
UNITED VOICE- QUESTION ON NOTICE 

At page 36, Senator Lines: 

If a group of aged-care workers in Western Australia were going to take industrial action, could the 

national secretary stop that? Would she be aware of it? 

If a group of aged-care workers in Western Australia were going to take industrial action, the process 

for taking protected industrial action would be followed pursuant to the Fair Work Act 2009 (Cth) 

(‘the Act’). This requires that the members determine for themselves whether or not to engage in 

the industrial action, and the authority to submit the required application to the Fair Work 

Commission (‘Commission’) for approval of the protected action ballot, would lie with the WA 

Branch Secretary.  Similarly, notice to the employer of the industrial action (once approved by a 

majority of workers in the protected action ballot) would be given by the WA Branch Secretary. The 

WA Branch Executive would be notified of the action, but would not be required to authorise it.  

It should be noted that protected industrial action can only be taken with the permission of the 

Commission and in compliance with rigid notice provisions. The role of any union, in facilitating what 

can only be done with the approval of the industrial umpire, needs to be assessed in this context. 

The National Secretary has the authority to take appropriate measures available under the Rules to 

protect and/or improve the wages and conditions of members or to take other steps necessary to 

pursue any industrial claim or dispute and to notify the Commission of the dispute (rule 25 (y)). The 

National Secretary is authorised therefore to apply to the Commission for a protected action ballot 

and can also notify the employer of the industrial action in place of the WA Branch Secretary. This 

would however, be highly unusual, as branches manage their own affairs, and even in the WA 

Branch Secretary’s absence, an Assistant Branch Secretary or other delegate would be authorised.   

The National Secretary cannot intervene and stop the action, being one determined by the members 

in accordance with the Act and being in the interests of improving or protecting wages and 

conditions.  

At page 37, Senator Lines:  

Do you have a number for the number of amalgamations? 

At the hearing, United Voice’s representative indicated that she did not have a number and 

erroneously remarked that ‘it would be in the 10s or 20s’.  

The correct answer is 58. 

Since 1915, when the Federated Miscellaneous Workers Union was founded, what is now United 

Voice has amalgamated 56 times. The FMWU was itself a composite of three separate unions, 

including the Watchman, Caretakers and Cleaners’ Union which was established in 1910.  Attached, 

for the Committee’s information, is a history of United Voice’s amalgamations, published in Margo 

Beasley, The Missos: A History of the Federated Miscellaneous Workers Union (1996), pp 210-212. 

Each and every one of these amalgamations occurred due to a decision of the union’s members and 

without any reference to a public interest test, of the type proposed by the Bill.  
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