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1.  How many 457visa holders, i f  any, has the TWU employed in the 2012-13 

f inancia l  year?   
 
Three. Those positions relate to Celia Petty, Campaign Director, Dermot Ryan, Chief of Staff 
and Barry Dunning, Press and Communications Coordinator.  
 
Celia Petty was recruited from the International Brotherhood of Teamsters (IBT), a union 
based in the US and Canada. The TWU has built a strong relationship with international 
unions and the IBT. Her employment was very much in the spirit of the 457 skilled migration 
program. To give you an idea of how specialised her role is, we recently advertised (item: ‘A’) 
for this position and received one application. 
 
Dermot Ryan has been a senior adviser to the Irish Labour Party and was a partner in a 
public affairs agency for over a decade in Ireland, which did significant work with unions, 
NGOs and public sector. He was originally employed as our Communications Director.  Just 
a week into his new role, the position of Chief of Staff became available.  We advertised 
widely for the position, but after a month of advertising it was apparent that he was the most 
outstanding candidate. 
 
Barry Dunning was initially employed as a Press Officer with full working rights in Australia, 
and did not require sponsorship (Subclass 417 visa). He quickly demonstrated his particular 
skill in member based campaigning, advocacy and communications.  We had no doubt that 
he was someone with a unique skillset that would greatly benefit the working and training of 
the TWU.  
 
The recruitment of these individuals was in the spirit of the 457 skilled migration scheme.  
 
2.  How many 457 visa holders i f  any did the TWU employ in the 2011-12 

f inancia l  year?   
 
Three. Same as above. 
 
3.  In re lat ion to your labour market test ing, I  understand you made a 

comment that was reported in the Austra l ian on 20 May that the TWU had 
advert ised local ly for months to f i l l  the posit ions. How many months did 
the TWU advert ise for? 

 
Attached are receipts and job descriptions.  
 
Items: ‘B’, ‘C’, ‘D’ 
 
4.  Could you also please provide to the committee al l  of the labour market 
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test ing that the TWU undertook in re lat ion to the three posit ions that are 
current ly f i l led by 457 v isa workers? 

 
Attached are receipts and job descriptions.  
 
Items: ‘E’, ‘F’, ‘G’ 
 
The TWU has never opposed the use of 457 to fill genuine shortages. We are opposed to 
unscrupulous employers taking advantage of loopholes in the system to exploit foreign 
workers and evade their responsibility to educate and train local workers. We have always 
said we want to maximize jobs and training opportunities for all Australian residents. Since 
2010 we have had 22 interns at the TWU. The TWU has recruited a total of 13 residents in 
the past 12 months.  

 
5.  In re lat ion to these 24 cases, are you able to provide to the committee in 

conf idence the detai ls surrounding the complaints? 
 
The critical issue has always been unscrupulous employers taking advantage of loopholes in 
the system, which allow them to threaten an employee with deportation within 28 days if 
they speak out against exploitation in the workplace. 
 
To reiterate there are two groups of people who have come forward to complain of 
exploitation and/or employers “rorting” the 457 skilled migration system – the Subcontinent 
and Vietnamese workers.  
 
We continue to work with these vulnerable individuals about coming forward to DIAC, 
however, at this stage they are unwilling to come forward to the Department. The reality is 
many of these individuals fear losing their jobs to which they are reliant upon to stay in 
Australia. Many of these individuals have sought employment in Australia to improve the lives 
of family members back in there home country.  
 
We have seen since the beginning of the year an increasing number of individuals willing to 
come forward and no doubt hundreds possibly thousands more will continue to do so. We 
highlighted in our submission a case of a bus company in Western Australia exploiting 
Filipino workers. The working and living conditions were a blatant disregards for the welfare 
of these 457 employees. 

 

 
 
 


























