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McDonald’s Australia Limited

Senate Education and Employment Legislation Committee (the Committee)

Inquiry into penalty rates and the Fair Work Amendment (Pay Protection) Bill 2017

Dear Mr Palethorpe,
Responses to questions on notice in connection with the Committee Hearing on Friday 25 August 2017

McDonald’s Australia Limited (McDonald’s) has received over 80 questions on notice both in the course of, and
following, the Committee Hearing on 25 August 2017.

The questions on notice deal with a number of areas. Given the volume of questions, we have categorised our
responses under the headings below in an effort to assist the Committee.

Note, approximately 84% of McDonald’s restaurants are franchised and owned and operated by local Australian
franchisees. Specific information held by franchisees may not be in our possession or otherwise available to us. In
that regard, some of our responses are confined to information related to McDonald’s Australia Limited.

McDonald’s Australia Enterprise Agreements

McDonald’s is a prudent employer and a good corporate citizen. We have been operating in Australia for over 45
years and along with our 256 franchisees currently employ over 100,000 people nationally.

The McDonald’s system has operated under successive national enterprise agreements since 29 June 2010 and
prior to this, a number of state based enterprise awards and instruments. The Australian industrial relations
framework has continued to evolve over the years. McDonald’s continues to operate and structure its workforce
within the bounds of the relevant legislative framework.

McDonald’s enterprise agreements have delivered real wage increases to employees of between 22% and 30%
between 2012 to 2016, whilst the minimum rates in the Fast Food Industry Award 2010 (Award) increased by
approximately 11% over the same period. These increases are particularly substantial in view of the low wage
growth figures over this period.

McDonald's Australia Enterprise Agreement 2009

On 29 June 2010, the McDonald's Australia Enterprise Agreement 2009 was approved by a Full Bench of Fair Work
Australia in accordance with the Act ([2010] FWAA 4754) after extensive scrutiny by the Tribunal. The McDonald's
Australia Enterprise Agreement 2009 was in operation for the period 29 June 2010 to 30 July 2013.



McDonald’s Australia Enterprise Agreement 2013 (2013 Agreement)

On 24 july 2013, the McDonald's Australia Enterprise Agreement 2013 was approved by Commissioner Bull of the
Fair Work Commission (FWC) ([2013] FWC 5001).

The pre-approval steps required to be undertaken by a business when bargaining for an enterprise agreement are
set out in Division 4, Sub-division A of the Act. Such steps were complied with by McDaonald's in relation to the
2013 Agreement.

With respect to the questions asked about material provided to employees, we confirm that this included:

e Acopy of the proposed agreement (the 2013 Agreement);

e A copy of the underlying reference instruments and the National Employment Standards;

e Anexplanatory document which explained the terms of the 2013 Agreement, and the effect of those
terms; and

¢ Posters inviting employees to attend meetings where further explanation was provided, and where
employees were able to ask questions about terms of the 2013 Agreement and their effect.

As required by the Act, the 2013 Agreement was put to a vote. 97% of employees who cast a valid vote voted in
support of the 2013 Agreement.

The relevant information is set out in the Form F16 Application for Approval of Enterprise Agreement and the
Form F17 - Emplqyer‘s Statutory Declaration in Support of Application for Approval of Enterprise Agreement filed
in the FWC, included as Annexure A.

The FWC was satisfied that the relevant statutory requirements had been met and the 2013 Agreement was
approved on 24 july 2013.

More beneficial entitlements
The relevant comparative tables are set out in the Form F17.

The base rates of pay, paid across all days of the week, are higher than the base rates in the Award, and the
relevant state based pre-reform industrial instruments that applied at the test time.

These higher base rates form the basis for the calculation of various other benefits, such as penalties and ioadings
which are contained in the 2013 Agreement. Leave entitlements such as annual, personal/carer’s, compassionate
and long service leave are all calculated on the higher base rate, along with superannuation payments and
termination payments,

The 2013 Agreement, in addition to fixed annual wage increases of up to 4.2% each year during its nominal term,
provides for additional entitlements, such as:

e Guaranteed minimum hours of work for permanent employees.

o Flexibility for employees in the rostering and the ability for McDonald’s to offer hours to employees to
suit their availability.

s Additional public holidays and entitlements for employees not working on public holidays.

s More generous leave entitlements, including additional compassionate leave, paid natural disaster leave,
paid jury service leave (uncapped), domestic violence leave, unpaid study leave, and blood/bone marrow
donor leave.

¢ Comprehensive car insurance for delivery drivers’ vehicles paid for by McDonald’s for time using their
vehicie whiist at work.



McDonald’s and its franchisees also provide employees with access to a range of other benefits, including:

o Accessto a free Employee Assistance Program (EAP).

o Half price meals for Crew on every shift and free meals for Crew Trainers and Management employees.

e Employees are also eligible for a 20% discount at any restaurant in the country, and receive access to a
world class benefits program offering discounts and cash back of over 10% at over 300 different retailers.

» Accessto a national recognised Registered Training Organisation which provides nationally recognised
qualifications to employees at no cost, and we pay them whilst they complete the traineeship.

Many of McDonald’s employees also receive remuneration packages significantly above the minimum required by
the 2013 Agreement. For some of our Restaurant Managers this may be even double. For example, Restaurant
Managers employed by McDonald’s are paid a base salary of approximately $20,000 above the Award. Our
managers also enjoy ofher benefits, such as:

¢ eligibility to participate in a bonus program (that could provide a manager an additional $12,000 per
year);

e acar allowance of up to $15,000 a year;

* health insurance paid for by McDonald's; and

s 3 phone allowance.

The Better off Overall Test (The BOOT)
Section 193 of the Act provides (emphasis added):
"When a non greenfields agreement passes the better off overall test

(1}  Anenterprise agreement that is not a greenfields agreement passes the better off overall test under
this section if FWC is satisfied, as ot the test time, thot each award covered employee, and each
prospective award covered employee, for the agreement would be befter off overall if the agreement
applied to the employee than if the relevant modern award applied to the employee”.

Test Time

{6)  The test time is the time the application for approval of the agreement by FWC was made under
section 185. FWC may assume employee better off overall in certain circumstances.

{7)  Forthe purposes of determining whether an enterprise agreement passes the better off overall test,_if
a class of employees to which a particular employee belongs would be better off if the agreement
applied to that class than if the relevant Modern Award applied to that class, FWC is entitled to
assume, in the absence of evidence to the contrary, that the employee would be better off overall if
the agreement applied to the employee.”

The following wording in the Explanatory Memorandum for the Fair Work Bill 2008 clarifies the intended
operation of the BOOT {(emphasis added):

“Subdivision C— Better off overall test Clause 193 ~ Passing the better off overoll test

816. This clause provides when an enterprise agreement passes the better off overall test.



817. Subclause 193(1) provides that an agreement that is not a greenfields agreement passes the better
off overall if FWA is satisfied, as at the test time, that each award covered employee and each prospective
award covered employee would be better offer overall if they were employed underthe agreement than
under the relevant modern award.

818. Although the better off overall test requires FWA to be satisfied that each award covered employee
and each prospective award covered employee will be better off overall, it is intended that FWA will
generally be able to apply the better off overall test-to classes of employees. in the context of the approval
of enterprise agreements, the better off overall test does not require FWA to enquire into each employee’s
individual circumstances.”

The 2013 Agreement was assessed by the FWC as passing the BOOT within the meaning of section 193 of the FW
Act.

Crew Trainers

Clause 21.3 of the 2013 Agreement provides for an additional allowance for employees classified as a “Crew
Trainer”. These employees are classified as Level 2 employees under the 2013 Agreement.

A Crew Trainer is principally employed in the preparation of food, receipt of orders.or delivery or service of meals
for McDonald’s customers. A Crew Trainer may be required to spend a period of time during some of their
rostered shifts training new McDonald’s employees on standard procedures. The restaurant’s management team
have overali responsibility for the training and developiment of crew.

The additional allowance paid to a Crew Trainervaries depending on their State/Territory of employment as set
out in clause 21 of the 2013 Enterprise Agreement.

Rostering patterns

Rosters for McDonald's are created based on a number of factors including employee availability. There are
thousands of different roster patterns which our employees work,

Variation of the McDonald’s Australia Enterprise Agreement in 2015-16
In December 2015, McDonald’s made an application to the FWC for a single interest employer authorisation in
support of a proposed variation of the 2013 Agreement. This application was approved by Deputy President Sams

on 23 December 2015. A copy of the Decision and Order of Deputy President Sams is attached. See Annexure B.

On 5 February 2016, an application was made to the FWC for the approval of a proposed variation to the 2013
Agreement. The variation was sought specifically for the purpose of:

» Including a specific home delivery driver classification for clarity purposes;

* Including specific allowances and benefits for the home delivery driver classification;

s Adopting the model consultation clause.contained in the Fafr Work Regulations 2009; and
s Updating the list of franchisee employers.

The FWC was satisfied that the relevant statutory requirements had been met and the variation to the 2013
Agreement was approved by Deputy President Samis on 25 February 2016. See Annexure C.

Relationship with Union

McDonald’s maintains a professional relationship with the Shop, Distributive and Allied Employees Assaciation



{SDA), heing a recognised trade union entitled to represent employees of McDonald's and its franchisees.
Union Membership

Freedom of association rights are well entrenched in our legal landscape. McDonald’s employees are not-asked,
nor are they required to disclose, whether or not they are members of a trade union. For this reason, any
statistics on union membership are inherently unreliable.

As at 29 August 2017, McDonald's (excluding franchisees} had 2,417 known SDA members. This information is
based on payroll deduction records and represents approximately 14.8% of the McDonald’s restaurant workforce.

No payments are being received or requested fram the SDA in connection with processing these deductions.

McDonald’s is not processing deductions on behalf of any other trade union, and is not aware of empioyees that
are members of any other trade: union.

McDonald’s is'not in a position to collect information regarding union membership/payroll deductions in its
franchised restaurants.

Recruitment activities

Part 3-4 of the Act sets out a trade union’s right to enter workplaces. Clause 43 of the 2013 Agreement refers to
union membership.

McDonald’s takes a neutral position in relation to its employees’ right to join or not join a trade union. Employees
are not encourage to join the SDA or any other union. McDonald’s does not provide any employees with SDA
literature, or materials to encourage them to join the SDA.

Material summarising an employees’ rights is available on our employee intranet. For employees under the age of
18, a ietter is also sent to their parent or guardian before they commence their first shift. A copy of the relevant
material has been provided o the Committee,

In addition, new employees are provided with a copy of the Fair Work Information Statement, which sets out
their freedom of association rights. Also, at the commencement of negotiations for an enterprise agreement, ali
employees are provided with a Notice of Employee Representational Rights.

Disputes

McDonald’s representatives, and representatives of the SDA, regularly discuss matters affecting McDonald’s
employees. The general approach of the parties is to work towards a mutually agreeable reselution without the
need for the matter to be escalated to the FWC ar any other court or tribunal.

Based on information in our possession, in the past two years, the SDA have filed nine matters in the FWC against
McDonald’s and its franchisees. No matters have been commenced in a court against McDonald's by the SDA in
that period.

Memarandum of Understanding

McDonald’s has not entered into a memorandum of understanding, or any similar arrangement with the SDA.



Payments or in-kind gifts

McDonald’s does not accept, and based on company records has never accepted, or taken any payments or in-
kind gifts from the SDA or any other trade union. This includes any form of payment for the cost of processing the
payroll deductions for union membership dues. McDonald’s has not made any payments, other than the
deducted union membership dues, to the SDA or any other trade union.

Superannuation

The Retail Employees Superannuation Trust (REST) is currently the default fund in the 2013 Agreement.

REST is the main industry fund in the retail and fast food industry. It is listed as one of the defauit superannuation
funds in the Award. Further REST was the sole default superannuation fund in most of the pre-reform industrial

instruments covering McDonald’'s employees.

McDonald’s currently has 17,062 employees employed in restaurants who have a superannuation account with
REST. McDonald’s does not possess information of REST membership in our franchised restaurants.

Of our employees under the age of 18 there are 5,131 employees that have a superannuation account with REST.
In the period between 1 August 2016 and 31 July 2016, McDonald’s Australia made minimum: superannuation
guarantee contributions to REST totalling $10,688,300.59.

McDonald’s intends to review its default fund arrangements for any future enterprise agreement and its capacity
to offer a full super choice model in future,

We trust that this information assists the Committee,

Yours sincerely,

Craig Cawood

SVP General Counsel
McDonald’s Australia Limited

List of annexures:

= Annexure A-F16 and F17 related to the 2013 Agreement
"  Annexure B—FWC Decision [2015] FWC 8870 and Order PR575362
= Annexure C— FWC Decision [2016] FWCA 1209
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Form F16 Application for Approval of E’nterprise‘ Agreement

IN FAIR WORK AUSTRALIA FWA use only
FWA Matter No.;

APPLICATION FOR APPROVAL OF ENTE

AGREEMENT
Fair Work Act 2009—s.185

Applicant

Name: McDonald's Australia Limited
" Title [if applicable] Mr[ 1Mrs[ ]Ms[ ]Other[ ]

Address:. ’

‘Suburb: THORNLEIGH State: NSW Postcode: 2120
Hthe Appliéant is-a company or organisation:
Contact person: Philip Willcockson- ‘ ABN: 43 008 496 928
-Contact details for the Apphcant or confact person (ifone is speciﬁed)
Telephone. Mobile:

: ‘Fax. ' Email:
Is the Applicant?

[]- theemployer; - ,
| [T -anemployee organisation which was a bargammg representative;
[ 1 abargaining representative appomted by the employer;
[ 1 abargaining representative appointed by an émployce;
- [X}- other (please specify):

- On 23 April 2013, Deputy President Sams made an order granting an application-
| for a single interest employer authorisation in relation to-the enterprise agreement
| - the subject of this Application. A copy of the ordér (PR535937), and Hie decision
- of Deputy President Sams in relation to the order ([2013] FWC. 2477), is annexed
to-this Application and marked Attachment A. Pursuant to the order and the
 decision, McDonald's Australia Limited is authorised to make applications under -
the Fair Work Act 2009 (Cth) on behalf of the employers named in Annexure A of
the order (which include the Applicant). - .

. Applicant’s representative (if any)

Name: Minter Ellison Lawyers .

* ABN: 91556716819
| Address: )
Suburb: ° Sydney ~ State; NSW Postcode: 2000
Contact person: Harriet Eager

Telephone: Mobile:

Fax: Email:

ME, 106729770_1 (W2003x} -



3.1

" 3.2

| Tradmg name:

Is the enterprise agreement:

[X] asingle-enterprise agreement;

[ 1 amulti-enterprise agreement.

What is the full and precise name of the agreement?
McDonald's Australia Enterprise Agreement 2013 (Agreement).
Employer

If the Applicant is not the employer, please provide details of the employer to -
be covered by the agreement:

Not applicable..

The employers to be covered by the Agreement are the employers specified in
Annexure A to the attached order (which include the Applicant).

.L-égal\ name:

) ABN:
Address:

| Suburb: _ State: Postcode:

Contact person:

Contact details for the Employér or contact person (if one is specified);
Telephone: - Mobile:

Fax: ~ Email;

What is the industry of the _en_liﬂoye'r? :
Fast Food Industry.

Bargaining Representative—Employer

Did the employer appoint a bargaining representative? (s.176(1)(d))

[} Yes
[X] No

If “Yes™, provide details of that bargaining _represenf-ative:)

Name:

Address: E
Suburb: State: Postcode:
Contact person:

Telephone: Mobile:

ME._106729770_1 (W2003x)



6.1

F 6.2

7.1

Fax: Email:

Bargaining representative(s)—Union(s)
Were any employee organisations (unions) bargaining representatives for the
agreement? (s.176(1)(b) and (3))

[X] Yes
[] No

If “Yes”, provide details of that bargaining representative:

Employee Organisation 1 ‘ ,
Name: Shop, Distributive and Allied Employees’ Association

' ABN: [If inown)
Address: -
Suburb: - MELBOURNE State: VIC Postcode: 3000
Contact person:  Mr Joe de Bruyn
Telephone: Mobile:
Fax: Email:

Bargaining Representatives—Employees

How many instruments of appointment s,_ignéd by an employee or er’nployées
appointing a bargaining representative were given to the employer?
(s.176(1)(c) and (4),'5.178(2)(a))

None,

If one or more such instruments were given to the employer, please provide
details of each such bargaining representative who is not a union specified
above: . ' =

[ Name:

Address:

Suburb: State: Postcode:
Contact person:  [if applicable] _

Telephone: Mobile:

Fax: Email:

Other

Are the stbstantive provisions, or most of the substantive provisions, of the
agreement based on a template other than an existing agreement applying to
the employer?

[1 Yes
[X] No

ME_106728770_1 (W2003x)



7.2 Isthe Applicant or the Applicant’s representative aware of other agreement(s)
in identical or substantially identical terms having been dealt with by FWA?

1 Yes
[X] No

If “Yes”, please provide information that would assist in identifying such
agreement(s) (c.g. identification number and date of FWA’s decision, the
name of such agreement, the name of the member of FWA who dealt with
such agreement or the name of the employer covered by such agreement):

However, the Agreement contains terms that are substantially similar to the
MeDonald's Australia Enterprise Agreement 2009 ([2010] FWAA 4754),
which the Agreement is intended to replace.

Date: 26 June 2013

Signature:

Name: " Harriet Eager

Capacity/Position: ‘Special Counsel, Minter Ellison Lawyers

Service requirements

A copy of this application must be served on each employer covered
by the agreement, each employee organisation that was 2 bargaining
representative and any other employee bargaining representative of
which the Applicant is aware, as soon as practicable after the
application is lodged. '

- A copy of this application must also be brought to the attention of
employees covered by the agreement through the usual means
adopted by the employer(s) for communicating with employees e.g.
posting on employee notice boards or by email to employees where
this is the usual method.

Note: Rules 9 and 10.deal with service.

Other requirements:

The application must be accompanied by declarations completed by an officer or
employee of each employer covered by the agreement and an officer or employee of

each employee organisation which was a bargaining representative for the agreement
and which support the application. These declarations may be found at:

e Form F17 for employer declarations; and
o Form F18 for employee organisation declarations.
When lodging this application, the application must be accomparied by:

s asigned copy of the agreement (see 5.183(2)(a)); and

ME,_108723770_1 (W2003x}




When lodging this application, the application must be accompanied by:
¢ asigned copy of the agreement (see s.185(2)(a)); and

» sufficient additional copies ;6 enable a copy to be provided to each bargaining
representative in the event of approval by FWA. -

Note: A copy of an enterprise agreement-is a signed copy only if:
{a) itissigned by:
(i) the employer covered by the agreement; and

(if) at least 1 representative of the employees covered by the |
agreement; and o

(b) itincludes:

(i) the full name and address of each person who signs the agreement;
and :

(if) an explanation of the person’s authority to sign the agreement.

(See reg. 2.06A of the Fair Work Regulations 2009.)

ME_106725770_1 (W2003x)
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Attachment A -

Single Interest Employer Authorisation

ME 1067297701 (W2003x}
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Anmexure A
STaTE | RESTAURANT | IRANCHISEL COMPANY NAME - ABN
Pl o 2 CDONAL'S AUSTRALIA . [ 43008496 928
VIC: |RICHMOND | Abe Farrugin CHASMIC PTY LTD | 54235445 818
QLD { KEPERRA Adam Dando IASE PTY LID | 7936115950840 |
QLD | MITCHELTON | Adam Dando JASIE PTY LID "], .93 611 590 840
QLD . | KENMORE | AdemDando JASIEPTY LTD - 93 611 590 840
QLD | THE GAP Adam Dando. JASIE PTY LTD 93 611 590 840
"1 VIC." | SOUTH YARRA | Adam Kelly KELLYCO RESTAURANTS PTY.LTD | 30341713579 |
VIC | FLSTERNWICK | Adam Kelly KELLYCO RESTAURANTS PTY.LTD | 30341 713 579
vic |MESYERN. | AdamKelly - | KELLYCO RESTAURANTSPTY LTD |-30341 713 579 |
VIC | ORMOND . Adam Kelly KELLYCO RESTAURANTS PTY LTD- | 30341713579
VIC ' { PRAHRAN: - | AdamKelly KELLYCO RESTAURANTS PTYLTD | '30341 713579
VIC .{ MBLBOURNE | AdamKelly *~ | KELLYCORESTAURANTSPTYLTD | 30341713 579
NSW . | EDGEWORTH | Adam Sherman SOIACPTY LTD 66 110292 496
NSW | GLENDALE | AdamShenman. [ REASIPTYLTD _ © 54101 150 707
NSW.:- | MORISSET: - {:Adam Sherman- - - |- NEWCASTLE GROUPFTY-LTD- - ---|-93-133-937-792
NSW' | TORONTO: - | Adam Sherman ABSOLUTE FUTURE I'TY LIMITED ~ | 57 095 083 060
NSW- | GLENINNES .| Addac Sippel- - | GIQSRPTY LTD 94687 995 515
QLD | GOONDIWINDI | Alm Barter PLEXET'PTY LTD 64244 856 503 |
SA | CAMDENPARK | Alan Robson 1A & DM ROBSON PTY LTD | 95 076 809 759
SA- | CROYDON Alin Robson 1A & DM ROBSON PTY LTID 79.13% 956.343.
SA | ADBLAE | AlanRoboon 1A &DMROBSONPTYLID < . | 79139956343
SA | WESTBEACH j Alan Robson 1A & DMROBSON PTY LTD 95 076 809 749
SA | WESTLAKES" | Al Robson 1A & DMROBSONPTY-LID . | 79139956343
. VIC. | VERMONT " Alec Yankos KIRKWANPTY LTD - — - - |- 24198 351766
NSW | FAIRFIELD Alex Lee ARLN PTY LTD " 87 099 379 585
_NSW | PRAIRIEWOOD | Alex Lee ARLNPTY LTD . §7.099 370 585
NSW j PRAIRIEWOOD | Alex Lee ARLN PTY LTD. 87099 379 585
NSW [STCLAIR | Alex Lee ARLN PTY LTD ‘87 099.379 585
NSW | STMARYS 5TH | Alex Lee ARLNPTYLTD 87 099 379 585
ngw | WETHERILL | ey Lo ARLN PTY LTD 87099379 585
NSW |.COOMA Alicia Edmed TAWMPTY LTD 58 037 148073
QLD | AITKENVALE | Alison Wood BMK WOOD PTY LTD " 56797 828 731,
QLD | TOWNSVILLE | Alison Wood ' ALMIC HOLDINGS PTY LTD 77 159 678 743
QLD | AITKENVALE | Alison Wood ALMIC HOLDINGS PTY LTD 77 159 678 743
QLD | TOWNSVILLE | Alison Wood ALMIC HOLDINGS PTY LTD 77 159 678 743




PR535937

NSW- | CARTWRIGHT | Allan Spinks A& A SPINKSPTYLTD 45 512 928 790
| NSW | LIVERPOOL , * | Allan Spinks AF. SPINKS PTY LIMITED 15 067 433 532
NSW |LIVERPOOL - | AllanSpinks = |A& ASPINKSPIYLID 45512928790
NSW- | VILLAWOOD | Allan Spinks A& ASPINKS PTY LTD 45 512 928790
QLD - | DALBY Andrea Steele KWA SIMBI TWO PTY LYD 97 133 206 283
QLD | KINGARQY. . | AndreaStecle - - [ KWA SIMBIPTY LD - 47198127014,
TAS,-| HOBART - . | Andrew Gilbertson, | CERTIFY PTY LTD" 61559 725.662
TAS | KINGSTON Andrew Gilbestson | CERTIFY PTY LTD . | 61559725 662
-TAS | MOONAH . .| Andrew Gilbertson | CERTIFY PTYLTD . ] 61559725662 |
| ~“TAS--| SANDY BAY * AndrewGﬂberlson - CBRTEYPTYLTDEZ |- 61559725 662
K GOLDEN =7 | Andrew Mot ";KMANVESMNISPTYLTD © .| 28070466278
|~ sa [ xADIA. - AndrewMoffa | ARDEEN PTY LTD | T { 11967510072
" SA | PARALOWIE - - | AndrewMoffé | ARDEENPIYLID - 11967910072 |.
A Lorosty rom - | AvdewMol | ARDEENPIYLID ;- T ssranon
|- Nsw— } MEDRUTFE=—~ —AngeloSalamakls ANMASALPTY LID. -~ =~ &2 =72359.502918
NSW | MTDRUITT . | Angelo Satamakis. | ANMASALPTYLID ] 72359 502918
NSW - [ PLUMPTON - | Angelo Salamakis | ANMASALPTY LTD | 72359502918.
QD '%‘ES‘?B‘WATY“ AmBrown . .| MICANENTERPRISESPTYLTD 16750835 351 |
*.QED '} CARINDALE " ‘AmBrown ' | MICAN ENTERPRISESPTYLID 16 750 835 251
QLD:- gf(%lil}f#o%m AmnBrown - - :'MICANENTERPRISESP'IYL’ID 15750335251
‘|- ip: .| coorpAROO Anp_gmwn:'l' B ggggi%‘gg'f"_‘{s MC‘?_ONALD 5| o983 205465 |
VI | ARPORT WEST | Anthony Pedrse © “{ JALPAFQODS PTY LTD 91260909 431
- VIC | FLEMINGTON,, | Anthony Pearse: * | JALPA FOODSPTY LTD 91260909431
VIC - | MELBOURNE ~ | Anthony Pearse - . -| JALPAFOODSPTY LTD . 91 260 909 431
VIC': .| MELBOURNE™ Anthiony Peaise | JACPAFOODSPTY.LTD" "~ " ~| 91260909431
" VIC, | OAKPARK = | AnthonyPearsc | JALPAFOODSPTYLID 91 260 989'431
VIC. || PARKVILLE~ | Aithony Pearss . JALPA FOODS PTY LID 91 260909 431
| vic | MARYBOROUG oy Whiteford. | CENTRAL INVESTMENTS PTY LTD | 75 039371876 |
.| NORIH- T - ‘ - ,
QLD ;{Iocmwro Anton Gazal * AK GAZPTY LTD 37 662 392 589
QLD ' | YEPPOON | Antos Gezal AKGAZPTYLTD 37 662392 589
WA | BALLATURA | AymanHaydar HAYDAR PTY LTD 27931257 611
WA | GIRRAWHEEN | Ayman Haydar ' HAYDAR PTY LTD 27 931257 611
‘WA |LANDSDALE | AymanHeydar | HAYDARPTY LTD 27931257 611
WA | MIRRABOOKA | Ayman Haydar HAYDARPTY LTD. | 27931257 611
_VIC | PRESTON" Buarry Fitzgerald BLFITZGERALDP‘I’YLTD 24 812604 132
VIC _\B%OADMEADO _pmryFir;gé}a{d B LFITZGERALD PTY LTD | 24812404 132
ViC | BRUNSWICK - | BamyFitzgerdld | B LFITZGERALD PTY LID 24 812 604 132




oo - 2.} EAST & . . [ _
VIC | CRAIGIEBURN | Barry Fitzgerald - | B LFITZGERALD PTY LTD 24 812 604 132
VIC | EPPING Barry Fiizgérald | B LFITZGERALD PTY LTD - | 24 812 604 132
- VIC ' | EPPING Bany Fitzgerald | B LFITZGERALD PTY LTD | 2812604132 |
VIC | FAWKNER | BemyFitzgenald . | B-LFITZGERALD PTYLID. | 24812604132 |
VIC | PRESTON BarryFitzgerald | B LFIIZGERALDFTYITD . 24:812 604 132
Vic [ PRESTON. Barry Fitzgerald  |'B LFITZGERALD PTYLID - 24812 604132
VIC | PASCOEVALE | BarryFitzgerald - | B LFITZGERALD PTY EID. - 24 812,604 132
vic - ;}gR}?EUR@ Barry Fitzgerald | B LFITZGERALD PTY LTD 124812604 132
- |_VIC .| THOMASTOWN | BarryFitzgerald | BLFITZGERALDPTYLTD - . .| 24812604 132
10 VIC | RICHMOND | BanyFitzgerld | B LFITZGERALDPTYLID. - °{ 24212604 132
. {_VIC |WOLLERT ° |BanyFizgernld | B LFITZGERALD PTYLTD |, 24812604 132
JVic. | BRAESIDE - Bart Stremsld STRENSON PTY LTD .+ 65236 039 673
VIC | HEATHERTON | BaniStremski - | STRENSONPTY LTD . 65736039673
} ACT | CONDER Ben Stockbridge | STOCKFAMPTY LTD - 98514359218,
"7 [-ACT | ERINDALE | BenSwikbridge = | STOGKFAMPTYLID 98514359218
|-cacr | TUGGERANON Fro) ockbridge . | STOCKFAMPTY LTD - 98 514359213 |
VIC ' | WESTMELTON [ Ben Westover -] DIRECTWESTPTY LD 66205 821 270
. VIC -} ROCKBANK | Ben Westover DIRECTWEST PTY LD - | 66305821270
NSW | ARMIDAIE | BenitaJohnson BENTROSON PTY LTD " | 26434 654 959
sh | HOUNT BemmicKnight | KNIIMEPTYLID - - | 97091 094 405
VIC | PORTLAND BemieKnight | BALLENA PTY LTD 24 831 716 076
VIC | by |BobMay | MAYMAGFOODS ETY LTD | 76500724297
VIC |MULGRAVE | BobMay WAVEMAXFTYLTD -.| 34107 307273
NSW | LEETON | Bradkey Carroll BRATE PTY L'TD _ 94 114 186 049
NSW | TEMORA | Bradley Carroll BMCBURGERPTY.LTD . | 72437781734
VIC | DONCASTER | Brian McMaster - | MCMASTER & CO: PTYLTD " 70 853 678 920
VIC | DONCASTER ' | BrianMcMaster | MCMASTER & CO, PTY LTD 70 853 678 920
VIC | YALLAMBIE | Brian McMaster | MCMASTER & CO. PTY LTD 70 853 678 920
VI | sy | BrianMcMaser | MCMASTER & CO. PTYLTD 9000572 0730
vic ?,}ﬁ‘}‘;_’ggg(} BrianMcMasier | MCMASTER & CO. PTY LD 900,0572 0730
Yic ?ﬁ%‘ﬁg 3 | BrinMcMaser | MCMASTER & CO. PTY LTD 500 0572 0730
VIC | STKILDA Brice Clark AUZCAN PTY LTD 19 415 456 756
SA | NARACOORTE | Bryce Crick BANDEC PTY LTD 19 850 814 077
QLD | LOGANHOILME | Caroline Ting CAISER PTY LTD . 60.569 924 503
QLD | LOGANHOLME | Carofine Ting | CAISER PTY LTD _ 60 569 924 503
NT | ALICE | Charlotte Dyer ALLIS VENTURES PTY LTD 23 163 616003 -
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~[ SPRINGS
“VIC | SWANHILL, | Chris Ameil ARN TAS INVESTMENTS PTY LTD - | 88493 007 552
SA | MODBURY | ChrisBaker ' MACCADE PTY LTD © 1 35433134489
cvie ! |HORFERS | CinisCamoll | ZACALERYEPTYLID 64006 808902
[ wic | LaverTON ChrisCamoll . | ZACALEPTY LID, 37431646206 |
" Vic . |'POINTCOOK | Chris Carroll ZACALEPTYLTD 37431 646 296
vic | WILLIAMS L opge Caprolt ZACALEPTY LTD " | 37431 646296
% T LANDING : 1% o | :
| nsw- JYounG Cluis Harrison, -~ | DELICIOUS DOUGH PTY LTD 80 085679 856
. | 'Nsw |INVERELL .| ChisRodgers - | INVERELLMPIYLTD - “| 49329 831610
© [ - Nsw ;| MOREE: | chrisRodgers. . | MOREEMPTY.LTD, | 88679842697 |
| QID, | CARNS - - 7| Christine Vmccnt | JUBCAN VENTURE PTYLID | 47 020670226
"] QED - | CAIRNS - | Christine'Vintént | JUBCAN VENTUREPTY LTD - “fa7a20670226
| QLD CAIRNS = | Christise Vincent | JUBCAN VENTUREPTYLTD. -, | 47020670226 |
1 |- QLD . | GORDONVALE '_ Christine Vincént JUBCANVENTUREPTYL’I’D_"' 7._47‘020,;'670226
- o] QDA INNISFAIL ¢ | Chistine Vincent - | JTUBCAN VENTUREPTY LTD- -~ -~ | 47 020 670 226
o iwa KARRA’_IHA ' »c1a3'r_tonmc1mq§1g ‘_'EDENCOBPORA_'HONPTYL'ID‘ | 48545239871 |
"ACT :| DICKSON * | ConKonipanidis | ALGERNONPTYLID - 21051875953 |
| Tas | HoRR Corey Mingari  * | MADMEL INVESTMENTSPTY LTD  |60-834 633 809
| ACT | FYSHWICK, - [ Craig Coleman . - | MANHAD FTY LTD 76902932827 |
TACT | MAJURA . | Craig Coleman . | MANHADPTY LTD - 76902932827 |
o AcT_, 'MANUKA . . | Craig Coleman COLEDON PTY LTD | 79696182 107
[ acr | wopeN - | CraigColeman - D - 37795 091850
| NSW | QUEANBEYAN. | Craig Coleman- | MANHAD PTY LTD 1721135338715
"NSW | FORSTER . | CrigEvans | CRAAMAPTY LTD 1 99135268412 | |
CWSW. | TAREE..". . | CraigEvans ‘| CRAAMA PTY LTD. 199135268 412. ...
NSW | GLENTHORNE. | CraigEvans © - | CRAAMAPTYLTD’ | 99135268412 | .
| QLD | BUNDABERG | CraigMsdnley | MELWELLOPTYLTD 62687149931 |
| Qb - BUNDABERG - - | Craig Manley MELWELLO PTY'LTD "62 687 149 931
QLD |- GYMPIE - . | Craig Manley . .MELWELLO PTY LTD | 62687149931
" QLD - -‘HERVEYBAY Craig Manley MELWELLO PTY LTD "62 687 149 931
QID |MORANBAR | Craig Miels MIELS FAMILY HOLDINGSFIY |53 126494162
NSW [BOMADERRY | Darian Hall DDSN PTY LTD 22749 513 838
NSW | SOWRa | DorinHal DDSN PTY LTD | 2m9 513838
NSW | WARNERS BAY | Darrell Smith KYMAR PTY LTD. - 46 690 077 226
VIC * | SALE Datren Cowell RADWELL NOMINEES FTY LTD +51309 084 822
VIC - | TRARALGON | Damen Cowell FREELAKE PTYLTD * 22604467958 |
NSW |[GRIFFITH = | Damyn Savage GRIFFITH'M PTY LIMITED 22322 836 698
NSW - gﬁ%‘;’{ | David Andrews. | RAW TALENT PTY LTD 43057518948




RAW TALENTPTY LTD 75

- NS'W'. ‘ gﬁﬁgﬁ - | David Andréws o - 44057518 948
WA | ESPERANCE David Eagles EYRIE HOLDINGS PTY LTD 16 569 174 439
- VIC | SPRINGVALE [ David Fowler | DADAKPTYLTD © 67083776 390
QLD | YAMANTO David Kimmorley - | ROMALD PTY LTD 78983 998 614
| nsw gggsc;& [ DavidMaaro " CABMONPTVLTD. | 32705178754 |
nsw [ EORR R | DavidMumo | CADMUNPTY LTD 32705178 754
NSW | GRAFTON David-Munro CADMUN PTY LTD 32705 178 754.
NSW | GRAFTON | David Munro VIDROL PTY LED - 19133951 112
| wsw | NAMBUCCA | pavia Munro ALJAWIDAPTY LTD - | 1535387 687
QLD | FORESTLAKE | DayidRobinson MONOSFIYLID™ | 38848745482 .
QID |INALA - . |DavidRobinson - | MOJJOSPTY'LID . "33 848 745 482
“-QID | SPRINGFIELD | David Robinsoh ' | MOXOSPTYLID" - '} 38 848745482
' QED | | RICHLANDS  |‘David Robinson- | MOJJOS PTY LTD 48 848 745 482
;| VIC |PAKENHAM | DeniseNabh | MARJONSRESTAURANTSPTYLTD | 34 647297 530
" VIC | OFFICER DeniscNabb ~ * ['DENRICHPTYLID . - 93359781 831.
1" VIC. | OFFICER Denise Nabb  DENRICHPTYLTD 93 359 781 831
| -QLD | ROBINA DonStatker | MAZERPTYLTR ‘| 88653237 054
~}--QLD: L ROBINA - - - |- Don-Stalker- — - | MAZER-PTY-LID et | 88653237 054
- NSW ] ULLADULLA | DompaBrooks | MAMMATHPTYLTD 33 953 617326
| QD | BEAUDESERT | DougMeLecd . ES{\%E‘;%M%GWNT 81955873985
| e | mMBOOMBA | DovgMeLcod };g&gfc‘:%s};rw%@mﬂ [ s9ss873985
| oup | VERPOWERO | pougpgetoqa | HOLDEASTMANAGENENT | 4y g55575 5as
viC ECHUCA Doug Pearse HIGOAL PTY LTD - 76 704 749 349
| ViC | SHEPPARTON | Doug Pearse HIGOAL PTY LTD 76 704 749 349
_VIC | SHEPPARTON | Doug Pearse “HIGOAL PTY LTD . | 76704 749 349
.. vIC | CAMPBELLFIE | popon Shirtey . .| MADMAC INVESTMENTS PEY-LTD - |68 719938 750-
VIC | BENALLA Edward Aldridge - | NGIHOLDINGS PTY LTD 83 533 993 869
VIC | EUROA Edward Aldridge | NGI HOLDINGS PTY LTD 83 533 998 869
VIC | GLENROWAN | Edward Aldridge | NGIHOLDINGS PTY LTD 83 533998 869
. VIC | GLENROWAN | Edward Aldridge | NGI HOLDINGS PTY LTD' 83 533 998 869
VIC | WODONGA Edward Aldridge | NG! HOLDINGS PTY LTD 33 533 998 869
QLD [ BLACKWATER | Edward Salzwede! = | EBURGPTY LTD 13 951 963 097
QLD | EMERALD Edward Salzwedel | EBURGPTY LTD 13 951 963 097 -
VIC | CLIFTONHILL | Frank Liew |F&FLEWPTYLID 99752 836 728
VIC | RICHMOND Frank Liew F &F LIEWPTY LTD 99752 836 728
NSW | GANDRRCE | Frank Medui MEDURI ENTERPRISES PTY LTD | 13 962480 979
NSW | PENRITH Frank Meduri MEDURI ENTERPRISES PTY LTD 13962480979 |

-8




et

PR533937

NSW | STMARYS PFrank Meduri MEDURIENTERPRISESPTY LTD . | 13962480979
NSW | KIRRAWEE ‘Frank Tagg CIRCLES OF GOLD PTYLTD - 60 088 460 146,
Nsw | MARKICEVILL | g Madon F & J MADON PTY LD 36 365 988 054
NSW: |.STPETERS . |FredMadon F & J MADONPTY LTD [ 36365988 054
"NSW |DUBBO Gary Barraclough | GARROSE PTY LTD - 71.447 706703
NSW ' | DUBBO WEST | Gary Basraclough | ROSEGARPTY LTD | 11493885969 |
NSW - | WELLINGTON * | Gary Barraclovgh | LUGESAL PTY LTD - " 55663 920 301
QD } KULUIN -| Gary Binet JABACPTYLTD: .- TF 22 14363149
Qi - &;{oomb GayBinet ., ‘[ JABACPTYLTD. a2 us et
QLD, . | NOOSAVILLE ™ 'Gmy Bibet © ]ABACPTYL‘ID 22143 631494 -
‘oo, [DECEETION. . </ Gy coyne . | COYNEENTERPRISESPTYLTD. . [139.070519345 |
QLD | KALLANGUR. | Gary.Coyne | &G CoNEPTIYLID - -] 56051685744
| MANGOHILL | Gary Coyne. . . | COYNEENTERPRISESPTYLTD . : .| 39.070519345
| MANGO HILL . | Gary Coyne | COYNEENTERPRISESPTY.LTD - .| 39070519345
QLD | STRATHPINE | Gary Coyne . . | COYNE ENTERBRISESPTY.LTD. . .|:'39 070519 345
| WARNER ... . | Gary.Coyne. ‘COYNE ENTERPRISES PTY LTD." . _{ 39070519345 |
‘DENILIQUIN '-Gary Radford . BAKRAD'PTYLTD" - -[;:31 473102 621
vIe GPIDERMEAD, | Gary Sandler LIESARY PTY LTD | 23358034 260
QID [:GRACEMERE | GaryStGeorge | GLENMOREPTYLID - |- 21433 584 079
QID -.§°m0 Gory St George. |- GLENMORE PIYLID 94762808977
RIS ey GavinDaniell - | MAIDSTON AUSFFTYLID | | 77409 610302
CUSA- | IARBOR GavinDaniell | 'MAIDSTON AUSTPIY LTD © } 77109610802 |
-VIC | BEIMONT Geoff Coomes BELVIEW ENTERPRISES PIY LD, | 80774 712092
.VIG—| IEOPOLD:-+ . .| GeoffCoomes BELVIEW ENTERPRISES PEY LTD . | 80774712 092 |-
VIC | NEWCOMB "~ | Geoff Coomes BELVIEW ENTERPRISESPTY LTD - . |- 80 774 7121092
" 8A° -| FELIXSTOW = | Geoff Olle G&JOLLEPTYLID . 79.281 795 637 -
SA | FREWVILLE | Geoff Olle G & J OLLEPTY LTD 79281 795 637
SA - .g‘ﬁf{ 1 Geotronie 1 GaroLLePTY L | 79281795 637 |
QID | INGHAM George Colbran KIRKHEN PTY LTD 97 893 144158
QLD | TOWNSVILLE - | George Colbran KIRKHEN PTY LTD 97 893144 158
" NSW | CARLINGFORD | George Kapaniris | MINSTOL PTY LTD _ 53 098 662 081
NSW | NORTHRYDE | George Kapanis | MINSTOLPIY LTD 53.008 662 081
“NSW . | WESTRYDE George Kapaniris | MINSTOL PTY LTD - 53 098 662 08}
NSW | HURSTVILLE | George Stamiris | OHTOPTY LTD * 16 619 162126
NSW | PARRAMATTA | George Stamiris | OHTO PTY LD 16 619 162 126
. NSW | PARRAMATTA | George Stamiris | OHTOPTY LTD | 16 619 162 126
NSW | PARRAMATTA | George Stamisis | OHTOPTYLTD 16619162126




<=} -VIC-- | CHADSTONE- | Gerie'Richardson: - JOSHMATPTY LD - - -~ - 1 73659051 426
VIC | CHADSTONE | Gerrie Richardson | JOSHMAT PTY LTD B 73 659 051 426
VIC | NOBLEPARK | Genie Richardson { JOSHMAT PTY LD . _ 73652051 426
'NSW | BONDI -] GlenSimmons | EASTSIDE QSR PTY LTD _ 35454 549739
s [HOOR - - -} Glen Simmoris~—- |- BASTSIDE QSRPFFLID-—= -~} 35454549739 |
‘NSW | DNOroN | GlenSimmons | EASISDBQSRFTYLTD . | 35454549739
NSW .| COOGEE - Glén Simmons - | EASTSIDEQSRPTYLTD- | 35454549739
NSW | KINGSCROSS | GlenSimmons =~ |EASTSIDEQSRPIYLID - . | 35454549739
"SA | XINGSPARK | Graham Delbridge. f%BRmGE INVESTMENTSPTY " | 40335503 386
SA | pameeY | Graam Detbiidge [ DELERIDGE] INVESTMENIS FTY "} 60383503 326
SA | ADELAIDE | Graham Delbridge | DR-br DO TVESTHENTS FIV |- 60388 503 386
SA- gg‘gﬁ% g | Graham D;be?dg;:': %E]I),BRIDGER\WESWTSP’IY ) | 60388 503 386 |
NSW | GOULBURN Graham Marcolin , | GATMARCOLINPTYLTD | 51910604 592
[T NSW | GUULBURN | "Graham Mascolin__ | GATMARCOLINPTYLTD . | 51910 604 592
_NSW [PICTON - | GrahamMarcolin | GATMARCOLINPTY LTD | 51910604 592
Y | Nsw .gg;gg? ’ Graham Marcolin | GATMARCOLIN PTYLTD - | s1910604 592
maviom err o onel WA ¢ | COLLIE - - - GrastSmitlr ~—v ~ YIPPY. TRESMUER PEYLFD-~ = 18577 4784171 = =
' WA [JATENC | GiegBaute -+ | TIARSTORM INVESTMENIS FIV _ | 81915804 371
Qo | SOOLLM Greg Biges GARTAIPTY LTD B 27096 820 866
QLD |NAMBOUR = |GregBiggs . .| GARTATPTYLID | 27096 820 866
SA | GLENELG . | GregDigance - | GAAGEPTYLID ~ .| 62112343528
N ACY | BELCONNEN | Heni Sidaros | HANGESID PTY LTD - | 73812482 091
_ ACT | BELCONNEN | Hani Sidaros _HANGESID PTY LTD 75 842 482 091
ACT | CHARNWOOD | Hani Sidaros GAJIH UNITED PTY LTD ~ | 37434 436 066
ACT | NICHOLLS “Hani Sidaros | GAJJH UNITED'PTY LTD - | 37434 436 066
"ACT 7| GUNGAHLIN | Hani Sidaros - | GAJFH UNITED ¥TY LTD 37434 436°066
ACT | HOLT Hani Sidaros | HANGESID PTY LTD ’ 75 342 482 091
ACT | LYNEHAM Hani Sidaros GAJJH UNITED PTY-LTD | 37434 436 066
ACT | WESTON Hani Sidaros HANGESID PTY LTD 75 842 482 091
vic | BUACKBURN | peuih Fitogerald - | HDF KINGSBURY PTY LTD' 94 933 834 775
VIC | BOXHILL Heath Fitzgerald | HDF HOLDINGS PIYLTD 67 145374 519
vIC gg‘}‘{%BURN ‘HeathFitzgerld | HDFHOLDINGSPIYLTD - | 67 145374519
VIC | BURWOOD Heath Fitzgerald | HDF KINGSBURY PTY LTD 94933 834 775 ‘
VIC | FORESTHILL | HeathFitzgerald | HDF KINGSBURY PTY LTD 94 933 834 775
VIC | HEIDELBERG | HeathFitzgerald | HDF HOLDINGS PTY LTD | 67145374519
VIC | XKUNGSBURY | Heath Fitzgerald | HDF HOLDINGS PTY LD - 67 145374 519
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DONCASTER | Heath Fitzgerald | HDF KINGSBURY PTY LID 94633 834775
“vic | BAYSWATER ) yoward mitage | CARACALINVESTMENTSPTY LID | 21679914519
vic: |DANDENONG | foward Armitsge | CARACAL INVESTMENTSPTYLTD | 21679934519
vic | ENDEAVOUR { oy,d Armitage - | CARACAL INVESTMENTSPTYLID | 21679 914519
“vic | PERNTREE . | Howard Armiiage * | CARACAL INVESTMENTS PTY LTD | 21679 914519
vic | 1‘;{,‘ ARREN‘”'E Howard Asmitage - | CARACAL INVESTMENTS PTY LTD. | 21 679914519
VIC | KILSYTH Howard Armitage - - cARAi:ALmvESImmsmLTD.. | 21679914519 |
Ve glo%Nm TRNA Howardmmtagef " CARAC.AL Msnmmsmmn | 216799014519,
" VIC | KNOXFIELD Howard mlmgc; ' ‘CAR.ACAL INVESTMENTS PTYL'H)_' 21679914 519
“sa [ COLLINSWOO F g erdNomman' | DEBARD PTYLID - | 48964521559
SA | 'GILLES PLAINS | HowardNormen *DEBARD PTYLID .o ok 48964 521559
VIC *.{ BAKERY HILL | Ian Corcoran 'CORCORAN FOODSPTYLID -} 12359389334
{on Garen gxg}mm;mmmmonm T Zrsueasrens | -
RY. | lan Garton " . | GARTON GROUPFTY LTD -] 21 084 958007
= TAN GARTON TASMCDONALD'S ~ | o/ oo A
Tan.Garton PENRITH: . | 64688177263
TH | Jan Garton RATHRYN &IAN GARTONPTY 157514252 686
NSW | PENRITH VlnGaon | SATHRYNE TN GARTONPTY | 7510252686
NSW. | STMARYS | lan Garlon - "GARTON GROUP PTY LD 21083 958 007
VIC. |BERWICK | lanSeal BERWICK ENTERPRISES PTY I | 39215779728
| — - ' BERWICK SOUTH ENTERPRISES AP
| VIC' | BERWICK Tan Seal PIYID. -] 87198723256
vic | BAMETON Tan Scal - BERWICK ENTERPRISESPTY LTD ' | 39215779728
WSW | Pacouanis | Y Jones HANCOCK JONES GROUP P’Iﬂm | 52164 038029
NSW I’ﬁ'g@ apE | Tecaui Jones HANCOCK JONES GROUP PTY LTD | 28281 024 855.
| W %QU ARE | Jocqui Tones HANCOCK JONBS FIYLTD . 87091 125 950
"|. VIC .| BORONIA JTames Cuirie AARRODPTYLTD 64 707 457 865
VIC | WANTIRNA . | James Curric  JARRON PTY LTD 76072 170275
VIC | MELBOURNE | James ORowke | LOWGANPTYLTD _ 3 121 029 938
VIC | BRUNSWICK | James ORouke | LOWGAN PTY LTD . 13 121 029.958
VIC. | MELBOURNE | James ORourke | JADAM FOOD PTY'LTD - 79 077 616 383
sa | NOARLUNGA. | 5 i 1odge JAMERIPTY LTD - 73 773 989065
SA | BEACH YL _
sa |HALLETY Jami Hodge JAMERI PTY LTD 73773 989 065
"SA_ | NOARLUNGA | Jami Hodge - JAMERIPTY LTD 73773 989 065
SA | SEAFORD Jamii Hodge - JAMERIPTY LTD - 73773 989 063
VIC- | CLAYTON Jamic Evans EVANS ARCHES PTY LD 57936979 828
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QLD | TOWNSVILLE | JanellgDoyle - . | NELLANDEPTY L¥D 11 965 431 655
QLD | BEENLEIGH ° { Janellé MacGinley | PERTEXPTYLTD 42 804 751 937
QLD | WATERFORD | Janelle MacGinley | PERTEX PTY LTD 42 804 751 937
QLD | WOODRIDGE : ' |-TanelleMacGinley | PERTEXPTY LTD - 42 804 751 937
Qrp: 7| PATERFORD | ponciie MacGinley - [ PERTEX PTYLTD - - -~ -.| 42804751 937.

. WA | RIVERTON JanicncPollock: | WESISIDE QSKPTY.LID | 65719144 642

WA | WILLETTON ~ | Janiene Pollock - | ‘WESTSIDE QSR PTY LTD 47 838 557 968 .
QID | ATHERTON ' | Jason Berther JATAMPTY LTD 68 638 084 058
QLD “| CAIRNS | TasonBemher .| JATMAGPTYLID | 86452880753
QLD | EARLVILLE | JasonBegther . . [ IATMAGPTYLTD. | 86452880753

_QLD, | CAIRNS = - ' |Jason'Berther : | IATMAGRTYLTD - | 86 452 880 753
QLD | MAREEBA - | JasonRérthér JATAMPTY LTD 68 658 084 058
QLD | REDLYNCH | JasonBerther . | JATAMPTY LTD | 68658084058

QID | SMITHFELD . | JasonBerther | JATAMPTY LTD . . 68 658 084 058

NORTH e e ‘
) V{";;.k,.ﬁ'sslylaﬁbou.. _ | Javier Rojas RIJINVESTMENTSPTYLTD - | 28937826 451
-VIC | CORIO Jeff Madden PENFREY NOMINEES PTY LTD - 43,794 936 594
VIC | CORIO, _ | JeffMadden . - | PENFREY NOMINEESPTY LTD 43794 936.594
VIC | GEELONG | JeffMadden | PENFREY NOMINEEZPTYLTD | 43794936504 |
" vic ”“S%%%NG‘”‘“ T FeEadden T ] PENFREY NOMINEEZ PTY LTD 43 794 936:594
T AVONDALE Jerny Koscak- s g :
|- VIC - | LE1GHTS Sadlei JSADLER INVESTMENTS PTY LTD | 71500 603 628
- Vic | DEERPARK fEvEesEke .y qany pe INVESTMENTS PIYLTD | 71500 603 628
VIC | DERRIMUIT - oy Koseak= - I Y SADLER INVESTMENTS PTY LTD | 71 500 603 628
[LAVERTON Jerury Koseak- . — N .

VIC | orh il JSADLER INVESTMENTS FTY LTD_ | 71 500 603 628
VIC |BRAYBROOK | gmny Kosealk: J SADLER INVESTMENTS PTY LTD | 71 500 603 628
VIC |BURNSIDE . | JmyKoseak Y ygup; pp NVESTMENTS PTY LTD. | 71500603 628

TVICT | sTaLBANs | gy Koseke T Ty g py pR INVESTMENTS PYY LTD | 71 500 603 628
TAYLORS Jenny Koscak- : ; - ' : :

VIC | 1% ks St TSADLER INVESTMENTS PTY LTD | 71 500 603 628
Nsw | BATEMANS i Jobng EVENLITE PTY LD 96944 506 248
NSW | BEGA Jim Johns EVENLITE PTY LTD 96 944 506 248
NSW | MERIMBULA | Jim Johns EVENLITE PTY LTD 96 944 506 248
NSW | CASINO Iim Moffitt . JAELJAM PTY LD 38 817 668 606 |
New | GOONELLABA 5y pofrin JAELTAM PTY LTD 38 817 668 606
NSW | LISMORE Tim Moffitt JAELIAM PTY LTD 38 817 668 606
NSW | LISMORE Jim Moffitt JAELJAMPTY LTD . "38 817 668 606
QLD | CAPALABA  |.Jim Park PARAMOUR FTY LTD 37052 172 307
QLD | CAPALABA Jim Park PARAMOUR PTY LTD 37052172307 |
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QLD | TINGALPA Jim Park PARAMOUR PTY LTD
Qp | YINUM JimPak | PARAMOURFTYLID 37052172307
"NSW | BASS HILL JimPolicina | POLLBURGPIYLID = -~ | 47139115397
NSW | ENFELD JimPollicina = |POLLBURGPTYLTD | 47139115397
‘NSW | GREENACRE | JimPollicina' . |POLLBURGPTYLID .-| 4713915397
NSW | GREENACRE { JimPollicina. _ | POLLBURGPTYLID . | 47139115397
NSW ['LANSVALE Yim Pollicina. . | POLLBURGPTY LTD | 47139115 397
. VIC | CHELTENHAM | Joe Aprile- - .~ . . J&pAPRILENOMNEEsmLTDT 195007173962 |
.| _VIC .| CHELTENHAM | JocAprile *| 7 & P.APRILE NOMINEES PTY LTD: '}, 95 007 173 962
QLD | MOLENDINAR | Joe Condon . - * |'SECCAHOLDINGSPTYEID..  : :|-82126001002 |
QID | BROADBEACH' | JoeCondon ' . | BRAYCON HOLDINGSPTYLTD- - -.|- 54 450 426946
"|-.QLD | NERANG JocCondon .. | SECCAHOLDINGSPTYLID . - .| 82126001 002
| Qup’ | NERANG Toe Coﬂdon | BRAYCON HOLDINGS PTY LTD " | 54450426946
“QLD- | SOUTHPORT . |JoeCondon - | SECCAHOLDINGSPTYLTD. .. ' ‘| 82126001002
| TAS: | NEW NORFOLX | John Barty- Murphy YASNCOPIYETD © ¢ | 57457435226 -
~TA$ | GLENORCHY | John Barry-Murphy .| YASINCO PTY LID ] 57457435226 |
" TAS | ROSNYPARK | John Bairy-Murply | YASNCOPTYLID .* -~~~ © | 57457435226
NSW | CARNESHILL . |'John Boiwopoulos; ggﬁx}a}?mmmumﬁkco 79725876 223
NSW | PRESTONS .. ‘Johni Bourapaulos ."ET{!;‘%E%TH@FMUI‘{GERCO 79725876221
NSW | DRUMMOYNE f John Ciske -.°. " | CISKE GROUP PTY LD ° - 21 804 973 281
"] NSW | CHINDERAH | JohnDavis - | ANJOSHCOPTYLID . 67091117387 |
NSW- gg’ﬁufgﬂms JohnDavis - NEWCOOLPTYLTD 7 | essemmast |
Nsw | TWEEDHEADS | jopn pavis | TWOCOOLPTYLTD 189358006 601
WA | BUSSELTON John Frankbam - IOHNFRANK{-LAMPTY LIVITED - | 43 791 911 595
" }waA- | FALCON- John Frankham, | JOHN FRANKHAMPTY LIMITED " - *| 43791 911595
' NSW. | DURAL John Leckie - .- ~ | B&JLECKIEFTY LIDID -~ -1 90 496 270 781
_ NSW. | TAMWORTH | Joha O'Sulliven " - | TAMWORTH EASTPTY LTD 58760 850 625
NsW: SOU T rn | John OSullivan .~ } HOLDEASTPTY LTD 28.064 848 577
© NSW' | TAMWORTH | John O'Sullivan = | T3 PTYLID : 53 473 927.256
QLD | JINDALEE JohnPror . [ JOKAPIYLTD ° 61 124 097 158
QLD | MT.OMMANEY | John Prior KAJO ENTERPRISES PTY LTD 76070143207 |
SA- | ELIZABETH | John Walsh . BALLAVARRAPIYLID 94 729 803 681
Sa | ELIZABETH John Walsh | BALLAVARRA PTY LD 94729 803 681
SA | GAWLER John Walsh BALLAVARRA PTY LTD 94 729 803 681
VIC . | HAMILTON John Whitehouse. * | JANDA WHITEHOUSE PTY LTD 48032337 508
VIC | HORSHAM | John Whitehouse | JANDA WHITEHOUSE PTY LTD 48032337 508
vic | JARRNAMBO 1 sobn whitchouse | JANDA WHITEHOUSE PTY LTD 48032337 508 ;
VIC | WARRNAMBO | John Whitehouse | JANDA WHITEHOUSE PTY LTD 48 032337 508
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QLD | BROADBEACH | Jonathan Pit GOLDMAKX PTY LTD 92 103 588 254
QLD HELENSVALE | Jonathan Pitt GOLDMAKK PTY.LTD /92103 588254
QD | I Sonaiban Pitt . GOLDMAKK FTY LTD 60878 701 638
| QLD |MERRIMAC -}JomahanPit | GOLDMAKKPTYLTD" ~ | 927103588254
|-"QLD | BROADBEACH *{ Jonathan Pitt ‘GOLDMAKK PTY LTD 92103 588254
Qup | NPOOROCHLL sy Lemberg. . | ¥& E LEMBERG PFY LTD 99702 283 122
- qupr | APOOROOFIL . pustin einberg - | 3& ELEMBERGPTY LID 99 702 283 122
- VIC- | MOOROOPNA *'| KarenPearse .- | PEARSE GROUP PTY.LTD 161 893 950514
' VIC . | SHEPPARTON. . { KareqPearse. . | PEARSE GROUPPTY Lm - "'61893.950-514 |
- Nsw | P ARBO s Dvate - | JAMELPTYLTD 52 848 330 901
NSW | WARILLA . .. | KatiaDwarte . .~ JAMELPTYLTD 52 848330 901 | -
NSW . WARRAWONG KatiaDwarte - | JAMEL PTY LTD 52 348330 901
_1p_| TOOWOOMBA | KeifiBeer . .| BEEROARD NS TOOW! WOOMBA | oso g3 stz |
QLD [ TOOWOOMBA. | Keith Beer | RAB(QLD)PTY LTD . 67 913°829 866
QD 3‘,%%‘;’09@_“ Keith Beer. | RW.&AEBEER PTY LD 138009 992992
VIC .. | SEYMOUR.... .| Ken Tomer... ... {‘%m WESTINVESIMENTSFTY | 16 931 660461 ...
VIC | MELBOURNE | KenTumer - [ NORTHWESTINVESTMENTS PTY | 5931 60461
' VIC | MELBOURNE | KenTumer . .| NORTHWEST “‘WESIME“TS PIY 16931 660 461
VIC™ | TULLAMARINE | Ken Tumer NORTH WESTINV ESENTSPIY | 1o on7 660 461
VIC | WALLAN . | KenTorer | ToRIH WEST INVESIMENTSPTY 1 16 931 660 461
"VIC | WHITTLESEA * | Fom Teomi E’?}g{m WESTINVESTWENTSFIY | 16.931 660 461
VIC | WALLAN | Kendall Crozier | MEMPHIS CORPORAT]ON FTYLID 77:073 394 044
NSW {BLAXLAND | KemyGordon . | FRYDAYSPTYLID | 52455483659
"NSW | EMUPLAINS | Kemy Gordon FRYDAYS PTY LTD 52 455 483 659
" NSW. | LITHGOW Kerry Gordon - - | FRYDAYSPTY LTD 52 455483 659
 NSW | MUDGEE Keény Gordon | FRYDAYS PTY LTD 52 455 483 639
NSW | CREMORNE ~ |KerynJeénsen - | NORTH SHORE QSR PTY LTD 90 423 274 957
NSW | STLEONARDS | Keryn Jensen NORTH SHORE QSR PTY LTD 90 423 274 957
© QLD | CHINCHILLA | Kym Mnnro HBK HOLDINGS PTY LTD 39 159 199 489
vic | BACCHUS Lauric Nigro' LAMRITPTY LD 46 924 785 634
VIC | BALLAN Laurie Nigro. LAMRIT PTY LD 46 924 785 634
VIC | BALLARAT * | LaurieNigro LAMRIT PTY LTD 46 924 785634
VIC | SEBASTOPOL | Lanrie Nigro LAMRIT PTY LD 46 924 785 634
VIC | WENDOUREE | Laurie Nigro LAMRIT PTY LTD 46 924 785 634
SA | WHYALLA 'Leanne Ashworth | PADERSON PTY LTD 59 525330 579




NSW Leon Brown 56 733 827 121
QLD | BELLBOWRIE | 'LisaMackintosh: - | MACKALLAN PTY LTD 27975075295
” TouDi S -
VIC | BALWYN Nicolmtonia " | TANDERPTY LTD 82 771 489 898
NSW | CARINGBAH' | Lovie Troffiletii | JADDARESTAURANIZNSWETY } 51 132373 305
NSW | ROCKDALE { Lonie Treffiletti - 'JABBARBSTAURAN‘I‘SPTYLTD {74 115355 416,
|- NSW | ROCKDALE | Léuie Treffiletti | JABBA RESTAURANTSPIVLTD. | 74115355416
NSW_-| TAREN POINT | Loufe Treffifetti’ ;,JABBARES_TAURANTSPTYUD‘ 74115 355 416
| PORT = — — T
S WAU LERIAND - Lukchssop MILC NOMINEES PTY LTD, |71 sv4 271 921
| N5W | COWRA- . _ | Malcolm Hartison - | ZOHO PTY LID. _ | 12245185857
" NSW | FORBES Maxqqlmnamspp_.‘; "ZOHOPTYLID '. L] 72245 185857
“NSW ° PARKES" Malcolm Hatrison - ‘zonomx;m e T 92245 185 857
“QLp |RKoMA . |¥rBemson _ngi_ri_;i%msmmmms - 73717903 014
1-Qm §%comRmmmm- Msic Smorenbiirg - | MARC AUSTRALIAPTY LTD 36 848124 635
¢ Q- |- ROCKHAMPTO -Mare'sméré;ibmg'"“'MARCAusﬁtmm&ﬁ © ] 36848°124635 |
. | NNORTH _ eRburg ) <) 3 _
oA JENFIELD - - N T
SA - (ceases 01.05.13) 'Maroclll}ap.mgmgt_ BANHKPTYLTD ' '!"'.'.49,908 1,5 6 B
| Nsw ‘| MITTAGONG ™ | "Marcels Bain.. ..: {ITER&MARCELLEBAN P | 44 963791 866
QLD f,}:’,;”]ﬁm;. . | Marcus Db -, | IAMADU(QLD)P’I'YL'ID 10 51614993445
| ‘qup |BURLEIGH, 4 \rcusDunn + * | IAMADU (QLDYPTYEID. .- [ 51614993445 |
.| QID |REEDYCREEK {MarcusDunn- . | JAMADU(QLD)PTYLTR. -~ |.51:614953445.
NSW | ALBURY . Mareo Cables ~ | JORANDAPTYLID . | 62948493 882
NSW- - E,Aosgg"”? Maree Cables JORANDA PTYLTD - 62,943 453 882
NSW | LAVINGTON .| Maree Cables - | E%LESCOI}'“ES“"ENISPTY“;___ | 13 840 412:586
" GUNDAGAL . [ CABLESCO INVESIMENISFIY |- '
NSW | arosay | MaeeCables T | .| 13840412586 |
_ TOMUT (P07 | aree et ~CABLESCO mvgsmams }?TY, oAt
NSW 01.06.13) ’.ir\y(arcc,CabIcs . LD - | . 13 840 412 586
VIC | COROWA Maree Cables | JORANDAPTYLTD 62 948 493 882
. WEST ' . - "
VIC | WopONGA Maree Cables .FULLMJ:RE PTY LTD.- 71 006 699 894
VIC | ROWVILLE | Mark Adhermann - | ZERMATT NOMINEES PTY LID | 94425543429
WA | ARMADALE | Mak Conacher *~ | MARJOM PTY LTI 98756 778 119
"WA | KEIMSCOTT . | Mark Conacher | MARJOM PTY LTD | 98756778 119"}
NSW' { BROKENHILL | Mark Craven MOOSKYPTYLTD | "| 56550863 735
ACT | BRADDON - Mark Creelman | KYMAR NOMINEES PTY LTD 28 869 164 501
ACT | CANBERRA Mark Creelman © | KYMAR NOMINEES PTY LTD 28 869 164 501
acT | S PERRA T M Cresliman KYMARNOMINEESPTYLTD 28 869 164 501
- SA | DARLINGTON | Mark Dutschke K.ALBAKP’I‘YL’ID , 22460709 742
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"KALBAKPTY LID

< sa [ MORPHETT )yt Dinsetike™ 22466709742
NSW | KELLYVILLE | MakHalford.  |JAYARKPTYLTD. 87 119 660 722
NSW | RICHMOND MarkHalford | MACEY PTY LTD - 57496 246144
NSW | ROUSEHILY, - | Mark Halford . SHERLEE PTY LTD 25 915 369 446 |

"NSW™ | ROUSEHILE " “FMukHalford” .~ {PPMAYPTYLID ™ ™" 215387919 |~

e | SR MARK HALFORD T/AS
NSW WINDS_(_}R . : _ﬁanc}:aii‘o;d 7 MCDONALDS WINDSOR. - 41 ;28.‘135 513
| QLD | MT GRAVATT | MakRobests . | ALERUN PTY LTD 60 692 597 609
_ MOUNT =
| @D | sravarr | MakRobens. | ALERUNPTYLTD 60 692597609

".QID | SUNNYBANK [ MarkRoberts | | ALERUNPTY LTD. 60 692.597 609 -

. QLD " WISHART " * | MarkRoberts - . | ALERUNPIYLTD. - .60 692 597609 |

QD | ToowooMBA |Makwad - \gﬁwwmmmms (QLD) p— 08 622
QLD | HIGHFIELDS [MarkWard ~ | NORCLIFFE PTY.LTD 61 065 527 975.
QID - [ TOOWOOMBA | Mark Ward . | SRCENWICH MSIMENIS(QLD} 70 066 108 624

-.QID..} TOOWOOMBA...| Mark Ward... . . NQRCme.mp e el e 61 065-527 975
QLD .| CABOOLTURE - | Mathew Gt KESBESPTY LTD - © {24008 619 083

QLD | BRIBIEISEAND | Mathew Gt * - | KESBES PTY LTD | 24008 619 083

Qm . SGU’I'HEORT Matt x(cnncoy IEFFERSON LANE ENTERFRISES {44 405 075380
e | e L PTY.LTD N

,wA‘ ALBANY -Ma;;s_ha:pv , SHARLUMAH PTY 17D - | 92905645 346

QLD | SOUTHPORT | Michael Atkins” TOP END ENTERPRISES PTY LTD * | 90060 539175
|oan |SOSERY Yatcheelatkins | JOMIK INVESTMENTSPTYLTD | 46709 599 446 |-
| 'QLD | HOPEISLAND | Michacl Aikins | JOMIK INVESTMENTSPTYLTD  "| 46 709 599 446

QLD | PACIFICPINES | Michael Atkins - | JOMIK INVESTMENTSPTY LTD - - |88 629:588 602 -

QD | ROVAWAY " | Michoel Atkins | MABENPTYLTD 80 263 107 501
SA '%@L&%URY | Michael Delbridee | CRILEION PTY LTD 19314 126298 |

"SA [POORAKA | Michoel Delbridge | CRILLIONPTY LTD 19314 129298
SA " | SALISBURY -| Michacl Delbridge | CRILLION PTY LTD 19 314 129298

Nsw | SALAMANDER | yfichaet Feros - MO GROUP PTY LTD 92 486048 336

' [ HOPPERS . ' NEZCOPIC (HOGANS COPNER) PTY | o
VIC - | e 0seNG Michael Lee LD 33 254‘ 762 507
VIC |y M| MichactLee - PELLOPIC (HQGANS CORNER) PV 33 254 762 507
VIC | WERRIREE Michacl Lee - NEZCOPIC (WERRIBEE) PTY LTD_ 33 220516 614

VIC | WERRIBEE Michael Lee NEZCOPIC (WERRIBEE)PTY LTD | | 33220516614
QLD | AIRLIE BEACH | Michael Muller MUAN PTY LTD 25 063 727 891
QLD |BOWEN Michae! Muller CASSEY PTY LTD 11 474 751 577
QLD | CANNONVALE " | Michac) Maller CASSEY PTY LTD 11474751 577
QLD | COOMERA ‘Michael Power DEMI PTY LTD 63 500 168 778
QID | ofoemcrs | MichasiPower | DEMIPTY LTD | 63 500168 778
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Michael Power

QLD [ HELENSVALE ' DEMIPTY LTD 63 500 168 7178
QLD | ORMEAU Michael Power | DEMIPTY LTD - 63500 168 778
o : Micheile Orton- . - e ' :
NSW | TWEED HEADS | [ 0= .| MAIAB ENTERPRISES PTY LTD 41438077239
. { BURLEIGH MichelleOrton- | iavam: o Ty
Q@D | peans Dossaix o | MAJAB ENTERPRISES PTY LD 95 556 976 129
Qip | SOORANGATE | MichelleOcton | ygp 58 ENTERPRISESPTYLTD | 41438077239
QLD | MAINBEACH | MeheleOnon | yi5Ap ENTERFRISES PTYLTD: * | 41438077239 |
| QD lALBION - |MikeBolion' | |. VANT MANAGEMENTPTYLTD ‘| 51163953 682
| QLD .| CHERMSIDE | MikeBolton - “VANT MANAGEMENT PIY LTD- | 91914847 109
| QLD |NUDGEE - |MiksBolton. ~ | VANTMANAGEMENTPTYLTD | 53305028572
. QLD [ TOOMBUL | MikeBolton " |~ VANTMANAGEMENTPFY LTD - | 23 675 847 874
| QID ;| VRGINIA | MikeBolton | VANTMANAGEMENTPTYLID |.75416702815
QLD | WINDSOR = [ MikéBolton VANTMANAGEMENT PTYLTD | 69965 586334
‘ QLD | STAPYLTON  |MikeFegelsonr . | MADTIME PTY.LTD T ] 36056 177989
|- MIC- | BARNSDALE | Mike Goodiuck | LUCKY LAKES PTY LTD |- 90885 570157
VIC- | maNCE Mike-Goodhuck | LUCKY LAKESPTYLTD . | 9885570157
NSW | GRETA - Muriay McKeough | ROSSGLEN PTY LTD.- ] 74335529 071
* NSW | RUTHERFORD | Murray McKeongh * { ROSSGLENPTY LTD © |.31067461.581
"NSW | SINGLETON -MunayMcKenugh BAKSTON.PTY LTD 21255235126
T ea | PORT ———f e .
“SA- | AUGUSTA Meil. Lucas NEKA ENTERPRISES PTY LID . . 90 372729 813 |
SA | PORTPIRIE Neil Lucas | NEKA ENTERPRISESPTY LD -~ | 90372729 813
WA | FORESTLAKES | Nick Agostino, . f%’mo GROUPHOLDINGSPTY 1 429404 939
WA | MADDINGYON | Nick Agostino  [-AGOSIINO GROUP HOLDINGS FIY | 429464 939
"NSW %QED?N‘ | 'Nick Leositios | NDMAX PTY LTD 17,096 287884
NSW | TS TONE | Nick Leontios memz,m | 17 ossasrame
VIC |[LILYDALE | Nick Newton" NEWSTORESP’I’YL’ID ] 12441747322
vic | MOOROOLBAR .Nmka:wton - | NEwsTORES PTY LTD 12441 747322
WA | TREENDALE - | Nick Tsargaris EPREMA HOLDINGS PTY LTD 72 466 106 165
VIC' | CHELTENHAM | Nigel Houghton . | NIGATE ENTERPRISES PTY LTD 84 060 070 844
SOUTH T : —
VIC | QAKLE! o Nigel Houghton” N'IGATE ENTERPRISESPTYLTD' - | 84 oa_o 070844
WA . | SUCCESS “Norm Sinclaic KLEPEACH PTYLTD, 93 649344 120
NSW | BLACKTOWN | Patricia Russo 'PANAREA ENT‘ERPRISES FYY L'I'D 54'884 980 094
NSW | BLACKTOWN . | Patricia Russo- PANAREA ENTERPRISES PTY LTD | 54 884 980 094
NSW | BLACKTOWN | Patricia Russo. 'PANAREA ENTERPRISES PTY LTD . | 54 884 980 094
NSW. | BLACKTOWN | Patricia Russo PANAREA ENTERPRISESPTY LTD | 54 884 980 094
QLD | ANNERLEY Panl Finn EMQUESTPTYLTD " - 77776 306 650 -
. ROCKLEA - ; e
QLD | ves 03,0543 | P20 Finn EMQUESTPTY LTD 77 776 306 650
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QLD | SALISBURY - | Paul¥inn EMQUEST PTY LTD 777776 306 650
VIC | HAWTHORN  |-Paul Kelly | KELLYCO PTY LTD 42 858956 501
VIC | HOLMESGLEN | PaulKelly | kELLYCOPTY LTD 42,858 956 501
vIC |[KEW & | PaulKely . KELLYCOPTY LTD 42 858 956 501 ‘
| TSY_| WERRINGTON. | PoutMcDomld--| GREAT. WESIERN EQODS FTY LID_ [ 57543161004 .,
QLD [AYR Panl Rissman. PARCORPINVESTMENTS PTY LTD | 89 643493 039
Qe | SEARRSS | PauiRissmen LARDNER HOLDINGSFTY LTD - | 62 668 691327
QID | TOWNSVILLE _ | Paul Rissman PARCORP INVESTMENTS PTY LTD '| 89 643 493 039
QLD | RASMUSSEN | Paul Rissman 'PARCORP NVESTMENTS PTY'LTD | 89 643 493 039
oo | THRNOOWA | b Rissman | PARCORP INVESTMENTS PTY LTD. .| [ 39 643 493 039
NSW | SEVENHILS | Paul Vita REMGIN PTY LTD _ 1778 113361 301 |-
| NSW | SEVENHILLS | PaulVita REMGIN PTY LTD - 78113 361301
|- SA . |'ADELAIDE - | Peter Aniiells PIANNELLS FIYLTD 41911973177 |
ovie o Peter Coomes S &DRCOOMES PTY LTD | 92856 024 471 |
VI T [ Peter Coomes” ™ | PS&DRCOOMESPIYLTD. * | 92 856024471
NSW SAMFBELLIO | poerMeadows | JEMADAPTY LD 60 134 643 020
1 wsw SAVEBELLTO 1 poter veadows JAMADA FTY LTD - ] 60134 643 020
. 'NSW | CASULA ‘| Peter Meadows - TRSMARDAN PTY.T D 75339295 575
Trvenr | MACQUARE -~ MEADOWS FAMILY 1 101 4 01
. NSW A FELDS . ‘Peter Meadows RESTAURANTS PTY LTD ‘41 101 524 949
e VEIVERPOOL | o | e A
CNSW DR PetorMeadows | JESMARDAN PTY LTD 75339295 575
NSW | MOOREBANK | PeterMeadows | JESMARDAN PTY LTD 75339 295 575
: e et oA it 0
NSW . ROSEWADOW . Peter Mcz{dows . RESTAURANTS PTY LTD 41 101 524 949
_VIC' | BENDIGO Peter Mellewish | UMELCOPTY LTD 't 97291 368 935
VIC | WHITEMILLS | PeterMellewish | UMELCO PTY LTD 97291 368 935
vic. . | ANOAROO perer Mellenish . | UMELCOPTYLTD - 97291368 935
VIC | BENDIGO Peter Meliewish | UMELCG PTY LTD .97 291 368 935
WA | PERTH | Peter Neeson PALSS PTY LTD 52404312 417
, EAST :
WA | VICTORIA Peter Neeson PALSS PTY LTD 52404 312417
PARK ' . .
. WA | FORRESTFIELD | Peter Neeson PALSSFTY LTD 52 404 312 417
SA | ADELAIDE | Peter Russo {%ER RUSSO INVESTVENTS FIY 51833 990 758
SA | ADELAIDE | PeterRusso FETERRUSSOINVESTMENTS PTY | ) 833 990 758
SA | VELROSE Peter Rusco FETER RUSSO INVESTMENTS POV 1 51833 990 758
vIC | coLAC. Peter Shaw PD & KJ SHAWPTY LTD . 57 411 669 955
'NSW | MERRYLANDS | Peter Zalfelds PETONA PTY LTD 18080956 501

iy



PR535937

NSW | MERRYLANDS | Pefer Zalfelds ;Eg&ﬁg‘g%ﬁ ANDS 72495 807 698
NSW | MERRYLANDS | Peter Zalfelds PETONA PTY LTD 18:080 956 501
. NSW | SCONE " Phil Wilson CAPALOY PTYLTD . 20 346 725 043
| VIC |MILLPARK. - | PhilipKeir MCKER PTY LTD 82 090 847 287
VIC | MORANG .| Philip Keir MCKER PTY LTD" .82090.847.287
vic. | MOE . | PhilipWilson WILBRIDGE SECURITIES PTY LTD - | 15495 088 681
. VIC - | MORWELL. PhillipWilson - | WILBRIDGE SECURITIES PTYLTD | 15495088 681
VIC | WARRAGUL Phillip Wilson ; . | WILBRIDGE SECURITIES PTY LTD. " | 15495088 631
. VIC* | MELBOURNE . .| Raf Basile | BASILENTERPRISESPIYLTD . | 11325531142
| VIC .| MELBOURNE . | RafBasile - BASIL ENTERPRISESPTYLTD - ;11325531142
" VIC | MELBOURNE |RafBasile '~ | BASILENTERPRISESPFYLID | 11325531142
"QID: [ KAWANA Randy Bumningham | BLACKSTENPTYLTD | 5718080392 { -
QLD | MINYAMA Randy Burdingham | WINDMARPFYLTD | 26 056789371
QLD | MOOLOOLABA | Rendy Buraingham - | CALLIMAN PTY LTD. ‘| 60865466918 |
» equp - [MAROOCHYD. | pondy Buminghaim | WINDMAR PTY LTD.. . < 7| 26 056.7891371
NSW | GOROKAN | RayleeMcleod -|FAMILYCHIPSPTYLID. -  '| 12729818460
NSW | TUGGERAH " | RaylesMcleod | FAMILY CHIPS PTY LTD 13729 818 460
NSW | WYONG . - | RayleeMcLeod” - | FAMILY CHIPSPTY LID | 12729 818 460
| VIC |ARARAT |} RichardHamis _ | BARRICOPTYLTD | 78920297616 |
4 NI1C . | STAWELL [RichardHamis | HARRICOPTY LTD | 78920297616
| WA | BEECHBORO |RichardHill . | RANNOMINEESPTYLID =~ - " "|:87387312435
WA - | ELLENBROOK .| Richard Hill RAHNOMINEESPTYLID : ;. - 1| 87387312435
" WA. | NORTHAM | Richard Hill . | RAHNOMINEES PTY LTD | 87387312435
- QLD '{ STAFFORD " - | Richard Norman | GIFF GAFF PYY LTD _ 2L 85354 466516
VIC | oo D | RichardVom - | VOMDAYPTYLTD 57594900337
VIc” | ELTHAM - Richard Vom - . | VOMDAY PTY LTD 57594900337 |
)ch":‘ggf{ENsBoRo Richard Vom', * © | VOMDAY PTYLTD 577594 900 337
cvie | SEEENSBORO Y pichardVom © | VOMDAY PTYLTD 57594 900337
NSW [ syLvania RobertLancaster | ROBANLOU PTY LTD 67 152 074.553
NT | DARWIN | Robert Tizzoni . . | REMDA PTY LTD 65 070221 733
NT | DARWIN Robert Tizzoni REMDA PTY LTD 65 070221 733
NT | STUART PARK | Robert Tizzoni REMDA PTY LTD 65 070 221 733
NT |DARWIN Robert Tizzoni REMDA PTY LTD 65070221 733
SA | RENMARK Robert Vigors QUEBANIFTY LTD 11472 896 639
CVIC [ MILDURA | Robert Vigors QUEBANIRZTY LTD - 11 472 896 639
| VIC | MILDURA Robert Vigors | QUEBANIPTY LD 11472896639 |
QLD | pRACKEN RodChiapello | CHIAPELEO HOLDINGSPTY LTD | 29672086 132
QLD | CANNONHILL | Rod Moris CENTHEAD PTY LTD " 27926737492
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QLY o RodMorris ~ 77| CENTHEAD PTY LTD 27926737492
WA { SPEARWOOD | Rod Sinclair “KANKU PTY LTD _ 11 919 960 647
NSW | BLACKTOWN | Rodney Higgs CLEMANDOT PTY LTD | 98934415989 |
VIC | OAKLEIGH Raland Zammjt ZAMMIT GROUP PTY LTD 59103290636 |
|.-QLD "} GLADSTONE - | RonMawkind™ = {R & SHAWKINSPTYER—" = [ 48925881816 "~
_ QLD | GLADSTORE * | RonHawkins | R & SHAWKINS PTY.LTD 48925881.816 | .
-NSW-_ | BATEAUBAY - | RonMussalli - ~ | SARONBELL PTY LTD- - 76038596731 |
NSW- | ERINA RonMussali -~ | SARONBELL PTY LTD 76 038 596 731
NSW { ERINA “Ron Mussaili SARONBELL PTY LTD | 76 038 596 731
_NSW | GOSFORD RonMussalli | SARONBELLPTY LTD ~|. 76-038 596 731
| wsw. POOSORD - PReiMusslli - | SARONBELLPTY LTD s 038596 731
o} Nsw ) Lisarow RoriMussalli . . | SARGNBELL PTY LTD _ 't 76038 596 731
‘| NSW' | TUMBIUMBI ~ | RonMussalli - | SARONBELLFTY LTD 776 038 556 731
NSW. | WOY WOY- Ros Mugsalli - SARONBELL PTY LTD , 76 038596 731
_NSW_ | WYOMING' - |RonMussalli, . |SARONBELLPIYLID.... . . ..}.7603858673L | ..
QLD | MACKAY | RonReseck R& CRESECK INVESMENT PTY 27010925 523
QID [ MACKAY Ror Resock Ly RESECKINVESTMENTPTY 1 57 610 925 523
. I.D—MACKAY-~ ?'Rﬁn:I_{tS:CCk“"f e - II_{. 1&_}&) C. RITZS%ICK NVESTMENIEXK _27.0,1'.0.9-2.5323_._‘ .
QLD | RURAL VIEW | Ron Reseck D& CRESECK INVESTMENTS FIY 27010925523
vic/ | (EYSBOROUG 4 poce Thomion | RATTERN PTY LTD. 81039 946 046
vic | KEYSBOROUG Fpos Thomion | KATIERNFTY LTD | | 81039946 046
| -NSW | HORNSBY Sam Alvaro ALVARO RESTAURANTS FTY LTD | 51 442485952 §
NSW | STIVES. Sam Alvare -ALVARQ RESTAURANTS PTY'LTD | 51 442 485 952
NSW | WAITARA SamAlaro | ALVARORESTAURANTSPTY LTD | 51 442 485 952
NSW | BALLINA Scott Campbell SCETTELS PTY LTD- 96 468 466 343
|- NSW -{ YAMBA Seott-Campbell - © | SCETTELS -PTY LTD ‘48 639 837 412
WA | KALGOORLIE | Scoit Gunson "ASHDABS FTY L'ID '83 483 388 639
WA | KALGOORLEE | Scott Gunson ASHDABS PTY LTD 83 488 388 639
NSW | KEMPSEY Sean Davis SEAKAT INVESTMENTS 37758 172719
NSW | BURWOOD Selva Rasiah JANASEL PTY LTD 67 092 374 966
QLD | GATTON Shane Dayle MPPPTYLTD 84293 115 776
QLD | GATTON Shané Doyle MPP PTY LTD 84.223°115 776
' NSW | KINCUMBER | Shannon Fell PENNON ENTERPRISES PTY LTD 45372 137 689
WA | BUTLER Shanti Sivaraj TAMRATH PTY LTD 84 452 331 947
‘WA | CURRAMBINE | Shanti Sivaraj TAMRATH PTY LTD 84 452.331 947
WA | DUNCRAIG Shanti Sivaraj TAMRATH PTY LTD 84 452331 947
‘WA | JOONDALUP | Shani Sivaraj TAMRATH PTY LTD ' 84.452 331 947
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_ WA | MINDARIE Shanti Sivargj | TAMRATH PTY LTD 24452331947 |
. Stefan - ;.
VIC | BASS Woicischowski . | S WOICIECHOWSKIPTY LTD 97 823 707513
’ Stefan . )
VIC |LEONGATHA |yoociogq . | SYWOICECHOWSKIPTY LTD 97823 707513 _
. Stefan . . . . A 69 27 b
VIC | WONTHAGGE Wejekichiowski - §J WOICIECHOWSKI PTY LTD T3NSI} .
"I QLD | CABOOLTURE | SiephenFlook MSII PTY LTD " | 32798204409 |
QLD . | CABOOLTURE { StephenFlook | MSJIPTY LTD 32798204409 §
QLD | CLONTARF - | StephenFlook MSILPIY LID 1 50228 421,902
" QLD .| KIPPA-RING - | SteplienFlook = .| MSIPTY LTD '} 32798204 409
" QID . | REDCLIFFE ‘Stephen Flook - . { MSIIPTY LTD. . 52798204409 |
.QLD. -| ORMISTON StevenMorris . | SMSMPTY LTD 1739867109353 |
| TAS |BURNIE . U'jSievenNichols , ‘| STEEKIMPTY LTD- ) | 61346 447008 -
1. "TAS. .| DEVONPORT : | Steven Nicholss - | NICO HOLDINGS PTYLTD. | 88392479947
“"TAS | DEVONPORT -’ | StevenNicholas |, NICO HOLDINGS PTY LTD " 188392479947
~ - ["7TAs.. | LAUNCESTON - | Stéven Nicholas | NICO HOLDINGS PTYLTD _, . ., | 38392479947
: TAS e ows | StevenNickiolas | NICO HOLDINGSPTYETD ' 83392479947 |
~"TAS - | LAUNCESTON. | StevenNicliolas | STEEKIMPTY LTD ' 61346447008,
““TAS | ULVERSTONE | StevenNicholas = | STEEKIMPTYLID | . 61346447008 |
T7wvic” ['roORQUAY | SmartCoomes | TORCOOMES PTY.LTD “1 43000453 026,
«§ QLD ‘| MOUNT ISA. StartReseck -~ | SNRHOLDINGSPIYLTD. - | 85104198 147"
QLD | pARanISE | Tania Balbatchet - f JAKIARA(QLD) PTY LTD | 89822687357
‘WA, - | BROOME -| TeniaMesch . -| RAINBOW BRIDGE PTY LTD. "11541 292294
"FORTITUDE | Tanya Manteit- : e
QID FFiey Mujcahy TANIEX HOLDINGSPIY LD ; - . 14162154538
T s [MYERIrom  [TanyaManteit- & o wyaree. N ) iz i
QLD | o7 0013 | Muicaby TANTEX HOLDINGS PTY LTD [ 1162154538
- oy~ | MYER T Grom . | TanyaManteil-" | ; T i | 14 faRaE. |
- ._‘Q_LD_ 01.0943) Muleahy Tmﬁxgo;DmQ§_PwLm | 1162154538
| WA |BICTON | Temy Creasey SWANSTAR NOMINEESPTY LTD | 93562573 409
WA - |MELVILLE . | TemyCreasey © | SWANSTAR NOMINEESPTY LTD | 93562573 409
WA- | O'CONNOR Terry Creasey | SWANSTAR NOMINEESPTY ' LTD . .-| 93562573409
WA. | TUARTHILL | Temry Krysyna WESTMEAD PTY LTD - 72953 786 181
. ‘WA - | WANNEROO | Terry Krysyna WESTMEAD PTY LTD 72953 786 131
WA | WARWICK Terry Krysyna WESTMEAD PTY LTD . 72953 786 181
QLD | CALOUNDRA ' | Tim Banks LOUDOU PTY LTD | 39072416 892
QLD | CURRIMUNDI | Tim Banks LOUDOUPTY LTD 59072416892 .
WA | GERALDTON | Tim Parker KATAHDIN PTY LTD 48949 938 271
WA . .| WEBBERTON" | Tim Parker KATAHDIN PTY LTD 48 949 938 271
vic Rty Tim Westover BLENIN PTY LTD | 96490776 998 -
| KEILOR . T N ,
VIC | NORTH Tim Westover BLENIN PTY LTD 96490776 993
VIC | GISBORNE | Tim Westover ‘BLENINPTY LD, -

PR535937

96490 776 998
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VIC | SUNBURY TimWestover | BLENINFIYLTD -~ - -] 96490776 998
VIC | SYDENHAM | Tim Westover BLENIN PTYLTD 96490 776 998
vic | A0S I i Westover | BLENIN PIY LTD 96 490 776 998
NSW | ORANGE. Fodd Bryant T & K. BRYANTFIY LTD - 98544336 988
New | $iggﬁ ' TonyAJchmger“" . HALFWAYHAMBULRGERS PTYLTD 43 357 373 304
Nsw | RAdHe Tony Alchingor. | HALEWAY HAMBURGERS PTY LTD | 43 357378 304
NSW | KOORINGAL | Tony Aichinger | HALFWAY HAMBURGERS PTY LTD. | 43357 378 104
NeW | acas Toriy Alchinger s | HALFWAY HAMBURGERS PTY LD, 43357 378 304
-8A | PORT LINCOLN | Tony Baj -GINTONAK PTY ETD " - . 82 837 643.992
T nsw g ORTH ) pony Decaria - . [ TONDOL PTY LTD: :7'9,3“_9‘2 945 760
NSW - | MENAL TonyFavotto | P2 IO FAMILYX “STAWM 14076 709 067
o |-wsw [paDSTOW | TonyFavono | FAVOTIOFAMILY X! RESTAURANTS  Eor—
" | .NSW. ‘| PUNCHBOWL . | TonyFavotio.. . - | O ALY REST WS .} 14076 209 062
| NSW | ROSELANDS | TonyFavoms | AV ggo FAMILY RESTAURANTS 14.076 209 062
.Qip | MARYBOROUG [-pony keenan JONCLO HOLDINGS 14 628 328 733
~Fvic  HASTINGS | ToayKite | DASTIMPTY LIDL =~ =+ | 9% 363486 082"
| vIC . [ MORNINGTON | Teny Kitto | T bAsm_m_Lm o . |-98383486 082 |
VIC |ROSEBUD | ToayKitte I DASTIM mi:ﬂ: " {98 335’_436 082
VIC | SOMERVILLE | Tony Kitto DASTIM PTY LID | 98333 436 032
NSW | LIVERPOOL | Tony Spinks I_;’SM.HOLDIN:GS PIYLTD s 91719 832°157
QLD | ELANORA | TonyWard WAXUPPTYLTD 3 54.591 957 868
QLD | PALMBEACH | Tony Ward WAX UP PTY LTD 754591 957 868
‘QLD | STANTHORPE | Trevor Burion FURTHERPROOFPTY LTD | 32282 681 232
QLD | WARWICK Trevor Button FURTHER PROOF PTY LTD | 32282681232
VIC | COBRAM Tully Lyster LEVEKE PTY LTD 58132945763
S VIC | WANGARATTA | Tully Lyster TARL-P’I":" LTD 56 103 657.650
cvie | JARRAWONG rny 1 yster 'KAILEV PTY LTD 45127295573
WA. | BUNBURY Vicki Cottrell MISTI VALE PTY LTD 20492 066 982
WA | CAREY PARK | Vicki Coftrel DRIFTA INVESTIMENTS PTY LTD | 30 812 411 078
NT | KATHERINE | Vicki-Leigh Lettice | VIGR HOLDINGS PTY LTD 73 681 793 931
NT | PALMERSTON | Vicki-Leigh Letticc | VIGR HOLDINGS PTY LID 73 681 793 931
NSW | BATHURST | Wade Whitley - | WHITAYLEE & SONS PTY LTD 93 711 232 207
NSW | KELSO Wade Whitley WHITAYLEE & SONS PTY LTD 93 711232 207
Nsw | fAENCHS Warwick Hokins | DECORUS VITA PTY LTD 28 419 618 339
NSW | WARRIEWOOD | Warwick Holins | DECORUS VITA PTY L1D 28419 618 339
NSW | BROOKVALE | Warwick Hokins | DECORUS VITA PTY LD 28419618 339
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NSW | BROOKVALE | Warwick Hokins . | DECORUS VITA PTY LTD 28 419613339
NSW | GUNNEDAH | Wayne Greenwood | LIMESS PTY LTD , 16 862,466 060
NSW | NARRABRI . | Wayne Greenwood | LILLIANINVESTMENTSPTYLTD | 45 143 12392
“ras | RRPOEVATE | il Luders | CAHOWPTYLTD 48 151495 528
TAS | SORELL Will Lnders CAHOW PTY LD 48 151 495 528
VIC  |-ALTONA Zoe Gladio GLADSIDE PTY LD 736 000 697 763
VIC' | YARRAVILLE | Zoe Gladio, | GLADSIDE PTY LTD _ 36,000 697 763 |.
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" Avstralia Limited (the “applicant’) seeks the” ‘approval of the Fair Work Commlssxon {the

[2013] FWC 2477

- FAIR. WORK

) : COMMISSION.
DECISION
Fair Wor]cAcr 2009 . - o .
5248 -~ Application for. a smgle. mtercst emp]oyer authonsatmn
McDonald's Austmha lelted
(132013/793) ’ ‘ {

'DEPUTYPRESIDENTSAMS Lo TR "",'SYDN'EY,BAPRII;QOB

Applzcanon for a single mterest employer authonsanon - _ﬁ'anch:sees of McDonaId s
) Ausrralm erzted seek new agreement relevant tests - application granred '

m By application, pursuant to 5248 of the Fair Work Act 2009 (the ‘Act’) McDonald’ .

' ‘Comm1ssmn)) of a smgle interest employer autl'lonsatlon in relatlon to a proposed new

enterpnse agrcement

.74‘.

- [2] The re!evant provlsmns of the Act govermng an apphcanon of ﬂns kind reqmre the

' Comm1ssmﬂ to be sa‘asﬁed of a n‘umber of maiters. If the Commxssmn is 50 satisfi ed then it.

must make the authonsatxon These matters are set out i inss 249(1) - (4) and s 250 of the Act -

' as follows :

49 mfemfhe-'fF—WG-n'll.isbni‘;a‘kféa'—s'ihg]enin—té'festl'émployér LT L
_Smgle interest employer author:sai:on :
(1) The FWC niust make a single mterest employer authonsatlon in relation to a
.proposed enterprise agreement ifs .
(a) an appiication-for thie anthorisation ‘has been made: and

(b) the FWC is satisfied that:

(1) the emp]oyers that will be covered by the agreement have agreed 1o
'ba:gam together; and :

(i) 1o person ‘coérced, or thrcatcncd to coerce, any of the employers to
agree to bargain together; and



v —»——- -+ (¢)-the-requirements-of either-subsection (2)-(which- deals~ with- franchisees)—or e e

(3) (which deals with employers that may bargam fogether for a pmposad
entexpnse agreement) are met. :

Franchisees

- {2).The requirements of this. subscctmn ‘are met. if the.EWC is satisfied- that_ the. ... o

smployers carry on sumlar busmcss achv;tzes under the samie franch:se and are
(@ ﬁanchlsees of the same franchjsor or 7 |
(b)'relzited bodies corporate of the same ﬁané}ﬁsox:; or
(c) any combination of the above ‘

Emplayers thal may bargam togather fbr tke agreement

(3) The sequiremenis’ of this subséction are met if the FWC is satisfied that-ail’ of the .
- employers are specified’ in a declaration made under section 247 in. relatlon to ‘the -

agreement.

10peragzon qf auwthorisation "~ . M ‘
(4 The auﬂ:orisaﬁon: ' - : : co

{; a) comes into operatmn on the day on whxch xt is mada, and..

(b) ceases to be in operanon at the earher of the fo]lowmg

(i) the day on whwh the enterpnse agreement to whzch the authonsauon
relates i is made; . . A

(i) 12 months after the day on which the ‘authorisation is made or, if the

period is extended under section 25.’2 at the end of that period.
1250 What a smgle interest employer authonsmon must specify
What authorisation must specify
(1) A single interest employer authorisatich in refanon 1o a proposed enterpnse
" agreement-must specify the following:
{(a) the empioyers‘that will be covered by the agreement;

(b} the employees who will be covered by the agréement;

(¢} the person (if any) nominated by the employers to make applications under
this Act if the authorisation is made;

{d) a.ny other matter prescribeci by the procedural rules.
.ztharzsatmn may relate to only some of employers or employees

(2) If the FWC is satisfied of the matters specified in subsection 249(2) or (3) (which
deal with franchisees and employers that may bargam together for a proposed
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enterprise agreement) in relation to only some of the employers that will be covered by
the agreement, the FWC may make a.single interest employer authorisation specrﬁnng
those employers and their employees only.” -
[3] - - The application was listed ,fo_r hearing on 22 April 2013. Ms I Eager, of Minter
Ellison Lawyers appeared. with Mt P Willcockson for the applicant and Mr B Govind appeared
for the Shop, Distributive and Allied 'Employe'es'.Associatioh.(}he “Uion”). '

[4] . Ms Eager set out the statutox}r prowsmns govermng the apphcatmn and submitted that

‘all of the mattcrs which the Commission must be satisfied of having been- met. Ms Eager

relied ona statutory deelaration of Ms Joanne Taylor, Senior Vice President/Clijef Restaurant

‘Support Officer of the applicant, whrch set out the following background:

- ‘McDonaId’s 1s a franchlse busmess w1t11 904 restaurants around Anstmlxa Of those
o ._‘restaurants apprommate]y 75% are. owued and operated by McDonald’s franchlsees
' ’I‘he remmnde.r of the restaurants.are opcrated by McDonald’s.

At the date of this deelaration; McDona]d’s has 252 franchisees (Franchlsees) A list
~ ofthe franchisees, that I have caused to be created, is annexed and marked JT-1.

.On 7 December 2009, Fair Work Austraha (as- it then was), granted a smgle mterest

+ employer avthorisation to- McDonald’s' and- its franthisees at that time, in relation to
the negotlat[on of the McDonald’s Austrolia Enterpnse Agreement 2009 (see
PR991483) . .

FolIowmg that auﬂmnsaﬁon on 29 June 2010, the McDonald s Australm Enterpnser

Agreement 2009 was approved by Fair Work Australia (as it then was (see [2010]
. FWA: 4754). Annexed and marked JT-2 :s a copy of the McDonald’s Austraha
" Enterprise Agreemenh?@ﬂ?* .

- The MecDonald’s- Australia Enterprise Agreement 2009 has a nominal expiry date of
22 June 2013 ’ , .

. chDonald’s and ‘its Franchisees intend to initiate bargammg for a:new enterprise
agreement shortly- (Prnposed Agreement).”

18] Dumng the’ course of proceedings, Ms Eager tendered an updated list: of the

McDonald’s franclusees which have provided the applicant with written authonsatlon in

.relation to the apphcatlon The number of franchisees, who operate over 600. restaurants is

now 252 and the list is annexed to thls decision as ‘Annexure A’. She indicated that it was

éxpected that other McDonald’s franchisees will seek to be included in the single interest

: emp]oyér authorisaﬁon at soru_e,point in’the fuiure.



[6].. The proposed -agreement is to cover employees who are either employed: by the
‘appl‘icant directiy or. by a franchisee in classifications of McDonald’s Emp]oyee_;evels 2-4,

In answer to a guestion from me as to the absence of a Level 1 Employee Cias‘sif'baﬁon Ms -

] Eagez saxd that it’ ‘was the mtennon of the apphca.nt and the Union in the negotiations to have

all employees cominence at the cur"ent Level 2 rate, makmo' the level 1 rate: superﬂuous Ihu -

- result mll bea s,m_ple_ re_uggmg of the classifications, -

[7] - Mir-Govind submitted that the application. should be granted as all the legislative
réquiremerits-had been met. He added that his Union will be commencing-negotiations with

. McDonald’s $_1io‘rt1y'on anew agreement toi'reﬁlacq the 2009 Agreement.

.18]' ‘ lecn the -consent of the parties the ev1dﬁnce of Ms Taylor and the- h.tstory of
_C_negotxatmns between the - z_lgpﬂcfi_{:j:fpd—the Umon T am“satlsﬁed that all of t.he statutor:,c
requirements governing this application have been met. Specifically, T.am satisfied that:
a) the apphcatxon is competently before the Comnnssmn

‘_'ﬁ) .the employers-to be covered by agreement are 1dentzﬁeu and hsted m Annexure

. A, and include the applicant;
: ¢} the employers, as franchisees of the apphcant have agreecl to bargam together
for a new agreement; - ‘ ’ . .
d) all of the franchisees are carrymg on *he same business activities as the
apphcant - " o
" €) thiere has been no coercion or threat of coercion on the franchisees to bargain
together; ) '
...B).. the employees to be covered by the proposed agreement are.emplayed by the
franchisees or the applicant in their restaurants across Australia; and
g) the person nominated by the employers/franchisees to make applications under

this Act is McDonald's Australia Pty iiimited-.

T T e e
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[9] The order giving effect to the grant of this apphcatlon shall take effect on 22 Apnl
2013 and is. pubhshed separately to this decision

= fﬁDEPUTY PRESIDENT R
‘ :.Pnnted by authonty of the Commonwealth Government Prmter :
- ;_“;-T_"<Pnce code c PR535928> """" _ s




Annexure A
i e T T
e / . MCDONALD'S AUSTR‘A'I%& — .‘;:3’;068 496 928
VIC | RICHMOND Abe Farrugia,, CHASMICPTYLTD = - 34235445 818
QLD | KEPERRA Adam Dando JASEPTYLID - = . | 93611590 340
QLD | MITCHELTON | Adam Dando JASEPTYLID -~ | .00 % %77 | 93611590 840
QLD | KENMORE- Adam Dando JASEPTYLID: - ° 07" %" [-03%611 590 840
QLD | THE GAP Adam Dando JASEEPTYLID -~ 7 193 611500 840
VIC. | SOUTH YARRA | Adam Kelly KELLYCO RESTAURANTS PTY-ETD | 30341713579 |
“VIC . | ELSTERNWICK | AdamKelly _ KELLYCO RESTAURANTS ETY.LTR 430341713579
VIC | gtV ERN L Adam Kelly KELLYCO RESTAURANTSPTYLTD | 303 m3sy |
.| VIC JORMOND | AdamKelly | KELLYCO RESTAURANTS PTY.LTD -} 30341 713 579
|- VIC.|-PRAHRAN. .. | Adam Kelly KELLYCO RESTAURANTS PIY LTD: | 30341 713579
VIC | MELBOURNE | Adam Kelly KELLYCORESTAURANTS PTYLTD | 30341713579 |
I 'NSW |EDGEWORTH [ AdamShermaa | SOJACPTYLTD |7 66 110292 496
NSW | GLENDALE .Adany Sherman REASIPTY LTD- 54.101 150 707
- NSW..| MORISSET ... Adam Shesmari.—-| NEWCASTLE-GROUPPEY. LTD — —|- 03133 937 792 [ - -
NSW .| TORONTO -Adami Sherman | ABSOLUTE FUTUREPTY LIMITED | 57095 083 060
NSW | GLENINNES - | Adrian Sippel | GIQSRPTYLTD o 94 687 995 515
QLD | GOONDWWINDI | Alan Barter PLEXETPTYLTG . - 64244 856 503
SA | CAMDEN PARX | Alan Robson 1A & DM ROBSON FTY LTD 95.076 809°759 |
SA | CROYDON Alan Robson .IA & DM ROBSON PTYLTD .79 139.956 343
1 sA ﬁ%};{MDE AlanRobson  |IA & DMROBSON PTY LID 79139956 343
SA | WESTBEACH | Alan Robson 1A & DM ROBSON PTY LTD 95 076 809 759
SA | WESTLAKES |-Alan Robson IA & DMROBSON PTY-LTD - 79 139 956 343
VIC | VERMONT Alec Yankos | xmxwaNPTY LTD 24 198 351 766
NSW | FARFELD Alex Lee ARLNPTYLTD 87 099 379 585
NSW | PRARIEWOOD | Alex Lec ARLN PTY LTD 87 099 379 585
NSW | PRARRIEWOOD | Alex Lee ARLN PTY LTD 87099 379 585
NSW STCLAIR Alex Lee ARINPTY LTD 87 099 379 585
NSW | STMARYS 5TH { Alex'Lee ARLW FTY LTD 87 659 379 585
nsw | WEOLHERILE 1 pjex Lee | ARLN PTY LTD 87 099 379 585
NSW | COOMA Alicia Edmed TAWM PTY LTD 58 037 148 073
QLD | AITKENVALE | Alison Wood BMEK WOOD PTY LTD 56797 828 731
QLD | TOWNSVILLE | Alison Wood ALMIC HOLDINGS PTY LTD 77 159 678 743
QLD | AITKENVALE | Alison Wood ALMIC HOLDINGS PTY LTD 77 159678743
QLD | TOWNSVILLE | Alisun Wood ALMIC HOLDINGS PTY.LTD 77159 678 743
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NSW | CARTWRIGHT | Allan Spinks A & A SPINKS PTY LTD 45512 928 790
‘NSW | LIVERPOOL Alhan Spinks AF. SPINKS PTY LIMITED :15 067 433 532
"NSW .| LIVERPOOL | AllanSpinks | A & A SPINKS PTY LTD "45 512 928 790
NSW : | VILLAWOOD : | Allan Spinks | A & A SPRNKS PTY LTD 45512928790
. QLD | PALRY | Andrea Steele ' KWA. SIMBI TWO PIY LTD - 97133206 283
[ QID | KINGAROY | AndreaStezle | KWA SIMBIPTY LTD ' | a7 198127 014
| TAS |HOBART . | AndrewGilbesison ‘| CERTIFY-PTY LTD.. 615597725 662
TAS - | KINGSTON.. .. | Andrew Gifbertson - | CERTIFY PTY LD ] { 61559725 662
| TAs -| MOONAH . - | AndrewGilberison' | CERTIFY FTY LTD © . | 61559725662 |
| TAS | sanDYBAY - -AndrewG:Ibenson} CERTFY PTY LID" 61559725662 |
A | S | Andrewiotta KMAINVES’IMENTSPTYL’ID 1| 2R070468278 |
 SA .| KADINA . “Andrew Moffa ARDEENPTYLTD 11967 910072
| sA | PARALOWE. | AndrewMoffa = . f_;RDEENPTYLm - | 11967910072
s |G o[ e Moifa ARDEENPTYLTD - -~ -: | 11967910.072
| NSW--|-MTDRUITT - - | AngeloSalamaitis.. | ANMASALPTYLID. = . .....| 72359502918 [ :=. -
.| NSW- | MTDRUITT | Angélo Salamakis | ANMASALPTY LID . - ... i+ | 72359:502 918
[ .Nsw_{PLUMPTON . [Angelo Silamakis | ANMASALPTYLID - - . - -~ -] 72359502918
Qp [ MESFAVATE | AmBrown' | MICANENTERPRISESPTYLID. | 16750835251
. QLD { CARINDALE - | .AmiBrown | MICAN ENTERPRISES PTY.LTD: .- _ | 16 750835 251
QLD -ﬁfgﬁg}g‘“(ﬁ"”’_  AmBrowm_ . | MICANENTERPRISESPIY LTD __1-5 750835251
QD | COORPAROO | AnaBrown gg%%&‘gg”“mmmm ;| oa983225 465
vIC AIRPORTWBST  Anthony Pearse | JALFA FOODSPTY LTD 0] 91260909431
'} = ¥VIC. | FLEMINGTON | Anthony Pearse - | JALPA FOODSPTY LTD .| 91260909431 |
© 1 "VIC |MELBOURNE | AnthonyPearse | JALPAFOODSPTY LTD " 1.91260909 431 . ,
" VIE | MEEBOURNE - —|-Anthony Pearse- -~ |[-JALPAFOODS PFY-LIDB- ] 91260909431} - "
" VI | OAKPARK ‘Anthony Pearse = { JALPA FOODSFTY.LTD |+ 91260 909 431
.VIC | PARKVILLE | Anthony Pearsc. | JALPAFOODSPTY LTD" 91.260 909 431
- vic | MARYBOROUG yoinany whiteford | CENTRAL INVESTMENTS PTY LTD: | 75 059:371 876
o NORTH , T " .
‘ QLD ROCKHAMP’I'O Anton Gazal AK GAZPTY L'ID 37662392 589
| Q> [¥EPPOON [ AxtonGazal AX GAZPTY LTD. 37 662392 589
WA | BALLAJURA - | Ayman Haydar HAYDARPTYLTD - 27931 257611
- WA | GIRRAWHEEN | Ayman Haydar HAYDAR PTY LTD 27931257 611
WA .| LANDSDALE .| Ayman Haydar HAYDAR PTY LTD 27931257611
WA | MIRRABOOKA. | Ayman Haydar HAYDARPTYLTD 27931257 611 -
VIC | PRESTON BamyFitzgerald | B L FITZGERALD PTY LTD 24.312 604 132
vic " BROADMEADO | porry Fitzgerald | B LFITZGERALD PTY LTD 24 812 604 132
VIC ' | BRUNSWICK - | BamyFitzgerald | B LFTTZGERALD PTY LD 24 812 604 132
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VIC | CRAIGIEBURN | BamyFitzgerald | B L FITZGERALD PTY LID 24812604 132
VIC |EPPING | BamyFitrgerald | B LFITZGERALD PTYLID 24812604132 |
VIC | EPPING Barry Fitzgerald | B L FITZGERALD PTY LTD .| 24312 604 132
.| vic | FAWKNER .| BarryFitzgerald .| B L FITZGERALD PIY LTD .| 24812604132
| VI&' [PRESTON = | Bamy Filzgeraid | | BLFITZGERALD PTY LTD- 1 24312604 132
VIC | PRESTON- Bamy Fitzgerald- - | BLFITZGERALD PTY LTD | | 24812604 132
| -VIC [ PASCOEVALE | BarryFizzgerald | B LFITZGERALD PTY.LTD |24 812.604 132
ViC - | ROXBURGH | By Bitzgorald . | B LFITZGERALD PIYLID . - < [ 24812604132
VIC . | THOMASTOWN | Bary Fitzgerald_- - | B L FITZGERALD PTY LTD | 24812604132 -
ViC. | RICHMOND -.: | BamyFitzgerald - .| B-LFITZGERALD FTY LD | 24812604132
© VIC" | WOLLERT Barry Fitzgerald | | B'LFITZGERALD PTY LTD: “| 24812604 132
"VIC |BRAESIDE | BartStremski - | SIRENSONPTYLTD - | 65236039673
VIC . [ HEATHERTON | Bart Stremski STRENSON PTY LTD- 65236039673
_ACT {CONDER _ | BenStockbridge | STOCKFAMPTY LTD A .|-98514359218
ACT ' | ERINDALE | | Ben Stockbridgé -} STOCKFAMPTYLTD .~ . | 98514359218
“acr | POGERANON | pen Siockiridge |- STOCKFAMPTYLTD | 98514359218
VIC | WESTMELTON | Ben Westover DIRECTWESTPTYLTD ° |- 66305821 270
- VIE- - MEEFON-EASF -|-Ben'Westover: - ~-|-DIRECFWESTPEY-LTD -~ - -~ |-66305821270"
| _VIC |ROCKBANK | BenWestover. | DIRECTWESTPTY L1D 66 305 $21 270
| NSW | ARMIDALE - | BenitaJohnson ; | BENTROSONPTYLTD 26434654 959
,éA-.'_g’I%- | Bernie Kaight | KNFTIME PTY LID - | 97 091 094 405
VIC | PORTLAND BemieKnight - | BALLENAPTYLTD 24831716 076
vic %ﬁ%ﬁm “Bob May _ |MavmacroopsPTYLID | 76500724297
VIC: | MULGRAVE = | BobMay " .| WAVEMAXPTY LID "|-34 107 807 273
NSW | LEETON Bradley Carroll . BRATE PTY LTD 94 114°186 049
NSW .| TEMORA.  Bradley Carroll BMC BURGER PTY LTD 72437781 734
VIC | DONCASTER | BrianMcMaster | MCMASTER & CO.PTYLTD . 70 853 678 920
VIC | DONCASTER: | BrianMcMaster | MCMASTER & CO.PTYLTD - 70 853 678 920
VIC | YALLAMBIE | BrianMcMaster | MCMASTER & CO. PTY LTD 70 853 678 920
vic | e 5 |BriamMcMaster | MCMASTER & CO.PTY LTD 900 0572 0730
vie m‘ﬁ‘ggggc; Brisn MeMaster | MCMASTER & CO. PTY LTD 9000572 0730
Ve | et 5 | BrimMeMoster | MCMASTER & CO, PTY LTD 900 0572 0730
VIC. | STKILDA Bruce Clark © | AUZCAN PTY LTD 19 415 456 756
SA | NARACOORTE | Bryce Crick BANDEC PTY LTD 19 850 814 077
QLD | LOGANHOLME | Carolinc Ting CAISER PTY LTD 60 569 924 503 .
QLD | LOGANHOLME | Caroline Ting CAISER PTY LTD 60569 924 503
NT | ALICE Charlotte Dyer ALLIS VENTURES PTY LTD 23 163 616 003
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SPRINGS ) _
"VIC | SWANHILL Chris Ameil ARN TAS INVESTMENTS PTY LTD- | 88493 007 552
SA [MODBURY - | ChrisBaker 'MACCADE PTY LTD | 35433 134489
o ovies |G Chris Carroll ZACALEKYEFTYLID 64 006 808 902
" VIC | LAVERTON Cliris Carroll ZACALEPTY LTD 37431 646 296
. VIC |POINTCOOK | Chris Carroll ZACALEPTYLID - 1 37431646296
LVIC | P ChrisCamoll ~ ~ | ZACALERTY LTD, | 3743161629
NSW- [ YouNG Chis Harrison, *  DELICIOUS DOUGH PTY LTD . . - |. 80035 679 856
“. 0 nsw | INVERELL Chris Rodgers . | INVERELLMPIYLID -~ - | 49 349 831 610
v | Nsw. | MOREE Chris Rodgers . -~ | MOREEMPIYLID - [ ° - "88 679 842 697
- ‘| o |camns . Christine Vincent | JUBCAN VENTUREPTY LTD - - | 47020670226
v .- -{ QID | CAIRNS Christine Vincent - | JUBCAN VENTUREFTYLTD: . . { 47020670226
Fels - {.QID. | camns Christine Vingént - | JUBCAN VENTURE FIYLTD - | - | 470201670226 -
: ) QLD - | GORDONVALE Christine Vincent | JUBCAN VENTUREPTY.LTD . - - }.47 020670226
T [ QLD - | INNISFAIL r——-Christine Vincent - | JUBCAMN VENTURE PT¥ LTD- " 47020670 226
: © WA - | KARRATHA “Clayton Mcintosh | EDEN CORPORATION-PTY LTD 4‘3 545 239 871
~I ACT [.DICKSON- Con Xourpanidis: . ° _ALGERNONPTYLTD L . 21051 875953
a8’ ﬁggﬁr } Corey Mingari, . . MADMELINVES’I‘MEN’ISPTYL‘ID 60834633 809 |
1 ACT ;| FYSHWICK -Craig.Coleman : MANHADI’I‘YL'I‘D -, [ 76902932827
L ACT | MATURA Craig Colemian . | MANHAD PTY LID- :|. 76 902932 827
ACT. | MANUKA Craig Coleman - | COLEDONPTYLTD : 79696182107 |
"'ACT |WODEN | Craig Colemai * " ,ggsm%im T | aresonss |
'NSW: | QUEANBEYAN | Craig Colean . /| MANHADPTYLTD . ~ |21135338715
| NSW | FORSTER Craig Evans CRAAMA PTY LTD 199135268 412
L | NSW | TAREE. Craig Evans "CRAAMA PTYLTD . 1 99135268 412
| "NSW- ‘| GLENTHORNE - |.Craig Evans TCRAAMAPIYLID - T 99135268 412°
) “QLD | BUNDABERG ' | Craig Manley .. .. [ MELWELLO PTYLTD 62687149931
{ QLD | BUNDABERG | CraigManley . "|'MELWELLO PTY LTD. 62 687149931
. .| oo | oymrE CraigManley - | MELWELLOPIYLTD |, 62687149931
o QLD | HERVEYBAY | CrigManley | MELWELLO PTYLTD - . 62687149931 |
QLD | MORANBAH. | CraigMiels. | MAELSFAMILY T FOLDINGS P | 58126498 162
NSW | BOMADERRY | Darian Hall DDSN PTY LTD 122749513 838
Nsw | SO | Darian Hait DDSNPTY LTD | 22749513 838
NSW | WARNERS BAY | Darreli Smiith KYMAR PTY LTD .| 46690077226
VIC. | SALE Darreri Cowell - | RADWELL NOMINEESPFY LD | 51309 084 8§22
VIC | TRARALGON [ Darren Cowell "FREELAKE PTY LTD ] 22604467958
NSW | GRIFFITH Darfyn Savage GRIFFITH M PTY LIMITED 22 322 836 698
NSW 8%%% - | DavidAndrews | rawTALENTPTYLTD T | 44057518948
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~wsw | pARUNG - Dayid Audrews |} RAW TALENT PTY'LID 144 057518948
" WA [ ESPERANCE | David Eagles EYRIE HOLDINGS PTY L'ID 16 569174 438
VIC |SPRINGVALE | DavidFowler  -| DADAKPTYLTD 67083 776390 |
QLD | YAMANTO | DavidKimmorly | ROMALD PTYLYD C | 78983998614
T sw HARBOUR . | DaMEme T [CADMUNFIYETD T [aniesiena
| oNsw | Horaor | DmidMumo | CADMUNPIYLID | 32705 178754
- NSW | GRAFTON | DavidMuo | CADMUNPIYLID, 32705 178 754
NSW | GRAFTON. ' |.Dayid Mumro - VIDROLPFY LTD ~ 19133951112
Now | REVEUCCA | David Moo, ** | ALIAWIDAPTY LTD 15 135 387 687 |
QLD -| FORESTLAKE .| Pavid Robinson - | MODOSPTYLTD | 38848 745 482
QLD |INALA - IDavidRoblmson | MONOSPTY LID. . 38 848 745 482
QLD | SPRINGFIELD | DavidRobinson = | MOJJOSPTY LTD ° *38 848 745 482
" QLD | RICHLANDS™ 7 DavidRobinson ' | MOIOSPTYLID . . ¥ 38348745482
.| vic |PAKENHAM . | DeniseNabb - ¢ | MARJONS RESTAURANTS PTY LTD | 34 647 297 530
‘I vic |OFFICER~ = |)DeniseNabb -~ - DENRICHPTYLID - - | 933597813831
VIC. | OFFICER Denisc Nabb "DENRICHPTY LTD 93359 781 831
QLD | ROBINA | Don Stalker MAZER PTY L1D 188653237054
.{-QLD.- |.ROBINA _" . __| | Don Stalkcer.... - MAZERBTY.LTD. .. "ot e tio | BB65ADITO5E |
NSW" | ULLADULLA | DonnaBiooks . | MAMMATHPTYLID . - | 33953617326 |
QLD | BEAUDESERT DougMcLeod gggﬁfg%ﬂg@m | s1955873985
| QLD | IMBOOMBA | DougMeLeod: - ° ?%ﬁgﬁ%@mj' : | 81955873985
Q| SEAPOVERO | pogmarend L E O | 51955 873 985
vic | ECHUCA Doug Pearse HIGOAL PTYLTD - 76 704 749 349
. VIC | SHEPPARTON . | DougPearse HIGOAL PTY LTD .} 76704 749349
viC | SHEPPARTON | Doug Pearse ' HIGOAL PTY LTD 76704 749 349
vic | EDMBELLFIE | Dylan Shittey | MADMAC INVESTMENTS PTY.LTD. | 68719 938 790,
VIC | BENALLA Edward Aldridge | NGTHOLDINGS PTY LTD ' ‘83 533 998 869
VIC = | EUROA. Edward Aldridge | NGIHOLDINGS PTY LID .83 533 998 869
VIC | GLENROWAN | EdwardAldridge | NGIHOLDINGS PTY. LTD 83 533 998 869 |
VIC | GLENROWAN | Edward Aldridge | NGIHOLDINGS PTY LTD 83 533 998 869
VIC | WODONGA Edward Aldridge | NGI HOLDINGS PTY LTD 83 533 998 859
QLD | BLACKWATER | Edward Salzwedel -| EBURG PTY LTD * 13 951 963 097
QLD | EMERALD Edward Salzwedel -| EBURGPTY LTD 13-951 963097
VIC | CLIFTON HILL | Frank Liew - F & FLIEW PTY LTD 99 752 836 728
VIC | RICHMOND Frank Liew FE&FLEWPIYLTD 99752 836 728
Nsw | SANPRIDGE | Frank Medur MEDURIENTERFRISESPTY LTD | 13 962480979
NSW | PENRITH Frank Meduri MEDURIENTERPRISES PTY LTD 13 962 480 979
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NSW | STMARYS Frank Meduri MEDURIENTERPRISESPTY LTD | 13962480979
NSW | KIRRAWEE Erank Tagg CIRCLES OF GOLD PTY LTD 60 088 460 146
Ngw | MARRICEVILE 4 pred Madon F & J MADON PTY LTD 36365 988 054
NSW | ST PETERS Fred Madon F & } MADONPTY LTD 36365.988 054
NSW | DUBBO | Gary Bamaclough | GARROSE PTY LTD 71,447 706 703
"“NSW | DUBBOWEST - | Gary Barriclough | ROSEGARPTY LTD | 11493 885969
- NSW..| WELLINGTON ' { Gary Barraclough - | LUGESAL PTY LTD 55663 920 801
QLD |KULUN - | GayBinet'. = [JABACPTYLID 22 143 631 494
Qo | PAROOCHYD | GaryBinet © . | JABACPTYLID 22143631494 |
|.-QLD | NOOSAVILEE™ |-GaryBinet ' [TABACPTY LTD. : ‘ ‘22‘143' G31494 |
" Qup | DECEPTION. | Gary Coyne | COYNEENTERPRISESPIYLID | 39070519345
"QID | KALLANGUR | Gary Coyne-~ .. '} G& GCOYNEPTYLID - 56 051 685 744
| Qb { MANGOHEL ‘Garyc:oyne COYNE ENTERPRISESPTYLTD. | 39070519343
w. | QID. | MANGOHILL. .| Gary€Coyne.: . .| COYNE ENTERPRISESFTYLTD . | 39070519345
7 17GLD” | STRATHPINE | Gary Coyns ™ *Tﬁmmﬁﬁ*fﬁmﬁﬁﬁmm
"] QLD | WARNER GaryCoyne . | COYNEENTERPRISESPTYLTD W | 35070519345
.NSW | DENILIQUIN * | | Gary Radford’ - * | BAKRAD PTY LID ' . 31473102 621
- viC. | PATPERVEAD Y Gory sandier ” | LIESARY PTYLTD. ¢, ) 23358434260 |
QLD ‘} GRACEMERE ' | Gary St George GLENMOREPTYLTD .} 21433584 079
| qup | ROCKHAMPIO } oy gt George - | GEENMORE PIY LTD | 94762808977 |
| sa ‘Q’gﬁg{“ GavinDasiell - MAms'ToN-AUST-mLTD " 77109 610 802
‘L:Sf\: 1 Igf;l%{ Gavin Daniell _MAIDSTONAUSTPTYL’ID e 77109 610 §62
1, vic. | BELMONT . - - | Geoff Coomes | BELVIEW ENIERPRISES PIYL'I'D 20774712092 -
|- VIC. PLEOPOLD.... [ GeoffCoomes-. . | BELVIEW ENTERPRISESEIV.LTD . | 80774 712.002. |
"VIC | NEWCOMB- ‘Geoff Coomes | BELVIEW ENTERPRISES PTY LTD | 80 774 712052
"SA | FELIXSTOW Geoff Olle 'G&IOLLEPTYLID 79281795 637
5A ' |FREWVILLE | Geoff Olle G& J OLLE PTY.LTD 79281795 637
SA ]I;A,SRUI?E-L;{_ ‘Geoff Olle . - ) G&JOLLI_‘.PTYLTD | 79281795 637
.QLD + INGHAM . George Colbran "KIRKHEN FTY LTD 97 893 144 158 .
"QLD | TOWNSVILLE . | George Coloran KIRKHEN PTY LTD 97 893 144 158
NSW { CARLINGFORD | George Kapaniris | MINSTOL PTY LTD 53 098 662 081
“NSW | NORTHRYDE - | George Kapaniis | MINSTOL PTY LTD- 53 098 662 081
NSW | WESTRYDE | George Kapanids | MINSTOL PTY LTD '53 098 662 081
NSW 1| HURSTVILLE . | George Stamitiss _{ OHIOPTYLID 116 619 162 126
NSW | PARRAMATTA [ George Stamidis ~ | OHTO PTY LTD" 16619162126
NSW | PARRAMATTA | George Stamiris | OHTOPTYLTD 16'619 162 126
NSW | PARRAMATTA | Géorge Stamiris OHTO PTY LTD 16619162 126 -
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SV -Gerric Richardson - {-JOSHMAT PTY-LTD - - 73-659-051-426-
VIC | CHADSTONE . [ Gemi¢ Richardson | JOSHMATPTY LTD .| 73 659051 426
VIC | NOBLEPARK | Gerric Richardson | JOSHMATPTY LTD | 73 659051 426

7 _NSW | BONDI- GlenSimmons | EASTSIDE QSR PTY LTD 35454 549 739
© A New. [BONDL - f i o | R o T 1 as aa
1 NSW. { jincrion: - - | GlenSimmobs - - L EASTSIDE QSR PTY LD | 35454549 739,
~ | BONDI T _ e - - ‘

NSW P piNemoN GlenSimmozs . EASTSIDE QSRPTY LTD 35454549739
NSW | COOGEE -} Glen Simmons .. © | EASTSIDE QSR PTY LTD - 35454549739
NSW | KINGSCROSS | GlenSimmons - - | EASTSIDE QSR PTY LTD - | 35454 549739
" SA" | KINGSPARK | Graham Delbridge Efbmmezmmmmm’ *| 60388503386 |

- | MORRAY P TR DELB}%E)GENVESTMEN:!SPTY T coass

[.SA I prpgE. - - | Grmbem Peltiidge | pip” - .-;603?? 503 gse

. sa | ADELADE Gﬁhampcibﬁ'ag}g' . EIE;];BRIDGEMES”"ENTS 7Y - | 60388503386 |
Ten | TRINITY P DELBR]DGENVBSTMENTSP’IY-;,’ R, _
8% | GARDENS G@ar'rLDe]bngg? LTD : 1760388503 ;.s§

| -NSW [ GOULBURN . | Graham Marcolin™ *GA’I‘MARCOLD\IPTYLTD . | 51910604592°|

 NSW ['GOULBURN | Griiaifi Métealii | GATMARCOEIN FTYLID “ESTOIOEIR 502 |

NSW' | PICTON . | GrahamMarcolin | GATMARCOLINPTYLTD =~ - | 51910604592

- NSW ?gggg Grabam Marcolin - | GATMARCOLINPTYLTD. .. .| 51910604592

o= WA —|-COLEIE- - = —|-Grart Smithys= - PPV TRESMITH PTY ETD-~ - 185478417

| CANNING | . .| STAR STORMINVESTMENTSFTY "4 15 504

WAL | U | Greg Battle LD - 81915804 371 .

I [eT6) T _

o EEAEEM GregBiges © GARTAIPTY LD 27096520866 |
QLD |'NAMBOUR - -{ GregBiggs - .GARTAIPTYLID 27.096:820 866
_ SA | GLENELG | GregDigance | GAAGEPTYLID -] 62112343 528
ACT | BELCONNEN | HaniSidaros | HANGESIDPTYLTD . 75 842 482.091
'ACT | BELCONNEN . | Hani Sidaros HANGESID PTY LTD 75 842 482 091

. ACT | CHARNWOOD | Hani Sidares . | GAJJE UNITED PTY-LTD .1 37434436066
-ACT. | NICHOLLS | Hani Sidaros 1 GATHURITEDPTYLID. - 37434 436 066 |

1 ACT " | GUNGAHLIN | HaniSidaos ~ /| GALHUNITEDPTVLID 7 || 37431436 066
ACT [ HOLT Hani Sidaros HANGESID PTYLTD" 1 75 842482 091.
ACT | LYNEHAM HaniSidaros - | GAJJH UNITED PTY LTD 37 434 436 066
ACT | WESTON | Hani Sidaros HANGESID PTY LTD " 75 842 482 091
vic | BCACKBURN | oo Fitzgerald - | HDFKINGSBURY PTY LTD 94933 834 775
VIC | BOXHILL Heath Fitzgerald .. { HDF HOLDINGS PTY LTD 67 145374 519
vIC g%ﬁ%gum * | HoathFitzgerald | HOFHOLDINGS PTY LTD | 67 145 374 519

- VIC [ BURWOOD Heath Fitzgerald | HDF KINGSBURY PTY.LTD 94 933 834 775
VIC |FORESTHILL | HeathFitzgerald | HDF KINGSBURY PTY LTD 94933 834 775

| VIC |HEDELBERG | HeathFitzgerald | HDF HOLDINGS PTY LTD 67145 374 519
. VIC | KINGSBURY | HeathFitzgerald | HDF HOLDINGS PTY LTD 57145374519 .
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94 933834 775

VIC | DONCASTER | HcaihFitzgerald | HDF KINGSBURY PTY LTD |
vic | BAYSFATER | yoward Armitage | CARACAL INVESTMENTS FTY LTD | 21679914519
vic | DANDENONG | yiouard Armitage | | CARACAL INVESTMENTSPTY LD | 21679 914 519
vic | ENDEAVOUR  hovard Armithge | CARACAL INVESTMENTS PFY LD | 21679914519 |
vic _EEUILMYH‘EE Howard Armifage . | CARACAL INVESTMENTS PTY LTD | 21679914 519
RV B Howard Armitage | CARACAL INVESTMENTS FTY LTD | 21679 914 519
VIC. | KILSYTH HowardAnmtage’--’ :CARACAL, msmmmﬂ 21679 914 519,
Jovie | S50 | Howard Amnitige - | CARACALINVESTMENTS PTY LID' | 21 679914 519
- V€ | KNOXFTBLD _ | Howard Anmitage’ _|'CARACAL INVESTMENTS PTY LD | 21 679 914 519
| sa- gou,mswoo Howard Norman - | DEBARDPTYLTD © 48964521 559
TSA | GILLES PLAINS | HowardNoman .| DEBARD PTYLID | 48 964 521 559
VIC | BAKERYHILL ' |Tan cmo‘rém CORCORAN FOODS PTY LTD 12359 889 834
- sgeai— | -GLENMORE | KATHRYN & IAN GARTONFLY. | | cooroo on
T wswe | SEEMORE - fopag Gaston - - | SATHRYN&IANGARIONETY. " 15751495 6t6
"NSW | MINCHINDURY | Tan Garton | GARTON GROUP PTY EID 1721 083.958 007
NSW -| PENRITH® | lanGarton - - - {,‘ENN%TON HASMCDONALDS | ¢4 638 177263
NSW |PENRITH | an Garton | EATHON &IANG GARTONFTY 57514252 686
_NSW {PENRITH . | fan Garton NHRYN &IAN GRRTONTTY | 57514252 635
NSW | STMARYS - | Jan Gaton | GARTON GROUE PTY LTD - 21083 958 007
VIC | BERWICK | fan Scal ‘BERWICK ENTERFRISES PTY LTD | 39 215779 728
VIC |[BERWICK - { IanSeal pry i U TRENTERERIEES g7 198723 256
u > e TY LTD : 723,
vic | BAMTON | o Seal BERWICK ENTERPRISESPTY LTD | 39215779728
NSW | o UARE | Jaei Jones HLANCOCK JONES GROUP BTY LD * | 52 164038 029
NSW | F o AmE | Jecavilones - | HANCOCK JONES GROUPFTY LTD | 28281024 855
— I PORT — pE— : .
NSW MACQUARIE Jacqui Jones‘ . HANCOCI{.IQNESPTYLTD ] 8709} 125 ?50
VIC | BORONIA Tames Currie. AARROD FTY LTD [ sar07as7865
VIC | WANTIRNA Yamies Currie JARRON PTY LTD 76 072 170 275
ViC' | MELBOURNE | James O'Rourke LOWGAN PTY LTD 13 121029 958
VIC | BRUNSWICK | James ORourke | LOWGAN PTY LTD 113121 029 958
VIC | MELBOURNE ' | James ORourke JIADAM FOOD PTY LTD - 79 077 616 383,
TNGARDUNGA | o o —
sA | poach _G Jami Hodge JAMERIPTY LTD 73773 989 065
sa- | BALLETT Jami Hodge | JAMERIPTY LTD - 73773 989 065
SA | NOARLUNGA - | Jami Hodge JAMERIPTY LTD 73 773 989 065 |
ShA | SEAFORD | Jami Hodge IAMERIPTY LD 73773 989 065
CLAYTON | Jamic Evans EVANS ARCHES PTY LD 57936979 828

vIC
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-QLD-...| TOWNSVILLE .- |- Janelle Doyle - - | NELLANDI FTY-LTD - - - 11966 431655~ |-~ - o oo
QLD | BEENLEIGH | Janelle MacGinley | PERTEXPTYLTD 42 804 751 937
QLD | WATERFORD ~ | Janelle MacGinley | PERTEX PTY LTD 42 804 751 937
QLD { WOODRIDGE  |.Janelle MacGiniey | PERTEXPTYLTD ) " | 42804751937 |

e _..,QIDU;A‘%%IE_R.}_OE{B__ %Janelle.]\/{éc(.fii’nlf;y'___ ;EERI}E;;(,HILLI%____.*-; R 7_:.;2,394_7__5_1.93.7_;. -

WA . |RIVERTON.. " | JanienePollock . | WESTSIDE QSR PTY LTD - 65719 144642
WA." -] WILLETTON | Janicne Poilock - | WESTSIDE QSR PTY-LTD, - . 47838 557 968

QLD | ATHERTON- " |‘Tason Berther JATAMPIYLID - 68 658084 058

| QD {CARNS | JesonBeriher | JATMAGPTY LTD: G| 86452880.753 |
{.QLD |FARLVILLE . [JasonBerther . . | JATMAG PFY.LTD | 86452880753
"4 QLD 7| GARNS " [JasonBerther - .- JATMAGPTY LTD | 26452380753

QLD | MAREEBA | JasonBerther * * § JATAMPTY LTD |. 68658 084058
QLD. | REDLYNCH | JmsonBemther . | JATAMPIYLID . 68658084 058 |
QLD. | SMITHFIELD | JasonBerher * .| JATAMPTY LID | 6aéstosdoss

V| ptmnpoy . [wierRiis; | KUWESMENTSPIYLID | 28957 a351451
VIiC, | CORIO JeffMadden . | PENFREY NOMINEES PTY LTD 437794 936 594
VIC |CORIQ | JefiMadden  '{ PENFREY NOMINEES FTY LTD 43 794.936 594

1 VIC | GEELONG Jeff Madden | PENFREY NOMINEEZ PTV 1.TD "43 794936 594

CVIETT

-GEELONG: -t
NORTH -

Tei Ntddde

PENFREY NOMINEEZPIY LT~

AT 936594 |

AVONDALE Jenny Koscak-"- AT, T ATENIT I q b
Ve | e Somny. _| ¥SADLER INVESTMENTS PTY LTD- | 71 500 603 628
VIC | DEERPARK | Y Kosks .y quny pp INVESTMENTS PTY LTD. | 71500 603 628
VIC | DERRIMUT. ~ [goyKoseake" 5 qum pp (NVESTMENTS PTY LTD | 71500 63 628
E TAVERTON | Jenny Koscake ——— o e
vic | arik Fenny J SADLER INVESTMENTS PTY LTD | 71 500 603 628-
| VIC | BRAYBROOK { oy Kosck: JSADLER INVESTMENTS PTY LTD | 71500 603 628
vic |BURNSDE | ey Koscak- J SADLER INVESTMENTS PTY LTD | 71 500 603 628
CVIC | STALBANS [ Ry Kosele T youpy bR TNVESTMENTS PTY LTD | 71500 603 628
TAVLORS Jenny Roscak- | ¢ ‘ " ~
vie | [AYL Jeany . | JSADLER INVESIMENTS PTY LTD | 71500603 628
Nsw | paTEMANS T s Johms EVENLITE PTY LTD 96 944 506 248
NSW | BEGA Jim Johns EVENLITE PTY LTD 96 944 506 248
NSW | MERIMBULA | Jim Johns JEVENLITE PTY LTD 96 944 506 248
" NSW | CASINO Jim Moffit JAELJAM PTY LTD 38 817 668 606
Nsw | SOONELLABA | 1, \sotfin JAELIAMPTY LTD 38 817 668 606
NSW | LISMORE Jim Moffit JAELJAMPTY L1D 38 817 668 606
NSW | LISMORE Jim Moffite JAELJAM PTY LTD ' 38 817 668 606
QLD | CAPALABA | Jim Paik PARAMOUR PTY LTD 37 052 172 307
QLD | CAPALABA | lim Park PARAMOUR PTY LTD 37 052172 307

-
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PARAMOUR PTY LTD

QLD | TINGALPA Jim Park | 37052172307
QLD | yiamiuM Jim Park  PARAMOUR PTY LTD 37052172307
 NSW | BASSHILL Jim Pollicina ‘POLLBURG PTY LD 47139 115 397
NSW | ENFIELD. [ Jim Pollicina POLLBURG PTY LTD - 47139.115397
NSW | GREENACRE | JimPollicina - POLLBURG PIY LTI 47139115397
' NSW | GREENACRE | Jim Pollicina. POLLBURGFIY LD . . 47339 115 397
NSW | LANSVALE- ~ |JimPollicina-. [ POLEBURG PTY LTD - 47 139 115 397
VIC |CHELTENHAM | JoeAprile 3& P APRILE NOMINEES PTY LTD | 95007173 962
- VIC * | CHELTENHAM | Joe Apsile: | 7 & P APRILE NOMINEES PTY LTD |95 007 173 962
. QLD | MOLENDINAR | Joc Condon SECCA HOLDINGSPIYLID - -| 82126005002
| QIn | BROADBEACH: | Joc Condon 'BRAYCONHOLD}‘_NGSPTY;LTD | 54450 526 946 |
[ Qip [NERaNG [ JoeComdon - .| SECCAHOLDINGSPIYLID - |-82126001002
T QLD |NERANG . .. |JocCondon | BRAYCON HOLDINGSPTYLID - | 54450426946
“.QLD - | SOUTHPORT, . | Jo¢ Condon. SECCAHOLDINGSPTYLID .. | 82126001002
TAS | NEW NOREOLK Tohn BamyMurphy | YASNCOPTYLTD - | 57457435236 | -
TAS | GLENORCHY | Johi Bamy-Murphy” | YASINCO PTY LTD © | 57457435226
TAS | ROSNY PARK | John Béy-Murphy | YASINCO PTY LTD 57457435226 |
NSW || CARNESHILL " John Bouopoulos -ET{?E%WMWURGERCO 19125876221 |
NSW | PRUSTONS "~ { Johit Bouropouos - | prer gy - P UROER 0 | 79 25 876221
NSW - | DRUMMOYNE | John Ciske EISKE GROUPFTY LTD . } 21804973281 |
'NSW' | CHINDERAH | John Davis _ 1 ANJOSHCO PTY LTD 67 091.117 387
“NSW gggﬂmnms JohnDavis | NEWGOOLFTYLTD * 92 58677257
NSW | AWEEDHEADS. | jopapmis . |TWOCOOLPTYLID - 89358006 601
| WA | BUSSELTON | JohnFrankham - | JOEIN FRANKHAM PTY LIMEIED |43 791911595
WA FALEON—~—|Tolin Frankban --—|JOHN FRANKHAM PTY EIMITED  ~: {43 791911595
| Nsw | DURAL | John Leckic - | B & JLECKIE PTY LIDTD .. - 90 496 270 781
NSW { TAMWORTH [ Jobn OSullivan | TAMWORTH EAST PTYLID 58 760 850 625
| omsw | S opmr | Joim OSullivan HOLDEAST PTY LTD 28064 848 577
"NSW | TAMWORTH | John O'Sullivan - | TIPIYLTD 53 473 927 256
QLD { JINDALEE John Prior | JOKAPTY LTD - 61124097 158 °
QLD | MT.OMMANEY | JohnPrier . KAJQ ENTERPRISES PTY LTD B 76 070143 207
" SA | ELIZABETH | John Walsh BALLAVARRAPTY LTD 94 729 803 681,
SA | ELIZABETH John Walsh BALLAVARRA PTY LTD 94729 803 681
Sa | GAWLER JohnWaish | BALLAVARRAPTYLTD '94 729 803 681
VIC |HAMILTON = | John Whitehouse - | JANDA WHITEHOUSE P1Y LTD 48°037 337 508 -
VIC | HORSHAM John Whitehouse | JANDA WHITEHOUSEPTY LTD | 48032337 508
Vie | WARRNAMBO | oy Whitchouse * | JANDA WHITEHOUSE PTY LTD, | 48032337 508
VIC | WARRNAMBO | John Whitchouse | JANDA WHITEHOUSEPTY LTD - | 48 032337508
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QLD | BROADBEACH | Jonathan Pitt GOLDMAKK PTY LTD 92 103 588 254
QLD | HELENSVALE | Jonathan Pitt GOLDMAKK PTY LTD | 92103588 254
| e “M,EA}%@D' | YomahénPit | GOLDMAKKPTY LTD 60878701 638
- @RS FMERRIMAG: --Jonathan Pitt-———|-GORDMAKK PEY-LER—- =" | 027103588 254~
.| QLD -] BROADBEACH | Jonathan Pitt | GOLDMAKK PTYLTD - | 92103582254 |
Lo 177 GORGOPIL: JustinLemberg | J& ELEMBERGPTY LTD 99703 283 122
QB | (WPOORQOPIL | 5ytin Lemberg - - | J& E LEMBERG PTY LTD 99702283.122 |
-1 VIC. | MOOROOPNA | KarenPearse | PEARSE GROUPPTYLID = 61893950 514
' VIC: | SHEPPARTON | KarenPeaise . |.PEARSE GROUPPTY.LID. .1.61893950:514
CNSW | (R LHARBO | i Dware . | IAMELPTYLTD- 52 848330 901
) NSW | WARILLA _ . . | KatiaDwarte JAMEL PTY LTD | 52 84g330 90i
" NSW -| WARRAWONG _| KaflaDware | JAMELPTYLTD .+ .| 52848330901
o1 ap. [ 1oowooma |keimmeer | gt SARP ]flfs‘_j:(_)??’f’om“_ | a7ossamsz.
" QLD - | TOOWOOMBA" | Keith Beér - KAB (QLD)PTY.LTD .~ . T 57 913 829 866
Q| IDOWOOMBA | keihBeer - |KW.&AEBEERPIYLTD' | 38009992992
| VIC, | SEYMOUR | Ken Tumer ... <] fios 4t WESTAYE STENTS FIY. | 169m1 66046
"VIC .| MELBOURNE | Ken Tumer TORTH WEST INVESIMENTS FEY ™ | 15 931 660 461
VIC. |MELBOURNE |RenTumer | NORTHWEST mm SPIY | o501 §60461
“VIC | TULLAMARINE. | Ken Tumer NORTHWEST TNVESTMENTSPTY - 16 931 660 461
1 vic- | warzan Ken Tumer - lr:%{m WESTINVESTMENTS PIY. - 02 ‘560 461
'VIC .| WHITTLESEA | Ken Tumer NowrH WESTINVESTENTSFIY | 16931660 461
VIC. | WALLAN { Kendall Crozier MEMPHIS CORPORATION PTYLTD | 77 073394 044
NSW | BLAXMILAND - | Kerry Gordon. FRYDAYS PTY LTD ’ '52'455.483 659
NSW [ EMUPLAINS | KemyGordon | FRYDAYSPTYLTD 52 455 483 659
NSW |} LITHGOW Kemy Gordon | FRYDAYSPTY LTD 52 455483 659
NSW - | MUDGEE Kerry Gordon FRYDAYSPTYLTD 52 455 483 659,
NSW | CREMORNE Keryn Jensen NORTH SHORE QSR PTY LTD 90 423 274 957
- NSW | STLEONARDS |KerynJensen .| NORTH SHORE QSRPTY LTD 90 423 274 957
QLD | CHINCHILLA | Kym Mimro HBK HOLDINGS PTY LTD 39 159 199 489
vic | JACCHUS Laurje Nigro { LAMRIT PTY LTD 46924 785 634
VIC | BALLAN Lawrie Nigro LAMRIT PTY 1,TD 46 924 785 634
VIC | BALLARAT | Laurie Nigro LAMRIT PTY LTD 46 924 785 634
VIC | SEBASTOPOL | Laurie Nigro, LAMRIT PTY LTD 46924 785 634
VIC | WENDOUREE |LawieNigro . | LAMRITPTYLID 46 924 785 634
SA | WHYALLA Leanne Ashworth | PADERSON PTY LD 59525330579
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56733 827121

NSW | EMERION Leon Brown CELLET PTY LTD
QLD | BELLBOWRIE |LisaMackintosh = | MACKALLAN PTY LTD 27.975 075 295
VIC | BALWYN S, TANDERPTYLTD = §2 771480 898
NSW | CARNGBAH | LowieTreMilet [ 1amy oo A ANISTSWETY ") 51 43 393 305
NSW | ROCKDALE Louie Treffiletfi | JTABBA RESTAURANTS PTY Lo | 71 15 355.416
NSW |'ROCKDALE . _ | Louje Treffileti. | JABBA RESTAURANISPTY LID 74 115355 416
NSW | TAREN POINT | Louie Treffiletti JABBA RESTAURANTSPTY LD .- - 74 115355 416
wa o8 Np . |Lukelessop | MILCNOMINEESPTY LID pmsoramon |
I R8W | COWRA- | Maleoim Harrison . | ZOHO PIYLID - 72245 185 857
. * | Nsw |FORBES . | Malcolni Harrison .| ZOHOPTYLTD - 72245 185857 |
- {.NSW |PARKES- | Malcolm Harrisdn | ZOHO PTY LTD S - 72 245 185857
| e froma - MarcBenson © - | prdr RPN oo VS IMERTS 7 |19z 0a
e _ﬁ?q%fﬁm"“f O e sy | aRC AUSTRALINFIYLID - | ssm s |
. mmSmomﬁ&uTg“’ mcmmmmmp L s;ﬁlim_ﬁjs '
ol osa Eﬁﬁl‘;}’m 1) Maroel Bafondregt: - | DAMIK PTY, LTD 40008156232 |
“NSW: | MITTAGONG ™ Mascell Bain - mmcmmmmm | 4963791366
Qip. [ o | Marcus Dunn . | JAMADU (QLD) PTYLTD. 51614993 445
~qup | BURLEISH " Morcus Domn +*+ | JAMADU (QLD) PTY LTD 51614993 445
[TQID | REEDY CREEK -| MarewsDusn_ |- JAMADU (QLD) FIY LD . . 51614993 445
| msw | ALBURY Maree Cables = . | JORANDAPTY LTD ] 62948493882 [
cngw [P @™ | MareeCables . | JORANDAPTYLTD | 62943493 882
| 'NSW | LAVINGTON | MarcgCables, E,i“}gmsco ?NVES'IMENTS FIY - 13840412586 |
NSW - ggﬂ%}‘gﬁs) MarecCables .- | PASIESCO] INVESTMENTS TV~ | 13 40412586
NSW ~,mg)o%m | Maree Cables - | ADLESCO INVESTVENTS PTY’ 13840412 586
VIC | COROWA Marce Cables | JORANDA PTY LTD 762948 493 882
VIC | W s - | MeesCables | FULLMEREPTY LTD - | 71006609 894
VIC | ROWVILLE. - | Mark Achermann | ZERMATT NOMINEESPTY LTD | 94425543429
WA | ARMADALE . | MarkConacher. | MARJOM PTY LTD 98 756 778 119
WA ['KELMSCOTT | MarkConacher | MARJOM PTY LTD 98 756 778 119
NSW | BROKEN HILL ;| Mark Craven MOOSKY PTY LTD 56 590 863 735
ACT |BRADDON Mark Creelman | KYMAR NOMINEES PTY LTD 1 28369 164 501
ACT | CANBERRA | MarkCreelman - | KYMAR NOMINEES PTY LTD 28869 164 501
AcT CANBERRA | Mask Creeman KYMAR NOMINEES PTY LTD 28 869 164 501
"SA - | DARLINGTON | MarkDutschke | KALBAK PTY LTD. 22460709 742
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KALBAKPIY ETD "~

SAT | ALE Mark Datschke | 224607709 742
| NSW [KELLYVILLE | MarkHalford JAYARK PTY LTD - 87 119 660 722
| NSW | RICHMOND Mark Halford MACEY PTY LTD - 57 496 246 144
NSW | ROUSEHILL -, |-Murk Halford SHERLEE FTY LTD - 25915369446
NSW |ROUSEHML :|MakHalford | PIPMAYPTYLTD - " ~ . }:72213387919
(NSW | WINDSOR - |Mokaiford ﬁgﬁgﬁlﬁgg%‘;gk S atizsEsss
QLD | MT GRAVATT | Mark Roberts " ALERUN PTY LTD 60 692597 609
| D | govarr | MsfcRabers . | ALERUNPTY LT |/ 60.692.597 609
| QID. | SUNNYBANK | MarkRoberts . | ALERUN PTY LTD ¢ '] 60692 597 609
| QLD |'WISHART - |MarkRoberts ~ | ALERUNPIYLID . © .. - |. 60692597 609
| otn - | Toowoomsa | Bark wara ' %NTE’ICH INVESTVENTS (QLm |70 066 108 624
QLD | HIGHFIELDS | MarkWad - | NORCLIFFEPTY LTD. . 61 065527 975
QID | TOOWOOMBA 1| Mark Waid %nﬁnlgncn DVESRVENTS (2 (QLD) 70 066:108'624
QLD - | TOOWOOMBA Maniwwm L NORCLIFFEPTY LTV .. ... i j'.,61 065527 975 |-
QLD | CABOOLTURE | Mathew Grat’ KESBES FTY LTD _ | 24008619 083
QLD 'BRIBIE'ISLAND Mathew Grut ‘KESBESPTYLID' - .- | 2008619 083
|| SOUTHPORY | MatsKemedy | pipri ON MANERNTERRISES . ] 7astzonasho |
WA [ ALBANY Max Sharp ‘SHARLULMHPTY LD~ "« | 92 9.05_ 645346
QLD | SOUTHPORT | Michael Atkins | TOP END ENTERPRISES PTY LTD --90 D60 539 175
“qup | PloGERA Michacl Atkins | JOMIK INVESTMENTSPTY LTD | 46709 599.446
QLD | HOPEISLAND .| Michael Atkins | JOMIK lNVESTMENTS PTY LTD 46709 599 446
QLD | PACIFIC FINES. | Michael Atiing JOMEK I]\IVBS'I'MENTS FIY LTD- - |-88 629 588 602
Qip | SAWAY Y Michael Atkins .| MABEN PTY LTD ~ | 80268107 501
SA | A | Michael Delbridge | CRILLION PTY LTD 19314 129298
SA | POORAKA Michael Delbridge | CRILLION'PTY LTD _ 19314 129 298
- SA | SALISBURY Michael Delbridge . | CRELIONPIVIID. 19314 129 298
New | SALAMANDER | et Feros - | MO GROUP PTY LD 92 436 048 336
VIC | Erosan MichaolLee .| TioCOPIC(HOGANS CORNER) PYY [ 3 391 762 507
vic | SENDHAME et Lo NEZCOPIC(HOGANS CORNER) FIY | 33254 762 507
"VIC | WERRIBEE | Michael Lee NEZCOPIC (WERRIBEE) PTY LID, | 33 220516614
ViC f WERRIBEE Michael Lee NEZCOPIC (WERRIBEE) PEY LTD . | 33220516 614
QLD | AIRLIE BEACH | Michael Muller MIAN PTY LTD 25063 727891
QLD | BOWEN Michae] Muller CASSEY PTY LTD 11474751 577
QLD | CANNONVALE | Michael Muller CASSEY PTY LTD 11474.751 577
QLD | COOMERA Michael Power DEMI PTY LTD 63 500'168 778
QD | oopnoes | Michac Power oEMIPTY LTD - 63 500168 778
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QLD | HELENSVALE | Michacl Power DEMI PTY LTD 63,500 168778
QLD | ORMEAU Michact Power DEMIPTY LTD | 63500168 778
NSW | TWEEDHEADS | PcheleOnon | pyara ENTERPRISES PTY LTD 41438077239
- BURLEIGH Michelle Orton- _ S ‘ -
QLD | Eaps | Dessair  MAJAB ENTERPRISES PTY LTD. 95 556 976 129
qQup | SOORANGATT .| Michelle Oston™” | MAJAB ENTERPRISESPTYLTD. | 41438077.239
Qip | manpEach | MichelleOrton— g1 14p ENTERPRISESPTY LID | 41438077239
| QLD | ALBION. Mike Bolton _VANTMANAGEMINTPTYL’ID - | 51163953682
-1 QID" | CHERMSIDE - | Mike Bolion VANT MANAGEMENT PTYLTD: | 91 914.847 109
"1 QLD | NUDGEE | MikeBolton '~ "} - VANT MANAGEMENT PTY:LTD" "-|. 53 305 028 572
-] TooMBUL MikéBolion: | _VANTMANAGEMENT ETY LD | 23 675 847874
> | 'VIRGIIA ¢+ | MikeBolton . - VANT MANAGEMENT PIYLTD | 75416702815
| WINDSOR ~  { MikeBoltosi . - 'vANTMANAGWENTmLm}? | 69 965 586 334
OLD.. | STAPYLTON | MikeFegelson | MADTIME PTY LTD -. - | 36056177 989 :
|- vic | BAIRNSDALE "] Mike Goodluck . | LUCKY LAKESFIYLTD. .. |"90885570157 . ..
e VI LAKES 5 | Mike Goodiick - | LUGKY LAKESPTYLID [ -.t7 | 90885570157
.| Nsw {GRETA . . . | MumayMcKeough | ROSSGLEN PIYLID - . |- 743357529 071
“|" NSW. | RUTHERFORD'_ | Murray McKeough | ROSSGLEN PTY LTD 131 067461 581
| NSW | SNGLETON | MumayMcKeough |'BAKSTONPIYLID [ 21255235126
A Fargusta | Neit Lueas ™ - NEKAENTERPRISESPIYLTD  ~ . | 90372729813
* SA ] PORTPIRIE- | -Neil Lucas NEKA ENTERPRISESPTY LTD 1 90372729 813 |
~ |':Wa, | FOREST LAKES Nick Agbsino . - ’QESSWOGROUPHOLDINGSHY 14439404939 |
. WA. | MADDINGTON, | Nick Agosting” - _| FXOOSTING GROUF HOLDINGSFXY. 1. 14429 404 939 |
- | nNsw -AS:EEDON Nick Leontios | NIXMAXPTY LTD . | 17 096 267.884
wsw | HURLSTONE * | i Leontios | NIXMAX PTY LTD 17096 287 884
"VIiC | LAYDALE .| NickNewton NEWSTORESP’I'YLTD 12 441 747322
[roe | MOOROOLBAR | wick Newton NEWSTORES PTY LTD | 2asigaran |
- WA | TREENDALE | Nick Tsargaris 'EPREMA HOLDINGS PTY LTD - 72466 106 165 |,
NIC | CHELTENHAM | Nigel Houghton | NIGATE ENTERPRISESPTYLTD - |84 060 070 844
o [SOUTH - .o - RN RN
VIC' | gagipic | MNieelHoughton | NIGATE ENTERPRISESPIY LTD  © | 84060070834
WA | SUCCESS | NommSinclhir | KLEPEACHPTYLTD -1 93649344 120
NSW | BLACKTOWN | Patricia Ruisso PANAREA ENTERPRISESPTYLTD | ‘54 884 980 094
NSW | BLACKTOWN | Patricia Russo PANAREA ENTERPRISES FTY LTD [ 54 884 980 094
NSW | BLACKTOWN | PatiiciaRusso | PANAREAENTERPRISESPTYLTD °| 54884 980054
NSW- | BLACKTOWN | Patricia Russo PANAREA ENTERPRISES PTY LYD | 54 884 980 094
"QID | ANNERLEY Pavl Finn “EMQUEST PTY LTD 77776 306 650
Qup | ROCKIEA Pau) Finn EMQUEST PTY LTD. 771776 306 650

{ceases 03.05.13)
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. QLD.. | SALISBURY. | PaulFinn. .. - ... [ EMQUESTPIY LTD- ~ -~ . - - [-77776306 650*| -
VIC | HAWTHORN | PauiKelly "KELLYCO PTY LTD 42 858 956 501
VIC . | HOLMESGLEN | Panl Kelly KELLYCOPTYLID : 42 858 956 501
viC- [KEW 1 PaulKelly KELLYCOPTYLID _ - 42 858 956 501
. NSW - | WERRINGTON .| Paul McDonald ___ | GREAT, MSIERMEQQH&WYLIR_ /57,543 161 004 1.
QLD JAYR . | |PautRissman., | PARCORPINVESTMENTSPTIYETD | 89643 493-039
Q| ToeeRe . |PadRissman . | LARDNERHOLDINGSPIY LD | 62668651327
| QLD | TOWNSVILLE | PailRissman .- | PARGORP mvrssmmms PIYLID 89643 493 039
|, QLD } RASMUSSEN . { PaulRissman PARCORP INVESTMENES-PTYLTD, | 89643493039
Q- EHE%]?’AEOWA PalRismm | PARCORP INVESTMENTS PTY. L'ID 89643 493 039
NSW | SEVENHILLS. -| PaulVita. REMGNPTYLID. - . 78 113 361 301
UNSW | SEVENHILLS  |PauiVita ' | |REMGINPTYLID - 78113361301
_ SA. | ADELADE Péter Annells- . .-} PYANNELLS PTY-LTD 41911973 177
Ve | GEEONG T LpeterCoomes . | PS&DRCOOMESPTYLID: . | 92856.024471
| vic [ RAURN PeterCoomes * | PS &DRCOOMESPTYLTD - -} 92856 024 471
NSW | g PO | PeterMeadows | IEMADAPTYLTD "t 60134643020
NSW, } i BELLTO ) peter oadows . | JAMADA PTY LTD - [ 60134643 020
[ Nsw fcasura Peter Meadows °. -| JESMARDAN PTY LTD 75339295 575
- | MACQUARE |- : MEADOWS FAMILY T
NSW | FIELDS ) Peter Meadows - | REST AURANTSPTYLTD 41 101 524 949
NsW | eirOOl ) Peter Meddows JESMARDANPTY LTD.. 75.339 295 575
NSW '| MOORERANK | PeterMeadows JESMARDAN PTY L’I'D 75 339 295 575
B 3 PR Aoy thDOWSFAMH;Y . N
. ANSW . ROSEMEADOW Peter Meadows RESTAURANTS PTY LTD . 41 .lQl 524949.1
ViIc | BENDIGO Peter Melleuish | UMELCO PTY'LID 97 291368 935
VIC | WHITEHILLS | Peter Mclleuish UMELCO PTY LTD 97291 368 935
vic | RANGARCO ] peter Mellewish | UMELCO PTY LTD 97291 368 935
VIG | BENDIGO ‘Peter Melletish UMELCOPTIY LTD - 97291 368 935
. WA | PERTH Peter Neeson PALSSPTYLTD - 52.404 312 417
- EAS'I‘ - . . - .
- WA. | VICTORIA Peter Neeson PALSS PTY LTD 52 404 312 417
PARK - .
WA | FORRESTFIELD | PeterNeeson PALSS PTY LTD 52404312417
SA | ADELAIDE Peter Russo E%ER RUSSO INVESTMENTS FIY | 5 833 996 758
SA | ADELAIDE Peter Russo PETERRUSSO ]NVESTMENTS PIY } 51833 990 758
sa lﬁﬂf{‘os‘g ‘ Peter Russo i%ER RUSSO. NVESTMENE PIY 1 51833990758
vIC | coLAC Peter Shaw PD & XJ SHAW PTY LTD 57 411 669 953
NSW | MERRYLANDS | Peter Zalfelds | PETONAPTY LTD | 18 080 936 501
NSW | MERRYLANDS | Peter Zalfelds PETER ZALFELDS T/AS 72 495 807 698
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MCDONALD'S MERRYLANDS
- NSW | MERRYLANDS { Peter Zalfelds PETONA PTY LTD 18080 956501
.| NSW | SCONE Phil Wilson 1 CAPALOY PTYLTD, - . 20346725043 |
| oVIC | MILLPARK Philip Keir MCKER PTYLTD .| 82090847 287
. vic - -[ MORANG Phiilip Keir” - "MCKER PTYLTD | 82,090 847 287
VIC - |'MOE | | Phillip Wilson . | WILBRIDGE SECURIITES PTY LTD - |- 15 495 038 681
| VIC | MORWELL PhillipWilson -~ { WILBRIDGE SECURITIES PTY.LTD [ 15 495 088 681
" VIC- | WARRAGUL. |Phillip Wilson- . | WILBRIDGE SECURITIES PTY LTD . | 15495 088 681
"VIC' . | MELBOURNE | RafBosile .. | BASILENIERPRISESPTYLTD ° |-113253531142
*VIC.: | MELBOURNE .| RafBasile - BASIL ENTERPRISESPTYLTD' . | 11325531142
~VIC | MELBOURNE | RafBasile BASIL ENTERPRISESPTY LTI . | 11325531142 |
. ] QLD |KAWANA | RandyBumingham | BLACKSTENFTYLID. & . 958081392 |
+{ QLD | MINYAMA | Randy Bumingham' | WINDMAR PTYLTD, ; L 26056789371 |
" QLD | MOOLOOLABA | Randy Bumingham | CALLIMANPTY LTD: = . - *60 865466 918

. QLD

'{ MAROOCHYD
JORE .. ...}

WINDMARPTYLTD. .. .. ... |

26056789371 | .

NSW

GOROKAN

| Raylee McLeod .~

FAMILY CHIPSPTY LTD

‘12 729'818 460

TUGGERAH ©

‘Raylee McFeod

‘| FAMILY CHIPSPTY LTD .

12729 818 468

NSW | WYONG' . |-RayleeMclcod: . | FAMILY CHIPSPTY LID 12729 818460
VIC | ARARAT | Richard Hami HARRICOPTYLID . | 78920297616
“[ WIG |STAWELL - | RichardHowis' | HARRICOPTYLTD . .-, = | 78920297616
_ WA |'BEECHBORO | RicherdHill = | RAHNOMINEESPTYLID 87387312435
WA | ELLENBROOK | RichardHill . - | RAH NOMINEES PTY LTD. 87387312435 |
‘WA | NORTHAM Richard Hill | RAH NOMINEESPTYLTD | 87 387312435
."QLD. | STAFFORD Richard Normian | GIFF GAFEPIYLTD - .. | 85354460516
vie | DEMOND . RicharaVom © | VOMDAY PIYLTD ] 57504900337
{ vic. | ELTHAM. Richard Vom - | VOMDAY PTY.LTD-- 57 594900337
ovie [ SRR PORO ) Richiand Vo 'VOMDAY PTY LTD 57594900337 |
| ovies ggf{ENSBORQ RichardVom © | VOMDAY PTYLTD - | 57594900337
NSW | SYLVANIA . | RobertLancaster | ROBANLOUPTY LTD 67 152 074553
_ NT | DARWIN "Robest Tizzoni REMDA PTY LD 65 070 221 733
NT | DarRwN Robert Tizzoni REMDA PTY.LTD 65070221 733
NT . | STUARTPARK | Robert Tizoni REMDA PTY LD 65 070 221 733
NT | DARWIN Robert Tizzoni*. | REMDA PTY L1D - 65 070221733
8A '} RENMARK Robert Vigors QUEBANIPTYLITD | 11472896639
VIC |- MILDURA Robert Vigors QUEBANIPTYLID 11472 896 639
VIC | MILDURA Robért Vigors QUEBANIPTYLTD - 11 472 396 639
| ao }E&CEKEN RodChizpello | CHIAPELLOHOLDINGSPTY LTD | 39672086 132
QLD | CANNONHILL | Rod Morris CENTHEAD FTY LTD 27926737492 |
QLD | VICTORIA Rod Morris CENTHEAD PTY LTD | 27926737492
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~ JromT _ o E
WA SPEARWOOD " | Rod Sinckir - | KANKUPTYLTD - 11919 960 647
NSW | BLACKTOWN. | Rodney Higes.. CLEMANDOT PTY LTD 98 934415 989
VIC | OAKLEIGH - | Roland Zemmit . | ZAMMIT GROUP PTY LTD 56103 290 636 .
~_1QID_ | GLADSTONE . .| RonHawkins_ ... |_| R.& SHAWKINS® e | AR925 881 816: L
QLD | GLADSTONE' - | RonHawkins R &S HAWKINS. P’I’YL’ID | 48925881 816°
.{.NSW ! BATEAUBAY [ RonMussalli | SARONBELL PTY LID- | 76038596731
. NSW |ERINA  Ron Mussalli SARONBELL FTY LTD | 76 038 596731
NSW | ERINA TRonMussatli | SARONBELL PTY LTD | 76 038596731
NSW. | GOSFORD | RonMussalli * * | SARONBELLPTY LTD 76 038,596 731
|.Ngw f SOSEORD 7 RonMussalfi -, | SARONBELLPTYLTD : - . 76 038596 731
| NSW |LISAROW.  |RonMussalli. | SARONBELLPTYLID - 76 038 596731
" NSW. | TUMBIUMBI | Rofi Musialli - * | SARONBELL PTY LTD 76038596 731
NSW | WOY WOy .Ron Mussalli SARONBELLPTYLTD - 76.038'596 731
| NSW | WYOMING  |RonMussalli . . SARONBELLPTYLID X - | 76038 596 731
' 'fi:z;_q ) MACKAY | Ron Rescek ﬁ%c RESECK NVESTMENTPTY ’ | 27 010925 523
S QD IMACKAY | RonReseck R & CRESECK TVESTMENTFTY | 27010925523
[ [uackar | ronheesr | RECTESCRIVESIENT FIY |7 g0
'QLD- | RURALVIEW | Ron Resock ’ »%I‘%C RESECK RIVESTMENTSFTY. 1 27 610 925 523
vic | OPOROUS [ pos Thomton ., | KATTERNPTYLTD - 81039946 046
vic, | EEYSBOROUG | oo thormion . | KATTERN PTY LTD 81039946 04
NSW | HORNSSY Sam Alvaro--.. .- |-ALVARO RESTAURANTS mLTD -} 51442485952
_NSW | STIVES Sam Alvaro ALVARO RESTAURANTS PEY LTD- | 51.442 485952
NSW. | WAITARA Sam Alvaro | ALVARO RESTAURANTSPTY'LTD |, 51442485952
NSW | BALLINA Scott Campbell | SCETTELS PTYLID | 96468466 343
NSW | YAMBA | Scott Campbell _SCETTELS PTYLID 48 639 837 412
WA | KALGOORLIE | Scott Gunson ASHDABSPTYLTD . 83 488 388 639
WA | KALGOORLIE | Scoit Gunson ASHDABSPTYLTD . - 83 488 388 639
NSW { KEMPSEY Sean Davis SEAKATINVESTMENTS 37758172119
NSW | BURWOOD Selva Rasizh JANASEL PTY LTD 67 092 374 966
QLD | GATTON Shane Doyle MPP PTY LTD 84 223 115776
QLD | GATTON Shane Dayle MPP PTY LTD | 84223115776
NSW | KINCUMBER | Shannon Fell PENNON ENTERPRISES PTY LTD 45372 137 689
WA | BUTLER Shanti Sivaraj TAMRATH PTY LTD | 84452331947 |
‘WA | CURRAMBINE . | Shanti Sivaraj TAMRATH PTY LTD 84452 331 947
WA. | DUNCRAIG Shanti Sivaraj TAMRATHPTY LTD 84 452 331 947
WA | JOONDALUP | Shanti Sivaraj TAMRATH PTY LTD 84 452331 947
WA | MINDARIE ‘Shanti Sivaraj TAMRATH PTY LTD "84 452331 947
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) Siefan ' T Y ATy ) .
VIC | BASS Wojciechowski $ J WOICIECHOWSKI PTY LTD 97823 707 513
. . ’ Stefan’ i
VIC' | LEONGATHA | yotciechowsk §$J WOJCIECHOWSKIPTY LTD 97 §23 707 513
Stefan ; -
VIC | WONTHAGGL | e v ] WOICIECHOWSKI PTY LTD 97823 7513
QLD | CABOOLTURE. | Stephen Flook MSHPTY LTD | 32798204 409
QLD | CABOOLTURE. | Stephenflock ~ | MSHPTYLTD 32798204409 |
QLD |CLONTARE | Stephen Flook MSJI PTY LTD 50228 421 902,
QID | KIPPARING StephenFlook = | MSIIPTY 1D’ 32798 204 409
-QID | REDCLIFFE - Stephen Flook ' | MSIIPT¥ LID .~ ° 32798204 409 |
QLD .| ORMISTON Steven Moris - SMSMPTY LTD - | 39867109353 |
“TAS | BURNIE : .-, | StevenNicholis: -~ | STEEKIMPTYLID & - 1761346 447 008
TAS | DEVONPORT .| StevenNicholas = | NICO HOLDINGS PTELID . 88:392 479 947
" TAS | DEVONPORT | StevenNicholas + | NICO HOLDINGSPTYLTD ~ -~ | 88392479947
TAS. .|, LAUNCESTON ~ 'Stcv‘cnmchoras“ NICO HOLDINGS PTYLID - - - 83392479 947
| 18 | NEamowe. | |StevenNichalas - | NICO HOLDINGS PIYLAD | ss 32479907
1. TAS .I'LAUNCESTON | StevenNicholas * | STEEKIMPTYLID ' - ~61346 447 ous-_
"TAS | ULVERSTONE | StevénNicholas | STEEKIM PTY LTD ] 611346447008
VIC | TORQUAY . Sthart Coomes .| TORCOOMESPTYLTD | | 43090453026
1 QLD’ |[MOUNTISA . = | StuartReseck -~ SNRHOI_D}NGSP’IYLTD T - 1.85104 198 147
QD | parapisE :TamaBalhaﬂlglfgit,l IAKIARA (QLD)F}'YLTD o ) 8932687357
| WA | BROOME TaniaMésch ©~ RAINBOWBRIDGEPTYL’I‘D — .| 11541292294
1oy | FORTITUDE - u’l‘anyaMantc:t— o T . i _
QD" [VATTEY | Mudedhy - TANEXIIOmeGsmLm : 14162154538
] . | MYERI(froni = | TanyaMarnteit- | 1,4 ‘ . - - )
QD | 'or0s3) . Muleahy | TANTEX HOLDINGS PTY LTD 14162154 538
e | MYERI (rom |*Tanya Manteit-. ' i -
AD | oraesiy | Muleaty- - TAN’IEXHOLDINGSPTY o - | 116 154538
. WA~ | BICTON ~ Terry Credsey - SWANS’I‘ARNOM{NEESPTYLTD- 93 562,573 409
WA . | MELVILLE Terry Creascy- SWANSTAR NOMINEESPTY LTD ' | 93 562573 409
WA | O'CONNOR  Terry-Creasey SWANSTAR NOMINEES PTY LTD © [ 93 562 573 409
| WA | TUARTHILL | Teny Krysyna WESTMEADPTY LTD 72 953786 18]
WA | WANNEROO | Terry Krysyna WESTMEAD PTY LTD- 12953 786 181
WA | WARWICK | Terry Krysyna WESTMEAD PTY LTD - 72953786 181
QLD | CALOUNDRA | Tim Banks LOUDOU PTY LTD 59 072416892
QLD | CURRMUNDI | Tim Banks LOUDOUPYY LTD | 59072416892
WA. | GERALDTON | Tim Parker "KATAHDIN PTY'LTD " {48 949938271
WA | WEBBERTON | Tim Parker KATAHDIN PTY LTD 48 949 938 27}
KETLOR "~ ; : - - .
VIC | yorTH Tim Westqver BLENIN PTY LTD 96 490 776 998
~ [ XEILOR , : : : Iy '
VIC | yorTH Tim We.stqve.r pLENm PTY LTD 96 450 776 998
VIC | GISBORNE . | Tim Westover BLENIN'PTY LTD 96490776 998 |
VIC | SUNBURY Tim Westover BLENIN PTY LTD 96 490776 998
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VIC | SYDENHAM. | Tim Weslover BLENIN PTY LTD 96 490 776993
vIC E{;ESRS Tim Westover | BLENIN PTY LTD- 96 490 776 998 |
NSW | ORANGE . ToddBryant | T& K BRYANT PTY LTD 98 544 336 988
NSW gﬁgﬁﬁ o :_TonyAJchz{lgef | BALFWAYHL HAMBURGERS PTY LTD | 43 357 378 304
[ Nsw Eﬁggﬁ Tony Aichingor - . [HALFWAY HAMBURGERSPTY LTD |- 43357378.304
NSW- | KOORINGAL, - | Teny Alchinger HA_,WAY_HAMBURGERS PTYLID | 43357 378304
Nsw | WAGGA Tony Aicinger | HALFWAY HAMBURGERS PTY Lm 43 357 378 304
" 'SA" [.PORTLINCOLN | TonyBaj . GINTONAK PTY iJ'D ! 82'837 643 992
NSW e WO | TonyDecaria - TONDOLPTY LID: .. | 79392945 760
' I; NSW. | MENAT | Tony ;?g{ro&é-” 7 RAVOTTO Ff"".]IfYRESTAURANTS 14076209 062
| NSW | PADSTOW . . | Tony Favoto - | FAYOTTOFAMILY RESTAURANTS |14 074 209 062
. NSW | PUNCHBOWL | TonyFavotio' = FAYOTIOFAMILY “ESTAURANTS | 14,076 309 062
NSW | ROSELANDS | Tony Fayotto? -+~ | FATOTLOFAMILY. RESTAURANTS | 4 076 209 662 |
| | ARBOROUC | pony Reenan. | s0nicLo HOLDINGS ; - 14628 228733
~vic |HASTINGS | TonyKits - | DASTIMPTYLTD - 98 383 436 082
| VI |- MORNRNGTON|~Fony Kitto~— — | DASTRMPTY LTD ~|Fog383-486082
VIC | ROSEBUD TonyKitta . | DASTIMPTY.LTD' 08 383 436 082
VIC | SOMERVILLE | Tony Kitto " DASTIMPTY LID 98 383 486 082
'NSW | LIVERPOOL | Tony Spirks LSM HOLDINGS PTY LTD _ 91719 832 157
QLD | ELANORA Tony Ward WAX UPPTYLID . 54 591 957 868
‘. QLD | PALMBEACH..|TonyWard. - . | WAXUPPTYLTD " | 54591-957.868
QLD | STANTHORPE | Trevor Buton FURTHER PROOF PTY LTD 732282 681 232
QID | WARWICK Trevor Buston FURTHER PROOF PTY LTD 32282 681232
VIC | COBRAM Tully Lyster LEVEKE PTY LTD 58 132.945 763
VIC | WANGARATTA: | Tully Lyster | TARLPTY LD 56 103 657 650
vic | YARRAWONG Fopyyy t vster KAILEV PTY LTD 45 127295 523
WA | BUNBURY Vicki Conrell | MISTI VALE PTY LTD 20492 066 982
WA | CAREYPARK | VickiCotell | DRIFTA INVESTIMENTSPTY LTD | 39 818 411 078
NT | KATHERINE | Vicki-LeighLetiice | VIGR HOLDINGS PTY LTD 73 681 793 931
NT | PALMERSTON | Vicki-Leigh Lettice | VIGR HOLDINGS PTY L1D 73 681 793 931
NSW | BATHURST .| Wade Whitley WHITAYLEE & SONS PTY LTD 93 711 232 207
NSW | KELSO Wade Whitley WHITAYLEE & SONS PTY LTD 93 711 232 207
NsW | FRENCHS Warwick Hokins | DECORUS VITA PTY LTD - 28 419 618 339
NSW | WARRIEWOOD | Warwick Hokins | DECORUS VITA PTY LD 23419 618339
NSW | BROOKVALE | Warwick Hokins | DECORUS VITA P¥Y L1D 28 419 618 339
NSW | BROOKVALE | Warick Hokins | DECORUS VITA PTY LTD 28419 618 339




Wayne Greenwood
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LIMESSPTY LTD

16 862 466 060

NSW | GUNNEDAH

NSW | NARRABRI  Wayne Greenwood _L}LLIAN INVESTM}:NTS PTYLTD | 45143123922
TaS - | BRIDGEWATE | win tiers CAHOW PTY LTD 48 151495 528
TAS | SORELL 1 Wil Luders - CAHOW PTY LTD - 48 151495528
VIC | ALTONA Zoe Gladio GLADSIDE PTY LTD* 36 000 697 763
vIC 1 Zoe Gladio 1 36000697 763

GLADSIDE PTY LTD
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Form F17 Employer's Declaration in Support of Application for
Approval of Enterprise Agreement

| &IN F AlR WORK AUSTRALIA

"FWA Matter No.:
n -Apphcant McDonald’s Austraha anted )
EMPLOYER’S DECLARATION IN SUPPORT OF APK

APPROVAL OF ENTERPRISE AGREEMERY.
Fazr Work Acr 2009—3 185

- Full and premse name of Agreement

- McDonaz‘d s Am. traha Enterprzse A greemem‘ 2013 (Agreement}
. *':f,.'Legal nameofEmPloycr o :

e On 23 ApnI 2013 Deputy Premdent Sams made an: order g;rantmg an’ applwauon for a smgle.{ e
< .. interest employer authonsanon in relation to the Agreemcnt {see’PR535937 and {201 3]
L. FWC2477) {Order). A copy of the Order is annexed to the Forin F16 Applicationfor. . .0
. ‘Approval of an Enterprise. Agrccmcnt “filed with this Employer 5. Declara’aon in Support of S
B ,Apphcanon for Approval of Entelpnse Agreement A S N

On the bas1s of the Ordcr, the employers in reIatmn to the Agrecment axe e e
) a) McDonald‘s Austraha L1m1tcd (ABN 43 008 496 928) and .
" h) the employers listed in the Annexure to the Order,
* {collectively, the Employer).
1.3  Trading name of Employer (if different):
McDonald’s

1.4 Are you aware of other agreement(s) in identical or substantially identical terms having been
dealt with by FWA? :

[1 Yes
[X] No

If “Yes”, please provide information that would assist in identifying such agreement(s) (e.g.
identification number and date of FWA’s decision, the name of such agreement, the name of
the member of FWA who dealt with such agreement or the name of the employer covered
by such agreement):

ME 106724938 1 (W20035)



However, the Agreement contains terms that are substantially similar to the McDonald's
Australia Enterprise Agreemcm 2009 ([2010] FWAA 4754), which the Agreement is
intended to replace.

1.5 Hasa scope order or a low-paid authorisation been issued in relation to the Agreement?

[] Yes
[X] No

* If “Yes”, please provide the 'un'ique print ilun:{ber_an.d date of the order;

.U _PR___ B o Data L -/
: Pért 2 Rét;uirements féi’ appi-_oval . -
:-Nommal Expiryl)ate (s 186(5)) |

| 2 1_ What is. the nomxnal exp:ry date of the Agreement and the clause number of the clanse th at
o spec1ﬁes that date (s 186(5))’? ‘ R U

| The nomma] e.xplry date of thc Agrcement is 24 June 2017 (Clausc Sof the. Agrccmcnt)
Scope of the Agrccmcnt {s 186(3) and (3A)) |
_ 2,‘2 . Does the Agreement cover all employees uf the Fmployer (other than senlor executwes)? "

{ ] Yes
-[X]-

23 CIf “No” SpECIfy the gmup{s} of employees covercd by the Agreement and how FWA can be
" satisfied that such group(s) were fairly chosen, mcludmg, if appropriate, by reference to the.
geographlcal opcratlonal or orgamsatlonal dlstmcmess of such group(s): (s.186(3) and

(BA):-

This Agreement relates to employees of thé Employer working at McDonald's restaurants -
around Australia who are within the classifications speclﬁed in Schedule A to the '
Agreement. :

The Agreement does not apply to any employees who do not work in McDonald’s
restaurants including carporate employees who work in McDonald’s Head Office.

Agreement Genuinely Approved - (s.136(2)(a), 5.188, 5.180(2), (3) and (5), s.181)

2.4  Did the employer take all reasonable steps to give notice of the right to be represented by a
bargaining representative to each employee who-will be covered by the Agreement as
required by s, 1737
[X] Yes
[] No
If *“Yes™, pledse attach a copy of the notice given to employees and explain the steps taken:

On 24 April 2013, the employees to be covered by the Agreement were provided with 2
Notice of Employee Representational Rights {(Notice). A copy of the Notie is annexed and
marked A,

ME_ 108724038 1 (W2003x)



" on10 May 2013, McDonald's posted the
T are roforred to, but not necmsanly mcorporatod 'm thc Agrcement) on Menme

= ‘(c) a copy ofthe McDonald’ Sauth Austraha/Northem Terr:tor:v Award.?OUO ;‘_""": o

. "(a) a copy of the Agreement

- 'The Notice was provided to the employees via the McDonald's national online employee

engagement portal, 'Metime' (Metime). McDonald's used the 'Metime Message’ function to
send the Notice to the emplovees to be covered by the Agreement and sending a carbon
copy of the Metime Message referred to above to the email address the employee had

.supplied as a means of being contacted. A copy of'the messagc is annexed and marked B,

McDonald's employees regularly use. Mettme 10 aceess rosters tratmng documentt,, surveys :

_and other communications published by the employcr

- Every McDonald‘s restaurant in Australia has at lcast one computer on whlch employees can
. -readily access Metime during their work hours ‘before or after their shift and dm’mg breaks '
« ' ZAlternatively, employees can access Mettme ﬁ"om other ]ooattons w1th an mtemet
R connectton, such as from thctr homc computer ‘ :

o 'Pleaso spomfy thc steps takcn by the employer to" ensure that tho re]evant omployccs WC‘[C
"glven, or had access to, the written text of the Agreer'n nt and-any other ‘material - :
" incorporated by reference into.the Agremnent durmg the, 7
R "r-bafore the start of the Votmg process G 180(2) (&))<

day ponod endtng lmmcdlatcly

¢ ment and the follong documents (Wthh

| (b} a copy of the McDonaId s — Shop Dzstnbuttve and A!l:ed Employees Assoc:auon NSW

) _-Award 2906

- (d) a copy of‘ the McDona!d s —~ Austral:an Capzta! Terr:tary ——Award 2000

2.6

* _‘(e) a copy of the McDonaId - Shop Distrzbutxve ana‘ Ailxed Employees Assacratzon -

Vtctarza Award 2004,

(f) a copy of the National E’mploymem Standards of the Fmr Work Act 2009 and

.(g) a copy of the Supported Wage System Handbook

On 21 May 2013, a copy of the Fast Food Industry Award 2010 was also posted on Metime

_on the same page.

A screen shot showing these documents posted to Metime is annexed and marked C.

Employees to be covered by the Agreement were advised how to access the above
documents in a commumnication from McDonald's which is annexed and marked D
(Commmunication). The Commuonication was issued by Metime Message and carbon copied
to employees’ email accounts:

a) in NSW & ACT on 13 May 2013;
b) in VIC, TAS and SA on 14 May 2013; and
&) in QLD, NT & WA on 15 May 2013

Please specify the steps taken by the employer (including the date 6f each such step) to
notify all relevant employees of the time and place at which the vote was to ocour and the

voting method to be used (5.180(3)):

ME._106724938_1 (W20033)



27
. the effect of those terms, to relevant employees {s.180(5)): -

Empioyees 1o be covered by the Agreement were sent a Mietime iviessage, which was aiso
carbon copied to employees’ email accounts, which also specified the time of the vote and.
the voting method. The Metime Message and email was senl to all employees:

a) inNSW & ACT on 29 May 2013;
b) in VIC, TAS and SA on 30 May 2013; and
¢} in QLD, NT & WA on 31 May 2013,

A copy of the message sent.to employees is annexed and marked E.

| Employees fo.be covered by the Agféciﬁeﬁt were also sent a2 Metime M’essége which was.
. also carbon copied to employees” email accounts, to remind them of how the vote was to
_oceur, Thls Metime Message and email was sent to all cmpioyces

a_) inNSW, ACT, QLD &NT on SJunc 2013 and
b) in VIC TAS SA &'WAon6 June 2013 :

Ao copy | of the Metune Message sent to employees 15 anncxed and marked I‘

| .Employees to be covered by the Agreement were also sent a Me.tlme Message-. whmh was,

also carbon copied to cmployecs email accounts, as a final reminder about voting, durmg
the voting period, The message was sent 1o all emp]oyaes in al] States and Temtones onf4

’ June 2013,

. A copy of the mt:asagc scm to amployces is annexed and marnced G,

Please spcclfy the stcps takcn by thc employcr to expiam the terms of' the Agreem ent and

o As set out below, the Employer used a variety of methods and communication strategnes o

. explain the terms of the Agreement, and the effect of those terms, to the cmploycc.s to be -

covered by the Agreement..

The Employer prepared a dOcum ent titled "MeDonald's Austrafie Enterprise Agreement
2013 Explanation Document', which summarised the terms of the Agreement and their effect
{(Explanation Document). The Explanation Document was uploaded to Metime on 10 May
2013, The Explanation Document is annexed and marked H (Explanation Document).

Employees to be covered by the Agreement were advised that the Explanation Document

was available on Metime in the Communication (which was issued to employees as a

Metime Message and an email between 13 and 15 May 2013).

MeDonald’s designed its communications throughout the explanation process taking into
consideration the large proportion of young people and those employees from a non-English
speaking background. McDonald’s therefore sought to use plain English language, and
avoided unnecessary jargon, technical references or ambignous terms, The Communication
{which was issued to employees as a Metime Message and an email between 13 and 15 May
2013) confirmed various MeDonald’s representatives who were available for employees to
ask questions, including each employee’s Restaurant Manager, McOpCo Operations
Consultant, Franchisee or a member of the Human Resources Department.,

Employees were reminded of the various McDonald's representatives who were available to
anewer questions in subsequent communications to employees, which are referred to
elsewhere in this Employer's Declaration in Support of Application for Approval of

ME_106724930 1 (W2003x}



Enterprise Apreement. As such, employees had access to a nurber of points of contact of
whom they could ask questions. The way the Communication and explanations were
structured enabled young employees and employees of non-English speaking backgrounds
greater aceess to people who could assist them with their particular explanation needs
throughout the access period. Regarding people from non-English speaking backgrounds, by

- referring them directly to their direct Restaurant Managers to ask questions, they were able ..
~ to ask questions of people who communicate with them successfully on a daily basis in-

restaurant, Managers to be covered by the Agreement had access to their MeOpCo

- Operations Consuliant, Franchrsee and the Human Resources Department to a.sk any
.questlons .

.Between 11 May 2013 and 7 J une, 2013 each restaurant also famlltatcd explanatron sessions, _
.. The explanation sessions were held to explam theterms of the Agreemcnt, the key-changes
. from the MeDonald’s Austraha Emerprzse Agreement 2009 and cnab]ed emp!oyees to nsk
' ":qquestmns The cxP]anatlon sessions were hosted by either:” -
o a} McOpCo O_perauons Consultants (who ‘have multizsite’ management responsrbrhtres

“for restaurants owned and oparated by McDonald s Austraha ermted), oF
b) Franchrsees o NS E ST

e The e:xp1ananon sessions were advertised to- employees. m-—rcstaurant using a poster w]nch

was provided to restaurant operators to complete'gpd place on the nonceboard in therr B
e —restaurant A COpY. of the templata postcr is’ annexed and marked I

o In addmon representahves of the Shop, sttnbutwe and Alhed Employees Assomatmn

(“the Umon”), which is the employee rcpresentahve proposed to be aparty to the -

-t “Agreement, were invited to attend the: explanation sessions, discuss the terms-of the

28

2.9

Agreement (5.181(2)):

-~ Agreement, answer questmns and ho]d dxscussrons w1th employces The Umon took up 'rhr s 3;f‘ 3; ‘: -' S
' __opportumty o : RS ; BARES

'Please provrde thc fo]]owm g dates

Date on which the last riotice of represénfatioﬁal nghts | 24 April 2013
| was given to an employee who will be covered by the cee

Date on which voting for the Agreement commenced 8 June 2013
| (voting commences on the first day that an cmp]oyee is :
able to cast a vote — see s.181):

Date on which the Agreement was -made (that is, the 16 June 2013
date on which the voting process by which employees
approved the agreement concluded — see 5.182):

If the date on which the Agreement was made is more than 14 days before the date on which
application for approval of the Agreement was lodged please prov;de details of the
circumstances which FWA should take into account in deciding if it is fair to extend the
time for lodging the application (5.185(3)(b)):

Not applicable.

Please provide the following details of the vote on the Agreement:

ME_TOG724938 1 (W2003x)



-‘:‘Unlawful Terms (s 186(4))

Figures current as at 17 June 2013:

Number of employees who will be covered by the

: Agreem ent:

Agreemeni: 89,704
Number of crrlplayees who cast a valid vofe‘ 46,980~
Nu.mber ef emplpyees who voted to approve the _ 45570

Employment Standards

' _lnternehon with Nanoua[ Employment Standards (s 186(2)((:))

.' Nore (and see. clause 6.3 of the Agreement in any event)

2 10 P!ease l1st any terms of the Agreement that excludc in whole orin part the Natronal

2! 1 A'Plcase 1dent1fy au)f telms of the Agreement that are detnmental to an employee i any

'respcct whea compared to the Natmnal Employment Standards

o None (and see cIause 6 3 of tht: Agreement in any event)

0] Yes
X] No .

TE“Yes®, please specifi" the tém(s): |

2.13; Dnes the Agreement contain any:

i 2. 12 Does tbe Agreement contam any terms that deal w:th the rights of oiﬁcm]s or cmployces of
- employee orgamsatmns to enfer the: empioyer 5 premmes‘? \s 186{4} and . I94(i) and (g))

. drsenmlnatory terms? (s, ]86(4) .md 5.194(a), s.195);

» objectionable terms? (5.186(4) and s.194(b), definition in s. 12),.
o {erms that deal with the dghts of employees in relation to unfair dismissal? (s 186(4) .

and $.194(c) and (d));

» terms that deal with the taking of industrial action that are inconsistent with Part 3-3
of Chapter 3 of the Act? (5.186(4) and 5.194{(e)); or

s designated outworker terms? (s.186(4A))

[ 1 Yes
Xl Ne

Required terms

2.14  Pleasespecify the clause number of the following required terms:

Dispute Resolution Procedure (s.186(6)):

Clause 9

Flexibility Term (5.202(1), 5.203): Clause 10
Consultation Term (s.205(1)): Clause 8
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Particular types of workers
‘ 2 15 Does the Agrccment cover any shlﬂworkcrs'? (s. 196)

[X] Yes'
R No

' If*Yes”, plaase 1dent1fy the c!ause lf any, 1hat deﬁnes or describes an employee as : a o
- shlﬁworkcr for the purposes of the Natxonal Employmcnt Stanﬂards e

F 'Clause 3 Df the Agreement 'Deﬁmtmns deﬁnes a shlftworker for the purposes of the '-’-_ e

o 216 ‘
= e L cover any piec

' contain terms proy inees to receive loadings:

Part 3 Better Off Overa |

‘ [F WA must appiy the bettet .oﬁ' overall te.s‘t to the agreement by rc_,ference to relevant .
instrument(s): sees. 193 of the Fair- Work Act 2009 and item 18 in Schedule 7 to the Fair
L Wark (Transzfzonal Praws:ons ami C'onsequentml Amendmems) Act 2009 '

. II is ess*ent:al thaz you .'ret out the name.s' of any modem award(fs*) or award-based trans:rmnal o
) mstmment(s ). typically pre—reform award(s) or NAPSAs — aceurately in full and include =~
- the "MA”, "AP” or AN number of each such instrument. These numbers can be located

via a title search onthe “Fmd an award” search facility ai.

http www. fiva gov, au_/mde:_. cfim?pagename=awardsfind.

Under the legislative scheme an award will not apply to employees if a statutory collective
agreement is in place. However, an award that would apply in the absence of such an
agreement will still cover those employees.]
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Reference instrument(s)

3.1  Relevant modern award(s)
List.the modem award(s), if any, that currently cover the employer in relation to any
employees covered by this-Agreement: -

Fast Food Industry Award 2610 (PR985113) - which appl:es in Qucensland and Westcm
Australm . . _

- n 320 Relevant pre—reform award(s)/NAPSA(s) e ' : ' sy
o “List the pr&reform award(s) or NAPSA(S) if any, that covered the emp]oyer in rclation to g
any employees covered b}r thls Agreement as at 31 Dacember 2009 PP

a) Mc:Donald 'y — Shop Dtstnbutwe and Ail!zed Employee.s A.ssoczatmn NSW~— Award 2006 ,. ' .
(AT846739) wluch apphes in NSW and Tasmania; e R

b} McDonald .S’outh Austmlm/Northem Temrmy Award 2000 (AP795822)

_ -c} McDonaid s .-{ustrahan Capﬂ'al Terrztmy Award 2000 (APSl 1475)

L ;__ d} McDonaid 'y — Slzap Dzstnbumre andAlhed Employees Assocmtzan Vzc.tona Award
: s 2004 (AP834864) , e e o

&) Ouick Service Food Outlets (OSFO's) dward — State 2004 (AN140250) — which apphed in
ke Queensland bnt was tcrmmatcd on 2’? July 201 ] and o ‘

f) Fa.s't Food Outiets Award 1990 (AN160127) whlch apphed in Wcstem Austraha but was' o -

lermmated on 21 | uly 201 1

. '(Tranttslaﬁ.n'g classiﬁcations'
3:.3': - Ifthe c] ass1ﬁcat1{ms in the Agreement are different from the c]asmﬁcatlons in any of the -
* reference instrument(s) listed in questions 3.1 and 3.2, please attach a table that identifies
how class:ﬁcanons in the Agreement relate to classxﬁcatlons m thc refcrcncc mstrumcnt(s).

“Tables comparing the classifications in the Agrecment to the 013551ﬁcat10ns in the relevant o
awards referred to in questions 3.1 and 3.2 is annexed and marked J. :

Improvements/reductions

3.4  Does the Agreement contain any terms or conditions of employment that are more beneficial
than equivalent terms and conditions in the reference ipstrument(s} listed in questions 3.1
and 3.2 or does the Agreement confer any entitlements that are not conferred by those
reference instrument(s)?

iX] Yes
[1] No

3.5  1f*“Yes”, identify the terms and conditions in the Agreement that:

(a) are more beneficial than the reference instrument(s),
(b)  are not conferred by the reference instrument(s},

ME_106724338_1 (W2003x)



together with the employees affected and the relevant terms of the reference instrument(s):

For the purposes of the Better Off Overall Test, the relevant underpinning instruments are as
follows:

A tabIc_in'-respect of each of the relevant awards referred to in questions 3.1 and 3.2
coutlining the terms and conditions in the Agreement that are more beneficial than the award,
or entitlements that are conferred by the Agreement but not by the award(s)is annexed and

3.6 . Does the Agrecmcnt conlam any terms or. condmons of cmployme.nt that are !e.s*s benef c:al
© - than equwalent terms and conditions in the reference instrument(s) listed in qucstmns N EEEE R
“and 3 2 ordo thosc rcference mslmment(s} confer any ennt]ements that are not conferred byk.} el

-the Agl'eement? SRR o . : -

dehtify“tﬁc‘ teﬁns ’éndcbnditiéns in: the refarence mstrument(s) that

: o -"‘__;(a) arcmorebeneﬁcxal than‘thc Agreemcnt or . R T B
JRE (b) arenot confenedbytheAgreement _ SRR S -;':';~;_-;_‘

s :annexed and marked M)

Exccptmnal mrcumstances (agreement faﬂs the bcttcr ofi’ overall test)

38 Ifthe employcr considers that the Agreement does not pass the better off overall test as set g
out at 5,193 of the Fair Work Act 2009 (and, possibly, item 18 of Schedule 7 to the Fair
Work (Transitional Provisions and Consequential Amendments) Act 2009), identify any
exceptional circumstances that FWA should consider when deciding whether approvmg t.he
Agreement would not be contrary to the public interest (5.189):
The Employer and the Union consider that the Agreement passes the better off overall test.

The Agreemént includes a range of terms that are more beneficial than those under the
reference instruments (see question 3.5).

Part 4; Statistical information

4.1 Of the employees covered by the Agreement, how many employees are in the following

demographic groups?
Group. Number of employees within
group
Female 45131
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Group

Number of employees within
group

Non-English speaking background | Unknown

Aboriginal or Torres Strait Isfander | 144 people have optionatly self-

identified as belonging to this

demographic group
Disabled Unlnown
Part-lime 7639
Casual 72638
Under 21 years of age 69985

Over 45 years of age (mature age) _1696

4.2  In what State/Territory will the Agreement be in operation?

ACT [X] NSW [X] NT [X] QId (X1 SA [X] Tas {X] Vic [X] WA [X]

4.3  Please list the full and precise name of all collective agreements (including any ID number,
ifknown,) that covered any employees covered by this Agreement immediately prior to the

time this Agreement was made:

. McDonald's Australia Enterprise Agreement 2009 (AE878700).. . .

4.4  What is the primary activity of the employer?

Fast Food Industry.

I understand that a person who intentionally makes a false statement in a statutory declaration is
guilty of an offence under section 11 of the Statwtory Declarations Act 1959, and 1 believe that the
statements in this declaration are true in every particular.

Declared at;
Thorleigh, NSW

On:
24 June 2013

Before me:

Emimia ~Lourse /\/afa/&- Hala,
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I, thmfi—lolme NWU&TME jO//Cf 7LC-V/‘ , {gualification nfu'ilnfs:}'CEﬂify the
following matters conceming the making of this statutory declaration by the person who
made it

I I saw the face of the person,

@ I have known the person for at least 12 months.

Signature of witness:

Date: " Zﬁlé_/{:gu

EREIE

Please provide your contact details for any future inquiries related to this declaration:

Name: Joanne Taylor

Address: i

Suburhb: THORNLEIGH State: NSW Posteode: 2120
Telephone: Mobile:

Fax: - Email:

ME_108724938 1 [W2003x)



Annexure A

- Notice of Representational Rights -
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Schedule 2.1  Notice of employee representational rights
{regulation 2.05)

Fair Work Act 2009, subsection 174 (6)

MeDonald's Australia Limited and the McDonald's franchisees listed in the annexure, give notice
that they are bargaining in re¢lation to an enterprise agreement (the MeDonald's dustrolia Enterprise
Agreement 2013) which is proposed to cover employees in the following classifications:

1) McDonald's Employee Level 2 — This will include employees currently at Level 1 and
Level 2 in the MeDonald's Australia Enterprise Agreement 2009. This includes
employees engaged in the preparation, the receipt of orders, cooking, sale, serving or
delivery of meals, snacks and/or beverages which are sold to the public primarily to take
awdy or in food courts in shopping centres. This also includes employees engaged in
incidental cleaning, cleaning of toilets, janitorial duties, minor equipment or facility
maintenance, attending to gardens and grounds including mowing, and other handy work
which does not require a trade certificate or other technical license. Please note, there
will be no “McDonald’s Employee Level 17 classification in the Proposed Agreement;

2} McDonald's Employee Level 3 — This includes employees engaged in the position of
Shift Supervisor; and

* 3) McDonald's Employee Lével 4 — This inicludes employeés engaged in the Position of
Shift Manager or Trainee Manaper or higher,

What is an enterprise agreement?

An enierprise agreement is an agreement between an employer and its employees that will be
covered by the agreement that sets the wages and conditions of those employees for a period of up
to 4 years. To come into operation, the agreement must be supported by a majority of the
employees who cast & vote to approve the agreement and it must be approved by an independent
anthority, Fair Work Australia.

If you are an employee who would be covered by the proposed agreemant:

You have the right to appoint a bargaining represéntative to represent you in bargaining for the
agreement or in a matter before Fair Work Australia about bargaining for the agreement.

You can do this by notifying the person in writing that you appoint that person as your bargaining
representative. You can also appoint yourself as a bargaining representative. In either case you must
give a copy of the appointment to your employer.

If you are a member of a union that is entitled to represent your industrial interests in relation to the
work to be performed under the agreement, your union will be your bargaining representative for
the agreement unless you appoint another person as your represenfative or you revoke the union's
status as your representative,

Questions?

If you have any guestions about this notice or about enterprise bargaining, please speak to either
your employer, bargaining representative, go to www.fwa.gov,au, or contact the Fair Work
Australia Help Line on 1300 799 675.
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Annexure C
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Communication .
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Communication to NSW & ACT:

SentMeTargry

Message: Proposed McDonald's Australia Enterprise Agreement
2013
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Communication to VIC, TAS & SA:
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Message: Propesed MeDonald's Australia Enterprise Agreement

w2013
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Vote Communication to NSW & ACT:

Messspe: Enterprise-Agreement Vole
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Yote Communication to VIC, TAS & SA:
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Vote Communication to QLD, NT & WA:
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Vote Reminder
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Vote Final Reminder to all States and Territories:

Message: Enterprise Agreement Voling Closes Sunday Evening
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McDonald’s Australia
Enterprise Agreement 2013

Explanation Document

Further lo the Netice of Representational Rights that McDonald's issued on 24™ April 2013 via Metime,
McDonald's has linalised nogotiations with the Shop, Distributive and Allled Employees' Association (SDA)
fot our new McDonald's Australia Enterprise Agrecment 2013 (Proposed Agreement).

If employees vole in favour of tha Proposed Agreement and it is then approved by the Fair Work
Commission, it will repldce the McDonald’s Australia Enterprise Agreement 2008 (Existing Agraement),
which.currently sets the minimum larms and condifions-of employment for MeDonald's smployess.

Emgloyees will be asked to voie upon the Proposed Agreement by accessing the Enterprise Agresment
Vote Sutvay Task.A separate communication with further information about how 1o vote will ba provided to
your shorily.

This document has bean preparad by McDonalds and Is posted on Melimo at People Hub >> Enterprise
Agreements. This decument provides you with an explanation of the terms of the Proposed Agreement and
highlights some of the areas in which it Is different to the Existing Agresment,

This document serves as a summary only and doas not form part of the Agreement. You are encouraged to
read the full terms of the Proposed Agreement, located on Melime at People Hub »» Enteiprise Agreements.

The SDA have had an oppdriunily to review this document and have indicated that they agtes with. its
content.

If you have any guestions, you can discuss thase with your Reslaurant Manager, McOpCe Operalions

Consultant, Franchisee or-a member of the Human Resources Department.

Clause | Clause Title ‘Explanatlon
Number

Title The Proposed Agreement will ba titled the McDonald’s
Austrglia Enterprise Agresmant 2013,

Arrangesnient - -| Serves as a table of contenls,

Definilions Provides an explanation of key terms that are used
throughout the Proposed Agreement,

Key chanae:

The term “Tralnee" was removed from this clause because
the Leveli classification in the Existing Agreement will no
longer apply under the Praposed Agresment. Sas also the
commantary for clause 18 — Classificalions and the
commentary-for Schedule A

S
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Clause Title

| Explanation

Application

Spadiliss that the partias to the Agreement are:

» the Employer (which includas McDonald'a Austrafia
Limited and A5 franchisees, as lisied In Schadule 1 of
the Proposed Agreement);

» employees engaged by lhe Employer and workmg in
McDonald's restaurants.

Nominal Expiny Date

" | The Propased Agreement wil nomfnally expire on 24“

June 2017,

Natlonal Employment
Standards

s Summarises the National Employnient Standards
{NES}, which ara set out in the FalrWork Act,

o Provides that no term of the Agreement operates to
gxcluda ifie NES.

Award References

References tovarious Awards in the:Agreemant are -
references to those Awards as in jorce at speciffed pa}nls
In time. .

CGonsultation Term

Provides & mechanism for. constftation gvit?rlkqmp!uyggs )

Dispute Ssfilement Tarm

and the'SDA In clicumstances of major wo :
I Provides a riaehianisiy for this resolution of disptites indar |-

the Agreament or the NES.

[ Thdividual Fiextoiiy Yarm

Provides a mechanlsm for Tndividual Fraxlhilhy ‘
Arrangements with employses in accordance with the Fair ‘

Work Act.

Long Sswvice Leave

Providas for long servica. Ieave anthlements

Employment Gategories

Provides for full-time, part-ime =@nd casual emp!oyment
and requires employars tG notify employess in wrmng
about the terms of thair employment upon
commancament.

Full-Time.Employees

Spac{ﬂes the arrangements for fufl-tlma emplnyment.

ange;
The clause has besn medified o ensure smployess ara
providad at laast five days' notice of thalr rostared hours.

Part-time Employees'

Specifies the arrangements for part-time employment:

i es:
The amended-clause providas:

» apracass for employess 1o advise their avallability |-
for work and to then accept shifts during that time; |

« That part-time employees must be provided at
least five days' notica of their rosterad hours; and

s that a pari-time employee may work up to 38
ordinary hours per-week without the payment of
overtima (overlime is payable after 36 ordinary
Hours under the Existing Agreemant). However, &
part ime employes will not have an agreed
maximum:of more than 36 ordinary hours per
weok.

s
ME_I05586926..1 {W207) ~ s,




Clause
Number

Clause Title

| Explanation

15

Casual Employmant

:| Spacifies the arrangements for casual employment,
| indluding casual loading.

Key changes: _
The amended clauss provides for an increase in
the minimum engagement of casuals from 2.5
tiours 1o 3 hours, and increases 1o casual

loadings.

Termination of Employment

Frovides for terringtion of employment of employess wilh
notica in accordance with the NES,

Key change:
The ¢lause now tlarifles that the employer may make

| payment in lisu of notice,

Redundancy N

Provides for entillements whare redundancias: occur inthe
workplaca, including specifying radundancy pay sealas,

Kev chanaos;

The amended clause provides lor:

= aredundancy pay scala thal after 9 years' continuous
service for employees in Queensland, provides
redundancy payments thal are higher than olher States
and Territosies based on historical Award coverage;.
3 months' notice of termination for employees in South
Australia, Morthern Territory, Australlan Capital
Tarritory and Victorla In certain circumstances of
_redundaniy.

Classifications

‘ Spemﬁas the classilleations for smployees covared bythe

Proposed Agieement. Also see the sommentary for clause

| 3+ Dafinitions and the commentary for Schedule A.

-| Key changes::

Thea amanded clause provides that:

= MceDonald's Emiployee Lavel 1 employees-employed
unitler tha Existing Agreement will be reclassified as
McDonald's Employae stel 2 employaes from the flrst
1ull pay period on or after 24" dunie 2013,

Minimum Weekly Wages

Sets out the minimum weakly wages for employess in
wach state and territory In respect of each classtilcation
undar tha Agreement, effective irom the first full periods to
commBence on or after:

the 24™ of June 2013;

1* Fabrvary 2014 in QLD & WA;

1 July 2014;

1 July 2015; and

1aluly 2016,

:There Is a further explanation of this clause in the Wages

Explanation Scheduls to this document, below this {able.

Junlor Rates

Spacifies the junior pay rate perceniages that apply fo
amployees under the age of 21 years.

5
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Clause Tille

Explanation

1 Aliowancas

‘Provides for various work related and’axpense Talated

aliowances.

Key changes:

» The amended clause provides for the following to

increase: .

o meal allowanca;

a lirstaid allowance; and _

a Faras (tha rate of reimbursement for use of

private vehicle on bushass).

Tha requirernent far the overtime work attracting a
meal allowanca to ba worked after 6:30pm has been
removed. As such, the meal alfowance will be payable
repardiess of the time of the day overtime work Is
perormed, :
Uniform Allowance will no longer be payable in QLD & .
WA,
The method of adjusling allowances throughout the
term of tha Proposed Agreemant has a!so been -
updated.” .
A process to regulate how uniform daduclions are
matle from employae wages has bean insarted into
4his clause.

Lacality Allowances

Provides for |ocality al!ow:mcas Tor employaas covared by
the Agresment located in the Northern Terdtory, Westem
Australia and In Broken Hill,

Kgy chpnga:
Locallty Allowances have been increased, except in
Northern Territory. Northern Terltory Locaﬂly Alfowanee

remalns fixed as per'the Existing Adgrasiriant,-

Superannuation

Provides for. superannuation conlributions by emp!oyers.,

Paymsant of Wages

Provides for payment of wages lo employaios;

{Victorla Only)

Accident Make-Up Pay

Provides for dccldent make-up pay Ini Victorki,

Supported Wage

Pravides for supporied wages in acccrdam:e with lha
Commonwealth Government Supported Wage. Syslem.

Kay change:
The reference thal apply to the supported wage system
have been updated.

Ordinary Hours of Work

Spacities hours of work for full tima employses Including
that they wiil work 38 ordinary hours per week, any day of
the week,

%
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Clause Title

Explanation

Overtime

This clause provides: :

1. whan avertime can be required by an employer;

2. when s request to work ovartime can be reiused
by an amployee;

3. when pvertime.rates are payable;

4, what overtime rates are;

5. when an early morning wark loading Is payable;

6. (hat some level 4 employess will not be paid
cerigin overtima rates spacified in the clause.

Key changes:

1. The Agrsement no longer provides that par time:-
employees will be paid overtime for work in
excess of mutually agreed hours {up {o 38 hours
par week).
Special penalties that apply to full-iime amployees-
in Queensland have been removed from this )
clausa and are now dealt with in clause 44 —
Savings.

Braaks du{ing-wo'rk periods

This clause provides for: _
1. breaks employars are raquired to provide ta
employees; and
2, when those breaks musl be provided.

The clause has been amended o provide that
Level 3 and Lavel 4 employens may elect sithar

an unpald 30 minuta meal break fakén as a :
continuous pericd, or-a pald 30 minule Crb Braak ;
which may be broken into shonrter pericds, Crib
Breaks are pafd but not counted as time worked:

Annua! Leave

This clause pravides for annizal leave and annual leave
loading for full-time and parklime employees.

Key changes:
This clause has baon amendad {o provide that all fuil-ime

and part-time employees may request a cash out of some
of their annwal laave. In the Existing Agreemaent this was
limited to Leval 4 employees.

Personal/Carer's and
Cornpassionale Leave

Provides for personalicarer's leave and compassionate:
[eave.

% .
-
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Clause Title Explanation

Public Holidays ‘ Provides forpublic holidays arrangemants. Ingluding:

1. Which days are considered public holldays in the
Proposed Agreament; and

2. whal rates of pay apply to work on public holidays.

Key changes:

This clause has been amended to provida:

1. full-ims employees, and some pari-thine
employsas, whose non-working days fall on a
public holiday are entitfed to an additional day's

-pay;

“All Level 2 and 3 employees will be pald at the
rate of 200% of tha minimum hourly rate fora
weskiy amployas {which, in respoct of casual
aemployees, s inclusive of the casual loading); and

3. When an Employer may request an employse to
work on a public holiday, and when an amp!oyae
miay reluse 1o do o: -

Community Service Leave Prwldas for Community Sarvlcé Laavs,
Emergency Services Leave | Provides.for Emergency Senvices Leave.
Natural Disgster Leave - | Provides for Natural Disaster Léaves..

Jury Service Leave Provides for Jury Service:Ledve.

Unpaid Leave Provides arrangaments for Unpald Leave.

+

This clauss has been updated to confirm a provision for
amployees 10 use their paid leave entitlernents prior to
accassing unpald leave.

Biood Donor. Leave. Provides for Blood.Donor Feave.

Bone Marrow Bonar Leave Provideg arrangemants far Bone Mairow Donnr Laava.
Detence Forces Leave Provides for Defonce Forces Leave, . ™ ) .
Domestic Viclenge Leave Pravides for Blomastle: Viokincs Leave.

This clause fs anew clause In the Proposed Agreament.
Parental Leava ' Provides for Parontal Leave as per the NES,

ch
This clause was nol includad in the Exisling Apreemsnt,
Union Mernbership Provides for:the SDA to attend Crew Meetings; employes
inductions and amployer deduction of Union Membership
{ees.

ay chan
This clause has been modified 1o confirm that the SDA
may address employess for filteen minutes during Crew
Meetings and new employee Inductions.

; v
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Clause
Number

Clause Titie

Explanaiicrn

44

Savings

Provides for Sayings arrangements.

Key change:
This clause has been changed so that:
= that no employee’s hourly rate will be reduced as

a result of the Proposed Agreement balng
introduced; and
Queansland Speclal Rates have been moved to
this clause. Those spacial rates will only apply o
axisting full-time employess at the
commencement of 1he Proposed Agresmant; and
tha Special Rates will be reduced by specified
percentages that are derived from the method of
caleulating the increases to'wafje rates In QLD.

Classifications

Sels outthe detalls of the classifications. Sea also he
commentary for ¢lauss 3 — Definitions, and the
commentary for clause 18 - Classiflcations.

Key changes:

» Tha Level 1 ciassHication has besn remaved.
McDonald's Employes Lovel 1 employses employed
under the Exisling Agresment will be reclassified as
MeDonald's Employee Level 2 employees from the first
fult pay period on or after 24™ June 2013.

General Maintenance employees, Who were not
covered by the Exisling Agreement, will be covered by
tha Proposid Agreement (8l Level 2).

.? ry
nidui
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Wages Explanation Schedule

The changes to wage rates In clause 19 Minimum Weekly Wages is summarised as follows:

New Squth Walas, Australlan Capita! Territory, 'Vlc;oria, South Australla and Northern Territory:

1. The following wags increases have besn applied to the 214 adult rate in the Existing Agreement in
NSW, ACT, Victoria, SA, NT:
& 3.5% Increase lo exlsting rales lirst pay perlod on or after 24™ June 2013;
b. 3.5% Increase to applicable rates first pay period on or after 1 July 2014;
¢ 37% Increase to applicabla rates first pay period on orafter 1 July 2015; and
d. 3;7% Increase (o applicable rates first pay pericd on or after 1 July 2016,

Provided that in South Australla and Northern Tetritory, Level 2 employess aged under 15 ysars emplo}red
as at 24" June 2013 and employzes under age 15 who are employed between 24" June 2013 until 31°
December 2013 shall be paid the 15 year old rate of pay for all hours worked until they are age 16.

2, The following wage Increases have baen applled 1o the 214 adult rate in the Existing Agreement In
Tasmania:
a. 4% Increase to existing ratos first pay period on or after 24™ Juna 20139;
b. 4% increase to applicabls rates first pay period on or after 1 July 2044;
¢ 4.5% Increase lo applicable rales first pay period on or after 1 July 2015; and
d. 4.5% increase to applicable rates first pay period on or after 1 July 2016,

Quesnsiand:

3. In QLD the wages for 2013 and 2014 have bean calculated on tha basls of applylng the transitional
rate of pay requirad pursuarit to the Fast Foad Industry Award 2010 {FFIA) plus an additional
parcentage amount. Excapt that:

a. Exlsting employees under 16 years of age as at date of approval of the Proposed )
Agreament will recelve the 16 year old rate of pay until age 17, when thay will recsive.the 17
year old rate;

New employees aged under 16 yaars ol age engaged from 241t Juns 2013 onwards will ot
suffar a reduction in their hourly rate as at the first full pay periods commencing on or aftef
1* February 2014 and 1% July 2014; and

Casuals working regular hours will not be replaced by new casuals earning a lower rate
under the Agreement ot disadvantaged in hours of work provided thelr avaBabilily remains
the same.

4. In QLD, from the first full pay period on or aftar:

4. 1stJuly 2015, Levei 2 employees in the Agreemenl to be paid a rate equivalent to a Level 1
emiployas in the FFIA, plus 8%, Level 3 employees in the Agreement to be pald a rate
equivalant to a Level 2 employee In tha FFIA, plus 9%, and Level 4 employees in the
Agroement 10 be paid a rate equivalent to a Level 3 amploysea in the FFIA, plus 9%.
ist July 2016, Level 2 employees in the Agreement 1o be paid 2 rate equivalent to Level 1
employes in the FFIA, plus 9%, Level 3 employaes in the Agreement to be paid a rate
equlivalent io 8 Level 2 employes In the FFIA, plus 9%, gnd Leve! 4 employees inthe
Agreament lo be paid a rale equivalent to a Level 3 employee in the FFIA, plus 8%.

Western Austratla:

5. In WA the wages for 2013 and 2014 have baen calculated on the basls of applying tha transtional
rate of pay required pursuant to tho Fast Food Industry Award 2014 {FF1A) plus an additional
percantage amount. Except thal;

T
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a. Existing employeas under 16 years of age as at date of approval of tha Proposed
Agresment will recelve the 15 year old rate of pay unlil age 17, when they will recsive tha 17
year old rate;

New employeas agaed undar 16 years of age engaged from 24th June 2013 onwards will not
sufler a.reduction in thelr hourly rate as at the first fulf pay perlods commencing on or after
1% February 2014 and 1* July 2014; and,

¢. Exisling employeas 20 years of dge as at data of approval ef the Proposed Agreement lo
receive the 21 year old raie of pay;

6. InWA, from the first full pay period on or after:

a. 1stJuly 2015, Level 2 employess in the Agresmant to be paid a rate equivalent to a Leval 1
employee in tha FFIA, plus 8%, Level 3 employees in the Agreement 1o be pald a sate
equivalent lo a Lavel 2 employee in the FFIA, plus 9%, and Level 4 empioyees in the
Agreament to be paid a rate equivalent to a Level 3 amployae In the FFIA, plis 9%.

. 1stJuly 2016, Leve! 2 employees In the Agresment to be pald a raté-equivalent o Level 1
-employee in the FFIA, plus 9%, Lével 3 amployees In the Agreement to be paid a rate
equivalent to a Lavel 2 employee in the FFIA, plus 5%, and Level 4 empioyees in the
Agreament to be paid a rate eguivalent 1o a Level 3 employes in the FFIA, plus §%.

%
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Annexure I

Explanation Session Poster
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Explanation Session

A Proposed Enterprise Agreement has been posted
 on metime for the consideration of McDonald’s.
employees, Voting will take place soon and therefore
the Proposed Agreement will be explained to
employees at;

INSEAT LOBATAR
Lasarion
AMSEET BATE
pane
IREEHT Tt

Tme

If you're unable to attend and have any questions,
please contact your Restaurant Manager, McOpGo
Operations Consultant or Franchisee on

TSERT CISMTHET MnHBER
Mhinher
The Propored Agresmeir iy
prsenied ey WMeDonabl's asd

the SR R sserenbar off tha
Al Iy R De preg e




- Annexure J -

Classification Translations
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Classification Translations

t 2013 8

“Fast Food Industry Award 2010 - McDonald's Australia Entevprise’ Agreemen
Fast Food Employee Level | ‘ : McDonald's Empioyee Level 2
Fast Food Employee Leve] 2 ~ McDonald's Employes Level 3

Fast Food Enmpleyee Level 3 e McDonald's ‘Emplovee Level 4

* The Fast Fuod Industry Award is the underpinning reference instrument for employees to'be covered by the Agreement who are
. employed in Queensland and Western Australia:

Grade 1 Employee' T : : :
{Grade 2 Gmployee__—_ .~~~ | McDonalds EurployeeTevel 7
| Grade 3 Employee - . o

McDonald's Emp'layee Level 4‘

R

% The MéDonalds — Aut:tral:an Capllal Temitory - Award 2000 is the undemmnmg rcf'enncc msrrumem for employces io ba h
SR covered by the Agrcemenl wha a.re employcd in thcAuslraha_ ] Caplial Temmry =

. Nolc A Grade ] Employee und::r the Mchnnld‘s Auslmka C:xp:lnl Tm'Ilury Award 2000+ an cmploycc who isin thclr first
C . six ‘momhs of semce wnlh the amp!oycr b e ) o

; '\flcl)nnnld's '_‘ihop, Distribus
B l‘mplmees'AsSomlmn—-\‘s\ 0 '
- .| Grade 1 Employee o C 00 EMeDonald's Employes Level 2
Grade 2 Employee. - T T FMeDonald's Employee Level 2 .
Coomo s Tes s U MeDonald's Employee Level 3
g ﬁMcDonald’s EmployedLevel 4

Co* Thc McDonald 5 — Shnp Dnsm’bunvc and All;ed Empioyees Assoc:anon NSW Award 2006 is the underpinning rc]‘crenw
- instriment for employees 10 be eovered by the Agreemcnt who are t:mployed in New South Wales and Tasmania. -

Moter A Grade | Employce under the McDonald's ~ Shop Djslnbuuve and Alhed Employees' Association - NSW Award 2006 isan '
E empfoyce who is in the.ir First 15, wecks of semcc wﬂh theu- employer _ ) s

Grade 1 Employee ST MeDonatd's Bpiployee Level 2
Grade 2 Employee - MeDonald's Employee Level 2

McDonald's Employee Level 3
‘ :McDonald'_s Lmployes Level 4

* The McDanald's- South Austratin / Northem Territory — Award 2000 is the underpinning reference instrument far employees to be
covered by the Agreenuent who ure employed in South Austroliz.and the Northem Territory.

Note: A Grade | Employee under the McDonald's - South Australia / Northern Territory - Award 2000 Is an employee who is in
their first six monlhs of strvice with their employer.

Grade | Employee ' McDonald's Employee Level 2
Grade 2 Employee " | McDonald's Employec Level 2
MecDonald's Employee Level 3
MecDonald's Empioyer Level 4

* The McDonald's -+ Shop Distributive and Allied Employees' Associalion - Vietoria Award 2004 is the underpinning reference
instroment for employees to be covered by the Agreement who are employed In Victoria.

Mote: A Grade 1 Employee under the McDonald's ~ Shop Distributive-and Allied Employees’ Association— Victoria Award 2004 is
an employee who is in theirfirst 15 weeks of serviee with their employer.

ME_ 106724938 1 (WR001x].
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Annexure K - Fast Food Industry Award 2010 (PR985113) Mm’e beneﬁelal prewsmns in the Agreement

The information in the following table specifies terms of the Agreement that are more beneﬁclal tha.n the Fast Foad Indusz‘ry Award 2010 and entitlements that
are conferred by the Agreement but not by the Fast Food Indmtr:v Award 2010 ' i S :

Full-time
employees

| The Aeeen proes for:

| The Award has no comparable term. . .

» the maximum number of shifts that can bie if;?erl'éed;bef"f' N S

week, the number of consecutive days that can be
worked, the maximum number of hours that can be

worked per day, number of consecutive days- oﬁ' per ﬁreek L

and number of weekend days off per month)
» 5 .days notice of rostered hours;
» aminimum daily engagement of 4 hours.

Level 2 & 3 full

time employees

Part-time
employees

| The Agreement provides a system whereby employees

provide their employer with their availability to work and

_update their availability from time to time. This enables

employers to more flexibly meet the personal needs of
employees. The Agreement provides that an employee must
be paid at overtime rates where they are rostered outside
their availability for work.

The Agreement provides for a minimum of 10 hours ;'Jer“

- week. The agreement provides for a roster to be provided at

least 5 days in advance. The Agreement provides two -
consecutive days off per week, and one weekend 6ff in each
4 weeks. :

'I‘he Award provzdes a Iess ﬂemble system of reoulatmg how

'| part time employees’ hours may be arranged. This does not
-1 allow for flexibility to §u;t employees’ needs.

The award has no eomﬁeraﬁie has no cempareble.provisions.

All part time
employees

Maintenance
Employees

The Agreement covers employees angaged in mcldentaf
cleaning, cleaning of foilets, janitorial duties, minor -

equiproent or facilify maintenance, atiending to gardens. end |

The Award does not cover the.se employees, nor doeg any
other award of the FWC. -~ .

chei 2
employees.
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grounds including mowing, and other handy work which -

does not require a trade certificate or.other techmcal hcense T

It is beneﬁcml that thclr mpioymcnt be regulated by an. E .Q 4 B A

industrial instrument,

S S AL 1
TR Y t

Casual
Employees

The Agreement limits the number of shifis and consecutive

Th_é Award has no ci;mpaii'gblgt;itqum. S

days that a casual employee may work (6 consecutive days, | -

5 shifts per week), The Agreement provides that casual -
employees may be offered part-time employment.

B I

All casual
1 employees

Termination

The Agreement provides that a period for which a payment
in liew of notice is made will count as service for any service
related entitlement in the Agreement or apphcable lon g
service leave legislation. .

The Award has no comparable term. ~

A

Eligible

© '] employees

Wapes

The rates of pay in the Agreement for QLD & WA,
employees are higher to those in the Award, Compared to
the transitional rates required by the Award, the rates of pay
in the Agreement are greater by:

-2} 5.4% from the ﬁrstﬁ:ﬂ pay penod on 0; aﬁer S

(Ffpp) 24 June 2013;
b} . 7.2% from fipp 1* February 2014 and
¢} 5% from fipp 1 July 2014 .

The rates of pay m the Award are !ower than those in the

\. Agref:ment

All employees

Wages

The Agreement provides for employees completinga .

Traineeship to be subject to the same Tates of pay as '_
employees who are not patticipating in & Traineeship,:
McDonald’s does not provide loadings in lieu of paid 1 leave
to Traineeship employees, and does not apply.a training
wage that is lower than employees who are not parhcxpanng
in a Traineeship, .

'The Award prowdes for,;_t;i‘lscounted rates of Fpay. for
e VTI'B.IHEGS}IIP employec_th ough apphcahon of the. Naﬁenal
'Trammg Wage R S

All Traineeship

't employees

Meal

The Agreement provides that the amount payable for ameal -

| ME_106724098_1 (W2003%)

The emount payable ’.for' ameal allowance is §11:40. The

| Level 2 and 3




Crib Break (rather than a meal break), broken. mto shor&er -

periods.

{ Allowance allowance is $11.60. The amount payable for a second rneal “amount payable for a second mieal allowance is $10.28. empioyaes
allowance is $11.60. : S0 PR S S
Crew Mesting | The Agreement provides allowances to employeés who - . |‘The Award has no comparable provision. Level 2 and 3
Allowance voluntarily attend Crew Meetings. : 1o o R employees
Crew Trainer | The Agreement provides an allowance to employees IR | 'Thé'@wa_:dha’s 10 cﬁtﬁpér&blé}ifbviéioj;i. ' Level 2
Allowance appointed as Crew Trainers. : S R SN P employees
First Aid Tovel 2 emplovees appointed to perform frst-aid are to be. , :The“Awa.rd has no ..compai‘ablé provision. | Level 2
Allowance paid an allowance of $11.18 for full-time employees and ™ - T T employces
$2.23 per shift for part-time and casual employees
Higher Duties | Employees are to be paid at a higher classification rate If The Award has no comparable pravision. Level 2 and 3
they perform higher duties of 2 hours or more per shift. o ' B . employees
Location The Agreement provides location allowances in parts of - The Award has no comparable provision. Employees in
Allowance Queensland. S R (Queensland
Breaks between | The Agreement requires a 10 hour break between shifts, . The Award has ne comparable proviéion. . Level2 and 3
shifts otherwise overtime rates are payable for all work complcted s B ST employees
until 2 10 hour break is given.
Hours of Work | The Agreement prov1des for 9.5 ordinary hours of work per The Awar.d prov:d&s for a‘maximum of 1 I ordmary hours of | Level 2 and 3
day before overtime is payable. . ; work per day before overnme is payab]e employees
Overtime. The Agreement provides that overtime is pajraﬁle For each o The Award has no comparable pr0v1510n TTevel2 and 3
part-time or full-time employee wha does not receive two : - employees
consecutive days off or one weekend off in every 4 weeks. | -
Breaks { Level 3 and 4 employees may elect to take a paid 30 minute * | The Award has no cbm'pafableé provision. Level 3 and 4
C S . a employees
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Breaks

Penalty ates arc payable to employees where they work
more than 5 hours without a2 30 minute break for a meal |

{ (unless in the case of Level 3 and 4 employees, 'they elected

to take a 30 minute paid Crib Break).

] The Award has no comparable provision.

1 All employezs

Annual leave

The Agreement provides for cashing out of annual leave.

| The Award has no comparable provision.

All full-time and

pari-time
: P : S - employees
Compassionate | The Agreement provides for three days paid compass*nonate The Award provides for"cdmpas'smnate leave in accordance | All employezs
Leave leave for part time and full ime employees. - | with the NES (which i is Iess bencﬁclal than the prowsmn zn '
- 'the Agreement) o , ‘
Public Holidays | The Agreement provides for various public holidays over.. . The Award prowdfs for pubhc hohdays in accordance with | Eligible
and above the 8 legislated in the NES, regardless of whether | the NES {(which is less beneﬁclal thau the prowsxon in the employees
those days are pazetted in Queensland or Western Australla ‘-'Agreement) s :
This means that if additional days are not gazef:ted in thosc ' -
States, then Queensland and Western Australia will st111 )
receive additional public hohdays as :dcntiﬁed in the
Agresment.
The Agreement provides for addmonal days oft“ for part time | -
employees where they are not rostered to Work on a pubhc o
holiday. =N
Paymentof | The Agreement restricts the number of days pay that an j | The Award has no comparable provision. -~ .. = . |All employees
Wages employer can hold in hand. } A S TR L ST AP BDAVO. S |
Emergency The Agreement provides for time off at ordinary time rates The Award prov:d&s for commzmlty service 1eave in_ - Al full-time and

Services Leave

to attend to voluntary emergency services,

voluntary emergency achwty)

p_art-time
employees

MNatural
Disaster leave

The Agreement provides for 2 days® paid leave where an "~
employee cannot attend the workplace due toa natural
disaster. :

The Award has Fals] camparable prowsmn

All full-time and
part-time

& ME_106724938,1 (W2003x)
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Jury Service The Agreement provides for an uncapped amcuut of pald ' T he Award prowdes for 10 days pald J ury service Leave in |.All full-time and
Leave Jury Service Leave. — ‘acccrdance w1th the NBS B . part-time
: employees
Unpaid Leave | The Agreement provides for unpaid 1eavc f'or vanous : The Award has no cumparab]c pmwswn All full-time and
| purposes. iE : Lok part-time
o R L I R L Sl cmployees
Blood Donor The Agreement provides up to two hours paid Ieave o | The Award has no comparable-provision. Al full-time and
Leave donate blood on up to four oceasions per year, : R TN P | part-time-
- - : S R employees
Bone Marrow | The Agreement provides up to fwo hours paid leave ontwo | The Award has no comparable provision, All employees

Donor Leave

{ occasions for the purposes of blood testing and three days

paid [eave on each occasion that bone marrow donation is

| given.

Defence Forces

The Agreement provides up to two weeks payment top up to

The Award provides for community service leave in

All full-time and

Leave -each employee’s minimum wages, in addition to the - | accordance with the NES (which mcludes unpaxd leave fora | part-time
payment received from the Defence Force for attcndmg voluntary eImergency actwﬂy) ' | employees
training. . .
1 Domestic The Agreement provides for flexible use of personal leave . | The Award has no coinparable provision.” - All employees

Violence Leave

and unpaid leave to attend medical appointments, legal

proceedings and/or other related activities dué to domestlc A

viplence.

ME_f06724038 1 (Woomg G




Annexure K - McDonald's — Australian Capital T errttomf Award 2000 (AP811475) More beneficml provisions
in the Agreement

The information in the following table specifies terms of the Agreement that are more benaﬁcxal than the McDonald s - Amtmlzan Ca_p:tai Territory — Award
2000 and entitlements that are conferred by the Agreemcnt but not by the McDanat‘d Ausfralmn Capzml Terrztory A ward 2000

! ull—m

“Term of the Asreement’

The Agreement provides that maximum daxly

.are higher to those in the Award. Compared to the tates
required by the Award, the rates of pay in the Agreement _

are greater by:
a) 8.5% for Level 2 employees;
b) 8.3% for Level 3 employees; and
¢} 23.3% for Level 4 employees.

y Agrccment s

L Level 2 & 3 full time |
emiployees engagement for full tinte employees is 9.5 hou;s_ employees
Part-time The Agreement provides a system whereby employees .. 3 ‘| The Award provndes a, le.ss ﬂexlble system of rcgu]atmg .| Part time employecs
employees provids their employer with their availability to work and 'how part | time employees hou.rs may be arranged ThlS : .

update their availability from time to time. This anables dor ibili
employers to more flexibly meet the personal needs of - L
employees. The Agreement provides that an employee :1 e
must be paid at overtime rates where they are: mstered
ountside their availability for work.
Casual The Agreement provides a minimum engagement of 3 - Casual employees
Employees | hours forall employees L
The Agreement allows up to 9.5 ordmaxy hou:s per day = : :
The Agreement provides a loading of 22%, | 1ncreasmg to . The Award prowdes a casual loadmg of 20%
25% over the term of the Agreement. SR ‘, , S .
- Wages' The rates of pay in the Agreement for ACT érﬁployee‘s , "'The rates of pay in the Award are lcwer tha.n those inthe | All employees
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Wagcs

The Agreement provides for cmpioyées compl eting -a:.:_ :
Traineeship to be subject to the same rates of pay as :
employees who are not participating in a Trainceship. *

McDonald’s does not provide loadings in lieu of paid -
léave to Traineeship employees, and does not apply a

training wage that is lower than employees who are not

participating in a Traineeship.

The Award prowdes for d1scounted rdtes of pay for -
Tramceshxp employee through apphcahon of the National

Trammg Wage

All trainges

Junior Rates

The Agresment provides that Level 2 General

The Award Tias no comparable provisioti.

Level 2 gcnérai

Maintecnance employees shall not have junior rates matntenance
provided to them, and as such all General Maintenance - empioyees
employees shall receive the 21+ adult rate of pay.
Meal The Agreement provides that the amount payable for a - Undcr the Award the amount payable for & meal - jLevel2and 3
Allowance meal allowance is $11.60. The amount payable for a ) allowance is $11.60. The: Award do&s not prowde for a | employees
second meal allowance is $11.60. : e ..second meal allowance R
Crew Meeting | The Agreemsnt provides allowances to employees who N ;The Award has no compara‘bls prowmon | Level2and 3
Allowance voluntarily attend Crew Meetings. N S S : | employees

Crew Trainer

The Agreement provides an allowance to empluyees (I

"The Award bas n Comparable provision. -

Level 2 employees

' ME_ 106724538, 1 {20035

Allowance appointed as Crew Trainers.

Higher Duties | Employees are to be paid at a highcr classvﬁcatlon rate 1f ‘, TheAwardhasnocomparable pgpﬁﬁon. o Level 2 and 3
they perform higher duties of 2 hours or ore per’ shxﬁ s employees

Breaks The Agreement requites a 10 hour break between’ shlf’cs j The Award provxdes for 0 8 h(mr break between shxﬂs Level 2and 3

between shifts | otherwise overtime rates are payable forall work -~ [ before overﬁme rates app]y | employees
completed until a 10 hour break is given. T : ol

Hours of Work | The Agreement provides for 9.5 ordinary hours of work ‘ The Award enables a‘maximum of 10 ordmary hours of |Level2and3
per day before overtime-is payable. B work per day befo:e uverhme is payable ' employees

Overtime Overtime is payable where each part-time or foll-time ‘| The Award has nocomparable prawsmn. : Tevel2and 3




employee does not receive two consecutive days off or
one weekend off in every 4 weeks.

Overtime is payable for work in excess of 5 shifts pcr P
week for casnal (and other) cmponecs -

The Agreement provides overtime rates for work m.oo ‘
excess of 9.5 hours per day.

Overtime rates are paid at time and a half for the ﬁrst two
hours and double time thereafter. : ‘

- | employees

Ovcrtlme is payable for work in excess ef 6 angagements, :
: _per week for casual employees ' v

_ ‘I‘he Award prov:des ovcrhme rates for work i1 excess of =N
i 10. hours per day - ERRTREP

'EDvertlme ra.tes are. pmd at tune and a half for the ﬁrst :
thr ' ho:' _s and doublc tJme thereaﬁer o

"1 All full-time and part-

Annual leave | The Agreement provides for cashing out of annual leave, - .'The Awa.rd has no comparable provxmun » B
T o S time employees
The Agreement does not provide for deductions from  ° . -The Award provxdes for'deducnons from wages where an | Eligible employees
‘wages where an employee is absent on the day befora or. . _employee is absent on t’ne day bcfore or aﬁer a pubhc -
after a public holiday. o ’hohday o L , o
Emergency The Agreement provides for time off at ordinary time . The Award has no comparablc prowsmn (but the N ES All fuil-time and part-

Services Leave

rates to attend to voluntary emergency services.

| will apply and it provxde.s for unpmd leave for a vohmtary .

time employees

S emergency activity).
WNatural The Agreement provides for 2 days’ paid leave where an . The. Award has no comparable prowsxon. Lo All full-timie and part-
Disaster leave | employee cannot attend the workplace due to a natm‘a] ik : ¥ = time employees
1 disaster. L ! -

Unpaid Leave The. Agreement provides for unpaid leave for vanous o+ The :sz;rd has no compareble provision. . | Ali full-time and part-

purposes. doon ST -| time employees
Blood Donor | The Agreement provides up to two hours paid leave to.. - .| The Award has no comparable provision. All full-time and part-
Leave donate blood on up to four occasions per year. : ] P PR PR time employees
Bone Marrow | The Agrcernent provides up to two hours paid leave on - | The Award has no _cbmparablg provision. - | All employees
Donor Leave | two occasions for the purposes of blood testing and three «f =0 0 G R '

days paid leave on each occasion that bonc MATOW




donation is given.

Defence
| Forces Leave

The Agreement provides up to two weeks payment {op up
to each employee’s minimum wages, in addition to the
payment received from the Defence Force for attending
training.

The Award has no compéfable provision (but the NES
will apply and it provxdes for unpald lcave fora voluntary
rncrgency actlwty) : :

All full-time and part-
time employees

Domestic

The Agreement prov:des for flexible use of personal The Award has no comparable provi,sion.“ o Al employces.
Violéence leave and unpaid leave to attend medical appointments, R EA AR
Leave

| tegal proceedings and/or other related achv]tnes due to .

domestic violence.
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Annexure K - McDonald's— Shop Dzsmbutwe and A llr.ed Empl’oyees'Assacmtwn Vzctorm Award 2004

(AP834864) - More beneficial provxsmns in the Agreement

The information in the following table specifies terms of the Agreement that are more heneﬁmal than the M cDana!d 5~ Shop Dtstnburzve and Allied
Employees’ Association — Victoria — Award 2004 and entxtlements tbat are oonferred by the Agreement but not L by, the McDana!d 5 — Skop D:smbmwe and

Aliied Employees’ Association ~ Victoria — Award 2(}04

employees

; , e ok lhe
Part-time

The Agreemeut provndes a system whereby employees .

provide their employer with their availability to. work and . _
update their availability from time to time, This enables e

employers to more flexibly meet the personal needs of
employees. The Agreement provides that an employee
must be paid at overtime rates where they are rostered
outside their availability for work. ' ‘

f t"hé A'\i*'drd n

- Employecs Affceted |
| Part time employe:s

Part-time
employees

hours.

Part-time employees have 2 minimum engagement of 3 -

Part-nme employees have 2 m:mmum engagement of 2.5

_hours

i Part time employess

Casual
‘Employees

The Agreement provides 2 mmlmum engagement of 3
hours for all employees. -

The Agreement provides a loading of 22%, mcreasmg to

25% over the term of the Agreement.

) Casual employees can work 3 minimum engagement of 2

hours

The Award prcmdes a casual loadmg of 20% IR 7

Casual employees

Wages

The rates.of pay in the Agreement for VIC employees are
higher than those in the Award. COmpared to therates .

are greater by:
a} 4.5% for Level 2 employees;
b} 9.6% for Level 3 employees; and
c} 24.7% for Level 4 employees '

The rates of pay in the Award are lower tha.n those in the

Agreement R Y
required by the Award, the rates of pay inthe Agrcement 3 R

‘| All employees

Wages

| The Agreement provides for employees completinga .

.| The Award provides for diséounted rates of pay.for -

All trainees‘



Traineeship to be subject to the same rates of pay as

employees who are not participating in a Traineeship. .
MeDonald’s does not provide loadings in lien of patd
leave to Trainesship employees, and does notapplya |

training wage that is lower than employees who are not -

participating in a Traineeship.

~ Trame.eshlp employee thmugh apphcahon of the Natmna.l
: Tralmng Wage Lo ‘

-| Level 2 general

Jusior Rates The Agreement provides that Level 2 General ’fhe Award h’ﬁs no éorﬁparéble'pfoﬁéidn;' e
Maintenance employees shall not have junior rates o T ‘| maintenance
provided to them, and as such all General Maintenance employees
employees shiall receive the 21+ adult rate of pay.
Meal The A greement provides that the amount péyable fora Uﬁder the Award, the amouni: payable'for a r'hea’l‘ | . |Level2and3
Allowance. meal allowance is $11.60. The amount. payabie for a .. | ellowance is $11.10. The Award does not prowde for a employees
second meal allowance is $11.60. Co second Ineal al]owance
Crew Meeting | The Agreement provides allowances to employe% who . 'The Award has no comparable prowsmn ‘ i Level2and3
Allowance voluntarily attend Crew Meetings. ' : : S "I employees
Crew Trainer | The Agreement provides an allowance to e;mployecs ' 'The Aviard has a Crew Trmner allowaace wlnch is Level 2 employees
Allowance appointed as Crew Traipers. 2 mfenor to the Agreement S : '
First Aid Level 2 and 3 employees appointed to perform first-aid The Award has 1o comparablc prows:on Level 2 and 3
Allowance: dre to be paid an allowance of $11.18 for full-time : : employees
employees and $2.23 per shift for part-time and casual
employees,
Higher Duties | Employees ar_c_td be paid ata higher classification tate if | The Award has 0o comparable provision. | Level 2and 3
they perform higher duties of 2 hours or more per 'shift : ‘ employees
Hours of The Agreement provides for 9.5 ordinary hours of work . The Award pmv:des for 10 ordmzu'y hou.rs of work per Level 2 and 3
Work per day hefore overtime is payable. g | day bcfore ovcrtune is payable employees
Overtime Qvertime is payable where each part-time or Fall-time -The Award has no comparable.provision. Level 2 and 3
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Donaor Leave

two occasions for the purposes of blood testing and three . | SIS

days paid leave on each occasion that bone marrow
donation is given. :

employee does not receive twe consecutive da}'s off or : | employees
one weekend off in every 4 weeks, Eay Ao
Aimual Leave | The Agreement provides for the cashmg out of annual Thq Awardhas no "ét'it’ﬁ' ar, Ele rovision,* . | All full time and part
leave : R RS Lo '{ time employees
Emergency The Agreement provides for time off at ordmary hme pay The Awardhas no comparahle prowsmn (but the, NES All full-time and part-
Services to attend to voluntary emergency services, , . Jowill apply and it prowdes for: 'npaud lcave for a voluntary time employees
Leave S emergency actlvzty) . Gl e
Natura] The Agreement provides for 2 days’ paid leave where an The Award has 1o comparable pmv;sxon. L .| All fuil-time and part-
Disaster leave | employee cannot attend the workplace due 102 naturai ; - *| time employees
disaster. ‘ - Lo
| Unpaid Leave | The Agreement provides for unpaid leave for variops " The Award has o comparable provision. | Al full-time and part-
Blood Donor | The Agreement provides up to two hours paxd leave to | The Award has no comparable provision, . | All full-time and part-
Leave donate blood on up to four occasions per year. . 1 R time employees
Bone Marrow | The Agreement provides up to two hours paid leave on ‘The Award has no comparable provision. ' All employees

Defence
Forces Leave.

The Agreement provides up to two weeks payment top up
to each employee's minimum wages, in addition to the
payment received from the Defence Force for attendmg S

traiping,

The Awaxd has no comparablc pmwsmn (but the, NES
w:lll apply and it provides for unpmd leave for a vo]untazy
'emergency actmty ‘ o

All full-time and part-
time employees

Domestic
Violence
Leave

The Agreement provides for flexible use of personal -
leave and unpaid leave to attend med.tcal appomtments,
legal proceedings and/or other related actwmes due o
domestic violence.

| The Award has 0o comparable provision. |
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Annexure K - McDonald's — Shop Distributive and A[!ted Employee.s' ’Assaczatwn

(AT846739) - More beneficial provisions in the Agreement

NS W Award 2006

The information in the following table specifies terms of the Agreement that are. more beneﬁcxal than the: McDonaIds Shap Dzsmburzve and Allied
Employees' Association — NSW -~ Award 2006 and ennﬂements that are conferred by the Agreement but not by thc McDonaId.? Shop Distributive and Allied

Employees’ Association ~ NSW — Award 2006.

L Provision:

The Agreement provides that al] work in excess 0f 9.5 -

'l'urm (}t the Awar

"“Empldye_e's Affected: |

The Agreement provides a loading of 22%, increasing to
25% over the term of the Agreement.

E :The Award pruvxdes a casual loadmg o‘f 20% -

Full-time | The Award provides that on o per week | up to 11 77| Full ime employees
.1 employees hours on any day attracts overtime payments. hours ma.y be worked Wiﬂlout t.he payment of overtune _
| Part-time The Agreement provides a syst.em whereby employées The Award prowdes a ]ess ﬂcxzble. system of rcgulaung " | Part time employees
employees provide their employer with their availability to work and | how part time employees’ houts may be arranged This E
update their availability from time to time. This enables - does ot allow for ﬂexzbthty to smt emp]oyees needs
employers to more flexibly meet the personal needs of : . C ,
employees. The Agreement provides that an employee
must be paid at overtime rates where they are mstcred B
outside their availability for work, : )
Part-time Part-time employees can work a minimum engagement of Part-nme cmployees can work a minimum engagement of Part time employees
employees 3 hours. 2. 5 hours : A :
Part-time The Agreement provides that all work in excess of 9.5 ' 'The Award provides that on one day per week up to 11 Part time employees
employees hours on any day attracts overtime payments. ‘ jhours may be workefl w1thout the paymcnt of overtime,
Casual The Agreement provides & minimum engagement of 3 ” .’I‘he Award prov:des for a rmmmum engagcment of 2 Casuzl employees
Employees hours for all casual employees. . hours for casual employees ' : :
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'Thc Award prowdes that onone _day per week upto’l 1

Casual The Agreement provides that all work in excess of 9.5 ; ‘| Casual employees
Employees hours on any day attracts overtime payments hours may be worked thh th" '_payment of overtxmc EE
Wages The rates of pay in the Agreement for NSW and ‘I‘AS The mi&s of pay.] in the Award are lower than thcse m thc .| All employees -
employees are higher than those in the Award ' Agreement. S ORI '
Compared to the rates required by the Award the ratss of‘
pay in the Agreement are greater by: -
a) 4.5% for Level 2 employees;
b) 9.6% for Level 3 employees; and
cy 25.4% for Level 4 employees.
Wages The Agreement provides for employecs completing a { The Award provides for'dlscduntcd ratés ofpayfor | All trainees
Traineeship to-be subject to the same rates of payas | Traineeship employee through apphcatxon of the Nat:ona] :
employees who are not participating in a Traineeship. : Trammg Wage L . .
McDonald’s does not provide loadings in lien of paid LR :
leave to Traineeship employees, and does not apply a
training wage that is lower than employees who are not
participating in a Traineeship. SERERINE
Junior Rates | The Agreement provides that Level 2 General - 1 The Award has no comparable provision. All level 2 general
Maintenance employees shall not have junior rates o e S | maintenance
provided to them, and as such all General Majntenance -. | employees.
employees shall receive the 21+ adult rate of pay ot e
Meal The amount payable for a meal allowance is $11.60. The _ - Under the Award the meal allowance;s SQ 80. 'I‘he . .| Level2and 3
Allowance amount payable for 2 second meal. atlowance is. $11 60 = Award does not prowde for a scccm' mcal allowance . | employees
Crew Meeting | The Agreement provides allowances to employees Who . The Award has no comparablc prowsmn ) ;{‘ - {Level2and3
Allowance | voluntarily attend Crew Maetmgs P I : T iy gmp_lgyees
| Crew Trainer | The Agreement provides an allcwancc to cmployees _ TheAward has nQ;éﬁmﬁﬁféﬁléfjﬁbﬁ‘s’iqﬂ- 1-Level ZNempl_oyees'
Allowance appointed as Crew Trainers. | ISR : o o .

. ME 105724938 1(W2008). D ...




| Disaster leave

employee cannot attend the workplace due to a natural
disaster.

First Aid Level 2 and 3 employees appointed to per{"orm ﬁrst«md ‘| The Award has no comparable provision. Level 2 and 3
| Allowance are to be paid an allowance of $11.18 for full-time B Lo employees
employees and $2.23 per shift for part-tlme and casua] T
employees. . B
Highér Duties | Employees are to be paid at a higher c!asszﬁcanon rate 1f 'T'he Awardhasnocomparable provision: Level 2 and 3
they perform higher duties of 2 hours or more per shzﬁ : U P S employees
Qvertime Overtime is payable where each part-ume or f\ﬂi—hme : | The Award has no comparable provision: - Level 2 and 3
employee does not receive two consecutive days off or oo R employees
one weekend off in every 4 weeks:
Public The Agreement does not provide for deductions from jTha Award provides for deductlons fmm wages where an | All employees
Holidays wages where an employee is absent on the day before or - amployee 15 abscnt on the day before or after & pubhc
after a public holiday. - hohday .
| Annual Leave | The Agreement provides for cashing out of annual léave. - 'The Award has no- comparable prowszon All full time and part
. time employees
Emergency The Agreement provides for time off at ordmary tlma 'The Award has no comparablc provision: (but the NES All full-time and part-
| Services rates to attend to voluntary emergency services. A will apply and it prowdes for unpmd leave fora voluntary | time employees
Leave - : _emergency acuwty) _
Natural The Agreement provides for 2 days’ paid leave where an :The Award has no comparable prowslon Al full-time and part-

time employees

Unpaid Leave

The Agréement provides for unpaid leave fer vanous
pUIposes. :

'EThe -Awa‘rd‘ l.}asino comparable prqyis_i}‘).n.i

All ﬁ:]lﬁtime and part-
time employees

The Agreement provides up to two hours paid leave ta

[ Blood Donor _ | The Award has no comparable provision, ATl full-time and part-
Leave donate blood on up to four oceasions per year. - Lo time employees
Bone Marrow | The Agreement provides up to two hours pé.iﬁ icavc‘ on -

Donor Leave

_ 7 con |/ The Award has no comparable provision.
two occasions for the purposes of blood testingand three |~~~ ©° o o T 8 O

| All employees

o ME_T0ST24338 1 0ARO03K - <o




days paid leave on each occasion that 'oone marrow o

donation is given.

Defence
Forces Leave

1 The Agreement provides-up to two weeks payment top up

to each employee’s minimum wages, in addition to the
payment received from the Defence Force for attendmg
training,

The Award has ro compa:able prov1_s:on (but the NES

+| will apply and it prov:d:s for unpazd leave for a voluntar_y
: emergency actl wty) -

All full-time and part-
time employees

The Agreement provides for flexible use of personal

Domestic -| The Award has no comparable provision. | All employees
Violence leave and unpaid leave to aitend medical appointments, L T :
Leave legal proceedings and/or other related actwmes due to

.domestic violence,

ME 106724938, 1.0%20039 .




Annexure K - McDonald's —

provisions in the Agreement

South AustmlszNorthem Terrztory Award 2000 (AP795822) More beneﬁclal

The information in the following table specifies terms of the Agreement that are more beneﬁe]el than the McDona!d 5= Sauth Austrafmmforthern Territory ~

" Award 2000 and entitlements that are conferred by the Agreement but not by the McDonald

Provision. . Term of the Agrecmoent.

The Agreement provides a system whereby empleyees

s "i Term’ of the Jn\ arid:
The Award provides a ngld system of regulatmg how part

- Employees Affected |

Soutfz Amzralmz’Norrhem Terrztory = Award 2000.

Part-time Part time employees
employees provide their employer with their availability to work and | time eriployees® hours may be arranged. “This does not - :

update their availability from time to time. This enables - | allow for flexibility to suit employees’ needs.

employers to more flexibly mect the personal peedsof - |-« 0 o o 0 T

employees. The Agreement provides that an employee . | .

must be paid at overtime rates where they are rostered |-

putside their availability for work.
Part time The Agreement provides that part—tnne employees can 'The Awa.rd prowdes that part-tune employees can work a | Part time employees
employees work a minimum engagement of 3 hours. mlnzmum engagement of 2 5 hours :
Casual The Apreement provides a minimum engagement of 3 The Award prevtdes for a munmum engagement of 2 Casual emp_loyees
Emplovees hours for casual employees. - heurs fer easua’l employees I '

The Agreement provides a loading of 22%,.increasing to ’l‘he Award prowdes 8 casual loadmg ef 20%

25% over the term of the Agreement. :
Wages The rates of pay in the Agreement for SA and NT =~ The rates ef pay in the Award are lower than these in the All-empioyees'

employees are higher than those in the Award.

Compared to the rates required by the Award, the rates ef
pay in the Agreement are greater by:

a) 18.7% for Level 2 employees; -

b) 24.4% for Level 3 employees; and -

¢) 41.6% for Level 4 employees.

3 Agreement.

L ME_06T2gIAL (W03 . -




The Agreement provides for employees completing 2

‘ The Award provxdes for dlscounted rates of pay for

- All trainers

Wages ,
[ Traineeship to be subject to the same rates of pay,as Trameeshlp employee through apphcatmn of the Natxonal
employees who are not participating in a Traineeship. . ’[‘rammg Wagc .
MecDonald’s does not provide loadings in lieu of paid S
leave to Traineeship employess, and does not apply a - ‘
training wage that is lower than employees who are nct -
participating in a Traineeship. ~
Junior Rates The Agreement provides that Level 2 General '| The Award has no comparable provision. All level 2 general
Maintenance employees shzll not have junior rates S IR T A maintenance
provided to them, and as such all Gerieral Maintenance i employees
employees shall receive the 21+ adult rate of pay, :
Meal ' The Agreamant provides that the amount payab!e fora .- Under the Award the meal allowance is $9 50.The . |[Level2&3
Allowance: meal allowance is $11.60. The amount payable for a ... Awa.rd does not prcmdes for a second meal aﬂowance " | employees
second meal allowanee is $11.60. A |
Crew Meeting | The Agreement provides allowances to employees who -| The.Award has no comparable provision. - - {Level2and 3
Allowance voluntarily atterd Crew Meetmgs . e ERERE S UG R | employees

Crew Trainer

The Agreement provides an a]lowance to employees

"I'he Award provnd&’s an. allowance to employees

-} Level 2 _émployeés

Overtime is payable at the rate of time and a half for the

Tevel 2 and 3

ME_ 1067249761 (20020 -

Allowance appointed as Crew ’I‘ramers o L :appomted as Crew Trmners the amomat pmd pcr hourf__‘_ 1
: fbemgmfenortath Agr SR R R
Firgt Aid The Agreemenit provides that Level 2. and 3 empioye% The Award has no comparable provrslon "' Level 2 and 3
Allowance appointed to perform first-aid are to be paid an. a]IOWznce o I : ~.| employees
of $11.18 for full-time employees aud 52, 23 per shxfz for . 1
part-time and casual employees. : : »
Higher Duties | The Agreement provides for employees.to be pmd ata . . | The Award has no comparable provision. © |Level2and 3
higher classification rate if they perform higher duties of SR Ct e | employees
2 hours or more per shift. - e
Overtime Overtime is payabie at the rate of time and a half for the




B ﬁrst three hours, double ’hme ﬂaereaﬁer

Disaster leave

employee cannot attend the workplace due to a natural
disaster.

i

first two hours, double time thereafier. employées

QOvertime is payable where each part-time or full-time o The Award has no comparable prouswn o

employee does not receive two consecutive days offor - : .

one weekend off in every 4 weeks,
Public The Agreement provides for a 100% loading for work . N The Award prcmdes for a 50% loadmg for work’ done on | Level 2and 3
Holidays done on a public holiday. . la pubhc hohday : employees
Annual Leave | The Agreement provides for cashing out of annual leavé. The Award has no compa.rable prowsmn ' All part-time and full-

con time employees

Emergency ' The Agreement provides for time off at ordinary time - The Award has no comparable: pmvlsmn (but the NES All full-time and part-
Services -rafes to attend to voluntary emergency services, | will apply and it provides for unpald 1eave for a volunta:y time employees
Leave emergency actwny) ' o
Natural The Agreement provides for 2 days’ paid leave where an The Award has RO cornparable prov:swn. All full-time and part-

time employees

| All full-time and part-

Unpaid Leave | The Agreement provides for unpaid leave for various = TheAward has 1o comparable proi'rision. :
Blood Donor | The Agreement prév’ides up to two hours paid leaveto™ - | The Award has no '@fjnipar'ablé provision. ] : ATl full-time and part-
Leave donate blood on up to four occasions per year, R A | time employees

Bone Marrow
Bonor Leave

The Agreemcnt provides up to two hours paid leave on
two occasions for the purposes of blood testing and three-
days paid leave on each occasion that bcne man‘ow _
donation is givem. - -

| The Award has no comparable provision.

4

1Al g:mialoyees

Defence
Forces Leave

| The Agreement provides up to two weeks payment top up

to each employee’s minimum wages, in addition to the
payment received from the Defence Force far attendmg
training. , _ .

~The Award has no 'comparabié pmﬁmdn (out the NES -
~lwill apply and’ 1t prowdes for unpmd leave for 2 volunta.ry
emergency a.ctiwty} ;

ATl fuli-time and part-
time employees

ME_{D6724938 1 {W2003%)




Domestic ‘The Agreement provides for flexible use of personal ‘| The Award has no comparable provision. | All employees
Violence leave and unpaid leave to attend medical appointments, SEREDUEE T S U SRS S
Leave

legal proceedings and/or other related activities due to
domestic violence, .

| WE_106724038 1 pA2008) o




Annexure L
Better Off Overall Test

Less Beneficial Provisions
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Annexure L - Fast Food Industry Award 2010 (PR985 113) Less benefic;al prov;smns

The information in the following table specifies terms of the Agreement that are less beneﬁcml t‘han the Fast Food !ndustry Awara‘ 2010 and entitlernents that

are conferred by the Fast Food Industry Award 2010 but not by the Agreement This is accommoﬁated for BOO’I‘ purpeses by

° the more beneficial terms and conditions identified in the table in_ Annexure K; and

. rates of pay which exceed the rates of pay in the Award. The rates of payl have been. determmed followmg negonatlon wﬂh the Union. The rates of pay
take into account, in particular, the penalty, weekend, public hohday and overtime rafes, and the laundry ailowance, that are provided for in the Award,

Some calculations, based on indicative rosters, which reﬂeet the hke]y and tegular werk pattems for employeee in the re!evant cla851ﬁcal::ons, are
-apneXxed and marked M. . . - :

The Employer and the Union submit that the Agreement passes the. BOOT

“Provision
{ Laundry
Allowance

U Ternm of the Avreement

The Agreement has no comparable provxsm L

I emloyees

Penalty Rates

‘The Agreement provides for a loading of 10% for hours gf;
worked between 1:00am and 5:00am for level 22nd 3 -
employees. This is, in fact, a benefit for employees in _." -

WA compared to the Award rate for the corresponding .
period. It is difficult to ascertain whether this is less
beneficial for employees in QLD for the eorr%‘pendmg
period.

' rmdm ght

_ The transmonal provmxons of the Award prowde for a 6%

loadmg for hours worked after’9: 00pm and before -
1dn1ght and 2 9% loadmg fi hours worked aﬁer

vThe transmonal provlsmns in the Award prov:de for
- loadings in QLD as follows: - - '

a] full-time employees-to be pald a loadmg of
::80.4446 for hours Worked betWeen 1 lpm and
" 12:30am; and L

b) all emp]oyees to be pa:d a Ioadmg of $0 7574 for
-~ hours worked between 12:30am to 5:00am.

All employees

Weekend
Work

The Agreement has no comparable provision for casual or
level 4 employees. ~

Full-time Level 2 and 3 employees in QLD will receive a }

25% loading for work on Saturdays and Sundays in South
East QLD, and 30% outside South East QLD

The transitional proyisions in the Award prrmde for
loadmgs in QLD as follows: .
a) a 15% loading for work ona Saturday and a 30%
- loading for work doue ona Sunday for caspal
- ernployees; .

‘ b) -a.25% loading .for work on a Saturday and a 40% _

Casual employees
and Level 4
emmployees in QLD

All employees in 'WA

*?E-wezeaa_rwm

loadmg for worlc dcme on a Sunday for ﬁ.lllntune




- employees i South East QLD and
" ©) ‘2 35% loading for work on a Saturday and a 50%
" loading for work done on’a Sunday for full-time
employees out51de South East QLD

| The transzuonal prowswns in the Award provide for a
1 15% loadmg for'work on & Saturday and a-30% loading -

for work done on a Sunday for all emplovees in WA,

The Agreement provides for a 200% loading for fevel2 -

Public | The Award provides for 2 250% loading for work on a All employees
Holidays and 3 employees for work on a public holiday (mcluswe", publi¢ hohday (275% for easua] employees) in QLD, and

of casual loading). | 2230% loading for work on a publm hohday (245% f'er

. ©0 | Gasual employees) in WAL :

Overtime The. Agreement provides that Level 4 emp]ayees do not - The Award prowdes for overnme rates for all employees ‘Level 4 employees

receive overtime rates. ‘ -
Annuzal leave | The Agreement provides for annual 1eave ioadmg of ‘Thc Award prcmdes for annual Teave ]oadmg ofthe - All full time and part
loading 17.5% which is paid on a higher rate of pay than under g

.the Award.

-greater of 17. 5% or the rel evant weekend pena]ty rates . |
shlft loadmg‘ R :

time employees

ME_108724928_1 (w2003 .
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Annexure L - McDonald's — Australian. Capztal Terrztory Award 2000 (AP811475) Less beneﬁclal provrsmns

The information in the following table specifies terms of the Agreement that are less beucﬁclal than the McDanald s Au.stra!:an C’apztal Territory.— Award
2000 (AP811475) and entitlements that are conferred by the MeDonald's ~ Australzan C‘ap:ta! Terr:tory Award 2{)00 but not by the .Agreement Thisis -
accommeodated for BOOT purposes by: o : s L

6 the more beneficial terms and conditions 1denhﬁed in the Mble in Annexure K

. rates of pay which exceed the rates of pay in the Award. The rates of pay have bee.n determmad followmg negotlatlon w1th the Unmn The rates of pay
take into account, in particular, the penalty, public holiday and overtime rates, -and the first aid and laund'ry allowance, that are. provzded for in the

Award. Some calculations, based on indicative rosters, thch reﬂect the hkely and regu[ar wdr attems for employees in the relevant clasmﬁcahons,

are anneéxed and marked M,

The Employer and the Union submit that the Agreement p_asse;s ﬂ‘IE'BQOT.’f .

T First Aid
Allowance

Provision - ¢ Term ol thi {2

There is no comparabie prowsnon for Leve 4 cmployees |

The Agreement provides that Level 2 and 3 employees
appointed to perform first-aid are to be paid an allowance
of $11.18 for full-time employees and $2.23 per shift for

part-time and casual employees. 1t is difficult to-ascertain
whether this is less beneficial than the Award provision.

.=.'I‘ez m oi thc Awnrd

Employees Affectd
All employees

! The Award prowdes an a]lowance of $2 24 per shxﬁ : L

Laundry
Allowance

The Agreement has no comparable provision.

" The AWard pi'b\ridcs for aiauﬁdry allowance.

All employees

Penalty Rates

There is no comparable provision in the Agreement for

Level 4 employees. The Agreement provides that Level 2

and 3 employees receive the 10% loading — it is therefore

not a detriment for a Level 2 and 3 employees.

The Award prov1des for a 10% lo_admg for hours worked
betweeu 1’003111 and 5 OOam o S

Level 4 employees

Public
Holidays

There is no comparable provision in the Agreement but

employees are entitled to an exira day's ordinary pay if:

o they are a fiill time employee whose EOR workmg day
falls on a public holiday; ‘

« they are a part time employee and thelr roster cha.nges

| The Award provxdes that wherc Ncw Years Day, o

.| Australia Day, Christmas Day or-26-December falls on
the weckcnd thc pubhc hohday w:ll be obscrved on the s

{ Full time and part

time cmployees

each week and the public hohday falls on aday the i :

Ms_fmzms t(wz




employee works; and .

e they are a part time employee and they are nomally
rostered to work 5 days per week and their non
working day falls on a public holiday.

There is no comparable provision in the Agreement,

. The Award: prowdes that where a day is declared asa
| substitute day for Christmas Day public holiday, work

dong on Chiistmas Day attracts a 50% loading,

All employees

There is no comparable provision in the Aprecment. -

" | The Award provides that where ani emiployee is

Full time and part

Level 4 employees. The Agreément provides that Level 2

be pald at doublc tlme and a ha]f

and 3 employees who work on a public holiday (»yhethcr |

overtime or otherwise) are paxd at double time.

'| terminated within 14 days of 2 public holiday (except in' | time employees
- .. | thecase of mlsconduct), the emp]oyec is;paid for the
_ _- | public holiday. . S
There is no comparable provxsmn in the Agreement for | The Award prowdes for ovcrtime o_n a pubhc hohday to | All employees

There is no comparable provision in the Agregmé_nt- for.
Level 4 employees. The Agreement provides that Leve] 2

and 3 employees receive comparable public hohday rates
— it is therefore not a detriment for a I..eve[ 2 and 3

employees.

The Award prowdw pubhc hohday rates for ail
employees

Lgve] 4 employees

Overtime

There is no comparable provision in the Agreement for

it is therefore not a dettiment for Level 2 and 3
employees.

| The Award prcmdes overtime rates for all employees.
Level 4 employees. The Agresment provides that Level_Z_ LT R S SR S
and 3 employees receive a comparable rate for'ov_‘ertime'_--

1 LE\_f’el.4 employees

Annual leave
loading

| The Agreement provides for annual leave Ioadmg of

17.5% which is paid on a higher rate of pay than under
the Award.

The Award provides for anhual leave loading being the

greater of 17.5% or the relevant shift loading.

All full time and part
| time employecs
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Annexure L - McDonald's — McDonald's — Shap Dtsmbutwe ana’ Alhed Emplayees’ Assacmtzcm Vzctarm Awae'd

2004 (AP834864) - Less beneficial pr0v1smns

The information in the following table specifies terms of the Agree:ment that. are less beneﬁclal than the McDonald s — Shop Dzsmburzve and Allied Empfoye,s
Association — Victoria — Award 2004 and entitlements that are conferred by the McDonaId S .S'kqp Dzstrzbutzv ' and Albed Employeex Association — Victoria —
Award 2004 but not by the Agreement This is accommodatcd for BOOT purposes b}r' - L e

. the more beneficial termy and COIId!thDS ldenhﬁed in the table in Annexure K, : o o oh :

e rates of pay which exceed the rates of pay in the Award. The rates of pay have been dﬁtermmed follovnngl ncgotlatlon w1th the Union, The rates of pay
take into account, in particular, the penalty, public holiday and overtime rates for level 4 employees, ‘that are provided for in the Award. Some
calculations, based on indicative rosters, wh:ch reﬁect thc 11kely and regular work pattems for emp]oyees in the re:levant class1ﬁcanons, are annexed and

marked M,

The Employer and the Union submit that the Agreement passes the BOOT L

Laundry
Allowance

[ The Amen_t comparable provision.

[ The Award provs a lavndry --
(although the quantum is not specified):

,11 employees T

Penalty Rates

There is no comparable provision in the Agreement
for Level 4 employees. The Agreement provides
that Level 2 and 3 employees receive the 10%
loading — it is therefore not a detriment fora Level
2 and 3 employee.

‘ 'worked between 1:002m and 5: OOam :

The Award provides for a 10% loadmg for hours

' Level 4 employees

Public
Holidays

There is no comparable provision in the Agreement

for Level 4 employees. The Agreement provides- . -

that Level 2 and 3 employees receive comparable . |
public holiday rates — it is therefore not a dctnmenté 1 .

for aLevel 2 and 3 employee.

The Awa:rd prov;des pubhc hohday rates for al] o

Level 4 employees

There is no comparable provision in the Agraement

but emplovee's are entitled to an exl'ra day's
ordinary pay if: -

_ The Award prov;des that where NewYears Day, o
o Australia Day; Chnstmas Day or 26:December. o
71 falls on the. v.re.ekend,L the public holiday w111 be ey

FuH time and part |

: txme employees B

s they are a full time em;loyee whosa non

B 'obscrvcd on the next Monday

,};E.,ms?ayaﬁ___t{w'zaosx} LT




working day falls on a public holiday;
» they are a parf time employee and their roster

changes each week and the public holiday falls

on a day the employee works; and

» they are a part time employee and théy are
normally rostered to work 5 days per week and -
their non working day falls on a public hohday

Qvertime’

There is no comparable provision in the Agre_.cment
for Level 4 employees. The Agreement provides -
that Level 2 and 3 employees receive a comparable
rate for overtime — it is therefore not a detnment

for Level 2 and 3 employees.

The Award prov:des ovemme rates for a]l

employees

] Level 4 employees

L Mg 106724530 4 (w00Td



Anpexure L - McDonald's — Shop Dzsmbunve ami AlIzed Emp[oyees'Assocmtwn — NSW Award 2006 (AT846739)
- Less beneficial provisions :

The information in the following table specifies terms of the Agreement that are. Icss ben eﬁcml than the McDonald Shop D:strzbutzve and Allied Employees
Association — NSW — Award 2006 and entitlements that are conferred by the MeDonald" s - Shop D:smburzve cmd All:ed Emp[oyees’Assoc:aa‘mn NSW -
Award 2006 but not by the Agreement. This is accommadated for BOOT puxposes by' L R

. the more beneficial terms and conditions identified in the tab]e in Annexure K,

» rates of pay which exceed the rates of pay in the Award, The rates of pay have. been determmed follomng ncgotlanon mth the Union. The rates of pay
take into account, in particular, the penalty, public holiday and overtime rates, that are provided for in the. Award.:Some calcnlations, based on indicative
rosters, which reflect the likely and regular work patterns for etnployees in the relevant clasmﬁcatmns, are annexed and markeﬂ M.

The Employer and the Union submit that the Agreement passes the BOOT

There is no comparable provision in the Agreement
for Level 4 employees. The Agreement provides -
that Level 2 and 3 employees receive a 10%
loading for hours worked between 1:00am and

Penalty Rates

3:00am plus a loading of between 22 - 25% for ‘I loadmg) Co
. casual emnployees. - i o ' i SRR
Public There is no comparable provision in the Agreement The Award prowdes pubhc holzday‘rates for all . | Level 4,employees

Holidays for Level 4 employees. The Agreement provldes employees

| that Level 2 and 3 employees receive. ocmparable N o
public holiday rates — it is thereforenot a &etnment
for a Level 2 and 3 employee. B

There is no comparable provision in the Agreement The Award promdes that where New: erars Day, Full t1me: and part

‘but employee's are entitled to an exfra day's o | Australia Day, Chnsimas Day“ Deceniber. - tnne employees

ordinary pay if: - | falls'on the weekend, the public holiday wi

» they are a full time employee whose non -~ .l observed on the ncxt Monday o
working day falls on a public holl_d_ay,

s they are a part time employee andmi‘:hei; roster - - 's . ﬁ

| ME_f0ST2O030{ (Wo003g. . . L li



changes each week and the public holiday falls™ .

on = day the employee works; and

e they are a part time employee and theyare - -~ -
normally rostered to work 5 days per week and -
their non working day falls on a public holiday. .

Overtime

There is no comparable provision in‘the Agreement
for Level 4 employees, The Agrccmcnt provides
that Level 2 and 3 employees receive a comparable
rate for overtime — it is therefore not a2 detnment
for Level 2 and 3 employees.

The Award prov: des ovartxme rates fori_ ‘ B
; employees Lo -

o onslores

Mé_,wc’smg_aa;r w2000 -




Annexure L ~ McDonald 's — South Aastmlza/?\’arthem Terrztmjy Award 2000 (AP79582.2) Less beneﬁc:ai
provisions =

The information in the following table specifies terms of the Agreement fnat are less bcneﬁcxal than the McDonaId South Austraba/Norﬁzem Territory —
Award 2000 and entitlements that are conferred by the McDonald's — South Austra[zaﬂ\forzhern Temtmy —Award 2000 but not by the Agreement Th:s is
accommodated for BOOT purposes by: _ ol ‘ : N

. the-more beneficial terms and conditions identified in the tablein Annexure K;

. rates of pay which exceed the rates of pay in the Award. The rates of pay have been dctcrrmned folluwmg negotiation with the Union. The rates of pay
take into account, in particular, the penalty, public holiday and overtime rates, that are provided forin the Award. Some calculanons, based on indicalive
tosters, which reflect the likely and regular work patterns for employees in the relevant clasmﬁcahons, are annexed and marked M N

The Employer and the Union submit that the Agreement passes the BOOT.

Public ‘There is no comparable provision in the Agreement | tes
Holidays for Level 4 employees. The Agrccment provides
that Level 2 and 3 employees receive significantly |
higher public holiday loadings — it is. therefore, in -

fact, a benefit for Level 2 and 3 employees, -

There is.no comparable provision in the Agreement - ’I‘he Award prcmdes that where New Yesrs Day, =t Full tinié- and part -

evel 4 employees |

but employee's are entitled to an extra day s .| Australia Day, Christmas Day or 26 December A7 thme employees
ordinary pay ift ¢ .| falls on the. weekend; the - public hohday wx[l_be T R S
e they are a full time employee whosenon - * - observed on thc ncxt Monday "

working day falls on a public holiday; - .
* they are a part time employee and their roster
changes each week and the public hohday falls
on a day the employee works; and ~ '
e they are a part time employee and they are -
normally rostered to work 5 days per week and -
their non working day falls on a public holiday.

Overtime | There is no comparable provision in the Agreem"ent Thc Award prowdes overtune rates for all oo Level 4 employees

s .'!é'fs.';fﬂs?%fsaa.f;kivéw



for Level 4 employees. The Agreement provides . . | employees. ... . - . © -
that Level 2 and 3 employees receive 2 comparable | -+ =

rate for overtime — it is therefore not a detriment
for Level 2 and 3 employees.
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Annexure M

Calculations for BOOT Analysis
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Casual School Student 1 Level2 16 Apm ta Spm - Apm to Spm , Spm to Spm Lpm lo 3pm
5 hours ¢ 5howrs 4 hours -~ 3 heurs
4pm ko I3pm ; : dpmto Bpm - 1f=m to 2pm
-Casual School Student 2 tevel 2 17 5 hours 7 N o . " ahours 4 hours
Gam to 2pm 6am to 2pm - 'Bam ta 4:30pm ‘4pmtolZam -#pm to-12am
Full-thme Craw Level 2 21 30 min break ~ 30 minbreak " ‘ 30 minbreak - 30 in break A0 min break
7.5 hours - 7.5 hours B hours Sheurs s | 0 ZShours -
’ 1ZpmtoSpm . _iZpmto 8pm .
Part-Time Craw Level 2 18 S”Th‘:u?:m 30 fnin break 30 niin break A2 0 i3 0am
i 7.5 hours * 75 hours - hours
12pm to8pm * 4pmito Bpm '
Casual Crew 1 Level 2 18 30 min break - " 30'min break i2am to Sam
8 haurs
7S5hours . . T -6 haurs
- tipmtofpm : | - iZpmtedpm: | ¢ d2pmtodpm iy b B ey g
Casual Crew 2 Level2 13 30 min break " 30 minbreak - 30minbreak | u:;rt;::;am : 1.21:;1?:;“
7.5 hours - 7.5 hours ‘75 hours T R R
Gamtozpm . | GamtaZem | 20amtoSph : 10pm o Sam
: - 30minpsid Crib” - | - 30minpaid Crib: - { | 30'min paid Crib 7| oo
Part-Time Shift Supervisor1 tavel3 13 Break- “hresk {1 - Break - 0 m;;i:;‘d Crip
8 hours - Bhours - |- ~“Bhours
. P PR A B hours
U 10amte6pm | CsamtaZsopm | Ci0amtoépm | apmiciZam . 10pm SSZ‘H“’ Bam
. . ,3eminpaldCrib- |- 30minpaldCrib | . 30minpaldCrib | 30minpald &b N .
Full-Time Shift Supervisor £ Leval 3 iB Break S Bresk - Break “Break . 30 m:\rzz:(d Crib
’ < Bhours~, [ 2 B.S hours L UBhours £ 7 & hours )
: oL ' : - § . 8 howrs
Wamiobpm- | 12pmie8pm. |7 Gamto2pm -gam tor2:30pm . 10an to 6:00pm
30 rhin paid Lrib” - |+ :30 gn'in'paid Celb o9 Eﬂ_mifr paid Crib [ - 3D enin pald Crib - 30 min paid Crib
Full-Tlene Assistant Manager tevelq 2 Sreak o imeeak | eresk Break - Break
' '8 haurs Coghgars o 0] o 8 hipors 85 hours”. °- 8 hours

ME_106724938 1 {W2003x)



Description : ClassiRcatan Age e

Awerd -

Full-Tima Assistant Manager ) levald 22000008 575443

Casusl Schoo! Student 1 Level2 16 T 8202.16 Tabaar
Casual Schoo! Student 2 Lavel 2 17 ) $178.78 - o§188.51 -
_Full-time Crew Level 2 ) 21 - vseeREY i - 570878
Par-Time Craw Level2 18 ‘ . 530841 - $31278
Casual Crew 1 Leval2 18 B T A ..y - Y SN SR
Casual Créw 2 Level2 18 L. 858540 562037 .
Part-Time Shift Supervisor 1 tevel3 19 T %480.08 851040
Full-Time Shift Stpervisar 2 | lovel3 1B ol $568.88 L il
- BBOSAG .| L

-Award 2010

S756.75

Dascription assifeation TREM
Casual Schoof Student 1 Level 2 15 $200.84
Casual Seheol Student 2 Level 2 17 $177.82 $184.47
Ful-ttme Crew Level2 21 - BET3BY T $718.96,
Part-Time Crew Leval 2 18 ~5306.92 31134 ..
Casual Crew 1 Leval 2 18 526681 $273.08
Casual Craw2 . Level 2 19 ¥ $588.25 " $630.04 -
PartsTine Shift Supervisor 1 Level 3 18 $482.08 - $508367
Full-Time Shift Superviser 2 Level3 18 $564.07 - 856851
Full-Time Asslstant Manager Leveid 22 - 581770

Agmement




Description Ciassification Age Award " Agveemment
Casual School Student 1 Level 2 16 $184 .86 419805
Casual Schosl Stadent 2 Level 2 17 517008 $18L74 O
Full-time Crew level 2 21 $67419 - . $725.80
Part-Time Crew Level 2 18 5154 .86 - £314,20
Casual Crew I Level 2 1B 524921 . - $269.12 .
Casual Crew 2 Level 2 19 §56778 . |- 562071
Part-Time Shift Supervisor 1 tevel3 19 - 448G4s - .| $5ALa8
Fulk-Tima Shift Suparvisor 2 Level3 18 .. 453642 ... 1. . %857524..
Full-Time Asslstant Manager Level4 22 878802 Uy T L 583528

Description Classifieation Age o ~-Av;ard'; s Agreement "
Casual School Studant Leyel 2 16 $1a3.49 819488 -
‘Castial School Studert 2 Lavel 2 17 .. 516835 - |- o 3iygme. |
Full-ime Crew. Leve 2 21 8683.24 . 1. ... $7i440... - |
Part-Tima Crew Levelf 2 18 438587 . - | - 530836 -
Casuat Crew 1 Levef 2 18 5245932 0 - f- o $264B3 -
Casual Crew 2 Level 2 19 $57476 ..} - S$61072 - .-
Part-Time Shift Supsrvisor 1 Level 3 19 Sée52¢ - | . $530.62 ..
Fulk-Time Shift Superviser 2. Level 3 18 . .$514.83 .. ... -
Ful-Tifne Asslstant Manager Level 4 22 ;87819

" ME. 105724936.1 {W20028)




M b e, T

Cta;siﬁcation

Casual Schoo! Student 1 Level 2 T 16 R TihwaTy 0 Lo T 818635
Casyal School Student 2 Level2 17 ©o 816985 T
Full-tmie Crew fevel2 21 Y- T AR B
Part-Time Crew Level 2 T8 T lSuRIs i
Casual Crew 1 Lavel 2 18 b T82sELA3 T U1 826687 L
Casual Crew 2 Level 2 19 - 7 dsoa3ag, o T R B
Part-Time Shift Supervisar 1 Leval 3 19 o -gamgaz U %sIASE - R

[P

Full-Tima Shift Supervisar 2 Level 3 18 . 0 cfr U8esRad . oo | 4s6Rse T :
Full-TIme Assistant Manager Lavel 4 22 b cigmIeTal 1861530 :
AsEarnings Comparison
| to:the McDonald's~Shop Distributive and Allied E
Dascription _ Classificatien Age R Aw_é':rd W 4
Cosual Schouol Student 1 tevel 2 16 " $175.95 : ’ -
Casual School Student 2 : Level 2 17 ©.$16146° |- USIFA8S - T e ]
Full-time Crew Leval 2 2% 465588 | - '8698.06 -
Part-TimeCrew 1 level2 18 528388 - |r o 5302717
Casuaf Crew L Leval 2 13 “Lo8me00 TV S25888. 74
Cagual Crew 2 ) Leval 2 19 ' - .
Part-Time Shift Superviser 1 . Level 3 s _ " SA7E.2T :
£ull-Time Shift Supervisor 2 Leval3 18 RN
Full-Time Asslstant Manager Level 4 22 o + §73B.B6 - t




& NT E?f_:"iﬁgs “omparison .

‘_A'gre' méﬁt.tﬁm'ﬁ_ar d taith -m7‘°b“ald-*s_ -“I':5-p .h-ﬂué‘_.tra_liafr{im{_ﬁ:ern'."f

2000

pestription Ciassificatlon Age pward N Agreement
Casual S¢hool Student 1 Level 2 16 S162060° | iSIHERY .
Casual School Student 2 Level 2 17 $149.37 . 518031 .
Full-time Crew level2 21 60648 - CLeTIRIE
Part-Tima Crew  Level2 18 ‘26250 - - | +531161 0
~ Casual Crew 1 ) Level 2 18 COS2LA0 L TGRS .
Casual Crew 2 Level 2 19 $510.16 0 | co
Part-Time Shift Supervisor 1 Lavel 3 19 : $413.75
Full-Time Shift Supervizor 2 Level 3 1B $456.85 . .o
Fill-Time Asslstant Manager Level 4 2z S646.38 Y, - T881530 5 -

ME_ 106724936 1 wados




. FANNE YU/ i
[2015) FWC 8870 - YURE i<
FAIR WORK COMMISSION

DECISION

Fair Work Act 2009
s 248 - Application for a single interest employer authorisation

McDonald's Aunstralia Limited
(B2015/1677)

DEPUTY PRESIDENT SAMS SYDNEY, 23 DECEMBER 2015

Application for a single interest employer authorisation.

[1] This is an application filed by McDonald’s Australia Limited (the ‘applicant’}, pursuant to s 248 of
the Fair Work Act 2009 (the ‘Act’), which seeks the approval of the Fair Work Commission (the
‘Commission”) of a single interest employer authorisation. Unusually, the applicant seeks the single
interest employer authorisation in relation to a proposed variation of the McDornald s Australia
Enterprise Agreement 2013 [AE402596] (the ‘Agreement’). The Agreement was approved by Bull C (as
His Honour then was; See: McDonalds Australia Limited [2013] FWCA 5001), following the
Commission, as presently constituted, granting a single interest employer authorisation in relation to a
number of the applicant’s franchisees; see: McDonald’s Australia Limited [20131 FWC 2477. The current
application seeks fo add a further 43 employers who have become franchisees of the applicant since that
time (the ‘new franchisees’), and who all support the application to vary the Agreement in accordance

with s 207 of the Act. I note that the Shop, Distributive and Allied Employee’s Assocmtmn (the ‘Union’)
is covered by the Agreement.

{2] The relevant provisions of the Act governing an application of this kind require the Commission to be

satisfied of a number of matters. If the Commission is so satisfied then it must make the authorisation.

[P T

These matters are set out in ss 249(1) - (4) and s 250 of the Act as follows:
249 When the FWC must make a single interest employer anthorisation

Single interest employer authorisation

(1) The FWC must make a single interest employer authorisation in relation to a proposed
enterprise agreement if:

(2) an application for the authorisation has been made; and

(b) the FWC is satisfied that:

(1) the employers that will be covered by the agreement have agreed to bargain
together; and

(ii) no person coerced, or threatened to coerce, any of the employers to agree to
bargain together; and

(c) the requirements of either subsection (2) (which deals with franchisees) or (3) (which

deals with employers that may bargain together for a proposed enterprise agreement) are
met.

v R I S ) . YT A L - —~—— b
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(2) The requirements of this subsection are met 1f the FWC is satisfied that the employers carry on

similar business activities under the same franchise and are:
(a) franchisees of the same franchisor; or
{b) related bodies corporate of the same franchisor; or
{c) any combination of the above.

Employers that may bargain together for the agreement

(3) The requirements of this subsection are met if the FWC is satisfied that all of the employers are

specified in a declaration made under section 247 in relation to the agreement.

Operation of authorisation
(4) The authorisation:

(a) comes into operation on the day on which it is made; and
(b) ceases to be in operation at the earlier of the following:

(i) the day on which the enterprise agreement to which the authorisation relates is
made;

(i} 12 months after the day on which the authorisation is made or, if the period is
extended under section 252, at the end of that period.

250 What a single interest employer authorisation must specify
What authorisation must specify
(1) A single interest employer authorisation in relation to a proposed enterprise agreement must
specify the following:
(a) the employers that will be covered by the agreement;

(b) the employees who will be covered by the agreement;

(c) the person (if any) nominated by the employers to make applications under this Act if the

authorisation is made;
(d) any other matter prescribed by the procedural rules.
Authorisation may relate to only some of employers or employees

(2) If the FWC is satisfied of the matters specified in subsection 249(2) or (3) (which deal with
franchisees and employers that may bargain together for a proposed enterprise agreement) in

relation to only some of the employers that will be covered by the agreement, the FWC may make

a single interest employer authorisation specifying those employers and their employees only.

{31 In support of its application, the applicant filed a witness statement of Ms Hayley Baxendale, Director

of Employee Relations, In her witness statement, Ms Baxendale set dut the history of enterprise

agreements covering the applicant and its franchisees since 2009. She confirmed that 43 companies had
become new franchisees of the applicant. Annexed to her witness statement were written authorisations

from each of those franchisees in support of this application. She also explained that it was the
applicant’s intention to seek to vary the Agreement to:

1. add as existing parties to the Agreement the companies who had become licensees of the
applicant since the Agreement was made in July 2013;
2. to include an updated consultation clause; and

3. to include a Home Delivery Driver clasmﬁcatmn with allowances and other beneﬁts attached to

that classification.
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[4] Ms Baxendale stated that no person had been coerced or threatened to agree to bargain with the
employers currently covered by the single interest employer authorisation. She outlined the consultation
process that the applicant had engaged in with the employers currently covered by the anthorisation and
those proposed to be covered in the current application. She added that the Union had indicated that it
does not oppose this application and supported the proposed variation to the Agreement.

[5] The application was listed for hearing on 17 December 2015, with Mr C Magee of Counsel
appearing, with permission, with Ms M Hurley-Smith, Solicitor for the applicant and Mr B Govind
appearing for the Union. Mr Magee clarified that out of the new franchisees, only three involved new
McDonald’s restaurants; the others involved transferring enterprises. He submitted that the words
‘proposed enterprise agreement’ in s 248(1) should be read as referring to the proposed varied enterprise
agreement. Until the proposed varied enterprise agreement was approved by the Commission, it remained
only a proposed enterprise agreement in its terms, although he acknowledged that the enterprise
agreement continued in a legal sense. He noted that the approval process that applies to an application for
a variation, made pursuant to s 207 of the Act is similar to that for approval of an enterprise agreement,
made pursuant to s 185 and that s 211(3) links the variation of an enterprise agreement to ss 180 and 188.

[6] Mr Magee relied on the witness statement of Ms Baxendale and submitted that the relevant
franchisees had agreed to bargain together and that no person had been coerced or threatened in relation
to bargaining for the proposed variation (s 249(1)(b)). Further, the Commission would be satisfied that
the relevant employers were franchisees of the same franchisor and carried on similar business activities
(s 249(2)). In the event that the Commission had some concerns as to the procedural aspects of this
application, it could rely on its powers under s 589(3). The applicant sought that the date for the proposed
single interest employer authorisation be effective from 17 December 2015. Mr Govind supported the
submissions of Mr Magee and confirmed that the Union supported the making of the authorisation.

[7] Having considered the submissions of the parties and the evidence of Ms Baxendale, I am satisfied
that all of the statutory requirements governing this application have been met. I accept the submission
that the words ‘proposed agreement’ should be read to refer to the proposed varied enterprise agreement
identified by the parties. Specifically, I am satisfied that:

a) the application is competently before the Commuission;

b) the relevant employers, as franchisees of the applicant, have agreed to bargain together for a
new agreement;

c) all of the franchisees are carrying on the same business activities;

d) there has been no coercion or threat of coercion on the franchisees to bargain together; and
e) the person authorised by the employers to make applications under the Act is the applicant.

[8] An order giving effect to the grant of the single interest employer authorisation shall take effect on 17
December 2015 and will be published contemporaneously with this decision.

DEPUTY PRESIDENT

Appearances:

Mr C Magee of Counsel with Ms M Hurley-Smith, Solicitor and Mr Scott Paterson for the applicant.



Mr B Govind tor the Shop, Distributive and Allied Employees’ Association.
Hearing details:

2015:

Sydney

17 December.
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PR575362
FAIR WORK COMMISSION

ORDER

Fair Work Act 2009
s 248 - Application for a single interest employer authorisation

MeDonald's Australia Limited
(B2015/1677)

DEPUTY PRESIDENT SAMS SYDNEY, 23 DECEMBER 2015

Application for a single interest employer authorisation.

A. Further to my decision in McDonald s Australia Limited [2015] FWC 8870, and pursuant to s 249 of
the Fair Work Act 2009, the Fair Work Commission orders that:

1. This application for a single interest employer authorisation in relation to the employers listed at
Annexure A and Annexure B is granted.

B. This Order shall take effect on and from 17 December 2015.

DEPUTY PRESIDENT

Printed by authority of the Commonwealth Government Printer

<Price code A>

Annexure A
STATE [RESTAURANT FRANCHISEE {[COMPANY NAME ABN
SUBURB FULL NAME
/ / / MCDONALD’S AUSTRALIA |43 008 496
LIMITED 928




Il

VIC RICHMOND Abe Farrugia CHASMIC PTY LTD 54 235 445
318

QLD KEPERRA Adam Dando JASIE PTY LTD. 93611590
' 840

QLD MITCHELTON Adam Dando JASIE PTY LTD 93 611 590
840

QLD IKENMORE Adam Dando JASIE PTY LTD 93 611 590
840

QLD THE GAP Adam Dando JASIE PTY LTD 93 611 590
840

VIC SOUTH YARRA Adam Kelly KELLYCO RESTAURANTS 30341713
PTY LTD 379

VIC ELSTERNWICK llAdam Kelly KELLYCO RESTAURANTS 30341713
PTY LTD 579

VIC MALVERN EAST Adam Kelly KELLYCO RESTAURANTS 30341 713
PTY LTD 579

VIC ORMOND Adam Kelly KELLYCO RESTAURANTS 30341 713
PTY LTD 579

VIC PRAHRAN Adam Kelly KELLYCO RESTAURANTS 30341713
PTY LTD 579

VIC MELBOURNE Adam Kelly KELLYCO RESTAURANTS 30341713
PTY LTD 579

NSW [EDGEWORTH Adam Sherman ||[SOJACPTY LTD 66 110292
496

NSW  IGLENDALE Adam Sherman  |[REASI PTY LTD 54 101 150
707

NSW  {MORISSET Adam Sherman JNEWCASTLE GROUP PTY 93 133 937
LTD 792




NSW  ITORONTO Adam Sherman HJABSOLUTE FUTURE PTY 57 095 083
LIMITED 060

NSW  IGLEN INNES Adrian Sippel GIQSR PTY LTD 94 687 995
515

QLD GOONDIWINDI Alan Barter PLEXET PTY LTD 64 244 856
503

SA CAMDEN PARK. Alan Robson 1A & DM ROBSON PTY LTD {95 076 809
759

SA CROYDON Alan Robson IA & DM ROBSON PTY LTD |79 139956
' 343

SA PORT ADELAIDE Alan Robson TA & DM ROBSONPTY LTD {79 139956
343

SA WEST BEACH Alan Robson IA & DM ROBSON PTY LTD {95 076 809
759

SA WEST LAKES Alan Robson IA & DM ROBSONPTY LTD |79 139 956
343

VIC VERMONT Alec Yankos KIRKWAN PTY LTD 24 198 351
766

NSW  [FAIRFIELD Alex Lee ARLNPTY LTD 87099 379
585

NSW  IPRAIRIEWOOD Alex Lee ARLN PTY LTD 87099379
585

NSW  [[PRAIRIEWOOD Alex Lee ARLN PTY LTD 87 099 379
585

NSW ||ST CLAIR Alex Lee ARLN PTY LTD 87099 379
585

NSW  |IST MARYS STH Alex Lee ARLN PTY LTD 87099 379
585

f
|




NSW  IWETHERILL PARK ||Alex Lee ARLNPTY LTD 87 099.37%
585

NSW {[COOMA Alicia Edmed TAWM PTY LTD 58 037 148
073

QLD AITKENVALE Alison Wood BMK WOOD PTY LTD 56 797 828
731

QLD TOWNSVILLE Alison Wood ALMIC HOLDINGS PTY LTD |77 159 678
743

QLD AITKENVALE Alison Wood ALMIC HOLDINGS PTY LTD |77 159 678
743

QLD TOWNSVILLE Alison Wood ALMIC HOLDINGS PTY LTD ||77 159 678
743

NSW  ||JCARTWRIGHT Allan Spinks A & A SPINKS PTY LTD 45 512 928
790

NSW |LIVERPOOL Allan Spinks A.F. SPINKS PTY LIMITED 15 067 433
532

NSW {ILIVERPOOL Allan Spinks A & A SPINKS PTY LTD 45512 928
790

NSW  [VILLAWOOD Allan Spinks A & A SPINKS PTY LTD 45512 928
790

QLD DALBY Andrea Steele KWA SIMBI TWO PTY LTD 97 133 206
283

QLD KINGAROY Andrea Steele KWA SIMBI PTY LTD 47 198 127
0i4

TAS HOBART Andrew CERTIFY PTY LTD 61 559 725
Gilbertson 662

TAS KINGSTON Andrew CERTIFY PTY LTD 61 559 725
Gilbertson 662

I




TAS MOONAH Andrew IICERTIFY PTY LTD 61 559 725
Gilbertson 662

TAS SANDY BAY Andrew CERTIFY PTY LTD 61 559 725
Gilbertson 662

SA GOLDEN GROVE Andrew Moffa ||KMA INVESTMENTS PTY LTD|[28 (70 466
278

SA KADINA Andrew Moffa  [[ARDEEN PTY LTD 11 967 910
072

SA PARALOWIE Andrew Moffa  [ARDEEN PTY LTD 11967 910
072

SA ENFIELD (from Andrew Moffa |ARDEEN PTY LTD 11 967 910
01.05.13) 072

NSW  iMT DRUITT Angelo Salamakis [ANMASAL PTY LTD 72 359 502
918

NSW IMT DRUITT Angelo Salamakis |ANMASAL PTY LTD 72 359 502
918

NSW  [PLUMPTON Angelo Salamakis | ANMASAL PTY LTD 72 359 502
918

QLD MT GRAVATT EAST {|Ann Brown MICAN ENTERPRISES PTY 16 750 835
LTD 251

QLD CARINDALE Ann Brown MICAN ENTERPRISES PTY 16 750 835
LTD 251

QLD ROCKLEA (from Ann Brown MICAN ENTERPRISES PTY 16 750 835
' 03.05.13) LTD 251

QLD COORPAROO Ann Brown ANN BROWN T/AS 94 983 225
MCDONALD's COORPAROO  |465

VIC AIRPORT WEST Anthony Pearse [JALPA FOODS PTY LTD 91 260 909
431




VIC FLEMINGTON Anthony Pearse  jJALPA FOODS PTY LTD 91 260 909
431

VIC MELBOURNE Anthony Pearse  [[JALPA FOODS PTY LTD 01 260 909
431

VIC MELBOURNE Anthony Peaise [JALPA FOODS PTY LTD 91 260 909
431

VIC OAK PARK Anthony Pearse  ||[JALPA FOODS PTY LTD 91 260 509
431

VIC PARKVILLE Anthony Pearse (JALPA FOODS PTY LTD 91 260 909
431

VIC MARYBOROUGH Anthony CENTRAL INVESTMENTS 75 059 371
Whiteford PTY LTD 876

QLD NORTH Anton Gazal AK GAZ PTY LTD 37 662 392
ROCKHAMPTON 589

QLD YEPPOON Anton Gazal A K GAZ PTY LTD 37 662 392
589

WA BALLAJURA Ayman Haydar [[HAYDAR PTY LTD 27 931 257
611

WA GIRRAWHEEN Ayman Haydar {JHAYDAR PTY LTD 27931257
611

WA LANDSDALE Ayman Haydar |JHAYDAR PTY LTD 27931257
611

WA MIRRABOOKA Ayman Haydar [[HAYDAR PTY LTD 27931 257
611

VIC PRESTON Barry Fitzgerald {[B L FITZGERALD PTY LTD 24 812 604
132

VIC BROADMEADOWS ||Barry Fitzgerald ||B L FITZGERALD PTY LTD 24 812 604

132
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4 812 604
132

VIC CRAIJGIEBURN Barry Fitzgerald ||B L FITZGERALD PTY LTD %1312812 604
VIC EPPING Barry Fitzgerald ||B L FITZGERALD PTY LTD %328 12 604
VIC EPPING Barry Fitzgerald {[B L FITZGERALD PTY LTD ?;‘;28 12 604
vIiC FAWKNER Barry Fitzgerald |[B L FITZGERALD PTY LTD .%;)128 12 604
VIC PRESTON Barry Fitzgerald (B L FITZGERALD PTY LTD %;12812 604
VIC PRESTON Barry Fitzgerald |[B L FITZGERALD PTY LTD ?;tzS 12 604
VIC PASCOE VALE Barry Fitzgerald (B L FITZGERALD PTY LTD ?;812 604
VIC ROXBURGH PARK  [[Barry Fitzgerald |[B L FITZGERALD PTY LTD %g; 12 604
VIC THOMASTOWN Barry Fitzgerald ||B L FITZGERALD PTY LTD Ll’;tzﬁ.lfz 604
{IVIC RICHMOND Barry Fitzgerald B L FITZGERALD PTY LTD %§2812 604
VIC WOLLERT Bary Fitzgerald ||B L FITZGERALD PTY LTD %§28 12 604
VIC BRAESIDE Bart Stremski STRENSON PTY LTD 65236 039
673
VIC HEATHERTON Bart Stremski STRENSON PTY LTD 65236 039

673




ACT CONDER Ben Stockbridge |[SIOUKFAM PLY LIL Y& J14 30V
218

ACT ERINDALE Ben Stockbridge [STOCKFAM PTY LTD 98 514359
218

ACT TUGGERANONG Ben Stockbridge ||STOCKFAM PTY LTD 98 514 359
218

VIC WEST MELTON Ben Westover DIRECTWEST PTY LTD 66 305 821
270

VIC MELTON EAST Ben Westover DIRECTWEST PTY LTD 66 305 821
270

VIC ROCKBANK Ben Westover DIRECTWEST PTY LTD 66 305 821
270

NSW  JIARMIDALE Benita Johnson  |[BENTROSON PTY LTD 26 434 654
959

SA MOUNT GAMBIER {{Bernie Knight KNI-TIME PTY LTD 97 091 094
405

VIC PORTLAND Bernie Knight BALLENA PTY LTD 24 831 716
076

VIC MOUNT WAVERLEY iBob May MAYMAC FOODS PTY LTD 76 500 724
' 297

VIC  |MULGRAVE Bob May WAVEMAX PTY LTD 34 107 807
273

NSW  ||[LEETON iBradley Carroll || BRATE PTY LTD 94114 186
049

NSW {TEMORA Bradley Carroll BMC BURGER PTY LTD 72 437 781
734

VIC DONCASTER Brian McMaster {MCMASTER & CO.PTY LTD |70 853 678

920




VIC  [[DONCASTER Brian McMaster [[MCMASTER & CO. PTY LTD  {|70 853 678
920
VIC  [YALLAMBIE Brian McMaster |MCMASTER & CO. PTY LTD  [[70 853 678
920
VIC  THE GLEN (from  ||Brian McMaster [MCMASTER & CO. PTY LTD  [[900 0572
15.05.13) - 0730
VIC  |NUNAWADING (from [Brian McMaster |[MCMASTER & CO. PTY LTD 900 0572
17.06.13) | 0730
VIC  [BASTLAND (from  |[Brian McMaster |[MCMASTER & CO.PTY LTD  [}900 0572
24.06.13) 0730
VIC  |STKILDA Bruce Clark AUZCAN PTY LTD 19 415 456
756
SA NARACOORTE Bryce Crick BANDEC PTY LTD 19 850 814
077
QLD |LOGANHOLME Caroline Ting ~ ||CAISER PTY LTD 60 569 924
| 503
QLD |LOGANHOLME Caroline Ting ~ J|CAISER PTY LTD 60 569 924
503
NT ALICE SPRINGS  [Charlotte Dyer  ||ALLIS VENTURES PTY LTD  ||23 163 616
003
VIC  SWANHILL Chris Arneil ARN TAS INVESTMENTS PTY |88 493 007
LTD 552
SA MODBURY Chris Baker MACCADE PTY LTD 35433 134
| 489
VIC  |HOPPERS Chris Carroll  [ZACALEKYE PTY LTD 64 006 808
CROSSING 902
VIC  |LAVERTON Chris Carroll  ||ZACALE PTY LTD 37 431 646
296




VIC

POINT COOK Chris Carroll ZACALE PTY LTD 37431 646
296

VIC WILLIAMS Chris Carroll ZACALEPTY LTD 37 431 646
LANDING 296

NSW  IYOUNG Chris Harrison  ||DELICIOUS DOUGH PTY LTD 80 085 679
856

NSW INVERELL Chris Rodgers INVERELL M PTY LTD 40 349 831
610

NSW  |[MOREE Chris Rodgers MOREE M PTY LTD 88 679 842.
697

QLD CAIRNS. Christine Vincent [JUBCAN VENTURE PTY LTD {47 020 670
226

: QLD  |ICAIRNS Christine Vincent JUBCAN VENTURE PTY LTD (|47 020 670
. 226

JQLD  ||CAIRNS Christine Vincent |[JUBCAN VENTURE PTY LTD {47 020 670
226

QLD |iIGORDONVALE Christine Vincent JUBCAN VENTURE PTY LTD 47 020 670
226

QLD INNISFAIL Christine Vincent |JUBCAN VENTURE PTY LTD |47 020 670
226

WA KARRATHA Clayton McIntosh |[EDEN CORPORATION PTY 48 545 239
LTD 871

ACT DICKSON Con Kourpanidis [[ALGERNON PTY LTD 21.051 875
953

TAS NORTH HOBART Corey Mingari  |MADMEL INVESTMENTS PTY |60 834 633
LTD 809

ACT FYSHWICK Craig Coleman ||MANHAD PTY LTD 76 902 932
827

I




ACT MAJURA .Craig Coleman MANHAD PTY LTD 76 902 932
827

ACT MANUKA Craig Coleman  ||[COLEDON PTY LTD 79 696 182
107

ACT WODEN Craig Coleman [COLEMAN'S FAMILY 37 795 091
RESTAURANTS PTY LTD 850

NSW  IQUEANBEYAN Craig Coleman |MANHAD PTY LTD 21135338
715

NSW  |[FORSTER Craig Evans CRAAMA PTY LTD 99 135 268
412

NSW {TAREE {|Craig Evans CRAAMA PTY LTD 99 135 268
412

NSW  {IGLENTHORNE Craig Evans CRAAMA PTY LTD 99 135 268
412

QLD BUNDABERG Craig Manley MELWELLO PTY LTD 62 687 149
931

QLD BUNDABERG Craig Manley MELWELLO PTY LTD 62 687 149
931

QLD GYMPIE Craig Manley  |[MELWELLO PTY LTD 62 687 149
931

QLD HERVEY BAY Craig Manley MELWELLOC PTY LTD 62 687 149
931

QLD MORANBAH Craig Miels MIELS FAMILY HOLDINGS 58 126494
PTY LTD 162

NSW || BOMADERRY Darian Hall DDSN PTY LTD 22749 513
838

NSW  |[SOUTH NOWRA Darian Hall DDSN PTY LTD 22749 513
838




NSW

KYMAR PTY LTD

WARNERS BAY Darrell Smith 46 690 077
226

VIC SALE Darren Cowell RADWELL NOMINEES PTY 51309 084
LTD 822

VIC TRARALGON Darren Cowell FREELAKE.PTY LTD 22 604 467
958

NSW GRIFFITH Darryn Savage GRIFFITH M PTY LIMITED 22 322 836
698

NSW DARLING QUARTER||David Andrews {RAW TALENT PTY LTD 44 057 518
loag

NSW DARLING David Andrews [JRAW TALENT PTY LTD 44 057 518
HARBOUR 948

WA ESPERANCE David Eagles EYRIE HOLDINGS PTY LTD  ||16 569 174
439

VIC SPRINGVALE David Fowler DADAK PTY LTD 67 083 776
390

QLD YAMANTO David Kimmeriey jROMALD PTY LTD 78 983 998
614

NSW COFFS HARBOUR  ||David Munro CADMUN PTY LTD 32705178
754

NSW CQFFS HARBOUR. {[David Munro CADMUNPTY LTD 32705178
754

NSW GRAFTON David Munro CADMUN PTY LTD 32705178
754

NSW GRAFTON David Munro VIDROL PTY LTD 19 133 951
112

NSW NAMBUCCA HEADSDavid Munro ALJAWIDA PTY LTD 15135 387
687
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QLD INALA David Robinson ||[MOJJOS PTY LTD 38 848 745
482

QLD SPRINGFIELD David Robinson ||[MOJJOS PTY LTD 38 848 745
482

QLD RICHLANDS David Robinson |[MOJJOS PTY LTD 38 848 745
432

VIC PAKENHAM Denise Nabb MARJONS RESTAURANTS 34 647 297
PTY LTD 530

VIC OFFICER Denise Nabb DENRICH PTY LTD 93 359 781
831

vIC OFFICER Denise Nabb DENRICH PTY LTD 93 359 781
831

QLD ROBINA Don Stalker MAZER PTY LTD 88 653 237
054

QLD ROBINA Don Stalker MAZER PTY LTD 88 653 237
054

NSW  HULLADULLA Donna Brooks MAMMATH PTY LTD 33953 617
326

QLD BEAUDESERT | Doug McLeod HOLDFAST MANAGEMENT  ||81 955 873
SERVICE PTY LTD 985

QLD JIMBOOMBA Doug McLeod HOLDFAST MANAGEMENT |81 955 873
SERVICE PTY LTD 985

QLD MEADOWBROOK  |[Doug McLeod HOLDFAST MANAGEMENT |81 955 873
SERVICE PTY LTD 985

VIC ECHUCA Doug Pearse HIGOAL PTY LTD 76 704 749

349




V1U SHEFPAKIUN pvoug rearse HIGUAL PLY L1 JO JUH [4Y
349

VIC SHEPPARTON : Doug Pearse HIGOAL PTY LTD 76 704 749
349

VIC CAMPBELLFIELD  ||Dylan Shirley MADMAC INVESTMENTS 68 719 938
PTY LTD 790

VIC BENALLA Edward Aldridge |[NGI HOLDINGS PTY LTD 83 533 998
369

VIC EURQOA Edward Aldridge [INGI HOLDINGS PTY LTD 83 533 998
369

VIC GLENROWAN Edward Aldridge {NGI HOLDINGS PTY LTD 83 533 998
869

VIC GLENROWAN Edward Aldridge {INGL HOLDINGS PTY LTD 83 533 998
869

VIC WODONGA Edward Aldridge |NGI HOLDINGS PTY LTD 83 533 998
869

QLD BLACKWATER Edward EBURG PTY LTD 13 951 963
Salzwedel 097

QLD EMERALD Edward EBURGPTY LTD 13 951 963
Salzwedel 1097

VIC CLIFTON HILL Frank Liew F & FLIEW PTY LTD 99 752 836
T28

VIC, RICHMOND Frank Liew F&FLIEWPTY LTD 99 752 836
728

NSW CAMBRIDGE Frank Meduri MEDURI ENTERPRISES PTY |13 962 480
GARDENS LTD 979

NSW  {IPENRITH Frank Meduri MEDURI ENTERPRISES PTY 1|13 962 480
LTD 979
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979

NSW  {IKIRRAWEE Frank Tagg CIRCLES OF GOLD PTY LTD {60 088 460
: 146

NSW  IMARRICKVILLE Fred Madon F & ] MADON PTY LTD 36 365 988
054

NSW  ||ST PETERS Fred Madon F & J MADON PTY LTD 36 365 988
054

NSW  |IDUBBO Oary Barraclough ||GARROSE PTY LTD 71 447 706
703

NSW  |IDUBBO WEST Gary Barraclough |[ROSEGAR PTY LTD 11 493 885
969

NSW  \WELLINGTON Gary Barraclough |[LUGESAL PTY LTD 55663 920
801

QLD KULUIN Gary Binet JABACPTY LTD 22 143 631
494

QLD MAROOCHYDORE ||Gary Binet JABACPTY LTD 22 143 631
494

QLD NOOSAVILLE Gary Binet JABAC PTY LTD 22 143 631
494

QLD DECEPTION BAY Gary Coyne COYNE ENTERPRISES PTY 139070 519
IILTD 345

QLD KALLANGUR Gary Coyne G & GCOYNE PTY LTD 56 051 685
744

QLD MANGO HILL Gary Coyne COYNE ENTERPRISES PTY {139 070519
LTD 345

QLD MANGO HILL {|Gary Coyne COYNE ENTERPRISES PTY {39 070 519
LTD 345




QLD STRATHPINE Gary Coyne HCOYNE ENTERPRISES PL'Y 39070519

{LTD 345
!

QLD WARNER Gary Coyne COYNE ENTERPRISES PTY {39 070 519
. LTD 345

NSW  {IDENILIQUIN Gary Radford BAKRAD PTY LTD 31473102
621

VIC CALDERMEADE Gary Sandler LIESARY PTY LTD 23 358434
_ 260

QLD GRACEMERE Gary St George || GLENMORE PTY LTD 21433584
079

QLD ROCKHAMPTON Gary St George 1IGLENMORE PTY LTD 94 762 808
977

SA ALDINGA BEACH  ||Gavin Daniell MAIDSTON AUST PTY LTD |77 109 610
802

SA VICTOR HARBOR  i|Gavin Daniell MAIDSTON AUST PTY LTD {77 109 610
802

VIC BELMONT Geoff Coomes BELVIEW ENTERPRISES PTY (|80 774 712
LTD 092

VIC LEQPOLD Geoff Coomes BELVIEW ENTERPRISES PTY |80 774 712
LTD 092

VIC NEWCOMB Geoff Coomes BELVIEW ENTERPRISES PTY |80 774 712
LTD 092

SA IFELIXSTOW Geoff Olle G & JOLLE PTY L'TD 79 281 795
637

SA FREWVILLE Geoff Olle |G & TOLLE PTY LTD 79 281 795
637

SA MOUNT BARKER  |iGeoff Olle G & JOLLEPTY LTD 79 281 795
637




QLD INGHAM iGeorge Colbran ||[KIRKHEN PTY LTD 97 893 144
158
QLD TOWNSVILLE George Colbran ||KIRKHEN PTY LTD 97 893 144
158
NSW  ICARLINGFORD George Kapaniris |[MINSTOL PTY LTD 53 098 662
081
NSW  (INORTH RYDE George Kapaniris |MINSTOL PTY LTD 53 098 662
081
NSW  IWEST RYDE George Kapaniris |[MINSTOL PTY LTD 53 098 662
081
NSW  jHURSTVILLE George Stamiris  [OHTO PTY LTD 16 619 162
126
NSW  IPARRAMATTA George Stamiris [|OHTO PTY LTD 16 619 162
126
NSW  [PARRAMATTA George Stamiris ||OHTO PTY LTD 16 619 162
126
NSW  {[PARRAMATTA George Staminis  |OHTO PTY LTD 16 619 162
126
VIC CHADSTONE Gerrie Richardson||JOSHMAT PTY LTD 73 659 051
: 426
VIC CHADSTONE Gerrie Richardson|JOSHMAT PTY LTD 73 659 051
426
VIC NOBLE PARK Gerrie Richardson|[JOSHMAT PTY LTD 73 659 051
426
NSW  {BONDI Glen Simmons EASTSIDE QSR PTY LTD 35454 549
739
NSW  {|IBONDIJUNCTION iiGlen Simmons ||[EASTSIDE QSR PTY LTD 35 454 549

739




NSW BONDI JUNCTION  {|Glen Simimons EASTSIDE QSR PTY LTD 35454 549
739

NSW COOGEE Glen Simmons EASTSIDE QSR PTY LTD 35454 549
739

NSW KINGS.CROSS J|Glen Simmons EASTSIDE QSR PTY LTD 35 454 549
739

SA KINGS PARK Graham DELBRIDGE INVESTMENTS j60 388 503
Delbridge IIPTY LTD 386

SA MURRAY BRIDGE  ||Graham DELBRIDGE INVESTMENTS 160 388 503
Delbridge PTY LTD 386

SA ADELAIDE {|Graham DELBRIDGE INVESTMENTS {60 388 503
Delbridge PTY LTD 386

SA HTRINITY GARDENS {|Graham DELBRIDGE INVESTMENTS 160 388 503
||Delbridge PTY LTD 386

NSW GOULBURN | Graham Marcolin |GATMARCOLIN PTY LTD 51910 604
592

INSW GOULBURN Graham Marcolin ||{GATMARCOLIN PTY LTD 51 910 604
592

1INSW FICTON Graham Marcolin IGATMARCOLIN PTY LTD 51910 604
592

NSW SUTTON FOREST Graham Marcolin iIGATMARCOLIN PTY LTD 51 910 604
' 592

WA COLLIE Grant Smith YIPPY TRI-SMITH PTY LTD |18 577 478
417

HTWA CANNING VALE Greg Battle. STAR STORM INVESTMENTS 81 915 804
PTY LTD 371

QLD COOLUM BEACH Greg Biggs GARTAJPTY LTD 27 096 820

866




QLD NAMBOUR Greg Biggs GARTAJPTY LTD 27 096 820
866

SA GLENELG Greg Digance GAAGE PTY LTD 62 112 343
528

ACT BELCONNEN Hani Sidaros HANGESID PTY LTD 75 842 482
091

ACT BELCONNEN Hani Sidaros HANGESID PTY LTD 75 842 482
091

ACT CHARNWOOD Hani Sidaros GAJJH UNITED PTY LTD 37 434 436
066

ACT NICHOLLS Hani Sidaros GAIJJH UNITED PTY LTD 37434 436
066

ACT GUNGAHLIN Hani Sidaros GAJJH UNITED PTY LTD 37 434 436
066

ACT HOLT Hani Sidaros HANGESID PTY LTD 75 842 482
091

ACT LYNEHAM Hani Sidaros GAJJH UNITED PTY LTD 37434 436
066

ACT WESTON Hani Sidaros HANGESID PTY LTD 75 842 482
091

VIC BLACKBURN Heath Fitzgerald jHDF KINGSBURY PTY LTD 94 933 834
SOUTH 775

VIC BOX HILL Heath Fitzgerald [|[HDF HOLDINGS PTY LTD 67 145 374
519

VIC BLACKBURN Heath Fitzgerald ||HDF HOLDINGS PTY LTD 67 145 374
NORTH 519

VIC BURWOQOD Heath Fitzgerald {HDF KINGSBURY PTY LTD 04 033 834
775




VIC

HDF KINGSBURY PTY LTD

FOREST HILL Heath Fitzgerald 94 933 834
775

VIC HEIDELBERG Heath Fitzgerald {(HDF HOLDINGS PTY LTD 67 145 374
519

IVIC KINGSBURY Heath Fitzgerald JHDF HOLDINGS PTY LTD 67 145 374
519

VIC DONCASTER Heath Fitzgerald {HDF KINGSBURY PTY LTD 94 933 834
775

VIC BAYSWATER Howard Armitage {CARACAL INVESTMENTS 21 679914
NORTH PTY LTD 519

VIC DANDENONG Howard Armitage |{CARACAL INVESTMENTS 21679914
NORTH PTY LTD 519

VIC ENDEAVOUR HILLS {[Howard Armitage [CARACAL INVESTMENTS 21 679 914
PTY LTD 519

VIC FERNTREE GULLY ||Howard Armitage CARACAL INVESTMENTS 21 679914
PTY LTD 519

VIC NARRE WARREN Howard Armitage jCARACAL INVESTMENTS 21 679914
PTY LTD 519

VIC KILSYTH Howard Armitage |CARACAL INVESTMENTS 21679914
PTY LTD 519

VIC WANTIRNA SOUTH ||Howard Armitage |CARACAL INVESTMENTS 21 679 914
PTY LTD 519

VIC KNOXFIELD Howard Armitage [CARACAL INVESTMENTS 21679914
PTY LTD 519

SA COLLINSWOOD Howard Norman [|DEBARD PTY LTD 48 064 521
559

SA GILLES PLAINS Howard Norman {|DEBARD PTY LTD A8 064 521

559




VIC BAKERY HILL Ian Corcoran CORCORAN FOODS PTY LTD {12 359 889
834

NSW  |GLENMORE PARK [llan Garton KATHRYN & IAN GARTON 57514 252
PTY LTD 686

NSW  IMINCHINBURY llan Garton GARTON GROUP PTY LTD 21 083 958
007

NSW |[PENRITH Ian Garton IAN GARTON T/AS 64 688 177
MCDONALD'S PENRITH 263

NSW  [PENRITH Ian Garton KATHRYN & JAN GARTON 57514 252
PTY LTD 686

NSW  {PENRITH 1llan Garton KATHRYN & AN GARTON 57 514 252
PTY LTD 686

NSW  {IST MARYS Tan Garton GARTON GROUP PTY LTD 21 083 958
007

VIC BERWICK Tan Seal BERWICK ENTERPRISES PTY |39 215 779
LTD 728

VIC BERWICK Ian Seal BERWICK SOUTH 87 198 723
ENTERPRISES PTY LTD 256

VIC HAMPTON PARK Ian Seal BERWICK ENTERPRISES PTY {39 215 779
LTD 728

NSW  [PORT MACQUARIE |[Jacqu: Jones HANCOCK JONES GROUP 52164038
PTY LTD 029

NSW  |[PORT MACQUARIE |Jacqui Jones HANCOCK JONES GROUP 28281024
PTY LTD 855

NSW  |[PORT MACQUARIE [iJacqui Jones HANCOCK JONES PTY LTD  |{87 091 125
950

VIC BORONIA James Currie AARROD PTY LTD 64 707 457
865




VIC WANTIRNA James Currie JARRON PTY LTD 76 072 170
275

vIc MELBOURNE James O'Rourke JLOWGAN PTY LTD 13 121 029
958

VIC BRUNSWICK James O'Rourke {LOWGAN PTY LTD 13121 029
958

VIC MELBOURNE James O'Rourke |JADAM FOOD PTY LTD 79 077 616
383

SA NOARLUNGA Jami Hodge JAMERI PTY LTD 73 773 989
BEACH 065

IISA HALLETT COVE Jami Hodge JAMERI PTY LTD 73773 989
065

SA NOARLUNGA Jami Hodge JAMERI PTY LTD 73 773 989
065

SA SEAFORD Jami Hodge JAMERI PTY LTD 73 773 989
065

VIC CLAYTON Jamie Evans EVANS ARCHES PTY LTD 57936 979
828

QLD TOWNSVILLE Janelle Doyle NELLANDI PTY LTD 11 965 431
655

QLD BEENLEIGH Janelle PERTEX PTY LTD 42 804 751
MacGinley 937

QLD WATERFORD Janelle PERTEX PTY LTD 42 804 751
MacGinley 937

QLD WOODRIDGE Janelle PERTEX PTY LTD 42 804 751
MacGinley 937

QLD WATERFORD WEST |[Janelle PERTEX PTY LTD 42 804 751
MacGinley 937

|
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WA WILLETTON Janiene Pollock {WESTSIDE QSR PTY LTD 47 838 557
968

QLD ATHERTON Jason Berther JATAM PTY LTD 68 658 084
058

QLD CAIRNS Jason Berther JATMAG PTY LTD 86452 880
753

QLD EARLVILLE Jason Berther JATMAG PTY LTD 86 452 880
753

QLD CAIRNS Jason Berther JATMAG PTY LTD 86 452 880
753

QLD MAREEBA Jason Berther JATAM PTY LTD 68 658 084
058

QLD REDLYNCH Jason Berther JATAM PTY LTD 68 658 084
058

QLD SMITHFIELD Jason Berther JATAM PTY LTD 68 658 084
058

VIC NORTH ESSENDON {|Javier Rojas RTJ INVESTMENTS PTY LTD |28 937 826
451

VIC CORIO Jeff Madden PENFREY NOMINEES PTY 43 794 936
LTD 594

VIC CORIO Jeff Madden PENFREY NOMINEES PTY 43 794 936
LTD 594

VIC GEELONG Jeff Madden PENFREY NOMINEEZ PTY 43 794 936
LTD 594

VIC GEELONG NORTH  jJeff Madden PENFREY NOMINEEZ PTY 43 794 936
LTD 594




VIC AVONDALE Jenny Koscak- J SADLER INVESTMENLS /1 50U bU3
HEIGHTS Sadler PTY LTD 628

VIC DEER PARK Jenny Koscak- J SADLER INVESTMENTS 71 500 603
Sadler PTY LTD 628

VIC DERRIMUT Jenny Koscak- || SADLER INVESTMENTS 71 500 603
Sadler PTY LTD 628

VIC LAVERTON NORTH ||Jenny Koscak- T SADLER INVESTMENTS 71500 603
Sadler PTY LTD 628

VIC BRAYBROOK Jenny Koscak- J SADLER INVESTMENTS 71 500 603
Sadler PTY LTD 628

VIC BURNSIDE Jenny Koscak- J SADLER INVESTMENTS 71 500 603
Sadler PTY LTD 628

vicC ST ALBANS Jenny Koscak- J SADLER INVESTMENTS 71 500 603
Sadler PTY LTD 628

VIC TAYLORS LAKES Jenny Koscak- T SADLER INVESTMENTS 71 500 603
Sadler PTY LTD 628

NSW ||IBATEMANS BAY Jim Johns EVENLITE PTY LTD 96 944 506
248

NSW  [BEGA Jim Johns EVENLITE PTY LTD 96 944 506
248

NSW  IMERIMBULA Jim Johns EVENLITE PTY LTD 96 944 506
248

NSW  {{CASINO Jim Moffitt JAELJIAM PTY LTD 38 817 668
606

NSW  ||[GOONELLABAH Jim Moffitt WAELJAM PTY LTD 38 817 668
606

NSW  J|LISMORE Fim Moffitt JAELJAM PTY LTD 38 817 668

606
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QLD CAPALABA Jim Park PARAMOUR PTY LTD 37052172
307
QLD CAPALABA Jim Park PARAMOUR PTY LTD 37.052 172
307
QLD TINGALPA Jim Park PARAMOUR PTY LTD 37052172
307
QLD WYNNUM WEST Jim Park PARAMOUR PTY LTD 37052172
307
NSW  {IBASS HILL Jim Pollicina POLLBURG PTY LTD 47 139 115
397
NSW  {[ENFIELD Jim Pollicina POLLBURG PTY LTD 47 139 115
397
NSW  ||GREENACRE Jim Pollicina POLLBURG PTY LTD 47 139 115
397
NSW  {HGREENACRE 1Jim Pollicina POLLBURG PTY LTD 47 139 115
397
NSW  |ILANSVALE | Jim Pollicina POLLBURG PTY LTD 47 139115
397
VIC CHELTENHAM Joe Aprile J & P APRILE NOMINEES PTY {95 007 173
LTD 962
VIC CHELTENHAM Joe Aprile J & P APRILE NOMINEES PTY |95 007 173
LTD 962
QLD MOLENDINAR Joe Condon SECCA HOLDINGS PTY LTD |82 126 001
002
QLD BROADBEACH Joe Condon BRAYCON HOLDINGS PTY 54 450 426
LTD 946




QLD NERANG Joe Condon SECCA HOLDINGS PTY LD {82 126 Ul
_ 002

QLD | INERANG Joe Condon BRAYCON HOLDINGS PTY 54 450 426
LTD 946

QLD SOUTHPORT Joe Condon SECCA HOLDINGS PTY LTD 182 126 001
002

TAS NEW NORFOLK John Barry- YASINCO PTY LTD 57 457 435
Murphy 226

TAS GLENORCHY John Barry- YASINCO PTY LTD 57457 435
Murphy 226

TAS ROSNY PARK John Barry- YASINCO PTY LTD 57457 435
Murphy 226

NSW  |[CARNES HILL John Bouropoulos {|{THE NORTH HILL 79 725 876
HAMBURGER CO PTY LTD 221

NSW  |[PRESTONS John Bouropoulos |[THE NORTH HILL 1179 725 876
HAMBURGER CO PTY LTD  |22]

NSW |DRUMMOYNE John Ciske CISKE GROUPPTY LTD 21 804 973
281

NSW  ||CHINDERAH John Davis ANJOSHCO PTY LTD 67 091 117
387

NSW  {TWEED HEADS John Davis NEWCOOL PTY LTD 92 586 772
SOUTH 457

NSW [TWEED HEADS John Davis TWOCOOL PTY LTD 89 358 006
SOUTH 601

WA BUSSELTON John Frankham  JJOHN FRANKHAM PTY 43 791 911
LIMITED 595

WA FALCON John Frankham  [JOHN FRANKHAM PTY 43 791 911
LIMITED 595
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NSW | TAMWORTH John O'Sullivan |TAMWORTH EAST PTY LTD  |I58 760 850
625

(INSW  {SOUTH TAMWORTH |[John O'Sullivan {|HOLDEAST PTY LTD 28 064 8§48
577

NSW  |[TAMWORTH John O'Sullivan  §T3 PTY LTD 53473927
256

QLD JINDALEE John Prior JOKA PTY LTD 61 124 097
158

QLD MT.OMMANEY John Prior KAJO ENTERPRISES PTY LTD |[76 070 143
207

SA ELIZABETH John Walsh BALLAVARRA PTY LTD 94 729 803
681

SA ELIZABETH John Walsh BALLAVARRA PTY LTD 94 729 803
681

SA GAWLER John Walsh BALLAVARRA PTY LTD 94 729 803
681

VIC HAMILTON | John Whitehouse [[JANDA WHITEHOUSE PTY 48 032 337
LTD 508

VIC HORSHAM John Whitehouse ||JANDA WHITEHOUSE PTY 48 032 337
LTD 508

VIC WARRNAMBOOL John Whitehouse (JANDA WHITEHOUSE PTY 48 032 337
LTD 508

VIC WARRNAMBOOL John Whitehouse [JANDA WHITEHOUSE PTY 48 032 337
LT 508

QLD BROADBEACH Jonathan Pitt GOLDMAKK PTY LTD 92 103 588

254




QLD HELENSVALE Jonathan Pitt GOLDMAKK PIY LI'D Y2 103 588
254

QLD MERMAID WATERS {Jonathan Pitt GOLDMAKK PTY LTD 60 878 701
638

QLD MERRIMAC Jonathan Pitt GOLDMAKK PTY LTD 92 103 588
' 254

QLD BROADBEACH Jonathan Pitt GOLDMAKK PTY LTD 92 103 588
254

QLD INDOOROOPILLY  |[Justin Lemberg ||J & E LEMBERG PTY LTD 99 702 283
122

QLD INDOOROQOPILLY  {|{Justin Lemberg ||J & E LEMBERG PTY LTD 99 702 283
' 122

IvIC MOOROOPNA Karen Pearse PEARSE GROUP PTY LTD 61 893 950
514

VIC SHEPPARTON Karen Pearse PEARSE GROUP PTY LTD 61 893 950
514

NSW |SHELLHARBOUR  j|Katia Dwarte JAMEL PTY LTD 52 848 330
901

NSW  IWARILLA Katia Dwarte JAMEL PTY LTD 52 848 330
901

NSW  {|WARRAWONG Katia Dwarte JAMEL PTY LTD 52 848 330
901

QLD TOOWOOMBA Keith Beer BEER GARDENS 47 959 483
ITOOWOOMBA PTY LTD 512

QLD TOOWOOMBA Keith Beer KAB (QLD) PTY LTD 67913 829
866

QLD TOOWOOMBA {|Keith Beer | K.W. & A.E.BEER PTY LTD 38 009 992
WEST - 992




VIC SEYMOUR Ken Turner NORTH WEST INVESTMENTS |16 931 660
PTY LTD 461

VIC MELBOURNE Ken Turner NORTH WEST INVESTMENTS |[16 931 660
PTY LTD 461

VIC MELBOURNE Ken Turner NORTH WEST INVESTMENTS |[16 931 660
PTY LTD 461

VIC TULLAMARINE Ken Turner NORTH WEST INVESTMENTS ||16 931 660
PTY LTD 461

VIC WALLAN Ken Turner NORTH WEST INVESTMENTS |16 931 660
PTY LTD 461

VIC WHITTLESEA Ken Turner NORTH WEST INVESTMENTS 16 931 660
PTY LTD 461

VIC WALLAN Kendall Crozier ||[MEMPHIS CORPORATION 77 073 394
PTY LTD 044

NSW | BLAXLAND Kerry Gordon FRYDAYS PTY LTD 52 455 483
659

NSW  |[EMU PLAINS Kerry Gordon FRYDAYS PTY LTD 52455483
659

NSW  JLITHGOW Kerry Gordon FRYDAYS PTY LTD 52 455 483
659

NSW  IMUDGEE Kerry Gordon FRYDAYS PTY LTD 52 455483
659

NSW CREMORNE Keryn Jensen NORTH SHORE QSR PTY LTD {{90 423 274
957

NSW |IST LEONARDS Keryn Jensen NORTH SHORE QSR PTY LTD |90 423 274
957

QLD CHINCHILLA Kym Munro HBK HOLDINGS PTY LTD 39 159199
489




VIC BACCHUS MARSH ||Laurie Nigro LAMRIT PTY LTD 46 924 785
634

| VIC BALLAN Laurie Nigro LAMRIT PTY LTD 46 924 785
634

VIC BALLARAT Laurie Nigro LAMRIT PTY LTD 46 924 785
634

{IVIC SEBASTOPOL Laurie Nigro LAMRIT PTY LTD 46 924 785
634

{IVIC WENDOUREE Laurie Nigro LAMRIT PTY LTD 46 924 785
634

SA WHYALLA Leanne Ashworth {PADERSON PTY LTD 1159 525 330
579

NSW EMERTON Leon Brown CELLET PTY LTD 56 733 827
121

QLD  |[BELLBOWRIE Lisa Mackintosh {|MACKALLAN PTY LTD 127 975 075
295

VIC BALWYN Lou Di TANDER PTY LTD 82 771 489
Nicolantonio 898

NSW CARINGBAH Loute Treffiletti |[JABBA RESTAURANTS NSW 51 132 373
PTY LTD 305

NSW ROCKDALE Louie Treffiletti |[JABBA RESTAURANTS PTY {74 115 355
LTD 416

NSW ROCKDALE Louie Treffiletti |[JABBA RESTAURANTS PTY {74 115 355
LTD 416

NSW TAREN POINT Louie Treffiletti |[[JABBA RESTAURANTS PTY |74 115 355
LTD 416

WA PORT HEDLAND Luke Jessop MILC NOMINEES PTY LTD 71594271

921




NSW COWRA Malcolm Harrisonj|ZOHO PTY LTD 72245 185
857

NSW  {[FORBES Malcolm Harrison||[ZOHO PTY LTD 72245 185
857

NSW  |[PARKES Malcolm Harrison{|ZOHO PTY LTD 72245 185
857

QLD |ROMA Marc Benson M & M BENSON 78 717 903
INVESTMENTS PTY LTD 014

QLD ROCKHAMPTON Marc Smorenburg IMARC AUSTRALIA PTY LTD ||36 848 124
NORTH 635

QLD ROCKHAMPTON Marc Smorenburg JMARC AUSTRALIA PTY LTD |36 848 124

NORTH 635 '

1ISA ENFIELD (ceases Marcel DAMIK PTY LTD 49 008 156
01.05.13) Barendregt 232

INSW MITTAGONG Marcelle Bain PETER & MARCELLE BAIN  [|44 963 791
PTY LIMITED 866

QLD |BURLEIGH HEADS [Marcus Dunn  |[JAMADU (QLD) PTY LTD 51614 993
445

QLD  |[BURLEIGH WATERS jMarcus Dunn JAMADU (QLD) PTY LTD 51614 993
445

QLD REEDY CREEK Marcus Dunn JAMADU (QLD) PTY LTD 51614993
445

NSW ALBURY Maree Cables JORANDA PTY LTD 62 948 493
882

NSW  IIYASS (from 01.06.13) |[Maree Cables JORANDA PTY LTD 62 948 493
382

NSW LAVINGTON Maree Cables CABLESCO INVESTMENTS 13 840 412
3 PTY LTD 586

I




NSW GUNDAGAI (from Maree Cables CABLESCO INVESTMENTS 13 840 412
01.06.13) BETY LTD 1586

NSW TUMUT (from Maree Cables CABLESCO INVESTMENTS 13 340 412
01.06.13) PTY LTD 586

VIC COROWA Maree Cables JORANDA PTY LTD 62 948 493
882

HVIC WEST WODONGA  ||Maree Cables FULLMERE PTY LTD 71 006 609
894

VIC ROWVILLE Mark Achermann |[ZERMATT NOMINEES PTY 94 425 543
1TD 429

WA ARMADALE Mark Conacher JMARJOM PTY LTD 98 756 778
119

WA KELMSCOTT Mark Conacher {MARJOM PTY LTD 98 756 778
119

NSW BROKEN HILL Mark Craven MOOSKY PTY LTD 56 590 863
735

ACT BRADDON Mark Creelman [KYMAR NOMINEES PTY LTD [[28 869 164
501

ACT CANBERRA Mark Creelman {|KYMAR NOMINEES PTY LTD (28 869 164
501

ACT CANBERRA CITY Mark Creelman JJKYMAR NOMINEES PTY LTD 28 869 164
3501

SA DARLINGTON Mark Dutschke jKALBAK PTY LTD 22460 709
T42

SA MORPHETT VALE  |[Mark Dutschke |[KALBAK PTY LTD 22 460 709
742

NSW KELLYVILLE Mark Halford JAYARK PTY LTD 87 119 660

722

§
I




N> W KICHMNMUONL Jdark Haltord MACEY P1'Y L1ID 37 496 246
144

NSW  |ROUSE HILL Mark Halford ~ ||SHERLEE PTY LTD 25 915 369
446

NSW  ROUSE HILL Mark Halford  |[PIPMAY PTY LTD 72213 387
919

NSW  {WINDSOR Mark Halford ~ |[MARK HALFORD T/AS 41 128 135
MCDONALDS WINDSOR 513

QLD  {MT GRAVATT Mark Roberts  |ALERUN PTY LTD 60 692 597
609

QLD  ||MOUNT GRAVATT |{Mark Roberts  JALERUN PTY LTD 60 692 597
609

QLD  [SUNNYBANK lIMark Roberts ~ |[ALERUN PTY LTD 60 692 597
609

QLD  |[WISHART Mark Roberts || ALERUN PTY LTD 60 692 597
609

QLD [[TOOWOOMBA Mark Ward GREENWICH INVESTMENTS |70 066 108
(QLD) PTY LTD 624

QLD  |HIGHFIELDS Mark Ward NORCLIFFE PTY LTD 61 065 527
975

QLD [TOOWOOMBA Mark Ward GREENWICH INVESTMENTS {[70 066 108
(QLD) PTY LTD 624

QLD [[TOOWOOMBA Mark Ward NORCLIFFE PTY LTID 61 065 527
975

QLD |[CABOOLTURE Mathew Grut  |[KESBES PTY LTD 24 008 619
083

QLD |BRIBIE ISLAND Mathew Grut  [KESBES PTY LTD 24 008 619

083




QLD SOUTHPORT Matt Kennedy JEFFERSON LANE 74 402 915
ENTERPRISES PTY LTD 390

WA ALBANY Max Sharp SHARLUMAH PTY LTD 92 905 645
346

QLD SOUTHPORT Michael Atkins  ||[TOP END ENTERPRISES PTY |90 060 539
LTD 175

QLD BIGGERA WATERS |[Michael Atkins  [JOMIK INVESTMENTS PTY 46 709 599
LTD 446

QLD HOPE ISLAND Michael Atking  {JOMIK INVESTMENTS PTY 46 709 599
LTD 446

QLD PACIFIC PINES Michael Atkins  [JJOMIK INVESTMENTS PTY 88 629 588
LTD 602

QLD RUNAWAY BAY Michael Atkins ||MABEN PTY LTD 80 268 107
11501

SA SALISBURY DOWNS||Michael CRILLION PTY LTD 19314 129
Delbridge 298

SA POORAKA Michael CRILLION PTY LTD 19314 129
: Delbridge 298

SA SALISBURY Michael CRILLION PTY LTD 19314 129
Delbridge 298

NSW  [[SALAMANDER BAY ||Michael Feros MIJO GROUP PTY LTD 02 486 048
: 336

VIC HOPPERS Michael Lee NEZCOPIC (HOGANS 33254762
CROSSING CORNER) PTY LTD 507

VIC IIWYNDHAM VALE  iMichael Lee NEZCOPIC (HOGANS 33 254 762
CORNER) PTY LTD 507

VIC WERRIBEE iMichael Lee NEZCOPIC (WERRIBEE) PTY (33 220 516
LTD 614




ViU W LK KIB L Michael Lee NEZCOPIC (WERRIBEE}Y PTY {33 220516
LTD 614

QLD AIRLIE BEACH Michael Muller [MIJAN PTY LTD 25063 727
891

QLD BOWEN Michael Muller [|[CASSEY PTY LTD 11474 751
577

QLD CANNONVALE Michael Muller ||CASSEY PTY LTD 11 474 751
577

QLD COOMERA Michael Power DEMI PTY LTD 63 500 168
778

QLD UPPER COOMERA {IMichael Power DEMI PTY LTD 63 500 168
778

QLD HELENSVALE Michael Power DEMIPTY LTD 63 500 168
778

QLD ORMEAU Michael Power DEMIPTY LTD 63 500 168
778

NSW TWEED HEADS Michelle Orton- [IMAJAB ENTERPRISES PTY 41 438 077
Dessaix LTD 239

QLD BURLEIGH HEADS [iMichelle Orton- |MAJAB ENTERPRISES PTY 95 356 976
Dessaix LTD 129

QLD COOLANGATTA Michelle Orton-  [MAJAB ENTERPRISES PTY 4] 438 077
Dessaix LTD 239

QLD MAIN BEACH Michelle Orton- jMAJAB ENTERPRISES PTY 41 438 077
Dessaix LTD 239

QLD ALBION Mike Bolten VANT MANAGEMENT PTY 51 163 953
LTD 682

QLD CHERMSIDE Mike Bolton VANT MANAGEMENT PTY 91 914 847
LTD 109




QLD NUDGEE Mike Bolton VANT MANAGEMENT PTY 53 305 028
LTD 572

QLD TOOMBUL Mike Bolton VANT MANAGEMENT PTY  ||23 675 847
JLTD 874

QLD VIRGINIA Mike Bolten VANT MANAGEMENT PTY 75416 702
: LTD 815

QLD WINDSOR Mike Bolton VANT MANAGEMENT PTY 69 965 586
LTD 334

QLD STAPYLTON Mike Fegelson  iMADTIME PTY LTD 36 056 177
989

VIC BAIRNSDALE Mike Goodluck |{|LUCKY LAKES PTY LTD 90 885 570
' 157

VIC LAKES ENTRANCE {iMike Goodluck {LUCKY LAKES PTY LTD 90 885 570
: 157

NSW  {GRETA Murray ROSSGLEN PTY LTD | 74 335529
McKeough 071

NSW  {[RUTHERFORD Murray ROSSGLEN PTY LTD 31067 461
McKeough 581

NSW  {ISINGLETON Murray BAKSTON PTY LTD 21 255 235
McKeough 126

SA PORT AUGUSTA Neil Lucas NEKA ENTERPRISES PTY LTD{90 372 729
813

SA PORT PIRIE Neil Lucas NEKA ENTERPRISES PTY LTD|[90 372 729
813

WA FOREST LAKES Nick Agostino AGOSTINO GROUP 14 429 404
HOLDINGS PTY LTD 939

WA MADDINGTON Nick Agostino AGOSTINO GROUP 14 429 404
: HOLDINGS PTY LTD 939




NSW  {ICROYDON PARK Nick Leontios NIXMAX PTY LTD 17 096 287
884

NSW  [HURLSTONE PARK ||Nick Leontios NIXMAX PTY LTD 17 096 287
884

VIC LILYDALE Nick Newton NEWSTORES PTY LTD 12 441 747
322

VIC MOOROOLBARK Nick Newton NEWSTORES PTY LTD 12441 747
322

WA TREENDALE Nick Tsargaris EPREMA HOLDINGS PTY LTD {72 466 106
165

VIC CHELTENHAM Nigel Houghton (INIGATE ENTERPRISES PTY {84 060 070
LTD 844

VIC SOUTH OAKLEIGH (Nigel Houghton |[NIGATE ENTERPRISES PTY {84 060 070
LTD 344

WA SUCCESS Norm Sinclair KLEPEACH PTY LTD 93 649 344
120

NSW | BLACKTOWN Patricia Russo PANAREA ENTERPRISES PTY {|54 884 980
LTD 094

NSW  {IBLACKTOWN Patricia Russo PANAREA ENTERPRISES PTY {54 8§84 980
LTD 094

NSW | |BLACKTOWN Patricia Russo PANAREA ENTERPRISES PTY {54 884 980
LTD 094

NSW  IBLACKTOWN Patricia Russo PANAREA ENTERPRISES PTY‘ 54 884 980
LTD 094

QLD ANNERLEY Paul Finn EMQUEST PTY LTD 77776 306
650

QLD ROCKLEA (ceases Paul Finn EMQUEST PTY LTD 77776 306
03.05.13) 650




QLD  ||SALISBURY Paul Finn EMQUEST PTY LTD 77 776 306
650

VIC  [HAWTHORN Paul Kelly KELLYCO PTY LTD 42 858 956
501

VIC  |[HOLMESGLEN Paul Kelly KELLYCO PTY LTD 42 858 956
501

VIC  |[KEW Paul Kelly KELLYCO PTY LTD 42 858 956
501

NSW  |[WERRINGTON Paul McDonald  |GREAT WESTERN FOODS ~ ||57 543 161
PTY LTD 004

QLD ||AYR Paul Rissman  [PARCORP INVESTMENTS PTY|[89 643 493
| LTD 039

QLD  |ICHARTERS Paul Rissman  |[LARDNER HOLDINGS PTY  [|62 668 691
TOWERS LTD 1327

QLD  |TOWNSVILLE Paul Rissman  [PARCORP INVESTMENTS PTY|[89 643 493
LTD 039

loLD  JRASMUSSEN Paul Rissman  |PARCORP INVESTMENTS PTY|[89 643 493
LTD 039

QLD  |THURINGOWA Paul Rissman  |[PARCORP INVESTMENTS PTY|[89 643 493
CENTRAL LTD 039

NSW ||SEVENHILLS Paul Vita REMGIN PTY LTD 78 113 361
301

NSW  [SEVEN HILLS Paul Vita REMGIN PTY LTD 78 113 361
301

SA  |ADELAIDE Peter Annells  {IP J ANNELLS PTY LTD 41911973
177

VIC  |GEELONG WEST  |[Peter Coomes  {[P S & D R COOMES PTY LTD ({92 856 024

471




VIC WAURN PONDS Peter Coomes IPS & DR COOMES PTY LTD {92 856 024
471

NSW CAMPBELLTOWN {[Peter Meadows |JEMADA PTY LTD 60 134 643
020

NSW CAMPBELLTOWN |[Peter Meadows ||JAMADA PTY LTD 60 134 643
020

NSW CASULA Peter Meadows |[JESMARDAN PTY LTD 75339295
575

NSW MACQUARIE Peter Meadows  ||[MEADOWS FAMILY 41 101 524
FIELDS RESTAURANTS PTY LTD 849

NSW LIVERPOOL SOUTH |i{Peter Meadows I|IJESMARDAN PTY LTD 75335 295
575

NSW MOOREBANK Peter Meadows  [JESMARDAN PTY LTD 753305295
575

NSW ROSEMEADOW Peter Meadows |[MEADOWS FAMILY 41 101 524
RESTAURANTS PTY LTD 949

VIC BENDIGO Peter Mellenish  [UMELCO PTY LTD 97 291 368
935

VIC WHITE HILLS Peter Melleuish  ||[UMELCO PTY LTD 97 291 368
935

VIC KANGAROO FLAT ||Peter Mellenish |[UMELCO PTY LTD 97 291 368
935

vIC BENDIGO Peter Mellenish {{UMELCO PTY LTD 97 291 368
935

WA PERTH Peter Neeson PALSS PTY LTD 52404 312
417

WA EAST VICTORIA Peter Neeson PALSS PTY LTD 52404 312
PARK 417




LTD

WA FORRESTFIELD Peter Neeson PALSS PTY LTD 52404 312
3 1417

SA ADELAIDE Peter Russo PETER RUSSO INVESTMENTS!I51 833 990
PTY LTD 758

SA ADELAIDE Peter Russo PETER RUSSO INVESTMENTSI|51 833 990
PTY LTD 758

SA MELROSE PARK Peter Russo PETER RUSSO INVESTMENTSII51 833 690
PTY LTD 758

VIC COLAC Peter Shaw PD & KJ SHAW PTY LTD 57 411 669
855

NSW MERRYLANDS Peter Zalfelds PETONA PTY LTD 18 080 956
501

NSW MERRYLANDS Peter Zalfelds PETER ZALFELDS T/AS ' .72 495 807
MCDONALD'S MERRYLANDS {698

NSW MERRYLANDS Peter Zalfelds PETONA PTY LTD 18 080 956
501

NSW SCONE Phil Wilson CAPALOQY PTY LTD 20 346 725
(043

VIC MILL PARK Philip Keir MCKEIR PTY LTD 82 090 847
287

i

VIC MORANG Philip Keir MCKEIR PTY LTD 82 090 847
287

VIC MOE Phillip Wilson WILBRIDGE SECURITIES PTY {{15 495 088
L. TD 681

VIC MORWELL Phillip Wilson WILBRIDGE SECURITIES PTY |15 495 088
LTD 681

VIC WARRAGUL Phillip Wilson WILBRIDGE SECURITIES PTY |15 495 088

681




VIC MELBOURNE Raf Basile BASIL ENTERPRISES PTY 11 325 53]
LTD 142

VIC MELBOURNE Raf Basile BASIL ENTERPRISES PTY 11325531
LTD 142

VIC MELBOURNE Raf Basile IIBASIL ENTERPRISES PTY 11 325531
LTD 142

QLD KAWANA Randy BLACKSTEN PTY LTD 95 778 081
Burningham 392

QLD MINYAMA Randy WINDMAR PTY LTD 26 056 789
Bumingham 371

QLD MOOLOOLABA Randy CALLIMAN PTY LTD 60 865 466
Burningham 918

QLD MAROOCHYDORE |Randy WINDMAR PTY LTD 26 056 789
Burningham 371

NSW  |GOROKAN Raylee McLeod |[FAMILY CHIPS PTY LTD 12729 818
460

NSW  {|[TUGGERAH Raylee McLeod |[FAMILY CHIPS PTY LTD 12 725 818
460

NSW  |[WYONG Raylee McLeod |FAMILY CHIPS PTY LTD 12 729 818
460

VIC ARARAT Richard Harris HARRICO PTY LTD 78 920 297
616

VIC STAWELL Richard Harris HARRICO PTY LTD 78 920 297
616

WA BEECHBORO Richard Hill RAH NOMINEES PTY LTD 87387 312
435

WA ELLENBROOK Richard Hill RAH NOMINEES PTY LTD 87387312
435

| I




WA NORTHAM Richard Hill RAH NOMINEES PTY LTD 87 387 312
435

QLD STAFFORD Richard Norman |[GIFF GAFF PTY LTD 85 354 460
516

VIC DIAMOND CREEK  {Richard Vom VOMDAY PTY LTD 57 594 900
337

VIC ELTHAM Richard Vom VOMDAY PTY LTD 57 594 900
337

VIC GREENSBOROQUGH |{[Richard Vom IVOMDAY PTY LTD 57 594 900
' 337

JIVIC GREENSBOROUGH H#Richard Vom VOMDAY PTY LTD. 57 594 900
337

NSW  [[SYLVANIA Robert Lancaster [ROBANLOU PTY LTD 67 152074
553

IINT DARWIN Robert Tizzoni  {REMDA PTY LTD 65 070 221
733

NT DARWIN Robert Tizzoni  JREMDA PTY LTD 65070221
733

NT STUART PARK Robert Tizzoni  jREMDA PTY LTD 65070221
733

NT DARWIN Robert Tizzoni  {REMDA PTY LTID 650706 221
733

SA RENMARK Robert Vigors QUEBANI PTY LTD 11472 896
639

VIC MILDURA {IRobert Vigors QUEBANI PTY LTD 11 472 896
639

| VIC MILDURA Robert Vigors QUEBANI PTY LTD 11 472 896
639




QLD BRACKEN RIDGE  [[Rod Chiapello CHIAPELLO HOLDINGS PTY (|29 672 086
LTD 132

QLD CANNON HILL Rod Morris CENTHEAD PTY LTD 27 926 737
492

QLD VICTORIA POINT Rod Morris CENTHEAD PTY LTD 27 926 737
492

WA SPEARWOOD {|Rod Sinclair KANKUPTY LTD 11 919 960
647

NSW BLACKTOWN Rodney Higgs CLEMANDOT PTY LTD 08 934 415
989

VIC OAKLEIGH Roland Zammit |[[ZAMMIT GROUP PTY LTD 59 103 290
636

QLD GLADSTONE Ron Hawkins R & SHAWKINS PTY LTD 48 925 881
816

QLD GLADSTONE Ron Hawkins R & SHAWKINS PTY LTD 48 925 881
816

NSW BATEAU BAY Ron Mussalli SARONBELL PTY LTD 76 038 596
731

NSW ERINA Ron Mussalli SARONBELL PTY LTD 76 038 596
731

NSW ERINA Ron Mussalli SARONBELL PTY LTD 76 038 396
731

NSW GOSFORD Ron Mussalli SARONBELL PTY LTD 76 038 596
731

NSW GOSFORD WEST Ron Mussalli SARONBELL PTY LTD 76 038 596
731

NSW LISAROW Ron Mussalli SARONBELL PTY LTD 76 038 596

731




NSW I TUMBI UMBI Ron Mussalli SARONBELL PTY LTD 76 038 596
731

NSW |WOY WOY Ron Mussalli SARONBELL PTY LTD 76 038 596
731

NSW  [WYOMING Ron Mussalli SARONBELL PTY LTD 76 038 596
731

QLD MACKAY Ron Reseck R & C RESECK INVESTMENT 27 010 925
PTY LTD 523

QLD MACKAY Ron Reseck R & C RESECK INVESTMENT {[27 010 925
PTY LTD 523

QLD MACKAY Ron Reseck R & C RESECK INVESTMENT 27 010 925
PTY LTD 523

QLD RURAL VIEW Ron Reseck R & C RESECK 27010925
' INVESTMENTS PTY LTD 523

VIC KEYSBOROUGH Ross Thornton KATTERN PTY LTD 81 039 946
046

VIC KEYSBOROUGH Ross Thornton KATTERN PTY LTD 81 039 946
046

NSW  |[HORNSBY Sam Alvaro ALVARO RESTAURANTS PTY {51 442 485
LTD 952

NSW  |ISTIVES Sam Alvaro ALVARO RESTAURANTS PTY {51 442 485
LTD 11952

NSW  {|WAITARA Sam Alvaro ALVARO RESTAURANTS PTY |[51 442 485
LTD 952

NSW ||BALLINA Scott Campbell |SCETTELS PTY LTD 96 468 466
343

NSW  IYAMBA Scott Campbell {|SCETTELS PTY LTD 48 639 837

412




WA KALGOORLIE Scott Gunson ASHDABS PTY LTD 83 488 388
639

WA KALGOORLIE Scott Gunson ASHDABS PTY LTD 83 488 388
639

NSW  |[KEMPSEY Sean Davis ISEAKAT INVESTMENTS 37758 172
719

NSW  ||BURWOOD Selva Rasiah JANASEL PTY LTD 67 092 374
966

QLD GATTON Shane Doyle MPP PTY LTD 84223 115
776

QLD GATTON Shane Doyle IIMPP PTY LTD 84223 115
776

NSW [ KINCUMBER Shannon Fell PENNON ENTERPRISES PTY 145372137
LTD 689

WA BUTLER Shanti Sivaraj TAMRATH PTY LTD 84 452 331
947

WA CURRAMBINE Shanti Sivaraj TAMRATH PTY LTD 84 452 331
947

WA DUNCRAIG Shanti Sivaraj TAMRATH PTY LTD 84 452 331
947

WA JOONDALUP Shanti Sivaraj _ TAMRATH PTY LTD 84 452 331
947

WA MINDARIE Shanti Sivaraj TAMRATH PTY LTD 84 452 331
947

VIC BASS Stefan S T WOICIECHOWSKI PTY 97 823 707
Wojciechowski  |[LTD 513

VIC LEONGATHA Stefan S T WOJCIECHOWSKI PTY 97 823 707
Wojciechowski  |ILTD 513




VIC WONTHAGGI Stefan S I WOICIECHOWSKI PTY 97 823 707
Wojciechowsla  |(LTD 513

QLD CABOOLTURE Stephen Flook MSJIPTY LTD 32 798 204
409

QLD CABOOLTURE Stephen Flook MSIIPTY LTD 32798 204
409

QLD CLONTARF Stephen Flook MSII PTY LTD 50228 421
902

QLD KIPPA-RING Stephen Flook MSIIPTY LTD 32 798 204
409

QLD REDCLIFFE Stephen Flook MSJIPTY LTD 32798 204
409

QLD ORMISTON Steven Morris SMSM PTY LTD 39 867 109
353

TAS BURNIE Steven Nicholas }|STEEKIM PTY LTD 61 346 447
008

TAS DEVONPORT Steven Nicholas NICO HOLDINGS PTY LTD  ||88 392 479
1947

TAS DEVONPORT Steven Nicholas {NICO HOLDINGS PTY LTD 88392479
947

TAS LAUNCESTON Steven Nicholas {INICO HOLDINGS PTY LTD 88392479
1947

TAS KINGS MEADOWS  ||Steveri Nicholas jJNICO HOLDINGS PTY LTD  {|88 392 479
947

TAS LAUNCESTON Steven Nicholas ||[STEEKIM PTY LTD 161 346 447
11008

TAS ULVERSTONE Steven Nicholas ||STEEKIM PTY LTD 61 346 447

008




VIC TORQUAY Stuart Coomes  ||[TORCOOMES PTY LTD 43 090 453
026

QLD MOUNT ISA Stuart Reseck SNR HOLDINGS PTY LTD 85 104 198
- 147

QLD SURFERS PARADISE!Tania Balhatchet {JAKIARA (QLD) PTY LTD 89 822 687
357

WA BROOME Tania Mesch RAINBOW BRIDGE PTY LTD {11 541 292
204

QLD |[FORTITUDE Tanya Manteit- ||[TANTEX HOLDINGS PTY LTD ||14 162 154
VALLEY Mulcahy 538

QLD  |[MYERI (from Tanya Manteit- |[TANTEX HOLDINGS PTY LTD {[14 162 154
01.09.13) Mulcahy 538

QLD MYER I (from Tanya Manteit- [TANTEX HOLDINGS PTY LTD {14 162 154
01.09.13) Mulcahy 538

WA BICTON Terry Creasey SWANSTAR NOMINEES PTY 93 562 573
LTD 409

WA MELVILLE Terry Creasey SWANSTAR NOMINEES PTY |93 562 573
LTD 409

WA O'CONNOR Terry Creasey SWANSTAR NOMINEES PTY {93 562573
LTD 409

WA TUART HILL Terry Krysyna WESTMEAD PTY LTD 72 953 786
181

WA WANNEROO Terry Krysyna WESTMEAD PTY LTD 72 953 786
181

WA WARWICK Terry Krysyna WESTMEAD PTY LTD 72 953 786
181

QLD CALOUNDRA Tim Banks LOUDOU PTY LTD 59072416
892




QLD  |[CURRIMUNDI Tim Banks LOUDOU PTY LTD 59072 416
802

WA GERALDTON Tim Parker KATAHDIN PTY LTD 48 949 938
271

IWA WEBBERTON Tim Parker KATAHDIN PTY LTD 48 949 938
271

VIC KEILOR NORTH Tim Westover BLENIN PTY LTD 96 490 776
998

VIC KEILOR NORTH Tim Westover BLENIN PTY LTD 96 490 776
998

VIC GISBORNE Tirh Westover BLENIN PTY LTD 06 490 776
998

VIC SUNBURY Tim Westover BLENIN PTY LTD o6 490 776
008

VviC SYDENHAM Tim Westover BLENIN PTY LTD 96 490 776
998

VIC TAYLORS LAKES Tim Westover BLENIN PTY LTD 96 490 776
998

NSW ORANGE Todd Bryant T & K BRYANT PTY LTD 98 544 336
983

NSW WAGGA WAGGA Tony Aichinger |[HALFWAY HAMBURGERS 43 357 378
PTY LTD 304

NSW WAGGA WAGGA Tony Aichinger |[HALFWAY HAMBURGERS 43 357 378
PTY LTD 304

NSW KOORINGAL -. Tony Aichinger |[HALFWAY HAMBURGERS 43 357 378
PTY LTD 304

INSW WAGGA WAGGA ' Tony Aichinger [[HALFWAY HAMBURGERS 43 357 378
- PTY LTD 304

I

I




SA PORT LINCOLN Tony Baj NGINTONAK PTY LTD 82 837 643
992

NSW  |WENTWORTHVILLE||Tony Decaria {ITONDOL PTY LTD 79 392 945
760

NSW  |MENAI Tony Favotto FAVOTTO FAMILY 14 076 209
RESTAURANTS PTY LTD 062

NSW  EPADSTOW Tony Favotto FAVOTTO FAMILY 14 076 209
RESTAURANTS PTY LTD 062

NSW  [PUNCHBOWL Tony Favotto FAVOTTO FAMILY 14 076 209
RESTAURANTS PTY LTD 062

NSW  |[ROSELANDS Tony Favotto FAVOTTO FAMILY 14 076 209
RESTAURANTS PTY LTD 062

QLD MARYBOROUGH Tony Keenan JONCLO HOLDINGS 14 628 228
733

VIC HASTINGS Tony Kitto DASTIM PTY LTD 98 383 486
082

VIC MORNINGTON Tony Kitto DASTIM PTY LTD 98 383 486
082

VIC ROSEBUD Tony Kitto DASTIM PTY LTD 08 383 486
082

VIC SOMERVILLE Tony Kitto DASTIM PTY LTD 98 383486
082

NSW  ILIVERPOOL Tony Spinks LSM HOLDINGS PTY LTD 91 719 832
157

QLD ELANORA Tony Ward WAX UP PTY LTD 54 591 957
868

QLD PALM BEACH Tony Ward WAX UP PTY LTD 54 591 957
868




QLD STANTHORPE Trevor Burton FURTHER PROOF PTY LTD 32 282 681
232

QLD WARWICK Trevor Burton FURTHER PROOF PTY LTD 32282 681
232

VIC COBRAM Tully Lyster LEVEKE PTY LTD 58 132945
763

VIC WANGARATTA Tully Lyster TARL PTY LTD 56 103 657
650

VIC YARRAWONGA Tully Lyster KAILEV PTY LTD 45 127295
523

WA BUNBURY Vicki Cottrell MISTI VALE PTY LTD 20 492 066
982

WA CAREY PARK Vicki Cottrell DRIFTA INVESTIMENTS PTY |[39 818 411
LTD 078

NT KATHERINE Vicki-Leigh VIGR HOLDINGS PTY LTD 73 681 793
Lettice 931

NT PALMERSTON Vicki-Leigh VIGR HOLDINGS PTY LTD 73 681 793
Lettice 931

NSW BATHURST Wade Whitley WHITAYLEE & SONS PTY LTD:93 711 232
207

NSW [KELSO Wade Whitley WHITAYLEE & SONS PTY LTD;{93 711 232
207

NSW FRENCHS FOREST |{Warwick Hokins {[DECORUS VITA PTY LTD 28419 618
339

NSW  [WARRIEWOOD Warwick Hokins {|IDECORUS VITA PTY LTD 28419618
339

NSW BROOKVALE Warwick Hokins [[DECORUS VITA PTY LTD 28419618

339




NSW BROOKVALE Warwick Hokins {|DECORUS VITA PTY LTD 28419618
' 339

NSW GUNNEDAH Wayne LIMESR PTY LTD 16 862 466
Greenwood 060

NSW NARRABRI Wayne LILLIAN INVESTMENTS PTY 45 143 123
Greenwood LTD 022

TAS BRIDGEWATER Will Luders CAHOW PTY LTD 48 151 495
528

TAS SORELL Will Luders CAHOW PTY LTD 48 151 495
528

VIC ALTONA Zoe Gladio GLADSIDE PTY LTD 36 000 697
763

VIC YARRAVILLE Zoe Gladio GLADSIDE PTY LTD 36 000 697
763

ANNEXURE B

1. Itis proposed that the following new employars be made parties fo the Existing Agreement.
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Aineyore ¢
[2016] FWCA 1209
FAIR WORK COMMISSION

DECISION

Fair Work Act 2009
s 210 - Application for approval of a variation of an enterprise agreement

McDonald's Australia Limited
(AG2016/2254)

MCDONALD'S AUSTRALIA ENTERPRISE AGREEMENT 2013
Fast food industry
DEPUTY PRESIDENT SAMS SYDNEY, 25 FEBRUARY 2016

Application for variation of the McDonald's Australia Enterprise Agreement 2013
— additional franchisees — model consultation clause — new classification of "Home
Delivery Driver’ — variation approved.

[1] This is an application filed by McDonald’s Australia Limited (the ‘applicant’),
pursuant to s 210 of the Fair Work Act 2009 (the ‘Act’), for approval of a variation
to a single enterprise agreement known as the McDonald’s Australia Enterprise
Agreement 2013 [AEA402596] (the ‘Agreement’). The Agreement was approved by
the Commission on 24 July 2013 (See: McDonald’s Australia Limited [2013]
FWCA 5001) following the issuing of a single interest employer authorisation on
23 April 2013 [PR535937]. The Agreement covers almost 100,000 employees
engaged at fast food restaurants operated by the applicant and a number of its
franchisees across Australia. This application follows the grant of a further single
interest employer authorisation to cover a number of the applicant’s franchisees
(see: McDonald’s Australia Ltd [2015]1 FWC 8870). Relevantly, the Shop,
Distributive and Allied Bmployeés Association (the ‘Union’) is covered by the
Agreement.

[2] In the Employer’s Declaration in support of the application (Form F23A), Mr

S Paterson, National Employee Relations Manager, advised that on 9 January 2016
the employees were provided with a copy of the proposed variation to the
Agreement through the applicant’s intranet, which is used by employees to monitor
their rosters, together with an explanatory document, a copy of the National
Employment Standards and the Fast Food Industry Award 2010 [MAQ00003]. The
applicant also conducted seven separate presentations between 12 and 16 January
2016. On 12 January 2016, the employees were advised of the vote, to be
conducted between 20 and 24 January 2016. In an electronic ballot, 8,233 of the






9,202 employees who cast a valid vote agreed to approve the proposed variation
(ss 207, 208 and 209). I am satisfied that the employees have genuinely agreed to
the variations (s 211(3)(c), 188). The application was lodged on 5 February 2016,
thereby satisfying s 210(3)(a) of the Act.

[3] Shortly stated, the effect of the variations is to add a number of the applicant’s
franchisees as parties to the Agreement; to adopt the model Consultation clause
and to provide for new classifications of Home Delivery Driver. It was said that the
variations contain no less beneficial terms than those under the relevant Award.

[4] At a hearing for the approval of the application, Mr C Magee of Counsel
appeared with Ms M Hurley-Smith, Solicitor and Mr S Paterson for the applicant
and Mr M Galbraith appeared for the Union. Mr Magee outlined the pre-approval
process for the variation and submitted that all of the relevant statutory
requirements for approval had been met and it should be approved. He explained
that the new classification provided for a fixed allowance for every delivery where
a delivery round trip was less than Skm. This was more beneficial than provided
for in the Award. However, where a delivery round trip exceeds 7km, an employee
will receive 41c per kilometre for each kilometre over 7km. Drivers who use their
own vehicles will also be paid for vehicle insurance and provided with a first aid
kit. Mr Galbraith supported the submissions of Mr Magee. The Union had filed a
Declaration (Form F23B) supporting the approval of the variation.

[S] Section 211(1) of the Act provides that the Commission must approve a
variation made pursuant to s 2190, if:

‘(a) the FWC is satisfied that had an application been made under section 185 for
the approval of the agreement of the agreement as proposed to be varied, the FWC
would have been required to approve the agreement under section 186; and

(b) the FWC is satisfied that the agreement as proposed to be varied would not
specify a date as its nominal expiry date which is more than 4 years after the day
on which the FWC approved the agreement;

unless the FWC is satisfied that there are serious public interest grounds for
not approving the variation.’

[6] Having reviewed the pre-approval process documentation, the submissions of
the parties and the proposed variations, I am satisfied that all of the requirements of
the Act, in particular, ss 207, 208, 209, 210 and 211 of the Act, in so far as relevant
to this application, have been met. Specifically, I am satisfied that the Commission
would have been required to approve the Agreement, as varied, had an application
been made to approve it in accordance with s 185 of the Act, that there are no
public interest grounds for not approving the variation and that the variation does
not specify a hominal expiry date of more than four years after the day on which






the Commission approved the Agreement. Accordingly, I approve the proposed
variations to the McDonald’s Australia Enterprise Agreement 2013. Pursuant to s
216 of the Act, the variation shall take effect on and from 24 February 2016 and
remain in force until the Agreement is rescinded or replaced. A copy of the
Agreement, as varied is annexed to this decision.

DEPUTY PRESIDENT

Printed by authority of the Commonwealth Government Printer

<Price code A, AE402596 PR577379>






From: Robertson Tahlia

Sent: Thursday, 31 August 2017 7:27 PM
To: Palethorpe, Stephen (SEN)

Subject: Request for extension of time

Dear Stephen,

As discussed with the large amount of QoNs provided to McDonald’s (over 80) and the short amount
of time to respond to the Questions on Notice (QoNs) we would request an extension to provide
responses by COB Monday 4 September 2017.

| understand that the Senators are also on short time frame to table its report, but for us to
adequately respond we simply need more time.

At this stage we are able to provide internal McDonald’s documents on what information we provide
staff in relation to the SDA, an internal letter to parents/guardian on the employee’s decision to join
the SDA and Patricia Deasy’s affidavit to the Fair Work Commission. These documents are in relation

to QoNs from Senators Reynolds, Rhiannon and Marshall.

If you could confirm the Committee or Secretariat decision on the extension via a return email it
would be much appreciated.

Kindest regards,
Tahlia

f_\ Tahlia Robertson| Government Relations Manager | McDonald's Australia Limited
CORPORATE 21 Central Avenue, Thornleigh NSW 2120 | PO Box 392, Pennant Hills NSW 2120

) RELATIONS







To join or not to join?

Dear McDonald’s employee,

McDonald’s often receives calls from employees asking questions regarding the trade union which
represents them and their rights when it comes to joining or not joining the union. The Shop,
Distributive and Allied Employees’ Association (SDA) is the relevant union which represents
McDonald’s employees.

From time to time, the SDA may seek to meet with you while you are at work during your induction,
during a rostered shift, or on your meal or drink break. To assist you understand your rights when it
comes to union membership, we have provided answers to some frequently asked questions below.

FAQs
Do | have to join the SDA?

No, employees are not required to join the union. McDonald’s supports our employees’ freedom of
association and will support your personal decision regarding union membership. All employees
have a right to make their own informed choice about union membership and should consider all
information provided to them. McDonald’s also recommends that our under 18 year old crew
discuss membership with their parent or guardian.

Is there a membership fee to join the SDA?

Yes. As with any professional association or trade union, there is a membership fee associated with
joining the SDA. Fees are based on the number of hours you work in a particular week, with the fees
increasing the more hours you work.

Can | join the SDA at any time?

Yes. You should not feel pressured to join the SDA during orientation or crew meetings. You are
entitled to take the information away and consider your options before joining. Should you wish to,
after considering the information, you can do so by sending the application form through to your
state’s local SDA branch.

How do | join the SDA?

You are able to join the SDA either directly with a local organiser within the restaurant, during crew
meetings or by contacting your state’s local SDA branch.

Can | cancel my membership?

Yes. An employee is free to resign as a Union member if they so wish. In order to do so, they are
required to notify their State or Territory branch in writing (either by email, letter or fax) advising
them of their decision. The restaurant’s Restaurant Manager should also be notified so that payroll
deductions can be ceased at this time.



Are my fees tax deductable?

Yes. Employees who join the SDA are able to claim a portion of their fees back through their annual
tax return. However, you should be mindful that if you do not earn enough in a given week to pay
income tax you will not be able to claim these monies back. Employees should however seek their
own independent financial advice.

Does joining the Union affect my rate of pay or benefits?

No. Under the McDonald’s Australia Enterprise Agreement 2013, all employees are entitled to
receive the same rate of pay regardless of their status of being a member of the Union or not.
Additionally, McDonald’s supports freedom of association and all other employee benefits such as
rewards, scheduling and training opportunities are unaffected by whether a person joins or does not
join the Union.

What if the SDA requests a change in my contact details?

Employees’ contact information is stored securely by McDonald’s on metime. In the event any of this
information changes, you should keep McDonald’s informed via updating your details on metime.
McDonald’s will never request employees update their contact details via a third party.

If you are a member of the SDA, you should feel free to provide your contact details to them upon
request. However, non members should consider why the SDA would require this information for
and for what purpose they will be using it.

| hope that this has cleared up any questions regarding union membership and McDonald’s. Should
you have any questions regarding any of the material within this email, please feel free to ask your
restaurant manager, Operations Consultant or Licensee.

Regards,

Scott Paterson
Human Resources Business Partner



Affidavit

No. AM2014/305
Fair Work Commission

2014 4 Yearly Review of Modern Awards — Penalty Rates

Re Application by: The Australian Industry Group

Affidavit of: Patricia Ann Deasy

Address: .

Occupation:  Principal Consultant — Australian Survey Research

Date: 23 September 2016

| Patricia Ann Deasy of 2 Principal

Consultant for Australian Survey Research Group Pt Ltd (ASR), affirm:

1. | make this affidavit based on my own knowledge, information and belief unless
otherwise stated.

2. | affirmed an affidavit for use in the Fair Work Commission Proceedings AM2014/305 on
23 October 2015 (October 2015 Affidavit), in which | set out my position, my training
and qualifications, my teaching experience and my surveying experience.

3. Annexure PAD-3 to the October 2015 Affidavit is a report containing tables, charts and
summaries of results of an online survey which ASR designed and prepared (Employee
Survey) after being engaged to do so by Ai Group Workplace Lawyers.

4. On 16 September 2016, ASR was engaged by Ai Group Workplace Lawyers to prepare

further analysis in the form of cross-tabulation of results from the Employee Survey.

5. On 21 September 2016, | directed a Senior Consultant of ASR to perform cross-
tabulations based on the data from the Employee Survey, which were performed that

day within a computer software package known as “Statistical Package for Social
Sciences” (SPSS).

Filed on behalf of (name & role of party) The Australian industrMup

Prepared by (name of person/lawyer) Leanne Cruden, Senior Lawyer
Law firm (if applicable) Ai Group Workplace Lawyers
Tel S Fax
Email 0o . N
Address for service Suite 1, 265 Wharf Road, Newcastle, NSW 2300

(include state and postcode)

[Version 2 form approved 09/05/2013]



6. On 22 September 2016, | formatted the tables generated from SPSS using Microsoft
Excel, and | then converted the tables to Microsoft Word format.

7. On 22 and 23 September 2016, | reviewed the tables, prepared charts and prepared
summary comments of the contents of the tables and charts. Attached to this affidavit

and marked “PAD-4" is a true copy of these tables, charts and comments.

Affirmed by the deponent

atMW

in Victoria
on 23 September 2016
Before me:

Signature of deponent

N P Mt v ot
.
N

e 1 e I - T i R e i e e e

ature of withess

Jessica Ann Main
Leval 2, 441 St Kiida Road, Melboume 3004
An Australian Legal Practitioner
(within the meaning of the
Legal Professlon Uniform Law (Victoria))



IN THE FAIR WORK COMMISSION
Matter No.: AM2014/305

Re Application by: The Australian Industry Group

This is the annexure marked PAD-4 produced and shown to Patricia Ann Deasy at the time of
affirming her affidavit on 23 September 2016.

Before me:

Signature of Patricia Ann Deasy

Sighatire of Witness

Jessica Ann Main
Level 2, 441 St Kilda Road, Melbourne 3004
An Australian Lagal Practitioner
(within the meaning of the
I nnal Profession Uniform Law (Vietarig))



McDonald’s Australia Limited
ABN 43 008 496 928

21-29 Central Avenue
Thornleigh NSW 2120

PO Box 392

Pennant Hills NSW 2120
Phone: (02) 9875 6666

Fax: (02) 9875 6565

Dear Parent / Guardian

We are writing to advise you that your son / daughter may be approached at their workplace
by an SDA Union Officer in relation to joining the Shop, Distributive and Allied Employees'
Association (SDA). This is because the wages and working conditions for employees are
prescribed by an Enterprise Agreement negotiated between McDonald’s and the SDA.

As a responsible employer of young Australians, McDonald's encourages all employees, and
particularly junior employees, to make an informed decision before signing any legal
document. As such, we encourage employees who are under the age of 18 to discuss these
matters with a parent / guardian.

McDonald's is one of the largest employers and trainers in Australia and is committed to
providing employees with a rewarding, respectful and fair work environment. McDonald's
people are the key to the company's success and as such, the well-being of our employees
is an ongoing priority. McDonald's and the SDA have a constructive relationship in working
to achieve these objectives.

Please read the literature provided by the SDA carefully and discuss the details of joining the
SDA with your son or daughter.

McDonald's is proud to support our employees' freedom of choice.

Yours faithfully

McDonald’s Australia Limited &
Restaurant Operators



ANNEXURE PAD-4: Additional Employee Survey Analysis dated 23 September 2016

Ai Group Workplace Lawyers:
Fast food employee survey 2015
Additional analysis

23 September 2016

Wwww.aussurveys.com

www.surveymanager.com.au

&) ,.'\-..r\:

AUSTRALIAN SURVEY RESEARCH GROUP
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Austrabian Survey Research Group Pty Ltd ATEL AN i

Introduction

1.

Ai Group Workplace Lawyers (AiGWL) engaged Australian Survey Research Group Pty Ltd (ASR) in
June 2015 as in independent researcher to assist them with conducting a series of surveys in the
fast food sector. An initial analysis was presented as an affidavit to the Fair Work Commission in
October 2015.

Subsequent to the submission of that affidavit and a presentation at the Fair Work Commission in
Sydney on 27 October 2015, the Commission has requested additional analysis. The Commission
request was:

“We would be assisted by a further affidavit from Ms Deasy clearly setting out the extent of the
variation in employee preferences to work some or more hours on either a Saturday or a Sunday,
by the age and employment status of the employee.”

This report presents the analysis to answer that request and includes a discussion of the tables
and charts involved.

Age by employment status

4,

In order to understand the analysis of the willingness of employees to work some or more hours on
a Saturday or Sunday if offered, readers need an initial understanding of the age and employment
status breakdown of employees, as employment status varies considerably by age. Refer to chart
200 chart below which clearly indicates that as employees age, their employment status moves
from predominantly casual to predominantly permanent. Employees more than 20 years are more
likely than any other age groups to be permanent employees and so conversely those employees
less than 20 years are most likely to be casuals. Uncertainty about employment status declines as
age increases.

Chart 200: Age by employment status (%)
Each bar adds to 100%

<14 years n=2309
15 years n=5133

16 years n=3812

17 years n=2555

18 years n=1875

19 years n=1220

20 years n=741

21- 24 years n=1299
25 - 30 years n=733

>30 years n=1013

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

E Perm full time (235 hours pw)  m Perm part time (<35 hours pw) & Casual Don't know
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An understanding of this profile is important to keep in mind when interpreting the following
charts, as the n counts for age / employment status categories vary considerably. For example,
while the first dark blue bar of chart 201 shows that 80% of employees 14 years old or less
working on a permanent full-time basis would work more hours on Saturday if offered, this 80%
represents only 4 people, while the similar dark blue bar for more than 30 year olds working on a
permanent full-time basis represents 105 people. The following charts must be read in
conjunction with their underlying tables to get a sense of the counts that the bars represent.
However, without using percentages (proportions), it is difficult to identify any patterns in
willingness to work some or more weekend hours.

Would you work some or more hours on SATURDAY, if
offered?

6.

Chart 201 shows a breakdown of each age group by employment status and it only shows the
proportion of survey respondents within that age category who indicated that they would work
some or more hours on a SATURDAY, if offered. By implication the proportion of those employees
who indicated that they would not work more hours is the difference between 100% and the yes
proportion.

Chart 201 deliberately does not include the Don’t know employment status group, as this
information adds nothing to the question being asked and subsequent discussion.

Table 201 contains the percentage numbers used to generate chart 201.

Table 202 shows the counts within every employment status category using column totals within a
combined age and employment category.

Variation in willingness to work some/more hours by age

10.

As a pattern, the proportion of employees within an age group (not necessarily the number of
employees) who indicate a willingness to work some/more hours on a SATURDAY declines as age
increases. Refer to the green bar in chart 201. In other words there is a clear inverse correlation.
It starts with a 79% preference of employees aged 14 or less years who are willing to work
some/more hours, declines to around 74% (+1%) for 15 to 20 year groups, then declines further to
50% for those aged more than 30 years.

Variation in willingness to work some/more hours by
employment status

1l:

12.

13.

14.

Still referring to chart 201, there is less variation of willingness to work within the casual
employees compared with all other employment statuses. A higher proportion of casuals are more
willing to work some/more hours on SATURDAY than permanents. Within the 14 years or less
group, 80% of casuals are willing to work some/more hours, ranging down to 62% of those aged
more than 30 years.

A minor exception to the pattern outlined in paragraph 11 is 16 year olds where 76% of permanent
full-timers are willing to work some/more hours and 70% of permanent part-timers are willing to
work more hours, compared with 74% of casuals in the same age group. Keep in mind that
permanent full-time 16 year olds represent 13 people which is a very small sample.

Generally, permanent full-timers are less willing to work some/more hours on SATURDAY than any
other employment status group, ranging from a high of 76% for 16 year olds, and 68% for 18 year
olds, down to 39% for those aged more than 30 years.

The proportion of permanent part-timers willing to work some/more hours on SATURDAY ranges
from a high of 73% for 15 year olds, stays around the high 60%s and low 70%s for 16 to 30 year olds
and drops to 47% for those aged more than 30.
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Chart 201: Would work some or more hours on SATURDAY, if offered
Proportion (%) who answered YES by age and employment status.
n for each bar varies considerably and must be read from total rows in table 202
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Willing to work some or more hours on SATURDAY if offered

Table 201 % of respondents within an age group
g [ Pemesitne £ F i
<14 years 80 72 80 79
15 years 60 73 74 74
16 years 76 70 73 73
17 years 62 69 74 73
18 years 68 69 76 74
19 years 55 71 78 75
20 years 54 69 79 I3
21 - 24 years 40 67 76 66
25 - 30 years 45 69 78 65
>30 years 39 47 62 50

Employment status

Table 202 Work more (count with column totals within each age group)
hours Perm full Perm part
Age SATURDAY time (235 time (<35 Casual Don't know
hours pw) hours pw)
<14 years Yes 4 176 1382 265 1827
No 1 67 348 66 482
Total 5 243 1730 331 2309
15 years Yes 6 444 2939 409 3798
No 4 162 1053 116 1335
Total 10 606 3992 525 5133
16 years Yes 13 397 2163 218 2791
No 4 167 783 67 1021
Total 17 564 2946 285 3812
17 years Yes 16 353 1370 130 1869
No 10 161 488 27 686
Total 26 514 1858 157 2555
18 years Yes 39 353 922 67 1381
No 18 156 297 23 494
Total 57 509 1219 90 1875
19 years Yes 37 283 531 58 909
No 30 114 154 13 311
Total 67 397 685 71 1220
20 years Yes 37 176 295 35 543
No 32 80 79 7 198
Total 69 256 374 42 741
21 - 24 years  Yes 96 331 397 34 858
No 146 163 125 7 441
Total 242 494 522 41 1299
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Employment status

Table 202 Work more (count with column totals within each age group)
hours Perm full Perm part

Age SATURDAY time (235 time (<35 Casual Don't know

hours pw) hours pw)

25 - 30 years  Yes 98 161 201 14 474
No 122 74 56 7 259
Total 220 235 257 21 733

> 30 years Yes 105 171 218 15 509
No 167 196 135 6 504
Total 272 367 353 21 1013

Would you work some or more hours on SUNDAY, if
offered?

15. There are few differences in the overall pattern of results between willingness to work
some/more hours on Saturday and on Sunday.

16. Chart 202 shows a breakdown of each age group by employment status and it only shows the
proportion of survey respondents within that age category who indicated that they would work
some or more hours on a SUNDAY, if offered. By implication the proportion of those employees
who indicated that they would not work more hours is the difference between 100% and the yes
proportion.

17. Chart 202 deliberately does not include the Don’t know employment status group, as this
information adds nothing to the question being asked and subsequent discussion.

18. Table 203 contains the numbers used to generate chart 202.

19. Table 204 shows the counts within every employment status category using column totals within a
combined age and employment category.

Variation in willingness to work some/more hours by age

20. As a pattern, the proportion of employees within an age group (not necessarily the number of
employees) who indicate a willingness to work some/more hours on a SUNDAY declines as age
increases. Refer to the green bar in chart 202. In other words there is a clear inverse correlation.
It starts with a 80% preference of employees aged 14 or less years who are willing to work
some/more hours, declines to around 70% (x1%) for 17 to 20 year groups, then declines further to
44% for those aged more than 30 years.

Variation in willingness to work some/more hours by
employment status

21. Still referring to chart 202, there is less variation of willingness to work within the casual
employees compared with all other employment statuses. From 17 years on, a higher proportion
of casuals are more willing to work some/more hours on SUNDAY than permanents. Within the 14
years or less group, 79% of casuals are willing to work some/more hours, ranging down to 54% of
those aged more than 30 years.

22. Keep in mind that there are only 4 to 17 permanent full-timers in the various 17 and under age
groups, so these are very small samples.

23. From 19 years and older, permanent full-timers are less willing to work some/more hours on
SUNDAY than any other employment status group, ranging from a high of 49% for 20 year olds, and
46% for 19 year olds, down to 33% for 21-24 year olds and 34% for those more than 30 years.
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24. The proportion of permanent part-timers willing to work some/more hours on SUNDAY ranges
from a high 75% for 14 years and younger, stays around the mid 60%s for 17 to 30 year olds and
drops to 39% for those aged more than 30.

Chart 202: Would work some or more hours on SUNDAY if offered
Proportion (%) who answered YES by age and employment status.
n for each bar varies considerably and must be read from total rows in table 204

<14 years
15 years

16 years

17 years

18 years

19 years

20 years

21 - 24 years
25 - 30 years

> 30 years

0 10 20 30 40 50 60 70 80 90 100

® Perm full time (235 hours pw)  m Perm part time (<35 hours pw)  ® Casual  Total

11



AiGroup Workplace Lawyers: Fastfood employee survey 2015 - AL
additional analysis ~ /goega

AR A

Australian 5 VEY HEeSE

Willing to work some or more hours on SUNDAY if offered

Table 203 % of respondents within an age group

P hlaine | Repean e | e
<14 years 80 75 79 79
15 years 80 67 74 74
16 years 76 i 74 74
17 years 65 65 70 70
18 years 67 66 73 71
19 years 46 67 75 70
20 years 49 67 74 69
21 - 24 years 33 65 74 63
25 - 30 years 36 63 73 58
>30 years 34 39 54 44

Employment status

Table 204 Work more (count with column totals within each age group)
hours Perm full Perm part
Age SUNDAY time (235 time (<35 Casual Don't know
hours pw) hours pw)
<14 years Yes 4 182 1368 268 1822
No 1 61 356 58 476
Total 5 243 1724 326 2298
15 years Yes 8 406 2953 404 377
No 2 198 1037 120 1357
Total 10 604 3990 524 5128
16 years Yes 13 399 2169 223 2804
No 4 166 778 61 1009
Total 17 565 2947 284 3813
17 years Yes 17 KX | 1302 122 1772
No 9 177 551 37 774
Total 26 508 1853 159 2546
18 years Yes 38 335 884 66 1323
No 19 176 334 24 553
Total 57 511 1218 90 1876
19 years Yes 31 267 510 48 856
No 36 133 173 22 364
Total 67 400 683 70 1220
20 years Yes 34 172 276 33 515
No 35 84 98 10 227
Total 69 256 374 43 742
21 - 24 years Yes 80 320 387 30 817
No 159 173 136 1" 479
Total 239 493 523 41 1296
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Employment status

Table 204 Work more (count with column totals within each age group)
hours Perm full Perm part

Age SUNDAY time (235 time (<35 Casual Don't know

hours pw) hours pw)

25 - 30 years  Yes 79 149 188 12 428
No 140 87 69 9 305
Total 219 236 257 21 733

> 30 years Yes 92 139 190 13 434
No 176 219 159 T 561
Total 268 358 349 20 995
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