
1. In relation to media training services purchased by each department/agency, please provide the following information from Additional Estimates in
February, 2014 to date:
a) Total spending on these services
b) an itemised cost breakdown of these services
c) The number of employees offered these services and their employment classification
d) The number of employees who have utilised these services and their employment classification
e) The names of all service providers engaged
) the location that this training was provided
2. For each service purchased from a provider listed under (1), please provide:
EM0196_15 Ludwig, Joe Written Agency - Fair Work FWO - Media training a) The name and nature of the service purchased
Ombudsman b) Whether the service is one-on-one or group based
c) The number of employees who received the service and their employment classification (provide a breakdown for each employment classification)
d) The total number of hours involved for all employees (provide a breakdown for each employment classification)
e) The total amount spent on the service
f) A description of the fees charged (i.e. per hour, complete package)
3. Where a service was provided at any location other than the department or agency’s own premises, please provide:
a) The location used
b) The number of employees who took part on each occasion
c) The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)
d) Anv costs the denartment ar asencv’s incurred to use the location
1. In relation to media training services purchased by each department/agency, please provide the following information from Additional Estimates in
February, 2014 to date:
a) Total spending on these services
b) an itemised cost breakdown of these services
c) The number of employees offered these services and their employment classification
d) The number of employees who have utilised these services and their employment classification
e) The names of all service providers engaged
) the location that this training was provided
2. For each service purchased from a provider listed under (1), please provide:
EM0197_15 Ludwig, Joe Written Agency - Safe Work Australia [SWA - Media training a) The name and nature of the service purchased

b) Whether the service is one-on-one or group based

c) The number of employees who received the service and their employment classification (provide a breakdown for each employment classification)
d) The total number of hours involved for all employees (provide a breakdown for each employment classification)

e) The total amount spent on the service

f) A description of the fees charged (i.e. per hour, complete package)

3. Where a service was provided at any location other than the department or agency’s own premises, please provide:

a) The location used

b) The number of employees who took part on each occasion

c) The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)

d) Anv costs the denartment ar asencv’s incurred to use the location




Agency - Workplace Gender

1. In relation to media training services purchased by each department/agency, please provide the following information from Additional Estimates in
February, 2014 to date:

a) Total spending on these services

b) an itemised cost breakdown of these services

c) The number of employees offered these services and their employment classification

d) The number of employees who have utilised these services and their employment classification

e) The names of all service providers engaged

f) the location that this training was provided

2. For each service purchased from a provider listed under (1), please provide:

a) The name and nature of the service purchased

EMO0198_15 Ludwig, Joe Written N WGEA - Media training
Equality Agency b) Whether the service is one-on-one or group based

c) The number of employees who received the service and their employment classification (provide a breakdown for each employment classification)

d) The total number of hours involved for all employees (provide a breakdown for each employment classification)

e) The total amount spent on the service

f) A description of the fees charged (i.e. per hour, complete package)

3. Where a service was provided at any location other than the department or agency’s own premises, please provide:

a) The location used

b) The number of employees who took part on each occasion

c) The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)

-4

activity) have been commenced? Please list them including:

a. the date they were ordered

b. the date they commenced

c. the minister responsible

d. the department responsible

e. the nature of the review

f. their terms of reference

g. the scope of the review

h. Whom is conducting the review

i. the number of officers, and their classification level, involved in conducting the review

j. the expected report date

k. the budgeted, projected or expected costs

1. If the report will be tabled in parliament or made public

2. For any review commenced or ordered since Additional Estimates in February, 2014, have any external people, companies or contractors being engaged
EMO0199_15 Ludwig, Joe Written Cross portfolio Reviews to assist or conduct the review?

a. If so, please list them, including their name and/or trading name/s and any known alias or other trading names
b. If so, please list their managing director and the board of directors or equivalent

c. If yes, for each is the cost associated with their involvement, including a break down for each cost item
. If yes, for each, what is the nature of their involvement

. If yes, for each, are they on the lobbyist register, provide details.

If yes, for each, what contact has the Minister or their office had with them

If yes, for each, who selected them

If yes, for each, did the minister or their office have any involvement in selecting them,

If yes, please detail what involvement it was

If yes, did they see or provided input to a short list

If yes, on what dates did this involvement occur

If yes, did this involve any verbal discussions with the department

If yes, on what dates did this involvement occur

Since Additional Estimates in February, 2014, what reviews are on-going?
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EMO0200_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Reviews

1. Since Additional Estimates in February, 2014, how many new reviews (defined as review, inter-departmental group, inquiry, internal review or similar
activity) have been commenced? Please list them including:

a. the date they were ordered

b. the date they commenced

c. the minister responsible

d. the department responsible

e. the nature of the review

f. their terms of reference

g. the scope of the review

h. Whom is conducting the review

i. the number of officers, and their classification level, involved in conducting the review

j. the expected report date

k. the budgeted, projected or expected costs

1. If the report will be tabled in parliament or made public

2. For any review commenced or ordered since Additional Estimates in February, 2014, have any external people, companies or contractors being engaged
to assist or conduct the review?

a. If so, please list them, including their name and/or trading name/s and any known alias or other trading names
b. If so, please list their managing director and the board of directors or equivalent

c. If yes, for each is the cost associated with their involvement, including a break down for each cost item

If yes, for each, what is the nature of their involvement

If yes, for each, are they on the lobbyist register, provide details.

If yes, for each, what contact has the Minister or their office had with them

If yes, for each, who selected them

If yes, for each, did the minister or their office have any involvement in selecting them,

If yes, please detail what involvement it was

If yes, did they see or provided input to a short list

If yes, on what dates did this involvement occur

If yes, did this involve any verbal discussions with the department

If yes, on what dates did this involvement occur

Since Additional Estimates in February, 2014, what reviews are on-going?

EMO0201_15

Ludwig, Joe

Written

Agency - Comcare

Comcare - Reviews

plwousdwNE TR >0 o

Since Additional Estimates in February, 2014, how many new reviews (defined as review, inter-departmental group, inquiry, internal review or similar
activity) have been commenced? Please list them including:

a. the date they were ordered

b. the date they commenced

c. the minister responsible

d. the department responsible

e. the nature of the review

f. their terms of reference

g. the scope of the review

h. Whom is conducting the review

i. the number of officers, and their classification level, involved in conducting the review

j. the expected report date

k. the budgeted, projected or expected costs

1. If the report will be tabled in parliament or made public

2. For any review commenced or ordered since Additional Estimates in February, 2014, have any external people, companies or contractors being engaged
to assist or conduct the review?

. If so, please list them, including their name and/or trading name/s and any known alias or other trading names
. If so, please list their managing director and the board of directors or equivalent

. If yes, for each is the cost associated with their involvement, including a break down for each cost item

. If yes, for each, what is the nature of their involvement

. If yes, for each, are they on the lobbyist register, provide details.

If yes, for each, what contact has the Minister or their office had with them

If yes, for each, who selected them

If yes, for each, did the minister or their office have any involvement in selecting them,

If yes, please detail what involvement it was

If yes, did they see or provided input to a short list

If yes, on what dates did this involvement occur

If yes, did this involve any verbal discussions with the department

If yes, on what dates did this involvement occur

Since Additional Estimates in February, 2014, what reviews are on-going?
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EMO0202_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Reviews

1. Since Additional Estimates in February, 2014, how many new reviews (defined as review, inter-departmental group, inquiry, internal review or similar
activity) have been commenced? Please list them including:

a. the date they were ordered

b. the date they commenced

c. the minister responsible

d. the department responsible

e. the nature of the review

f. their terms of reference

g. the scope of the review

h. Whom is conducting the review

i. the number of officers, and their classification level, involved in conducting the review

j. the expected report date

k. the budgeted, projected or expected costs

1. If the report will be tabled in parliament or made public

2. For any review commenced or ordered since Additional Estimates in February, 2014, have any external people, companies or contractors being engaged
to assist or conduct the review?

a. If so, please list them, including their name and/or trading name/s and any known alias or other trading names
b. If so, please list their managing director and the board of directors or equivalent

c. If yes, for each is the cost associated with their involvement, including a break down for each cost item

If yes, for each, what is the nature of their involvement

If yes, for each, are they on the lobbyist register, provide details.

If yes, for each, what contact has the Minister or their office had with them

If yes, for each, who selected them

If yes, for each, did the minister or their office have any involvement in selecting them,

If yes, please detail what involvement it was

If yes, did they see or provided input to a short list

If yes, on what dates did this involvement occur

If yes, did this involve any verbal discussions with the department

If yes, on what dates did this involvement occur

Since Additional Estimates in February, 2014, what reviews are on-going?

EMO0203_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Reviews

plwoudwNE TR >0 o

Since Additional Estimates in February, 2014, how many new reviews (defined as review, inter-departmental group, inquiry, internal review or similar
activity) have been commenced? Please list them including:

a. the date they were ordered

b. the date they commenced

c. the minister responsible

d. the department responsible

e. the nature of the review

f. their terms of reference

g. the scope of the review

h. Whom is conducting the review

i. the number of officers, and their classification level, involved in conducting the review

j. the expected report date

k. the budgeted, projected or expected costs

1. If the report will be tabled in parliament or made public

2. For any review commenced or ordered since Additional Estimates in February, 2014, have any external people, companies or contractors being engaged
to assist or conduct the review?

. If so, please list them, including their name and/or trading name/s and any known alias or other trading names
. If so, please list their managing director and the board of directors or equivalent

. If yes, for each is the cost associated with their involvement, including a break down for each cost item

. If yes, for each, what is the nature of their involvement

. If yes, for each, are they on the lobbyist register, provide details.

If yes, for each, what contact has the Minister or their office had with them

If yes, for each, who selected them

If yes, for each, did the minister or their office have any involvement in selecting them,

If yes, please detail what involvement it was

If yes, did they see or provided input to a short list

If yes, on what dates did this involvement occur

If yes, did this involve any verbal discussions with the department

If yes, on what dates did this involvement occur

Since Additional Estimates in February, 2014, what reviews are on-going?
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EMO0204_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - Reviews

1. Since Additional Estimates in February, 2014, how many new reviews (defined as review, inter-departmental group, inquiry, internal review or similar
activity) have been commenced? Please list them including:

a. the date they were ordered

b. the date they commenced

c. the minister responsible

d. the department responsible

e. the nature of the review

f. their terms of reference

g. the scope of the review

h. Whom is conducting the review

i. the number of officers, and their classification level, involved in conducting the review

j. the expected report date

k. the budgeted, projected or expected costs

1. If the report will be tabled in parliament or made public

2. For any review commenced or ordered since Additional Estimates in February, 2014, have any external people, companies or contractors being engaged
to assist or conduct the review?

a. If so, please list them, including their name and/or trading name/s and any known alias or other trading names
b. If so, please list their managing director and the board of directors or equivalent

c. If yes, for each is the cost associated with their involvement, including a break down for each cost item

If yes, for each, what is the nature of their involvement

If yes, for each, are they on the lobbyist register, provide details.

If yes, for each, what contact has the Minister or their office had with them

If yes, for each, who selected them

If yes, for each, did the minister or their office have any involvement in selecting them,

If yes, please detail what involvement it was

If yes, did they see or provided input to a short list

If yes, on what dates did this involvement occur

If yes, did this involve any verbal discussions with the department

If yes, on what dates did this involvement occur

Since Additional Estimates in February, 2014, what reviews are on-going?

EMO0205_15

Ludwig, Joe

Written

Agency - Safe Work Australia

SWA - Reviews

plwousdwNE TR *0 o

Since Additional Estimates in February, 2014, how many new reviews (defined as review, inter-departmental group, inquiry, internal review or similar
activity) have been commenced? Please list them including:

a. the date they were ordered

b. the date they commenced

c. the minister responsible

d. the department responsible

e. the nature of the review

f. their terms of reference

g. the scope of the review

h. Whom is conducting the review

i. the number of officers, and their classification level, involved in conducting the review

j. the expected report date

k. the budgeted, projected or expected costs

1. If the report will be tabled in parliament or made public

2. For any review commenced or ordered since Additional Estimates in February, 2014, have any external people, companies or contractors being engaged
to assist or conduct the review?

. If so, please list them, including their name and/or trading name/s and any known alias or other trading names
. If so, please list their managing director and the board of directors or equivalent

. If yes, for each is the cost associated with their involvement, including a break down for each cost item

. If yes, for each, what is the nature of their involvement

. If yes, for each, are they on the lobbyist register, provide details.

If yes, for each, what contact has the Minister or their office had with them

If yes, for each, who selected them

If yes, for each, did the minister or their office have any involvement in selecting them,

If yes, please detail what involvement it was

If yes, did they see or provided input to a short list

If yes, on what dates did this involvement occur

If yes, did this involve any verbal discussions with the department

If yes, on what dates did this involvement occur

Since Additional Estimates in February, 2014, what reviews are on-going?
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EMO0206_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

WGEA - Reviews

1. Since Additional Estimates in February, 2014, how many new reviews (defined as review, inter-departmental group, inquiry, internal review or similar
activity) have been commenced? Please list them including:

a. the date they were ordered

b. the date they commenced

c. the minister responsible

d. the department responsible

e. the nature of the review

f. their terms of reference

g. the scope of the review

h. Whom is conducting the review

i. the number of officers, and their classification level, involved in conducting the review

j. the expected report date

k. the budgeted, projected or expected costs

1. If the report will be tabled in parliament or made public

2. For any review commenced or ordered since Additional Estimates in February, 2014, have any external people, companies or contractors being engaged
to assist or conduct the review?

a. If so, please list them, including their name and/or trading name/s and any known alias or other trading names
b. If so, please list their managing director and the board of directors or equivalent

. If yes, for each is the cost associated with their involvement, including a break down for each cost item

If yes, for each, what is the nature of their involvement

If yes, for each, are they on the lobbyist register, provide details.

f yes, for each, what contact has the Minister or their office had with them

If yes, for each, who selected them

If yes, for each, did the minister or their office have any involvement in selecting them,

If yes, please detail what involvement it was

If yes, did they see or provided input to a short list

If yes, on what dates did this involvement occur

If yes, did this involve any verbal discussions with the department

If yes, on what dates did this involvement occur

Since Additional Estimates in February, 2014, what reviews are on-going?

o

EMO0207_15

Ludwig, Joe

Written

Cross portfolio

Minister's website

How much has been spent on the Minister’s website since Additional Estimates in February, 2014?
List each item of expenditure and cost

Who is responsible for uploading information to the Minister’s website?

c. Are any departmental staff required to work outside regular hours to maintain the Minister’s website?

TORWwU A WNE TR0 o

EMO0208_15

Ludwig, Joe

Written

Cross portfolio

Printing of reports

1. Have any reports, budget papers, statements, white papers or report-like documents printed for or by the department been pulped, put in storage,
shredded or disposed of?
A. If so please give details; name of report, number of copies, cost of printing, who order the disposal, reason for disposal

EMO0209_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Printing of reports

1. Have any reports, budget papers, statements, white papers or report-like documents printed for or by the department been pulped, put in storage,
shredded or disposed of?
A. If so please give details: name of report. number of copies, cost of printineg, who order the disposal. reason for disposal

EMO0210_15

Ludwig, Joe

Written

Agency - Comcare

Comcare - Printing of reports

1. Have any reports, budget papers, statements, white papers or report-like documents printed for or by the department been pulped, put in storage,
shredded or disposed of?
A. If so please give details: name of report. number of copies, cost of printing, who order the disposal. reason for disposal

EMO0211_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Printing of reports

1. Have any reports, budget papers, statements, white papers or report-like documents printed for or by the department been pulped, put in storage,
shredded or disposed of?
A. If so please give details: name of report. number of copies, cost of printing, who order the disposal. reason for disposal

EMO0212_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Printing of reports

1. Have any reports, budget papers, statements, white papers or report-like documents printed for or by the department been pulped, put in storage,
shredded or disposed of?
A. If so please give details: name of report. number of copies, cost of printing, who order the disposal. reason for disposal

EMO0213_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - Printing of reports

1. Have any reports, budget papers, statements, white papers or report-like documents printed for or by the department been pulped, put in storage,
shredded or disposed of?
A. If so please give details: name of report, number of coies. cost of printing, who order the disposal, reason for disposal

EMO0214_15

Ludwig, Joe

Written

Agency - Safe Work Australia

SWA - Printing of reports

1. Have any reports, budget papers, statements, white papers or report-like documents printed for or by the department been pulped, put in storage,
shredded or disposed of?
A. If so please give details: name of report, number of coies. cost of printing, who order the disposal, reason for disposal

EMO0215_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

WGEA - Printing of reports

1. Have any reports, budget papers, statements, white papers or report-like documents printed for or by the department been pulped, put in storage,
shredded or disposed of?
A.If so please give details: name of report. number of copies, cost of printing, who order the disposal. reason for disposal

EMO0216_15

Ludwig, Joe

Written

Cross portfolio

FOIl requests

Since September 7, 2013:

1. How many requests for documents under the FOI Act have been received?

2. Of these, how many documents have been determined to be deliberative documents?

3. Of those assessed as deliberative documents:

a. For how many has access to the document been refused on the basis that it would be contrary to the public interest?
b. For how manv has a redacted document been provided?




EMO0217_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - FOI requests

Since September 7, 2013:

1. How many requests for documents under the FOI Act have been received?

2. Of these, how many documents have been determined to be deliberative documents?
3. Of those assessed as deliberative documents:

a. For how many has access to the document been refused on the basis that it would be contrary to the public interest?
h_Carh, 1 d. t b, idad?

EMO0218_15

Ludwig, Joe

Written

Agency - Comcare

Comcare - FOI requests

h a
Since September 7, 2013:
1. How many requests for documents under the FOI Act have been received?

2. Of these, how many documents have been determined to be deliberative documents?
3. Of those assessed as deliberative documents:

a. For how many has access to the document been refused on the basis that it would be contrary to the public interest?
h Earbhowmanuh dactad daciimant haan idad

EMO0219_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - FOI requests

Since September 7, 2013:

1. How many requests for documents under the FOI Act have been received?

2. Of these, how many documents have been determined to be deliberative documents?
3. Of those assessed as deliberative documents:

a. For how many has access to the document been refused on the basis that it would be contrary to the public interest?
h_Carh, 1 d. t b, idad?

EMO0220_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - FOI requests

h a
Since September 7, 2013:
1. How many requests for documents under the FOI Act have been received?

2. Of these, how many documents have been determined to be deliberative documents?
3. Of those assessed as deliberative documents:

a. For how many has access to the document been refused on the basis that it would be contrary to the public interest?
h Earhowmanuh dactad daciimant haan idad

EMO0221_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - FOI requests

Since September 7, 2013:

1. How many requests for documents under the FOI Act have been received?

2. Of these, how many documents have been determined to be deliberative documents?
3. Of those assessed as deliberative documents:

a. For how many has access to the document been refused on the basis that it would be contrary to the public interest?
h_Carh, 1 d. t b, idad?

EMO0222_15

Ludwig, Joe

Written

Agency - Safe Work Australia

SWA - FOI requests

h a
Since September 7, 2013:
1. How many requests for documents under the FOI Act have been received?

2. Of these, how many documents have been determined to be deliberative documents?
3. Of those assessed as deliberative documents:

a. For how many has access to the document been refused on the basis that it would be contrary to the public interest?
h Earbhowmanuh dactad daciimant haan idad

EMO0223_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

WGEA - FOI requests

Since September 7, 2013:

1. How many requests for documents under the FOI Act have been received?

2. Of these, how many documents have been determined to be deliberative documents?
3. Of those assessed as deliberative documents:

a. For how many has access to the document been refused on the basis that it would be contrary to the public interest?
h_Carh, h . 1 d. t b, idad?
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Ministerial motor vehicle

1. Has the minister been provided with a motor vehicle since Additional Estimates in February, 2014? If so:

a. What is the make and model?

b. How much did it cost?

c. When was it provided?

d. Was the entire cost met by the department? If not, how was the cost met?

e. What, if any, have been the ongoing costs associated with this motor vehicle? Please include costs such as maintenance and fuel.
f. Are these costs met by the department? If not, how are these costs met?

g. Please provide a copy of the guidelines that determine if a minister is entitled to a motor vehicle.

h. Have these guidelines changed since Additional Estimates in February, 20142 If so, please detail.

i. Please provide a copy of the guidelines that determine how a minister is to use a motor vehicle they have been provided with. Please include details such
as whether the motor vehicle can be used for personal uses.

j. Have these guidelines changed since Additional Estimates in February, 20142 If so, please detail.
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Cross portfolio

Ministerial staff vehicles (non
MoPS)

1. Outside of MoPS Act entitlements, have any of the Minister’s staff been provided with a motor vehicle since Additional Estimates in February, 20142 If
s0:

a. What is the make and model?

b. How much did it cost?

c. When was it provided?

d. Was the entire cost met by the department? If not, how was the cost met?

e. What, if any, have been the ongoing costs associated with this motor vehicle? Please include costs such as maintenance and fuel.

f. Are these costs met by the department? If not, how are these costs met?

g. Please provide a copy of the guidelines that determine this entitlement to a motor vehicle.

h. Have these guidelines changed since Additional Estimates in February, 2014? If so, please detail.

i. Please provide a copy of the guidelines that determine how a motor vehicle is to be used that they have been provided with. Please include details such
as whether the motor vehicle can be used for personal uses.

j. Have these guidelines changed since Additional Estimates in February, 2014? If so, please detail.
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Building lease costs

What has been the total cost of building leases for the agency / department since Additional Estimates in February, 20147
1. Please provide a detailed list of each building that is currently leased. Please detail by:

a. Date the lease agreement is active from.

b. Date the lease agreement ends.

. Is the lease expected to be renewed? If not, why not?

Location of the building (City and state).

Cost of the lease.

Why the building is necessary for the operations of the agency / department.

Please provide a detailed list of each building that had a lease that was not renewed since Additional Estimates in February, 2014. Please detail by:
Date from which the lease agreement was active.

Date the lease agreement ended.

Why was the lease not renewed?

Location of the building (City and state).

Cost of the lease.

Why the building was necessary for the operations of the agency / department.

Please provide a detailed list of each building that is expected to be leased in the next 12 months. Please detail by:
Date the lease agreement is expected to become active.

Date the lease agreement is expected to end.

Expected location of the building (City and state).

Expected cost of the lease.

Has this cost been allocated into the budget?

Why the building is necessary for the operations of the agency / department.

. For each building owned or leased by the department:

What is the current occupancy rate for the building?

h If the rate is less than 100% detail what the ining heins 1ised far
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Agency - Asbestos Safety and
Eradication Agency

ASEA - Building lease costs

What has been the total cost of building leases for the agency / department since Additional Estimates in February, 2014?
1. Please provide a detailed list of each building that is currently leased. Please detail by:

a. Date the lease agreement is active from.

b. Date the lease agreement ends.

. Is the lease expected to be renewed? If not, why not?

Location of the building (City and state).

Cost of the lease.

Why the building is necessary for the operations of the agency / department.

Please provide a detailed list of each building that had a lease that was not renewed since Additional Estimates in February, 2014. Please detail by:
Date from which the lease agreement was active.

Date the lease agreement ended.

Why was the lease not renewed?

Location of the building (City and state).

Cost of the lease.

Why the building was necessary for the operations of the agency / department.

Please provide a detailed list of each building that is expected to be leased in the next 12 months. Please detail by:
Date the lease agreement is expected to become active.

Date the lease agreement is expected to end.

Expected location of the building (City and state).

Expected cost of the lease.

Has this cost been allocated into the budget?

Why the building is necessary for the operations of the agency / department.

. For each building owned or leased by the department:

What is the current occupancy rate for the building?

o
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Agency - Comcare

Comcare - Building lease costs

What has been the total cost of building leases for the agency / department since Additional Estimates in February, 2014?
1. Please provide a detailed list of each building that is currently leased. Please detail by:

a. Date the lease agreement is active from.

b. Date the lease agreement ends.

. Is the lease expected to be renewed? If not, why not?

Location of the building (City and state).

Cost of the lease.

Why the building is necessary for the operations of the agency / department.

Please provide a detailed list of each building that had a lease that was not renewed since Additional Estimates in February, 2014. Please detail by:
Date from which the lease agreement was active.

Date the lease agreement ended.

Why was the lease not renewed?

Location of the building (City and state).

Cost of the lease.

Why the building was necessary for the operations of the agency / department.

Please provide a detailed list of each building that is expected to be leased in the next 12 months. Please detail by:
Date the lease agreement is expected to become active.

Date the lease agreement is expected to end.

Expected location of the building (City and state).

Expected cost of the lease.

Has this cost been allocated into the budget?

Why the building is necessary for the operations of the agency / department.

. For each building owned or leased by the department:

What is the current occupancy rate for the building?

o
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Agency - Fair Work Building
and Construction

FWBC - Building lease costs

What has been the total cost of building leases for the agency / department since Additional Estimates in February, 2014?
1. Please provide a detailed list of each building that is currently leased. Please detail by:

a. Date the lease agreement is active from.

b. Date the lease agreement ends.

. Is the lease expected to be renewed? If not, why not?

Location of the building (City and state).

Cost of the lease.

Why the building is necessary for the operations of the agency / department.

Please provide a detailed list of each building that had a lease that was not renewed since Additional Estimates in February, 2014. Please detail by:
Date from which the lease agreement was active.

Date the lease agreement ended.

Why was the lease not renewed?

Location of the building (City and state).

Cost of the lease.

Why the building was necessary for the operations of the agency / department.

Please provide a detailed list of each building that is expected to be leased in the next 12 months. Please detail by:
Date the lease agreement is expected to become active.

Date the lease agreement is expected to end.

Expected location of the building (City and state).

Expected cost of the lease.

Has this cost been allocated into the budget?

Why the building is necessary for the operations of the agency / department.

. For each building owned or leased by the department:

o
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What is the current occupancy rate for the building?
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Agency - Fair Work
Commission

FWC - Building lease costs

What has been the total cost of building leases for the agency / department since Additional Estimates in February, 2014?
1. Please provide a detailed list of each building that is currently leased. Please detail by:

a. Date the lease agreement is active from.

b. Date the lease agreement ends.

. Is the lease expected to be renewed? If not, why not?

Location of the building (City and state).

Cost of the lease.

Why the building is necessary for the operations of the agency / department.

Please provide a detailed list of each building that had a lease that was not renewed since Additional Estimates in February, 2014. Please detail by:
Date from which the lease agreement was active.

Date the lease agreement ended.

Why was the lease not renewed?

Location of the building (City and state).

Cost of the lease.

Why the building was necessary for the operations of the agency / department.

Please provide a detailed list of each building that is expected to be leased in the next 12 months. Please detail by:
Date the lease agreement is expected to become active.

Date the lease agreement is expected to end.

Expected location of the building (City and state).

Expected cost of the lease.

Has this cost been allocated into the budget?

Why the building is necessary for the operations of the agency / department.

. For each building owned or leased by the department:

What is the current occupancy rate for the building?

o
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Agency - Fair Work
Ombudsman

FWO - Building lease costs

What has been the total cost of building leases for the agency / department since Additional Estimates in February, 2014?
1. Please provide a detailed list of each building that is currently leased. Please detail by:

a. Date the lease agreement is active from.

b. Date the lease agreement ends.

. Is the lease expected to be renewed? If not, why not?

Location of the building (City and state).

Cost of the lease.

Why the building is necessary for the operations of the agency / department.

Please provide a detailed list of each building that had a lease that was not renewed since Additional Estimates in February, 2014. Please detail by:
Date from which the lease agreement was active.

Date the lease agreement ended.

Why was the lease not renewed?

Location of the building (City and state).

Cost of the lease.

Why the building was necessary for the operations of the agency / department.

Please provide a detailed list of each building that is expected to be leased in the next 12 months. Please detail by:
Date the lease agreement is expected to become active.

Date the lease agreement is expected to end.

Expected location of the building (City and state).

Expected cost of the lease.

Has this cost been allocated into the budget?

Why the building is necessary for the operations of the agency / department.

. For each building owned or leased by the department:

o
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What is the current occupancy rate for the building?




What has been the total cost of building leases for the agency / department since Additional Estimates in February, 2014?
1. Please provide a detailed list of each building that is currently leased. Please detail by:

a. Date the lease agreement is active from.

b. Date the lease agreement ends.

. Is the lease expected to be renewed? If not, why not?

o

d. Location of the building (City and state).
e. Cost of the lease.
f. Why the building is necessary for the operations of the agency / department.
2. Please provide a detailed list of each building that had a lease that was not renewed since Additional Estimates in February, 2014. Please detail by:
a. Date from which the lease agreement was active.
b. Date the lease agreement ended.
c. Why was the lease not renewed?
EMO0232_15 Ludwig, Joe Written Agency - Safe Work Australia |SWA - Building lease costs d. Location of the building (City and state).
e. Cost of the lease.
f. Why the building was necessary for the operations of the agency / department.
3. Please provide a detailed list of each building that is expected to be leased in the next 12 months. Please detail by:
a. Date the lease agreement is expected to become active.
b. Date the lease agreement is expected to end.
c. Expected location of the building (City and state).
d. Expected cost of the lease.
e. Has this cost been allocated into the budget?
f. Why the building is necessary for the operations of the agency / department.
4. For each building owned or leased by the department:
a. What is the current occupancy rate for the building?
What has been the total cost of building leases for the agency / department since Additional Estimates in February, 2014?
1. Please provide a detailed list of each building that is currently leased. Please detail by:
a. Date the lease agreement is active from.
b. Date the lease agreement ends.
c. Is the lease expected to be renewed? If not, why not?
d. Location of the building (City and state).
e. Cost of the lease.
f. Why the building is necessary for the operations of the agency / department.
2. Please provide a detailed list of each building that had a lease that was not renewed since Additional Estimates in February, 2014. Please detail by:
a. Date from which the lease agreement was active.
b. Date the lease agreement ended.
?
EM0233_15 Ludwig, Joe Written Age"cgﬁ‘i’xi{:::se"der WGEA - Building lease costs Z’l mll‘;::: :;f,:a;sl;;?;gre(gi:v::d state).
e. Cost of the lease.
f. Why the building was necessary for the operations of the agency / department.
3. Please provide a detailed list of each building that is expected to be leased in the next 12 months. Please detail by:
a. Date the lease agreement is expected to become active.
b. Date the lease agreement is expected to end.
c. Expected location of the building (City and state).
d. Expected cost of the lease.
e. Has this cost been allocated into the budget?
f. Why the building is necessary for the operations of the agency / department.
4. For each building owned or leased by the department:
a. What is the current occupancy rate for the building?
List all Tegal Costs incurred by the départment or age‘néy Since Additional Estimates in February, 2014
1. List the total cost for these items, broken down by source of legal advice, hours retained or taken to prepare the advice and the level of counsel used in
N ) N preparing the advice, whether the advice was internal or external
EMO0234_15 Ludwig, Joe Written Cross portfolio Legal costs 2. List cost spend briefing Counsel, broken down by hours spend briefing, whether it was direct or indirect briefing, the gender ratio of Counsel, how each
Counsel was engaged (departmental, ministerial)
3. How was each piece of advice procured? Detail the method of identifving legal advice
List all legal costs incurred by the department or agency since Additional Estimates in February, 2014
1. List the total cost for these items, broken down by source of legal advice, hours retained or taken to prepare the advice and the level of counsel used in
EMO0235_15 Ludwig, Joe Written Agency - /.\Sb?SIOS Safety and ASEA - Legal costs preparing the advice, whether the advice was internal or external
Eradication Agency 2. List cost spend briefing Counsel, broken down by hours spend briefing, whether it was direct or indirect briefing, the gender ratio of Counsel, how each
Counsel was engaged (departmental, ministerial)
2 1 h i £ advica nracurad Datail th thad of idantifuing lagal adui
List all legal costs incurred by the department or agency since Additional Estimates in February, 2014
1. List the total cost for these items, broken down by source of legal advice, hours retained or taken to prepare the advice and the level of counsel used in
EM0236_15 Ludwig, Joe Written Agency - Comcare Comcare - Legal costs preparing the advice, whether the advice was internal or external

2. List cost spend briefing Counsel, broken down by hours spend briefing, whether it was direct or indirect briefing, the gender ratio of Counsel, how each

Counsel was engaged (departmental, ministerial)
%] h_ni. f o clui, d? Datail th, thad of id ifi L o chi
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Agency - Fair Work Building
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FWBC - Legal costs

List all legal costs incurred by the department or agency since Additional Estimates in February, 2014

1. List the total cost for these items, broken down by source of legal advice, hours retained or taken to prepare the advice and the level of counsel used in
preparing the advice, whether the advice was internal or external

2. List cost spend briefing Counsel, broken down by hours spend briefing, whether it was direct or indirect briefing, the gender ratio of Counsel, how each

Counsel was engaged (departmental, ministerial)
d? Datail th, thad of id

EMO0238_15

Ludwig, Joe

Written

Agency - Fair Work
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FWC - Legal costs
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List all legal costs incurred by the department or agency since Additional Estimates in February, 2014
1. List the total cost for these items, broken down by source of legal advice, hours retained or taken to prepare the advice and the level of counsel used in
preparing the advice, whether the advice was internal or external
2. List cost spend briefing Counsel, broken down by hours spend briefing, whether it was direct or indirect briefing, the gender ratio of Counsel, how each

Counsel was engaged (departmental, ministerial)
duica nracuradd Natail th thad of idanti
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FWO - Legal costs
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List all legal costs incurred by the department or agency since Additional Estimates in February, 2014

1. List the total cost for these items, broken down by source of legal advice, hours retained or taken to prepare the advice and the level of counsel used in
preparing the advice, whether the advice was internal or external

2. List cost spend briefing Counsel, broken down by hours spend briefing, whether it was direct or indirect briefing, the gender ratio of Counsel, how each

Counsel was engaged (departmental, ministerial)
d? Datail th, thad of id
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Agency - Safe Work Australia

SWA - Legal costs
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List all legal costs incurred by the department or agency since Additional Estimates in February, 2014
1. List the total cost for these items, broken down by source of legal advice, hours retained or taken to prepare the advice and the level of counsel used in
preparing the advice, whether the advice was internal or external
2. List cost spend briefing Counsel, broken down by hours spend briefing, whether it was direct or indirect briefing, the gender ratio of Counsel, how each

Counsel was engaged (departmental, ministerial)
duica nracurad? Natail th thad of idanti
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WGEA - Legal costs
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List all legal costs incurred by the department or agency since Additional Estimates in February, 2014

1. List the total cost for these items, broken down by source of legal advice, hours retained or taken to prepare the advice and the level of counsel used in
preparing the advice, whether the advice was internal or external

2. List cost spend briefing Counsel, broken down by hours spend briefing, whether it was direct or indirect briefing, the gender ratio of Counsel, how each

Counsel was engaged (departmental, ministerial)
tail th, thad of i
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Workplace Assessments

;ow much hahs been s;‘)er,:t on workplace ergonomic assessments since 7 S‘eptelm,l‘:er 2013?

List each item of expenditure and cost

Have any assessments, not related to an existing disability, resulted in changes to workplace equipment or set up?
If so, list each item of expenditure and cost related to those changes
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Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Workplace Assessments

How much has been spent on workplace ergonomic assessments since 7 September 2013?
List each item of expenditure and cost
Have any assessments, not related to an existing disability, resulted in changes to workplace equipment or set up?

If so_list each item of diture and cost related to thase chanse
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Written

Agency - Comcare

Comcare - Workplace Assessments

How much has been spent on workplace ergonomic assessments since 7 September 2013?
List each item of expenditure and cost
Have any assessments, not related to an existing disability, resulted in changes to workplace equipment or set up?

If so_list each item of diture and cost related to thaose chanse
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Agency - Fair Work
Commission

FWC - Workplace Assessments

How much has been spent on workplace ergonomic assessments since 7 September 2013?

List each item of expenditure and cost

Have any assessments, not related to an existing disability, resulted in changes to workplace equipment or set up?
If so_list each item of diture and cost related to thase chanse
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FWBC - Workplace Assessments

How much has been spent on workplace ergonomic assessments since 7 September 2013?
List each item of expenditure and cost
Have any assessments, not related to an existing disability, resulted in changes to workplace equipment or set up?

If so_list each item of diture and cost related to thase chanse
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Agency - Fair Work
Ombudsman

FWO - Workplace Assessments

How much has been spent on workplace ergonomic assessments since 7 September 2013?
List each item of expenditure and cost
Have any assessments, not related to an existing disability, resulted in changes to workplace equipment or set up?

If so_list each item of diture and cost related to thase chanse
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Agency - Safe Work Australia

SWA - Workplace Assessments

How much has been spent on workplace ergonomic assessments since 7 September 2013?

List each item of expenditure and cost

Have any assessments, not related to an existing disability, resulted in changes to workplace equipment or set up?
If so_list each item of diture and cost related to thaose chanse
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Agency - Workplace Gender
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WGEA - Workplace Assessments

How much has been spent on workplace ergonomic assessments since 7 September 2013?
List each item of expenditure and cost
Have any assessments, not related to an existing disability, resulted in changes to workplace equipment or set up?

If so_list each item of ire and cost related to those change:
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Cross portfolio

Provision of equipment

Other than desktop computers, list all electronic equipment provided to department/agency staff since Additional Estimates in February, 2014.
List the items

List the purchase cost

List the ongoing cost

. List the staff and staff classification that receive the equipment.
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Agency - Asbestos Safety and
Eradication Agency

/ASEA - Provision of equipment

Other than desktop computers, list all electronic equipment provided to department/agency staff since Additional Estimates in February, 2014.
List the items

List the purchase cost

List the ongoing cost

List the staff and staff classification that receive the equipment.
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Agency - Comcare

Comcare - Provision of equipment

Other than desktop computers, list all electronic equipment provided to department/agency staff since Additional Estimates in February, 2014.
List the items

List the purchase cost

List the ongoing cost

List the staff and staff classification that receive the equipment.

e wN e
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Written

Agency - Fair Work Building
and Construction

FWBC - Provision of equipment

Other than desktop computers, list all electronic equipment provided to department/agency staff since Additional Estimates in February, 2014.
List the items

List the purchase cost

List the ongoing cost

List the staff and staff classification that receive the equipment.
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Agency - Fair Work
Commission

FWC - Provision of equipment

Other than desktop computers, list all electronic equipment provided to department/agency staff since Additional Estimates in February, 2014.
List the items

List the purchase cost

List the ongoing cost

List the staff and staff classification that receive the equipment.
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Agency - Fair Work
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FWO - Provision of equipment

Other than desktop computers, list all electronic equipment provided to department/agency staff since Additional Estimates in February, 2014.
List the items

List the purchase cost

List the ongoing cost

List the staff and staff classification that receive the equipment.
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Agency - Safe Work Australia

SWA - Provision of equipment

Other than desktop computers, list all electronic equipment provided to department/agency staff since Additional Estimates in February, 2014.
List the items

List the purchase cost

List the ongoing cost

List the staff and staff classification that receive the equipment.
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Agency - Workplace Gender
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WGEA - Provision of equipment

Other than desktop computers, list all electronic equipment provided to department/agency staff since Additional Estimates in February, 2014.
List the items

List the purchase cost

List the ongoing cost

List the staff and staff classification that receive the equipment.
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Multiple tenders

List any tenders that were re-issued or issued multiple times since Additional Estimates in February, 2014:
1. Why were they re-issued or issued multiple times?

2. Were any applicants received for the tenders before they were re-issued or repeatedly issued?

3. Were those applicants asked to resubmit their tender proposal?
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Agency - Asbestos Safety and
Eradication Agency

ASEA - Multiple tenders

Tist any tenders that were re-issued or issued multiple times since Additional Estimates in February, 2014:
1. Why were they re-issued or issued multiple times?

2. Were any applicants received for the tenders before they were re-issued or repeatedly issued?

3. Were those applicants asked to resubmit their tender proposal?
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Comcare - Multiple tenders

List any tenders that were re-issued or issued multiple times since Additional Estimates in February, 2014:
1. Why were they re-issued or issued multiple times?

2. Were any applicants received for the tenders before they were re-issued or repeatedly issued?

3. Were those applicants asked to resubmit their tender proposal?
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and Construction

FWBC - Multiple tenders

Tist any tenders that were re-issued or issued multiple times since Additional Estimates in February, 2014:
1. Why were they re-issued or issued multiple times?

2. Were any applicants received for the tenders before they were re-issued or repeatedly issued?

3. Were those applicants asked to resubmit their tender proposal?
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FWC - Multiple tenders

List any tenders that were re-issued or issued multiple times since Additional Estimates in February, 2014:
1. Why were they re-issued or issued multiple times?

2. Were any applicants received for the tenders before they were re-issued or repeatedly issued?

3. Were those applicants asked to resubmit their tender proposal?
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Written

Agency - Fair Work
Ombudsman

FWO - Multiple tenders

Tist any tenders that were re-issued or issued multiple times since Additional Estimates in February, 2014:
1. Why were they re-issued or issued multiple times?

2. Were any applicants received for the tenders before they were re-issued or repeatedly issued?

3. Were those applicants asked to resubmit their tender proposal?




Tist any tenders that were re-issued or issued multiple times since Additional Estimates in February, 2014:
1. Why were they re-issued or issued multiple times?

EM0264_15 Ludwig, Joe Written Agency - Safe Work Australia |SWA - Multiple tenders 2. Were any applicants received for the tenders before they were re-issued or repeatedly issued?
3. Were those applicants asked to resubmit their tender proposal?
Tist any tenders that were re-issued or issued multiple times since Additional Estimates in February, 2014:
- 1. Why were they re-issued or issued multiple times?
EM0265_15 Ludwig, Joe Written AEEHC;qL\l/;IICi;tpAE::sendEr WGEA - Multiple tenders 2. Were any applicants received for the tenders before they were re-issued or repeatedly issued?
3. Were those applicants asked to resubmit their tender proposal?
Tist any market research conducted by the department/agency since Additional Estimates in February, 2014:
1. List the total cost of this research
2. List each item of expenditure and cost, broken down by division and program
3. Who conducted the research?
EMO0266_15 Ludwig, Joe Written Cross portfolio Market research 4. How were they identified?
5. Where was the research conducted?
6. In what way was the research conducted?
7. Were focus groups, round tables or other forms of research tools used?
Hnw,wam particinants for these fnr'u 2roups&t, al p/lpmadz -
1. List the total cost of this research
2. List each item of expenditure and cost, broken down by division and program
3. Who conducted the research?
EMO0267_15 Ludwig, Joe Written Agency - /.\Sbésms safety and ASEA - Market research 4. How were they identified?
Eradication Agency 5. Where was the research conducted?
6. In what way was the research conducted?
7. Were focus groups, round tables or other forms of research tools used?
8. How were participants for these focus groups et al selected?
Y v P BoTTY V7
1. List the total cost of this research
2. List each item of expenditure and cost, broken down by division and program
3. Who conducted the research?
EMO0268_15 Ludwig, Joe Written Agency - Comcare Comcare - Market research 4. How were they identified?
5. Where was the research conducted?
6. In what way was the research conducted?
7. Were focus groups, round tables or other forms of research tools used?
8. How were participants for these focus groups et al selected?
T T 4 T T V7
1. List the total cost of this research
2. List each item of expenditure and cost, broken down by division and program
3. Who conducted the research?
EMO0269_15 Ludwig, Joe Written Agency - Fair Work .Building FWBC - Market research 4. How were they identified?
and Construction 5. Where was the research conducted?
6. In what way was the research conducted?
7. Were focus groups, round tables or other forms of research tools used?
8. How were participants for these focus groups et al selected?
Y v P BoTTY V7
1. List the total cost of this research
2. List each item of expenditure and cost, broken down by division and program
3. Who conducted the research?
EM0270_15 Ludwig, Joe Written Agency - Fair Work FWC - Market research 4. How were they identified?
Commission 5. Where was the research conducted?
6. In what way was the research conducted?
7. Were focus groups, round tables or other forms of research tools used?
8. How were participants for these focus groups et al selected?
T T 4 T T V7
List the total cost of this research
List each item of expenditure and cost, broken down by division and program
Who conducted the research?
EM0271_15 Ludwig, Joe Written Agency - Fair Work FWO - Market research How were they identified?

Ombudsman

Where was the research conducted?

In what way was the research conducted?

Were focus groups, round tables or other forms of research tools used?
. How were participants for these focus groups et al selected?

@ NO VA WN
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1. List the total cost of this research
2. List each item of expenditure and cost, broken down by division and program
3. Who conducted the research?
EMO0272_15 Ludwig, Joe Written Agency - Safe Work Australia |SWA - Market research 4. How were they identified?
5. Where was the research conducted?
6. In what way was the research conducted?
7. Were focus groups, round tables or other forms of research tools used?
8. How were participants for these focus groups et al selected?
Y v P BoTTY g
1. List the total cost of this research
2. List each item of expenditure and cost, broken down by division and program
3. Who conducted the research?
EMO0273_15 Ludwig, Joe Written Agency - Workplace Gender |\ ccu 1ot research 4. How were they identified?
Equality Agency 5. Where was the research conducted?
6. In what way was the research conducted?
7. Were focus groups, round tables or other forms of research tools used?
8. How were participants for these focus groups et al selected?
nce Additional Estimates in February, as the department/agency engaged in any new refurbishments, upgrades or changes to their building or
facilities?
1. If so, list these
EMO0274_15 Ludwig, Joe Written Cross portfolio Departmental refurbishments 2 Ifso, l!St the .total.cost for these chavnges .
3. If so, list the itemised cost for each item of expenditure
4. If so, who conducted the works?
5. If so, list the process for identifying who would conduct these works
Srifsowhes-anethewarknrresriediobecomnlateds
4 g epaT BETTCY Ty TTevrTeTTT UPETaUTS T TITATTEES T g
facilities?
1. If so, list these
EM0275 15 Ludwig, Joe Written Agency - Asbestos Safety and |ASEA - Departmental ; :; so, l?St the .total.cost for these chénges _
_ 3 Eradication Agency refurbishments . If 50, list the itemised cost for each item of expenditure
4. If so, who conducted the works?
5. If so, list the process for identifying who would conduct these works
6. If so, when are the works expected to be completed?
TTTewTTET TS T PaTTTTCTI aEeTTCy ST agTyT TeToT upgTe TS T g
facilities?
1. If so, list these
. ) Comcare - Departmental 2. If so, list the total cost for these changes
EM0276_15 Ludwig, Joe Written Agency - Comcare refurbishments 3. If so, list the itemised cost for each item of expenditure
4. If so, who conducted the works?
5. If so, list the process for identifying who would conduct these works
6. If so, when are the works expected to be completed?
T TTTEOTUATY; ZUTH A tTeuepar BETTCY T ABT T ATy TTewW TeTuT UPETaUTS UT TITATE TS TU eI DU TTTg Ot
facilities?
1. If so, list these
EM0277 15 Ludwig, Joe Written Agency - Fair Work Building [FWBC - Departmental ; :; so, l?St the .total.cost for these chénges _
_ 3 and Construction refurbishments . If 50, list the itemised cost for each item of expenditure
4. If so, who conducted the works?
5. If so, list the process for identifying who would conduct these works
6. If so, when are the works expected to be completed?
T TTTewTTET TS T PaTTTTCTI aEeTTCy STy T aTTy TTew TeTaT upgTe T TS TU e AT O
facilities?
1. If so, list these
. ) Agency - Fair Work FWC - Departmental 2. If so, list the total cost for these changes
EM0278_15 Ludwig, Joe Written Commission refurbishments 3. If so, list the itemised cost for each item of expenditure
4. If so, who conducted the works?
5. If so, list the process for identifying who would conduct these works
6. If so, when are the works expected to be completed?
TTTEOTUATY; ZUTH A e uepar BETTCY Ty TTevrTeTTT UPETaUTS T TITATTEES T g
facilities?
. If so, list these
i . If so, list the total cost for these changes
EM0279_15 Ludwig, Joe Written Agency - Fair Work Fwo- DLepartmEntal . If 50, list the itemised cost for each Wtegm of expenditure

o] 1

refurbi:

. If s0, list the process for identifying who would conduct these works

1

2

3

4. If so, who conducted the works?

5

6. If so, when are the works expected to be completed?
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T TTTEOTURATY; ZUTH A tTeuepar BETTCY
facilities?

1. If so, list these

2. I so, list the total cost for these changes

3. If so, list the itemised cost for each item of expenditure

4. If so, who conducted the works?

5. If so, list the process for identifying who would conduct these works
6. If so, when are the works expected to be completed?
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PaTTTTCTI aEeTTCy STy T aTTy TTew TeTaT
facilities?

1. If so, list these

2. If so, list the total cost for these changes

3. If so, list the itemised cost for each item of expenditure

4. If so, who conducted the works?

5. If so, list the process for identifying who would conduct these works

6. If so, when are the works expected to be completed?

EMO0282_15

Ludwig, Joe

Written

Cross portfolio

Wine coolers/fridges

Since Additional Estimates in February, 2014 has the department/agency purchased or leased any New wine coolers, or wine Tridges or other devices for

the purpose of housing alcohol beverages, including Eskies?

If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased
If so, what is the current location for these items?

If sg_what is the current stacking. Iray\nal for each nfﬂ'\pwp items? -

oWk wN R

upgTan TCTTaTTE! e DT OT

EMO0283_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Wine coolers/fridges

the purpose of housing alcohol beverages, including Eskies?

If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased
If so, what is the current location for these items?

NoOwmewN R

EMO0284_15

Ludwig, Joe

Written

Agency - Comcare

Comcare - Wine coolers/fridges

If so, what is the current stocking level for each of these items?
s 5

'
the purpose of housing alcohol beverages, including Eskies?

If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased
If so, what is the current location for these items?

No s wN R

EMO0285_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Wine coolers/fridges

. If so, what is the current stocking level for each of these items?
-

g
the purpose of housing alcohol beverages, including Eskies?
If so, list these
If so, list the total cost for these items
If so, list the itemised cost for each item of expenditure
If so, where were these purchased
If so, list the process for identifying how they would be purchased
If so, what is the current location for these items?
. If so, what is the current stocking level for each of these items?
g ™ 5

NowmewNR

EMO0286_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Wine coolers/fridges

the purpose of housing alcohol beverages, including Eskies?

If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased
If so, what is the current location for these items?

. If so, what is the current stocking level for each of these items?

No s wN R




=
the purpose of housing alcohol beverages, including Eskies?

1. If so, list these
2. If so, list the total cost for these items
EM0287_15 Ludwig, Joe Written Agency - Fair Work FWO - Wine coolers/fridges 3. If so, list the itemised cost for each item of expenditure
Ombudsman 4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
6. If so, what is the current location for these items?
7. 1f so, what is the current stocking level for each of these items?
g ™ BeToY T T g
the purpose of housing alcohol beverages, including Eskies?
1. If so, list these
2. If so, list the total cost for these items
EMO0288_15 Ludwig, Joe Written Agency - Safe Work Australia |SWA - Wine coolers/fridges 3.If so, list the itemised cost for each item of expenditure
4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
6. If so, what is the current location for these items?
7. If so, what is the current stocking level for each of these items?
g w TP T 7
the purpose of housing alcohol beverages, including Eskies?
1. If so, list these
2. If so, list the total cost for these items
£MO0289_15 Ludwig, Joe Written Agency - W?kalace Gender WGEA - Wine coolers/fridges 3. If 5o, list the itemised cost for each item of expenditure
Equality Agency 4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
6. If so, what is the current location for these items?
7. 1f so, what is the current stocking level for each of these items?
Since Additional Estimates in February, 2014 has the department/agency purchased or leased any new office plants?
1. If so, list these
2. If so, list the total cost for these items
EMO0290_15 Ludwig, Joe Written Cross portfolio Office plants 3. If so, list the itemised cost for each item of expenditure
4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
1. If so, list these
2. If so, list the total cost for these items
EM0291_15 Ludwig, Joe Written Agency - ASb?StOS Safety and ASEA - Office plants 3. If so, list the itemised cost for each item of expenditure
Eradication Agency 4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
6. If so, what is the current location for these items?
STTCE AT TSUTTATEs T FenTUaTy, ZUTA TTds e Uepar e/ ageTicy PurCIiaset OT TeaseT amy TTew OTTCe prartsT
1. If so, list these
2. If so, list the total cost for these items
EM0292_15 Ludwig, Joe Written Agency - Comcare Comcare - Office plants 3. If 5o, list the itemised cost for each item of expenditure
4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
6. If so, what is the current location for these items?
STTCE AT TSUTTATEs T FenTUaTy, ZUTA TTas e Uepar e/ ageTicy PurCIiaset OT TeaseT amy TTew OTTCe prartsT
1. If so, list these
2. If so, list the total cost for these items
EM0293_15 Ludwig, Joe Written Agency - Fair Work .Building FWBC - Office plants 3. If so, list the itemised cost for each item of expenditure
and Construction 4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
6. If so, what is the current location for these items?
STTCE AT TSUTTATES T FenTUaTy, ZUTA TTas e Uepar e/ ageTicy PurtIaset OT TeaseT amy TTeEw OTTCe prartsT
1. If so, list these
2. If so, list the total cost for these items
EM0294_15 Ludwig, Joe Written Agency - F.air. Work FWC - Office plants 3. If so, list the itemised cost for each item of expenditure
Commission 4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
6. If so, what is the current location for these items?
STTCE AT TSUTTATEs T FenTUaTy, ZUTA TTds e Uepar e/ ageTicy PurtIiaset OT TeaseT amy TTew OTTCe prartsT
1. If so, list these
2. If so, list the total cost for these items
EM0295_15 Ludwig, Joe Written Agency - Fair Work FWO - Office plants 3. If so, list the itemised cost for each item of expenditure

Ombudsman

4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
6. If so, what is the current location for these items?




STICE AUUTIOTTAT TSTTTETES T FEnTUaTy, ZU T4 TTas e UepaTtTeTT7 agericy Purtiaset O Teaseu any TTew OTTCE PraTitsT
1. If so, list these

2. If so, list the total cost for these items

3. If so, list the itemised cost for each item of expenditure

EMO0296_15 Ludwig, Joe Written Agency - Safe Work Australia |SWA - Office plants
4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
6. If so, what is the current location for these items?
STICE AUUTIOTTAT TSTTTTETES T FE0TUaTy, ZU T4 TTas e UepaTTeTT7 ageTicy Purtiaset O Teaseu any TTew OTTCE PraTisT
1. If so, list these
2. If so, list the total cost for these items
Agency - Workplace Gender i itemi i i
EM0297_15 Ludwig, Joe Written gency ° P! WGEA - Office plants 3. If so, list the itemised cost for each item of expenditure
Equality Agency 4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
6. If so, what is the current location for these items?
1. For all departments and agencies, please provide — in relation to all public relations, communications and media staff — the following:
a) How many ongoing staff, the classification, the type of work they undertake and their location.
b) How many non-ongoing staff, their classification, type of work they undertake and their location
EMO0298_15 Ludwig, Joe Written Cross portfolio Communication staff c) How many contractors, their classification, type of work they undertake and their location
d) How many are graphic designers?
e) How many are media managers?
f) How many organise events?
1. For all departments and agencies, please provide — in relation to all public relations, communications and media staff — the following:
a) How many ongoing staff, the classification, the type of work they undertake and their location.
EM0299_15 Ludwig, Joe Written Agency - /.Asb?stos Safety and ASEA - Communication staff b) How many non-ongoing staff, their classification, type of work they undertake and their location
Eradication Agency c) How many contractors, their classification, type of work they undertake and their location
d) How many are graphic designers?
e) How many are media managers?
1. For all departments and agencies, please provide — in relation to all public relations, communications and media staff — the following:
a) How many ongoing staff, the classification, the type of work they undertake and their location.
EMO0300_15 Ludwig, Joe Written Agency - Comcare Comcare - Communication staff b) How many non-ongoing staff, their classification, type of work they undertake and their location
c) How many contractors, their classification, type of work they undertake and their location
d) How many are graphic designers?
e) How many are media managers?
1. For all departments and agencies, please provide — in relation to all public relations, communications and media staff — the following:
a) How many ongoing staff, the classification, the type of work they undertake and their location.
EMO0301_15 Ludwig, Joe Written Agency - Fair Work .Bu||d|ng FWBC - Communication staff b) How many non-ongoing staff, their classification, type of work they undertake and their location
and Construction c) How many contractors, their classification, type of work they undertake and their location
d) How many are graphic designers?
e) How many are media managers?
1. For all departments and agencies, please provide — in relation to all public relations, communications and media staff — the following:
a) How many ongoing staff, the classification, the type of work they undertake and their location.
EM0302_15 Ludwig, Joe Written Agency - F_a"_ Work FWC - Communication staff b) How many non-ongoing staff, their classification, type of work they undertake and their location
Commission c) How many contractors, their classification, type of work they undertake and their location
d) How many are graphic designers?
e) How many are media managers?
1. For all departments and agencies, please provide — in relation to all public relations, communications and media staff — the following:
a) How many ongoing staff, the classification, the type of work they undertake and their location.
EMO0303_15 Ludwig, Joe Written Agency - Fair Work FWO - Communication staff b) How many non-ongoing staff, their classification, type of work they undertake and their location
Ombudsman c) How many contractors, their classification, type of work they undertake and their location
d) How many are graphic designers?
e) How many are media managers?
1. For all departments and agencies, please provide — in relation to all public relations, communications and media staff — the following:
a) How many ongoing staff, the classification, the type of work they undertake and their location.
EMO0304_15 Ludwig, Joe Written Agency - Safe Work Australia |SWA - Communication staff b) How many non-ongoing staff, their classification, type of work they undertake and their location

c) How many contractors, their classification, type of work they undertake and their location
d) How many are graphic designers?
e) How many are media managers?




Agency - Workplace Gender

1. For all departments and agencies, please provide — in relation to all public relations, communications and media staff — the following:
a) How many ongoing staff, the classification, the type of work they undertake and their location.
b) How many non-ongoing staff, their classification, type of work they undertake and their location

EMO0305_15 Ludwig, Joe Written y WGEA - Communication staff
Equality Agency c) How many contractors, their classification, type of work they undertake and their location
d) How many are graphic designers?
e) How many are media managers?
TJ HOW many OfTICErs Were TesponsIbIe ToT preparing the qepartment, agency, VINISTer of Tepresenting VINISTer s DITETNg pack Tof the PUrposes of senate
estimates?
2) How many officer hours were spent on preparing that information? a. Please break down the hours by officer APS classification
3) Were drafts shown to the Minister or their office before senate estimates? a. If so, when did this occur? b. How many versions of this information were
shown to the minister or their office?
EMO0306_15 Ludwig, Joe Written Cross portfolio Senate Estimates briefings 4) Did the minister or their office make any contributions, edits or suggestions for departmental changes to this information?
a. If so, when did this occur?
b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.
c. When were the changes made?
5) Provide each of the contents page of the Department/Minister/representing Minister’s Senate Estimates folder prepared by the department for the
dditional Esti hearings in Eab: 2014,
estimates?
2) How many officer hours were spent on preparing that information? a. Please break down the hours by officer APS classification
3) Were drafts shown to the Minister or their office before senate estimates? a. If so, when did this occur? b. How many versions of this information were
shown to the minister or their office?
EM0307_15 Ludwig, Joe Written Agency - /.\Sb?SIOS Safety and ASEA - Senate Estimates briefings 4) Did the minister or their office make any contributions, edits or suggestions for departmental changes to this information?
Eradication Agency a. If so, when did this occur?
b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.
c. When were the changes made?
5) Provide each of the contents page of the Department/Minister/representing Minister’s Senate Estimates folder prepared by the department for the
Additional Estimates hearings in February 2014.
estimates?
2) How many officer hours were spent on preparing that information? a. Please break down the hours by officer APS classification
3) Were drafts shown to the Minister or their office before senate estimates? a. If so, when did this occur? b. How many versions of this information were
shown to the minister or their office?
EM0308_15 Ludwig, Joe Written Agency - Comeare C(J.mFare - Senate Estimates 4) Did the minister or their office make any contributions, edits or suggestions for departmental changes to this information?
briefings a. If so, when did this occur?
b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.
c. When were the changes made?
5) Provide each of the contents page of the Department/Minister/representing Minister’s Senate Estimates folder prepared by the department for the
Additional Estimates hearings in February 2014.
estimates?
2) How many officer hours were spent on preparing that information? a. Please break down the hours by officer APS classification
3) Were drafts shown to the Minister or their office before senate estimates? a. If so, when did this occur? b. How many versions of this information were
shown to the minister or their office?
EM0309_15 Ludwig, Joe Written Agency - F.air. Work FWC - Senate Estimates briefings 4) Did the minister or their office make any contributions, edits or suggestions for departmental changes to this information?
Commission a. If so, when did this occur?
b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.
c. When were the changes made?
5) Provide each of the contents page of the Department/Minister/representing Minister’s Senate Estimates folder prepared by the department for the
Additional Estimates hearings in February 2014.
estimates?
2) How many officer hours were spent on preparing that information? a. Please break down the hours by officer APS classification
3) Were drafts shown to the Minister or their office before senate estimates? a. If so, when did this occur? b. How many versions of this information were
shown to the minister or their office?
EM0310_15 Ludwig, Joe Written Agency - Fair Work FWO - Senate Estimates briefings 4) Did the minister or their office make any contributions, edits or suggestions for departmental changes to this information?

Ombudsman

a. If so, when did this occur?

b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.

c. When were the changes made?

5) Provide each of the contents page of the Department/Minister/representing Minister’s Senate Estimates folder prepared by the department for the
Additional Estimates hearings in February 2014.




estimates?

2) How many officer hours were spent on preparing that information? a. Please break down the hours by officer APS classification

3) Were drafts shown to the Minister or their office before senate estimates? a. If so, when did this occur? b. How many versions of this information were
shown to the minister or their office?

4) Did the minister or their office make any contributions, edits or suggestions for departmental changes to this information?

EMO0311_15 Ludwig, Joe Written Agency - Safe Work Australia [SWA - Senate Estimates briefings
a. If so, when did this occur?
b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.
c. When were the changes made?
5) Provide each of the contents page of the Department/Minister/representing Minister’s Senate Estimates folder prepared by the department for the
Additional Estimates hearings in February 2014.
estimates?
2) How many officer hours were spent on preparing that information? a. Please break down the hours by officer APS classification
3) Were drafts shown to the Minister or their office before senate estimates? a. If so, when did this occur? b. How many versions of this information were
shown to the minister or their office?
EM0312_15 Ludwig, Joe Written Agency - Fair Work .BU”di"E FWEBC - Senate Estimates briefings 4) Did the minister or their office make any contributions, edits or suggestions for departmental changes to this information?
and Construction a. If so, when did this occur?
b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.
c. When were the changes made?
5) Provide each of the contents page of the Department/Minister/representing Minister’s Senate Estimates folder prepared by the department for the
Additional Estimates hearings in February 2014.
estimates?
2) How many officer hours were spent on preparing that information? a. Please break down the hours by officer APS classification
3) Were drafts shown to the Minister or their office before senate estimates? a. If so, when did this occur? b. How many versions of this information were
shown to the minister or their office?
EMO0313_15 Ludwig, Joe Written Agency - W?kalace Gender WGEA - Senate Estimates briefings 4) Did the minister or their office make any contributions, edits or suggestions for departmental changes to this information?
Equality Agency a. If so, when did this occur?
b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.
c. When were the changes made?
5) Provide each of the contents page of the Department/Minister/representing Minister’s Senate Estimates folder prepared by the department for the
Additional Estimates hearings in February 2014.
1) How many officers are responsible for preparing the department, agency, Minister or representing Minister’s briefing pack for the purposes of Question
Time?
2) How many officer hours are spent each sitting day on preparing that information? a. Please break down the hours by officer APS classification
3) Are drafts shown to the Minister or their office before Question Time? a. If so, when does this occur? b. How many versions of this information are
EMO0314_15 Ludwig, Joe Written Cross portfolio Question Time Briefs shown to the minister or their office?
= 4) Does the minister or their office make any contributions, edits or suggestions for departmental changes to this information?
a. If so, when does this occur?
b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.
5) Provide each of the contents page of the Minister and representing Minister’s Question Time folder prepared by the department for the week of 11
February 2014
1) How many officers are responsible for preparing the department, agency, Minister or representing Minister’s briefing pack for the purposes of Question
Time?
2) How many officer hours are spent each sitting day on preparing that information? a. Please break down the hours by officer APS classification
3) Are drafts shown to the Minister or their office before Question Time? a. If so, when does this occur? b. How many versions of this information are
EMO0315_15 Ludwig, Joe Written Agency - Asbestos Safety and |\ ip s _ o etion Time Briefs shown to the minister or their office?
Eradication Agency 4) Does the minister or their office make any contributions, edits or suggestions for departmental changes to this information?
a. If so, when does this occur?
b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.
5) Provide each of the contents page of the Minister and representing Minister’s Question Time folder prepared by the department for the week of 11
February 2014
1) How many officers are responsible for preparing the department, agency, Minister or representing Minister’s briefing pack for the purposes of Question
Time?
2) How many officer hours are spent each sitting day on preparing that information? a. Please break down the hours by officer APS classification
3) Are drafts shown to the Minister or their office before Question Time? a. If so, when does this occur? b. How many versions of this information are
EMO0316_15 Ludwig, Joe Written Agency - Comcare Comcare - Question Time Briefs shown to the minister or their office?

4) Does the minister or their office make any contributions, edits or suggestions for departmental changes to this information?

a. If so, when does this occur?

b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.

5) Provide each of the contents page of the Minister and representing Minister’s Question Time folder prepared by the department for the week of 11
February 2014




EMO0317_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Question Time Briefs

1) How many officers are responsible for preparing the department, agency, Minister or representing Minister’s briefing pack for the purposes of Question
Time?

2) How many officer hours are spent each sitting day on preparing that information? a. Please break down the hours by officer APS classification

3) Are drafts shown to the Minister or their office before Question Time? a. If so, when does this occur? b. How many versions of this information are
shown to the minister or their office?

4) Does the minister or their office make any contributions, edits or suggestions for departmental changes to this information?

a. If so, when does this occur?

b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.

5) Provide each of the contents page of the Minister and representing Minister’s Question Time folder prepared by the department for the week of 11
February 2014

EMO0318_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Question Time Briefs

1) How many officers are responsible for preparing the department, agency, Minister or representing Minister’s briefing pack for the purposes of Question
Time?

2) How many officer hours are spent each sitting day on preparing that information? a. Please break down the hours by officer APS classification

3) Are drafts shown to the Minister or their office before Question Time? a. If so, when does this occur? b. How many versions of this information are
shown to the minister or their office?

4) Does the minister or their office make any contributions, edits or suggestions for departmental changes to this information?

a. If so, when does this occur?

b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.

5) Provide each of the contents page of the Minister and representing Minister’s Question Time folder prepared by the department for the week of 11
February 2014

EMO0319_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - Question Time Briefs

1) How many officers are responsible for preparing the department, agency, Minister or representing Minister’s briefing pack for the purposes of Question
Time?

2) How many officer hours are spent each sitting day on preparing that information? a. Please break down the hours by officer APS classification

3) Are drafts shown to the Minister or their office before Question Time? a. If so, when does this occur? b. How many versions of this information are
shown to the minister or their office?

4) Does the minister or their office make any contributions, edits or suggestions for departmental changes to this information?

a. If so, when does this occur?

b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.

5) Provide each of the contents page of the Minister and representing Minister’s Question Time folder prepared by the department for the week of 11
February 2014

EMO0320_15

Ludwig, Joe

Written

Agency - Safe Work Australia

SWA - Question Time Briefs

1) How many officers are responsible for preparing the department, agency, Minister or representing Minister’s briefing pack for the purposes of Question
Time?

2) How many officer hours are spent each sitting day on preparing that information? a. Please break down the hours by officer APS classification

3) Are drafts shown to the Minister or their office before Question Time? a. If so, when does this occur? b. How many versions of this information are
shown to the minister or their office?

4) Does the minister or their office make any contributions, edits or suggestions for departmental changes to this information?

a. If so, when does this occur?

b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.

5) Provide each of the contents page of the Minister and representing Minister’s Question Time folder prepared by the department for the week of 11
February 2014

EMO0321_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

WGEA - Question Time Briefs

1) How many officers are responsible for preparing the department, agency, Minister or representing Minister’s briefing pack for the purposes of Question
Time?

2) How many officer hours are spent each sitting day on preparing that information? a. Please break down the hours by officer APS classification

3) Are drafts shown to the Minister or their office before Question Time? a. If so, when does this occur? b. How many versions of this information are
shown to the minister or their office?

4) Does the minister or their office make any contributions, edits or suggestions for departmental changes to this information?

a. If so, when does this occur?

b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.

5) Provide each of the contents page of the Minister and representing Minister’s Question Time folder prepared by the department for the week of 11
February 2014




FOI requests - consultation with

The following questions relate to requests made pursuant to the Freedom of Information Act (the Act):

1. Other than for the purpose of discussing a transfer under section 16 of the Act, does the Department consult or inform other Departments or Agencies
when it receives Freedom of Information requests?

2. I so, for each instance provide a table setting out the following information:

a. The Department or Agency which was consulted;

b. The document;

c. The purpose of the consultation;

d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the
extension;

e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and

EMO0322_15 Ludwig, Joe Written Cross portfolio other departments, agencies and  [the length of the extension
the Minister 3. Other than for the purposes of discussing a transfer under section 16 of the Act, has the Department consulted or informed the Minister’s office about
Freedom of Information requests it has received?
4. If yes, provide a table setting out the following information:
a. The requests with respect to which the Minister or Ministerial office was consulted;
b. The Minister or Ministerial office which was consulted;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the
extension;
e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and
tlhe length of the extension
1. Other than for the purpose of discussing a transfer under section 16 of the Act, does the Department consult or inform other Departments or Agencies
when it receives Freedom of Information requests?
2. If so, for each instance provide a table setting out the following information:
a. The Department or Agency which was consulted;
b. The document;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the
extension;
ASEA - FOI requests - consultation |€- Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and
R . Agency - Asbestos Safety and | . . "
EM0323_15 Ludwig, Joe Written o with other departments, agencies |the length of the extension
Eradication Agency and the Minister 3. Other than for the purposes of discussing a transfer under section 16 of the Act, has the Department consulted or informed the Minister’s office about
Freedom of Information requests it has received?
4. If yes, provide a table setting out the following information:
a. The requests with respect to which the Minister or Ministerial office was consulted;
b. The Minister or Ministerial office which was consulted;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the
extension;
e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and
the length of the extension
TAE TOTOWNE UESTIONS FeTate T0 Tequests Made pursuant to the FFeeqon of ITOTmation ACt (The ACT)T
1. Other than for the purpose of discussing a transfer under section 16 of the Act, does the Department consult or inform other Departments or Agencies
when it receives Freedom of Information requests?
2. If so, for each instance provide a table setting out the following information:
a. The Department or Agency which was consulted;
b. The document;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the
extension;
Comcare - FOI requests - e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and
EM0324_15 Ludwig, Joe Written Agency - Comcare consultation with other the length of the extension

departments, agencies and the
Minister

3. Other than for the purposes of discussing a transfer under section 16 of the Act, has the Department consulted or informed the Minister’s office about
Freedom of Information requests it has received?

4. If yes, provide a table setting out the following information:

a. The requests with respect to which the Minister or Ministerial office was consulted;

b. The Minister or Ministerial office which was consulted;

c. The purpose of the consultation;

d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the
extension;

e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and

the length of the extension




Agency - Fair Work Building

FWBC - FOI requests - consultation

TNE TOOWINg TeTate 10 Tequests Made pursuant to the Freeqom of ITormation ACt (te ACT].

1. Other than for the purpose of discussing a transfer under section 16 of the Act, does the Department consult or inform other Departments or Agencies
when it receives Freedom of Information requests?

2. If so, for each instance provide a table setting out the following information:

a. The Department or Agency which was consulted;

b. The document;

c. The purpose of the consultation;

d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the
extension;

e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and
the length of the extension

EMO0325_15 Ludwig, Joe Written . with other departments, agencies
and Construction and the Minister 3. Other than for the purposes of discussing a transfer under section 16 of the Act, has the Department consulted or informed the Minister’s office about
Freedom of Information requests it has received?
4. If yes, provide a table setting out the following information:
a. The requests with respect to which the Minister or Ministerial office was consulted;
b. The Minister or Ministerial office which was consulted;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the
extension;
e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and
the length of the extension
TAE TOTOWNE UESTIONS FeTate T0 Tequests Made pursuant to The FFeeqon of INTOrmation ACt (The ACT):
1. Other than for the purpose of discussing a transfer under section 16 of the Act, does the Department consult or inform other Departments or Agencies
when it receives Freedom of Information requests?
2. If so, for each instance provide a table setting out the following information:
a. The Department or Agency which was consulted;
b. The document;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the
extension;
. FWC - FOI requests - consultation |€- Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and
EM0326_15 Ludwig, Joe Written Agency - Fair Work | Lt ther departments, agencies [the length of the extension
Commission and the Minister 3. Other than for the purposes of discussing a transfer under section 16 of the Act, has the Department consulted or informed the Minister’s office about
Freedom of Information requests it has received?
4. If yes, provide a table setting out the following information:
a. The requests with respect to which the Minister or Ministerial office was consulted;
b. The Minister or Ministerial office which was consulted;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the
extension;
e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and
the length of the extension
TNE TOOWINg TeTate 10 Tequests Made pursuant to The Freeqom of ITormation ACt (the ACT]:
1. Other than for the purpose of discussing a transfer under section 16 of the Act, does the Department consult or inform other Departments or Agencies
when it receives Freedom of Information requests?
2. If so, for each instance provide a table setting out the following information:
a. The Department or Agency which was consulted;
b. The document;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the
extension;
. FWO - FOI requests - consultation |- Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and
EMO0327_15 Ludwig, Joe Written Ageny - Fair Work with other departments, agencies [the length of the extension

Ombudsman

and the Minister

3. Other than for the purposes of discussing a transfer under section 16 of the Act, has the Department consulted or informed the Minister’s office about
Freedom of Information requests it has received?

4. If yes, provide a table setting out the following information:

a. The requests with respect to which the Minister or Ministerial office was consulted;

b. The Minister or Ministerial office which was consulted;

c. The purpose of the consultation;

d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the
extension;

e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and
the length of the extension




SWA - FOI requests - consultation

TNE TOOWINg TeTate 10 Tequests Made pursuant to the Freeqom of ITormation ACt (te ACT].

1. Other than for the purpose of discussing a transfer under section 16 of the Act, does the Department consult or inform other Departments or Agencies
when it receives Freedom of Information requests?

2. If so, for each instance provide a table setting out the following information:

a. The Department or Agency which was consulted;

b. The document;

c. The purpose of the consultation;

d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the
extension;

e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and

EMO0328_15 Ludwig, Joe Written Agency - Safe Work Australia |with other departments, agencies |the length of the extension
and the Minister 3. Other than for the purposes of discussing a transfer under section 16 of the Act, has the Department consulted or informed the Minister’s office about
Freedom of Information requests it has received?
4. If yes, provide a table setting out the following information:
a. The requests with respect to which the Minister or Ministerial office was consulted;
b. The Minister or Ministerial office which was consulted;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the
extension;
e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and
the length of the extension
TAE TOTOWNE UESTIONS FeTate T0 Tequests Made pursuant to The FFeeqon of INTOrmation ACt (The ACT):
1. Other than for the purpose of discussing a transfer under section 16 of the Act, does the Department consult or inform other Departments or Agencies
when it receives Freedom of Information requests?
2. If so, for each instance provide a table setting out the following information:
a. The Department or Agency which was consulted;
b. The document;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the
extension;
WGEA - FOI requests - consultation |€- Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and
EM0329_15 Ludwig, Joe Written Agency - Workplace Gender | L. oo departments, agencies |the length of the extension
Equality Agency and the Minister 3. Other than for the purposes of discussing a transfer under section 16 of the Act, has the Department consulted or informed the Minister’s office about
Freedom of Information requests it has received?
4. If yes, provide a table setting out the following information:
a. The requests with respect to which the Minister or Ministerial office was consulted;
b. The Minister or Ministerial office which was consulted;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the
extension;
e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and
the length of the extension
The following question relate to requests made pursuant to the Freedom of Information Act (the Act):
EMO0330_15 Ludwig, Joe Written Cross portfolio FOI requests - staffing resources  |The following question relate to the period from 18 September 2013:
1. For the period of time from 18 September 2013, what was the average FTE is allocated to processing FOI requests?
. e Tollowing question TeTate fo requests made pussUant to the Freedam of Tnformation Act {the Act]:
EMO0331_15 Ludwig, Joe Written Agency - /.\sb?stos Safety and (ASEA - FOI requests - staffing The following question relate to the period from 18 September 2013:
Eradication Agency resources 1. For the period of time from 18 September 2013, what was the average FTE is allocated to processing FOI requests?
The following question relate to requests made pursuant to the Freedom of Information Act (the Act):
N ) Comcare - FOI requests - staffing . . N }
EM0332_15 Ludwig, Joe Written Agency - Comcare The following question relate to the period from 18 September 2013:
resources 1. For the period of time from 18 September 2013, what was the average FTE is allocated to processing FOI requests?
K o i The following question relate to requests made pursuant to the Freedom of Information Act (the Act):
EMO0333_15 Ludwig, Joe Written Agency - Fair Work .Bulldlng FWBC - FOI requests - staffing The following question relate to the period from 18 September 2013:
and Construction resources 1. For the period of time from 18 September 2013, what was the average FTE is allocated to processing FOI requests?
i ) The following question relate to requests made pursuant to the Freedom of Information Act (the Act):
EM0334_15 Ludwig, Joe Written Agency - F_a"'_ Work FWC - FOI requests - staffing The following question relate to the period from 18 September 2013:
Commission resources 1. For the period of time from 18 September 2013, what was the average FTE is allocated to processing FOI requests?
K i The following question relate to requests made pursuant to the Freedom of Information Act (the Act):
EMO0335_15 Ludwig, Joe Written Agency - Fair Work FWO - FOI requests - staffing The following question relate to the period from 18 September 2013:
Ombudsman resources 1. For the period of time from 18 September 2013, what was the average FTE is allocated to processing FOI requests?
The following question relate to requests made pursuant to the Freedom of Information Act (the Act):
N } . [SWA - FOI requests - staffing . . . .
EMO0336_15 Ludwig, Joe Written Agency - Safe Work Australia The following question relate to the period from 18 September 2013:
resources 1. For the period of time from 18 September 2013, what was the average FTE is allocated to processing FOI requests?
) The following question relate to requests made pursuant to the Freedom of Information Act (the Act):
EMO0337_15 Ludwig, Joe Written Agency - Workplace Gender (WGEA - FOI requests - staffing The following question relate to the period from 18 September 2013:

Equality Agency

resources

1. For the period of time from 18 September 2013, what was the average FTE is allocated to processing FOI requests?




The following questions relate to requests made pursuant to the Freedom of Information Act (the Act):

The following questions relate to the period from 18 September 2013:

1. For the purposes of meeting its obligations under 11C of the Act, does the Department or Agency:

a. Maintain a webpage allowing download of documents released under section 11A (direct download)?

b. Require individuals to contact the Department or Agency to ask for the provision of those documents (request for provision)?

c. Facilitate to those documents in a different manner (if so, specify).

2. If the Department or Agency has moved from a system of meetings its 11C obligations by direct download, to a system of meeting those obligations by
request for provision, provide the following information:

a. The dates for which documents were made available for direct download, and the dates for which documents were made available through request for
provision;

EM0338_15 Ludwig, Joe Written Cross portfolio FOI Disclosure log b. The total number of direct downloads of documents released under 11A the Departmental or Agency website;
c. The total number of requests for provision to documents that had been directly received, and how many had been processed by [date]?
d. What was the average FTE allocated to monitoring incoming email, collating and forwarding documents providing under a request for provision?
1. What was the approximate cost for salaries for the FTE staff allocated to this task?
3. Has the Department or Agency charged any for access to a document under section 11C(4)?
4. If so, please provide the following information in a table:
a. On how many occasions charges have been imposed;
b. The amount charged for each document
c. The total amount charged;
d. What is the highest charge that has been imposed.
The following questions relate to requests made pursuant to the Freedom of Information Act (the Act):
The following questions relate to the period from 18 September 2013:
1. For the purposes of meeting its obligations under 11C of the Act, does the Department or Agency:
a. Maintain a webpage allowing download of documents released under section 11A (direct download)?
b. Require individuals to contact the Department or Agency to ask for the provision of those documents (request for provision)?
c. Facilitate to those documents in a different manner (if so, specify).
2. If the Department or Agency has moved from a system of meetings its 11C obligations by direct download, to a system of meeting those obligations by
request for provision, provide the following information:
a. The dates for which documents were made available for direct download, and the dates for which documents were made available through request for
R . Agency - Asbestos Safety and 5 icion.
EMO0339_15 Ludwig, Joe Written o ASEA - FOI Disclosure log provision;
Eradication Agency b. The total number of direct downloads of documents released under 11A the Departmental or Agency website;
c. The total number of requests for provision to documents that had been directly received, and how many had been processed by [date]?
d. What was the average FTE allocated to monitoring incoming email, collating and forwarding documents providing under a request for provision?
1. What was the approximate cost for salaries for the FTE staff allocated to this task?
3. Has the Department or Agency charged any for access to a document under section 11C(4)?
4. If so, please provide the following information in a table:
a. On how many occasions charges have been imposed;
b. The amount charged for each document
c. The total amount charged;
d. What is the highest charge that has been imposed.
The following questions relate to requests made pursuant to the Freedom of Information Act (the Act):
The following questions relate to the period from 18 September 2013:
1. For the purposes of meeting its obligations under 11C of the Act, does the Department or Agency:
a. Maintain a webpage allowing download of documents released under section 11A (direct download)?
b. Require individuals to contact the Department or Agency to ask for the provision of those documents (request for provision)?
c. Facilitate to those documents in a different manner (if so, specify).
2. If the Department or Agency has moved from a system of meetings its 11C obligations by direct download, to a system of meeting those obligations by
request for provision, provide the following information:
a. The dates for which documents were made available for direct download, and the dates for which documents were made available through request for
EMO0340_15 Ludwig, Joe Written Agency - Comcare Comcare - FOI Disclosure log provision;

b. The total number of direct downloads of documents released under 11A the Departmental or Agency website;

c. The total number of requests for provision to documents that had been directly received, and how many had been processed by [date]?

d. What was the average FTE allocated to monitoring incoming email, collating and forwarding documents providing under a request for provision?
1. What was the approximate cost for salaries for the FTE staff allocated to this task?

3. Has the Department or Agency charged any for access to a document under section 11C(4)?

4. If so, please provide the following information in a table:

a. On how many occasions charges have been imposed;

b. The amount charged for each document

c. The total amount charged;

d. What is the highest charge that has been imposed.




Agency - Fair Work Building

The following questions relate to requests made pursuant to the Freedom of Information Act (the Act):

The following questions relate to the period from 18 September 2013:

1. For the purposes of meeting its obligations under 11C of the Act, does the Department or Agency:

a. Maintain a webpage allowing download of documents released under section 11A (direct download)?

b. Require individuals to contact the Department or Agency to ask for the provision of those documents (request for provision)?

c. Facilitate to those documents in a different manner (if so, specify).

2. If the Department or Agency has moved from a system of meetings its 11C obligations by direct download, to a system of meeting those obligations by
request for provision, provide the following information:

a. The dates for which documents were made available for direct download, and the dates for which documents were made available through request for

EM0341_15 Ludwig, Joe Written ) FWBC - FOI Disclosure log provision;
and Construction b. The total number of direct downloads of documents released under 11A the Departmental or Agency website;
c. The total number of requests for provision to documents that had been directly received, and how many had been processed by [date]?
d. What was the average FTE allocated to monitoring incoming email, collating and forwarding documents providing under a request for provision?
1. What was the approximate cost for salaries for the FTE staff allocated to this task?
3. Has the Department or Agency charged any for access to a document under section 11C(4)?
4. If so, please provide the following information in a table:
a. On how many occasions charges have been imposed;
b. The amount charged for each document
c. The total amount charged;
d. What is the highest charge that has been imposed.
The following questions relate to requests made pursuant to the Freedom of Information Act (the Act):
The following questions relate to the period from 18 September 2013:
1. For the purposes of meeting its obligations under 11C of the Act, does the Department or Agency:
a. Maintain a webpage allowing download of documents released under section 11A (direct download)?
b. Require individuals to contact the Department or Agency to ask for the provision of those documents (request for provision)?
c. Facilitate to those documents in a different manner (if so, specify).
2. If the Department or Agency has moved from a system of meetings its 11C obligations by direct download, to a system of meeting those obligations by
request for provision, provide the following information:
. a. The dates for which documents were made available for direct download, and the dates for which documents were made available through request for
EMO0342_15 Ludwig, Joe Written Agency - Fair Work FWC - FOI Disclosure log provision;
Commission b. The total number of direct downloads of documents released under 11A the Departmental or Agency website;
c. The total number of requests for provision to documents that had been directly received, and how many had been processed by [date]?
d. What was the average FTE allocated to monitoring incoming email, collating and forwarding documents providing under a request for provision?
1. What was the approximate cost for salaries for the FTE staff allocated to this task?
3. Has the Department or Agency charged any for access to a document under section 11C(4)?
4. If so, please provide the following information in a table:
a. On how many occasions charges have been imposed;
b. The amount charged for each document
c. The total amount charged;
d. What is the highest charge that has been imposed.
The following questions relate to requests made pursuant to the Freedom of Information Act (the Act):
The following questions relate to the period from 18 September 2013:
1. For the purposes of meeting its obligations under 11C of the Act, does the Department or Agency:
a. Maintain a webpage allowing download of documents released under section 11A (direct download)?
b. Require individuals to contact the Department or Agency to ask for the provision of those documents (request for provision)?
c. Facilitate to those documents in a different manner (if so, specify).
2. If the Department or Agency has moved from a system of meetings its 11C obligations by direct download, to a system of meeting those obligations by
request for provision, provide the following information:
a. The dates for which documents were made available for direct download, and the dates for which documents were made available through request for
R . Agency - Fair Work N icion.
EMO0343_15 Ludwig, Joe Written FWO - FOI Disclosure log provision;

Ombudsman

b. The total number of direct downloads of documents released under 11A the Departmental or Agency website;

c. The total number of requests for provision to documents that had been directly received, and how many had been processed by [date]?

d. What was the average FTE allocated to monitoring incoming email, collating and forwarding documents providing under a request for provision?
1. What was the approximate cost for salaries for the FTE staff allocated to this task?

3. Has the Department or Agency charged any for access to a document under section 11C(4)?

4. If so, please provide the following information in a table:

a. On how many occasions charges have been imposed;

b. The amount charged for each document

c. The total amount charged;

d. What is the highest charge that has been imposed.




The following questions relate to requests made pursuant to the Freedom of Information Act (the Act):

The following questions relate to the period from 18 September 2013:

1. For the purposes of meeting its obligations under 11C of the Act, does the Department or Agency:

a. Maintain a webpage allowing download of documents released under section 11A (direct download)?

b. Require individuals to contact the Department or Agency to ask for the provision of those documents (request for provision)?

c. Facilitate to those documents in a different manner (if so, specify).

2. If the Department or Agency has moved from a system of meetings its 11C obligations by direct download, to a system of meeting those obligations by
request for provision, provide the following information:

a. The dates for which documents were made available for direct download, and the dates for which documents were made available through request for

EMO0344_15 Ludwig, Joe Written Agency - Safe Work Australia [SWA - FOI Disclosure log provision;
b. The total number of direct downloads of documents released under 11A the Departmental or Agency website;
c. The total number of requests for provision to documents that had been directly received, and how many had been processed by [date]?
d. What was the average FTE allocated to monitoring incoming email, collating and forwarding documents providing under a request for provision?
1. What was the approximate cost for salaries for the FTE staff allocated to this task?
3. Has the Department or Agency charged any for access to a document under section 11C(4)?
4. If so, please provide the following information in a table:
a. On how many occasions charges have been imposed;
b. The amount charged for each document
c. The total amount charged;
d. What is the highest charge that has been imposed.
The following questions relate to requests made pursuant to the Freedom of Information Act (the Act):
The following questions relate to the period from 18 September 2013:
1. For the purposes of meeting its obligations under 11C of the Act, does the Department or Agency:
a. Maintain a webpage allowing download of documents released under section 11A (direct download)?
b. Require individuals to contact the Department or Agency to ask for the provision of those documents (request for provision)?
c. Facilitate to those documents in a different manner (if so, specify).
2. If the Department or Agency has moved from a system of meetings its 11C obligations by direct download, to a system of meeting those obligations by
request for provision, provide the following information:
a. The dates for which documents were made available for direct download, and the dates for which documents were made available through request for
EMO0345_15 Ludwig, Joe Written Agency - Workplace Gender |\ e, ¢o) piciosure log provision;
Equality Agency b. The total number of direct downloads of documents released under 11A the Departmental or Agency website;
c. The total number of requests for provision to documents that had been directly received, and how many had been processed by [date]?
d. What was the average FTE allocated to monitoring incoming email, collating and forwarding documents providing under a request for provision?
1. What was the approximate cost for salaries for the FTE staff allocated to this task?
3. Has the Department or Agency charged any for access to a document under section 11C(4)?
4. If so, please provide the following information in a table:
a. On how many occasions charges have been imposed;
b. The amount charged for each document
c. The total amount charged;
d. What is the highest charge that has been imposed.
The following questions relate to requests made pursuant to the Freedom of Tnformation Act (the Act):
The following questions relate to the period from 18 September 2013:
1. How many documents were assessed (at internal review or - if internal review was not requested - by the original decision maker) as conditionally
exempt?
EMO0346_15 Ludwig, Joe Written Cross portfolio Exempt FOI requests 2. Of those, how many were:
a. Released in full
b. Released in part
c. Refused access on the grounds that release of the document would be contrary to the public interest
2-Othettpleaspsnedif) - . -
The following questions relate to the period from 18 September 2013:
1. How many documents were assessed (at internal review or - if internal review was not requested - by the original decision maker) as conditionally
exempt?
EMO0347_15 Ludwig, Joe Written Agency - Asbestos Safetyand | ooy e\t Fol requests 2. Of those, how many were:

Eradication Agency

a. Released in full

b. Released in part

c. Refused access on the grounds that release of the document would be contrary to the public interest
a. Other (please specify)
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5 T s

The following questions relate to the period from 18 September 2013:

1. How many documents were assessed (at internal review or - if internal review was not requested - by the original decision maker) as conditionally

exempt?

2. Of those, how many were:

a. Released in full

b. Released in part

c. Refused access on the grounds that release of the document would be contrary to the public interest

a. Other (please specify)
s

EMO0349_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Exempt FOI requests

4 T

The following questions relate to the period from 18 September 2013:

1. How many documents were assessed (at internal review or - if internal review was not requested - by the original decision maker) as conditionally

exempt?

2. Of those, how many were:

a. Released in full

b. Released in part

c. Refused access on the grounds that release of the document would be contrary to the public interest

a. Other (please specify)
5

EMO0350_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Exempt FOI requests

w
The following questions relate to the period from 18 September 2013:
1. How many documents were assessed (at internal review or - if internal review was not requested - by the original decision maker) as conditionally
exempt?

2. Of those, how many were:

a. Released in full

b. Released in part

c. Refused access on the grounds that release of the document would be contrary to the public interest

EMO0351_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO -Exempt FOI requests

a. Other (please specify)
5

-
The following questions relate to the period from 18 September 2013:
1. How many documents were assessed (at internal review or - if internal review was not requested - by the original decision maker) as conditionally
exempt?

2. Of those, how many were:

a. Released in full

b. Released in part

c. Refused access on the grounds that release of the document would be contrary to the public interest

EMO0352_15

Ludwig, Joe

Written

Agency - Safe Work Australia

SWA - Exempt FOI requests

a. Other (please specify)
5

s T T

The following questions relate to the period from 18 September 2013:

1. How many documents were assessed (at internal review or - if internal review was not requested - by the original decision maker) as conditionally

exempt?

2. Of those, how many were:

a. Released in full

b. Released in part

c. Refused access on the grounds that release of the document would be contrary to the public interest

a. Other (please specify)
5
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Written
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WGEA - Exempt FOI requests

T 4 T
The following questions relate to the period from 18 September 2013:

1. How many documents were assessed (at internal review or - if internal review was not requested - by the original decision maker) as conditionally
exempt?

2. Of those, how many were:

a. Released in full

b. Released in part

c. Refused access on the grounds that release of the document would be contrary to the public interest

a. Other (please specify)

EMO0354_15

Ludwig, Joe

Written

Cross portfolio

Official functions for Minister

1) Provide a list of all formal functions or forms of hospitality conducted for the Minister since Additional Estimates in February, 2014. Include:
a) The guest list of each function

b) The party or individual who initiated the request for the function

c) The menu, program or list of proceedings of the function

d) A list of drinks consumed at the function

2) Provide a list of the current wine, beer or other alcoholic beverages in stock or on order in the Minister’s office




EMO0355_15

Ludwig, Joe

Written

Cross portfolio

Red tape reduction

PTease aetalr What STructures, OTTICrars, OTTICes, UNItS, TasKTorce Of OUNer Processes Nas tne aepartment aealcated to meetng the government s red tape
reduction targets?

What is the progress of that red tape reduction target

. How many officers have been placed in those units and at what level?

How have they been recruited?

What process was used for their appointment?

What is the total cost of this unit?

What is the estimated total salary cost of the officers assigned to the unit.

Do members of the unit have access to cabinet documents?

Lease list the security ion and date the ion was issued for each officer, broken down by APS or SES level, in the red tape reduction

unit or similar body.
Q \What ic tha farmal nama gjvan ta thic uni \par agancy within tha d 3

0O N WV AWN

EMO0356_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Red tape reduction

reduction targets?

What is the progress of that red tape reduction target

. How many officers have been placed in those units and at what level?

How have they been recruited?

What process was used for their appointment?

What is the total cost of this unit?

What is the estimated total salary cost of the officers assigned to the unit.

Do members of the unit have access to cabinet documents?

Lease list the security ion and date the ion was issued for each officer, broken down by APS or SES level, in the red tape reduction
unit or similar body.

9. What is the formal name given to this unit/taskforce/team/workgroup or agency within the department?

0O NO VA WN

EMO0357_15

Ludwig, Joe

Written

Agency - Comcare

Comcare - Red tape reduction

reduction targets?

What is the progress of that red tape reduction target

How many officers have been placed in those units and at what level?

How have they been recruited?

What process was used for their appointment?

What is the total cost of this unit?

What is the estimated total salary cost of the officers assigned to the unit.

Do members of the unit have access to cabinet documents?

Lease list the security classification and date the classification was issued for each officer, broken down by APS or SES level, in the red tape reduction
unit or similar body.

9. What is the formal name given to this unit/taskforce/team/workgroup or agency within the department?

G

EMO0358_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Red tape reduction

reduction targets?

What is the progress of that red tape reduction target

. How many officers have been placed in those units and at what level?

How have they been recruited?

What process was used for their appointment?

What is the total cost of this unit?

What is the estimated total salary cost of the officers assigned to the unit.

Do members of the unit have access to cabinet documents?

Lease list the security ion and date the ion was issued for each officer, broken down by APS or SES level, in the red tape reduction
unit or similar body.

9. What is the formal name given to this unit/taskforce/team/workgroup or agency within the department?

0O NO VA WN
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Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Red tape reduction

reduction targets?

What is the progress of that red tape reduction target

How many officers have been placed in those units and at what level?

How have they been recruited?

What process was used for their appointment?

What is the total cost of this unit?

What is the estimated total salary cost of the officers assigned to the unit.

Do members of the unit have access to cabinet documents?

Lease list the security classification and date the classification was issued for each officer, broken down by APS or SES level, in the red tape reduction
unit or similar body.

9. What is the formal name given to this unit/taskforce/team/workgroup or agency within the department?

O NGO W;m e wN R




Agency - Fair Work

reduction targets?

What is the progress of that red tape reduction target

. How many officers have been placed in those units and at what level?
How have they been recruited?

What process was used for their appointment?

0O NO VA WN

EMO0360_15 Ludwig, Joe Written Ombudsman FWO - Red tape reduction What is the total cost of this unit?
What is the estimated total salary cost of the officers assigned to the unit.
Do members of the unit have access to cabinet documents?
Lease list the security ion and date the ion was issued for each officer, broken down by APS or SES level, in the red tape reduction
unit or similar body.
9. What is the formal name given to this unit/taskforce/team/workgroup or agency within the department?
reduction targets?
1. What is the progress of that red tape reduction target
2. How many officers have been placed in those units and at what level?
3. How have they been recruited?
4. What process was used for their appointment?
EMO0361_15 Ludwig, Joe Written Agency - Safe Work Australia [SWA - Red tape reduction 5. What is the total cost of this unit?
6. What is the estimated total salary cost of the officers assigned to the unit.
7. Do members of the unit have access to cabinet documents?
8. Lease list the security classification and date the classification was issued for each officer, broken down by APS or SES level, in the red tape reduction
unit or similar body.
9. What is the formal name given to this unit/taskforce/team/workgroup or agency within the department?
reduction targets?
1. What is the progress of that red tape reduction target
2. How many officers have been placed in those units and at what level?
3. How have they been recruited?
) ) Agency - Workplace Gender ) 4. What process was used for their appointment?
EMO0362_15 Ludwig, Joe Written Equality Agency WGEA - Red tape reduction 5. What is the total cost of this unit?
6. What is the estimated total salary cost of the officers assigned to the unit.
7. Do members of the unit have access to cabinet documents?
8. Lease list the security ion and date the ion was issued for each officer, broken down by APS or SES level, in the red tape reduction
unit or similar body.
9. What is the formal name given to this unit/taskforce/team/workgroup or agency within the department?
a) How much did each department/agency spend on hire cars from Additional Estimates in February, 2014 to date? Provide a breakdown of each business
EMO0363_15 Ludwig, Joe Written Cross portfolio Hire cars group in each department/agency.
b) What are the reasons for hire car costs?
low much did each department/agency spend on hire cars from itional Estimates in February, to date? Provide a own of each business
EM0364_15 Ludwig, Joe Written Agency - Asbestos Safetyand |\ ooy e car group in each department/agency.
Eradication Agency b) What are the reasons for hire car costs?
a) How much did each department/agency spend on hire cars from Additional Estimates in February, 2014 to date? Provide a breakdown of each business
EMO0365_15 Ludwig, Joe Written Agency - Comcare Comcare - Hire cars group in each department/agency.
b) What are the reasons for hire car costs?
R - a) How much did each department/agency spend on hire cars from Additional Estimates in February, 2014 to date? Provide a breakdown of each business |
EMO0366_15 Ludwig, Joe Written Agency - Fair Work Building |\ oo car group in each department/agency.
and Construction b) What are the reasons for hire car costs?
K a) How much did each department/agency spend on hire cars from Additional Estimates in February, 2014 to date? Provide a breakdown of each business
EMO0367_15 Ludwig, Joe Written Agency - Fair Work FWC - Hire cars group in each department/agency.
Commission b) What are the reasons for hire car costs?
a) How much did each department/agency spend on hire cars from Additional Estimates in February, 2014 to date? Provide a breakdown of each business
N ) Agency - Fair Work N .
EMO0368_15 Ludwig, Joe Written Ombudsman FWO - Hire cars group in each department/ag.ency,
b) What are the reasons for hire car costs?
a) How much did each department/agency spend on hire cars from Additional Estimates in February, 2014 to date? Provide a breakdown of each business
EMO0369_15 Ludwig, Joe Written Agency - Safe Work Australia [SWA - Hire cars group in each department/agency.
b) What are the reasons for hire car costs?
a) How much did each department/agency spend on hire cars from Additional Estimates in February, 2014 to date? Provide a breakdown of each business
EMO0370_15 Ludwig, Joe Written Agency - Workplace Gender |\ e\ e carg group in each department/agency.

Equality Agency

b) What are the reasons for hire car costs?




EMO0371_15

Ludwig, Joe

Written

Cross portfolio

Property costs

1. How much land (if any) does the Department or agencies or authorities or Government corporation within each portfolio own or lease?

2. Please list by each individual land holding, the size of the piece of land, the location of that piece of land and the latest valuation of that piece of land,
where that land is owned or leased by the Department, or agency or authority or Government Corporation within that portfolio? (In regards to this
question please ignore land upon which Australian Defence force bases are located. Non Defence Force base land is to be included)

3. List the current assets, items or purse (buildings, facilities or other) on the land identified above.

a. What is the current occupancy level and occupant of the items identified in (3)?

b. What is the value of the items identified in (3)?

c. What contractual or other arrangements are in place for the items identified in (3)?

4. How many buildings (if any) does the Department or agencies or authorities or Government Corporation within each portfolio own or lease?

5. Please list by each building owned, its name, the size of the building in terms of square metres, the location of that of that building and the latest
valuation of that building, where that building is owned by the Department, or agency or authority or Government corporation within that portfolio? (In
regards to this question please ignore buildings that are situated on Australian Defence force bases. Non Defence Force base buildings are to be included).
6. In regards to any building identified in Q4, please also detail, the occupancy rate as expressed as a percentage of the building size. If occupancy is
identified as less than 100%, for what is the remaining space used?

EMO0372_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Property costs

1. How much land (if any) does the Department or agencies or authorities or Government corporation within each portfolio own or lease?

2. Please list by each individual land holding, the size of the piece of land, the location of that piece of land and the latest valuation of that piece of land,
where that land is owned or leased by the Department, or agency or authority or Government Corporation within that portfolio? (In regards to this
question please ignore land upon which Australian Defence force bases are located. Non Defence Force base land is to be included)

3. List the current assets, items or purse (buildings, facilities or other) on the land identified above.

a. What is the current occupancy level and occupant of the items identified in (3)?

b. What is the value of the items identified in (3)?

c. What contractual or other arrangements are in place for the items identified in (3)?

4. How many buildings (if any) does the Department or agencies or authorities or Government Corporation within each portfolio own or lease?

5. Please list by each building owned, its name, the size of the building in terms of square metres, the location of that of that building and the latest
valuation of that building, where that building is owned by the Department, or agency or authority or Government corporation within that portfolio? (In
regards to this question please ignore buildings that are situated on Australian Defence force bases. Non Defence Force base buildings are to be included).
6. In regards to any building identified in Q4, please also detail, the occupancy rate as expressed as a percentage of the building size. If occupancy is
identified as less than 100%, for what is the remaining space used?

EMO0373_15

Ludwig, Joe

Written

Agency - Comcare

Comcare - Property costs

1. How much land (if any) does the Department or agencies or authorities or Government corporation within each portfolio own or lease?

2. Please list by each individual land holding, the size of the piece of land, the location of that piece of land and the latest valuation of that piece of land,
where that land is owned or leased by the Department, or agency or authority or Government Corporation within that portfolio? (In regards to this
question please ignore land upon which Australian Defence force bases are located. Non Defence Force base land is to be included)

3. List the current assets, items or purse (buildings, facilities or other) on the land identified above.

a. What is the current occupancy level and occupant of the items identified in (3)?

b. What is the value of the items identified in (3)?

c. What contractual or other arrangements are in place for the items identified in (3)?

4. How many buildings (if any) does the Department or agencies or authorities or Government Corporation within each portfolio own or lease?

5. Please list by each building owned, its name, the size of the building in terms of square metres, the location of that of that building and the latest
valuation of that building, where that building is owned by the Department, or agency or authority or Government corporation within that portfolio? (In
regards to this question please ignore buildings that are situated on Australian Defence force bases. Non Defence Force base buildings are to be included).
6. In regards to any building identified in Q4, please also detail, the occupancy rate as expressed as a percentage of the building size. If occupancy is
identified as less than 100%, for what is the remaining space used?




EMO0374_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Property costs

1. How much land (if any) does the Department or agencies or authorities or Government corporation within each portfolio own or lease?

2. Please list by each individual land holding, the size of the piece of land, the location of that piece of land and the latest valuation of that piece of land,
where that land is owned or leased by the Department, or agency or authority or Government Corporation within that portfolio? (In regards to this
question please ignore land upon which Australian Defence force bases are located. Non Defence Force base land is to be included)

3. List the current assets, items or purse (buildings, facilities or other) on the land identified above.

a. What is the current occupancy level and occupant of the items identified in (3)?

b. What is the value of the items identified in (3)?

c. What contractual or other arrangements are in place for the items identified in (3)?

4. How many buildings (if any) does the Department or agencies or authorities or Government Corporation within each portfolio own or lease?

5. Please list by each building owned, its name, the size of the building in terms of square metres, the location of that of that building and the latest
valuation of that building, where that building is owned by the Department, or agency or authority or Government corporation within that portfolio? (In
regards to this question please ignore buildings that are situated on Australian Defence force bases. Non Defence Force base buildings are to be included).
6. In regards to any building identified in Q4, please also detail, the occupancy rate as expressed as a percentage of the building size. If occupancy is
identified as less than 100%, for what is the remaining space used?

EMO0375_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Property costs

1. How much land (if any) does the Department or agencies or authorities or Government corporation within each portfolio own or lease?

2. Please list by each individual land holding, the size of the piece of land, the location of that piece of land and the latest valuation of that piece of land,
where that land is owned or leased by the Department, or agency or authority or Government Corporation within that portfolio? (In regards to this
question please ignore land upon which Australian Defence force bases are located. Non Defence Force base land is to be included)

3. List the current assets, items or purse (buildings, facilities or other) on the land identified above.

a. What is the current occupancy level and occupant of the items identified in (3)?

b. What is the value of the items identified in (3)?

c. What contractual or other arrangements are in place for the items identified in (3)?

4. How many buildings (if any) does the Department or agencies or authorities or Government Corporation within each portfolio own or lease?

5. Please list by each building owned, its name, the size of the building in terms of square metres, the location of that of that building and the latest
valuation of that building, where that building is owned by the Department, or agency or authority or Government corporation within that portfolio? (In
regards to this question please ignore buildings that are situated on Australian Defence force bases. Non Defence Force base buildings are to be included).
6. In regards to any building identified in Q4, please also detail, the occupancy rate as expressed as a percentage of the building size. If occupancy is
identified as less than 100%, for what is the remaining space used?

EMO0376_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - Property costs

1. How much land (if any) does the Department or agencies or authorities or Government corporation within each portfolio own or lease?

2. Please list by each individual land holding, the size of the piece of land, the location of that piece of land and the latest valuation of that piece of land,
where that land is owned or leased by the Department, or agency or authority or Government Corporation within that portfolio? (In regards to this
question please ignore land upon which Australian Defence force bases are located. Non Defence Force base land is to be included)

3. List the current assets, items or purse (buildings, facilities or other) on the land identified above.

a. What is the current occupancy level and occupant of the items identified in (3)?

b. What is the value of the items identified in (3)?

c. What contractual or other arrangements are in place for the items identified in (3)?

4. How many buildings (if any) does the Department or agencies or authorities or Government Corporation within each portfolio own or lease?

5. Please list by each building owned, its name, the size of the building in terms of square metres, the location of that of that building and the latest
valuation of that building, where that building is owned by the Department, or agency or authority or Government corporation within that portfolio? (In
regards to this question please ignore buildings that are situated on Australian Defence force bases. Non Defence Force base buildings are to be included).
6. In regards to any building identified in Q4, please also detail, the occupancy rate as expressed as a percentage of the building size. If occupancy is
identified as less than 100%, for what is the remaining space used?




1. How much land (if any) does the Department or agencies or authorities or Government corporation within each portfolio own or lease?

2. Please list by each individual land holding, the size of the piece of land, the location of that piece of land and the latest valuation of that piece of land,
where that land is owned or leased by the Department, or agency or authority or Government Corporation within that portfolio? (In regards to this
question please ignore land upon which Australian Defence force bases are located. Non Defence Force base land is to be included)

3. List the current assets, items or purse (buildings, facilities or other) on the land identified above.

EMO0377_15 Ludwig, Joe Written Agency - Safe Work Australia [SWA - Property costs a. What is the current occupancy level and occupant of the items identified in (3)?
b. What is the value of the items identified in (3)?
c. What contractual or other arrangements are in place for the items identified in (3)?
4. How many buildings (if any) does the Department or agencies or authorities or Government Corporation within each portfolio own or lease?
5. Please list by each building owned, its name, the size of the building in terms of square metres, the location of that of that building and the latest
valuation of that building, where that building is owned by the Department, or agency or authority or Government corporation within that portfolio? (In
regards to this question please ignore buildings that are situated on Australian Defence force bases. Non Defence Force base buildings are to be included).
6. In regards to any building identified in Q4, please also detail, the occupancy rate as expressed as a percentage of the building size. If occupancy is
identified as less than 100%, for what is the remaining space used?
1. How much land (if any) does the Department or agencies or authorities or Government corporation within each portfolio own or lease?
2. Please list by each individual land holding, the size of the piece of land, the location of that piece of land and the latest valuation of that piece of land,
where that land is owned or leased by the Department, or agency or authority or Government Corporation within that portfolio? (In regards to this
question please ignore land upon which Australian Defence force bases are located. Non Defence Force base land is to be included)
3. List the current assets, items or purse (buildings, facilities or other) on the land identified above.
N . Agency - Workplace Gender . B . e
EMO0378_15 Ludwig, Joe Written N WGEA - Property costs a. What is the current occupancy level and occupant of the items identified in (3)?
Equality Agency b. What is the value of the items identified in (3)?
c. What contractual or other arrangements are in place for the items identified in (3)?
4. How many buildings (if any) does the Department or agencies or authorities or Government Corporation within each portfolio own or lease?
5. Please list by each building owned, its name, the size of the building in terms of square metres, the location of that of that building and the latest
valuation of that building, where that building is owned by the Department, or agency or authority or Government corporation within that portfolio? (In
regards to this question please ignore buildings that are situated on Australian Defence force bases. Non Defence Force base buildings are to be included).
6. In regards to any building identified in Q4, please also detail, the occupancy rate as expressed as a percentage of the building size. If occupancy is
identified as less than 100%, for what is the remaining space used?
a) How much did each department/agency spend on taxis from Additional Estimates in February, 2014 to date? Provide a breakdown for each business
EMO0379_15 Ludwig, Joe Written Cross portfolio Taxi costs group in each department/agency.
b) What are the reasons for taxi costs?
a) How much did each department/agency spend on taxis from Additional Estimates in February, 2014 to date? Provide a breakdown for each business
N . Agency - Asbestos Safety and . .
EMO0380_15 Ludwig, Joe Written Eradication Agency ASEA - Taxi costs group in each department/agen_cv-
b) What are the reasons for taxi costs?
a) How much did each department/agency spend on taxis from Additional Estimates in February, 2014 to date? Provide a breakdown for each business |
EMO0381_15 Ludwig, Joe Written Agency - Comcare Comcare - Taxi costs group in each department/agency.
b) What are the reasons for taxi costs?
a) How much did each department/agency spend on taxis from Additional Estimates in February, 2014 to date? Provide a breakdown for each business
N . Agency - Fair Work Building . .
EMO0382_15 Ludwig, Joe Written . FWBC - Taxi costs group in each department/agency.
and Construction b) What are the reasons for taxi costs?
a) How much did each department/agency spend on taxis from Additional Estimates in February, 2014 to date? Provide a breakdown for each business |
N ) Agency - Fair Work . .
EMO0383_15 Ludwig, Joe Written Commission FWC - Taxi costs group in each department/ager.\cy,
b) What are the reasons for taxi costs?
K a) How much did each department/agency spend on taxis from Additional Estimates in February, 2014 to date? Provide a breakdown for each business
EMO0384_15 Ludwig, Joe Written Agency - Fair Work FWO - Taxi costs group in each department/agency.
Ombudsman b) What are the reasons for taxi costs?
a) How much did each department/agency spend on taxis from Additional Estimates in February, 2014 to date? Provide a breakdown for each business
EMO0385_15 Ludwig, Joe Written Agency - Safe Work Australia [SWA - Taxi costs group in each department/agency.
b) What are the reasons for taxi costs?
a) How much did each department/agency spend on taxis from Additional Estimates in February, 2014 to date? Provide a breakdown for each business
N . Agency - Workplace Gender R .
EMO0386_15 Ludwig, Joe Written WGEA - Taxi costs group in each department/agency.

Equality Agency

b) What are the reasons for taxi costs?




EMO0387_15

Ludwig, Joe

Written

Cross portfolio

Boards

T.Since Additional Estimates in Fepruary, ZU14;

a. how often has each board met, break down by board name;

b. what travel expenses are provided;

c. what is the average attendance at board meetings;

d. how does the board deal with conflict of interest;

e. what conflicts of interest have been registered;

f. what remuneration is provided to board members;

g. how does the board dismiss board members who do not meet attendance standards?
h. Have any requests been made to ministers to dismiss board members since Additional Estimates in February, 2014?
i. Please list board members who have attended less than 51% of meetings

i what haye catering coste hean for the haard ings held thic uear: ic alrahal corved

EMO0388_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Boards

a. how often has each board met, break down by board name;

b. what travel expenses are provided;

c. what is the average attendance at board meetings;

d. how does the board deal with conflict of interest;

e. what conflicts of interest have been registered;

f. what remuneration is provided to board members;

g. how does the board dismiss board members who do not meet attendance standards?

h. Have any requests been made to ministers to dismiss board members since Additional Estimates in February, 2014?
i. Please list board members who have attended less than 51% of meetings

j. what have catering costs been for the board meetings held this year; is alcohol served

EMO0389_15

Ludwig, Joe

Written

Agency - Comcare

Comcare - Boards

a. how often has each board met, break down by board name;

b. what travel expenses are provided;

c. what is the average attendance at board meetings;

d. how does the board deal with conflict of interest;

e. what conflicts of interest have been registered;

f. what remuneration is provided to board members;

g. how does the board dismiss board members who do not meet attendance standards?

h. Have any requests been made to ministers to dismiss board members since Additional Estimates in February, 2014?
i. Please list board members who have attended less than 51% of meetings

j. what have catering costs been for the board meetings held this year; is alcohol served

EMO0390_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Boards

a. how often has each board met, break down by board name;

b. what travel expenses are provided;

c. what is the average attendance at board meetings;

d. how does the board deal with conflict of interest;

e. what conflicts of interest have been registered;

f. what remuneration is provided to board members;

g. how does the board dismiss board members who do not meet attendance standards?

h. Have any requests been made to ministers to dismiss board members since Additional Estimates in February, 2014?
i. Please list board members who have attended less than 51% of meetings

j. what have catering costs been for the board meetings held this year; is alcohol served

EMO0391_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Boards

a. how often has each board met, break down by board name;

b. what travel expenses are provided;

c. what is the average attendance at board meetings;

d. how does the board deal with conflict of interest;

e. what conflicts of interest have been registered;

f. what remuneration is provided to board members;

g. how does the board dismiss board members who do not meet attendance standards?

h. Have any requests been made to ministers to dismiss board members since Additional Estimates in February, 2014?
i. Please list board members who have attended less than 51% of meetings

j. what have catering costs been for the board meetings held this year; is alcohol served

EMO0392_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - Boards

a. how often has each board met, break down by board name;

b. what travel expenses are provided;

c. what is the average attendance at board meetings;

d. how does the board deal with conflict of interest;

e. what conflicts of interest have been registered;

f. what remuneration is provided to board members;

g. how does the board dismiss board members who do not meet attendance standards?

h. Have any requests been made to ministers to dismiss board members since Additional Estimates in February, 2014?
i. Please list board members who have attended less than 51% of meetings

j. what have catering costs been for the board meetings held this year; is alcohol served




EMO0393_15

Ludwig, Joe

Written

Agency - Safe Work Australia

SWA - Boards

a. how often has each board met, break down by board name;

b. what travel expenses are provided;

c. what is the average attendance at board meetings;

d. how does the board deal with conflict of interest;

e. what conflicts of interest have been registered;

f. what remuneration is provided to board members;

g. how does the board dismiss board members who do not meet attendance standards?

h. Have any requests been made to ministers to dismiss board members since Additional Estimates in February, 2014?
i. Please list board members who have attended less than 51% of meetings

j. what have catering costs been for the board meetings held this year; is alcohol served

EMO0394_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

WGEA - Boards

a. how often has each board met, break down by board name;

b. what travel expenses are provided;

c. what is the average attendance at board meetings;

d. how does the board deal with conflict of interest;

e. what conflicts of interest have been registered;

f. what remuneration is provided to board members;

g. how does the board dismiss board members who do not meet attendance standards?

h. Have any requests been made to ministers to dismiss board members since Additional Estimates in February, 2014?
i. Please list board members who have attended less than 51% of meetings

j. what have catering costs been for the board meetings held this year; is alcohol served

EMO0395_15

Ludwig, Joe

Written

Cross portfolio

Shared resources following MoG
changes

1. Following the Machinery of Government changes does the department share any goods/services/accommodation with other departments?

2. What resources/services does the department share with other departments; are there plans to cease sharing the sharing of these resources/services?
3. What were the costs to the department prior to the Machinery of Government changes for these shared resources? What are the estimated costs after
the ceasing of shared resource arrangements?

EMO0396_15

Ludwig, Joe

Written

Cross portfolio

Rebranding

1. Has the department/Agency undergone a name change or any other form of rebranding since Additional Estimates in February, 2014? If so:
a. Please detail why this name change / rebrand were considered necessary and a justified use of departmental funds?

i. Please provide a copy of any reports that were commissioned to study the benefits and costs associated with the rebranding.

b. Please provide the total cost associated with this rebrand and then break down by amount spent replacing:

i. Signage.

ii. Stationery (please include details of existing stationery and how it was disposed of).

iii. Logos

iv. Consultancy

v. Any relevant IT changes.

vi. Office reconfiguration.

c. How was the decision reached to rename and/or rebrand the department?

i. Who was involved in reaching this decision? ii. Please provide a copy of any communication (including but not limited to emails, letters, memos, notes
etc) from within the department, or between the department and the government regarding the rename/rebranding.

EMO0397_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Rebranding

1. Has the department/Agency undergone a name change or any other form of rebranding since Additional Estimates in February, 2014? If so:
a. Please detail why this name change / rebrand were considered necessary and a justified use of departmental funds?

i. Please provide a copy of any reports that were commissioned to study the benefits and costs associated with the rebranding.

b. Please provide the total cost associated with this rebrand and then break down by amount spent replacing:

i. Signage.

Stationery (please include details of existing stationery and how it was disposed of).

Logos

iv. Consultancy

v. Any relevant IT changes.

vi. Office reconfiguration.

c. How was the decision reached to rename and/or rebrand the department?

i. Who was involved in reaching this decision? ii. Please provide a copy of any communication (including but not limited to emails, letters, memos, notes
etc) from within the department, or between the department and the government regarding the rename/rebranding.




EMO0398_15

Ludwig, Joe

Written

Agency - Comcare

Comcare - Rebranding

1. Has the department/Agency undergone a name change or any other form of rebranding since Additional Estimates in February, 2014? If so:
a. Please detail why this name change / rebrand were considered necessary and a justified use of departmental funds?

i. Please provide a copy of any reports that were commissioned to study the benefits and costs associated with the rebranding.

b. Please provide the total cost associated with this rebrand and then break down by amount spent replacing:

i. Signage.

ii. Stationery (please include details of existing stationery and how it was disposed of).

iii. Logos

iv. Consultancy

v. Any relevant IT changes.

vi. Office reconfiguration.

c. How was the decision reached to rename and/or rebrand the department?

i. Who was involved in reaching this decision? ii. Please provide a copy of any communication (including but not limited to emails, letters, memos, notes
etc) from within the department, or between the department and the government regarding the rename/rebranding.

EMO0399_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Rebranding

1. Has the department/Agency undergone a name change or any other form of rebranding since Additional Estimates in February, 2014? If so:
a. Please detail why this name change / rebrand were considered necessary and a justified use of departmental funds?

i. Please provide a copy of any reports that were commissioned to study the benefits and costs associated with the rebranding.

b. Please provide the total cost associated with this rebrand and then break down by amount spent replacing:

i. Signage.

ii. Stationery (please include details of existing stationery and how it was disposed of).

iii. Logos

iv. Consultancy

v. Any relevant IT changes.

vi. Office reconfiguration.

c. How was the decision reached to rename and/or rebrand the department?

i. Who was involved in reaching this decision? ii. Please provide a copy of any communication (including but not limited to emails, letters, memos, notes
etc) from within the department, or between the department and the government regarding the rename/rebranding.

EMO0400_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Rebranding

1. Has the department/Agency undergone a name change or any other form of rebranding since Additional Estimates in February, 2014? If so:
a. Please detail why this name change / rebrand were considered necessary and a justified use of departmental funds?

i. Please provide a copy of any reports that were commissioned to study the benefits and costs associated with the rebranding.

b. Please provide the total cost associated with this rebrand and then break down by amount spent replacing:

i. Signage.

ii. Stationery (please include details of existing stationery and how it was disposed of).

iii. Logos

iv. Consultancy

v. Any relevant IT changes.

vi. Office reconfiguration.

c. How was the decision reached to rename and/or rebrand the department?

i. Who was involved in reaching this decision? ii. Please provide a copy of any communication (including but not limited to emails, letters, memos, notes
etc) from within the department, or between the department and the government regarding the rename/rebranding.

EMO0401_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - Rebranding

1. Has the department/Agency undergone a name change or any other form of rebranding since Additional Estimates in February, 2014? If so:
a. Please detail why this name change / rebrand were considered necessary and a justified use of departmental funds?

i. Please provide a copy of any reports that were commissioned to study the benefits and costs associated with the rebranding.

b. Please provide the total cost associated with this rebrand and then break down by amount spent replacing:

i. Signage.

ii. Stationery (please include details of existing stationery and how it was disposed of).

iii. Logos

iv. Consultancy

v. Any relevant IT changes.

vi. Office reconfiguration.

c. How was the decision reached to rename and/or rebrand the department?

i. Who was involved in reaching this decision? ii. Please provide a copy of any communication (including but not limited to emails, letters, memos, notes
etc) from within the department, or between the department and the government regarding the rename/rebranding.




1. Has the department/Agency undergone a name change or any other form of rebranding since Additional Estimates in February, 2014? If so:
a. Please detail why this name change / rebrand were considered necessary and a justified use of departmental funds?

i. Please provide a copy of any reports that were commissioned to study the benefits and costs associated with the rebranding.

b. Please provide the total cost associated with this rebrand and then break down by amount spent replacing:

contracts

How much is budgeted in the 2014/15 year for contract staff?
What policies/criteria govern the appointment of Contract staff?

i. Signage.
ii. Stationery (please include details of existing stationery and how it was disposed of).
EMO0402_15 Ludwig, Joe Written Agency - Safe Work Australia |SWA - Rebranding ii. Logos v (P J 4 P )
iv. Consultancy
v. Any relevant IT changes.
vi. Office reconfiguration.
c. How was the decision reached to rename and/or rebrand the department?
i. Who was involved in reaching this decision? ii. Please provide a copy of any communication (including but not limited to emails, letters, memos, notes
etc) from within the department, or between the department and the government regarding the rename/rebranding.
1. Has the department/Agency undergone a name change or any other form of rebranding since Additional Estimates in February, 2014? If so:
a. Please detail why this name change / rebrand were considered necessary and a justified use of departmental funds?
i. Please provide a copy of any reports that were commissioned to study the benefits and costs associated with the rebranding.
b. Please provide the total cost associated with this rebrand and then break down by amount spent replacing:
i. Signage.
Agency - Workplace Gender ii. Stationery (please include details of existing stationery and how it was disposed of).
EMO0403_15 Ludwig, Joe Written gency - Workp WGEA - Rebranding vl € v P )
Equality Agency iii. Logos
iv. Consultancy
v. Any relevant IT changes.
vi. Office reconfiguration.
c. How was the decision reached to rename and/or rebrand the department?
i. Who was involved in reaching this decision? ii. Please provide a copy of any communication (including but not limited to emails, letters, memos, notes
etc) from within the department, or between the department and the government regarding the rename/rebranding.
A - Fair Work
EMO0404_15 Ludwig, Joe Written ge(;r:\vbudas;anor Contracts under $10,000 Please provide a detailed list of all contracts entered into worth between $4,000 and $10,000 since September 7th, 2013
. . Agency - Fair Work
EM0405_15 Ludwig, Joe Written Ombudsman ASEA - Contracts under $10,000 Please provide a detailed list of all contracts entered into worth between $4,000 and $10,000 since September 7th, 2013
. 8 Comcare - Contracts under
EM0406_15 Ludwig, Joe Written Agency - Comcare $10,000 Please provide a detailed list of all contracts entered into worth between $4,000 and $10,000 since September 7th, 2013
N ) Agency - Fair Work Building
EM0407_15 Ludwig, Joe Written and Construction FWBC - Contracts under $10,000 Please provide a detailed list of all contracts entered into worth between $4,000 and $10,000 since September 7th, 2013
N ) Agency - Fair Work
e Ludwig, Joe Rl Commission FWC- Contracts under $10,000 Please provide a detailed list of all contracts entered into worth between $4,000 and $10,000 since September 7th, 2013
N ) Agency - Fair Work
EM0409_15 Ludwig, Joe Written Ombudsman FWO - Contracts under $10,000 Please provide a detailed list of all contracts entered into worth between $4,000 and $10,000 since September 7th, 2013
EM0410_15 Ludwig, Joe Written Agency - Safe Work Australia |SWA - Contracts under $10,000 Please provide a detailed list of all contracts entered into worth between $4,000 and $10,000 since September 7th, 2013
N ) Agency - Workplace Gender
EM0411_15 Ludwig, Joe Written Equality Agency WGEA - Contracts under $10,000 Please provide a detailed list of all contracts entered into worth between $4,000 and $10,000 since September 7th, 2013
1. How much did the department/agency spend on temporary or contract staff since September 7th 20137
2. How many temporary or contract staff were employed since September 7th 2013?
3. How many temporary or contract staff are currently employed?
EM0412_15 Ludwig, Joe Written Cross portfolio Temporary staff contracts 4. How much was paid for agencies/companies to find temporary/contract staff?
5. How much is budgeted in the 2014/15 year for contract staff?
6. What policies/criteria govern the appointment of Contract staff?
7
- UTZUTST
2. How many temporary or contract staff were employed since September 7th 2013?
3. How many temporary or contract staff are currently employed?
EM0413_15 Ludwig, Joe Written Agency - /.Asbéstos Safety and ASEA - Temporary staff contracts |4 How much was paid for agencies/companies to find temporary/contract staff?
Eradication Agency 5. How much is budgeted in the 2014/15 year for contract staff?
6. What policies/criteria govern the appointment of Contract staff?
7. How is the use of contract staff consistent with a professional, independent public service?
T TTOW TTUCIT OTa - UTe UEpaT tTETT7 ageTITy SPETTUu UM TeMTpOTaTy O COTTrat T STaTT SITTCE SEPTENTUer 7t ZUTST
2. How many temporary or contract staff were employed since September 7th 2013?
3. How many temporary or contract staff are currently employed?
EM0414_15 Ludwig, Joe Written Agency - Comcare Comcare - Temporary staff 4. How much was paid for agencies/companies to find temporary/contract staff?
5.
6.
7.

How is the use of contract staff consistent with a professional, independent public service?




Agency - Fair Work Building

TTOW TTTUCITUTO UM UEPaT TTeTT7 dgeTTCy SPeTTa Ut TeTpoTary O CoTIratt ST STCE SEPTETUeT 7T ZUTST
How many temporary or contract staff were employed since September 7th 2013?

How many temporary or contract staff are currently employed?

How much was paid for agencies/companies to find temporary/contract staff?

and Construction

list tenders

Do any Ministerial staff have interest- financial or otherwise- in any of the firms on your panel
Have the minister or ministerial staff made representions concerning the panels

T
2.
3.
EM0415_15 Ludwig, Joe Written . FWBC - Temporary staff contracts 4.
and Construction 5. How much is budgeted in the 2014/15 year for contract staff?
6. What policies/criteria govern the appointment of Contract staff?
7. How is the use of contract staff consistent with a professional, independent public service?
T TTOW TTUCIT UTa - UTe UEpaT tTETT7 agETITy SPETTU UM TepOTaTy O COTTrat T STaTT SITTCE SEPTENTUer 7UT ZUTST
2. How many temporary or contract staff were employed since September 7th 2013?
3. How many temporary or contract staff are currently employed?
EM0416_15 Ludwig, Joe Written Agency - F.air. Work FWC - Temporary staff contracts 4. How much was paid for agencies/companies to find temporary/contract staff?
Commission 5. How much is budgeted in the 2014/15 year for contract staff?
6. What policies/criteria govern the appointment of Contract staff?
7. How is the use of contract staff consistent with a professional, independent public service?
T TTOW TTUCIT UTa - UTe UEpaT tTETT7 agETITy SPETTU UM TeMpOTaTy O COTTrat T STaTT SITTCE SEPTENTUer 7T ZUTST
2. How many temporary or contract staff were employed since September 7th 2013?
3. How many temporary or contract staff are currently employed?
EM0417_15 Ludwig, Joe Written Agency - Fair Work FWO - Temporary staff contracts |4 How much was paid for agencies/companies to find temporary/contract staff?
Ombudsman 5. How much is budgeted in the 2014/15 year for contract staff?
6. What policies/criteria govern the appointment of Contract staff?
7. How is the use of contract staff consistent with a professional, independent public service?
T TTOW TTUCIT UTa - UTe UEpaT tTETT7 agETITy SPETTU UM TeMpOTaTy O COTTrat T STaTT SITTCE SEPTENTUer 7T ZUTST
2. How many temporary or contract staff were employed since September 7th 2013?
3. How many temporary or contract staff are currently employed?
EMO0418_15 Ludwig, Joe Written Agency - Safe Work Australia [SWA - Temporary staff contracts |4 How much was paid for agencies/companies to find temporary/contract staff?
5. How much is budgeted in the 2014/15 year for contract staff?
6. What policies/criteria govern the appointment of Contract staff?
7. How is the use of contract staff consistent with a professional, independent public service?
T TTOW TTUCIT UTa - UTe UEpaT tTETT7 a eIty SPETTU UM TepOTaTy O COTTratT STaTT SITCE SEPTENTuer 7UT ZUTST
2. How many temporary or contract staff were employed since September 7th 2013?
3. How many temporary or contract staff are currently employed?
EMO0419_15 Ludwig, Joe Written Agency - chrkplace Gender WGEA - Temporary staff contracts |4- How much was paid for agencies/companies to find temporary/contract staff?
Equality Agency 5. How much is budgeted in the 2014/15 year for contract staff?
6. What policies/criteria govern the appointment of Contract staff?
7. How is the use of contract staff consistent with a professional, independent public service?
T. Does the Department/Agency have existing Prequalified or Multi-use list panels for tenders?
2. Please list all Prequalified or Multi-use list panels, and the firms on them, compiled or used by the department/agency?
Pre-qualified or multi-use list 3. Do any of your EL or higher staff have interest- financial or otherwise - in any of the firms on your panels?
EMO0420_15 Ludwig, Joe Written Cross portfolio tenders 4. Do any Ministerial staff have directorships in any of the firms on your panels?
5. Do any Ministerial staff have interest- financial or otherwise- in any of the firms on your panel
6. Have the minister or ministerial staff made representions concerning the panels
TolsdstrRian ARl AL B AR LU AP recror oo T AT TOT e
2. Please list all Prequalified or Multi-use list panels, and the firms on them, compiled or used by the department/agency?
3. Do any of your EL or higher staff have interest- financial or otherwise - in any of the firms on your panels?
EM0421_15 Ludwig, Joe Written Agency - /.Asb?stos Safety and A_SEA - Pre-qualified or multi-use |4 po any Ministerial staff have directorships in any of the firms on your panels?
Eradication Agency list tenders 5. Do any Ministerial staff have interest- financial or otherwise- in any of the firms on your panel
6. Have the minister or ministerial staff made representions concerning the panels
7. Is Australian Public Affairs on any of your panels?
T DUES e DEPaTTTeTI/ AGETICY TIave EXTS TR PTEqUaTTet O TVIUTI=USE ST PaTTers ToT TeTueTsT
2. Please list all Prequalified or Multi-use list panels, and the firms on them, compiled or used by the department/agency?
3. Do any of your EL or higher staff have interest- financial or otherwise - in any of the firms on your panels?
EM0422_15 Ludwig, Joe Written Agency - Comcare Com.care - Pre-qualified or multi- |4 po any Ministerial staff have directorships in any of the firms on your panels?
use list tenders 5. Do any Ministerial staff have interest- financial or otherwise- in any of the firms on your panel
6. Have the minister or ministerial staff made representions concerning the panels
7. Is Australian Public Affairs on any of your panels?
T DUES e DEPaTTTeTI/ AGETICY TIaVe EXTS TR PTEqUaTTTet O TVIUT=USE ST PaTTers ToT TeTueTsT
2. Please list all Prequalified or Multi-use list panels, and the firms on them, compiled or used by the department/agency?
3. Do any of your EL or higher staff have interest- financial or otherwise - in any of the firms on your panels?
EM0423_15 Ludwig, Joe Written Agency - Fair Work Building |FWBC - Pre-qualified or multi-use |4 po any Ministerial staff have directorships in any of the firms on your panels?
5.
6.
7.

Is Australian Public Affairs on any of your panels?




Agency - Fair Work

FWC - Pre-qualified or multi-use

DUES TIe DEpaT e ARETICY TTave EXTSTITE PTeqUanTet OT VUT=USE ST PaTTers Tor TeTuersT
Please list all Prequalified or Multi-use list panels, and the firms on them, compiled or used by the department/agency?
Do any of your EL or higher staff have interest- financial or otherwise - in any of the firms on your panels?

Do any Ministerial staff have directorships in any of the firms on your panels?

T
2.
3.
EMO0424_15 Ludwig, Joe Written L . 4.
Commission list tenders 5. Do any Ministerial staff have interest- financial or otherwise- in any of the firms on your panel
6. Have the minister or ministerial staff made representions concerning the panels
7. 1s Australian Public Affairs on any of your panels?
T DUES e DEPaTTTeTI/ AGETICY TiaVe EXTS TR PTEqUaTTTet O TVIUTI=USE ST PaTTers ToT TeTueTsT
2. Please list all Prequalified or Multi-use list panels, and the firms on them, compiled or used by the department/agency?
3. Do any of your EL or higher staff have interest- financial or otherwise - in any of the firms on your panels?
EMO0425_15 Ludwig, Joe Written Agency - Fair Work EWO - Pre-qualified or multi-use {4 po any Ministerial staff have directorships in any of the firms on your panels?
Ombudsman list tenders 5. Do any Ministerial staff have interest- financial or otherwise- in any of the firms on your panel
6. Have the minister or ministerial staff made representions concerning the panels
7. 1s Australian Public Affairs on any of your panels?
T DUES e DEPaTTTeTI/ AGETICY TiaVe EXTS TR PTEqUaTTet O TVIUT=USE ST PaTTers ToT TeTueTsT
2. Please list all Prequalified or Multi-use list panels, and the firms on them, compiled or used by the department/agency?
3. Do any of your EL or higher staff have interest- financial or otherwise - in any of the firms on your panels?
EMO0426_15 Ludwig, Joe Written Agency - Safe Work Australia S_WA - Pre-qualified or multi-use |4 po any Ministerial staff have directorships in any of the firms on your panels?
list tenders 5. Do any Ministerial staff have interest- financial or otherwise- in any of the firms on your panel
6. Have the minister or ministerial staff made representions concerning the panels
7. 1s Australian Public Affairs on any of your panels?
T DUES e DEPaTTIeTI/ AGETICY TIaVe EXTS TR PTEqUaTTet O TVIUTI=USE ST PaTTers ToT TeTueTsT
2. Please list all Prequalified or Multi-use list panels, and the firms on them, compiled or used by the department/agency?
3. Do any of your EL or higher staff have interest- financial or otherwise - in any of the firms on your panels?
EM0427_15 Ludwig, Joe Written Agency - W?rkplace Gender WGEA - Pre-qualified or multi-use |4 po any Ministerial staff have directorships in any of the firms on your panels?
Equality Agency list tenders 5. Do any Ministerial staff have interest- financial or otherwise- in any of the firms on your panel
6. Have the minister or ministerial staff made representions concerning the panels
7. Is Australian Public Affairs on any of your panels?
EM0428_15 Ludwig, Joe Written Cross portfolio Unallocated equipment 1. Please deta?l how much electrical equipment., phones and c.omputérs the .department/agency has in storage or unallocated to staff
2. Please detail the purchase, storage and ongoing costs associated with equipment, phones and computers in storage or unallocated.
N . Agency - Asbestos Safety and .
EM0429_15 Ludwig, Joe Written Eradication Agency ASEA - Unallocated equipment 1. Please detail how much electrical equipment, phones and computers the department/agency has in storage or unallocated to staff
2. Please detail the purchase, storage and ongoing costs associated with equipment, phones and computers in storage or unallocated.
EM0430_15 Ludwig, Joe Written Agency - Comcare Comcare - Unallocated equipment 1. Please detail how much electrical equipment, phones and computers the department/agency has in storage or unallocated to staff
2. Please detail the purchase, storage and ongoing costs associated with equipment, phones and computers in storage or unallocated.
N . Agency - Fair Work Building .
EM0431_15 Ludwig, Joe Written and Construction FWBC - Unallocated equipment 1. Please detail how much electrical equipment, phones and computers the department/agency has in storage or unallocated to staff
2. Please detail the purchase, storage and ongoing costs associated with equipment, phones and computers in storage or unallocated.
EM0432_15 Ludwig, Joe Written Agecr‘gn,;zlsri::mk FWC - Unallocated equipment 1. Please detail how much electrical equipment, phones and computers the department/agency has in storage or unallocated to staff
2. Please detail the purchase, storage and ongoing costs associated with equipment, phones and computers in storage or unallocated.
. X Agency - Fair Work X
EM0433_15 Ludwig, Joe Written Ombudsman FWO - Unallocated equipment 1. Please detail how much electrical equipment, phones and computers the department/agency has in storage or unallocated to staff
2. Please detail the purchase, storage and ongoing costs associated with equipment, phones and computers in storage or unallocated.
EM0434_15 Ludwig, Joe Written Agency - Safe Work Australia [SWA - Unallocated equipment 1. Please detail how much electrical equipment, phones and computers the department/agency has in storage or unallocated to staff
2. Please detail the purchase, storage and ongoing costs associated with equipment, phones and computers in storage or unallocated.
N ) Agency - Workplace Gender .
EM0435_15 Ludwig, Joe Written Equality Agency WGEA - Unallocated equipment 1. Please detail how much electrical equipment, phones and computers the department/agency has in storage or unallocated to staff
2. Please detail the purchase, storage and ongoing costs associated with equipment, phones and computers in storage or unallocated.
1) Provide a list of all formal functions conducted at any of the Official Residences, or for the Prime Minister’s office or Prime Minister’s Dining Room where
it has been used in place of the official residences since Additional Estimates in February, 2014. Include:
a. The guest list of each function, including if any ministerial staff attended
EMO0436_15 Ludwig, Joe Written Cross portfolio Official residences b. The party or individual who initiated the request for the function

c. The menu, program or list of proceedings of the function d. A list of drinks consumed at the function
2) Provide a list of the current wine, beer or other alcoholic beverages in stock or on order at any of the official residences, or venues or offices acting as
official residences.




EMO0437_15

Ludwig, Joe

Written

Cross portfolio

Hospitality and entertainment -
Ministers

a) For each Minister and Parliamentary Secretary office, please detail total hospitality spend from Supplementary Budget Estimates in November 2013 to
date. Detail date, location, purpose and cost of all events including any catering and drinks costs. ¢) What is the Department/Agency's entertainment spend
from Additional Estimates in February, 2014 to date? Detail date, location, purpose and cost of all events including any catering and drinks costs.

b) For each Minister and Parliamentary Secretary office, please detail total entertainment spend fromAdditional Estimates in February, 2014 to date. Detail
date, location, purpose and cost of all events including any catering and drinks costs.

c) For each Minister and Parliamentary Secretary office, what hospitality spend is currently being planned for? Detail date, location, purpose and cost of all
events including any catering and drinks costs.

d) For each Minister and Parliamentary Secretary office, what entertainment spend is currently being planned for? Detail date, location, purpose and cost
of all events including any catering and drinks costs.

EMO0438_15

Ludwig, Joe

Written

Cross portfolio

Hospitality and entertainment

a) What is the Department/Agency's hospitality spend from Additional Estimates in February, 2014 to date including any catering and drinks costs.

b) What hospitality spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering
and drinks costs.

c) What entertainment spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering
and drinks costs.

d) Is the Department/Agency planning on reducing any of its spending on these items? If so, how will reductions be achieved?

EMO0439_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Hospitality and
entertainment

a) What is the Department/Agency's hospitality spend from Additional Estimates in February, 2014 to date including any catering and drinks costs.

b) What hospitality spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering
and drinks costs.

c) What entertainment spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering
and drinks costs.

d) Is the Department/Agency planning on reducing any of its spending on these items? If so, how will reductions be achieved?

EMO0440_15

Ludwig, Joe

Written

Agency - Comcare

Comcare - Hospitality and
entertainment

a) What is the Department/Agency's hospitality spend from Additional Estimates in February, 2014 to date including any catering and drinks costs.

b) What hospitality spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering
and drinks costs.

c) What entertainment spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering
and drinks costs.

d) Is the Department/Agency planning on reducing any of its spending on these items? If so, how will reductions be achieved?

EMO0441_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Hospitality and
entertainment

a) What is the Department/Agency's hospitality spend from Additional Estimates in February, 2014 to date including any catering and drinks costs.

b) What hospitality spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering
and drinks costs.

c) What entertainment spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering
and drinks costs.

d) Is the Department/Agency planning on reducing any of its spending on these items? If so, how will reductions be achieved?

EMO0442_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Hospitality and
entertainment

a) What is the Department/Agency's hospitality spend from Additional Estimates in February, 2014 to date including any catering and drinks costs.

b) What hospitality spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering
and drinks costs.

c) What entertainment spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering
and drinks costs.

d) Is the Department/Agency planning on reducing any of its spending on these items? If so, how will reductions be achieved?

EMO0443_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - Hospitality and
entertainment

a) What is the Department/Agency's hospitality spend from Additional Estimates in February, 2014 to date including any catering and drinks costs.

b) What hospitality spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering
and drinks costs.

c) What entertainment spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering
and drinks costs.

d) Is the Department/Agency planning on reducing any of its spending on these items? If so, how will reductions be achieved?

EMO0444_15

Ludwig, Joe

Written

Agency - Safe Work Australia

SWA - Hospitality and
entertainment

a) What is the Department/Agency's hospitality spend from Additional Estimates in February, 2014 to date including any catering and drinks costs.

b) What hospitality spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering
and drinks costs.

c) What entertainment spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering
and drinks costs.

d) Is the Department/Agency planning on reducing any of its spending on these items? If so, how will reductions be achieved?

EMO0445_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

WGEA - Hospitality and
entertainment

a) What is the Department/Agency's hospitality spend from Additional Estimates in February, 2014 to date including any catering and drinks costs.

b) What hospitality spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering
and drinks costs.

c) What entertainment spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering
and drinks costs.

d) Is the Department/Agency planning on reducing any of its spending on these items? If so, how will reductions be achieved?

EMO0446_15

Ludwig, Joe

Written

Cross portfolio

Computers in Minister's Office

List the current inventory of computers owned, leased, stored, or able to be accessed by the Ministers office as provided by the department, listing the
equipment cost and location and employment classification of the staff member that is allocated the equipment, or if the equipment is currently not being
used




N ) N 1. List the current inventory of computers owned, leased, stored, or able to be accessed by the department, listing the equipment cost and location
EMO0447_15 Ludwig, Joe Written Cross portfolio Computers ) . . .
2. Please detail the operating systems used by the departments computers, the contractual arrangements for operating software and the on-going costs
dwi . Agency - Asbestos Safety and
EMO0448_15 Ludwig, Joe Written Eradication Agency ASEA - Computers 1. List the current inventory of computers owned, leased, stored, or able to be accessed by the department, listing the equipment cost and location
2. Please detail the operating systems used by the departments computers, the contractual arrangements for operating software and the on-going costs
EMO0449_15 Ludwig, Joe Written Agency - Comcare Comcare - Computers 1. List the current inventory of computers owned, leased, stored, or able to be accessed by the department, listing the equipment cost and location
2. Please detail the operating systems used by the departments computers, the contractual arrangements for operating software and the on-going costs
dwi . Agency - Fair Work Building
EM0450_15 Ludwig, Joe Written and Construction FWBC - Computers 1. List the current inventory of computers owned, leased, stored, or able to be accessed by the department, listing the equipment cost and location
2. Please detail the operating systems used by the departments computers, the contractual arrangements for operating software and the on-going costs
N . Agency - Fair Work
EM0451_15 Ludwig, Joe Written Commission FWC - Computers 1. List the current inventory of computers owned, leased, stored, or able to be accessed by the department, listing the equipment cost and location
2. Please detail the operating systems used by the departments computers, the contractual arrangements for operating software and the on-going costs
dwi . Agency - Fair Work
EM0452_15 Ludwig, Joe Written Ombudsman FWO - Computers 1. List the current inventory of computers owned, leased, stored, or able to be accessed by the department, listing the equipment cost and location
2. Please detail the operating systems used by the departments computers, the contractual arrangements for operating software and the on-going costs
EM0453_15 Ludwig, Joe Written Agency - Safe Work Australia [SWA - Computers 1. List the current inventory of computers owned, leased, stored, or able to be accessed by the department, listing the equipment cost and location
2. Please detail the operating systems used by the departments computers, the contractual arrangements for operating software and the on-going costs
dwi . Agency - Workplace Gender
EM0454_15 Ludwig, Joe Written Equality Agency WGEA - Computers 1. List the current inventory of computers owned, leased, stored, or able to be accessed by the department, listing the equipment cost and location
2. Please detail the operating systems used by the departments computers, the contractual arrangements for operating software and the on-going costs
a) Since Additional Estimates in February, 2014, detail all travel for Departmental officers that accompanied the Minister and/or Parliamentary Secretary on
their travel. Please include a total cost plus a breakdown that include airfares (and type of airfare), accommodation, meals and other travel expenses (such
incidentals).
EMO0455_15 Ludwig, Joe Written Cross portfolio Travel costs as ||?c| enta S) . N ) N R . .
b) Since Additional Estimates in February, 2014, detail all travel for Departmental officers. Please include a total cost plus a breakdown that include airfares
(and type of airfare), accommodation, meals and other travel expenses (such as incidentals). Also provide a reason and brief explanation for the travel.
c) What travel is planned for the rest of this calendar year? Also provide a reason and brief explanation for the travel.
a) Since Additional Estimates in February, 2014, detail all travel for Departmental officers that accompanied the Minister and/or Parliamentary Secretary on
their travel. Please include a total cost plus a breakdown that include airfares (and type of airfare), accommodation, meals and other travel expenses (such
Al - Asbestos Safety and inci
EM0456_15 Ludwig, Joe Written gency - [ASbestos SaEY aNCH xsea - Travel costs as incidentals).
Eradication Agency b) Since Additional Estimates in February, 2014, detail all travel for Departmental officers. Please include a total cost plus a breakdown that include airfares
(and type of airfare), accommodation, meals and other travel expenses (such as incidentals). Also provide a reason and brief explanation for the travel.
c) What travel is planned for the rest of this calendar year? Also provide a reason and brief explanation for the travel.
a) Since Additional Estimates in February, 2014, detail all travel for Departmental officers that accompanied the Minister and/or Parliamentary Secretary on
their travel. Please include a total cost plus a breakdown that include airfares (and type of airfare), accommodation, meals and other travel expenses (such
EMO0457_15 Ludwig, Joe Written Agency - Comcare Comcare - Travel costs as incidentals).
b) Since Additional Estimates in February, 2014, detail all travel for Departmental officers. Please include a total cost plus a breakdown that include airfares
(and type of airfare), accommodation, meals and other travel expenses (such as incidentals). Also provide a reason and brief explanation for the travel.
c) What travel is planned for the rest of this calendar year? Also provide a reason and brief explanation for the travel.
a) Since Additional Estimates in February, 2014, detail all travel for Departmental officers that accompanied the Minister and/or Parliamentary Secretary on
their travel. Please include a total cost plus a breakdown that include airfares (and type of airfare), accommodation, meals and other travel expenses (such
A - Fair Work Buildi inci
EM0458_15 Ludwig, Joe Written gency - rair Work Bulding | evvgc - Travel costs as incidentals).
and Construction b) Since Additional Estimates in February, 2014, detail all travel for Departmental officers. Please include a total cost plus a breakdown that include airfares
(and type of airfare), accommodation, meals and other travel expenses (such as incidentals). Also provide a reason and brief explanation for the travel.
c) What travel is planned for the rest of this calendar year? Also provide a reason and brief explanation for the travel.
a) Since Additional Estimates in February, 2014, detail all travel for Departmental officers that accompanied the Minister and/or Parliamentary Secretary on
their travel. Please include a total cost plus a breakdown that include airfares (and type of airfare), accommodation, meals and other travel expenses (such
A - Fair Work inci
EM0459_15 Ludwig, Joe Written gency - Fair Wor FWC - Travel costs as incidentals).

Commission

b) Since Additional Estimates in February, 2014, detail all travel for Departmental officers. Please include a total cost plus a breakdown that include airfares
(and type of airfare), accommodation, meals and other travel expenses (such as incidentals). Also provide a reason and brief explanation for the travel.
c) What travel is planned for the rest of this calendar year? Also provide a reason and brief explanation for the travel.




EMO0460_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - Travel costs

a) Since Additional Estimates in February, 2014, detail all travel for Departmental officers that accompanied the Minister and/or Parliamentary Secretary on
their travel. Please include a total cost plus a breakdown that include airfares (and type of airfare), accommodation, meals and other travel expenses (such

as incidentals).

b) Since Additional Estimates in February, 2014, detail all travel for Departmental officers. Please include a total cost plus a breakdown that include airfares
(and type of airfare), accommodation, meals and other travel expenses (such as incidentals). Also provide a reason and brief explanation for the travel.

c) What travel is planned for the rest of this calendar year? Also provide a reason and brief explanation for the travel.

EMO0461_15

Ludwig, Joe

Written

Agency - Safe Work Australia

SWA - Travel costs

a) Since Additional Estimates in February, 2014, detail all travel for Departmental officers that accompanied the Minister and/or Parliamentary Secretary on
their travel. Please include a total cost plus a breakdown that include airfares (and type of airfare), accommodation, meals and other travel expenses (such

as incidentals).

b) Since Additional Estimates in February, 2014, detail all travel for Departmental officers. Please include a total cost plus a breakdown that include airfares
(and type of airfare), accommodation, meals and other travel expenses (such as incidentals). Also provide a reason and brief explanation for the travel.

c) What travel is planned for the rest of this calendar year? Also provide a reason and brief explanation for the travel.

EMO0462_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

WGEA - Travel costs

a) Since Additional Estimates in February, 2014, detail all travel for Departmental officers that accompanied the Minister and/or Parliamentary Secretary on
their travel. Please include a total cost plus a breakdown that include airfares (and type of airfare), accommodation, meals and other travel expenses (such

as incidentals).

b) Since Additional Estimates in February, 2014, detail all travel for Departmental officers. Please include a total cost plus a breakdown that include airfares
(and type of airfare), accommodation, meals and other travel expenses (such as incidentals). Also provide a reason and brief explanation for the travel.

c) What travel is planned for the rest of this calendar year? Also provide a reason and brief explanation for the travel.

EMO0463_15

Ludwig, Joe

Written

Cross portfolio

Grants

a) Provide a [ist of all grants, including ad hoc and one-off grants from the Supplementary Budget Estimates in Additional Estimates in February, 2014 to
date. Provide the recipients, amount, intended use of the grants, what locations have benefited from the grants and the electorate and state of those
locations.

b) Update the status of each grant that was approved prior to Additional Estimates in February, 2014, but did not have financial contracts in place at that
time. Provide details of the recipients, the amount, the intended use of the grants, what locations have benefited from the grants and the electorate and

EMO0464_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Grants

date. Provide the recipients, amount, intended use of the grants, what locations have benefited from the grants and the electorate and state of those
locations.

b) Update the status of each grant that was approved prior to Additional Estimates in February, 2014, but did not have financial contracts in place at that
time. Provide details of the recipients, the amount, the intended use of the grants, what locations have benefited from the grants and the electorate and
state of those grants.

EMO0465_15

Ludwig, Joe

Written

Agency - Comcare

Comcare -Grants

3 PTOVIOE 3 TIST OT all Brants, MCTuamg 30 ToT and OMe=OTT BTamts TromT e SUPPIETenTary BUTEET ESTIMATeS T ATIIONar ESUMMATes T FenTuary, ZUIa 1o
date. Provide the recipients, amount, intended use of the grants, what locations have benefited from the grants and the electorate and state of those
locations.

b) Update the status of each grant that was approved prior to Additional Estimates in February, 2014, but did not have financial contracts in place at that
time. Provide details of the recipients, the amount, the intended use of the grants, what locations have benefited from the grants and the electorate and
state of those grants.

EMO0466_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Grants

3 PTOVIOE 3 TIST OT all Bramts, NCTuaig 30 TToC arnd OMe-OTT BTants TToT e SuppreT
date. Provide the recipients, amount, intended use of the grants, what locations have benefited from the grants and the electorate and state of those
locations.

b) Update the status of each grant that was approved prior to Additional Estimates in February, 2014, but did not have financial contracts in place at that
time. Provide details of the recipients, the amount, the intended use of the grants, what locations have benefited from the grants and the electorate and
state of those grants.

TaTy BUOEET ESTIMATES T ATTIIOMNAT ESUIMAtes M FEDruary, ZUIa 1o

EMO0467_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Grants

3 PTOVIOE 3 TIST OT all Brants, MCTUamg 30 ToC and OMe=OTT BTants TromT Ue SUPPIETenTary BUTgET ESTIMATes T ATIIONar ESUMATes T FenTuary, ZUIa 1o
date. Provide the recipients, amount, intended use of the grants, what locations have benefited from the grants and the electorate and state of those
locations.

b) Update the status of each grant that was approved prior to Additional Estimates in February, 2014, but did not have financial contracts in place at that
time. Provide details of the recipients, the amount, the intended use of the grants, what locations have benefited from the grants and the electorate and
state of those grants.

EMO0468_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - Grants

3 PTOVIOE 3 TIST OT all Bramts, TCTuaig 30 TToC and OMe-OTT BTants TToT e SuppreT
date. Provide the recipients, amount, intended use of the grants, what locations have benefited from the grants and the electorate and state of those
locations.

b) Update the status of each grant that was approved prior to Additional Estimates in February, 2014, but did not have financial contracts in place at that
time. Provide details of the recipients, the amount, the intended use of the grants, what locations have benefited from the grants and the electorate and
state of those grants.

TaTy BUOEET ESTIMATES T ATTIIOMNAT ESUIMTAtes M FEDruary, ZUIa 1o

EMO0469_15

Ludwig, Joe

Written

Agency - Safe Work Australia

SWA - Grants

3 PTOVIOE 3 TIST OT all Brants, MCTUamg 30 ToC and OMe=OTT BTamts TroTT TNe SUPPIETenTary BUTEET ESTIMATeS T ATIIONar ESUMMATes T FenTuary, ZUIa 1o
date. Provide the recipients, amount, intended use of the grants, what locations have benefited from the grants and the electorate and state of those
locations.

b) Update the status of each grant that was approved prior to Additional Estimates in February, 2014, but did not have financial contracts in place at that
time. Provide details of the recipients, the amount, the intended use of the grants, what locations have benefited from the grants and the electorate and
state of those grants.

EMO0470_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

WGEA - Grants

3 PTOVIOE 3 TIST OT all Bramts, MCTuaig 30 0T arnd OMe-OTT BTants TToT te SuppreT
date. Provide the recipients, amount, intended use of the grants, what locations have benefited from the grants and the electorate and state of those
locations.

b) Update the status of each grant that was approved prior to Additional Estimates in February, 2014, but did not have financial contracts in place at that
time. Provide details of the recipients, the amount, the intended use of the grants, what locations have benefited from the grants and the electorate and
state of those grants.

TaTy BUOEET ESTMATES T ATTIIOMNAT ESUIMTAtes M FEDruary, ZUIa 1o




EM0471_15

Ludwig, Joe

Written

Cross portfolio

Payments of accounts

a] From Additional Estimates in February, Z014 1o date, what has been the average time period for the department/agency paid Its accounts to
contractors, consultants or others?

b) How many payments owed (as a number and as a percentage of the total) have been paid in under 30 days?

c) How many payments owed (as a number and as a percentage of the total) have been paid in between 30 and 60 days?

d) How many payments owed (as a number and as a percentage of the total) have been paid in between 60 and 90 days?

e) How many payments owed (as a number and as a percentage of the total) have been paid in between 90 and 120 days? f) How many payments owed
(as a number andas a percentage of the total) have been paid in over 120 days?

g) For accounts not paid within 30 days, is interest being paid on overdue amounts and if so how much has been paid by the portfolio/department agency
since Additional Estimates in February, 2014?

b) Where interastisheing0aid what tate of interast.is heing naidand.hawis this cate, ined?.

EM0472_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Payments of accounts

contractors, consultants or others?

b) How many payments owed (as a number and as a percentage of the total) have been paid in under 30 days?
c) How many payments owed (as a number and as a percentage of the total) have been paid in between 30 and 60 days?

d) How many payments owed (as a number and as a percentage of the total) have been paid in between 60 and 90 days?

e) How many payments owed (as a number and as a percentage of the total) have been paid in between 90 and 120 days? f) How many payments owed
(as a number andas a percentage of the total) have been paid in over 120 days?

g) For accounts not paid within 30 days, is interest being paid on overdue amounts and if so how much has been paid by the portfolio/department agency
since Additional Estimates in February, 2014?

h) Where interest is being paid, what rate of interest is being paid and how is this rate determined?

EMO0473_15

Ludwig, Joe

Written

Agency - Comcare

Comcare - Payments of accounts

contractors, consultants or others?
b) How many payments owed (as a number and as a percentage of the total) have been paid in under 30 days?

c) How many payments owed (as a number and as a percentage of the total) have been paid in between 30 and 60 days?

d) How many payments owed (as a number and as a percentage of the total) have been paid in between 60 and 90 days?

e) How many payments owed (as a number and as a percentage of the total) have been paid in between 90 and 120 days? f) How many payments owed
(as a number andas a percentage of the total) have been paid in over 120 days?

g) For accounts not paid within 30 days, is interest being paid on overdue amounts and if so how much has been paid by the portfolio/department agency
since Additional Estimates in February, 2014?

h) Where interest is being paid, what rate of interest is being paid and how is this rate determined?

EMO0474_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Payments of accounts

contractors, consultants or others?

b) How many payments owed (as a number and as a percentage of the total) have been paid in under 30 days?

c) How many payments owed (as a number and as a percentage of the total) have been paid in between 30 and 60 days?

d) How many payments owed (as a number and as a percentage of the total) have been paid in between 60 and 90 days?

e) How many payments owed (as a number and as a percentage of the total) have been paid in between 90 and 120 days? f) How many payments owed
(as a number andas a percentage of the total) have been paid in over 120 days?

g) For accounts not paid within 30 days, is interest being paid on overdue amounts and if so how much has been paid by the portfolio/department agency
since Additional Estimates in February, 2014?

h) Where interest is being paid, what rate of interest is being paid and how is this rate determined?

EMO0475_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Payments of accounts

contractors, consultants or others?

b) How many payments owed (as a number and as a percentage of the total) have been paid in under 30 days?

c) How many payments owed (as a number and as a percentage of the total) have been paid in between 30 and 60 days?

d) How many payments owed (as a number and as a percentage of the total) have been paid in between 60 and 90 days?

e) How many payments owed (as a number and as a percentage of the total) have been paid in between 90 and 120 days? f) How many payments owed
(as a number andas a percentage of the total) have been paid in over 120 days?

g) For accounts not paid within 30 days, is interest being paid on overdue amounts and if so how much has been paid by the portfolio/department agency
since Additional Estimates in February, 2014?

EMO0476_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - Payments of accounts

h) Where interest is being paid, what rate of interest is being paid and how is this rate determined?

contractors, consultants or others?

b) How many payments owed (as a number and as a percentage of the total) have been paid in under 30 days?

c) How many payments owed (as a number and as a percentage of the total) have been paid in between 30 and 60 days?

d) How many payments owed (as a number and as a percentage of the total) have been paid in between 60 and 90 days?

e) How many payments owed (as a number and as a percentage of the total) have been paid in between 90 and 120 days? f) How many payments owed
(as a number andas a percentage of the total) have been paid in over 120 days?

g) For accounts not paid within 30 days, is interest being paid on overdue amounts and if so how much has been paid by the portfolio/department agency
since Additional Estimates in February, 2014?

h) Where interest is being paid, what rate of interest is being paid and how is this rate determined?




EMO0477_15

Ludwig, Joe

Written

Agency - Safe Work Australia

SWA - Payments of accounts

contractors, consultants or others?
b) How many payments owed (as a number and as a percentage of the total) have been paid in under 30 days?

c) How many payments owed (as a number and as a percentage of the total) have been paid in between 30 and 60 days?

d) How many payments owed (as a number and as a percentage of the total) have been paid in between 60 and 90 days?

e) How many payments owed (as a number and as a percentage of the total) have been paid in between 90 and 120 days? f) How many payments owed
(as a number andas a percentage of the total) have been paid in over 120 days?

g) For accounts not paid within 30 days, is interest being paid on overdue amounts and if so how much has been paid by the portfolio/department agency
since Additional Estimates in February, 2014?

h) Where interest is being paid, what rate of interest is being paid and how is this rate determined?

EMO0478_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

WGEA - Payments of accounts

contractors, consultants or others?

b) How many payments owed (as a number and as a percentage of the total) have been paid in under 30 days?

c) How many payments owed (as a number and as a percentage of the total) have been paid in between 30 and 60 days?

d) How many payments owed (as a number and as a percentage of the total) have been paid in between 60 and 90 days?

e) How many payments owed (as a number and as a percentage of the total) have been paid in between 90 and 120 days? f) How many payments owed
(as a number andas a percentage of the total) have been paid in over 120 days?

g) For accounts not paid within 30 days, is interest being paid on overdue amounts and if so how much has been paid by the portfolio/department agency
since Additional Estimates in February, 2014?

h) Where interest is being paid, what rate of interest is being paid and how is this rate determined?

EMO0479_15

Ludwig, Joe

Written

Cross portfolio

Credit cards

T. Provide a breakdown for each employment classitication that has a corporate credit card.

2. Please update details of the following?

a) What action is taken if the corporate credit card is misued?

b) How is corporate credit card use monitored?

c) What happens if misuse of a corporate credit card is discovered?

d) Have any instances of corporate credit card misuse have been discovered since Additional Estimates in February, 2014? List staff classification and what
the misuse was, and the action taken.

S ORI BRI BE A RPN AL RABHALS LR FRAA BN s corpoTarecreamcara

EMO0480_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Credit cards

2. Please update details of the following?

a) What action is taken if the corporate credit card is misued?

b) How is corporate credit card use monitored?

c) What happens if misuse of a corporate credit card is discovered?

d) Have any instances of corporate credit card misuse have been discovered since Additional Estimates in February, 2014? List staff classification and what
the misuse was, and the action taken.

EMO0481_15

Ludwig, Joe

Written

Agency - Comcare

Comcare - Credit cards

e) What action is taken to prevent corporate credit card misuse?
TTTovIoT T TOT AT TP Ty T e T C TS ST TC Ao T T TS CoTpOT aTeCrea e TaTar
2. Please update details of the following?

a) What action is taken if the corporate credit card is misued?

b) How is corporate credit card use monitored?

c) What happens if misuse of a corporate credit card is discovered?

d) Have any instances of corporate credit card misuse have been discovered since Additional Estimates in February, 2014? List staff classification and what
the misuse was, and the action taken.

e) What action is taken to prevent corporate credit card misuse?

EMO0482_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Credit cards

TrTovioT T TOT AT T Ty e T T SIS ST TCar IO T T TS CoTpoTae CreuTeTaTar
2. Please update details of the following?

a) What action is taken if the corporate credit card is misued?

b) How is corporate credit card use monitored?

c) What happens if misuse of a corporate credit card is discovered?

d) Have any instances of corporate credit card misuse have been discovered since Additional Estimates in February, 2014? List staff classification and what
the misuse was, and the action taken.

e) What action is taken to prevent corporate credit card misuse?

EMO0483_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Credit cards

TTTovIoT T TOT AT TP Ty T e T CrarS ST TC Ao T TS CoTpOT aTeCreueTaTar
2. Please update details of the following?

a) What action is taken if the corporate credit card is misued?

b) How is corporate credit card use monitored?

c) What happens if misuse of a corporate credit card is discovered?

d) Have any instances of corporate credit card misuse have been discovered since Additional Estimates in February, 2014? List staff classification and what
the misuse was, and the action taken.

EMO0484_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - Credit cards

e) What action is taken to prevent corporate credit card misuse?

TTovIUT o TOT AT ETPTO Y TTe T TS STTTCaTT: T TS A COTPUTATE CreUTTTaTTT

2. Please update details of the following?

a) What action is taken if the corporate credit card is misued?

b) How is corporate credit card use monitored?

c) What happens if misuse of a corporate credit card is discovered?

d) Have any instances of corporate credit card misuse have been discovered since Additional Estimates in February, 2014? List staff classification and what
the misuse was, and the action taken.

e) What action is taken to prevent corporate credit card misuse?




TrTovoT T ToTTaTTempTOyTTETT
2. Please update details of the following?

a) What action is taken if the corporate credit card is misued?
b) How is corporate credit card use monitored?

T TS A COTPUTATE CreuTT TaTT

EMO0485_15 Ludwig, Joe Written Agency - Safe Work Australia |SWA - Credit cards ¢) What happens if misuse of a corporate credit card is discovered?
d) Have any instances of corporate credit card misuse have been discovered since Additional Estimates in February, 2014? List staff classification and what
the misuse was, and the action taken.
e) What action is taken to prevent corporate credit card misuse?
) Wh ion is tak dit card misuse?
TTTovIoT T ToTTaTITeTTpTOyTITETT TUTAT TS A CoTpUTaTe TrenTTTaTaT
2. Please update details of the following?
a) What action is taken if the corporate credit card is misued?
Agency - Workplace Gender b) How is corporate credit card use monitored?
EM0486_15 Ludwig, Joe Written Equality Agency WGEA - Credit cards c) What happens if misuse of a corporate credit card is discovered?
d) Have any instances of corporate credit card misuse have been discovered since Additional Estimates in February, 2014? List staff classification and what
the misuse was, and the action taken.
e, at action is taken to prevent corporate credit card misuse?
Wh: ion is tak dit card misuse?
a) For each Minister and Parliamentary Secretary office, please detail total meeting spend from Additional Estimates in February, 2014 to date. Detail date,
location, purpose and cost of each event including any catering and drinks costs.
EMO0487_15 Ludwig, Joe Written Cross portfolio Meeting costs - Ministers p p. R . 8 .y s ) B . ~ .
b) For each Minister and Parliamentary Secretary office, what meeting spend is currently being planned for? Detail date, location, purpose and cost of each
event including any catering and drinks costs.b
a) What is the Department/Agency's meeting spend from Additional Estimates in February, 2014 to date? Detail date, location, purpose and cost of all
events, including any catering and drinks costs
EMO0488_15 Ludwig, Joe Written Cross portfolio Meeting costs . g any ) 8 | . . . . . . .
b) What meeting spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and
drinks costs.
a) What is the Department/Agency's meeting spend from Additional Estimates in February, 2014 to date? Detail date, location, purpose and cost of a
. . Agency - Asbestos Safety and . events, including any catering and drinks costs
EM0489_15 Ludwig, Joe Written Eradication Agency ASEA - Meeting costs b) What meeting spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and
drinks costs.
a] What is the Department/Agency’s meeting spend from Additional Estimates in February, 2014 to date? Detail date, location, purpose and cost of a
. . X events, including any catering and drinks costs
EM0490_15 Ludwig, Joe Written Agency - Comcare Comcare - Meeting costs b) What meeting spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and
drinks costs.
a) What is the Department/Agency's meeting spend from Additional Estimates in February, 2014 to date? Detail date, location, purpose and cost of a
3 . Agency - Fair Work Building . events, including any catering and drinks costs
EM0491_15 Ludwig, Joe Written and Construction FWBC - Meeting costs b) What meeting spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and
drinks costs.
aJ What is the Department/Agency’s meeting spend from Additional Estimates in February, 2014 to date? Detail date, location, purpose and cost of a
. . Agency - Fair Work X events, including any catering and drinks costs
EM0492_15 Ludwig, Joe Written Commission FWC - Meeting costs b) What meeting spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and
drinks costs.
a) What is the Department/Agency's meeting spend from Additional Estimates in February, 2014 to date? Detail date, location, purpose and cost of a
3 . Agency - Fair Work . events, including any catering and drinks costs
EM0493_15 Ludwig, Joe Written Ombudsman FWO - Meeting costs b) What meeting spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and
drinks costs.
a] What s the Department/Agency’s meeting spend from Additional Estimates in February, 2014 to date? Detail date, location, purpose and cost of a
. . X X events, including any catering and drinks costs
EM0494_15 Ludwig, Joe Written Agency - Safe Work Australia [SWA - Meeting costs b) What meeting spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and
drinks costs.
a) What is the Department/Agency's meeting spend from Additional Estimates in February, 2014 to date? Detail date, location, purpose and cost of a
3 . Agency - Workplace Gender . events, including any catering and drinks costs
EMO0495_15 Ludwig, Joe Written Equality Agency WGEA - Meeting costs b) What meeting spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and
drinks costs.
1. How much has the Department/Agency spent on Advertising since Additional Estimates in February, 2014? Including through the use of agencies.
EMO0496_15 Ludwig, Joe Written Cross portfolio Advertising 2. Please detail each advertising campaign including it's cost, where the advertising appeared, production costs, who approved, ministrial or ministerial
staff involvement in commissioning
Agency - Asbestos Safety and 1. How much has the Department/Agency spent on Advertising since Additional Estimates in February, 2014? Including through the use of agencies.
EMO0497_15 Ludwig, Joe Written o ASEA - Advertising . - L . . N P I
Eradication Agency 2. Please detail each advertising campaign including it's cost, where the advertising appeared, production costs, who approved, ministrial or ministerial
staff involvement in commissioning
. . . 1. How much has the Department/Agency spent on Advertising since Additional Estimates in February, 2014? Including through the use of agencies.
EM0498_15 Ludwig, Joe Written Agency - Comcare Comcare - Advertising 2. Please detail each advertising campaign including it's cost, where the advertising appeared, production costs, who approved, ministrial or ministerial
staff involvement in commissioning
Agency - Fair Work Buildiny 1. How much has the Department/Agency spent on Advertising since Additional Estimates in February, 2014? Including through the use of agencies.
EMO0499_15 Ludwig, Joe Written sency 8 |FWBC - Advertising

and Construction

2. Please detail each advertising campaign including it's cost, where the advertising appeared, production costs, who approved, ministrial or ministerial
staff involvement in commissioning




Agency - Fair Work

1. How much has the Department/Agency spent on Advertising since Additional Estimates in February, 2014? Including through the use of agencies.

EM0500_15 Ludwig, Joe Written Commission FWC - Advertising 2. Please detail each advertising campaign including it's cost, where the advertising appeared, production costs, who approved, ministrial or ministerial
staff involvement in commissioning
X . Agency - Fair Work . 1. How much has the Department/Agency spent on Advertising since Additional Estimates in February, 2014? Including through the use of agencies.
EM0501_15 Ludwig, Joe Written Ombudsman FWO - Advertising 2. Please detail each advertising campaign including it's cost, where the advertising appeared, production costs, who approved, ministrial or ministerial
staff involvement in commissioning
1. How much has the Department/Agency spent on Advertising since Additional Estimates in February, 2014? Including through the use of agencies.
EM0502_15 Ludwig, Joe Written Agency - Safe Work Australia [SWA - Advertising 2. Please detail each advertising campaign including it's cost, where the advertising appeared, production costs, who approved, ministrial or ministerial
staff involvement in commissioning
3 . Agency - Workplace Gender . 1. How much has the Department/Agency spent on Advertising since Additional Estimates in February, 2014? Including through the use of agencies.
EMO503_15 Ludwig, Joe Written Equality Agency WGEA - Advertising 2. Please detail each advertising campaign including it's cost, where the advertising appeared, production costs, who approved, ministrial or ministerial
staff involvement in commissioning
In relation to executive coaching and/or other leadership training services purchased by each department/agency, please provide the following information
from Additional Estimates in February, 2014 to date:
1. Total spending on these services
2. The number of employees offered these services and their employment classification
3. The number of employees who have utilised these services, their employment classification and how much study leave each employee was granted
(provide a breakdown for each employment classification)
4. The names of all service providers engaged For each service purchased form a provider listed under (4), please provide: a) The name and nature of the
service purchased
b) Whether the service is one-on-one or group based
N . ._|c) The number of employees who received the service and their employment classification
R . N Executive Coaching and Leadership ) . .
EMO0504_15 Ludwig, Joe Written Cross portfolio training d) The total number of hours involved for all employees (provide a breakdown for each employment classification)
e) The total amount spent on the service
f) A description of the fees charged (i.e. per hour, complete package)
5. Where a service was provided at any location other than the department or agency’s own premises, please provide:
a) The location used
b) The number of employees who took part on each occasion (provide a breakdown for each employment classification)
c) The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)
d) Any costs the department or agency’s incurred to use the location
6. In relation to education/executive coaching and/or other leadership training services paid for by the department what agreements are made with
employees in regards to continuing employment after training has been completed?
7. For graduate or pos allocation and degree or program title.
Th Teration 1o exe Y, e
from Additional Estimates in February, 2014 to date:
1. Total spending on these services
2. The number of employees offered these services and their employment classification
3. The number of employees who have utilised these services, their employment classification and how much study leave each employee was granted
(provide a breakdown for each employment classification)
4. The names of all service providers engaged For each service purchased form a provider listed under (4), please provide: a) The name and nature of the
service purchased
b) Whether the service is one-on-one or group based
. . c) The number of employees who received the service and their employment classification
EMO0505_15 Ludwig, Joe Written Agency - Asbestos Safety and |ASEA - Executive Coaching and d) The total number of hours involved for all employees (provide a breakdown for each employment classification)

Eradication Agency

Leadership training

e) The total amount spent on the service

f) A description of the fees charged (i.e. per hour, complete package)

5. Where a service was provided at any location other than the department or agency’s own premises, please provide:

a) The location used

b) The number of employees who took part on each occasion (provide a breakdown for each employment classification)

c) The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)

d) Any costs the department or agency’s incurred to use the location

6. In relation to education/executive coaching and/or other leadership training services paid for by the department what agreements are made with
employees in regards to continuing employment after training has been completed?

7. For graduate or post graduate study, please breakdown each approved study leave by staffing allocation and degree or program title.




Comcare - Executive Coaching and

TN TeTation 0 eXeCUTivVe Coacning andyof OTNeT Teadersmip (ralming Services purcnased by each Gepartment/agency, Please provide the TTormation
from Additional Estimates in February, 2014 to date:

1. Total spending on these services

2. The number of employees offered these services and their employment classification

3. The number of employees who have utilised these services, their employment classification and how much study leave each employee was granted
(provide a breakdown for each employment classification)

4. The names of all service providers engaged For each service purchased form a provider listed under (4), please provide: a) The name and nature of the
service purchased

b) Whether the service is one-on-one or group based

c) The number of employees who received the service and their employment classification

d) The total number of hours involved for all employees (provide a breakdown for each employment classification)

EMO0506_15 Ludwig, Joe Written Agency - Comcare . -
Leadership training e) The total amount spent on the service
f) A description of the fees charged (i.e. per hour, complete package)
5. Where a service was provided at any location other than the department or agency’s own premises, please provide:
a) The location used
b) The number of employees who took part on each occasion (provide a breakdown for each employment classification)
c) The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)
d) Any costs the department or agency’s incurred to use the location
6. In relation to education/executive coaching and/or other leadership training services paid for by the department what agreements are made with
employees in regards to continuing employment after training has been completed?
7. For graduate or post graduate study, please breakdown each approved study leave by staffing allocation and degree or program title.
TN TETation 0 eXecUTIVe COacnINg and/or OtNer Teadersnip (raiing SeTvices purchased by each Gepartment/agency, Please provide the TONoWIng MTormation
from Additional Estimates in February, 2014 to date:
1. Total spending on these services
2. The number of employees offered these services and their employment classification
3. The number of employees who have utilised these services, their employment classification and how much study leave each employee was granted
(provide a breakdown for each employment classification)
4. The names of all service providers engaged For each service purchased form a provider listed under (4), please provide: a) The name and nature of the
service purchased
b) Whether the service is one-on-one or group based
. o . . c) The number of employees who received the service and their employment classification
EMO0507_15 Ludwig, Joe Written Agency - Fair Work _Bu'ld'”g FWBC- E%(ecut.lv.e Coaching and d) The total number of hours involved for all employees (provide a breakdown for each employment classification)
and Construction Leadership training €) The total amount spent on the service
f) A description of the fees charged (i.e. per hour, complete package)
5. Where a service was provided at any location other than the department or agency’s own premises, please provide:
a) The location used
b) The number of employees who took part on each occasion (provide a breakdown for each employment classification)
c) The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)
d) Any costs the department or agency’s incurred to use the location
6. In relation to education/executive coaching and/or other leadership training services paid for by the department what agreements are made with
employees in regards to continuing employment after training has been completed?
7. For graduate or post graduate study, please breakdown each approved study leave by staffing allocation and degree or program title.
TN TeTation 0 eXeCUTiVe COacning andyof OTNeT Teadersmp (ralming SeTvices purcnased by each Gepartment/agency, please provide the TTormation
from Additional Estimates in February, 2014 to date:
1. Total spending on these services
2. The number of employees offered these services and their employment classification
3. The number of employees who have utilised these services, their employment classification and how much study leave each employee was granted
(provide a breakdown for each employment classification)
4. The names of all service providers engaged For each service purchased form a provider listed under (4), please provide: a) The name and nature of the
service purchased
b) Whether the service is one-on-one or group based
. . . c) The number of employees who received the service and their employment classification
EMO0508_15 Ludwig, Joe Written Agency - Fair Work FWC - Executive Coaching and d) The total number of hours involved for all employees (provide a breakdown for each employment classification)

Commission

Leadership training

e) The total amount spent on the service

f) A description of the fees charged (i.e. per hour, complete package)

5. Where a service was provided at any location other than the department or agency’s own premises, please provide:

a) The location used

b) The number of employees who took part on each occasion (provide a breakdown for each employment classification)

c) The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)

d) Any costs the department or agency’s incurred to use the location

6. In relation to education/executive coaching and/or other leadership training services paid for by the department what agreements are made with
employees in regards to continuing employment after training has been completed?

7. For graduate or post graduate study, please breakdown each approved study leave by staffing allocation and degree or program title.




EMO0509_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - Executive Coaching and
Leadership training

TN TeTation 0 eXeCUTivVe Coacning andyof OTNeT Teadersmip (ralming Services purcnased by each Gepartment/agency, Please provide the TTormation
from Additional Estimates in February, 2014 to date:

1. Total spending on these services

2. The number of employees offered these services and their employment classification

3. The number of employees who have utilised these services, their employment classification and how much study leave each employee was granted
(provide a breakdown for each employment classification)

4. The names of all service providers engaged For each service purchased form a provider listed under (4), please provide: a) The name and nature of the
service purchased

b) Whether the service is one-on-one or group based

c) The number of employees who received the service and their employment classification

d) The total number of hours involved for all employees (provide a breakdown for each employment classification)

e) The total amount spent on the service

f) A description of the fees charged (i.e. per hour, complete package)

5. Where a service was provided at any location other than the department or agency’s own premises, please provide:

a) The location used

b) The number of employees who took part on each occasion (provide a breakdown for each employment classification)

c) The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)

d) Any costs the department or agency’s incurred to use the location

6. In relation to education/executive coaching and/or other leadership training services paid for by the department what agreements are made with
employees in regards to continuing employment after training has been completed?

7. For graduate or post graduate study, please breakdown each approved study leave by staffing allocation and degree or program title.

EMO0510_15

Ludwig, Joe

Written

Agency - Safe Work Australia

SWA - Executive Coaching and
Leadership training

TN TETation 0 eXecUTIVe COacnINg and/or OtNer Teadersnip (raiing SeTvices purchased by each Gepartment/agency, Please provide the TONoWIng MTormation
from Additional Estimates in February, 2014 to date:

1. Total spending on these services

2. The number of employees offered these services and their employment classification

3. The number of employees who have utilised these services, their employment classification and how much study leave each employee was granted
(provide a breakdown for each employment classification)

4. The names of all service providers engaged For each service purchased form a provider listed under (4), please provide: a) The name and nature of the
service purchased

b) Whether the service is one-on-one or group based

c) The number of employees who received the service and their employment classification

d) The total number of hours involved for all employees (provide a breakdown for each employment classification)

e) The total amount spent on the service

f) A description of the fees charged (i.e. per hour, complete package)

5. Where a service was provided at any location other than the department or agency’s own premises, please provide:

a) The location used

b) The number of employees who took part on each occasion (provide a breakdown for each employment classification)

c) The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)

d) Any costs the department or agency’s incurred to use the location

6. In relation to education/executive coaching and/or other leadership training services paid for by the department what agreements are made with
employees in regards to continuing employment after training has been completed?

7. For graduate or post graduate study, please breakdown each approved study leave by staffing allocation and degree or program title.

EMO0511_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

WGEA - Executive Coaching and
Leadership training

TN TeTation 0 eXeCUTiVe COacning andyof OTNeT Teadersmp (ralming SeTvices purcnased by each Gepartment/agency, please provide the TTormation
from Additional Estimates in February, 2014 to date:

1. Total spending on these services

2. The number of employees offered these services and their employment classification

3. The number of employees who have utilised these services, their employment classification and how much study leave each employee was granted
(provide a breakdown for each employment classification)

4. The names of all service providers engaged For each service purchased form a provider listed under (4), please provide: a) The name and nature of the
service purchased

b) Whether the service is one-on-one or group based

c) The number of employees who received the service and their employment classification

d) The total number of hours involved for all employees (provide a breakdown for each employment classification)

e) The total amount spent on the service

f) A description of the fees charged (i.e. per hour, complete package)

5. Where a service was provided at any location other than the department or agency’s own premises, please provide:

a) The location used

b) The number of employees who took part on each occasion (provide a breakdown for each employment classification)

c) The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)

d) Any costs the department or agency’s incurred to use the location

6. In relation to education/executive coaching and/or other leadership training services paid for by the department what agreements are made with
employees in regards to continuing employment after training has been completed?

7. For graduate or post graduate study, please breakdown each approved study leave by staffing allocation and degree or program title.

EMO0512_15

Ludwig, Joe

Written

Cross portfolio

Staffing profile

1. What is the current staffing profile of the department/agency?
2. Provide a list of staffing numbers, broken down by classification level, division, home base location (including town/city and state)




Agency - Asbestos Safety and

EMO0513_15 Ludwig, Joe Written Eradication Agency ASEA - Staffing profile 1 Wha‘_ is tHE_ current SFafﬁns profile of the depanment/agéncy? o - ) ,
2. Provide a list of staffing numbers, broken down by classification level, division, home base location (including town/city and state)
EMO0514_15 Ludwig, Joe Written Agency - Comcare Comcare - Staffing profile 1. What is the current staffing profile of the department/agency?
2. Provide a list of staffing numbers, broken down by classification level, division, home base location (including town/city and state)
EMO0515_15 Ludwig, Joe Written Agency - Fair Work Building |\ o _ oy frine orofile 1. What is the current staffing profile of the department/agency?
and Construction 2. Provide a list of staffing numbers, broken down by classification level, division, home base location (including town/city and state)
N ) Agency - Fair Work . N N . .
EMO0516_15 Ludwig, Joe Written - FWC - Staffing profile 1. What is the current staffing profile of the department/agency?
Commission 2. Provide a list of staffing numbers, broken down by classification level, division, home base location (including town/city and state)
. . Agency - Fair Work ) ) hat is th i file of the d >
EMO0517_15 Ludwig, Joe Written Ombudsman FWO - Staffing profile 1. What is the current staffing profile of the epanment/agéncy- N o ) )
2. Provide a list of staffing numbers, broken down by classification level, division, home base location (including town/city and state)
EM0518_15 Ludwig, Joe Written Agency - Safe Work Australia [SWA - Staffing profile 1. What is the current staffing profile of the department/agency?
2. Provide a list of staffing numbers, broken down by classification level, division, home base location (including town/city and state)
R . Agency - Workplace Gender " . i i i
EMO0519_15 Ludwig, Joe Written _ WGEA - Staffing profile 1. What is the current staffing profile of the department/agency?
Equality Agency 2. Provide a list of staffing numbers, broken down by classification level, division, home base location (including town/city and state)
a) How many staff reductions/voluntary redundancies have occurred from Additional Estimates in February, 2014 to date? What was the reason for these
reductions?
b) Were any of these reductions involuntary redundancies? If yes, provide details.
c) Are there any plans for further staff reductions/voluntary redundancies? If so, please advise details including if there is a reduction target, how this will
be achieved, and if any services/programs will be cut.
EMO520_15 Ludwig, Joe Written Cross portfolio Staffing reductions d) If there are plans for sta.ff reductions, please gi.ve the reason v.¢hy thes.e are happening.
e) Are there any plans for involuntary redundancies? If yes, provide details.
f) How many ongoing staff left the department/agency from Additional Estimates in February, 2014 to date? What classification were these staff?
g) How many non-ongoing staff left department/agency from Additional Estimates in February, 2014 to date? What classification were these staff?
h. What are the voluntary redundancy packages offered? Please detail for each staff level and position
i. How do the packages differ from the default public service package?
j. How is the department/agency funding the packages?
a) How many staff reductions/voluntary redundancies have occurred from Additional Estimates in February, 2014 to date? What was the reason for these
reductions?
b) Were any of these reductions involuntary redundancies? If yes, provide details.
c) Are there any plans for further staff reductions/voluntary redundancies? If so, please advise details including if there is a reduction target, how this will
be achieved, and if any services/programs will be cut.
EMO0521_15 Ludwig, Joe Written Agenzv —d/.kslfsm; Safety and ASEA - Staffing reductions d) If there are plans for staff reductions, please give the reason why these are happening.
radication Agency e) Are there any plans for involuntary redundancies? If yes, provide details.
f) How many ongoing staff left the department/agency from Additional Estimates in February, 2014 to date? What classification were these staff?
g) How many non-ongoing staff left department/agency from Additional Estimates in February, 2014 to date? What classification were these staff?
h. What are the voluntary redundancy packages offered? Please detail for each staff level and position
i. How do the packages differ from the default public service package?
j. How is the department/agency funding the packages?
a) How many staff reductions/voluntary redundancies have occurred from Additional Estimates in February, 2014 to date? What was the reason for these
reductions?
b) Were any of these reductions involuntary redundancies? If yes, provide details.
c) Are there any plans for further staff reductions/voluntary redundancies? If so, please advise details including if there is a reduction target, how this will
be achieved, and if any services/programs will be cut.
EMO0522_15 Ludwig, Joe Written Agency - Comcare Comcare - Staffing reductions d) If there are plans for staff reductions, please give the reason why these are happening.

e) Are there any plans for involuntary redundancies? If yes, provide details.

f) How many ongoing staff left the department/agency from Additional Estimates in February, 2014 to date? What classification were these staff?
g) How many non-ongoing staff left department/agency from Additional Estimates in February, 2014 to date? What classification were these staff?
h. What are the voluntary redundancy packages offered? Please detail for each staff level and position

i. How do the packages differ from the default public service package?

j. How is the department/agency funding the packages?




Agency - Fair Work Building

a) How many staff reductions/voluntary redundancies have occurred from Additional Estimates in February, 2014 to date? What was the reason for these
reductions?

b) Were any of these reductions involuntary redundancies? If yes, provide details.

c) Are there any plans for further staff reductions/voluntary redundancies? If so, please advise details including if there is a reduction target, how this will
be achieved, and if any services/programs will be cut.

EMO0523_15 Ludwig, Joe Written and Construction FWBC - Staffing reductions d) If there are plans for staff reductions, please give the reason why these are happening.
e) Are there any plans for involuntary redundancies? If yes, provide details.
f) How many ongoing staff left the department/agency from Additional Estimates in February, 2014 to date? What classification were these staff?
g) How many non-ongoing staff left department/agency from Additional Estimates in February, 2014 to date? What classification were these staff?
h. What are the voluntary redundancy packages offered? Please detail for each staff level and position
i. How do the packages differ from the default public service package?
j. How is the department/agency funding the packages?
a) How many staff reductions/voluntary redundancies have occurred from Additional Estimates in February, 2014 to date? What was the reason for these
reductions?
b) Were any of these reductions involuntary redundancies? If yes, provide details.
c) Are there any plans for further staff reductions/voluntary redundancies? If so, please advise details including if there is a reduction target, how this will

) ) Agency - Fair Work ) ) be achieved, and if any services/pro.grams will be. cut. )

EMO0524_15 Ludwig, Joe Written Commission FWC - Staffing reductions d) If there are plans for staff reductions, please give the reason why these are happening.
e) Are there any plans for involuntary redundancies? If yes, provide details.
f) How many ongoing staff left the department/agency from Additional Estimates in February, 2014 to date? What classification were these staff?
g) How many non-ongoing staff left department/agency from Additional Estimates in February, 2014 to date? What classification were these staff?
h. What are the voluntary redundancy packages offered? Please detail for each staff level and position
i. How do the packages differ from the default public service package?
j. How is the department/agency funding the packages?
a) How many staff reductions/voluntary redundancies have occurred from Additional Estimates in February, 2014 to date? What was the reason for these
reductions?
b) Were any of these reductions involuntary redundancies? If yes, provide details.
c) Are there any plans for further staff reductions/voluntary redundancies? If so, please advise details including if there is a reduction target, how this will

. be achieved, and if any services/programs will be cut.
) . Agency - Fair Work N . . . .

EMO0525_15 Ludwig, Joe Written Ombudsman FWO - Staffing reductions d) If there are plans for staff reductions, please give the reason why these are happening.
e) Are there any plans for involuntary redundancies? If yes, provide details.
f) How many ongoing staff left the department/agency from Additional Estimates in February, 2014 to date? What classification were these staff?
g) How many non-ongoing staff left department/agency from Additional Estimates in February, 2014 to date? What classification were these staff?
h. What are the voluntary redundancy packages offered? Please detail for each staff level and position
i. How do the packages differ from the default public service package?
j. How is the department/agency funding the packages?
a) How many staff reductions/voluntary redundancies have occurred from Additional Estimates in February, 2014 to date? What was the reason for these
reductions?
b) Were any of these reductions involuntary redundancies? If yes, provide details.
c) Are there any plans for further staff reductions/voluntary redundancies? If so, please advise details including if there is a reduction target, how this will
be achieved, and if any services/programs will be cut.

EMO0526_15 Ludwig, Joe Written Agency - Safe Work Australia [SWA - Staffing reductions d) If there are plans for staff reductions, please give the reason why these are happening.

e) Are there any plans for involuntary redundancies? If yes, provide details.

f) How many ongoing staff left the department/agency from Additional Estimates in February, 2014 to date? What classification were these staff?
g) How many non-ongoing staff left department/agency from Additional Estimates in February, 2014 to date? What classification were these staff?
h. What are the voluntary redundancy packages offered? Please detail for each staff level and position

i. How do the packages differ from the default public service package?

j. How is the department/agency funding the packages?




EMO0527_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

WGEA - Staffing reductions

a) How many staff reductions/voluntary redundancies have occurred from Additional Estimates in February, 2014 to date? What was the reason for these
reductions?

b) Were any of these reductions involuntary redundancies? If yes, provide details.

c) Are there any plans for further staff reductions/voluntary redundancies? If so, please advise details including if there is a reduction target, how this will
be achieved, and if any services/programs will be cut.

d) If there are plans for staff reductions, please give the reason why these are happening.

e) Are there any plans for involuntary redundancies? If yes, provide details.

f) How many ongoing staff left the department/agency from Additional Estimates in February, 2014 to date? What classification were these staff?

g) How many non-ongoing staff left department/agency from Additional Estimates in February, 2014 to date? What classification were these staff?

h. What are the voluntary redundancy packages offered? Please detail for each staff level and position

i. How do the packages differ from the default public service package?

j. How is the department/agency funding the packages?

EMO0528_15

Ludwig, Joe

Written

Cross portfolio

Recruitment

a) How many ongoing staff were recruited from Additional Estimates in February, 2014 to date? What classification are these staff?
b) How many non-ongoing positions exist or have been created from Additional Estimates in February, 2014 to date? What classification are these staff?
c) From Additional Estimates in February, 2014 to date, how many employees have been employed on contract and what is the average length of their

ploy 1t period?

EMO0529_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Recruitment

a) How many ongoing staff were recruited from Additional Estimates in February, 2014 to date? What classification are these staff?

b) How many non-ongoing positions exist or have been created from Additional Estimates in February, 2014 to date? What classification are these staff?
c) From Additional Estimates in February, 2014 to date, how many employees have been employed on contract and what is the average length of their
employment period?

EMO0530_15

Ludwig, Joe

Written

Agency - Comcare

Comcare - Recruitment

a) How many ongoing staff were recruited from Additional Estimates in February, 2014 to date? What classification are these staff?

b) How many non-ongoing positions exist or have been created from Additional Estimates in February, 2014 to date? What classification are these staff?
c) From Additional Estimates in February, 2014 to date, how many employees have been employed on contract and what is the average length of their
employment period?

EMO0531_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Recruitment

a) How many ongoing staff were recruited from Additional Estimates in February, 2014 to date? What classification are these staff?

b) How many non-ongoing positions exist or have been created from Additional Estimates in February, 2014 to date? What classification are these staff?
c) From Additional Estimates in February, 2014 to date, how many employees have been employed on contract and what is the average length of their
employment period?

EMO0532_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Recruitment

a) How many ongoing staff were recruited from Additional Estimates in February, 2014 to date? What classification are these staff?

b) How many non-ongoing positions exist or have been created from Additional Estimates in February, 2014 to date? What classification are these staff?
c) From Additional Estimates in February, 2014 to date, how many employees have been employed on contract and what is the average length of their
employment period?

EMO0533_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - Recruitment

a) How many ongoing staff were recruited from Additional Estimates in February, 2014 to date? What classification are these staff?

b) How many non-ongoing positions exist or have been created from Additional Estimates in February, 2014 to date? What classification are these staff?
c) From Additional Estimates in February, 2014 to date, how many employees have been employed on contract and what is the average length of their
employment period?

EMO0534_15

Ludwig, Joe

Written

Agency - Safe Work Australia

SWA - Recruitment

a) How many ongoing staff were recruited from Additional Estimates in February, 2014 to date? What classification are these staff?

b) How many non-ongoing positions exist or have been created from Additional Estimates in February, 2014 to date? What classification are these staff?
c) From Additional Estimates in February, 2014 to date, how many employees have been employed on contract and what is the average length of their
employment period?

EMO0535_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

WGEA - Recruitment

a) How many ongoing staff were recruited from Additional Estimates in February, 2014 to date? What classification are these staff?

b) How many non-ongoing positions exist or have been created from Additional Estimates in February, 2014 to date? What classification are these staff?
c) From Additional Estimates in February, 2014 to date, how many employees have been employed on contract and what is the average length of their
employment period?




1. Has the department/agency purchased coffee machines for staff useage since Additional Estimates in February, 2014?

a) If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and
when the machine was purchased?

b) Why were coffee machines purchased?

c) Has there been a noticeable difference in staff productivity since coffee machines were purchased? Are staff leaving the office premises less during
business hours as a result?

d) Where did the funding for the coffee machines come from?

e) Who has access?

f) Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance from Additional Estimates in February, 2014 to
date, include a list of what maintenance has been undertaken. Where does the funding for maintenance come from?

g) What are the ongoing costs of the coffee machine, such as the cost of coffee?

EMO0536_15 Ludwig, Joe Written Cross portfolio Coffee machines 2. Since Additional Estimates in February, 2014, has the department/agency rented or leased any coffee machines for staff useage?
a) If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and
when the machine was purchased.
b) Why are coffee machines rented?
c) Has there been a noticeable difference in staff productivity since coffee machines were rented? Are staff leaving the office premises less during business
hours as a result?
d) Where does the funding for the coffee machines come from?
e) Who has access?
f) Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance from Additional Estimates in February, 2014 to
date, include a list of what maintenance has been undertaken. Where does the funding for maintenance come from?
g) What are the ongoing costs of the coffee machine, such as the cost of coffee?
1. Has the department/agency purchased coffee machines for staff useage since Additional Estimates in February, 2014?
a) If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and
when the machine was purchased?
b) Why were coffee machines purchased?
c) Has there been a noticeable difference in staff productivity since coffee machines were purchased? Are staff leaving the office premises less during
business hours as a result?
d) Where did the funding for the coffee machines come from?
e) Who has access?
f) Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance from Additional Estimates in February, 2014 to
date, include a list of what maintenance has been undertaken. Where does the funding for maintenance come from?
EMO0537_15 Ludwig, Joe Written Agency - Asbestos Safety and ASEA - Coffee machines g) What are the ongoing costs of the coffee machine, such as the cost of coffee? ¢

Eradication Agency

2. Since Additional Estimates in February, 2014, has the department/agency rented or leased any coffee machines for staff useage?

a) If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and
when the machine was purchased.

b) Why are coffee machines rented?

c) Has there been a noticeable difference in staff productivity since coffee machines were rented? Are staff leaving the office premises less during business
hours as a result?

d) Where does the funding for the coffee machines come from?

e) Who has access?

f) Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance from Additional Estimates in February, 2014 to
date, include a list of what maintenance has been undertaken. Where does the funding for maintenance come from?

8) What are the ongoing costs of the coffee machine, such as the cost of coffee?




1. Has the department/agency purchased coffee machines for staff useage since Additional Estimates in February, 2014?

a) If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and
when the machine was purchased?

b) Why were coffee machines purchased?

c) Has there been a noticeable difference in staff productivity since coffee machines were purchased? Are staff leaving the office premises less during
business hours as a result?

d) Where did the funding for the coffee machines come from?

e) Who has access?

f) Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance from Additional Estimates in February, 2014 to
date, include a list of what maintenance has been undertaken. Where does the funding for maintenance come from?

EMO0538_15 Ludwig, Joe Written Agency - Comcare Comcare - Coffee machines g) What are the ongoing costs of the coffee machine, such as the cost of coffee?
2. Since Additional Estimates in February, 2014, has the department/agency rented or leased any coffee machines for staff useage?
a) If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and
when the machine was purchased.
b) Why are coffee machines rented?
c) Has there been a noticeable difference in staff productivity since coffee machines were rented? Are staff leaving the office premises less during business
hours as a result?
d) Where does the funding for the coffee machines come from?
e) Who has access?
f) Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance from Additional Estimates in February, 2014 to
date, include a list of what maintenance has been undertaken. Where does the funding for maintenance come from?
g) What are the ongoing costs of the coffee machine, such as the cost of coffee?
1. Has the department/agency purchased coffee machines for staff useage since Additional Estimates in February, 2014?
a) If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and
when the machine was purchased?
b) Why were coffee machines purchased?
c) Has there been a noticeable difference in staff productivity since coffee machines were purchased? Are staff leaving the office premises less during
business hours as a result?
d) Where did the funding for the coffee machines come from?
e) Who has access?
f) Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance from Additional Estimates in February, 2014 to
" . date, include a list of what maintenance has been undertaken. Where does the funding for maintenance come from?
EMO0539_15 Ludwig, Joe Written Agency - Fair Work Building FWBC - Coffee machines g) What are the ongoing costs of the coffee machine, such as the cost of coffee? ¢

and Construction

2. Since Additional Estimates in February, 2014, has the department/agency rented or leased any coffee machines for staff useage?

a) If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and
when the machine was purchased.

b) Why are coffee machines rented?

c) Has there been a noticeable difference in staff productivity since coffee machines were rented? Are staff leaving the office premises less during business
hours as a result?

d) Where does the funding for the coffee machines come from?

e) Who has access?

f) Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance from Additional Estimates in February, 2014 to
date, include a list of what maintenance has been undertaken. Where does the funding for maintenance come from?

g) What are the ongoing costs of the coffee machine, such as the cost of coffee?




EMO0540_15

Ludwig, Joe

Written

Agency - Fair Work

FWC - Coffee machines

1. Has the department/agency purchased coffee machines for staff useage since Additional Estimates in February, 2014?

a) If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and
when the machine was purchased?

b) Why were coffee machines purchased?

c) Has there been a noticeable difference in staff productivity since coffee machines were purchased? Are staff leaving the office premises less during
business hours as a result?

d) Where did the funding for the coffee machines come from?

e) Who has access?

f) Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance from Additional Estimates in February, 2014 to
date, include a list of what maintenance has been undertaken. Where does the funding for maintenance come from?

g) What are the ongoing costs of the coffee machine, such as the cost of coffee?

Commission 2. Since Additional Estimates in February, 2014, has the department/agency rented or leased any coffee machines for staff useage?
a) If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and
when the machine was purchased.
b) Why are coffee machines rented?
c) Has there been a noticeable difference in staff productivity since coffee machines were rented? Are staff leaving the office premises less during business
hours as a result?
d) Where does the funding for the coffee machines come from?
e) Who has access?
f) Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance from Additional Estimates in February, 2014 to
date, include a list of what maintenance has been undertaken. Where does the funding for maintenance come from?
8) What are the ongoing costs of the coffee machine, such as the cost of coffee?
1. Has the department/agency purchased coffee machines for staff useage since Additional Estimates in February, 2014?
a) If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and
when the machine was purchased?
b) Why were coffee machines purchased?
c) Has there been a noticeable difference in staff productivity since coffee machines were purchased? Are staff leaving the office premises less during
business hours as a result?
d) Where did the funding for the coffee machines come from?
e) Who has access?
f) Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance from Additional Estimates in February, 2014 to
. ) Agency - Fair Work . date, include a list of what maintenance has been undertaken. Where does the funding for maintenance come from?
EMO0541_15 Ludwig, Joe Written FWO - Coffee machines g) What are the ongoing costs of the coffee machine, such as the cost of coffee?

Ombudsman

2. Since Additional Estimates in February, 2014, has the department/agency rented or leased any coffee machines for staff useage?

a) If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and
when the machine was purchased.

b) Why are coffee machines rented?

c) Has there been a noticeable difference in staff productivity since coffee machines were rented? Are staff leaving the office premises less during business
hours as a result?

d) Where does the funding for the coffee machines come from?

e) Who has access?

f) Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance from Additional Estimates in February, 2014 to
date, include a list of what maintenance has been undertaken. Where does the funding for maintenance come from?

8) What are the ongoing costs of the coffee machine, such as the cost of coffee?




1. Has the department/agency purchased coffee machines for staff useage since Additional Estimates in February, 2014?

a) If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and
when the machine was purchased?

b) Why were coffee machines purchased?

c) Has there been a noticeable difference in staff productivity since coffee machines were purchased? Are staff leaving the office premises less during
business hours as a result?

d) Where did the funding for the coffee machines come from?

e) Who has access?

f) Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance from Additional Estimates in February, 2014 to
date, include a list of what maintenance has been undertaken. Where does the funding for maintenance come from?

EMO0542_15 Ludwig, Joe Written Agency - Safe Work Australia [SWA - Coffee machines g) What are the ongoing costs of the coffee machine, such as the cost of coffee?
2. Since Additional Estimates in February, 2014, has the department/agency rented or leased any coffee machines for staff useage?
a) If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and
when the machine was purchased.
b) Why are coffee machines rented?
c) Has there been a noticeable difference in staff productivity since coffee machines were rented? Are staff leaving the office premises less during business
hours as a result?
d) Where does the funding for the coffee machines come from?
e) Who has access?
f) Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance from Additional Estimates in February, 2014 to
date, include a list of what maintenance has been undertaken. Where does the funding for maintenance come from?
g) What are the ongoing costs of the coffee machine, such as the cost of coffee?
1. Has the department/agency purchased coffee machines for staff useage since Additional Estimates in February, 2014?
a) If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and
when the machine was purchased?
b) Why were coffee machines purchased?
c) Has there been a noticeable difference in staff productivity since coffee machines were purchased? Are staff leaving the office premises less during
business hours as a result?
d) Where did the funding for the coffee machines come from?
e) Who has access?
f) Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance from Additional Estimates in February, 2014 to
- date, include a list of what maintenance has been undertaken. Where does the funding for maintenance come from?
EMO0543_15 Ludwig, Joe Written Agenc;qﬁiji:’::ciender WGEA - Coffee machines g) What are the ongoing costs of the coffee machine, such as the cost of coffee?
2. Since Additional Estimates in February, 2014, has the department/agency rented or leased any coffee machines for staff useage?
a) If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and
when the machine was purchased.
b) Why are coffee machines rented?
c) Has there been a noticeable difference in staff productivity since coffee machines were rented? Are staff leaving the office premises less during business
hours as a result?
d) Where does the funding for the coffee machines come from?
e) Who has access?
f) Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance from Additional Estimates in February, 2014 to
date, include a list of what maintenance has been undertaken. Where does the funding for maintenance come from?
8) What are the ongoing costs of the coffee machine, such as the cost of coffee?
1. How many documents (include the amount of copies) have been printed from Supplementary Budget Estimates in November 2013 to date? How many
of these printed documents were also published online?
EM0544_15 Ludwig, Joe Written Cross portfolio Printing 2. Did the Departmen.t/agency use external printing services for any print jobs since 7 September 2013?
a. If so, what companies were sued?
b. How were they selected?
of these printed documents were also published online?
EMOS45.15 Ludwig, Joe Written Agen:‘:;d?j;?;o:::;ec;y and ASEA - Printing z lI?|;1°t’h;h2:ZZZ‘:Z:::E/:i/eenrceysl:‘lseed;xternaI printing services for any print jobs since 7 September 2013?
b. How were they selected?
c. What was the total cost of this printing?
T HOW TTTamy TOCUTENTS {IMCTUTE e aMmounT OT COPTEST TTave DESTT PTITEd TTOMNT SUPPIEEntary BUTEET ESTITATES T NOVEMDEr ZUT3 10 Uate? HOW Tany
of these printed documents were also published online?
2. Did the Department/agency use external printing services for any print jobs since 7 September 2013?
EMO0546_15 Ludwig, Joe Written Agency - Comcare Comcare - Printing a. If so, what companies were sued?

b. How were they selected?
c. What was the total cost of this printing?




T HOW Tmany TMCTOUE TE amouTT O COPTES] Tave DEET PriTen TTOom SUPPIETeEntary BUTEET ESUMATES M NOVETDeT ZUT3 10 0ate s HOW many
of these printed documents were also published online?

Agency - Fair Work Building . 2. Did the Department/agency use external printing services for any print jobs since 7 September 2013?

FWBC - Printing a. If so, what companies were sued?

b. How were they selected?

c. What was the total cost of this printing?

EMO0547_15 Ludwig, Joe Written .
and Construction

T FHoW Tmany TMCTO0E TE amounT O COPTES] Tave DEETT PriTen TTOoT SUPPIETENTary BUGEET ESUMATES M NOVETDeT ZUT3 0 0ate s HOW many
of these printed documents were also published online?

Agency - Fair Work 2. Did the Department/agency use external printing services for any print jobs since 7 September 2013?

EMO0548_15 Ludwig, Joe Written Commission FWC - Printing a. If so, what companies were sued?

b. How were they selected?
c. What was the total cost of this printing?

T FHoW Tmany TMCTOUE TE amounT O COPTES] Tave DEETT PriTen TTOoT SUPPIEMENTary BUTEET ESUMMATES M NOVET0eT ZUT3 10 0ate s HOW many
of these printed documents were also published online?

Agency - Fair Work . 2. Did the Department/agency use external printing services for any print jobs since 7 September 2013?

FWO - Printing a. If so, what companies were sued?

b. How were they selected?

c. What was the total cost of this printing?

EMO0549_15 Ludwig, Joe Written
Ombudsman

T oW Tmany TMCTO0E TE amounT O COPTES] Tave DEETT Prited TTOoT SUPPIEMENTary BUTEET ESUMMATES M NOVETDeT ZUT3 10 0ate s HOW many
of these printed documents were also published online?

2. Did the Department/agency use external printing services for any print jobs since 7 September 2013?

EMO0550_15 Ludwig, Joe Written Agency - Safe Work Australia |SWA - Printing a. If so, what companies were sued?

b. How were they selected?

c. What was the total cost of this printing?

T oW Tmany TMCTO0E TE amounT O COPTES] Tave DEET PriTTen TTOoT SUPPIETENTary BUTEET ESUMATES M NOVETDeT ZUT3 10 0ate s HOW many
of these printed documents were also published online?

3 . Agency - Workplace Gender . 2. Did the Department/agency use external printing services for any print jobs since 7 September 2013?
EMO0551_15 Ludwig, Joe Written Equality Agency WGEA - Printing a. If so, what companies were sued?
b. How were they selected?

c. What was the total cost of this printing?

a) How any cars are owned Dy each department/agency?

b) Where is the car/s located? c) What is the car/s used for?

d) What is the cost of each car from Additional Estimates in February, 2014 to date?
e) How far did each car travel from Additional Estimates in February, 2014 to date?
EMO0552_15 Ludwig, Joe Written Cross portfolio Corporate cars f) How many cars are leased by each department/agency?

g) Where are the cars located?

h) What are the cars used for?

i) What is the cost of each car from Additional Estimates in February, 2014 to date?

i\’Hnw far ;ﬁd each car tra, Flyfrnm Addri/tinr\zl F: f@nfp yi.n Eebruary 2014 to date?

b) Where is the car/s located? c) What is the car/s used for?

d) What is the cost of each car from Additional Estimates in February, 2014 to date?
e) How far did each car travel from Additional Estimates in February, 2014 to date?
EM0553_15 Ludwig, Joe Written Agency - /be?S‘OS Safety and ASEA - Corporate cars f) How many cars are leased by each department/agency?

Eradication Agency g) Where are the cars located?

h) What are the cars used for?

i) What is the cost of each car from Additional Estimates in February, 2014 to date?

j) How far did each car travel from Additional Estimates in February, 2014 to date?
T v BoTTey

T 4
b) Where is the car/s located? c) What is the car/s used for?
d) What is the cost of each car from Additional Estimates in February, 2014 to date?
e) How far did each car travel from Additional Estimates in February, 2014 to date?
f) How many cars are leased by each department/agency?
g) Where are the cars located?
h) What are the cars used for?
i) What is the cost of each car from Additional Estimates in February, 2014 to date?
j) How far did each car travel from Additional Estimates in February, 2014 to date?

T T T T

EMO0554_15 Ludwig, Joe Written Agency - Comcare Comcare - Corporate cars

=
b) Where is the car/s located? c) What is the car/s used for?

d) What is the cost of each car from Additional Estimates in February, 2014 to date?
e) How far did each car travel from Additional Estimates in February, 2014 to date?
EMOS55_15 Ludwig, Joe Written Agency - Fair Work .BU”di"E FWBC - Corporate cars ) How many cars are leased by each department/agency?

and Construction g) Where are the cars located?

h) What are the cars used for?

i) What is the cost of each car from Additional Estimates in February, 2014 to date?
j) How far did each car travel from Additional Estimates in February, 2014 to date?




Agency - Fair Work

T T T P BoTToyT
b) Where is the car/s located? c) What is the car/s used for?

d) What is the cost of each car from Additional Estimates in February, 2014 to date?
e) How far did each car travel from Additional Estimates in February, 2014 to date?
f) How many cars are leased by each department/agency?

EMO0556_15 Ludwig, Joe Written L FWC - Corporate cars
Commission g) Where are the cars located?
h) What are the cars used for?
i) What is the cost of each car from Additional Estimates in February, 2014 to date?
j) How far did each car travel from Additional Estimates in February, 2014 to date?

T v T P T
b) Where is the car/s located? c) What is the car/s used for?

d) What is the cost of each car from Additional Estimates in February, 2014 to date?

e) How far did each car travel from Additional Estimates in February, 2014 to date?
EMO0557_15 Ludwig, Joe Written Agency - Safe Work Australia |SWA - Corporate cars f) How many cars are leased by each department/agency?

g) Where are the cars located?

h) What are the cars used for?

i) What is the cost of each car from Additional Estimates in February, 2014 to date?

j) How far did each car travel from Additional Estimates in February, 2014 to date?

T T T P T
b) Where is the car/s located? c) What is the car/s used for?

d) What is the cost of each car from Additional Estimates in February, 2014 to date?
e) How far did each car travel from Additional Estimates in February, 2014 to date?
EM0S58_15 Ludwig, Joe Written Agency - Fair Work FWO - Corporate cars f) How many cars are leased by each department/agency?
Ombudsman g) Where are the cars located?
h) What are the cars used for?
i) What is the cost of each car from Additional Estimates in February, 2014 to date?
j) How far did each car travel from Additional Estimates in February, 2014 to date?
T v T P T
b) Where is the car/s located? c) What is the car/s used for?
d) What is the cost of each car from Additional Estimates in February, 2014 to date?
e) How far did each car travel from Additional Estimates in February, 2014 to date?
EMOS59_15 Ludwig, Joe Written Agency - Wc_>rkplace Gender WGEA - Corporate cars ) How many cars are leased by each department/agency?
Equality Agency ) Where are the cars located?
h) What are the cars used for?
i) What is the cost of each car from Additional Estimates in February, 2014 to date?
j) How far did each car travel from Additional Estimates in February, 2014 to date?
a) How many consultancies have been undertaken from Additional Estimates in February, 2014 to date? Identify the name of the consuftant, the subject |
matter of the consultancy, the duration and cost of the arrangement, and the method of procurement (ie. open tender, direct source, etc). Also include
total value for all consultancies.

EMOS60_15 Ludwig, Joe Written Cross portfolio Consultancies b) Ho‘w manY consultancies are planned for this .calenfiar year? Ijiave these been ?ublished in your Annual Procurement Plan (APP) on the AusTender
website and if not why not? In each case please identify the subject matter, duration, cost and method of procurement as above, and the name of the
consultant if known.

c) Have any consultancies not gone out for tender?
matter of the consultancy, the duration and cost of the arrangement, and the method of procurement (ie. open tender, direct source, etc). Also include
total value for all consultancies.

) ) Agency - Asbestos Safety and . b) How many consultancies are planned for this calendar year? Have these been published in your Annual Procurement Plan (APP) on the AusTender

EM0561_15 Ludwig, Joe Written Eradication Agency ASEA - Consultancies website and if not why not? In each case please identify the subject matter, duration, cost and method of procurement as above, and the name of the
consultant if known.

c) Have any consultancies not gone out for tender?
i. If so, which ones and why?

TTTOvTITETTY TCTE S TV e e T U T T TR e T T O T A TTeToTTaT T T e DT ATy Z U T TO AT T T Ty U T e O T TrTeSTy
matter of the consultancy, the duration and cost of the arrangement, and the method of procurement (ie. open tender, direct source, etc). Also include
total value for all consultancies.

b) How many consultancies are planned for this calendar year? Have these been published in your Annual Procurement Plan (APP) on the AusTender

EMO0562_15 Ludwig, Joe Written Agency - Comcare Comcare - Consultancies website and if not why not? In each case please identify the subject matter, duration, cost and method of procurement as above, and the name of the
consultant if known.

c) Have any consultancies not gone out for tender?
i. If so, which ones and why?
=T TTow Ty ToTeS TrAvE DT Tt AT T TCDTUATY, ZU T ToTaTe T T Ty O T TGt STTyeTT
matter of the consultancy, the duration and cost of the arrangement, and the method of procurement (ie. open tender, direct source, etc). Also include
total value for all consultancies.
. ) Agency - Fair Work Building . b) How many consultancies are planned for this calendar year? Have these been published in your Annual Procurement Plan (APP) on the AusTender
EMO0563_15 Ludwig, Joe Written FWBC - Consultancies website and if not why not? In each case please identify the subject matter, duration, cost and method of procurement as above, and the name of the

and Construction

consultant if known.
c) Have any consultancies not gone out for tender?

i. If so, which ones and why?




EMO0564_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

FWC - Consultancies

a7 v TCTCS TrVE DT T
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T TGt STDyETT

matter of the consultancy, the duration and cost of the arrangement, and the method of procurement (ie. open tender, direct source, etc). Also include

total value for all consultancies.

b) How many consultancies are planned for this calendar year? Have these been published in your Annual Procurement Plan (APP) on the AusTender

website and if not why not? In each case please identify the subject matter, duration, cost and method of procurement as above, and the name of the

consultant if known.

c) Have any consultancies not gone out for tender?

i. If so, which ones and why?
TT Ty TCTES T

EMO0565_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

FWO - Consultancies

TowvTTTEn DT T TR T IO T AT T T T e DT UAT Y Z U T TO AT T T Ty e T e O T TrTeSTy

matter of the consultancy, the duration and cost of the arrangement, and the method of procurement (ie. open tender, direct source, etc). Also include

total value for all consultancies.

b) How many consultancies are planned for this calendar year? Have these been published in your Annual Procurement Plan (APP) on the AusTender

website and if not why not? In each case please identify the subject matter, duration, cost and method of procurement as above, and the name of the

consultant if known.

c) Have any consultancies not gone out for tender?

i. If so, which ones and why?
T Ty TeT

EMO0566_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

WGEA - Consultancies

a7 TV DTTTT U TR T IO T AT T T DT Uy, Z U T TO AT T T Ty e AT e O TGt STDyETT
matter of the consultancy, the duration and cost of the arrangement, and the method of procurement (ie. open tender, direct source, etc). Also include
total value for all consultancies.

b) How many consultancies are planned for this calendar year? Have these been published in your Annual Procurement Plan (APP) on the AusTender
website and if not why not? In each case please identify the subject matter, duration, cost and method of procurement as above, and the name of the
consultant if known.

c) Have any consultancies not gone out for tender?

i. If so, which ones and why?

EMO0567_15

Ludwig, Joe

Written

Cross portfolio

Government advertising

How much has been spent on government advertising (including job ads) since Additional Estimates in February, 20147
List each item of expenditure and cost

List the approving officer for each item

Detail the outlets that were paid for the advertising

What government advertising is planned for the rest of the financial year?

List the total expected cost

List each item of expenditure and cost

List the approving officer for each item

EMO0568_15

Ludwig, Joe

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Government advertising

Netailthe-autletsthathavehagp.arwillhe naid fos the advertising . -
List each item of expenditure and cost

List the approving officer for each item

Detail the outlets that were paid for the advertising

What government advertising is planned for the rest of the financial year?

List the total expected cost

List each item of expenditure and cost

List the approving officer for each item

Detail the outlets that have been or will be paid for the advertising

BWONENWNE WD RN WN R

EMO0569_15

Ludwig, Joe

Written

Agency - Safe Work Australia

SWA - Consultancies

=T TTowTTaTTY TCTe S TV DT T T e TR T IO T T AT T T DT Uy, Z U T TO AT T T Ty e AT e O T TGt STDyeTT
matter of the consultancy, the duration and cost of the arrangement, and the method of procurement (ie. open tender, direct source, etc). Also include
total value for all consultancies.

b) How many consultancies are planned for this calendar year? Have these been published in your Annual Procurement Plan (APP) on the AusTender
website and if not why not? In each case please identify the subject matter, duration, cost and method of procurement as above, and the name of the
consultant if known.

c) Have any consultancies not gone out for tender?
i. If so, which ones and why?

EMO0570_15

Ludwig, Joe

Written

Agency - Comcare

Comcare - Government advertising

v

List each item of expenditure and cost

List the approving officer for each item

Detail the outlets that were paid for the advertising

What government advertising is planned for the rest of the financial year?

List the total expected cost

List each item of expenditure and cost

List the approving officer for each item

Detail the outlets that have been or will be paid for the advertising
5 5 T
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EMO0571_15

Ludwig, Joe

Written

Agency - Fair Work Building
and Construction

FWBC - Government advertising

v
List each item of expenditure and cost

List the approving officer for each item

Detail the outlets that were paid for the advertising
What government advertising is planned for the rest of the financial year?
List the total expected cost

List each item of expenditure and cost

List the approving officer for each item

Detail the outlets that have been or will be paid for the advertising

PWNEDNDBWN PR




Agency - Fair Work

- v 5
1. List each item of expenditure and cost
2. List the approving officer for each item
3. Detail the outlets that were paid for the advertising
. What government advertising is planned for the rest of the financial year?

~

EM0572_15 Ludwig, Joe Written e FWC - Government advertising
Commission 1. List the total expected cost
2. List each item of expenditure and cost
3. List the approving officer for each item
4. Detail the outlets that have been or will be paid for the advertising
- P 5 9 T \a
1. List each item of expenditure and cost
2. List the approving officer for each item
3. Detail the outlets that were paid for the advertising
EM0573_15 Ludwig, Joe Written Agency - Fair Work FWO - Government advertising 2. What government advertising is planned for the rest of the financial year?
Ombudsman 1. List the total expected cost
2. List each item of expenditure and cost
3. List the approving officer for each item
4. Detail the outlets that have been or will be paid for the advertising
- v 5 5 T T g
1. List each item of expenditure and cost
2. List the approving officer for each item
3. Detail the outlets that were paid for the advertising
EMO0574_15 Ludwig, Joe Written Agency - Safe Work Australia [SWA - Government advertising 2. What government advertising is planned for the rest of the financial year?
1. List the total expected cost
2. List each item of expenditure and cost
3. List the approving officer for each item
4. Detail the outlets that have been or will be paid for the advertising
- P 5 9 T \a
1. List each item of expenditure and cost
2. List the approving officer for each item
3. Detail the outlets that were paid for the advertising
EMO575_15 Ludwig, Joe Written Agency - Wc_>rkplace Gender WGEA - Government advertising |2 What government advertising is planned for the rest of the financial year?
Equality Agency 1. List the total expected cost
2. List each item of expenditure and cost
3. List the approving officer for each item
4. Detail the outlets that have been or will be paid for the advertising
1. Have there been any identified breaches of the Ministerial Staff Code of Conduct by the Minister, their office or the department? * If so, list the breaches
identified, broken by staffing classification level * If so, what remedy was put in place to manage the breach? If no remedy has been put in place, why not?
* If so, when was the breach identified? By whom? When was the Minister made aware?
2. Can the Minister confirm that all ministerial and electorate officers in their office comply fully with the ministerial staff code of conduct? * If not, how
many staff don’t comply, broken down by classification level? * How long have they worked for the Minister?
) } . o 3. Can you confirm they all complied with the code on the date of their employment? * If not, on what date did they comply?
EMO0576_15 Ludwig, Joe Written Cross portfolio Ministerial staff code ) ) ) ) .
4. Can you confirm that all disclosures as required by the code were made to the government staffing committee? * If so, on what date were those
disclosure made?
5. By position title list the date each staff member was approved by government staff committee
6. Can you confirm all staff have divested themselves of any and all relevant shares as of the date of their appointment
7. Can you list by number if any staff have been granted exception by the SMOS to remain a director of a company as allowed by the Ministerial Staff Code
of Conduct, break down by position level
1. From Additional Estimates in February, 2014, detail all travel conducted by the Minister/parliamentary secretary
2. List each location, method of travel, itinerary and purpose of trip;
3. List the total cost plus a breakdown that include airfares (and type of airfare), accommodation, meals and other travel expenses (such as incidentals),
EMO0577_15 Ludwig, Joe Written Cross portfolio Travel costs - Ministerial and;
4. List the number of staff that accompanied the Minister/parliamentary secretary, listing the total costs per staff member, the class of airplane travelled,
the ification of staff 1ying the Minister/parliamentary secretary.
5. What travel is nlanned for the rest of this calendar vear? Also orovide a reason and brief exnlanation for the travel
"Does the FWBC have a policy on the acceptance of gifts and hospitality by its staff, officers, the Director and any statutory office holders appointed under the Fair Work
(Building Industry) Act 2012?
Please provide the policy to the Committee.
EM0578_15 Cameron, Doug Written Agency - Fair Work Building FWEBC - Gifts and Hospitality Does the policy apply to the acceptance of gifts and/or hospitality offered by anyone providing legal services or proposing to provide legal services to FWBC?

and Construction

Does the policy apply to the provision of gifts or hospitality to FWBC by building industry participants?
Have any gifts and/or hospitality been provided and received or offered by any person or organisation to the Director or any other officer or employee of FWBC or any
statutory office holder appointed under the Fair Work (Building Industry) Act 2012?

Please provide details of all such gifts and/or hospitality received or offered."




EMO0579_15

Cameron, Doug

Written

Agency - Fair Work Building
and Construction

FWBC - FWBC Director appearance
before Senate committee

'When the Director was asked if he would like to make an opening statement to the hearing of the Senate Education and Employment References Committee inquiry into
the government's approach to the re-establishment of the Australian Building and Construction Commission on 12th March 2014, the Director told the Committee:
"I'have examined the terms of reference for the inquiry and note that all of the terms specified refer to the government's approach to the re-establishment of an ABCC. As a
result, these terms relate to matters of government policy. | therefore feel it is not appropriate that | should make either a written or an oral submission."

Did the Director consider it was inappropriate to make a written or oral because he that to make a on terms of reference that went to
matters of government policy and are the subject of political controversy would be inconsistent with his obligation under the APS Code of Conduct to uphold APS Values,
which include the duty to be apolitical?

If not for the above reason, for what reason did the director consider it would be inappropriate for him to make written or oral submissions to the inquiry?

How long before that hearing did the Director come to the view that it would be inappropriate for him to make a submission?

Given that the Director felt it would be inappropriate for him to make a submission on the Committee's terms of reference, why did he then make an appearance at the
hearing and sit at the witness table?

Did anyone ask the Director to appear at the hearing? If so, whom?"

EMO0580_15

Cameron, Doug

Written

Agency - Fair Work Building
and Construction

FWBC - Chair of Fair Work Building
Industry Inspectorate Advisory
Board

"Is the Chair of the Fair Work Building Industry Inspectorate Advisory Board, Mr John Lloyd, a statutory office holder?

Is Mr. Lloyd bound by the APS Code of Conduct and therefore required to uphold APS Values?

If the Director considered that making a submission to the Education and Employment References Committee inquiry into the re-establishment of the ABCC would be
inconsistent with the APS Code of Conduct and Values, particularly the duty to be apolitical, why was it not considered inappropriate for Mr Lioyd to do 502"

EMO0581_15

Cameron, Doug

Written

Agency - Fair Work Building
and Construction

FWBC - Press release published on
FWBC website on 12 March 2014

'At the Additional Budget Estimates hearing of the Education and Employment Committee on 27th February 2014 (Proof Committee Hansard p.60), the following exchange
occurred:

Mr Hadgkiss: Yes, and whatever the agency says is cleared by myself prior to going out.

Senator TILLEM: So, you clear all communications between the organisation and the media?

Mr Hadgkiss: Correct.

Does the Director stand by his evidence to the Additional Budget Estimates hearing on 27th February 2014?

Did the Director authorise a media release published on the FWBC website on 12th March 2014 headed, "Chair appalled by attack on Hadgkissa€?

If the Director did not authorise it, who did?

Why did the Director feel it necessary to authorise and publish that media release on the FWBC website?

The media release indicates that Mr. Lloyd was upset by the questioning of the Director during course of the hearing. Why did the Director or whoever authorised the medial
release, if it wasn't the Director, think that the nation's media, and presumably, the Australian public needed to know that Mr. Lloyd was upset? What possible public
interest could there be in Mr. Lloyd's upset?

Please explain why the Director believes that the authorisation and publication of the media release on the FWBC website is not inconsistent with the duties of agency head:
and statutory office holders' duties under the APS Code of Conduct, APS Values set out in s.10 of the Public Service Act 1999 and the obligation of the Agency to comply with
the Department of Finance and Deregulation Guidelines for Ministerial and Agency Websites?"

EMO0582_15

Cameron, Doug

Written

Agency - Fair Work Building
and Construction

FWBC - Press report, "Union's
cheap as chips menu breaches
rules, say buildersa€; Australian
Financial Review, 23rd April 2014

'According to the report, the Master Builders' Association of Western Australia complained to FWBC that a union-run canteen at the Midland Public Hospital site in Perth
breaches adverse action provisions of the Fair Work Act because the canteen offers meals to union members at discounted prices while non-union members have to pay full
price for meals such as a "weekend big breakfasta€.

According to the report, FWBC "is investigating whether the benefit for union members breaches the Fair Work Act.3€

Has FWBC investigated this matter?

If so, does FWBC intend to launch any prosecution for any breach of the Fair Work Act in relation to the provision of discount meals to union members?

And if so, how much time has the investigation taken and how much has it cost?"

EMO0583_15

Cameron, Doug

Written

Agency - Fair Work Building
and Construction

FWBC - FWBC Inspectors in South
Australia

"According to FWBC's April 2014 Industry Update, FWBC reported that it had flown additional FWBC inspectors into South Australia.

How many FWBC investigators are based in South Australia?
How many investigators did FWBC "fly into South Australia€ as reported in the April 2014 Industry Update?

Where are the investigators who were flown into South Australia usually based?

Where were they flown into South Australia from?

On what date/s did they fly to South Australia?

On what date/s did they return to their normal work bases from South Australia?

What class of airfare was provided?

How were they accommodated in South Australia?

What was the total cost of airfares?

What was the total cost of and incidental ?

What was the total cost of flying the FWBC investigators into South Australia?

How many investigations into alleged breaches of designated building laws have commenced which are direct results of flying investigators into South Australia?
What is the precise nature of each of the alleged breaches under investigation, if any?"

EMO0584_15

Cameron, Doug

Written

Agency - Fair Work Building
and Construction

FWBC - Document from which the
Director was reading during
Budget Estimates - 2nd June 2014

"While giving answers to questions asked of him by Senator McKenzie during his appearance at Budget Estimates on 2nd June, the Director read prepared answers from a
document.
Please provide the Committee with that document."

EMO0585_15

Lines, Sue

Written

Outcome 2 - Workplace
Relations & Economic
Strategy

Unpaid entitlements

"'Since 2007 how many dollars in unpaid entitlements has been paid to how many employees around Australia;
a) In total,
b) by State, and:

c) by electorate?"




EMO0586_15

Lines, Sue

Written

Outcome 1 - Employment

Job Services Australia

'How much has the Department budgeted for Job Services Australia over the forward estimates? Why is there such a substantial increase?
Where is the review of JSA up to?

What is the timeline - when will the Government announce its plans?

'Why has there been such a delay?

Why was there nothing announced in the Budget?

Has there been any consultation around the government's plans for the next system?

Will the Government be able to run a tender this year? "

EMO0587_15

Lines, Sue

Written

Outcome 2 - Workplace
Relations & Economic
Strategy

Consultation on Cleaners'
Regulatory Impact Statement

What consultation has taken place on the cleaners regulatory impact statement? Please provide a full list of organisations and individuals that the Department of
Employment consulted with giving the following details;

a) On what dates did that consultation occur?

b) What form did each of the consultations occur?

With regard to the consultation list;

a) What was the name and/or title of this list or document?

b) When was this list first created?

c) When was this list finalised?

d) Who determined who was on the list?

e) Did the list change at all during the period from when the list was first created to when it was finalised?

Who determined the final consultation process and timeframes? Please provide the name of the individual who provided final approval for the process, list and timeframes.

EMO0588_15

Lines, Sue

Written

Outcome 2 - Workplace
Relations & Economic

Strategy

Consultation on Cleaners'
Regulatory Impact Statement -
briefing to Minister

EMO0589_15

Lines, Sue

Written

Outcome 2 - Workplace
Relations & Economic
Strategy

'Was a brief provided to the Minister regarding this consultation process? If so, on what date did it go to the Minister?
Which adviser within the Minister's office was responsible for receiving this written brief?
Was the written brief approved and/or signed in any way by the Minister? If so, on what date was it signed off by the Minister? "

Consultation on Cleaners'
Regulatory Impact Statement -
discussions between department,
Minister's Office, stakeholders

'On the matter of the consultation process;

a) Was this consultation process discussed with the Minister at any regular Departmental briefings and or meetings?

b) If so, on what date?

c) Was there an agenda?

d) Were there minutes?

e) What were the outcomes of this meeting?

f) What was agreed?

g) Please provide a copy of the agenda, minutes and any action items.

Were any meetings held between Departmental officials and Minister Abetz's staff regarding the consultation process? If so;
a) when?

b) who attended the meeting?

c) Please provide copies of any agenda/s and/or minute/s.

d) What were the outcome/s of these discussions?

Were any telephone conversations held between Departmental officials and Minister Abetz's staff regarding this consultation process? If so;
a) when?

b) who was involved?

) Please provide copies of any agenda/s and/or minute/s.

d) What were the outcome/s of these discussions?

Did the Minister's advisers meet with any stakeholders that the Department consulted with? If so;

a) Which ones?

b) On what dates?

Did the Minister's advisers have telephone conversations with any stakeholders that the Department consulted with? If so;
c) Which ones?

d) On what dates?

Were there any organisations or individuals which the Minister's advisers did not meet with, which the Department consulted with? "

EMO0590_15

Lines, Sue

Written

Outcome 2 - Workplace
Relations & Economic
Strategy

Consultation on Cleaners'
Regulatory Impact Statement -
direction from Minister's Office

'Did any direction and/or instruction come from the Minister's office - in any form and from any individual - that unions not be consulted in this process? If so;

a) on what date?

b) Which stakeholders?

c) And in what form did this direction and/or instruction take?

Did any direction and/or instruction come from the Minister's office - in any form and from any individual - that any particular stakeholder not be consulted in this process?
If so;

a) on what date?

b) Which stakeholders?

c) And in what form did this direction and/or instruction take? "

EMO0591_15

Lines, Sue

Written

Outcome 1 - Employment

Newstart/Youth Allowance
changes - Effect on unemployment

The Government says these measures will provide a greater incentive for people to work, so presumably unemployment should drop as a result of these measures. Has any
percentage or number been provided for modelling within the Department on the expected drop

EMO0592_15

Lines, Sue

Written

Outcome 1 - Employment

Stream 1 and 2 Newstart clients

What types of barriers do Stream 1 and 2 Newstart clients have?

EMO0593_15

Lines, Sue

Written

Outcome 1 - Employment

Newstart/Youth Allowance
changes - Stream 1 and 2 clients

What sort of things will these clients be expected to do with their JSA provider?
How much funding will JSA providers receive to support these clients?
Could this money be used to help people with food, rent or bills?

EMO0594_15

Lines, Sue

Written

Outcome 1 - Employment

Stream 1 and 2 Newstart clients

How many people in Stream 1 or 2 who are under 30 years of age have a medical condition as one of their barriers to employment?

EMO0595_15

Lines, Sue

Written

Outcome 1 - Employment

Provider appointments

What happens if someone says they can't come to their appointments with their JSA provider because they're sick?

EMO0596_15

Lines, Sue

Written

Outcome 1 - Employment

Enforcing JSA appointments

At the moment | understand JSA providers can punish people who don't turn up for appointments by reporting them to Centrelink, and then Centrelink can suspend their
payments. If people are serving the waiting period, and therefore not receiving any payments, how will JSA providers force people to turn up for their appointments?




Behaviour towards staff in

services offices?

Has the Department been alerted by anyone, by any means, to expect any increase in violent
a) By whom?

towards staff in employ

EMO0597_15 Lines, Sue Written Outcome 1 - Employment employment services offices b) On what date?
c) How was this communication delivered?
N h _effect Is there any financial modelling on the impact that the NSA changes will have on JSA providers?
EMO0598_15 Lines, Sue Written Outcome 1 - Employment ew_Start changes - eftect on Will the changes to Newstart and the way that people without any income support are serviced necessitate any variations to the JSA contract?
providers Do providers then have an opportunity to reject the variation? What would happen if providers refused to sign it?
Can the Department please provide data on the number of unemployed persons under 30, including a breakdown of by Electorate?
a) How many of those people have been unemployed for;
* 6 months?
* 12 months?
* 18 months; and
2 years?
b) If this breakdown is not possible, please detail why.
EM0599_15 Lines, Sue Written Outcome 1 - Employment |Breakdown of unemployment data c) If breakdown not possible by evlectorale please provide by Local Government Area and Srr\a\l Arvea Labour Market.
Can the Department please provide data on the number of unemployed persons under 25, including a breakdown of by Electorate?
a) How many of those people have been unemployed for;
* 6 months?
* 12 months?
* 18 months; and
2 years?
b) If this breakdown is not possible, please detail why.
c) If not possible by electorate please provide by Local Government Area and Small Area Labour Market.
Outcome 2 - Workplace - ) . } . ; ’
EM0600_15 Lines, Sue Written Relations & Economic Nl.m.1ber of people receiving Can the Department please provide data on the number of people on the minimum wage, including a breakdown by electorate? (If breakdown not possible please possible
minimum wage by Local Government Area Labour Market)
Strategy
Outcome 2 - Workplace - Can the Department please provide data on the number of people who receive penalty rates, including a breakdown of by Electorate.
N . . ) Number of people receiving ) | : ’
EMO0601_15 Lines, Sue Written Relations & Economic a) If this breakdown is not possible, please detail why.
Strategy penalty rates b) If breakdown not possible by electorate please provide by Local Government Area and Small Area Labour Market
'What was the FTE staff establishment for the department - That is, what was the establishment as at the 2013/14 budget.
c) Can you provide those FTE numbers by division?
EMO0602_15 Lines, Sue Written Cross Portfolio FTE Staff Numbers d) Can you also provide the actual staffing levels in each division? )
) How many staff are employed on fixed term contracts or are employed on a temporary basis?
) Have there been any appointments to the department since the last estimates?
g) If so, who was appointed, to what position where they appointed, what was the process followed and are they permanent or fixed term appointments?"
EMO603_15 Lines, Sue Written Cross Portfolio Number of public service jobs tT:regf((.wemment has announced that it plans to cut the Public service by 12,000. What are the mechanisms this department will employ to meet the Government's job cuts
"What is the number of staff currently employed in each state and territory, and what is their age, gender and classification level?
What functions have been transferred between transferred from one state or territory to another since the federal election in 2013?
EMO0604_15 Lines, Sue Written Cross Portfolio State and territory staff numbers  [Can you please provide details by function of the, number of staff employed, the age, gender and classification of staff employed in the function that was transferred, where|
it was based prior to the transfer and where it was transferred to?
How many of these people are employed in Canberra?"
How many people did your department employ in Canberra immediately prior to the 2013 federal election?
How many employees have been transferred out of Canberra since the 2013 federal election?
How many of your employees have been transferred to Canberra since the 2013 federal election?
For all employees transferred to or from Canberra since the 2013 federal election, please provide their age.
For all employees transferred to or from Canberra since the 2013 federal election, please provide their wage. Please provide the figure for before their transfer and after
their transfer.
EMO0605_15 Lines, Sue Written Cross Portfolio Staff transfers to and from For all employees transferred to or from Canberra since the 2013 federal election, please provide their gender.

Canberra

For all employees transferred to or from Canberra since the 2013 federal election, please provide the area of the department they worked in. Please provide this detail for
before their transfer and after their transfer.

For all employees transferred to or from Canberra since the 2013 federal election, please provide a description of their position. Please provide this detail for before their
transfer and after their transfer.

For every transferred employee please provide and explanation for their transfer?

For every transferred employee please provide any other cost incurred by the department because of that transfer?




"How may positions have been made redundant in your department since the 2013 federal election?

a. How many of these positions were ongoing?

b. How many of these positions were non-ongoing?

. How many of these positions were situated in the Australian Capital Territory?

How many of the filling these redundant positions were redeployed since the 2013 federal election?
a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

How many of these employees were offered voluntary redundancies since the 2013 federal election?

a. How many of these employees were ongoing?

EMO0606_15 Lines, Sue Written Cross Portfolio Redundancies - numbers .
= b. How many of these employees were non-ongoing?
. How many of these employees were situated in the Australian Capital Territory?
How many accepted voluntary redundancies since the 2013 federal election?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
. How many of these employees were situated in the Australian Capital Territory?
How many employees were offered the choice between a voluntary redundancy and redeployment since the 2013 federal election?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
c. How many of these were situated in the Australian Capital Territory?"
""For all employees who accepted voluntary redundancies since the 2013 federal election please
a. Provide a dollar figure of their pay out, their age, gender and a description of their position including APS level, contract type (non-ongoing versus ongoing),
responsibilities and where they were located.
b. Please specify what component of that figure was paid out entitlements (annual leave etc).
c. Please specify any other costs incurred by the department because of this redundancy.
d. Please provide the reason a voluntary redundancy was offered for their position.
EMO0607_15 Lines, Sue Written Cross Portfolio Redundancies - staff particulars e. Please provide all relevant dates.
For all employees who were redeployed please provide:
a. Their age, gender and a description of their position prior to and after redeployment, including the wages of these positions, the APS level of these positions, the contract
type (non-ongoing versus ongoing) and where they were located.
b. Please specify any other costs incurred by the department because of this redeployment.
c. Please provide the reason for that redeployment.
'g Please provide all relevant dates."
Since the 2013 federal election, how many employees in your department have been made forcibly redundant?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
c. How many of these employees were situated in the Australian Capital Territory?
How many of these employees were offered voluntary redundancies or redeployments prior to being made forcibly redundant?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
EMO0608_15 Lines, Sue Written Cross Portfolio Forcible redundancies c. How many of these employees were situated in the Australian Capital Territory?
For employees who were made forcibly redundant since the 2013 federal election please provide:
a. Their age, gender, the dollar figure of their pay out and a description of their position including APS level, contract type (non-ongoing versus ongoing) responsibilities and
where they were located.
b. Please specify what component of that figure was paid out entitlements (annual leave etc).
c. Please specify any other costs incurred by the department because of this redundancy.
d. Please provide the reason for that redundancy.
e. Please provide all relevant dates.
EMO0609_15 Lines, Sue Written Cross Portfolio Contracted staff “How many people are employeq in your department on non—}ongoing contracts?
How many people are employed in your department on ongoing contracts? "
"How many non-ongoing contracts has your department extended since the 2013 federal electiont
How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?
How many of these extensions were approved by the Public Service Commission?
For every approved extension please provide the following details:
a) the employee's age,
b) gender,
EM0610_15 Lines, Sue Written Cross Portfolio Non-ongoing contract extensions [c) wage,
d) APS level,
e) a description of their job,
) their length of continuous employment by the APS,
g) the length of approved extension,
h) the reasons why the extensions was submitted; and
i) the reasons why the extension was approved by the Public Service C "
'How many of these extensions were rejected by the Public Service Commissiont
For every rejected extension please provide the following details:
a) the employee's age,
b) gender,
) wage,
EM0611_15 Lines, Sue Written Cross Portfolio Non-ongoing contract extensions |d) APS level,

e) a description of their job,
f) their length of continuous employment by the APS,

g) the length of proposed extension,

h) the reasons why the extensions was submitted; and

i) the reasons why the extension was not approved by the Public Service C




"How many non-ongoing contracts have been extended by your department without the Public Service Comission's approval:
For every unapproved extension please provide the following details: the employee's age,

) gender,
b) wage,
. . . . . c) APS level,
EM0612_15 Lines, Sue Written Cross Portfolio Non-ongoing contract extensions . .
d) a description of their job,
e) their length of continuous employment by the APS,
) the length of approved extension,
g) the reasons why the extensions was submitted; and
|h) the reasons why the extension was approved by the Public Service Commission."
"How many non-ongoing contracts have expired without extension since the 2013 federal election?
For every expired non-ongoing contract please provide the following details:
a) the employee's age,
. . . . - b) gender,
EMO0613_15 Lines, Sue Written Cross Portfolio Non-ongoing contract expirations o) wage,
d) APS level,
e) a description of their job,
f) their length of continuous employment by the APS, "
'How many new employees have been engaged by your department on non-ongoing contracts since the 2013 federal election?
How many new non-ongoing engagements were submitted to the Public Service Commission for approval since the 2013 federal election?
How many of these new non-ongoing engagements were approved by the Public Service Commission?
For every approved new engagement of a non-ongoing employee please provide the following details:
a) the employee's age,
EM0614_15 Lines, Sue Written Cross Portfolio New non-ongoing contracts b) gender,
c) wage,
d) APS level,
e) a description of their job,
) the reasons why the new engagement was submitted; and
g) the reasons why the new engagement was approved by the Public Service Commission. "
'How many of these new non-ongoing employee applications were rejected by the Public Service Commissiont
For every new non-ongoing engagement rejected by the Public Service Commission please provide the following details:
a) the employee's age,
b) gender,
c) wage,
EMO0615_15 Lines, Sue Written Cross Portfolio New non-ongoing contracts d) APS level,
e) a description of their job,
f) their length of continuous employment by the APS,
g) the length of proposed engagement,
h) the reasons why the engagement was submitted; and
i) the reasons why the engagement was not approved by the Public Service Commission."
'How many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commissiol
For every non-ongoing employee engaged without the Public Service Commission's approval please provide the following details:
a) the employee's age,
b) gender,
c) wage,
EMO0616_15 Lines, Sue Written Cross Portfolio New non-ongoing contracts d) APS level,
e) a description of their job,
f) their length of continuous employment by the APS,
g) the length of proposed engagement,
h) the reasons why the engagement was submitted
i) and the reason for engaging this employee without the Public Service Commission's approval, as well as all relevant dates. "
EM0617_15 Lines, Sue Written Cross Portfolio New on-going contracts "How many new employees have been engaged by your department on ongoing contracts since the 2013 federal election?

How many new ongoing engagements were submitted to the Public Service Commission for approval since the 2013 federal election?"




EMO0618_15

Lundy, Kate

Written

Cross Portfolio

Staff numbers

"1. How many people does your department currently employ? Please provide a breakdown of this figure based on the following:
a. State and Territory.

b. Age.

c. Gender.

d. APS level classification.

e. Contract type (ongoing or non-ongoing).

2. How many people did your department employ as of 30 June 20132 Please provide a breakdown of this figure based on the following variables:
a. State and Territory.

b. Age.

c. Gender.

d. APS level classification.

e. Contract type (ongoing or non-ongoing).

3. How many people did your department employ as of 18 September 20132 Please provide a breakdown of this figure based on the following:

a. State and Territory.

b. Age.

c. Gender.

d. APS level classification.

e. Contract type (ongoing or non-ongoing)."

EMO0619_15

Lundy, Kate

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Staff Numbers

1. How many people does your department currently employ? Please provide a breakdown of this figure based on the following:
a. State and Territory.

b. Age.

c. Gender.

d. APS level classification.

e. Contract type (ongoing or non-ongoing).

2. How many people did your department employ as of 30 June 20132 Please provide a breakdown of this figure based on the following variables:
a. State and Territory.

b. Age.

c. Gender.

d. APS level classification.

e. Contract type (ongoing or non-ongoing).

3. How many people did your department employ as of 18 September 2013? Please provide a breakdown of this figure based on the following:

a. State and Territory.

b. Age.

c. Gender.

d. APS level classification.

e. Contract type (ongoing or non-ongoing).

EMO0620_15

Lundy, Kate

Written

Agency - Comcare

Comcare - Staff Numbers

"1. How many people does your department currently employ? Please provide a breakdown of this figure based on the following:
a. State and Territory.

b. Age.

c. Gender.

d. APS level classification.

e. Contract type (ongoing or non-ongoing).

2. How many people did your department employ as of 30 June 20132 Please provide a breakdown of this figure based on the following variables:
a. State and Territory.

b. Age.

c. Gender.

d. APS level classification.

e. Contract type (ongoing or non-ongoing).

3. How many people did your department employ as of 18 September 2013? Please provide a breakdown of this figure based on the following:

a. State and Territory.

b. Age.

c. Gender.

d. APS level classification.

e. Contract type (ongoing or non-ongoing)."




EMO0621_15

Lundy, Kate

Written

Agency - Fair Work Building
and Construction

FWBC - Staff Numbers
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. How many people does your department currently employ? Please provide a breakdown of this figure based on the following:

State and Territory.

Age.

Gender.

APS level classification.

Contract type (ongoing or non-ongoing).

How many people did your department employ as of 30 June 2013? Please provide a breakdown of this figure based on the following variables:
State and Territory.

Age.

Gender.

APS level classification.

Contract type (ongoing or non-ongoing).

How many people did your department employ as of 18 September 2013? Please provide a breakdown of this figure based on the following:
State and Territory.

Age.

Gender.

APS level classification.

Contract type (ongoing or non-ongoing).

EMO0622_15

Lundy, Kate

Written

Agency - Fair Work
Commission

FWC - Staff Numbers

Q0 CT® WN AN oTYNDQO DT

. How many people does your department currently employ? Please provide a breakdown of this figure based on the following:

State and Territory.

Age.

Gender.

APS level classification.

Contract type (ongoing or non-ongoing).

How many people did your department employ as of 30 June 2013? Please provide a breakdown of this figure based on the following variables:
State and Territory.

Age.

Gender.

APS level classification.

Contract type (ongoing or non-ongoing).

How many people did your department employ as of 18 September 2013? Please provide a breakdown of this figure based on the following:
State and Territory.

Age.

Gender.

APS level classification.

Contract type (ongoing or non-ongoing).

EMO0623_15

Lundy, Kate

Written

Agency - Fair Work
Ombudsman

FWO - Staff Numbers
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. How many people does your department currently employ? Please provide a breakdown of this figure based on the following:

State and Territory.

Age.

Gender.

APS level classification.

Contract type (ongoing or non-ongoing).

How many people did your department employ as of 30 June 2013? Please provide a breakdown of this figure based on the following variables:
State and Territory.

Age.

Gender.

APS level classification.

Contract type (ongoing or non-ongoing).

How many people did your department employ as of 18 September 2013? Please provide a breakdown of this figure based on the following:
State and Territory.

Age.

Gender.

APS level classification.

Contract type (ongoing or non-ongoing).




1. How many people does your department currently employ? Please provide a breakdown of this figure based on the following:
a. State and Territory.

b. Age.

c. Gender.

d. APS level classification.

e. Contract type (ongoing or non-ongoing).

2. How many people did your department employ as of 30 June 2013? Please provide a breakdown of this figure based on the following variables:
a. State and Territory.

EM0624_15 Lundy, Kate Written Agency - Safe Work Australia |SWA - Staff Numbers 5 gg:éier.
d. APS level classification.
e. Contract type (ongoing or non-ongoing).
3. How many people did your department employ as of 18 September 20132 Please provide a breakdown of this figure based on the following:
a. State and Territory.
b. Age.
c. Gender.
d. APS level classification.
e. Contract type (ongoing or non-ongoing).
"1. How many people does your department currently employ? Please provide a breakdown of this figure based on the following:
a. State and Territory.
b. Age.
c. Gender.
d. APS level classification.
e. Contract type (ongoing or non-ongoing).
2. How many people did your department employ as of 30 June 2013? Please provide a breakdown of this figure based on the following variables:
a. State and Territory.
EMO0625_15 Lundy, Kate Written Agency - Workplace Gender |\ ¢t Numbers b- Age.
Equality Agency c. Gender.
d. APS level classification.
e. Contract type (ongoing or non-ongoing).
3. How many people did your department employ as of 18 September 2013? Please provide a breakdown of this figure based on the following:
a. State and Territory.
b. Age.
c. Gender.
d. APS level classification.
e. Contract type (ongoing or non-ongoing)."
""1. Since 18 September 2013, what departmental functions have been transferred from one state or territory to another?
2. For all functions transferred, can you please provide figures for the following:
a. Number of staff employed before and after the transfer,
b. Where the function was based before and after the transfer.
3. For each employee transferred please provide the followings:
a. Their age.
b. Their gender.
EMO0626_15 Lundy, Kate Written Cross Portfolio Transfer of functions c. Their APS classification.
d. The wage of the employee before and after the transfer.
e. The area of the department they worked in before and after their transfer.
f. A description of their position before and after the transfer.
g. The dates of their transfer.
h. An explanation for why the employee was transferred.
i. Whether they were transferred to or from Canberra.
i. Any costs incurred by the department due to this transfer. "
1. Since 18 September 2013, what departmental functions have been transferred from one state or territory to another?
2. For all functions transferred, can you please provide figures for the following:
a. Number of staff employed before and after the transfer,
b. Where the function was based before and after the transfer.
3. For each employee transferred please provide the followings:
a. Their age.
b. Their gender.
EMO0627_15 Lundy, Kate Written Agency - Asbestos Safety and ASEA - Transfer of functions c. Their APS classification.

Eradication Agency

d. The wage of the employee before and after the transfer.

e. The area of the department they worked in before and after their transfer.
f. A description of their position before and after the transfer.

g. The dates of their transfer.

h. An explanation for why the employee was transferred.

i. Whether they were transferred to or from Canberra.

i- Any costs incurred by the department due to this transfer.




EMO0628_15

Lundy, Kate

Written

Agency - Comcare

Comcare - Transfer of functions

""1. Since 18 September 2013, what departmental functions have been transferred from one state or territory to another?
2. For all functions transferred, can you please provide figures for the following:
a. Number of staff employed before and after the transfer,

b. Where the function was based before and after the transfer.

3. For each employee transferred please provide the followings:

a. Their age.

b. Their gender.

c. Their APS classification.

d. The wage of the employee before and after the transfer.

e. The area of the department they worked in before and after their transfer.

f. A description of their position before and after the transfer.

g. The dates of their transfer.

h. An explanation for why the employee was transferred.

i. Whether they were transferred to or from Canberra.

i. Any costs incurred by the department due to this transfer. "

EMO0629_15

Lundy, Kate

Written

Agency - Fair Work Building
and Construction

FWBC - Transfer of functions

1. Since 18 September 2013, what departmental functions have been transferred from one state or territory to another?
2. For all functions transferred, can you please provide figures for the following:
a. Number of staff employed before and after the transfer,

b. Where the function was based before and after the transfer.

3. For each employee transferred please provide the followings:

a. Their age.

b. Their gender.

c. Their APS classification.

d. The wage of the employee before and after the transfer.

e. The area of the department they worked in before and after their transfer.

f. A description of their position before and after the transfer.

g. The dates of their transfer.

h. An explanation for why the employee was transferred.

i. Whether they were transferred to or from Canberra.

i- Any costs incurred by the department due to this transfer.

EMO0630_15

Lundy, Kate

Written

Agency - Fair Work
Commission

FWC - Transfer of functions

1. Since 18 September 2013, what departmental functions have been transferred from one state or territory to another?
2. For all functions transferred, can you please provide figures for the following:
a. Number of staff employed before and after the transfer,

b. Where the function was based before and after the transfer.

3. For each employee transferred please provide the followings:

a. Their age.

b. Their gender.

c. Their APS classification.

d. The wage of the employee before and after the transfer.

e. The area of the department they worked in before and after their transfer.

f. A description of their position before and after the transfer.

g. The dates of their transfer.

h. An explanation for why the employee was transferred.

i. Whether they were transferred to or from Canberra.

i- Any costs incurred by the department due to this transfer.

EMO0631_15

Lundy, Kate

Written

Agency - Fair Work
Ombudsman

FWO - Transfer of functions

1. Since 18 September 2013, what departmental functions have been transferred from one state or territory to another?
2. For all functions transferred, can you please provide figures for the following:
a. Number of staff employed before and after the transfer,

b. Where the function was based before and after the transfer.

3. For each employee transferred please provide the followings:

a. Their age.

b. Their gender.

c. Their APS classification.

d. The wage of the employee before and after the transfer.

e. The area of the department they worked in before and after their transfer.

f. A description of their position before and after the transfer.

g. The dates of their transfer.

h. An explanation for why the employee was transferred.

i. Whether they were transferred to or from Canberra.

i- Any costs incurred by the department due to this transfer.




EMO0632_15

Lundy, Kate

Written

Agency - Safe Work Australia

SWA - Transfer of functions

1. Since 18 September 2013, what departmental functions have been transferred from one state or territory to another?
2. For all functions transferred, can you please provide figures for the following:
a. Number of staff employed before and after the transfer,

b. Where the function was based before and after the transfer.

3. For each employee transferred please provide the followings:

a. Their age.

b. Their gender.

c. Their APS classification.

d. The wage of the employee before and after the transfer.

e. The area of the department they worked in before and after their transfer.

f. A description of their position before and after the transfer.

g. The dates of their transfer.

h. An explanation for why the employee was transferred.

i. Whether they were transferred to or from Canberra.

i Any costs incurred by the department due to this transfer.

EMO0633_15

Lundy, Kate

Written

Agency - Workplace Gender
Equality Agency

WGEA - Transfer of functions

""1. Since 18 September 2013, what departmental functions have been transferred from one state or territory to another?
2. For all functions transferred, can you please provide figures for the following:
a. Number of staff employed before and after the transfer,

b. Where the function was based before and after the transfer.

3. For each employee transferred please provide the followings:

a. Their age.

b. Their gender.

c. Their APS classification.

d. The wage of the employee before and after the transfer.

e. The area of the department they worked in before and after their transfer.

f. A description of their position before and after the transfer.

g. The dates of their transfer.

h. An explanation for why the employee was transferred.

i. Whether they were transferred to or from Canberra.

i. Any costs incurred by the department due to this transfer. "

EMO0634_15

Lundy, Kate

Written

Cross Portfolio

Redundancies - numbers

1. Since 18 2013, how may positions have been made redundant in your department?
. How many of these positions were ongoing?

How many of these positions were non-ongoing?

How many of these positions were situated in the Australian Capital Territory?

How many of the filling these positions were redeployed?

How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many of these employees were offered voluntary redundancies?

How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many accepted voluntary redundancies?

How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many employees were offered the choice between a voluntary redundancy and redeployment?
How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?"

EMO0635_15

Lundy, Kate

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Redundancies - numbers

Since 18 September 2013, how may positions have been made redundant in your department?
How many of these positions were ongoing?

How many of these positions were non-ongoing?

How many of these positions were situated in the Australian Capital Territory?

How many of the filling these positions were redeployed?

How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many of these employees were offered voluntary redundancies?

How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many accepted voluntary redundancies?

How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many employees were offered the choice between a voluntary redundancy and redeployment?
How many of these employees were ongoing?

How many of these employees were non-ongoing?

. How many of these were situated in the Australian Capital Territory?
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Comcare - Redundancies -

1. Since 18 2013, how may positions have been made redundant in your department?
. How many of these positions were ongoing?

How many of these positions were non-ongoing?

How many of these positions were situated in the Australian Capital Territory?

How many of the filling these positions were redeployed?

How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many of these employees were offered voluntary redundancies?

How many of these employees were ongoing?

Commission

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many accepted voluntary redundancies?

How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many employees were offered the choice between a voluntary redundancy and redeployment?
How many of these employees were ongoing?

How many of these employees were non-ongoing?

a
b.
c.
2.
a.
b.
c.
3.
EMO0636_15 Lundy, Kate Written Agency - Comcare - .
numbers b. How many of these employees were non-ongoing?
. How many of these employees were situated in the Australian Capital Territory?
4. How many accepted voluntary redundancies?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
. How many of these employees were situated in the Australian Capital Territory?
5. How many employees were offered the choice between a voluntary redundancy and redeployment?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
c. How many of these employees were situated in the Australian Capital Territory?"
1. Since 18 September 2013, how may positions have been made redundant in your department?
a. How many of these positions were ongoing?
b. How many of these positions were non-ongoing?
. How many of these positions were situated in the Australian Capital Territory?
2. How many of the filling these positions were redeployed?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
. How many of these employees were situated in the Australian Capital Territory?
3. How many of these employees were offered voluntary redundancies?
EMO0637_15 Lundy, Kate Written Agency - Fair Work .Building FWBC - Redundancies - numbers  |* How many of these employees were ongoing? .
and Construction b. How many of these employees were non-ongoing?
. How many of these employees were situated in the Australian Capital Territory?
4. How many accepted voluntary redundancies?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
. How many of these employees were situated in the Australian Capital Territory?
5. How many employees were offered the choice between a voluntary redundancy and redeployment?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
c. How many of these employees were situated in the Australian Capital Territory?
1. Since 18 September 2013, how may positions have been made redundant in your department?
a. How many of these positions were ongoing?
b. How many of these positions were non-ongoing?
c. How many of these positions were situated in the Australian Capital Territory?
2. How many of the filling these positions were redeployed?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
. How many of these employees were situated in the Australian Capital Territory?
3. How many of these employees were offered voluntary redundancies?
EMO0638_15 Lundy, Kate Written Agency - Fair Work FWC - Redundancies - numbers : How many of these employees were ongoing?
c.
4.
a.
b.
c.
5.
a.
b.
c.

. How many of these were situated in the Australian Capital Territory?




EMO0639_15

Lundy, Kate

Written

Agency - Fair Work

FWO - Redundancies - numbers

Since 18 September 2013, how may positions have been made redundant in your department?
How many of these positions were ongoing?

How many of these positions were non-ongoing?

How many of these positions were situated in the Australian Capital Territory?

How many of the filling these positions were redeployed?

How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many of these employees were offered voluntary redundancies?

How many of these employees were ongoing?

1.

a.

b.

c.

2.

a.

b.

c.

3.

a.

Ombudsman b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

4. How many accepted voluntary redundancies?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

5. How many employees were offered the choice between a voluntary redundancy and redeployment?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

1. Since 18 September 2013, how may positions have been made redundant in your department?

a. How many of these positions were ongoing?

b. How many of these positions were non-ongoing?

. How many of these positions were situated in the Australian Capital Territory?

2. How many of the filling these positions were redeployed?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

3. How many of these employees were offered voluntary redundancies?

EMO0640_15 Lundy, Kate Written Agency - Safe Work Australia |SWA - Redundancies - numbers 2- How many of these employees were ongoing? .

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

4. How many accepted voluntary redundancies?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

5. How many employees were offered the choice between a voluntary redundancy and redeployment?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

"1, Since 18 2013, how may positions have been made redundant in your department?

a. How many of these positions were ongoing?

b. How many of these positions were non-ongoing?

c. How many of these positions were situated in the Australian Capital Territory?
How many of the filling these positions were redeployed?
How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many of these employees were offered voluntary redundancies?
EMO641_15 Lundy, Kate Written Agency - Workplace Gender WGEA - Redundancies - numbers How many of these employees were ongoing?

Equality Agency

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many accepted voluntary redundancies?

How many of these employees were ongoing?

How many of these employees were non-ongoing?

How many of these employees were situated in the Australian Capital Territory?

How many employees were offered the choice between a voluntary redundancy and redeployment?
How many of these employees were ongoing?

How many of these employees were non-ongoing?

. How many of these were situated in the Australian Capital Territory?"

F oo WP o® RO O S WP OB N




EMO0642_15

Lundy, Kate

Written

Cross Portfolio

Redundancies - staff particulars

1. For all employees who accepted voluntary redundancies please provide the following:
a. Their age.

b. Their gender.

. A description of their position.

d. The APS classification level of their position.

e. Their wage.

f. Their contract type (non-ongoing versus ongoing).

8. Where they were located.

h. A dollar figure of their pay out and what component of that figure was paid out as entitlements (annual leave etc.).
i. The reason a voluntary redundancy was offered for their position.

;. Details pertaining to any other costs incurred by the department because of this redundancy.
k. Please provide all relevant dates.

3. For all employees who were redeployed please provide:

a. Their age.

b. Their gender.

c. A description of their position before and after redeployment.

d. The APS classification level of their position before and after redeployment.

e. Their wage before and after redeployment.

f. Contract type (non-ongoing versus ongoing) before and after redeployment.

8. Where they were located before and after redeployment.

h. Please provide the reason for the redeployment.

i. Please specify any other costs incurred by the department because of this redeployment.
i. Please provide all relevant dates."

EMO0643_15

Lundy, Kate

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Redundancies - staff
particulars

1. For all employees who accepted voluntary redundancies please provide the following:

a. Their age.

b. Their gender.

. A description of their position.

d. The APS classification level of their position.

. Their wage.

f. Their contract type (non-ongoing versus ongoing).

5. Where they were located.

h. A dollar figure of their pay out and what component of that figure was paid out as entitlements (annual leave etc.).
i. The reason a voluntary redundancy was offered for their position.

j. Details pertaining to any other costs incurred by the department because of this redundancy.
k. Please provide all relevant dates.

3. For all employees who were redeployed please provide:

a. Their age.

b. Their gender.

c. A description of their position before and after redeployment.

d. The APS classification level of their position before and after redeployment.

e. Their wage before and after redeployment.

f. Contract type (non-ongoing versus ongoing) before and after redeployment.

5. Where they were located before and after redeployment.

h. Please provide the reason for the redeployment.

i. Please specify any other costs incurred by the department because of this redeployment.
i. Please provide all relevant dates.

EMO0644_15

Lundy, Kate

Written

Agency - Comcare

Comcare - Redundancies - staff
particulars

"1 For all employees who accepted voluntary redundancies please provide the following:
a. Their age.

b. Their gender.

. A description of their position.

d. The APS classification level of their position.

e. Their wage.

f. Their contract type (non-ongoing versus ongoing).

8. Where they were located.

h. A dollar figure of their pay out and what component of that figure was paid out as entitlements (annual leave etc.).
i. The reason a voluntary redundancy was offered for their position.

;. Details pertaining to any other costs incurred by the department because of this redundancy.
k. Please provide all relevant dates.

3. For all employees who were redeployed please provide:

a. Their age.

b. Their gender.

c. A description of their position before and after redeployment.

d. The APS classification level of their position before and after redeployment.

e. Their wage before and after redeployment.

f. Contract type (non-ongoing versus ongoing) before and after redeployment.

g. Where they were located before and after redeployment.

h. Please provide the reason for the redeployment.

i. Please specify any other costs incurred by the department because of this redeployment.
i. Please provide all relevant dates."




EMO0645_15

Lundy, Kate

Written

Agency - Fair Work Building
and Construction

FWBC - Redundancies - staff
particulars

1. For all employees who accepted voluntary redundancies please provide the following.

a. Their age.

b. Their gender.

. A description of their position.

d. The APS classification level of their position.

e. Their wage.

f. Their contract type (non-ongoing versus ongoing).

8. Where they were located.

h. A dollar figure of their pay out and what component of that figure was paid out as entitlements (annual leave etc.).
i. The reason a voluntary redundancy was offered for their position.

;. Details pertaining to any other costs incurred by the department because of this redundancy.
k. Please provide all relevant dates.

3. For all employees who were redeployed please provide:

a. Their age.

b. Their gender.

c. A description of their position before and after redeployment.

d. The APS classification level of their position before and after redeployment.

e. Their wage before and after redeployment.

f. Contract type (non-ongoing versus ongoing) before and after redeployment.

8. Where they were located before and after redeployment.

h. Please provide the reason for the redeployment.

i. Please specify any other costs incurred by the department because of this redeployment.
i- Please provide all relevant dates.

EMO0646_15

Lundy, Kate

Written

Agency - Fair Work
Commission

FWC - Redundancies - staff
particulars

1. For all employees who accepted voluntary redundancies please provide the following:

a. Their age.

b. Their gender.

. A description of their position.

d. The APS classification level of their position.

. Their wage.

f. Their contract type (non-ongoing versus ongoing).

5. Where they were located.

h. A dollar figure of their pay out and what component of that figure was paid out as entitlements (annual leave etc.).
i. The reason a voluntary redundancy was offered for their position.

j. Details pertaining to any other costs incurred by the department because of this redundancy.
k. Please provide all relevant dates.

2. For all employees who were redeployed please provide:

a. Their age.

b. Their gender.

c. A description of their position before and after redeployment.

d. The APS classification level of their position before and after redeployment.

e. Their wage before and after redeployment.

f. Contract type (non-ongoing versus ongoing) before and after redeployment.

5. Where they were located before and after redeployment.

h. Please provide the reason for the redeployment.

i. Please specify any other costs incurred by the department because of this redeployment.
. Please provide all relevant dates.

EMO0647_15

Lundy, Kate

Written

Agency - Fair Work
Ombudsman

FWO - Redundancies - staff
particulars

1. For all employees who accepted voluntary redundancies please provide the following.

a. Their age.

b. Their gender.

. A description of their position.

d. The APS classification level of their position.

e. Their wage.

f. Their contract type (non-ongoing versus ongoing).

8. Where they were located.

h. A dollar figure of their pay out and what component of that figure was paid out as entitlements (annual leave etc.).
i. The reason a voluntary redundancy was offered for their position.

;. Details pertaining to any other costs incurred by the department because of this redundancy.
k. Please provide all relevant dates.

3. For all employees who were redeployed please provide:

a. Their age.

b. Their gender.

c. A description of their position before and after redeployment.

d. The APS classification level of their position before and after redeployment.

e. Their wage before and after redeployment.

f. Contract type (non-ongoing versus ongoing) before and after redeployment.

g. Where they were located before and after redeployment.

h. Please provide the reason for the redeployment.

i. Please specify any other costs incurred by the department because of this redeployment.

i- Please provide all relevant dates.




EMO0648_15

Lundy, Kate

Written

Agency - Safe Work Australia

SWA - Redundancies - staff
particulars

1. For all employees who accepted voluntary redundancies please provide the following.

a. Their age.

b. Their gender.

. A description of their position.

d. The APS classification level of their position.

e. Their wage.

f. Their contract type (non-ongoing versus ongoing).

8. Where they were located.

h. A dollar figure of their pay out and what component of that figure was paid out as entitlements (annual leave etc.).
i. The reason a voluntary redundancy was offered for their position.

;. Details pertaining to any other costs incurred by the department because of this redundancy.
k. Please provide all relevant dates.

3. For all employees who were redeployed please provide:

a. Their age.

b. Their gender.

c. A description of their position before and after redeployment.

d. The APS classification level of their position before and after redeployment.

e. Their wage before and after redeployment.

f. Contract type (non-ongoing versus ongoing) before and after redeployment.

8. Where they were located before and after redeployment.

h. Please provide the reason for the redeployment.

i. Please specify any other costs incurred by the department because of this redeployment.
i- Please provide all relevant dates.

EMO0649_15

Lundy, Kate

Written

Agency - Workplace Gender
Equality Agency

WGEA - Redundancies - staff
particulars

""1. For all employees who accepted voluntary redundancies please provide the following:
a. Their age.

b. Their gender.

. A description of their position.

d. The APS classification level of their position.

. Their wage.

f. Their contract type (non-ongoing versus ongoing).

5. Where they were located.

h. A dollar figure of their pay out and what component of that figure was paid out as entitlements (annual leave etc.).
i. The reason a voluntary redundancy was offered for their position.

j. Details pertaining to any other costs incurred by the department because of this redundancy.
k. Please provide all relevant dates.

3. For all employees who were redeployed please provide:

a. Their age.

b. Their gender.

. A description of their position before and after redeployment.

d. The APS classification level of their position before and after redeployment.

e. Their wage before and after redeployment.

f. Contract type (non-ongoing versus ongoing) before and after redeployment.

5. Where they were located before and after redeployment.

h. Please provide the reason for the redeployment.

i. Please specify any other costs incurred by the department because of this redeployment.
. Please provide all relevant dates."

EMO0650_15

Lundy, Kate

Written

Cross Portfolio

Forcible redundancies

""1. Since the 18 September 2013, how many employees in your department have been made forcibly redundant?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

2. How many of these employees were offered voluntary redundancies or redeployments prior to being made forcibly redundant?
a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

3. For employees who were made forcibly redundant since the 18 September 2013 please provide:

a. Their age.

b. Their gender.

. A description of their position.

d. The APS classification level of their position.

e. Their wage at retrenchment.

f. Their contract type (non-ongoing versus ongoing).

5. Where they were located.

h. A dollar figure of their pay out and what component of that figure was paid out as entitlements (annual leave etc.).
i. The reason why the employee was made forcibly redundant.

j. Details pertaining to any other costs incurred by the department because of this redundancy.

k. Please provide all relevant dates."




EMO0651_15

Lundy, Kate

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Forcible redundancies

1. Since the 18 September 2013, how many employees in your department have been made forcibly redundant?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

2. How many of these employees were offered voluntary redundancies or redeployments prior to being made forcibly redundant?
a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

3. For employees who were made forcibly redundant since the 18 September 2013 please provide:

a. Their age.

b. Their gender.

. A description of their position.

d. The APS classification level of their position.

e. Their wage at retrenchment.

f. Their contract type (non-ongoing versus ongoing).

5. Where they were located.

h. A dollar figure of their pay out and what component of that figure was paid out as entitlements (annual leave etc.).
i. The reason why the employee was made forcibly redundant.

j. Details pertaining to any other costs incurred by the department because of this redundancy.

k. Please provide all relevant dates.

EMO0652_15

Lundy, Kate

Written

Agency - Comcare

Comcare - Forcible redundancies

""1. Since the 18 September 2013, how many employees in your department have been made forcibly redundant?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

2. How many of these employees were offered voluntary redundancies or redeployments prior to being made forcibly redundant?
a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

3. For employees who were made forcibly redundant since the 18 September 2013 please provide:

a. Their age.

b. Their gender.

. A description of their position.

d. The APS classification level of their position.

e. Their wage at retrenchment.

f. Their contract type (non-ongoing versus ongoing).

5. Where they were located.

h. A dollar figure of their pay out and what component of that figure was paid out as entitlements (annual leave etc.).
i. The reason why the employee was made forcibly redundant.

j. Details pertaining to any other costs incurred by the department because of this redundancy.

k. Please provide all relevant dates."

EMO0653_15

Lundy, Kate

Written

Agency - Fair Work Building
and Construction

FWBC - Forcible redundancies

1. Since the 18 September 2013, how many employees in your department have been made forcibly redundant?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

2. How many of these employees were offered voluntary redundancies or redeployments prior to being made forcibly redundant?
a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

3. For employees who were made forcibly redundant since the 18 September 2013 please provide:

a. Their age.

b. Their gender.

. A description of their position.

d. The APS classification level of their position.

e. Their wage at retrenchment.

f. Their contract type (non-ongoing versus ongoing).

5. Where they were located.

h. A dollar figure of their pay out and what component of that figure was paid out as entitlements (annual leave etc.).
i. The reason why the employee was made forcibly redundant.

j. Details pertaining to any other costs incurred by the department because of this redundancy.

k. Please provide all relevant dates.




EMO0654_15

Lundy, Kate

Written

Agency - Fair Work
Commission

FWC - Forcible redundancies

1. Since the 18 September 2013, how many employees in your department have been made forcibly redundant?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

2. How many of these employees were offered voluntary redundancies or redeployments prior to being made forcibly redundant?
a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

3. For employees who were made forcibly redundant since the 18 September 2013 please provide:

a. Their age.

b. Their gender.

. A description of their position.

d. The APS classification level of their position.

e. Their wage at retrenchment.

f. Their contract type (non-ongoing versus ongoing).

5. Where they were located.

h. A dollar figure of their pay out and what component of that figure was paid out as entitlements (annual leave etc.).
i. The reason why the employee was made forcibly redundant.

j. Details pertaining to any other costs incurred by the department because of this redundancy.

k. Please provide all relevant dates.

EMO0655_15

Lundy, Kate

Written

Agency - Fair Work
Ombudsman

FWO - Forcible redundancies

1. Since the 18 September 2013, how many employees in your department have been made forcibly redundant’

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

2. How many of these employees were offered voluntary redundancies or redeployments prior to being made forcibly redundant?
a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

3. For employees who were made forcibly redundant since the 18 September 2013 please provide:

a. Their age.

b. Their gender.

. A description of their position.

d. The APS classification level of their position.

e. Their wage at retrenchment.

f. Their contract type (non-ongoing versus ongoing).

5. Where they were located.

h. A dollar figure of their pay out and what component of that figure was paid out as entitlements (annual leave etc.).
i. The reason why the employee was made forcibly redundant.

j. Details pertaining to any other costs incurred by the department because of this redundancy.

k. Please provide all relevant dates.

EMO0656_15

Lundy, Kate

Written

Agency - Safe Work Australia

SWA - Forcible redundancies

1. Since the 18 September 2013, how many employees in your department have been made forcibly redundant?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

2. How many of these employees were offered voluntary redundancies or redeployments prior to being made forcibly redundant?
a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

3. For employees who were made forcibly redundant since the 18 September 2013 please provide:

a. Their age.

b. Their gender.

. A description of their position.

d. The APS classification level of their position.

e. Their wage at retrenchment.

f. Their contract type (non-ongoing versus ongoing).

5. Where they were located.

h. A dollar figure of their pay out and what component of that figure was paid out as entitlements (annual leave etc.).
i. The reason why the employee was made forcibly redundant.

j. Details pertaining to any other costs incurred by the department because of this redundancy.

k. Please provide all relevant dates.




EMO0657_15

Lundy, Kate

Written

Agency - Workplace Gender
Equality Agency

WGEA - Forcible redundancies

""1. Since the 18 September 2013, how many employees in your department have been made forcibly redundant:
a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

2. How many of these employees were offered voluntary redundancies or redeployments prior to being made forcibly redundant?

a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?

. How many of these employees were situated in the Australian Capital Territory?

3. For employees who were made forcibly redundant since the 18 September 2013 please provide:

a. Their age.

b. Their gender.

. A description of their position.

d. The APS classification level of their position.

e. Their wage at retrenchment.

f. Their contract type (non-ongoing versus ongoing).

5. Where they were located.

h. A dollar figure of their pay out and what component of that figure was paid out as entitlements (annual leave etc.).
i. The reason why the employee was made forcibly redundant.

j. Details pertaining to any other costs incurred by the department because of this redundancy.

k. Please provide all relevant dates."

EMO0658_15

Lundy, Kate

Written

Cross Portfolio

Non-ongoing contract extensions

"1. Since the 18 September 2013 how many non-ongoing contracts has your department extended?
2. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?
3. How many of these extensions were approved by the Australian Public Service Commission (APSC)?
4. For every approved extension please provide the following details:
a. The employees age.
b. Their gender.
. A description of their position.
d. Their APS classification level.
. Their wage.
f. Where they are located.
g. Their length of continuous employment at the APS.
h. The length of the approved extension.
i. The reason why the extension was submitted.
j. The reason why the extension was approved by the APSC.
k. Please provide all relevant dates.
. How many of these were rejected by the APSC?"

EMO0659_15

Lundy, Kate

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Non-ongoing contract
extensions

5.
1. Since the 18 September 2013 how many non-ongoing contracts has your department extended:
2. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?
3. How many of these extensions were approved by the Australian Public Service Commission (APSC)?

4. For every approved extension please provide the following details:

a. The employees age.

b. Their gender.

. A description of their position.

d. Their APS classification level.

. Their wage.

f. Where they are located.

g. Their length of continuous employment at the APS.

h. The length of the approved extension.

i. The reason why the extension was submitted.

j. The reason why the extension was approved by the APSC.

k. Please provide all relevant dates.

S. How many of these extensions were rejected by the APSC?

EMO0660_15

Lundy, Kate

Written

Agency - Comcare

Comcare - Non-ongoing contract
extensions

"1. Since the 18 September 2013 how many non-ongoing contracts has your department extended?
2. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?
3. How many of these extensions were approved by the Australian Public Service Commission (APSC)?

4. For every approved extension please provide the following details:

a. The employees age.

b. Their gender.

. A description of their position.

d. Their APS classification level.

. Their wage.

f. Where they are located.

g. Their length of continuous employment at the APS.

h. The length of the approved extension.

i. The reason why the extension was submitted.

j. The reason why the extension was approved by the APSC.

k. Please provide all relevant dates.

S. How many of these were rejected by the APSC?"




EMO0661_15

Lundy, Kate

Written

Agency - Fair Work Building
and Construction

FWBC - Non-ongoing contract
extensions

1. Since the 18 September 2013 how many non-ongoing contracts has your department extended:
2. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?
3. How many of these extensions were approved by the Australian Public Service Commission (APSC)?

4. For every approved extension please provide the following details:

a. The employees age.

b. Their gender.

. A description of their position.

d. Their APS classification level.

. Their wage.

f. Where they are located.

g. Their length of continuous employment at the APS.

h. The length of the approved extension.

i. The reason why the extension was submitted.

j. The reason why the extension was approved by the APSC.

k. Please provide all relevant dates.

S. How many of these were rejected by the APSC?

EMO0662_15

Lundy, Kate

Written

Agency - Fair Work
Commission

FWC - Non-ongoing contract
extensions

1. Since the 18 September 2013 how many non-ongoing contracts has your department extended:
2. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?
3. How many of these extensions were approved by the Australian Public Service Commission (APSC)?

4. For every approved extension please provide the following details:

a. The employees age.

b. Their gender.

. A description of their position.

d. Their APS classification level.

. Their wage.

f. Where they are located.

g. Their length of continuous employment at the APS.

h. The length of the approved extension.

i. The reason why the extension was submitted.

j. The reason why the extension was approved by the APSC.

k. Please provide all relevant dates.

S. How many of these were rejected by the APSC?

EMO0663_15

Lundy, Kate

Written

Agency - Fair Work
Ombudsman

FWO - Non-ongoing contract
extensions

1. Since the 18 September 2013 how many non-ongoing contracts has your department extended:
2. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?
3. How many of these extensions were approved by the Australian Public Service Commission (APSC)?

4. For every approved extension please provide the following details:

a. The employees age.

b. Their gender.

. A description of their position.

d. Their APS classification level.

. Their wage.

f. Where they are located.

g. Their length of continuous employment at the APS.

h. The length of the approved extension.

i. The reason why the extension was submitted.

j. The reason why the extension was approved by the APSC.

k. Please provide all relevant dates.

S. How many of these were rejected by the APSC?

EMO0664_15

Lundy, Kate

Written

Agency - Safe Work Australia

SWA - Non-ongoing contract
extensions

1. Since the 18 September 2013 how many non-ongoing contracts has your department extended:
2. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?
3. How many of these extensions were approved by the Australian Public Service Commission (APSC)?

4. For every approved extension please provide the following details:

a. The employees age.

b. Their gender.

. A description of their position.

d. Their APS classification level.

. Their wage.

f. Where they are located.

g. Their length of continuous employment at the APS.

h. The length of the approved extension.

i. The reason why the extension was submitted.

j. The reason why the extension was approved by the APSC.

k. Please provide all relevant dates.

S. How many of these were rejected by the APSC?




EMO0665_15

Lundy, Kate

Written

Agency - Workplace Gender
Equality Agency

WGEA - Non-ongoing contract
extensions

1. Since the 18 September 2013 how many non-ongoing contracts has your department extended?
2. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?
3. How many of these extensions were approved by the Australian Public Service Commission (APSC)?

4. For every approved extension please provide the following details:

a. The employees age.

b. Their gender.

. A description of their position.

d. Their APS classification level.

. Their wage.

f. Where they are located.

g. Their length of continuous employment at the APS.

h. The length of the approved extension.

i. The reason why the extension was submitted.

j. The reason why the extension was approved by the APSC.

k. Please provide all relevant dates.

S. How many of these were rejected by the APSC?"

EMO0666_15

Lundy, Kate

Written

Cross Portfolio

Non-ongoing contract extensions

"For every rejected extension please provide the following details:
a. The employee's age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where they were located.

f. Their length of continuous employment at the APS.

g. The length of the extension sought by the department.
h. The reason why the extension was submitted.

i. The reason why the extension was rejected by the APSC.
. Please provide all relevant dates."

EMO0667_15

Lundy, Kate

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Non-ongoing contract
extensions

For every rejected extension please provide the following details:
a. The employee's age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where they were located.

f. Their length of continuous employment at the APS.

g. The length of the extension sought by the department.
h. The reason why the extension was submitted.

i. The reason why the extension was rejected by the APSC.
. Please provide all relevant dates.

EMO0668_15

Lundy, Kate

Written

Agency - Comcare

Comcare - Non-ongoing contract
extensions

"For every rejected extension please provide the following details:
a. The employee's age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where they were located.

f. Their length of continuous employment at the APS.

8. The length of the extension sought by the department.
h. The reason why the extension was submitted.

i. The reason why the extension was rejected by the APSC.
. Please provide all relevant dates."

EMO0669_15

Lundy, Kate

Written

Agency - Fair Work Building
and Construction

FWBC - Non-ongoing contract
extensions

For every rejected extension please provide the following details:
a. The employee's age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where they were located.

f. Their length of continuous employment at the APS.

g. The length of the extension sought by the department.
h. The reason why the extension was submitted.

i. The reason why the extension was rejected by the APSC.
. Please provide all relevant dates.

EMO0670_15

Lundy, Kate

Written

Agency - Fair Work
Commission

FWC - Non-ongoing contract
extensions

For every rejected extension please provide the following details:
a. The employee's age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where they were located.

f. Their length of continuous employment at the APS.

8. The length of the extension sought by the department.

h. The reason why the extension was submitted.

i. The reason why the extension was rejected by the APSC.

. Please provide all relevant dates.




Agency - Fair Work

FWO - Non-ongoing contract

For every rejected extension please provide the following details:
a. The employee's age.

b. Their gender.

. A description of their position.

d. Their wage.

Eradication Agency

extensions

EM0671_15 Lundy, Kate Written . e. Where they were located.
Ombudsman extensions f. Their length of continuous employment at the APS.
g. The length of the extension sought by the department.
h. The reason why the extension was submitted.
i. The reason why the extension was rejected by the APSC.
. Please provide all relevant dates.
For every rejected extension please provide the following details:
a. The employee's age.
b. Their gender.
. A description of their position.
. d. Their wage.
EM0672_15 Lundy, Kate Written Agency - Safe Work Australia SWA - Non-ongolng contract e. Where they were located.
extensions f. Their length of continuous employment at the APS.
g. The length of the extension sought by the department.
h. The reason why the extension was submitted.
i. The reason why the extension was rejected by the APSC.
. Please provide all relevant dates.
"For every rejected extension please provide the following details:
a. The employee's age.
b. Their gender.
. A description of their position.
. d. Their wage.
EM0673_15 Lundy, Kate Written Agency - Workplace Gender |WGEA - Non-ongoing contract | "\ 0 o) ere located.
Equality Agency extensions f. Their length of continuous employment at the APS.
g. The length of the extension sought by the department.
h. The reason why the extension was submitted.
i. The reason why the extension was rejected by the APSC.
. Please provide all relevant dates."
1. Since 18 September 2013, how many non-ongoing contracts have been extended by your department without the APSC's approval?
2. For every unapproved extension please provide the following details:
a. The employee's age.
b. Their gender.
. A description of their position.
d. Their wage.
EMO0674_15 Lundy, Kate Written Cross Portfolio Non-ongoing contract extensions e. Their position’s APS level classification.
f. Where they were located.
g. Their length of continuous employment at the APS.
h. The length of the extension granted by the department.
i. The reason why the extension was granted.
. Whether the extension was submitted to the APSC for approval and if not why the extension was not submitted for APSC approval?
k. The reasons why the extension was granted without the APSC's approval.
I. Please provide all relevant dates."
1. Since 18 September 2013, how many non-ongoing contracts have been extended by your department without the APSC's approval?
2. For every unapproved extension please provide the following details:
a. The employee's age.
b. Their gender.
. A description of their position.
d. Their wage.
EMO675_15 Lundy, Kate Written Agency - Asbestos Safety and |ASEA - Non-ongoing contract e. Their position's APS level classification.

f. Where they were located.

g. Their length of continuous employment at the APS.

h. The length of the extension granted by the department.

i. The reason why the extension was granted.

j. Whether the extension was submitted to the APSC for approval and if not why the extension was not submitted for APSC approval?
k. The reasons why the extension was granted without the APSC's approval.

I. Please provide all relevant dates.




EMO0676_15

Lundy, Kate

Written

Agency - Comcare

Comcare - Non-ongoing contract
extensions

1. Since 18 September 2013, how many non-ongoing contracts have been extended by your department without the APSC's approval?
2. For every unapproved extension please provide the following details:

a. The employee's age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Their position's APS level classification.

f. Where they were located.

8. Their length of continuous employment at the APS.

h. The length of the extension granted by the department.

i. The reason why the extension was granted.

. Whether the extension was submitted to the APSC for approval and if not why the extension was not submitted for APSC approval?
k. The reasons why the extension was granted without the APSC's approval.

I. Please provide all relevant dates."

EMO0677_15

Lundy, Kate

Written

Agency - Fair Work Building
and Construction

FWBC - Non-ongoing contract
extensions

1. Since 18 September 2013, how many non-ongoing contracts have been extended by your department without the APSC's approval?
2. For every unapproved extension please provide the following details:

a. The employee's age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Their position's APS level classification.

f. Where they were located.

g. Their length of continuous employment at the APS.

h. The length of the extension granted by the department.

i. The reason why the extension was granted.

j. Whether the extension was submitted to the APSC for approval and if not why the extension was not submitted for APSC approval?
k. The reasons why the extension was granted without the APSC's approval.

I. Please provide all relevant dates.

EMO0678_15

Lundy, Kate

Written

Agency - Fair Work
Commission

WC - Non-ongoing contract
extensions

1. Since 18 September 2013, how many non-ongoing contracts have been extended by your department without the APSC's approval?
2. For every unapproved extension please provide the following details:

a. The employee's age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Their position's APS level classification.

f. Where they were located.

g. Their length of continuous employment at the APS.

h. The length of the extension granted by the department.

i. The reason why the extension was granted.

j. Whether the extension was submitted to the APSC for approval and if not why the extension was not submitted for APSC approval?
k. The reasons why the extension was granted without the APSC's approval.

I. Please provide all relevant dates.

EMO0679_15

Lundy, Kate

Written

Agency - Fair Work
Ombudsman

FWO - Non-ongoing contract
extensions

1. Since 18 September 2013, how many non-ongoing contracts have been extended by your department without the APSC's approval?
2. For every unapproved extension please provide the following details:

a. The employee's age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Their position's APS level classification.

f. Where they were located.

g. Their length of continuous employment at the APS.

h. The length of the extension granted by the department.

i. The reason why the extension was granted.

j. Whether the extension was submitted to the APSC for approval and if not why the extension was not submitted for APSC approval?
k. The reasons why the extension was granted without the APSC's approval.

I. Please provide all relevant dates.




EMO0680_15

Lundy, Kate

Written

Agency - Safe Work Australia

SWA - Non-ongoing contract
extensions

1. Since 18 September 2013, how many non-ongoing contracts have been extended by your department without the APSC's approval?
2. For every unapproved extension please provide the following details:

a. The employee's age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Their position's APS level classification.

f. Where they were located.

g. Their length of continuous employment at the APS.

h. The length of the extension granted by the department.

i. The reason why the extension was granted.

j. Whether the extension was submitted to the APSC for approval and if not why the extension was not submitted for APSC approval?
k. The reasons why the extension was granted without the APSC's approval.

I. Please provide all relevant dates.

EMO0681_15

Lundy, Kate

Written

Agency - Workplace Gender
Equality Agency

WGEA - Non-ongoing contract
extensions

1. Since 18 September 2013, how many non-ongoing contracts have been extended by your department without the APSC's approval?
2. For every unapproved extension please provide the following details:

a. The employee's age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Their position's APS level classification.

f. Where they were located.

8. Their length of continuous employment at the APS.

h. The length of the extension granted by the department.

i. The reason why the extension was granted.

. Whether the extension was submitted to the APSC for approval and if not why the extension was not submitted for APSC approval?
k. The reasons why the extension was granted without the APSC's approval.

I. Please provide all relevant dates."

EMO0682_15

Lundy, Kate

Written

Cross Portfolio

Non-ongoing contract expirations

"1 Since the 18 September 2013 how many non-ongoing contracts have expired without extensio
2. For every non-ongoing contract that has expired without extension please provide the following details:
a. The employee's age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Their position's APS level classification.

f. Where they were located.

g. Their length of continuous employment at the APS.

h. The reason why the extension was not sought for their position.

i. Please provide all relevant dates."

EMO0683_15

Lundy, Kate

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - Non-ongoing contract
expirations

1. Since the 18 September 2013 how many non-ongoing contracts have expired without extension?
2. For every non-ongoing contract that has expired without extension please provide the following details:
a. The employee's age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Their position's APS level classification.

f. Where they were located.

g. Their length of continuous employment at the APS.

h. The reason why the extension was not sought for their position.
i. Please provide all relevant dates.

EMO0684_15

Lundy, Kate

Written

Agency - Comcare

Comcare - Non-ongoing contract
expirations

"1 Since the 18 September 2013 how many non-ongoing contracts have expired without extension?
2. For every non-ongoing contract that has expired without extension please provide the following details:
a. The employee's age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Their position's APS level classification.

f. Where they were located.

g. Their length of continuous employment at the APS.

h. The reason why the extension was not sought for their position.

i. Please provide all relevant dates."




EMO0685_15

Lundy, Kate

Written

Agency - Fair Work Building
and Construction

FWBC - Non-ongoing contract
expirations

~Since the 18 September 2013 how many non-ongoing contracts have expired without extension?
For every non-ongoing contract that has expired without extension please provide the following details:
The employee's age.

Their gender.

A description of their position.

Their wage.

Their position's APS level classification.

Where they were located.

. Their length of continuous employment at the APS.

The reason why the extension was not sought for their position.

Please provide all relevant dates.

EMO0686_15

Lundy, Kate

Written

Agency - Fair Work
Commission

FWC - Non-ongoing contract
expirations

Since the 18 September 2013 how many non-ongoing contracts have expired without extension?
For every non-ongoing contract that has expired without extension please provide the following details:
The employee's age.

Their gender.

A description of their position.

Their wage.

Their position's APS level classification.

Where they were located.

. Their length of continuous employment at the APS.

. The reason why the extension was not sought for their position.

Please provide all relevant dates.

EMO0687_15

Lundy, Kate

Written

Agency - Fair Work
Ombudsman

FWO - Non-ongoing contract
expirations

Since the 18 September 2013 how many non-ongoing contracts have expired without extension?
For every non-ongoing contract that has expired without extension please provide the following details:
The employee's age.

Their gender.

A description of their position.

Their wage.

Their position's APS level classification.

Where they were located.

Their length of continuous employment at the APS.

. The reason why the extension was not sought for their position.

Please provide all relevant dates.

EMO0688_15

Lundy, Kate

Written

Agency - Safe Work Australia

SWA - Non-ongoing contract
expirations

Since the 18 September 2013 how many non-ongoing contracts have expired without extension?
For every non-ongoing contract that has expired without extension please provide the following details:
The employee's age.

Their gender.

A description of their position.

Their wage.

. Their position's APS level classification.

Where they were located.

. Their length of continuous employment at the APS.

h. The reason why the extension was not sought for their position.

i. Please provide all relevant dates.
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EMO0689_15

Lundy, Kate

Written

Agency - Workplace Gender
Equality Agency

WGEA - Non-ongoing contract
expirations

"1 Since the 18 September 2013 how many non-ongoing contracts have expired without extension?
2. For every non-ongoing contract that has expired without extension please provide the following details:
a. The employee's age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Their position's APS level classification.

f. Where they were located.

g. Their length of continuous employment at the APS.

h. The reason why the extension was not sought for their position.

i. Please provide all relevant dates."

EMO0690_15

Lundy, Kate

Written

Cross Portfolio

New non-ongoing contracts

1. Since the 18 September 2013 how many new employees have been engaged by your department on non-ongoing contracts
2. Since the 18 September 2013 how many new non-ongoing engagements were submitted to the APSC for approval?

3. How many of these new non-ongoing engagements were approved by the APSC?
4. For every approved new engagement of a non-ongoing employee please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason given by the APSC for approving this engagement.

k. Please provide all relevant dates




EMO0691_15

Lundy, Kate

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - New non-ongoing contracts

1. Since the 18 September 2013 how many new employees have been engaged by your department on non-ongoing contracts:
2. Since the 18 September 2013 how many new non-ongoing engagements were submitted to the APSC for approval?
3. How many of these new non-ongoing engagements were approved by the APSC?

4. For every approved new engagement of a non-ongoing employee please provide the following details:

a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason given by the APSC for approving this engagement.

k. Please provide all relevant dates

EMO0692_15

Lundy, Kate

Written

Agency - Comcare

Comcare - New non-ongoing
contracts

1. Since the 18 September 2013 how many new employees have been engaged by your department on non-ongoing contracts:
2. Since the 18 September 2013 how many new non-ongoing engagements were submitted to the APSC for approval?
3. How many of these new non-ongoing engagements were approved by the APSC?

4. For every approved new engagement of a non-ongoing employee please provide the following details:

a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason given by the APSC for approving this engagement.

k. Please provide all relevant dates"

EMO0693_15

Lundy, Kate

Written

Agency - Fair Work Building
and Construction

FWBC - New non-ongoing
contracts

1. Since the 18 September 2013 how many new employees have been engaged by your department on non-ongoing contracts:
2. Since the 18 September 2013 how many new non-ongoing engagements were submitted to the APSC for approval?
3. How many of these new non-ongoing engagements were approved by the APSC?

4. For every approved new engagement of a non-ongoing employee please provide the following details:

a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason given by the APSC for approving this engagement.

k. Please provide all relevant dates

EMO0694_15

Lundy, Kate

Written

Agency - Fair Work
Commission

FWC - New non-ongoing contracts

1. Since the 18 September 2013 how many new employees have been engaged by your department on non-ongoing contracts:
2. Since the 18 September 2013 how many new non-ongoing engagements were submitted to the APSC for approval?
3. How many of these new non-ongoing engagements were approved by the APSC?

4. For every approved new engagement of a non-ongoing employee please provide the following details:

a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason given by the APSC for approving this engagement.

k. Please provide all relevant dates




EMO0695_15

Lundy, Kate

Written

Agency - Fair Work
Ombudsman

FWO - New non-ongoing contracts

1. Since the 18 September 2013 how many new employees have been engaged by your department on non-ongoing contracts:
2. Since the 18 September 2013 how many new non-ongoing engagements were submitted to the APSC for approval?
3. How many of these new non-ongoing engagements were approved by the APSC?

4. For every approved new engagement of a non-ongoing employee please provide the following details:

a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason given by the APSC for approving this engagement.

k. Please provide all relevant dates

EMO0696_15

Lundy, Kate

Written

Agency - Safe Work Australia

SWA - New non-ongoing contracts

1. Since the 18 September 2013 how many new employees have been engaged by your department on non-ongoing contracts:
2. Since the 18 September 2013 how many new non-ongoing engagements were submitted to the APSC for approval?
3. How many of these new non-ongoing engagements were approved by the APSC?

4. For every approved new engagement of a non-ongoing employee please provide the following details:

a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason given by the APSC for approving this engagement.

k. Please provide all relevant dates

EMO0697_15

Lundy, Kate

Written

Agency - Workplace Gender
Equality Agency

WGEA - New non-ongoing
contracts

1. Since the 18 September 2013 how many new employees have been engaged by your department on non-ongoing contracts:
2. Since the 18 September 2013 how many new non-ongoing engagements were submitted to the APSC for approval?
3. How many of these new non-ongoing engagements were approved by the APSC?

4. For every approved new engagement of a non-ongoing employee please provide the following details:

a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason given by the APSC for approving this engagement.

k. Please provide all relevant dates"

EMO0698_15

Lundy, Kate

Written

Cross Portfolio

New non-ongoing contracts

"1. How many of these new non-ongoing employee applications were rejected by the Public Service Commissiont
2. For every rejected new engagement of a non-ongoing employee please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

e. Their wage.

f. Their position's APS level classification.

g. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason given by the APSC for rejecting this engagement.

k. Please provide all relevant dates"

EMO0699_15

Lundy, Kate

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - New non-ongoing contracts

1. How many of these new non-ongoing employee applications were rejected by the Public Service Commission?
2. For every rejected new engagement of a non-ongoing employee please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

. Their wage.

f. Their position's APS level classification.

g. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason given by the APSC for rejecting this engagement.

k. Please provide all relevant dates




EM0700_15

Lundy, Kate

Written

Agency - Comcare

Comcare - New non-ongoing
contracts

"1, How many of these new non-ongoing employee applications were rejected by the Public Service Commission?
2. For every rejected new engagement of a non-ongoing employee please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

e. Their wage.

f. Their position's APS level classification.

g. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason given by the APSC for rejecting this engagement.

k. Please provide all relevant dates"

EMO0701_15

Lundy, Kate

Written

Agency - Fair Work Building
and Construction

FWBC - New non-ongoing
contracts

"1, How many of these new non-ongoing employee applications were rejected by the Public Service Commission:
2. For every rejected new engagement of a goil please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

. Their wage.

f. Their position's APS level classification.

5. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason given by the APSC for rejecting this engagement.

k. Please provide all relevant dates

EM0702_15

Lundy, Kate

Written

Agency - Fair Work
Commission

FWC - New non-ongoing contracts

1. How many of these new non-ongoing employee applications were rejected by the Public Service Commission:
2. For every rejected new engagement of a non-ongoing employee please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

e. Their wage.

f. Their position's APS level classification.

g. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason given by the APSC for rejecting this engagement.

k. Please provide all relevant dates

EMO0703_15

Lundy, Kate

Written

Agency - Fair Work
Ombudsman

FWO - New non-ongoing contracts

1. How many of these new non-ongoing employee applications were rejected by the Public Service Commission?
2. For every rejected new engagement of a goil please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

. Their wage.

f. Their position's APS level classification.

g. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason given by the APSC for rejecting this engagement.

k. Please provide all relevant dates

EM0704_15

Lundy, Kate

Written

Agency - Safe Work Australia

SWA - New non-ongoing contracts

1. How many of these new non-ongoing employee applications were rejected by the Public Service Commission:
2. For every rejected new engagement of a non-ongoing employee please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

e. Their wage.

f. Their position's APS level classification.

g. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason given by the APSC for rejecting this engagement.

k. Please provide all relevant dates




Agency - Workplace Gender

WGEA - New non-ongoing

"1, How many of these new non-ongoing employee applications were rejected by the Public Service Commission?
2. For every rejected new engagement of a non-ongoing employee please provide the following details:

a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

EM0705_15 Lundy, Kate Written y e. Their wage.
Equality Agency contracts f. Their position's APS level classification.
g. The length of their non-ongoing contract.
h. Whether their position was advertised externally.
i. The reason for engaging this new employee.
j. The reason given by the APSC for rejecting this engagement.
k. Please provide all relevant dates"
'1. Since 18 September 2013, how many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?
2. For every unapproved new ofa going please provide the following details:
a. Their age.
b. Their gender.
. A description of their position.
d. Their wage.
EMO0706_15 Lundy, Kate Written Cross Portfolio New non-ongoing contracts e. Where their position is located.
f. Their position's APS level classification.
g. The length of their non-ongoing contract.
h. Whether their position was advertised externally.
i. The reason for engaging this new employee.
j. The reason for engaging this employee without the APSC's approval.
k. Please provide all relevant dates"
1. Since 18 September 2013, how many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?
2. For every unapp! new ofa going employee please provide the following details:
a. Their age.
b. Their gender.
. A description of their position.
. Agency - Asbestos Safety and B d. Their wage‘, .
EM0707_15 Lundy, Kate Written . ASEA - New non-ongoing contracts |e. Where their position is located.
Eradication Agency £ Their position's APS level classificati
2 position's level classification.
g. The length of their non-ongoing contract.
h. Whether their position was advertised externally.
i. The reason for engaging this new employee.
j. The reason for engaging this employee without the APSC's approval.
k. Please provide all relevant dates
'1. Since 18 September 2013, how many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?
2. For every unapproved new ofa going please provide the following details:
a. Their age.
b. Their gender.
. A description of their position.
) Comcare - New non-ongoing d- Their wage.
EMO0708_15 Lundy, Kate Written Agency - Comcare e. Where their position is located.
contracts f. Their position's APS level classification.
g. The length of their non-ongoing contract.
h. Whether their position was advertised externally.
i. The reason for engaging this new employee.
j. The reason for engaging this employee without the APSC's approval.
k. Please provide all relevant dates"
1. Since 18 September 2013, how many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?
2. For every unapp! new ofa going employee please provide the following details:
a. Their age.
b. Their gender.
. A description of their position.
X Agency - Fair Work Building [FWBC - New non-ongoing d. Their wage.
EM0709_15 Lundy, Kate Written e. Where their position is located.

and Construction

contracts

f. Their position's APS level classification.
g. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

i. The reason for engaging this employee without the APSC's approval.
k. Please provide all relevant dates




EMO0710_15

Lundy, Kate

Written

Agency - Fair Work
Commission

FWC - New non-ongoing contracts

1. Since 18 September 2013, how many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?
2. For every unapp! new ofa going employee please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason for engaging this employee without the APSC's approval.

k. Please provide all relevant dates

EM0711_15

Lundy, Kate

Written

Agency - Fair Work
Ombudsman

FWO - New non-ongoing contracts

1. Since 18 September 2013, how many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?
2. For every unapproved new ofa going please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason for engaging this employee without the APSC's approval.

k. Please provide all relevant dates

EM0712_15

Lundy, Kate

Written

Agency - Safe Work Australia

SWA - New non-ongoing contracts

1. Since 18 September 2013, how many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?
2. For every unapp! new ofa going employee please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason for engaging this employee without the APSC's approval.

k. Please provide all relevant dates

EM0713_15

Lundy, Kate

Written

Agency - Workplace Gender
Equality Agency

WGEA - New non-ongoing
contracts

'1. Since 18 September 2013, how many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?
2. For every unapproved new ofa going please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their non-ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason for engaging this employee without the APSC's approval.

k. Please provide all relevant dates"

EMO0714_15

Lundy, Kate

Written

Cross Portfolio

New on-going contracts

1. Since the 18 September 2013 how many new employees have been engaged by your department on ongoing contracts?
2. Since the 18 September 2013 how many new ongoing engagements were submitted to the Public Service Commission for approval?
3. How many of these new ongoing engagements were approved by the Public Service Commission?

4. For every approved new engagement of a ongoing employee please provide the following details:

a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason provided by APSC for approving this engagement.

k. Please provide all relevant dates."




EMO0715_15

Lundy, Kate

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - New on-going contracts

1. Since the 18 September 2013 how many new employees have been engaged by your department on ongoing contracts?
2. Since the 18 September 2013 how many new ongoing engagements were submitted to the Public Service Commission for approval?
3. How many of these new ongoing engagements were approved by the Public Service Commission?

4. For every approved new engagement of a ongoing employee please provide the following details:

a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason provided by APSC for approving this engagement.

k. Please provide all relevant dates.

EMO0716_15

Lundy, Kate

Written

Agency - Comcare

Comcare - New on-going contracts

1. Since the 18 September 2013 how many new employees have been engaged by your department on ongoing contracts?
2. Since the 18 September 2013 how many new ongoing engagements were submitted to the Public Service Commission for approval?
3. How many of these new ongoing engagements were approved by the Public Service Commission?

4. For every approved new engagement of a ongoing employee please provide the following details:

a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason provided by APSC for approving this engagement.

k. Please provide all relevant dates."

EM0717_15

Lundy, Kate

Written

Agency - Fair Work
Commission

FWC - New on-going contracts

1. Since the 18 September 2013 how many new employees have been engaged by your department on ongoing contracts?
2. Since the 18 September 2013 how many new ongoing engagements were submitted to the Public Service Commission for approval?
3. How many of these new ongoing engagements were approved by the Public Service Commission?

4. For every approved new engagement of a ongoing employee please provide the following details:

a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason provided by APSC for approving this engagement.

k. Please provide all relevant dates.

EMO0718_15

Lundy, Kate

Written

Agency - Fair Work Building
and Construction

FWBC - New on-going contracts

1. Since the 18 September 2013 how many new employees have been engaged by your department on ongoing contracts?
2. Since the 18 September 2013 how many new ongoing engagements were submitted to the Public Service Commission for approval?
3. How many of these new ongoing engagements were approved by the Public Service Commission?

4. For every approved new engagement of a ongoing employee please provide the following details:

a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason provided by APSC for approving this engagement.

k. Please provide all relevant dates.




EM0719_15

Lundy, Kate

Written

Agency - Fair Work
Ombudsman

FWO - New on-going contracts

1. Since the 18 September 2013 how many new employees have been engaged by your department on ongoing contracts?
2. Since the 18 September 2013 how many new ongoing engagements were submitted to the Public Service Commission for approval?
3. How many of these new ongoing engagements were approved by the Public Service Commission?

4. For every approved new engagement of a ongoing employee please provide the following details:

a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason provided by APSC for approving this engagement.

k. Please provide all relevant dates.

EMO0720_15

Lundy, Kate

Written

Agency - Safe Work Australia

SWA - New on-going contracts

1. Since the 18 September 2013 how many new employees have been engaged by your department on ongoing contracts?
2. Since the 18 September 2013 how many new ongoing engagements were submitted to the Public Service Commission for approval?
3. How many of these new ongoing engagements were approved by the Public Service Commission?

4. For every approved new engagement of a ongoing employee please provide the following details:

a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason provided by APSC for approving this engagement.

k. Please provide all relevant dates."

EM0721_15

Lundy, Kate

Written

Agency - Workplace Gender
Equality Agency

WGEA - New on-going contracts

1. Since the 18 September 2013 how many new employees have been engaged by your department on ongoing contracts?
2. Since the 18 September 2013 how many new ongoing engagements were submitted to the Public Service Commission for approval?
3. How many of these new ongoing engagements were approved by the Public Service Commission?

4. For every approved new engagement of a ongoing employee please provide the following details:

a. Their age.

b. Their gender.

. A description of their position.

d. Their wage.

e. Where their position is located.

f. Their position's APS level classification.

g. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason provided by APSC for approving this engagement.

k. Please provide all relevant dates."

EM0722_15

Lundy, Kate

Written

Cross Portfolio

New on-going contracts

"1, How many of these new ongoing employee applications were rejected by the Public Service Commission?
2. For every new ongoing engagement rejected by the Public Service Commission please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

e. Their wage.

f. Their position's APS level classification.

g. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason provided by APSC for approving this engagement.

k. Please provide all relevant dates."

EMO0723_15

Lundy, Kate

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - New on-going contracts

1. How many of these new ongoing employee applications were rejected by the Public Service Commission:
2. For every new ongoing engagement rejected by the Public Service Commission please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

. Their wage.

f. Their position's APS level classification.

g. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason provided by APSC for approving this engagement.

k. Please provide all relevant dates.




EM0724_15

Lundy, Kate

Written

Agency - Comcare

Comcare - New on-going contracts

"1, How many of these new ongoing employee applications were rejected by the Public Service Commission?
2. For every new ongoing engagement rejected by the Public Service Commission please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

e. Their wage.

f. Their position's APS level classification.

g. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason provided by APSC for approving this engagement.

k. Please provide all relevant dates."

EMO0725_15

Lundy, Kate

Written

Agency - Fair Work Building
and Construction

FWBC - New on-going contracts

1. How many of these new ongoing employee applications were rejected by the Public Service Commission:
2. For every new ongoing engagement rejected by the Public Service Commission please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

. Their wage.

f. Their position's APS level classification.

5. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason provided by APSC for approving this engagement.

k. Please provide all relevant dates.

EMO0726_15

Lundy, Kate

Written

Agency - Fair Work
Commission

FWC - New on-going contracts

1. How many of these new ongoing employee applications were rejected by the Public Service Commission:
2. For every new ongoing engagement rejected by the Public Service Commission please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

e. Their wage.

f. Their position's APS level classification.

g. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason provided by APSC for approving this engagement.

k. Please provide all relevant dates.

EMO0727_15

Lundy, Kate

Written

Agency - Fair Work
Ombudsman

FWO - New on-going contracts

1. How many of these new ongoing employee applications were rejected by the Public Service Commission:
2. For every new ongoing engagement rejected by the Public Service Commission please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

. Their wage.

f. Their position's APS level classification.

5. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason provided by APSC for approving this engagement.

k. Please provide all relevant dates.

EM0728_15

Lundy, Kate

Written

Agency - Safe Work Australia

SWA - New on-going contracts

"1. How many of these new ongoing employee applications were rejected by the Public Service Commission?
2. For every new ongoing engagement rejected by the Public Service Commission please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

e. Their wage.

f. Their position's APS level classification.

g. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason provided by APSC for approving this engagement.

k. Please provide all relevant dates."




EMO0729_15

Lundy, Kate

Written

Agency - Workplace Gender
Equality Agency

WGEA - New on-going contracts

"1, How many of these new ongoing employee applications were rejected by the Public Service Commission?
2. For every new ongoing engagement rejected by the Public Service Commission please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

e. Their wage.

f. Their position's APS level classification.

g. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason provided by APSC for approving this engagement.

k. Please provide all relevant dates."

EMO0730_15

Lundy, Kate

Written

Cross Portfolio

New on-going contracts

', How many new employees have been engaged on ongoing contracts without the approval of the Public Service Commission?
2. For every ongoing employee engaged without the Public Service Commission's approval please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

. Their wage.

f. Their position's APS level classification.

5. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason for engaging this employee without the APSC permission.

k. Please provide all relevant dates."

EM0731_15

Lundy, Kate

Written

Agency - Asbestos Safety and
Eradication Agency

ASEA - New on-going contracts

1. How many new employees have been engaged on ongoing contracts without the approval of the Public Service Commissiont
2. For every ongoing employee engaged without the Public Service Commission's approval please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

e. Their wage.

f. Their position's APS level classification.

g. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason for engaging this employee without the APSC permission.

k. Please provide all relevant dates.

EMO0732_15

Lundy, Kate

Written

Agency - Comcare

Comcare - New on-going contracts

', How many new employees have been engaged on ongoing contracts without the approval of the Public Service Commission?
2. For every ongoing employee engaged without the Public Service Commission's approval please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

. Their wage.

f. Their position's APS level classification.

5. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason for engaging this employee without the APSC permission.

k. Please provide all relevant dates."

EMO0733_15

Lundy, Kate

Written

Agency - Fair Work Building
and Construction

FWBC - New on-going contracts

1. How many new employees have been engaged on ongoing contracts without the approval of the Public Service Commissiont
2. For every ongoing employee engaged without the Public Service Commission's approval please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

e. Their wage.

f. Their position's APS level classification.

g. The length of their ongoing contract.

h. Whether their position was advertised externally.

i. The reason for engaging this new employee.

j. The reason for engaging this employee without the APSC permission.

k. Please provide all relevant dates.




Agency - Fair Work

1. How many new employees have been engaged on ongoing contracts without the approval of the Public Service Commission
2. For every ongoing employee engaged without the Public Service Commission's approval please provide the following details:
a. Their age.

b. Their gender.

. A description of their position.

d. Where their position is located.

EM0734_15 Lundy, Kate Written . FWC - New on-going contracts e. Their wage.
Commission . . P
f. Their position's APS level classification.
g. The length of their ongoing contract.
h. Whether their position was advertised externally.
i. The reason for engaging this new employee.
j. The reason for engaging this employee without the APSC permission.
k. Please provide all relevant dates.
1. How many new employees have been engaged on ongoing contracts without the approval of the Public Service Commission:
2. For every ongoing employee engaged without the Public Service Commission's approval please provide the following details:
a. Their age.
b. Their gender.
. A description of their position.
_ Agency - Fair Work ) d. Where their position i located.
EMO0735_15 Lundy, Kate Written FWO - New on-going contracts e. Their wage.
Ombudsman . M I
f. Their position's APS level classification.
5. The length of their ongoing contract.
h. Whether their position was advertised externally.
i. The reason for engaging this new employee.
j. The reason for engaging this employee without the APSC permission.
k. Please provide all relevant dates.
'1. How many new employees have been engaged on ongoing contracts without the approval of the Public Service Commission?
2. For every ongoing employee engaged without the Public Service Commission's approval please provide the following details:
a. Their age.
b. Their gender.
. A description of their position.
d. Where their position is located.
EMO0736_15 Lundy, Kate Written Agency - Safe Work Australia |SWA - New on-going contracts e. Their wage.
f. Their position's APS level classification.
g. The length of their ongoing contract.
h. Whether their position was advertised externally.
i. The reason for engaging this new employee.
j. The reason for engaging this employee without the APSC permission.
k. Please provide all relevant dates."
', How many new employees have been engaged on ongoing contracts without the approval of the Public Service Commission?
2. For every ongoing employee engaged without the Public Service Commission's approval please provide the following details:
a. Their age.
b. Their gender.
. A description of their position.
_ Agency - Workplace Gender _ d. Where their position s located.
EM0737_15 Lundy, Kate Written ) WGEA - New on-going contracts e. Their wage.
Equality Agency f. Their position's APS level classification.
5. The length of their ongoing contract.
h. Whether their position was advertised externally.
i. The reason for engaging this new employee.
j. The reason for engaging this employee without the APSC permission.
k. Please provide all relevant dates."
Comcare - Review of Recovery and |'Please provide a detailed explanation of how Comcare intends to address or otherwise respond to each of the recommendations in Mr John Cain's Review of Recovery and
EMO0738_15 Bilyk, Catryna Written Agency - Comcare Support Services provided in long [Support Services provided in long term Comcare cases as itemised in part 3 of his report?
term Comcare cases What action does Comcare intend to take to resolve the claims covered by the report?"
'Relating to an injured Commonwealth worker, Ms Katherine Heather Excell:
Ms Excell had no offers of 1t with the Ce h or otherwise during or at the end of her work trial in 1992 or when Comcare determined that her
to weekly of ion were to be r X
Mr O'Connor’s letter to me of 31 March 2014 included the following advice:
""While she was undertaking the [work] trial, she was an ' " of the C and any suitable had to be with the Commonwealth. On either
EMO0739_15 Bilyk, Catryna Written Agency - Comcare Comcare - Injured worker side of the trial, she had ceased to be an and 'suitable t' was not ined to 1t with the C h."

However, a letter from my constituent's Claims Services Officer dated 14 February 2014 gives this advice:
"€} although you provided your written consent to be retired on invalidity grounds, we do not think it could be said that you terminated your employment. Your employer
terminated your employment, albeit upon your consent. Accordinglya€} the relevant question was your capacity to engage in suitable employment with the
Commonwealth.""

Please clarify which is the correct advice."




Comcare - Section 30/31

'Relating to an injured Commonwealth worker, Ms Katherine Heather Excell:

As part of the agreed process for resolving Ms Excell's claim, Comcare invited Ms Excell to 'consider the section 30 letter and advise whether she considers it to be correct,
and if not, identify the areas of disagreement'.

Ms Excell sent letters on 20 February (responded to on 6 March by Comcare requesting further information) and 16 March raising questions about that calculation. Comcare|
responded on 9 April that:

* MrJohn Wallace's review states that she received her correct entitlements.

* Comcare will not enter into any further discussion about this matter until Ms Excell makes a claim under section 31 of the Safety, Rehabilitation and Compensation Act

EMO0740_15 Bilyk, Catryna Written Agency - Comcare calculations 1988 (SRC Act).
 If Ms Excell disagrees with her section 30 payment she should request a reconsideration.
What are the answers to the specific questions/issues Ms Excell raised in her correspondence of 20 February 2014 and 16 March 2014?
Where are these questions/issues specifically addressed in Mr Wallace's report?
The letter from Ms Excell's Claims Services Officer of 6 March offered her the opportunity to detail the areas in which she is seeking clarification about the calculation of her
i i including her r ion payment, between 1988 and 1992, to ensure that her issues are 'dealt with effectively'.
When Ms Excell offered this detail why did Comcare not respond to all her specific questions as offered?"
"Relating to an injured Commonwealth worker, Ms Katherine Heather Excell:
Mr Bruce Watson has confirmed that Section 37(5) of the SRC Act means that Ms Excell cannot make a claim under section 31 if she is engaged in a rehabilitation program.
EM0741_15 Bilyk, Catryna Written Agency - Comcare Comeare - Section 37(5) Does thls meén that Ms Excell would ha\{e to abandon her rehabilitation program to make a claim for compensation under section 31 of the SRC Act?
Does this advice affect other Comcare clients?
How many clients are affected?
Will Comcare need to take any corrective action in respect of other Comcare claims because of this advice?"
'Relating to an injured Commonwealth worker, Ms Katherine Heather Excell:
Mr O'Connor's letter to me of 31 March 2014 states:
""'The scheme for ion for defective ini ion doesn't apply to Comcare. | believe it should. My call for legislative change has not, so far, been accepted. That
said, Mr Wallace's report concludes that Ms Excell has received all her entitlements. He doesn't identify any unreasonable lapses or failures of administration, so it's unlikely
the scheme would apply. Similarly, | can't support the call for an Act of Grace payment.""
How does Comcare reconcile the claim that Mr Wallace's report 'doesn't identify any unreasonable lapses or failures of administration' with:
* paragraphs 4.25 and 4.27 of the report where Mr Wallace claims that, had the relevant officers of Comcare and DSS sought more active assistance from Dr Ashley, Ms
Excell may have sufficiently recovered such that she may have been able to return to some form of remunerative employment with DSS or another Commonwealth agency?
« paragraph 4.15 of the report where Mr Wallace notes that sick leave records were re-written (this was done without Ms Excell's knowledge)?
 paragraph 4.17 of the report where Mr Wallace accept that Ms Excell lodged a second claim for compensation, but this claim cannot be located?
In stating that there have been no 'unreasonable lapses or failures of administration' why is Comcare relying solely on Mr Wallace's report when many failures of
ation have already been identified and in some cases accepted by Comcare? - for example:
EM0742_15 Bilyk, Catryna Written Agency - Comcare Comcare - Act of Grace Payment * Dr Warwick Ashley's advice in his letter of 16 December 1988 that an 'acute exacerbation of [Ms Excell's] symptomatology had occurred following a visit from officials [on
13 December 1988]'.
« Incorrect work, compensation and personal history was provided to i medical iners and treating practiti when seeking reports (for example, that Ms
Excell was actively refusing treatment, that Ms Excell had been retired on her insistence, that Ms Excell was transferred off the counter, etc.)
« It took until 2004 for Comcare to acknowledge that Ms Excell was suffering from Post-Traumatic Stress Disorder (PTSD).
* Comcare advised the Administrative Appeals Tribunal that Ms Excell had only lodged one claim for compensation.
« It took until 2011 for Comcare to accept that this was a new injury.
« Comcare advised treating practitioners in 2011 that Ms Excell had been working 5 hours per week from 1992.
* Computer records stated that Ms Excell's 45 weeks of compensation ran out 2 March 1988.
* Computer records stated that Ms Excell had been permanently redeployed October 1992.
« Comcare failed, especially between 1988 to 1992 to advise Ms Excell of her rights and entitlements including options such as graduated return to work.
Will Comcare assist Ms Excell in seeking compensation for their and the Department of Social Security's failure to consult her treating medical professionals, and to put in
place a proper rehabilitation program so she could return to employment?"
'During the Senate Estimates process on the 3rd of June 2014, the Department gave the following evidence;
Dr Morehead: As you would be aware, we have had a consultant recently updating the data and looking at all the recent statistics and academic research. There has been
quite a lot of work that the government has invested in that recently to make sure that they are fully across the absolute latest research and statistics and any links that can
be found between variables.
Outcome 2 - Workplace Senator LINES: How much did that consultant's report cost?
EMO0743_15 Lines, Sue Written Relations & Economic Deighton-Smith Review costs Dr Morehead: It cost a total of $44,550.

Strategy

Ms Parker noted a few minutes later that the breakdown of the costs for the consultant's report was given in the tabled document. That tabled document noted that the
cost for the report was $29,700, not the $44,550 confirmed as the total expended in the evidence given in evidence.

Can the Department confirm;

1. Which amount is correct?

2. Why and how incorrect evidence was given at the hearing when the document was tabled and available?

3. What the $14,850 difference in these figures is attributed to?"




EMO0744_15

Lines, Sue

Written

Outcome 1 - Employment

Job Seekers aged 18-30

1. Has it been anticipated that when entering into training under the government’s ‘Earn or Learn’ requirements for financial assistance, that a young person is likely to incul
upfront fees or have to undertake a debt depending on the level of training?

2. In the Australian on 27 May Jobs Australia CEO David Thompson said that there will not be enough training places for young people — does the Department agree with thi
assessment? If not, how has it arrived at this conclusion? If the Department of Industry is unable to provide advice, can the Department liaise with the Department of
Employment in order to obtain this information?

EMO0745_15

Lines, Sue

Written

Outcome 1 - Employment

Courses for Job Seekers aged 18-
30

Kevin Andrews told The Australian people under 30 must acquire skills linked to the labour market in order to receive Youth Allowance when they are prevented from
receiving the dole (Hobby courses out of bounds under ‘earn or learr’, Aus, 27/5/2014).

1. Does the Government have a list of eligible courses?

2. 1f so, will the list be published so that students can make informed decisions?

3. Wil participation in language, literacy and numeracy courses be accepted for ‘earn o learn’ purposes?

4. How often will the list be updated? Will courses be considered for addition at the request of education providers or will the government undertake periodic surveys?

5. The Australian article listed cooking and aromatherapy as two courses that people would be ‘banned’ from under the learn or earn arrangements because they “hobby”

courses — isn’t learning how to cook pretty to the sector and a chef? Why is cooking “banned”?

EMO0746_15

Xenophon, Nick

Written

Outcome 1 - Employment

Performance of Job Services
Australia providers

The Australian Government has recently reviewed the performance of Job Services Australia providers. This review is meant to ensure job seekers have the best support and|
assistance possible to prepare for, achieve and maintain employment.

As a result of the review, from 23 June 2014, there will be changes to some of the current Job Services Australia providers who are currently delivering employment services
through Job Services Australia system. In some areas, current providers will cease delivering Job Services Australia employment services and will be replaced by 'higher'
performing providers.

Can you please advise what factors were taken into account when determining whether a provider was "low4€ or "high4€ performing?

Where a provider was found to be a "lowa€ performer, was it necessary for the Department to terminate contracts with them prematurely?

. If s0, was it necessary for the Department to pay compensation for the early termination of the contracts? How much?

How will the Department ensure that providers who find their client bases increase dramatically will still offer high quality services to their customers?

Will the Department be conducting regular audits of the remaining Job Services Australia providers to ensure they are meeting employment benchmarks and that
ayments are not being claimed by the provider incorrectly? If so, how frequently will these audits be conducted?

Where a provider is found to have incorrectly claimed a payment, what actions with the Department take in response?

. How many complaints has the Department received in relation to Job Services Australia providers during the past financial year? What areas do these complaints cover?

SoguEwnE

EM0747_15

Xenophon, Nick

Written

Outcome 2 - Workplace
Relations & Economic
Strategy

Safety, Rehabilitation and
Compensation Legislation
Amendment Bill 2014

n relation to the Safety, ilitation and C
Was ComCare involved in this consultation?
‘What modelling has the department done on the impact on workers' benefits if this bill is passed?

In particular, what consultation and/or modelling was done on the impact of the national employer test?

The bill aims to provide ComCare with a greater regulatory role. What additional resources will be provided to ComCare to ensure it can fulfil this role?

How does ComCare compare to most state and territory schemes in terms of proactive health and safety interventions? How has any such comparison been assessed?"

Legislation Bill 2014, what consultation did the department undertake?

nhwNp

EM0748_15

Collins, Jacinta

Written

Outcome 1 - Employment

Job Services Australia contracts

'Can you please outline the current state of contracts for Job Services Australia contracts?

In answer to QoN EM0022_14 the response said that further consultations would take place on the new contract process - can you please advise:
- What consultations took place?

- Where were these consultations held?

- Did the Minister or Assistant Minister attend these consultations?

- How many providers attended these consultations?

Has the Department provided advice on the outcomes of the consultations to the Minister?

Has the Minister requested advice from the Department on a "roll-overa€ of contracts for a shorter period than 4 years?

Given that new contracts are due to commence on 1 July 2015, has the Department provided advice to the Minister with options for new contracts?
- If not do you have any idea when this advice is likely to be sent?

- If so when was this advice sent to the Minister?"

EMO0749_15

Collins, Jacinta

Written

Outcome 1 - Employment

JSA contracts - tender process

'How does the Department intend to carry out the full tender process for contracts with such limited time available?

Will the Department have the same quantum of funds available for new contracts as indicated by the Government in the forward estimates?

Is the Department expecting the new service provider contracts to be for the full four years as has previously been the case?

Given the limited time available for the tender process, has the Department, Minister or Assistant Minister received any correspondence from stakeholders or providers
concerned about the timeframes for possible new contracts?

Given the limited time available for the tender process, has the Department, Minister or Assistant Minister received any correspondence from Members of Parliament
concerned about timeframes for the new contract process?

- If yes to either - can you please provide names of the author of said correspondence?"

EMO0750_15

Collins, Jacinta

Written

Outcome 1 - Employment

JSA contract advisory committee

"The former Minister, Kate Ellis, set up an Advisory Committee for the new contract process, can you please advise:
- what is the purpose of this Advisory Committee?

- Who is on the Advisory Committee

- When was the last time the Advisory Committee met?

- How many times has the Advisory Committee met since the current Government came to office?

- Which of these meetings was the Minister present at?

- Has the Minister met with members of the Advisory Committee individually?"




Changes to volunteer job seeker

In the 2014-15 Budget the Government announced cuts to the volunteer job seeker program. It was announced that from January 2014, JSA providers will not receive fees
or outcome payments for volunteer job seekers who:

a) Have not attended an appointment with their provider in the last three months; or

b) Choose not to participate in an activity during the work experience phase;

EMO0751_15 Collins, Jacinta Written Outcome 1 - Employment Saving the Government $49.3 million over four years.
program - What consultations were done prior to deciding on the changes to this program?
- What providers were consulted?
- Where are the savings being redirected to?
- What is the rationale behind the Government's decision to disadvantage those job seekers who have demonstrated a genuine attempt to seek work?
EMO752_15 Collins, Jacinta Written Outcome 1 - Employment |Support for under 30's nlel::;taadr;d;\tional support will JSAs be providing to those job seekers under 30 years of age who are serving the 6 month waiting period before becoming eligible for
EM0753_15 Collins, Jacinta Written Outcome 1- Employment _|ISA evaluation reports When willthe remaining 10 of the 17 evaluation reports prepared by the Department into Job Services Australia be released to the public, noting that to date only 7 have
been publicly released
"The Government has announced in the 2014-15 Federal Budget that it is reducing the Local Employment Coordinators flexible funding pool
- Was the Department consulted prior to the Government making this decision?
- What was the rationale for making this decision?
- Where will the savings resulting from the reduction to flexible funding pool be allocated?
- Did the Department provide advice to the Minister regarding the cutting of this funding?
EM0754_15 Collins, Jacinta Written Outcome 1 - Employment Loc?l EmpIoYment Coordinators - What ccnsu\tat'\on/analy.sis was by the Department prior Fo making the dgu’sinn to Cf]l fund'\ng to LECs? o v
flexible funding pool - What measures has or will the Government/Department introduce to assist people find work in the 21 priority areas which were the focus of the LECs?
- Is it accurate to say that with the reduction in the Local Employment Coordinators flexible funding pool, priority areas will lose their Local Employment Coordinators, as
has occurred in the North-West Coast of Tasmania, an area with a high unemployment rate (The Advocate Newspaper, Wednesday 21 May 2014)?
- | note that this same area, the North-West Coast of Tasmania, is to be one of the 21 priority employment areas where Work for the Dole will be implemented
0 How will the Department implement Work for the Dole in that area without a Local Employment Coordinator?
0 Are all 21 priority areas where Work for the Dole is to be implemented going to lose its Local Employment Coordinator, or this this limited to Tasmania?"
"The 2014-15 Budget provides that new jobseekers under 30 will have to wait up to six months before receiving unemployment benefits, and will then have to participate in
Work for the Dole in order to receive Newstart payments for 6 months, before serving another 6 month period of nil rate of Newstart if they have not obtained
unemployment or undertaken study, is this correct?
. : N Newstart/Youth Allowance Is it possible that someone aged 21 years could continue in this cycle of no payment for 6 months, then 6 month period of receiving Newstart or Youth Allowance for their
EMO0755_15 Collins, Jacinta Written Outcome 1 - Employment / ,p . 8 v v pay! P 6
changes entire twenties?
With all non-compliance penalties taken into account, including JSA meeting obligation failures penalties and the non-compliance penalties outlined in the Social Security
Legislation Amendment (Stronger Penalties for Serious Failures) Bill 2014, what is the maximum period in which job seekers will not have access to income support in the
form of Newstart or Youth Allowance?"
Minister Abetz is on the record saying that people should not be supported by the Government nor subsidized by their fellow Australian taxpayers if they will not work, and
has pointed to fruit picking and dairy farming as industries where jobs are readily available. He has also said that 'bread delivery' is an option for those out of work.
. . . Seasonal work for unemployed - Where does the Department stand on the viability of Minister Abetz's comments given that the fruit picking industry is one where work is only available on a seasonal basis|
EMO0756_15 Collins, Jacinta Written Outcome 1 - Employment ploy P . . . ‘y N 8 N .p 8 v . v
people - does the Department think this sort of work is suitable for the unemployed given that such work is likely to be only available for 6-8 weeks of the year?
0 Has the Department undertaken analysis on the viability of Minister Abetz suggestion regarding seasonal work?
0 Has the Department provided advice to the Minister in relation to his suggestion regarding seasonal work?
Prime Minister Tony Abbott is on the record as saying that if Tasmanians cannot find work in Tasmania, they should be expected to move interstate in order to 'better their
lives'
EMO0757_15 Collins, Jacinta Written Outcome 1 - Employment  [Jobs in Tasmania
- ' plov - Has the Department undertaken analysis on the viability of the Prime Minister's suggestion?
- Has the Department provided advice to the Minister in relation to the Prime Minister's suggestion®
'What analysis has been undertaken by the Department into whether or not the new Restart wage subsidy will be successful?
What consultations did the Department undertake with business groups and peak industry bodies in relation to the Restart wage subsidy?
Did the Department provide advice to the Minister in relation to the Restart wage subsidy?
" . ) N The Government claims this subsidy will benefit 32,000 job seekers annually, is this consistent with the Department's findings?
EM0758_15 Collins, facinta Written Outcome 1- Employment | Analysis of Restart Did the Government request advice from/consult with the Department before deciding to replace the recently announced Senior Employment Incentive payment with the
new Restart wage subsidy?
Did the Government undertake any analysis into whether the $10,000 offered by the Restart subsidy would make the subsidy more successful than the $3250 initially
announced under the Senior Employment Incentive payment?
Can the Department advise whether the Restart payment be paid instead or, or in addition to, Wage Connect in relevant applicable cases?
EMO0759_15 Collins, Jacinta Written Outcome 1 - Employment [Restart and Wage Connect P pay P 8 PP

How many older Australians (over 50) secured employment through the Wage Connect subsidy in the last 12 months?




When will Wage Connect be unpaused?
| note that the Tasmanian Jobs program trial is for 2000 placements over the two year trial - can you pleas advise what the current rate of placements is?

| understand that the first payments will be made from 1 July 2014 (being 6 months after the start date) can you advise how many employers are on track to receive the
payment?

| understand Senator Abetz wrote a letter to Tasmanian small businesses regarding the Jobs Package, can the Department advice what other measures the Government has
undertaken in order to promote the subsidy?

Given the slow take up rate to date, can the Department advise how many of the 2000 placements available the Government now realistically expects to fill?

EMO0760_15 Collins, Jacinta Written Outcome 1 - Employment |Tasmanian Jobs Programme Given the slow take up rate to date, is the Department aware whetherl the Government will be expanding the program to other areas?
- If so, which areas will the program be expanded to?
- When will the program in these areas commence?
- How much funding over how many years will be available in these areas?
- How many placements will be available in these areas?
Given the slow take up rate to date, compared to the highly successful Wage Connect scheme, can Tasmannian businesses elect to reicve the Wage Connect subsidy rather
than that offered by the Tasmanian Jobs Program?
- I not, why not?
The Government pledged to invest new funding of $14.9 million over two years to support the phasing in of Work for the Dole, however the 2014-15 Budget only provides
the full year figures 2014-15.
- Why are the figures for 2015-16 not listed?
- What is the funding amount for 2015-16?
How does the Department intend to implement mandatory Work for the Dole?

EMO761_15 Collins, Jacinta Written Outcome 1 - Employment |Work for the Dole Has the Department. provided advice to the Minister on the best way to implement mandatory Work for the Dole?
Where has the funding for mandatory Work for the Dole come from?
Is the Department aware what area has had spending cut in order to realise the Government's election commitment for mandatory Work for the Dole?
- Has the funding for Work for the Dole come from JSA funding?
- Have other employment services programs be cut or scaled back to fund Work for the Dole?
- If s0, which programmes have been scaled back/cut?
- What consultations with the Department, other agencies and stakeholders have taken place regarding the cutting/scaling back of these other programmes?
On 28 May 2014 the Government announced the areas in which the 18 Work for the Dole sites would be established as part of the phasing in of the Government's expanded|
Work for the Dole scheme
- How were these 18 sites chosen?
- How are these 18 sites going to be phased in?
0 Will a pre-determined timetable be observed?
0 If so, can you please provide a copy of this timetable?
- Are the 18 sites the same as the 21 priority areas serviced by the Local Employment Coordinators?
0 If so, why has three out of the 21 LEC areas not been included as sites in the roll out of Work for the Dole?
0 What will happen in the North-West of Tasmania where the area's LEC has been cut by the Government? How will Work for the Dole be implemented in areas where LECs
have been cut?
- Has the Government used Regional Development Australia boundaries or Employment Service Area boundaries?

" " " " o If not, what boundaries have been used for these 18 Work for the Dole sites?

EMO0762_15 Collins, Jacinta Written Outcome 1 - Employment  |Work for the Dole - 18 sites . Ballarat-Bendigo were areas serviced by a LEC, can you confirm whether these areas have been included within one of the 18 Work for the Dole sites?
o If yes, which of the 18 sites will these areas be covered by?
0 If no, why hasn't it been included in the 18 sites for the roll out of the Work for the Dole?
- Port Augusta, Whyalla, Port Pirie are areas serviced by a LEC, can you confirm whether these areas have been included within one of the 18 Work for the Dole sites?
o If yes, which of the 18 sites will these areas be covered by?
0 If no, why hasn't it been included in the 18 sites for the roll out of the Work for the Dole?
- | note that the 6 LEC sites in Queensland have been reduced to 5 Work for the Dole sites, can you advise whether all of the LEC sitesin Queensland will be covered by the 5
Work for the Dole sites?
0 If no, why hasn't all 6 LEC sites been included in the 18 sites for the roll out of the Work for the Dole? Which areas in Queensland serviced by a LEC will miss out a Work
for the Dole site?
Can you please tell us the exact locations, for each of these 18 Work for the Dole sites within each area?
- If you cannot be that specific, can you please tell us the towns/cities in which they will be established?
As part of the 2014-15 Budget, the Government has provided $14.9 million over 2 years for Work for the Dole, including funding for Work for the Dole Coordinators.
- Is the Department aware how will the $14.9 million be allocated?

EMO0763_15 Collins, Jacinta Written Outcome 1 - Employment |Work for the Dole - funding - Will the 18 Work for the Dole sites share equally in the $14.9 milllion?
- When will the tender process for the Work for the Dole Coordinators be finalised, given the 1 July 2014 start date of the new Work for the Dole scheme?
Will the new Work for the Dole scheme commence on 1 July 2014 for all 18 of the listed sites?
The 2014-15 Budget provides that new jobseekers under 30 will have to wait up to six months before receiving unemployment benefits, and will then have to participate in
Work for the Dole

. ) ) Work for the Dole/Newstart - G'\v.en that Work for the Dole obligations will therefore coincide with Newstart payments, will Work for the Dole only be mandatory where Newstart payments are being
EMO0764_15 Collins, Jacinta Written Outcome 1 - Employment received?

payments

- Will Work for the Dole obligations continue during the entire 6 month period where Newstart payments are being received?
- Can a job seeker elect to undertake Work for the Dole obligations prior to being unemployed for 6 months in order to gain access to payments sooner?
o If not, why not?




The 2014-15 Budget provides that job seekers will have to do 25 hours of Work for the Dole activities per week in order to receive Newstart payments (15 hours per week in
the trial sites).

- Are there any exceptions to this requirement?

- Will job seekers who can show that they are actively seeking work be excluded?

- Will job seekers with disability be excluded?

o If not, If so what arrangements will be made for the inherent restrictions on work that a person in receipt of a Disability Support Pension has?

EMO765_15 Collins, Jacinta Written Outcome 1 - Employment  |Work for the Dole requirements |\ .. (oycars be excused from WD participation requirements on any given day where they may have other job seeker commitments such as interviews?
- What happens if a job seeker is Il wise pt from ¢ the required hours per week?
- If a job seeker is sick or otherwise prevented from completing the required number hours per week, will they have to make up the missed hours?
0 If so, how will the missed hours be made up, will job seekers have to do additional hours over the course of a number of weeks? If so, over how many weeks?
- Are there any exceptions to the Government's plan to dock the fortnightly income support of Work for the Dole job seekers by 10% for every day they fail to show up for
their Work for the Dole requirements?
Is it correct that Jobs Services Australia programmes were more successful than former Employment Services arrangements under the Howard Government, including Work
for the Dole?
- Has the Department provided advice to the Minister to the effect that Work for the Dole is not as successful as other Employment Services arrangements, including those
of the previous Labor Government?
EMO0766_15 Collins, Jacinta Written Outcome 1 - Employment [Success of Job Services Australia - Has the Department provided advice as to the success of Work for the Dole?
o If so, what advice was provided?
What percentage of job seekers who previously participated in Work for the Dole were in a job or studying three months after participating in Work for the Dole?
- How does this compare to the percentage of job seekers in a job o studying three months after participating in a vocational training activity?
Is it correct that statistics suggest that only 35% of people who participate in Work for the Dole actually go on to obtain paid employment?
The Secretary of the Department stated in May/June 2014 Senate Estimates that
job seekers who don't fall under any of the exemptions (parents/carers, limited work capacity etc) who are not receiving income support for 6 months will still be expected
Job Services Australia to turn up to meetings with their JSA providers once a month, or their period of income support suspension will increase.
EMO0767_15 Collins, Jacinta Written Outcome 1 - Employment . - How much will the 6 month income support suspension increase by for each JSA monthly meeting missed?
requirements - What then is the maximum period of income support once these non- penalties for missed JSA monthly meetings are taken into account? le if 1
missed meeting equals 1 month extra income support suspension, this would mean 12 months in total not receiving any form of income support.
- What exceptions are there to this requirement, ie will people be excused where sick, can't afford to get to meeting, have job interview etc?
"The Coalition Government announced as part of the 2014-15 Budget that BAFW - Evaluation would be ceased, 1 year earlier than planned at a saving of $2 million.
- Did the Government consult the Department prior to decidingto scrap BAFW Evaluation one year earlier than planned?
- What consultation/analysis did the Department undertake before deciding to scrap BAFW?
" . N Building Australia's Future - What data did the Government rely upon in deciding not to proceed with BAFW Evaluation for the year remaining?
EMO768_15 Collins, Jacinta Written Outcome 1- Employment | corce The Government has said that the savings of $2 million would be redirected by the Government to repair the Budget and fund policy priorities
- Where will the savings be directed to?
- To what policy priorities will the funds go?
How will the Government/Department now evaluate the BAFW program?"
"Did the Government consult the Department prior to deciding to scrap the Career Advice for Parents program?
What consultation/data was relied upon by the Government in cutting this program?
EMO0769_15 Collins, Jacinta Written Outcome 1 - Employment |Career Advice for parents The Government has said that JSA providers will continue to provide career advice to job seekers as part of their general service.
- Will additional funds be allocated to JSA providers for this purpose to deal with the parents who would otherwise have accessed the Career Advice for Parents program?
- How many parents accessed the Career Advice for Parents in the last 12 months?"
'The Coalition Government announced as part of the 2014-15 Budget that BAFW - Connection Interviews and Job Seeker Workshops would be ceased, 1 year earlier than
planned at a saving of $4.4 million.
- Did the Government consult the Department before deciding to scrap BAFW - Connection Interviews and Job Seeker Workshops one year earlier than planned?
Building Australia's Future - What consultation/analysis did the Department provide to the Government before it decided to scrap the programs?
EMO0770_15 Collins, Jacinta Written Outcome 1 - Employment - What data did the Government rely upon in deciding not to proceed with the BAFW programs for the year remaining?
Workforce The Government has said that the savings of $4.4 million would be redirected by the Government to repair the Budget and fund policy priorities
- Where will the savings be directed to?
- To what policy priorities will the funds go?
How will the Government/Department now evaluate the BAFW program?"
Please provide an annual breakdown of trends in full and part time employment and unemployment (numbers and percentages) among young people aged 18-21 and 22-29
from 2008 to the present, by:
EMO0771_15 Siewert, Rachel Written Outcome 1 - Employment |Youth Unemployment (a) Totals
(b) State
(c) Federal electorate
If an individual takes up assistance under the proposed Relocation Assistance Package and is penalised for 26 weeks under penalty regime proposed (as per the Increased
EM0772_15 Siewert, Rachel Written Outcome 1 - Employment  [Relocation assistance Employment Participation Bill 2014 currently before Parliament), are they considered to still be on Newstart? How long will it be before they can receive payments again,

given that an individual can only receive payments for half of each year




Labour Market Assistance

In respect of the latest Labour Market Assistance Outcomes publication, please provide details of the 'in scope populations' for each table, if possible adjusted to prevent

EMO0773_15 Siewert, Rachel Written Outcome 1 - Employment - . 3
Outcomes Eubl\catlon double counting of exits.
EM0774_15 Waters, Larissa Written Agency - W?rkplace Gender WGEA - Workplace Ge‘nder 1.l understand that the Agenfy has lost 3 sla.ff out cf a total of 34. Will that reduction reduce the Agency's effectiveness?
Equality Agency Equality Agency effectiveness 2. Are there any functions which the Agency is planning to scale back as a result of the staff cuts?
Agency - Workplace Gender (WGEA - Employers with 101-500
EM0775_15 Waters, Larissa Written gency - Workp ploy Can the Agency provide an estimate of how many women are work for emplayers employing between 101 and 500 employees?
Equality Agency employees
Agency - Fair Work « What is the updated cost to date of the investigation into the Health Services Union and Mr Craig Thomson?
EMO0776_15 McKenzie, Bridget Written I8 . FWC - Investigation into HSU * Can a break down please be provided of those costs?
ommission * What is the expected that the final cost will when this works its way through?
EMO777 15 McKenzie, Bridget Written Agency - F.air. Work FW(.i - Investigath?ns .under  Can you provide an update on Iryvestigamons under the Registered Drg.an‘\'sat‘\ons Act? How many investigations and inquiries are currently underfoot?
- Commission Registered Organisations Act * How many of those relate to unions and how many to employer associations?
EM0778_15 McKenzie, Bridget Written Agency - F.air. Work FWC - RSRT Industry Members * What was the total remuneration, by member, for RSRT Industry Members between 1 July 2913 n? date?
Commission remuneration * What was the total remuneration, by member, for RSRT Industry Members for the 2012-13 financial year?
* Given that several RSRT Industry Members also are closely associated with, if not being paid by, organisations that have presented evidence to the RSRT have any
EM0779_15 McKenzie, Bridget Written Agency - F.air. Work FWCv— RSRT.Industry Members - members dec\‘ared confli‘cts to the President? If so, Please pra\‘/ide details. . » . )
Commission conflicts of interest * Has the President considered under 5.99 of the RSR Act considered any conflicts of interests? Please provide details.
* Has the President used her powers under s.102 of the RSR Act? If so, please provide details
Agency - Fair Work * Does the Commission have an international budget?
EMO0780_15 McKenzie, Bridget Written o FWC - International budget * During the past five years how has this budget been spent by FWC member, cost, designation, purpose and event?
Commission . -
 Thus far what have been the travel and accommodation expensest
. . - Agency - Fair Work How many days work have been billed by the two part time members of the FWC Expert Panel on superannuation choice and what have been the travel and
EM0781_15 McKentzie, Bridget Written gency - Fair FWC - Expert Panel Members v day: v P P P
Commission accommodation expenses?
« During the past five years, have there been any internal or external reviews of allocation of FWC member duties, caseloads and spare capacity?
EMO0782_15 McKenzie, Bridget Written Agency - F.air. Work FWC - Performance * What is the aver‘age time it talfes FWf: to hand dgwn a decision fo\lowing the conclu.sion of hearings? ) )
Commission « Could FWC provide the committee with data on its key performance indicators relating to the conduct of its hearings?
* Could the committee have a copy of any reports which have been prepared?
« I refer to an article in the SMH of 11 May 2014 in which it was reported that the CBus super fund had illegally transferred personal details of members working for Lis-Con
to the CFMEU, and that the CMFEU had then made contact with the Lis-Con super fund members in NSW, QLD and SA, allegedly claiming they were ruing on behalf of CBus.
Has the matter been referred to the Federal Police or any other enforcement agency?
Agency - Fair Work * Has CBus in its submission to FWC to gain default status addressed this apparently failure in its obligation to protect the privacy of its members?
EMO0783_15 McKenzie, Bridget Written c L FWC - Superannuation « Is this matter which FWC will address in conferring default fund status?
ommission « What is the current state of affairs RE the FWC Super Choice Expert Panel and its consideration of round 1 Applications?
* Is its work suspended pending the outcome of the Federal Court case FSCvISN and the FWC President which is listed for hearing on 6 June 2014?
« Is it true that the number of applications for listing on various awards far exceed the number of slots available?
« Do you expect that the super default process will be able to work according to schedule?
. . - .  Please provide the incidence rate of serious psychological claims by year first determined from 2009 to current, divided into the different components of the scheme.
EMO0784_15 McKenzie, Bridget Written Agency - Comcare Comcare - Claims P . N Py 8 vy . N ‘p
« Please provide the mental stress claims for work pressure and work related harassment and bullying as a proportion of total mental stress claims from 2009 to date.
EMO0785_15 McKenzie, Bridget Written Agency - Comcare Comcare - Asbestos monitoring  Please provide a detailed update on the Asbestos monitoring activities undertaken by Comcare.
SWA - Work Health and Safet: * What steps is the agency taking to ensure individual workers and their employers can better understand the Work Health and Safety Laws?
EMO0786_15 McKenzie, Bridget Written Agency - Safe Work Australia v P g. v s R . ploy - v
laws * Does the Agency believe that providing simpler and easier to understand material will enhance safety? How so?
In relation to this evidence:
Ms Conway: | can give you some precise statistics on that. We launched the online reporting portal on 14 February this year. Since that time, we have had 10,636 inquiries.
That is as at 1 June.
Agency - Workplace Gender
EM0787_15 McKenzie, Bridget Written gency - Workp WGEA - Inquiries )
Equality Agency  Can a breakdown be provided of what the calls related to?
« What were the primary issues being experienced by employers trying to report?
* What action will the Agency take as a result of the high volume of calls?
« Did the agency expect such a volume of enquiries?
* What did the agency do to cope with the level of enquiries?
* Following Gender Reporting and the issuing of the benchmark report, what advice or assistance is available to employers to understand the report?
. . . Agency - Workplace Gender . * Will th t with I to assist them in understanding th t?
EM0788_15 McKenzie, Bridget Written gency - Workp WGEA - Gender Reporting | 1 the agency meet with emp oyers fo assist them n understanding the repor )
Equality Agency  Following the first year of Gender Reporting, what steps will the Agency take to follow up and evaluate the process as well as the effectiveness of data collected as well as
the benchmark report?
* In relation to the grant to Ethical Clothing Australia that has been terminated, can the Government advise how many prosecutions were undertaken as a result of the
. ded?
Qutcome 2 - Workplace fu\;‘vdl'lntg prcNldled. li does Ethical Clothing Australia h d to the Fair Work Ombud ?
oo N . . . . . * What compulsory compliance powers does Ethical Clothing Australia have compared to the Fair Work Ombudsman?
EM0789_15 McKenzie, Bridget Written Relations & Economic Ethical Clothing Australia P v P P 8 P

Strategy

* What were the stated outcomes of the funding provided to Ethical Clothing Australia?
* Were those outcomes met?

* How many sweat shops were closed down as a result of the funding provided to Ethical Clothing Australia?




EM0790_15

McKenzie, Bridget

Written

Outcome 2 - Workplace
Relations & Economic
Strategy

Cleaning Services Guidelines

« In relation to the Cleaning Services Guidelines:

0 How many contracts did the Guidelines apply to?
0 How many contracts used Clean Start prior to the of the guidelines?
0 Which Minister introduced the most recent Guidelines?

o How do the current rates interact with the Enterprise Bargaining Agreements?

EM0791_15

McKenzie, Bridget

Written

Outcome 2 - Workplace
Relations & Economic
Strategy

Port Headland Industrial Dispute

« Can the Department provide details of the economic and public impact of any industrial disputation at Port Hedland?
« Is the Department aware of any potential industrial disputation that may occur?

EM0792_15

McKenzie, Bridget

Written

Cross Portfolio

Election commitments

Can an update be provided on all election commitments?

EMO0793_15

McKenzie, Bridget

Written

Outcome 1 - Employment

Jobs figures

Reference is made to evidence on page 38 of the proof Hansard:

Mr Neville: "we have had issues with our projections over the years. Any government is wanting greater jobs growth than might be reflected in our projections. So it is
certainly not the first time that a minister's office has come back to us and said, ‘These do not necessarily reflect"...

* Can the Department indicate which Minister's Offices that Mr Neville was referring to in the previous instances?

EM0794_15

McKenzie, Bridget

Written

Outcome 2 - Workplace
Relations & Economic
Strategy

Road Safety Remuneration
Tribunal

« In relation to the Road Safety Remuneration Tribunal and the underpinning legislation

o Can any international data or research be provided in relation to links between road safety and remuneration.
o What are the primary causes of road accidents involving heavy vechiles in Australia.

o In relation to heavy vehcile deaths and accidents, what is the main cause of accidents?

EMO0795_15

Siewert, Rachel

Written

Outcome 1 - Employment

Work experience phase

Please provide the number of jobseekers currently in each JSA stream and in the Work Experience phase, broken down by duration of unemployment (<1
year, 1-2 years, 2-3 years, 3 years or more), and by participation in different types of Work Experience activities.

EM0796_15

Siewert, Rachel

Written

Outcome 1 - Employment

Employment results from JSA
participation

PTEdSE PTOVITE ESTITTATES OTT (e propanTy OT eMpIOyTTeTTT {aTTa EXTTTTOTITCOTTE SUPPOT T WITTTTT UTe TTeXT TZ TITOTTUTS TOTPar tCparTes T TTe JSA SYSTETT
who are:

(a) unemployed for less than three months
(b) unemployed for 3-5 months

(c) unemployed for 6-11 months

(d) unemployed for 12-23 months

(e) unemployed for over 24 months or more.
TTeaSTprovoT T OT T

EM0797_15

Siewert, Rachel

Written

Outcome 1 - Employment

Cost of JSA services

TUTTITEZUTZ O T OO VTS T T TCeS; AT T AT CarS e e T T OT PeUpTeasSTSTeTT
through the year (by Stream and in the Work Experience phase):

(a) Service payments by Stream and for the Work experience phase as a whole

(b) EPF credits available by Stream and for the Work experience phase as a whole

(c) EPF expenditure by providers by Stream and for the Work experience phase as a whole

(d) EPF expenditure broken down by expenditure type and number of transactions

(e) Outcome payments by Stream and for the Work experience phase as a whole.

EM0798_15

Siewert, Rachel

Written

Outcome 1 - Employment

Work for the Dole - Under 30s

Please advise how the new requirement for participation in Work for the Dole by people under 30 years on unemployment payments will be implemented:
(a) Will all people in the target group (e.g. those unemployed for 6 months) be referred in the first instance to Work for the Dole or will there be a range of
possible mutual obligation activities?

(b) How many hours a week will people be required to participate in Work for the Dole, and in what circumstances will they vary?

(c) Will the JSA provider make referrals to Work for the Dole and will participants be required to maintain contact with the JSA provider and have job
search requirements?

(d) How will the Work for the Dole coordinators be funded? What is the average level of funding and what inputs or outcomes will be funded?

(e) Will vocational or other training be provided?

(f) If participants are engaged in work that is similar to paid employment, will they be paid accordingly?

(g) Will participants receive assistance with expenses associated with participation?

EMO0799_15

Siewert, Rachel

Written

Outcome 1 - Employment

Work for the Dole - Under 30s

Please advise how the new requirement for participation in Work for the Dole by people under 30 years on unemployment payments will be implemented:
(a) What penalties will apply for non-participation?

(b) What proportion of participants in Work for the Dole arising from this budget measure (affecting unemployed people under 30) are estimated to be in
full and part time employment three months after program participation?

(c) What proportion of participants in Work for the Dole arising from this budget measure (affecting unemployed people under 30) are estimated to be in
full and part time employment three months after program participation?

(d) How many people affected by this measure (and what proportion of those referred) in each of the forward estimates years is estimated to leave income
support as a result of a referral to Work for the Dole?

(e) How many of these people are estimated to exit to paid employment?

(f) Please provide estimates of the cost of expansion of Work for the Dole places to implement the new measures affecting unemployed people under 30
years on income support, in each of the forward estimates years.

(g) Please provide estimates of the cost of expansion of Work for the Dole places to implement the new measures affecting unemployed people under 30
years on income support, in each of the forward estimates years.




Agency - Fair Work

Ms James: Everyone in the Public Service is managing reductions. These have been in forward estimates for some time. They are not a surprise. There are
sometimes some small variations that we get later notice of. From our point of view, we are managing through a number of mechanisms. We touched on
this last time when we talked about some of the reductions in previous years. The first thing that we always do is look to reduce our non-labour
costs—things like accommodation, lease cars, travel and supplier costs and the like. We have certainly attained some efficiencies on that front over the
years. Mr Scully can talk at length about how we have managed that.

Senator CAMERON: Save us the agony. You can take it on notice.

EM0800_15 Cameron, Doug 152 Ombudsman FWO - Budget cuts Ms James: We also engage in a number of shared service arrangements. We share services with Fair Work Building and Construction—for example, our
human resources services. We also have shared services arrangements with the Department of Employment. Our information technology and some other
services are shared. So there are efficiencies to be found there. The second thing | would say is that—

Senator CAMERON: What is the scope of efficiencies? What dollar amounts are you talking about? Those are rats and mice efficiencies, if | could put it that
way.
Ms James: | will ask Mr Scully to deal with the detail........

Agency - Fair Work . . N . N

EMO0801_15 Cameron, Doug 1-5-3 Ombudsman FWO - Leases Could you provide details on notice as to what those leases are and what the value of the leases are? Will these cuts have any effect on compliance work?

Agency - Fair Work - . . . . . . y - "

EMO0802_15 Cameron, Doug 1-5-4 Ombudsman FWO - efficiency savings Will you take on notice to provide me the detail of where you are getting between five and $10 million worth of by what you have outlined?
Senator CAMERON: Okay. If you can provide on notice what that process is.

EMO803 15 Cameron, Doug 172 Agency - Fair Work FWO - National Campaign Ms James: About the national campaign?

- ’ Ombudsman Senator CAMERON: On notice, what the national campaign is going to involve, how much resources, both financial and human resources, you are
allocating to the campaign and what engagement you are having with both government and external organisations.
Senator CAMERON: In terms of these priorities, can you also take on notice what resources you have set aside to implement the government's political
Agency - Fair Work agenda—that is, its promises and where you are up to in delivering those promises. What is the fourth one that you have forgotten about?

EM0804_15 Cameron, Doug 1-7-3 Ombudsman FWO - Government priorities Ms James: | am happy to talk to that, if you would like.

Senator CAMERON: No, take it on notice. | am sure you would be happy to talk about how good you are doing in the work you are doing for the minister,
but it is not my priority this morning. If you could take it on notice, that would be good.

CHAIR: Can | just go back to the small business hotline? When did it actually commence, and can you tell us how many calls you have received to date? On
notice, could you give us some understanding of the nature of the range of calls?

Ms James: The small business helpline was launched on 6 December 2013. As of the end of April, we had answered more than 65,000 calls, which
represents just under a third of all the calls that come to us.

CHAIR: You had responded to 65,000, and that represents a third of the total calls. So that is nearly 200,000 calls.

Ms James: It is just under a third of all the calls we received in the same period. Overwhelmingly, the calls are about wages and modern awards. At the
moment, that is the primary thing people come to us about. | think we touched on this last time. The second highest matter we received queries about

EMO080S_15 Back, Chris 182 Agency - Fair Work FWO - Small business hotline from small business through the helpline was about ?pprgntice and traiveeshi‘p wages.

Ombudsman CHAIR: And feedback please on people's level of satisfaction, or otherwise, with the calls that you have responded to.

Ms James: Would you like that now on notice?
CHAIR: Well, if it is lengthy take it on notice.
Mr Campbell: Generally, the feedback has been very positive. When | speak with industrial parties, whether it be with the employer associations or a firm
representing small businesses with workplace relations issues, they appreciate the fact that they get an accelerated service. The average speed of answers
for a small business call is two minutes at the moment. So that is a good thing. We have people waiting for less lengthy periods of time on the phone to get
through to us, and we can then service them specifically about the issues in the workplace. So it has generally been very positive.
CHAIR: Thank you. Percentage figures | would appreciate on notice. Back to you, Senator Cameron.

Agency - Fair Work Senator CAMERON: Can you then provide the details of the maximum wait time for someone ringing the employee line? On the issue of small business

EMO0806_15 Cameron, Doug 1-9-2 Ombudsman FWO - employee line ringing through questions on apprentices and training wages, how many are apprentices and trainees questions?

Ms James: | know that it is the second of our top five. | am not sure if | have the detailed figures on me, so we may take that on notice.
Senator CAMERON: Can you take on notice what strategic steps you have taken in the building and construction industry to improve compliance on
workers' wages and conditions? Given ASIC was undertaking a major investigation of sham contracting and they now have $120 million less to pursue that
Agency - Fair Work FWO - improve compliance on type ofer,gag.ement, can you give us some details of your strategic directi?n in sﬁam cont.ract.ing, and your strategic dirAectior.| in the. building and )
EMO0807_15 Cameron, Doug 1-11-2 construction industry generally to ensure that employers are complying with their are obligations? Have you had any discussions with ASIC in relation to

Ombudsman

workers' wages and conditions

sham contracting?
Ms James: | would need to take that on notice. We work with a number of regulators in an ongoing way. | don't know whether we have had conversations
ificallv with ASIC on that topic.




Agency - Fair Work

Senator CAMERON: Have you had any engagement with ASIC?

Ms James: | have not.

Senator CAMERON: You have not had any engagement with ASIC?

Ms James: Personally, | have not. As | have said, our senior officers do on a semi regular basis. We contribute and participate in a number of forums
together and there are a number of matters—

Senator CAMERON: Can you want to take on notice what those forums were and provide that detail?

Ms James: | am happy to, Senator.

Senator CAMERON: But | am talking about sham contracting. You, as the executive officer of the Fair Work Ombudsman, have never had any discussions
with ASIC on the implications for wages and conditions arising out of that investigation into sham contracting?

Ms James: Personally, | have not. | am fairly confident that our officers would have, including at a senior level. | do not have the details with me.
Senator CAMERON: Okay, what senior officers are here who have engaged with ASIC? Where are they?

Ms James: As | said, | would like to give you a comprehensive and accurate response to your question, so | am happy to take it on notice. The answer to
your question about my personal engagement is that | have not.

Senator CAMERON: Okay, that is fine.

EM0808_15 Cameron, Doug 1113 Ombudsman FWO - Engagment with ASIC Ms James: | am happy to take on notice the part of your question that goes to others.
Senator CAMERON: Mr Campbell, have you had engagement with ASIC?
Mr Campbell: No.
Senator CAMERON: Have any of your direct line executives had any engagement with ASIC?
Mr Campbell: | am not aware that they have. That is not to say that they have not. | defer to Ms James on the issue of taking your question on notice so we
can effectively answer it.
Senator CAMERON: You are the two senior compliance officers, basically. Your role is compliance. You are the two most senior officers in the Fair Work
Ombudsman, and neither of you have engaged with ASIC on the issue of sham contracting. Is that correct?
Ms James: | think we have already answered that question. The answer is no.
Senator CAMERON: | am asking Mr Campbell.
Ms James: The answer was either of us. | have answered that question ,and I have said no. | believe that is for Mr Campbell as well.
Senator CAMERON: Mr Campbell, to be clear, you have not either?
Mr Campbell: No.
Senator Abetz: The question has been taken on notice, Chair. That should be the end of it.
Mr Campbell: I'm sure it has. | am happy to get some information for you on notice about how we engage with the department, but | think you are looking
for mischief when it is not there. The intention of that section of the MOU is to ensure that both the Fair Work Ombudsman and the department of
immigration are talking about how our relationship works. If there are ways of improving, for example, the way we share information, the way we refer
investigations and the way we inform each other about our activities, then we want to make sure that that happens.
Senator CAMERON: And why you should make sure that the regulations put on payslips are implemented for workers getting ripped off on 457 visas. Is an
that one of the issues?
Mr Campbell: It could well be, but | don't know that it is not. | gave that as an example.
Senator CAMERON: Well, you haven't done it in the area that we have just spoken about, and you are not complying with clause 40.
Mr Campbell: | do not accept that.
Ms James: | think Mr Campbell's response about what we have done is entirely consistent with clause 40.
Senator CAMERON: Well, I do not.
Ms James: Great minds can differ on such things, but my view is that it is consistent.
Agency - Fair Work FWO - engagement with Senator CAMERON: It is consistent for you not to be able to provide me with details. First of all Mr Campbell said he hadn't done it, and then he suddenly
EMO0809_15 Cameron, Doug 1-16-2 Department of Immigration and said that he had done.

Ombudsman

Border Protection

Ms James: No, Mr Campbell said that it had been done, and that it is done regularly at an operational level. We exchange information.

Senator CAMERON: Alright, just provide all details of your engagement with the DIBP in relation to clause 40. | want all the details on the engagements
you've had since the election. | want times, at what level, the nature of the engagement, the issues that are being raised and the outcomes that have been
achieved by that engagement. Can you take that on notice?

Senator Abetz: This is still an ongoing investigation, so subject to that caveat.

Senator CAMERON: Senator Abetz, | am not talking about that. I'm talking about generalities here. | am talking about all engagements.

Senator Abetz: Well, all engagements, one would assume, would include matters that are currently under investigation. That is why | have simply put a
caveat on that in relation to investigations. The Fair Work Ombudsman will have to tread carefully, as | am sure they will.

Senator CAMERON: Ms James, regardless of Senator Abetz trying to shut you down on this issue, there is nothing | am asking you that is not able to be met
on public notice. | will have a very close look at whether the minister has influenced your response when your response comes through. It has been said
that the Fair Work Ombudsman and various other bodies will pursue a hard-line approach against problems with 457 visas. Whether you like it or not, one
of the problems we are seeing here is that people are being underpaid. They may have no payslips and there may be no time sheets. Is that correct that
that could be a problem?




Agency - Fair Work

Senator CAMERON: If we are using analogies, the analogy that jumped to my mind immediately was that Al Capone, who went to jail for tax breaches and
not for murdering people. It is not as simple as to say that if there are breaches of the law, they should simply be pushed aside to another agency. This is
the point that I'm making: you have obligations, Ms James, under the act. | take the view that those obligations, even under the act and this memorandum,
are not being complied with. You cannot tell me whether workers have pay slips on this job. You can't even tell me that. So you can take on notice, if you

EMO0810_15 Cameron, Doug 1-202 Ombudsman FWO - Potential breaches like, and give me details of all the potential breaches that could be in place at Roy Hill of the Fair Work Act when somebody is not being paid effectively.
What are the issues that you could look at? It is a reasonable question. What are the areas that you could look at?
Mr Campbell: We can look at any contravention of the Fair Work Act or any one of many instruments made under that legislation or the legislation prior to
that, which could apply to any number of workers.
Senator CAMERON: Can you provide details of all of the discussions, times et cetera, of the discussions with the CFMEU on this matter? Also with any
whistleblower on this matter?
Mr Campbell: | can answer the second part now. There has been no conversation with the whistleblower. With the conversation with the CFMEU, | would
just make the comment that we have conversations with representatives from industrial associations, employers and unions, quite regularly. | am not sure
that | want to get into the habit of having to identify those conversations every time they take place. They are very positive. They assist us in doing our
work.
Senator CAMERON: That is not what | am asking you. | am asking you whether you have had discussions with the CFMEU on the issues that have been
raised in this letter to the minister. It is a simple question.
Mr Campbell: | said that | believe there has, and | am happy to check.
Senator CAMERON: Then | am simply saying, if you believe you have, provide details of when those discussions took place, who the discussions were
with—
Mr Campbell: Do you want me to name the officers of the CFMEU?

Agency - Fair Work Senator CAMERON: Yes. | am happy for that. | don't think the CFMEU would have any problem with that.

EMO0811_15 Cameron, Doug 1-22-2 Ombudsman FWO - discussions with CFMEU Ms James: We would ordinarily, | think, check with the third party before divulging that kind of information.
Senator CAMERON: Well, you can ask the CFMEU. | am simply asking for details of when you engaged. Because what | am very worried about is that we
are going to get lots of breaches falling through the cracks when, on the one hand, Mr Hadgkiss from the fair work building commission says, 'I'm not going
to investigate these issues. Here, have responsibility for them.' Then you say,' | don't have responsibility for these issues. | am handing them over to
immigration.' Now, there is huge potential for breaches of the act and the regulations to fall through the cracks in this sort of handover, pass the parcel
approach that is in place. So | am not confident that, given the responses that you have given today, there are issues that you have responsibility for not
being dealt with effectively and appropriately. | would like you to come back and convince the Senate that your obligations under the act are being met.
Mr Campbell: As we have talked about many times in this committee, we have investigated a number of complaints from 457 visa holders. | think so far
this financial year we have investigated somewhere in the vicinity of 322. While that is not a huge number in the overall proportion of the complaints we
have received, it is still a significant number, and it is something that we invest resources in and take very seriously. The fact that you have found one
investigation that we have referred to DIAC doesn't suggest that there is a game of pass the parcel going on.
Senator CAMERON: | am not asking for your analysis of that.
Mr Campbell: | think that you invite it.
Senator CAMERON: | am simply asking you to provide the details. You have taken that on notice. It would be good if you could do that.
CHAIR: Thank you—both of you. Ms Webster, have you completed your answer to my questions?
Ms Webster: Yes.
CHAIR: Thank you very much. | wish to move on to something else. Ms James, can you advise, perhaps even on notice, how many compliance orders have
been made since September last year, the actual rate of underpayments—if indeed the compliance orders related to underpayments—and the nature of
non-compliances. Are you able to answer that now or would you find it easier to take that on notice?
Ms James: When you ask about compliance orders are you asking about our internal findings or determinations that there has been a non-compliance?
CHAIR: That is right.
Mr Campbell: Just to clarify our request for clarification, we have an enforcement tool available to us called a compliance notice where we effectively
identify a breach and then put a notice on an employer saying, 'You must make good certain things." If they fail to do so that is a contravention of that
notice. Then in other parts of our investigations where we make findings we do not issue that compliance notice because it is an enforcement tool we use
for contraventions which are perhaps more serious or involve circumstances which require more significant enforcement activity. If you bear with me for a

Agency - Fair Work few seconds | can get the number of compliance notices we have issued.
EM0812_15 Back, Chris 1-25-2 FWO - Compliance orders Ms James: In the meantime, just as a bit of a framework: since 1 July last year until the end of March we have received just under 19,000 complaints.

Ombudsman

CHAIR: That is during this financial year?

Ms James: That is correct. We have recovered just under $12 million worth of funds in that same period and we have also finalised just under 3,500
orders. We can give you exact numbers in a question on notice.

Mr Campbell: So far this financial year to the end of 31 March we have issued 52 compliance notices and 103 infringement notices, which is effectively an
on-the-spot fine.

CHAIR: In relation to what nature of non-compliances, Mr Campbell? Are they all underpayments?

Mr Campbell: | would hazard a guess that the non-compliances are—if not all, certainly the majority—underpayment matters. The infringement notices go
to issues of record keeping. So where we have identified that an employer has failed to keep appropriate employment records we are able to issue an
infringement notice on the spot.

CHAIR: Are you able from your files to tell us what proportion of those are due to genuine rip-offs and what proportion are due to poor record keeping?
Again, if you cannot provide that now | would be happy for you to provide it to the committee on notice.

Mr Campbell: We will shape up a response for you on notice, if that is all right.




Agency - Fair Work

FWO - apprentices on enterprise

Senator LINES: ... ... S0 my question would be: what percentage of these apprentices, Ms James, are on enterprise agreements?
Ms James: | do not know the answer to that question.
Senator LINES: Are you able to take that on notice?

EMO0813_15 Lines, Sue 1-27-2 Ombudsman agreements Ms James: We will see what the records show. But yes, we can take that on notice.
Senator LINES: This is the building industry, so one could assume that the majority of apprentices are on enterprise agreements and not subject to the
modern awards.
Ms James: | would not be makine those assumotions. but | am haoov to take it on notice
Agency - Fair Work Senator TILLEM: | get that. That is why they would have been issued. | am just trying to get an understanding. Of those compliance notices, how many
EMO0814_15 Tillem, Mehmet 1-30-2 budsman FWO - Compliance notices have been responded to and complied with?
Ombu Mr Campbell: 1 do not have those figures here, but | can get them on notice.
Mr Campbell: | will just check the maximum. It did increase last year, so | need to check. The maximum | think—and | am just guessing—is 1,600, but | can
double-check that for you.
Agency - Fair Work Senator TILLEM: What is an infringement of 1,600 issued for, generally?
EMO0815_15 Tillem, Mehmet 1-31-2 budsman FWO - infringements Mr Campbell: Sorry, Senator—the contraventions are limited to record-keeping obligations. That broadly includes payslip obligations to issue payslips and
Ombu also to keep employment records about employees.
Senator TILLEM: How many of those are unpaid?
Mr Campbell: | would have to check, Senator. We go through a process, if people do not comply, of attempting to recover it. | will get those stats for you.
. N Senator TILLEM: How many employers have said, 'No, bugger you, | am not going to pay this'? How many have you prosecuted for non-compliance with an
EMO0816_15 Tillem, Mehmet 1314 Agency - Fair Work FWO - Employers not paying infringement notice?
Ombudsman infringements . .
Mr Campbell: | would have to check that stat, because it becomes two issues
Senator TILLEM: What | would like on notice is: what has happened post issue of an infringement where it has not been paid; what steps are taken; and
how many of them have actually been prosecuted beyond that. In terms of the compliance notices, what is the maximum penalty for a compliance notice?
Agency - Fair Work Mr Campbell: A single contravention would be, | think, $51,000 at the moment.
EMO0817_15 Tillem, Mehmet 1-31-3 budsman FWO - unpaid infringements Senator TILLEM: We may have looked at this in previous estimates, but on notice if you could just refresh our memories in terms of how many of them
Ombu have not been complied with that would be good.
Ms James: | will note for the record that we have instituted proceedings in a number of matters where compliance notices have gone unpaid recently, so
we can provide you with that information as well if you like.
Senator CAMERON: Your budget estimate for the value of land and buildings for 2014-15 is $445,000.
Mr Hadgkiss: Right.
Senator CAMERON: The 2015-16 estimated value of land and buildings increases to $3.005 million. What is that about?
Mr Mihelyi: It relates to leasehold improvements.
Senator CAMERON: Sorry?
Mr Mihelyi: It relates to future leasehold improvements for when leases expire with regard to new buildings and we have to do fit-outs.
Senator CAMERON: Leasehold improvements of $3 million. That is about $2.6 million in improvements in leaseholds. Correct?
Agency - Fair Work Building Mr Mihelyi: Yes.
EMO0818_15 Cameron, Doug 1-322 and Construction FWBC - Property Plan Senator CAMERON: Is there a business plan for this?
Mr Mihelyi: Yes. There is a property plan, yes.
Senator CAMERON: A property plan available?
Mr Mihelyi: Can be.
Senator CAMERON: You do not have the property plan with you, | assume?
Mr Mihelyi: No.
Senator CAMERON: Also on notice, could you provide the property plan to the Senate? There is $2.4 million worth of leasehold improvements. Give me an
overview of your property plan on this.
Agency - Fair Work Building Senator CAMERON: Could you provide on notice the terms of each lease?
EMO0819_15 Cameron, Doug 1-34-2 d Construction FWBC - Lease terms Mr Mihelyi: In summary?
an Senator CAMERON: And the expiry date of the leases and who are the owners of the leased properties? Thanks.
Senator CAMERON: Ms Parker, how many entities have sought information or advice on the proposed new code from the department?
Ms Parker: | would need to take that on notice. We mentioned before that the department is preparing tomorrow, so | do not have all of the briefing with
Outcome 2 - Workplace ) R
EMO0820_15 Cameron, Doug 1-37-2 Relations and Economic Building Code me. | can take it on nonc.e.
Strategy Senator Abetz: | had whispered to me 20.
Ms Parker: Thank you.
Senator Abetz: We will put that on the Hansard record, but it may need correction.
Senator CAMERON: So how much will the proceedings cost?
Mr Hadgkiss: They have already finished.
Senator CAMERON: How much did they cost, then?
EM0821_15 Cameron, Doug 1392 Agency - Fair Work Building FWBC - cost of proceedings Mr Hadgkiss: | would have to take that on notice.

and Construction

Senator CAMERON: | would like you to take on notice how many officers were engaged in this internally; how much that internal analysis to come to this
point cost; how much you paid both internal and external legal advice on this issue; the costs of the proceedings; and the budget for future proceedings.
Senator Abetz: By 'proceedings', do you mean simply the enforcement proceedings?

Senator CAMERON: Both the enforcement proceedings and any asset seizure orders in future.




EMO0822_15

Cameron, Doug

1-39-3

Agency - Fair Work Building
and Construction

FWBC - non-ongoing engagement

Senator CAMERON: When you advised estimates last time, | must say | was left with the impression that the person you were talking to would be
employed on an individual contractual basis with the department because you were not sure how much time was going to be involved and it would not be
a full-time job. Is my memory wrong on that?

Mr Hadgkiss: | think that is correct.

Senator CAMERON: In relation to some of the documents that you have tabled on this engagement, the reason for the employment opportunity in the
engagement contract was a temporary increase in workload. Correct?

Mr Hadgkiss: Yes.

Senator CAMERON: That employee was not employed as a contractor doing contractual work but as a non-ongoing engagement in the Public Service. Is
that correct?

Mr Hadgkiss: Correct.

Senator CAMERON: When did that position change?

Mr Hadgkiss: It never has changed.

Senator CAMERON: You told estimates last time that it would be a contractual basis.

Mr Hadgkiss: As | understand it, she has a short-term contract of a non-ongoing basis.

Senator CAMERON: But you do agree with me that that is not what you advised last time?

Mr Hadgkiss: No. | would agree. It is a play on words, | am sorry. | can neither agree nor disagree. | did not give the matter much moment, | must confess.
Senator CAMERON: Well, can you take on notice, then, to have a look at your response on Hansard to last estimates and come back to me and indicate
when it changed, if | am correct in this assessment?

Mr Hadgkiss: It never changed. It never changed.

Senator CAMERON: Just let me finish. The position changed from what | understood you were saying, which was a contractor doing work on an ad hoc
basis to do a certain task, to a non-ongoing. I in the Public Service.

EMO0823_15

Cameron, Doug

1-42-3

Agency - Fair Work Building
and Construction

FWBC - engagement of employee

Senator CAMERON: Can you provide details of what processes took place within the commission to make sure that they were engaged under the merit
selection process of the APS?
Mr Hadgkiss: Yes. | will take that on notice.

EMO0824_15

Cameron, Doug

1-42-3

Agency - Fair Work Building
and Construction

FWBC - new engagement s

Senator CAMERON: No. New ones. How many are you engaging?

Mr Hadgkiss: We have not engaged, to my knowledge.

Senator CAMERON: Can you take on notice whether you have engaged any? Can you also advise what process will be undertaken under the APS guidelines
for these new employees?

Mr Hadgkiss: Yes.

EMO0825_15

Cameron, Doug

1-42-4

Agency - Fair Work Building
and Construction

FWBC - surveillance

Senator CAMERON: What other states and territories have you undertaken surveillance in?
Mr Hadgkiss: | would have to take that on notice. But when there are rallies and things like that or when my officers are assaulted or accosted by
officials...

EMO0826_15

Cameron, Doug

1-44-2

Agency - Fair Work Building
and Construction

FWBC - surveillance equipment

Senator CAMERON: Can you provide advice as to all surveillance equipment that you have purchased since you became the commissioner?

Mr Hadgkiss: | think these were purchased long before my arrival. It is standard. Each office has always had cameras and videos for these occasions.
Senator CAMERON: It must be legacy equipment from the ABCC.

Mr Hadgkiss: FWBC. | am not sure.

Senator CAMERON: Can you provide details of what surveillance equipment Fair Work Building and Construction has, what type of equipment, and what
has it been used for over the period?

Mr Hadgkiss: | would have to take that on notice.

Senator CAMERON: And how is the film stored and secured?

EMO0827_15

Cameron, Doug

1-45-2

Agency - Fair Work Building
and Construction

FWBC - information on rallies
filmed

Senator CAMERON: Do you provide information of where and what rallies have been filmed? As you said, provide details of all the covert electronic
equipment and listening equipment that you have. Could you also provide details of what rallies and where that equipment has been used? | do not want
you to be too general. You cannot name every piece of equipment you have, but you know what it is. You have indicated it is there. Provide details of what
you have got and where it has been used, when it has been used and what individuals you are surveilling.

Mr Hadgkiss: | will take that on notice. As | say, it is used on occasions. | am not sure, but | will do my best.

EMO0828_15

Ludwig, Joe

1-45-3

Agency - Fair Work Building
and Construction

FWBC - storage of footage

Senator LUDWIG: You say they would be. Can you just check how it is stored and what time limits are placed on it or procedures or protocols to determine
when the video footage, if it is no longer being referred to, is kept and stored and destroyed?

EMO0829_15

McKenzie, Bridget

1-47-2

Agency - Fair Work Building
and Construction

FWBC - internal inquiry

Mr Hadgkiss: _Yes.
Senator Mcl 0 how are you going to go about getting to the bottom of this?

Mr Hadgkiss: There is still a lot of work to be undertaken to determine what has been going on.
Senator McKENZIE: Do you have a timeline, a suggested reporting date?

Mr Hadgkiss: 1 am happy to keep this committee informed.

Senator McKENZIE: Could you please keep us regularly informed?

Senator CAMERON: On the issue—

Senator McKENZIE: Sorrv. Senator Cameron. You can follow it un with guestions on notice.

EMO0830_15

McKenzie, Bridget

1-48-2

Agency - Fair Work Building
and Construction

FWBC - Fair Work (Building
Industry) Act 2012

Senator McKENZIE: Do you have any comment to make around clause (d) of section 10 of the act and the requirement of the director to commence
proceedings in full?

CHAIR: This is your last question. Take that on notice, if you would, please, Mr Hadgkiss, in the final two minutes. If you take that on notice, Senator
McKenzie, | would be appreciative.




Outcome 2 - Workplace

Senator XENOPHON: | will not even blink while | am asking this question. | will try not to blink. Will the government undertake that if there are queries
from those who have been affected by the role of the Commonwealth in the 1970s, those documents are still available and they will be made available for
any affected parties and aggrieved parties wanting to establish any change of responsibility, if any?

EMO0831_15 Xenophon, Nick 1-522 Remmn:;:i:\:o"om‘c Mr Fluffy case Senator Abetz: | will take that on notice. | must say that my inclination would be that the Commonwealth should, but | will not commit myself or the
government until | get absolute advice on this. Given the agency, given the agreement, | think right around the country of the importance of dealing with
this issue and all the legacy issues, | would need a lot of persuasion not to follow the course that you have suggested.

Senator CAMERON: Thanks. Mr Tighe, can you outline to me what your immediate priorities are and maybe some of your longer term priorities for
increasing public awareness? Can you outline how you have moved towards developing a prioritised removal program? How are you developing national
best practice? How are you coordinating research to minimise the risk of asbestos exposure? What role are you playing, if you have moved to that role yet,
in a global campaign for a worldwide asbestos ban? | am not sure, Minister, whether that is government policy or not. | really do not know. That is the
national strategic plan. The plan includes playing a leadership role in a global campaign for a worldwide asbestos ban. | am not sure what role Mr Tighe can
play in that, if you have a different policy position, or if you have considered policy on that.

Agency - Asbestos Safety and Senator Abetz: If | may, | will take that on notice. We do not have any plans to send Mr Tighe overseas at this stage. Anything | dare say we can reasonably

EMO0832_15 Cameron, Doug 1-53-2 dication Agenc ASEA - increasing public awareness |do—sharing information, providing information and, that terrible word, 'learnings' that we might have in this space—I am sure that we would be more

Eradica gency than happy to share with any other country.

Senator CAMERON: | think it was a bit further than that. We have had incidents of manufactured engineering equipment coming in with asbestos from
Korea.
Senator Abetz: And China, with the gaskets on the Great Wall vehicles, which were asbestos.
Senator CAMERON: So these are important issues.
Senator Abetz: They are.
Senator CAMERON: Maybe you could take it on notice and let me know.
Senator MOORE: Itis a good website. Have you got any data which you can give me on notice of those seminars and webinars?
Ms Conway: | can give you the detail about that. | will send you that.

. Agency - Workplace Gender . . . . . .

EMO0833_15 Moore, Claire 1-62-2 Equality Agency WGEA - Seminars conducted Senator MOORE: | will not go through it. On notice, could you provide how many of them; where they were, what kind of people turned up, as long as that
is data that is easy to hand. If you would be able to do that, that would be really useful.

Ms Conway: Yes.
Senator WATERS: | have my consultations a little blurred. There was the consultation in late 2013 by the agency of the two and a half thousand-odd folk.

EMO0834_15 Waters, Larissa 1682 Outcome 1 - Employment Consul.tation o.n changes to WGEA |Can you just remind me of the timeframes. of the depértment’s c(?nsultation? B . )

reporting requirements Ms Wood: | would have to check. | had this at last estimates. It did lead up to the March announcement from the minister. | think it started in January, but
we can check the actual dates that that consultation was undertaken.
Senator Abetz: But | understand—and | am sure | will be corrected—that the 500 plus will cover a majority of the workforce. Is that correct?

EMO0835_15 Waters, Larissa 1-69-2 Outcome 1 - Employment |Minimum standard data Ms Wood: Yes. That is correct. | do not have the actual data on the employees here.

Senator WATERS: Would you mind taking that on notice and providing that to us? That would be a helpful figure.
Senator MOORE: So what is the current status within the procuring agency of their understanding of this requirement? How do we know how it works? |
have to admit | have had some trouble tracing it. Can you put that on notice? This is a really important component of the whole original process. We talked
a lot about the theory that people should. | have to admit that sometimes | feel some organisations may have felt a sense of pride at being named because
of whatever position they held on this issue. But it was really, in terms of the introduction of this legislation, that there could be some penalty. If you are

EMO0836_15 Moore, Claire 1-71-2 Outcome 1 - Employment |Compliance policy not going to comply with your reporting rights and if you want to have government funding, you may not get it. | am really trying to get some feel of how
that is working.

Senator Abetz: | understand from the director that a company has just complied within the last few months for fear of not being able to get a government
contract. So these codes, be it the building code or other codes, do assist.

Senator MOORE: If | could get something on notice about how exactly that works, that would be great. Thank you.

Senator CAMERON: Minister, on my behalf—I cannot speak for the rest of the estimates committee—can you contact the submitters and indicate that |
would seek copies of their submissions and ask if they could provide me with copies of the submissions? I have no way of contacting them other than

EMO0837_15 Cameron, Doug 1-80-2 Cross portfolio Copies of submission through you.

Senator Abetz: | have a pretty good idea, given this morning's situation, that there might be the odd submission that you may have been made aware of.
Look, allow me to take that on notice and give it consideration.
Senator McKENZIE: Thank you. Could you provide the total cost of providing claimants' music lessons?
Mr Watson: | would have to get that information.
Senator McKENZIE: Is there a range of therapies, if you like, that are accessed by claimants? Is there any criteria around what constitutes treatment?
. . |MrWatson: There are guidelines. The act requires Comcare to provide treatments that are reasonable and necessary.
. . Comcare - Cost of claimants music .
EMO0838_15 McKenzie, Bridget 1-84-2 Agency - Comcare Senator McKENZIE: Reasonable and necessary, yes. And are music lessons reasonable and necessary treatment?

lessons

Mr Watson: It could be approved in an individual case if that were deemed by the treater in Comcare to be working towards the rehabilitation of the
person, yes.

Senator McKENZIE: Could you please provide the total costs of providing claimants' music lessons?

Mr Watson: | can get that information for you.




Comcare - Number of people

Senator McKENZIE: We have the rolling figure of 12,000. Is there a figure within that 12,000 who are deemed never to be able to return to work?

Mr Watson: No. There is no figure that we would deem as people who are never able to return to work. Amongst those claims, there would be—I do not
have the exact figure on me—about 4,000 to 5,000 who would be actively receiving some compensation for not being currently at work. The balance of
those claims are people on compensation for medical treatment or something that is not actually compensation. So 4,000 to 5,000 of those people are not
currently at work fully and receiving some compensation for being less than fully at work. It is always open for any claimant to return to work or to be

EMO0839_15 McKenzie, Bridget 1-84-3 Agency - Comcare receiving compensation and not I
working treated for a rehabilitation pr.ogram. o - ) }
Senator McKENZIE: Because it is the best outcome, actually, for individuals to return to work, is it not, socially and economically?
Mr Watson: It is the objective of Comcare to return people to work and to wellbeing, yes.
Senator McKENZIE: Of those 4,000 to 5,000, how many have been in that state for more than 12 months?
Mr Watson: | will get that information for you. | do not have it on hand.
Senator McKENZIE: You said earlier that there was an increase over time whilst the amount of people remains relatively static over time. There is a
difference in the proportion of types of claim in terms of psychological versus physical injury. How many of the roughly 12,000 are psychological claims?
. . Mr Watson: | cannot give you the total for all the open claims, but | mentioned that about 3,200 new claims each year are accepted. Of them,
. . Comcare - Claims for pyschological N N . ) N . .

EMO0840_15 McKenzie, Bridget 1-85-2 Agency - Comcare injuries approximately 15 per cent would be for a primary psychological injury. That figure varies from year to year. But, on average, in recent years it has been
about 15 per cent.
Senator McKENZIE: Could you take on notice, then, to do a similar calculation with the 12,000?
Mr Watson: Yes.
CHAIR: We obviously hope that we will see a greater level of uniformity in terms of comprehension. That is one of the desired outcomes. Is it one of the
objectives that we would actually see improved safety standards across the workplaces because of a better and easier comprehension of the standards?
Ms Baxter: Certainly, Senator. To the degree that codes of practice contribute to safety standards, that is certainly one of the objectives in the reworking
that we have been undertaking in the agency.

EMO0841_15 Back, Chris 1082 Agency - Safe Work Australia SWA - Translation of codes into CHAIR: Once it hvas been settlefi, is it then proposedvto be duplicated into other Iangl{ages, for example? , )

different languages Ms Baxter: That is not something that we have considered. What generally happens is the codes are developed by Safe Work Australia and made available

on the Safe Work Australia website in English. However, the regulators from all jurisdictions in Australia then take them and make them their own codes by
topping and tailing and putting their logos on et cetera. | believe, although | would need to come back to you—perhaps | could take this on notice—that
they do actually translate the codes into a number of different languages in the jurisdictions. | could come back to you on that.
CHAIR: If you would
Senator LINES: So it is all correct and accounted for. Thank you. Just thinking back to the last estimates, can you detail if there has been any changes and
exactly what those changes are?
Senator Abetz: Can we take that on notice? It is a bit of a memory test. Is there anything specific you are looking at?
Senator LINES: No, we are interested in the answer, thanks, Senator.

EM0842_15 Lines, Sue 242 Cross portfolio Organisational chart structure Ms Leon: We will cont\firm whetherthere has been any minor changes. Ther.e may have been som.e, but there ha.sn.'t been a.ny substant.ial structural change
to the department. | just can't recall if all of the state network people were in place at the last estimates. But | will just confirm that while we are here.
Senator LINES: We will put some questions on notice. We are really looking at whether there has been any big structural changes.
Ms Leon: The only change that | think might be relevant, although it is not a major structural change, is that you will recall that we had the ABCC task
force, which we now don't have, because, as you would be aware, the legislation has been introduced. | think that is the only change to the chart. But | will
just check that against what it was at last estimates.
Ms Leon: | announced that there would be access to voluntary redundancies.
Senator LINES: When did you do that?
Ms Leon: | do not have the exact date, but it was in March this year. In advance of that, there were a handful of people whose jobs had come to an end for

. other reasons. | think | have described those in previous estimates as less than 10.
. . Announcement regarding ) . .
EMO0843_15 Lines, Sue 2-20-2 Cross portfolio Senator LINES: In March, what was the announcement? Was there a figure on that or just a generally putting a package together?

voluntary redundancies

Ms Rundle: | do not have the staff notice with me but, if | recall, the secretary at the time gave an indication that we would need to give a number of

redundancies. At that time we did not know exactly how many. | would have to check, and we may have to take this on notice, but we may have said

something in the order of between 50 and 80. Secretary's budget speech to all staff was subsequently then able to confirm with more certainty that it
would be around that number. We said around 50 at that point to staff.




CHATRT TTIave 3 COUPTE TEauME Up [0 TOTTINE Ted, ana T IETe aTe 10 OTMETS eI We TTave TIISTET Wt Tross PoT oMo, YOoU TaTl Take TS oI TIOTICE;
Secretary. Can you tell me the number of FOI request that you have had since the department was established? | would like to know the breakdown in
groupings. | am interested in knowing if and how many FOI request came from unions and which particular unions.

Senator LINES: Point of order, Chair.

CHAIR: Thank you very much, Senator Lines.

Senator LINES: You did exactly the same in agriculture, so it is obviously being spread across the portfolio.

Senator Abetz: And the issue is?

Senator LINES: | think what they told us in agriculture is they couldn't tell us who the FOI request came from.

Ms Leon: | do not have all of that detail with me, but | am happy to take it on notice. So it is the number of FOI requests in total since the department was
formed.

CHAIR: That is right. If you have some understanding of groupings.

Ms Leon: We will not necessarily know who they are all from. Quite often they will either be anonymous or they can just have the person's name—the FOI
applicant. You will not necessarily know if they represent an organisation.

CHAIR: | just wonder also if it is possible that you collect data on the length of time that you spend, be it proportions of full-time-equivalent staff who
process and handle FOI requests within—

EMO0844_15 Lines, Sue 2-21-2 Cross portfolio FOI requests Ms Leon: | do not know if we have that in that detail but | can tell you on notice, | think, the number of people involved in the broad in handling FOI.
CHAIR: The number of people?
Ms Leon: There is a team that deals with both freedom of information and information law more generally, so | would be able to tell you the number of
people in that team. But that will not capture the time spent by officers from line areas who look at the material—
CHAIR: Respond to the FOI request.
Ms Leon: and decide if there is any matter on which an exemption should be sought and so on. So it would only be a partial indication of our resourcing.
CHAIR: Thank you.
Senator CAMERON: There are issues of FOI | want to raise. | was going to raise them in the actual portfolio area where FOI has been raised. Is that okay?
Ms Leon: If it concerns a particular subject area then it is best dealt with under that outcome because then the relevant group manager will—
Senator CAMERON: Good. Just when it was raised here—I did not want to miss that.
Senator LUDWIG: In providing a response to the question on FOI, the department should take into account what the legislation says, because many of the
requests for FOI come from war veterans, pensioners and the like, and it would be unusual to provide their names. | think it would be.
Ms Leon: | do not think the chair asked me for the names of all of the people.
CHAIR: That is correct. | did not.
Ms Leon: Just for the numbers and whether they could be broken down into groupings. We do receive, like any department that administers programs,
Sehator CAMERON: s 1aylor, we ; g feRCRGST SRR JoB8 20T ot
Ms Taylor: My cluster is responsible for that document.
Senator CAMERON: Your cluster—what does that mean?
Ms Taylor: The people who work in my area are responsible for it.
Senator CAMERON: But you have responsibility?
Ms Taylor: | have responsibility for it, yes.
Senator CAMERON: So | am asking questions on this document to the right person?
Ms Taylor: Yes.
Senator CAMERON: Did you meet with Mr Manuatu in the days leading up to 24 February?
Ms Taylor: No, Senator.
Senator CAMERON: You did not meet with him?
Ms Taylor: | did not meet with him.
EMO0845_15 Cameron, Doug 2-23-2 Outcome 1 - Employment [Australian Jobs 2014 document Senator CAMERON: Did you have any.telephone conversations with him?
Ms Taylor: | had telephone conversations.
Senator CAMERON: Were there any email exchanges.
Ms Taylor: There were email exchanges between the department but not from me personally.
Senator CAMERON: On notice can you provide details of the email exchanges?
Ms Taylor: | will take that on notice, yes.
Senator CAMERON: Can you provide details of when the phone calls were made and could you indicate to me what the issues were in those phone calls?
And was there any other correspondence other than emails and telephone conversations?
Ms Taylor: No, Senator, not that | am aware.
Senator CAMERON: Can you just indicate to me what the broad nature of these telephone calls was—not on all issues but in relation to the employment
forecast figures?
Ms Leon: We do not necessarily keep the time records of telephone calls. We will be able to provide it within a certain range but | doubt that Ms Taylor
will be able to say that she spoke to Mr Manuatu on a particular date and time.
Senatar CAMERON: That ic fina The numher of calls_ronohly when they wera—
Senator CAMERON: Have you ever qualified MYEFO figures at any time to your knowledge? Take some of this on notice if you do not have direct
EMO0846_15 Cameron, Doug 2-24-2 Outcome 1 - Employment |MYEFO figures knowledge of it. Has there ever been any qualification of the MYEFO figures in the jobs document, the yearly jobs publication?
Ms Taylor: | will take that on notice.
Senator CAMERON: Ms Taylor, the minister said that you offered to do this. Can you table the two documents that went forward?
EMO0847_15 Cameron, Doug 2-25-2 Outcome 1 - Employment |Tables emailed to Ministers office Ms Taylor: | would have to take that on notice, Senator. .
Senator CAMERON: Do you have the tables? You must have correspondence with the tables.
Ms Taylor: | have the table in the publication but | do not have that with me, so | will take it on notice.
EM0848_15 Cameron, Doug 2253 Outcome 1 - Employment date of emails sent to the Senator CAMERON: When did you send those documents to the minister's office?

Ministers Office (with tables)

Ms Taylor: | will have to take that on notice but it was some time in February—around the 21st | think, but | will check that.




Senator CAMERON: What level in Treasury did you send that document to? Who did you send it to in Treasury?

Ms Taylor: | would have to take that on notice.

Ms Kidd: Officer level.

Ms Taylor: It would be just officer level.

Senator CAMERON: So it went to Treasury. And what was the accompanying note that you sent to Treasury? What did you ask Treasury to do?

Ms Taylor: Again, | would take that on notice. But, as | say, normally we would be asking them to look at the fifth year just to make sure. We have made an
assumption about that fifth year.

EMO0849_15 C D 2-26-2 Out 1-Empl t  |D it sentto T
= ameron, Doug utcome mploymen ocument sent to freasury Senator CAMERON: The fifth year still came out to less than the 1 million jobs that the government had promised in its policy promises to the electorate. Is
that correct?
Senator Abetz: Because, as we indicated earlier, it is business as usual and does not take into account the government's election policies and the
implementation of those policies and how that may impact the figures.
Senator CAMERON: Let us come back, Ms Taylor. You sent the document to Treasury. You will provide copies of the correspondence to and from Treasury
on this document.
Ms Taylor: We will take that on notice.
Senator CAMERON: Did you ask any other question than, "Have a look at the methodology. Tell us if this is okay to publish.™?
Ms Taylor: | do not know that we would say, 'Is it okay to publish?' but | will take on notice exactly the nature of our inquiry to Treasury. But it is a
EMO0850_15 Cameron, Doug 2272 Outcome 1 - Employment Employment projections booklet  [business as usual procesﬁ that we go through around tl'.|at fifth—y.ear provjectiovn. ) ] o
sent to Treasury Senator CAMERON: So if you can table all documentation associated with this—that is the first document that went over, which is the 838,000 document:
the unannotated document. Is that clear—that first document? So, in colloquial terms, Treasury ticked off?
Ms Tavlor: On that fifth-vear projection. as | understand.
Senator CAMERON: So you sent that one graph. Was that the only graph you sent to Treasury? Sorry—the table.
Ms Taylor: | will check that, Senator. But what we are specifically looking for from Treasury is advice on our calculation of the fifth year and that the
EMO0851_15 Cameron, Doug 2-28-2 Outcome 1 - Employment [Table sent to Treasury . V_ L . P v 8 . v . ) v
projection that we have made is in accordance with what they would consider to be appropriate. So the only thing that we would send to Treasury would
department?
Senator Abetz: All of them?
Senator CAMERON: All documents, yes.
Senator Abetz: For what years?
. Senator CAMERON: In this current year. | am not asking for a trawl across the decades. | am simply asking for all the documents in relation to the
Documents with Department . . . N
) . estimates of the labour market growth associated with the development of the 2014 labour market figures.
EMO0852_15 Cameron, Doug 2-34-2 Outcome 1 - Employment [relating to estimates of labour ) ) )
Senator Abetz: We will take it on notice.
market growth
Ms Taylor: Yes.
Senator CAMERON: Just for clarification, the request | am asking is within the date range 1 February 2014 until 24 March 2014. It includes any documents
which are emails, handwritten notes, summaries and drafts.
Ms Taylor: Certainly.
SeRaterCAM —Takydtrs e oocumme zateT
rate projections as well as any requests to change the figures.
Ms Taylor: Senator, there has been no request to change the figures.
Senator CAMERON: Just provide those other documents.
Senator Abetz: | have covered that half a dozen times.
Documents from MO or Senator CAMERON: Can you provide those other documents?
EMO0853_15 Cameron, Doug 2-34-3 Outcome 1 - Employment |Department related to labour . y P ) )
L Ms Taylor: Yes, Senator, if they exist.
growth projections
Senator CAMERON: Just for clarification, the request | am asking is within the date range 1 February 2014 until 24 March 2014. It includes any documents
which are emails, handwritten notes, summaries and drafts.
Ms Taylor: Certainly.
Sonatar CANMERON: Taba that i
Senator CAMERON: Can you provide any documents created from both the minister's office and the department related to the issue presented in the
media article that asked the department to massage the jobs? That is the David Crowe article and any correspondence around the David Crowe article.
Ms Taylor: Yes. | can take that on notice. Again, | say there was no request to massage the jobs figures.
Senator Abetz: | also indicate for the committee that the shadow minister has put in an FOI on this. It does not stop this senator asking for them as well.
Senator CAMERON: That is right. Could you provide documents related to the media inquiry? There was a media inquiry to the department, was there?
Ms Taylor: There was no media inquiry to the department that | am aware of, but we can check.
EMO0854_15 Cameron, Doug 2-34-4 Outcome 1 - Employment [Documents related to media article|Senator CAMERON: Check for me.

Ms Leon: In fact, | think | said in either my statement or my letter to the editor about it that the journalist had not contacted the department to seek to
ascertain the truth or otherwise of these assertions that were going to be published.

Senator CAMERON: Just for clarification, the request | am asking is within the date range 1 February 2014 until 24 March 2014. It includes any documents
which are emails, handwritten notes, summaries and drafts.

Ms Taylor: Certainly.

Senator CAMERON: Take that on notice.




Senator SIEWERT: That is after the first year, though. After the first year, I am entitled to a wage subsidy. Does it apply for casual work or only full-time
work?

EMO0855_15 Siewert, Rachel 2-46-2 Outcome 1 - Employment |Wage subsidy Ms Taylor: | would have to take that on notice.
Senator SIEWERT: Tell me if it applies to part-time work and casual work.
Ms Kidd: | think that level of detail has not vet been sorted. But vou are entitled to a subsidy. You are also entitled to a—
Senator SIEWERT: So how much goes to the JSAs for that six months? If it is in here, tell me.
Ms Taylor: | will take that on notice. | do not have that breakdown.
Senator SIEWERT: So it is not just that | could not find it in here?
Ms Taylor: No. | could have just been looking in the wrong place.
Ms Leon: It will depend, because some of it is Work for the Dole. It will depend if some of the Work for the Dole is actually tendered for by the JSA
providers. So some of them might be just standalone Work for the Dole providers and some of them might be JSA providers who also seek to do Work for
the Dole coordination.
Senator SIEWERT: | understand the point that you are making. But, for the point of this exercise, could | have it broken down into what is the JSAs for the
service provision for the six months, what is the Work for the Dole and what is for the wage subsidies.
. . Ms Taylor: Certainly.
EMO0856_15 Siewert, Rachel 2472 Outcome 1 - Employment _ |JSA provider fees Senator SIEWERT: And any of the top-line conditions that you already know, bearing in mind the discussion we have just had about the micro policy that
attaches to the wage subsidies. That would be appreciated. That is separate, | presume, to the job relocation and the job commitment?
Ms Taylor: Yes.
Senator SIEWERT: Could you also give us a breakdown of that too, please.
Ms Taylor: Okay.
Question also asked page 84 - Senator Lines
Page 86 - Senator Siewert
Page 87 - Senator Siewert
Page 90 - Senator Tillem
enator © What does that mean in ordinary terms?
Mr Neville: What it means in ordinary terms is that there is an annual review of the occupations on that skilled occupation list. The Australian Workforce
and Productivity Agency on an annual basis called for submissions on suggested changes to that list. The Department of Employment made a submission to
EM0857_15 Cameron, Doug 2532 Outcome 1 - Employment _|Skilled occupation list the A.ustralian Workforce and. l?roductivifv Agency last year with our views on what occupations we thought mig.ht come of.f that list or might be .added to
that list. But we are just providing one view of the labour market. We are one stakeholder. We are not the decision-maker in what goes on that list. But we
do make a submission.
Senator CAMERON: So what classifications did you argue should go off and what classifications come on?
%w%ﬁ%:%gg copy of the submission?
Mr Neville: The submission will be published on the Workforce and Productivity Agency website.
Senator CAMERON: So it would be there now?
EMO0858_15 Cameron, Doug 2-53-3 Outcome 1 - Employ Hard copy st ission Mr Neville: Look, | am not sure. My understanding is that the list is about to be published, possibly this week. As soon as that occurs, all the submissions
will be published.
Senator CAMERON: But, regardless of that, | would ask for a hard copy from you.
Mr Neville: We can make that ilabl
EM0859_15 Cameron, Doug 2542 Outcome 1 - Employment |Occupation matrix Senatoni CAMERON: So where, then, in your.occupanon matrix do you have bowl.ermaykers.? )
Mr Neville: | would have to take that on notice. We do not cover off all occupations in this matrix.
Senator CAMERON: Can | assume, then, that you would have argued that the fitter, general and the fitter and turner, in your submission, should come off
EMO0860_15 Cameron, Doug 2-54-3 Outcome 1 - Employment  [ANZSCO list the ANZSCO list for 457 visas?
Mr Neville: | would have to take that on notice. We do not necessarily have detailed information on every occupation.
Senator CAMERON: | would not do this for any particular political reason. | am simply interested how we in a practical way, Minister, deal with the job
losses in the manufacturing sector and use the skills in the manufacturing sector elsewhere and then what are the implications for 457 visas. | think it is a
. reasonable issue for your department to be dealing with. That is all | am saying.
Manufacturing sector and N
EMO0861_15 Cameron, Doug 2-55-2 Outcome 1 - Employment Senator Abetz: You will get no demur from me on that.

implications for 457 visas

Senator CAMERON: Take it on notice. You have said that you have not asked for any advice. The department has not given any advice. | will probably ask
next time whether that advice has been asked for and what is happening in the future. It is very important. It is a very important issue. | am surprised that
we have not dealt with it. But that is where we are.




work for the dole checks and

Senator CAMERON: | have given the secretary and Ms Taylor time to think it through. Is there any checklist that the hosts for Work for the Dole
participants have to go through? If not, why not? If there is, can you table it?

Ms Taylor: Senator, in the guidelines for JSA providers, we set out the aims of the work experience activities, things that must be achieved, experience in
an existing workplace and opportunity to be part of a team and/or be mentored, community benefit, opportunity to develop the job seeker's skills and
education and a pathway. We go on in this by saying:

By undertaking group based activities, job seekers will develop their ability to work as a team, take directions from a supervisor, work independently,
communicate effectively and improve their motivation and dependability.

This is from the provider guidelines. But in the deed, it goes into definitions et cetera. The secretary and | have recently seen the sorts of experiences that
they have either with organisations or in projects. What the participants say they have learned and their experiences in these projects goes, | would say, to
all of these aspects.

Senator CAMERON: So the analysis is listening to the participants speak about their experience? Is that what you are putting to me?

EMO0862_15 Cameron, Doug 2592 Outcome 1 - Employment balances Ms Taylor: No. Not solely. | was giving that as an example.
Senator CAMERON: Can you take on notice, because | am not getting anywhere in a hurry here, what other checks and balances are in there so that Work
for the Dole participants meet an improved capacity to engage in full-time and part-time employment in the workforce?
Ms Taylor: Senator, | am happy to table this document, if you like, which goes, | think, to your question. | can take it on notice.
Senator CAMERON: You can table it.
Senator SIEWERT: That would be useful, but we may want more.
Senator CAMERON: Yes. | have asked the question: what other documentation? You have spoken about what the verbal communication is from the Work
for the Dole participants. | want to know what the host has to do.
Ms Taylor: | have spoken about the provider's role. It is the provider's responsibility to ensure the places or projects that they put people into adhere to
these. They will do that in conjunction with a host employer or, if it is a project, with an organisation where they are working with the project base. But |
am happy to look at the question and see if we have any further information to provide.
Ms Drayton: | can go to some of that, if it would help. Our employment services deed sets out the responsibilities and obligations of people who are
undertaking Work for the Dole. It sets it out what the department is responsible for and what the providers or, in some cases, the hosts are. That goes to
taking out appropriate insurance. The department purchases personal accident insurance on behalf of the participants and public and product liability
insurance on behalf of people undertaking Work for the Dole or other group based activities. We also outlined—
Senator CAMERON: Can you table the document that you are reading from?
EMO0863_15 Cameron, Doug 2-61-2 Outcome 1 - Employment [employment services deed Ms Drayton: Sure.
Ms Leon: Senator—
Ms Drayton: What | can do—
Senator CAMERON: Yes or no? One is saying yes and one is saying no.
Ms Drayton: We can table the deed.
Ms Taylor: The deed, which sets out all of these requirements.
EMO0864_15 Cameron, Doug 2622 Outcome 1 - Employment Projected costs for insurance for  |Senator CAMERON: But given tI:\ere is going to be a ramp-up in Work for the Dole, what are your projected co.sts?
work for the dole Ms Taylor: We do not have projected costs, and a breakdown to that level, but | am happy to take that on notice.
enator T Isn't a community hall private property?
Ms Leon: No.
Ms Drayton: It potentially could come under a not-for-profit community organisation. But without the details | am not really sure.
EM0865_15 Cameron, Doug 2623 Outcome 1 - Employment ~|Community HAlls Senator CAMERON: That does not help me. | wonder what the property would be described as—private property?

CHAIR: It would be owned by local government.

Ms Taylor: It would be a community organisation, either a not-for-profit or—

Ms Bruinsma: Not for profit.

Senator CAMFRON: Take that on notice and eive me some detail_hecause it obviously will he an issue




Senator WHISH-WILSON: 5o it has gone from five to 48. | know with questions on notice you did provide a breakdown on the Wage Connect program. Are |
you collecting information for this program as well by industry and company size?

Senator Abetz: We do have that. Do you want it now or on notice?

Senator WHISH-WILSON: On notice will be fine. Are you collecting the information on company size as well—what size enterprises are employing these
individuals?

Mr Watson: There are 42 employers who have employed people under the Tasmanian jobs program. | would categorise them as all small businesses.
Senator WHISH-WILSON: As in less than 15?

Mr Watson: | have been using less than 20.

Senator WHISH-WILSON: Less than 20, okay. So it is a small to medium enterprise?

Senator Abetz: Yes. | have been through the names and | must say all the names struck me as being in the small category.

Senator WHISH-WILSON: Could you give me a very rough breakdown of the types of businesses, then?

EMO0866_15 Whish-Wilson, Peter 2-66-2 Outcome 1 - Employment  [Breakdown of Wage Connect Mr Watson: | can do it by industry.
Senator WHISH-WILSON: By industry, yes.
Mr Watson: We have had eight placements in manufacturing, eight placements in construction, eight placements in retail trade, three in accommodation
and food services, three in agriculture, forestry and fishing—that is quite a large cohort—two in health care and social assistance, two in transport, postal
and warehousing, one in rental hiring and real estate, one in electricity, gas, water and waste services, one in education and training, one in wholesale
trade, and seven in other.
Senator WHISH-WILSON: Were any of those the same employers who utilised the Wage Connect program?
Mr Watson: | would have to take that on notice.
Ms Drayton: That list that Mr Watson was just referring to is the Tasmanian jobs.
Senator WHISH-WILSON: Correct.
Ms Drayton: We would have to do a reconciliation to check between the two programs, but we can take that on notice.
Senator WHISH-WILSON: Great. If vou could
- . . Senator WHISH-WILSON: Can you give us an overall administration cost for the program? What is your budgeted administration cost for the program?
. " Administration cost for Tasmanian . " . B . P . e
EMO0867_15 Whish-Wilson, Peter 2-68-2 Outcome 1 - Employment bs Programme Senator Abetz: We will take it on notice. | assume it would be hard to disamalgamate because the people administering this also administer other
Jobs Prog programs.
Senator WHISH-WILSON: Where can | find that research?
EMO0868_15 Whish-Wilson, Peter 2602 Outcome 1 - Employment Job Services Australia evaluation  |Ms Drayton: It is in the Job Services Australia evaluavtion report. | will get the correct place you can find that.
report Senator WHISH-WILSON: Thank you. | would appreciate that.
Ms Drayton: We will get that information to you.
Ms Dravmﬁmﬁvﬁo are surveyed through our post program monitoring survey are in employment three months after they
have participated in Work for the Dole.
Type of employment following Senator McKENZIE: That is great.
EMO0869_15 Siewert, Rachel 2-69-3 Outcome 1 - Employment I Senator SIEWERT: What sort of employment?
Work for the Dole participation . . L .
Ms Drayton: | would have to take that degree of specificity on notice. | do not have it in relation to Work for the Dole.
Senator SIEWERT: You could get that information?
Ms Dravton: | will take it on notice and see what we can find for vou.
Ms Taylor: | have not done a literature search of the studies. But the main studies that have been undertaken, as | understand them—
Senator CAMERON: That you know of?
EMO0870_15 Back, Chris 2-72-2 Outcome 1 - Employment |Studies of Work for the Dole Ms Taylor: | will be ct?rrected‘ by Ms Kidd—are those two that | mentioned.
CHAIR: Are they publicly available?
Ms Taylor: Yes, they are.
CHAIR: Perhaps you could make them available to the committee. Thank you for that.
Senator SIEWERT: You have told us the number of people in scope for New South Wales Fairfield. Do you have a list that perhaps we could have after the
EMO0871_15 Siewert, Rachel 2-75-2 Outcome 1 - Employment |Work for the Dole - 18 areas break that we could look at, please, for the Wh?le of the 187
Ms Taylor: Yes. | am happy to take that on notice. We can get them produced.
Senator SIEWERT: Thank you.
Ms_mmwmmbers Tn the current program have certainly nowhere near as many as were in the
previous program. Nor is it a default program. It is one of many that people can choose to do. So only a subset of the current work experience participants
Outcomes from employment do Work for the Dole.
EMO0872_15 Siewert, Rachel 2-75-3 Outcome 1 - Employment |programs other than Work for the |Senator SIEWERT: | now realise | am straying into other areas and into Senator Lines's time. | wonder if we could come back. Perhaps you could take it on
Dole notice so we can talk about later the outcomes from those other activities.
Ms Drayton: Certainly. | have them.
Senator SIEWERT: That would be good. thank:
Senator LINES: Could you say, in the way Mr Watson did, there is one in manufacturing et cetera? Could you say that, of the job seekers placed, X number
are in manufacturing and retail and hospitality and so on?
Ms Drayton: We did a question on notice from the last estimates that asked, of all the job placements, where they were and in what industry. | have
, List of job placements by region updated that. It is an extremely long list so | am very ha?py to provide it to you on notice.. )
EMO0873_15 Lines, Sue 2-78-2 Outcome 1 - Employment Senator LINES: That would be great. Are there any top line numbers? Where are the majority of placements?

and industry

Ms Drayton: It goes through every region by industry. So | really—

Senator LINES: You cannot say?

Ms Drayton: | do not have it broken down.

Senator LINES: It sounds like very thorough analysis and great that you have updated it. If you can provide that to us, that would be really helpful.




Number of JSAs in 18 employment

Senator LINES: Do you have any idea of the number of JSAs in the current 18—I appreciate you might have to take this on notice—employment service
areas? | am starting now to see the scope of the work of this coordinator.

EMO0874_15 Lines, Sue 2812 Outcome 1 - Employment service areas Ms Taylor: | will take that on notice. | have seen something with the current number of JSAs on it. | do not have it with me, but | am happy to provide it on
notice.
Ms Taylor: Can | also say that those people who come on, particularly in streams 1 and 2, do get jobs already. So it is not saying there is an additional
EMO0875_15 Tillem, Mehmet 2-89-2 Outcome 1 - Employment [Exit rates by stream 53,000 on top of the rest of our streams 1 and 2 that would have got jobs. | am sure we could get the exit rates by stream on notice for you.
Senator TILLEM: That would be helpful.
Senator TILLEM: If a client gets sick, will providers be able to provide for the Medicare co-payment for their clients?
Ms Taylor: | would have to take that on notice. | think that would be DSS. Are you talking about the employment service provider?
EMO0876_15 Tillem, Mehmet 2902 Outcome 1 - Employment Suppf)rt provided by service Senator TILLEM: The service provider. Will there be a capacity for them f:o p?y or provide .support if the clienvt is unwell and ivs unable to atvtend?‘
providers Ms Taylor: | would have to check the rules around the use of the EPF. It is fairly broad. | will take that on notice. | have not given any consideration to that.
Senator TILLEM: And, along with that, transport costs. If you could list what they can actually pay for and what they cannot.
Ms Taylor: Certainly.
Ms Parker: They consulted with the industry participants. I cannot give you the exact specifics of that, I do not think, but I will check that in a moment.
Senator LINES: They consulted with the industry participants?
Ms Parker: Yes.
Senator LINES: But you do not know who they were?
Ms Parker: No. | do not have that with me.
Mr Kibble: There is also consultations with the Business Services Contractors Association of Australia.
Senator LINES: Who are they?
Mr Kibble: These are people who represent cleaning contracting companies.
Senator LINES: Cleaning contract companies?
Outcome 2 - Workplace  [Cleaning services guidelines RIS-  |Mr Kibble: Yes.
EMO0877_15 Lines, Sue 2-96-2 Relations and Economic consultation with industry Senator LINES: Who consulted with them?
Strategy participants Mr Kibble: We did. The department.
Senator LINES: 'We' being the department?
Mr Kibble: The department, yes.
Senator LINES: Ms Parker said the Department of Industry consulted industry participants.
Ms Parker: As well, yes.
Senator LINES: As well. But you do not know. Could you get that for us? Is there anyone in the room?
Ms Parker: | would be able to take it on notice, if that is all right.
Senator LINES: There is no-one in the room?
Ms Parker: No. I do not think so. We will have to ask the Department of Industry.
Senator LINES: You will take that on notice.
Senator LINES: Let us skip through this. Ms Parker said there were ongoing discussions with United Voice during the establishment and implementation of
the guidelines.
Ms Parker: At the start.
Senator LINES: At the start. So, at the start, did you have contact with the Building Services Contractors Association?
Mr Kibble: Not as much as with United Voice.
Senator LINES: So you had consultations with the Building Services Contractors Association.
Ms Parker: We might take that on notice because we did not—
Senator LINES: Come on, people.
Ms Parker: Sorry, none of us were here at the time.
Outcome 2 - Workplace N B - . ) - 3 .
EM0878_15 Lines, Sue 2992 Relations and Economic Meetings with BLII|d.II'|g Services Mr Kibble: The gu.ldelln.es were.lntroduced in 2010, Senator. ) . ) ) ) o )
Strategy Contractors Australia Senator L.IN.ES: Isit .not interesting that yoy Fan clearly state that‘you had d|5cuss|0n§ with Umte{i Voice ?nd their Vle\f\l was well known, but when it comes
to the Building Services Contractors Association, you are now saying, 'Yes, we met with them during the implementation stage but we're not sure and now
we've got to take that on notice.' But you do not need to take on notice the consultation with United Voice. Come on. | was not born yesterday.
Ms Parker: Well, it was United Voice that pushed the program. We know that. It was not the Building Services Contractors Association who were
proposing it.
Senator LINES: But you had discussions with them during the implementation stage? Mr Kibble has just said yes to that.
Mr Kibble: We had discussions with them. But the crucial point is that—this comes back to your original question—we—
Senator LINES: They are separate questions. | am merely trying to establish that during the implementation stage you met with United Voice, which you
are very clear about, and you met with the Building Services Contractors Association, and you now said yes you did.
Mr Kibble: Yes. We can take that on notice in terms of the details of that.
Senator LINES: Ms Parker, did you or anyone in your department have consultation with the minister's office about who you should consult?
Outcome 2 - Workplace Consultation with Minister's Office gﬂei:ta::i:;\lé:-ocn:: ;:Ja!letnﬁe a categorical yes or no?
EMO0879_15 Lines, Sue 2-101-2 Relations and Economic regarding Cleaning Services . y

Strategy

Guidelines RIS

Ms Parker: No. | cannot give you a categorical yes or no.
Senator LINES: Can you take that on notice?
Ms Parker: Yes.




Outcome 2 - Workplace

Commencement date for Post
Implementation Review of the Fair

Senator LINES: On 28 March, Senator Abetz announced that the required Post-implementation Review of the Fair Work Amendment (Textile, Clothing and

EMO0880_15 Lines, Sue 2-106-2 Relations and Economic ~ |Work Amendment (Textile, Footwear Industry) Act 2012 would begin on 1 April.
Strategy Clothing and Footwear Industry) Ms Parker: Yes, | think that is right. | will check the dates.
Act 2012
Senator LINES: How will the capping of the redundancy be dealt with?
Ms Emery: That will need a change to the act.
Outcome 2 - Workplace N ) Senator LINES: You were saying something. Did you want to share that with us?
B . R Changes to Fair Entitlements N ) 3 . o .
EMO0881_15 Lines, Sue 2-129-2 Relations and Economic Guarantee Ms Emery: | was just being corrected as to the actual date when it was lodged onto the Federal Register of Legislative Instruments, which was on the
Strategy \weekend apparently rather than yesterday.
Senator LINES: When are those changes expected to be before the parliament?
Senator Abetz: There is a verv eood auestion. | will have to take that on notice.
Outcome 2 - Workplace Safe Work Australia analysis of Senator TILLEM: | am hoping | would not make that proposition. The concern that has been raised is that the workers will be in some instances not as well
EMO0882_15 Tillem, Mehmet 2-120-2 Relations and Economic h off under the Comcare scheme. All | am trying to do is get an assessment of were it falls on a national scale.
Strategy Comeare scheme Ms Parker: Senator, we can provide you with the Safe Work Australia analysis. That might give you some guidance.
Senator TILLEM: | wanted to finish off the Comcare issue that we raised earlier so that |, the committee and anyone who reads Hansard can get an
understanding of the various schemes. | would like you to take on notice a case study of a 28-year-old worker who is a paraplegic and lives until he is 50
Outcome 2 - Workplace N years old—how does the Comcare scheme compare to South Australia and New South Wales? | think that can provide a basis to work from. The
N ) R Comparison of Comcare and state . . . s . s
EMO0883_15 Tillem, Mehmet 2-122-2 Relations and Economic schemes adjustments are imminently doable based on whether it is a pension or whether it is indexed—
Strategy Senator Abetz: We will take that on notice. But this is getting, | think, potentially very close to proffering legal advice on certain circumstances. We will take
it on notice and see what we can do.
Ms Parker: It is just very complex. We will take it on notice.
Ms Emery: You asked for the comparisons for each state and territory as compared to Comcare in terms of the number of field active inspectors per
10,000 employees. In New South Wales it is one; Victoria, 0.9; Queensland, 1.1; Western Australia, one; South Australia, 1.3; Tasmania, 1.5; Northern
Outcome 2 - Workplace Territory, 1.1; the ACT, 1.7; and Comcare is one.
EMO0884_15 Tillem, Mehmet 2-123-2 Relations and Economic Number of active field inspectors |Senator TILLEM: Do you have those as actual inspector numbers?
Strategy Ms Emery: No. | have it as a comparison to the number of employees that they have to cover.
Senator TILLEM: On notice, could | see if we can get access to the actual numbers, the bodies, of active inspectors?
Ms Emerv: We will take it on notice as to whether we can get that information
CHAIR: For those who visited WA and presumably Port Hedland, Ms Parker, can you inform the committee what the flow-down effect would be likely to be
to other workers associated with the iron ore industry? Would a strike or a stoppage of exports of iron ore be likely to impact others in the industry or
Outcome 2 - Workplace o . indeed in kindred industries?
. ) R Effects of a strike in the iron ore ) . . - P,
EMO0885_15 Back, Chris 2-121-2 Relations and Economic industry Ms Parker: The advice from the company is that the impact could be $100 million per day, and of course that would have significant flow-on. For the
Strategy mining companies delivering iron ore to the port for export, the evidence we got was that they can only stockpile for a number of days and then they need
to stop stockpiling. That means those operations would cease. As for flow-on to the community and the Western Australian economy, we have started
some analysis on that. | am not sure | have that with me. | can certainly take it on notice in terms of the specifics—Port Hedland, the actual town.
Senator TILLEM: The next question is whether Comcare provides little or, in some regions, no health and safety monitoring.
Ms Parker: My understanding is that, in Tasmania, they have an agreement with the office in Victoria to cover Tasmania from Victoria.
Ms Emery: That is correct. They can have arrangements with states and territories in terms of undertaking inspections. But in a recent example, | think,
talking about Tasmania, they actually had inspectors on site within half a day of an incident. So they can get people there very quickly.
Senator TILLEM: In Mount Isa, for instance?
Ms Parker: The scheme covers Commonwealth public servants and the 29 self-insurers. So they may. We can check.
Ms Leon: They may not have anyone in Mount Isa.
Outcome 2 - Workplace Ms Parker: Every area is covered where we have employees. It is not the whole of Australia.
EMO0886_15 Tillem, Mehmet 2-123-3 Relations and Economic Health and safety monitoring Senator TILLEM: Are Australian Electoral Commission officials covered by Comcare?

Strategy

Ms Emery: Yes, so long as they are employees. If they are contractors, they would not be.

Senator TILLEM: But the Australian Electoral Commission has employees in regional Australia, and Mount Isa is an example, because we met some of
them. The health and safety monitoring out there is done on an agreement basis with the states. Is that correct?

Ms Parker: We do not know. We would have to take that on notice. It is Comcare that runs this, not us.

Senator TILLEM: But it falls within the jurisdiction of the department?

Ms Parker: No; it is independent.

Senator Abetz: No. The Comcare agency was before us yesterday with all their officials.

Senator TILLEM: Take it on notice then. | appreciate that.




