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Question: 

Please provide a breakdown of staffing levels as at 30 June 2016, nationally and for each 

state and territory, by the following categories: 

1. Full time equivalent (FTE); 

2. Head count; 

3. Gender; 

4. Ongoing; 

5. Non-ongoing; and 

6. Classification level. 

 

Answer: 

1. Full time equivalent staffing levels at APRA as at 30 June 2016 are shown below. 
 

State SA QLD ACT VIC WA NSW Total Grand 
Total 3. Gender M F M F M F M F M F M F 

M 
Total 

F 
Total 

LVL1   0.9   1     1 3.6   0.5 12 14 13 20 33 

LVL2       2   1 2 4     23.9 43.1 25.9 50.1 76 

LVL3 1   2 2 2 4 8 8.7     67 62.2 80 76.9 156.9 

LVL4 2 0.6 4 2 7 1 14 11.1 2 1 126.7 65 155.7 80.7 236.4 

LVL5 1   1   2   3 1 1   50.8 19.6 58.8 20.6 79.4 

GNRL         1   1       15 2 17 2 19 

EXEC                     4   4 0 4 

MEMBER                     2 1 2 1 3 

Total 4 1.5 7 7 12 6 29 28.4 3 1.5 301.4 206.9 356.4 251.3 607.7 

 

  



2. Headcount staffing levels as at 30 June 2016 are shown below. 
 

State SA QLD ACT VIC WA NSW Total Grand 
Total 3. Gender 

M F M F M F M F M F M F 
M 

Total 
F 

Total 

LVL1   1   1     1 4   1 12 14 13 21 34 

LVL2       2   1 2 4     24 45 26 52 78 

LVL3 1   2 2 2 4 8 9     67 66 80 81 161 

LVL4 2 1 4 2 7 1 14 12 2 1 129 71 158 88 246 

LVL5 1   1   2   3 1 1   51 20 59 21 80 

GNRL         1   1       15 2 17 2 19 

EXEC                     4   4 0 4 

MEMBER                     2 1 2 1 3 

Total 4 2 7 7 12 6 29 30 3 2 304 219 359 266 625 

 

4. – 6.  APRA does not create non-ongoing positions.  APRA fills roles either permanently or 

on a fixed-term basis. 

 


