
 World Of Wellness International Limited

20th. March 2023

Dear Honourable Members of the Australian Parliament 
Senate Education and Employment Committees,

I am writing to you on behalf of The World Of Wellness International Limited based 
in Melbourne, regarding the COVID-19 Vaccination Status (Prevention of 
Discrimination) Bill 2022 and the Fair Work Amendment (Prohibiting COVID-19 
Vaccine Discrimination) Bill 2023.

At The World of Wellness, we are committed to promoting health and wellbeing in 
our community. 
Any medical procedure, medicine and vaccine, that is deemed a necessary 
requirement, must be fully approved with transparent and robust evidence of the 
safety and efficacy of the medicine/procedure and where a complete and proper 
risk assessment has been undertaken. 

We now have robust, indisputable and overwhelming evidence that the COVID-19 
vaccines are neither safe nor effective in preventing the spread of the SARS-Cov-2 
virus and protecting public health. We do not  support the government's efforts to 
encourage experimental and unproven novel mRNA vaccination. In fact, the 
evidence proves that it has not protected the community from COVID-19. In fact 
there is a very large global body of evidence that the vaccines are causing 
unacceptable harm.

We also insist that individuals have the right to make their own healthcare decisions 
and should always be given full, free, informed and enlightened consent to all 
treatments. Individuals given informed consent also have the right of informed 
refusal.

Furthermore, we demand that any measures taken to promote novel  treatments 
including vaccination, obey the precautionary principle  and should be done in a 
way that respects the individual’s autonomy and human rights. They should also be 
founded upon a foundation of medical ethics and morality. 

Also, the Bills should not exclude frontline health-care workers employed by the 
Commonwealth, States and Territories. Please note that mandates were imposed 
by the states when illegal at the federal level.  In addition, there must be 
mechanisms in place that provide for open, transparent and accountable 
consultation with employees to which any government public health orders apply. 
Justifying mandates using secret health advice that cannot be challenged is an 
unacceptable abuse of power that creates unacceptable and 
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unreasonable coercion and risks to employers’ and employees’ mental and physical 
health. It also reduces the public’s trust and confidence in the health care system.

These are the reasons, provided the Bills have no exceptions, we strongly support 
the COVID-19 Vaccination Status (Prevention of Discrimination) Bill 2022 and the 
Fair Work Amendment (Prohibiting COVID-19 Vaccine Discrimination) Bill 2023. We 
oppose all discrimination in matters of health and health care.

These bills are important steps towards ensuring that individuals are not 
discriminated against based on their vaccination status. They recognise that 
vaccination is a personal choice and that individuals should not be penalised for 
choosing not to be vaccinated, especially if there is strong evidence of a lack of 
safety and efficacy. Where preventive and early treatments are available, as is the 
case with Covid but denied to Australians, common sense and the precautionary 
principle dictate that these should be promoted as a priority over an experimental 
vaccine. 

The Nuremberg experience has been referred to during this pandemic and its code 
may be invoked in the future at an international level. Therefore its paramount to 
bring this to your attention as we do not approve of unethical human 
experimentation. 

Therefore we believe that these bills are consistent with the principles of medical 
ethics and human rights, and they promote a fair and just society.
We urge the Australian Parliament to support these bills without exceptions and to 
take all of the necessary measures to promote safe, effective and quality 
immunisation in a way that respects individual autonomy and human rights.

Thank you for your attention to this important matter and I/we  are available and 
would appreciate the opportunity to present at any public committee hearings.

Yours Sincerely,

Professor Ian Brighthope

Founding Director,
For and on behalf of the board of directors,
The World Of Wellness International Limited.
https://www.worldofwellness.life/
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