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'- Submiss'ion to the Senate Standing Committee on Legal and Cbn‘stitutib‘nal_

Affairs

Response to the Exposure Draft of the Human Rights and Anti-Discrimination Bill
(2012) by Darebin Sexuality, Sex, and Gender Diversity Advisory Committee

Dear Secretary,

' Darebin Sexuality, Sex and Gender Diversity (SSGD) Advi_Sory Committee thanks this
Committee for the opportunity to provide feedback on the Exposure Draft of the Human

Rights and Anti-Discrimination Bill (2012). o e

The City of Darebin is located in the inner north of Melbourne, Victoria with diverse
- population of 143,057 residents, including 263 couples reported living in same sex -
relationships (ABS 2011} and a large sexuality, sex and gender diverse community.

The Darebin Sexuality, Sex and Gender Diversity (SSGD) Advisory Committee supports
Darebin City Council's commitment to achieving social inclusion; recognizing sexual
orientation, sex and gender diversity as significant aspects of community diversity, and
to enhancing the capacity of Council to address barriers to equality that face SSGD

communities.

The purpose of Darebin’s SSGD Advisory Committee is to advise Council on issues -
and barriers to equality affecting people in the City of Darebin who identify as gay, h
lesbian, bisexual, transgender or intersex. Members of Darebin's SSAGD Advisory
Committee also promote and advocate for equality and social inclusion of the '

- 8SGD community within the wider context of the Darebin community, and raise. *
awareness about sexual orientation and gender diversity as facets of social diversity.

Northland Customer Service Cenre: Northland Shoppihg Centre, Murray Road, Preston

Northcote Customer Service Centre: 32-38 Separation Street, Noithcote

Reservoir Customer Service Centre: Reservoir Civic Centre, 23 Edwardes Street, Reservoir



We welcome the |ntroduct0ry inclusion of the attributes of sexual orientation and gender
identity which have, until now, beeén unprotected against discrimination in
Commonwealth Ieglsiatlon to the Exposure Draft of the Human Rights and Antr-

Discrimination BI” (20 12)

Hecommendatlon 1 That sexual orlentatlon and gender |dentlty be accepted as
protected attrlbutes under the consolldated Act :

Ftecommendatlon 2 That gender [dentlty be defmed as It is in.the Tasmanian Act

Recommenda‘tlon 3: That the definition of mtersex as a protecied attrlbute in the

_Tasrnanian Act be adopted

We believe that the permanent religious exceptions and exempticns granted to religious
organisations under most states’ Equal Opportunity Acts are detrimental to the health '
and wellbeing of gay, lesbian, bisexual, transgender and mtersex cmzens and taxpayers .
of Australla .

Recommendation 4: That the religious exception regarding discrimination against
- GLBTIQ people in government-funded aged care be rescinded

Recommendation 5: That protection, on the basis of ‘sekual orientation and
gender identity, be extended to employees in government-funded aged care.

~ Recommendation 6: That all government-tunded service prowsmn be

dlscrlmlnatlon-free

Recommendation 7: That, in addition to rescinding the religious exception
regarding GLBTIQ people in aged care, service provision to other. marginalised
and vulnerable people, such as the homeless and users of mental health, youth,
and disability services should also be dlscrlmlnatlon-free

Recommendation. 8 That no organisation that receives government funding
should be able to discrlmmate against people on the basus of sexual orlentatlon
or gender |dent|ty '

Recommend,atlon 9: That, if a government-funded organisation relies upon any
religious exception regarding discrimination on the basis of sexual orientation or
gender identity, it be required to register that fact with the Australian Human
Rights Commission and publlclse that fact on its website

Recommendation 10: That where a government-funded orgamsatlon relies upon
a religious exceptlon, it publicise that fact in all job descrlptlons and employment
contracts
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Recommendation 11: That gender identity and intersex be added to the list of
- protected attributes regarding sexual har?assment'- -

Recommendatmn 12: That, since other protected attributes such as race, sex,
age, and disability each have an Australian Human Rights Commission (AHRC) .

Commissioner assigned to them, that a Sexual Orientation and Gender Identity
Commlssmner be appomted by the AHRC. :

Again, we thank this Committee for the chance to cdrr'iment upon the Exposure Draft of
. the Human Rights and Anti-Discrimination Bili (2012) and we would weicome the
opportumty to further eiaborate upon these pomts at any future consultations

Yours snncere[y,

Cr Trent McCarthy and Cr Angela Villella

. Co-Chaws

Darebin Sexuality, Sex ahd Gender Divereity (SSGD) Advisory Committee
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