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Ms Christine McDonald 
Secretary, References Committee 
Senate Standing Committee on Finance and Public Administration 
PO Box 6100 
Parliament House 
CANBERRA    ACT    2600 

  
 
 
Dear Ms McDonald 
 
Committee Inquiry into the Reform of Australian Government Administration 
 
The Australian Human Resources Institute (AHRI) is pleased to provide the attached 
submission to the Committee’s Inquiry into Ahead of the Game: Blueprint for the 
Reform of Australian Government Administration (the Blueprint). 
 
As the organisation representing the Australian HR profession, AHRI supports those 
elements of the Blueprint that focus on the necessity for the Australian Public Service 
to develop more coherent strategies for attracting, leading, managing and retaining 
highly skilled staff at all levels. Our brief submission emphasises the need to draw on 
the expertise of people trained in human resources management in implementing the 
wide aims of the Blueprint and thereby improving the services the APS offers to the 
Parliament and to the Australian community. 
 
Yours sincerely, 

 
Peter S Wilson AM    Meryl Stanton PSM 
National President  Director and Steering Group 

Convenor 
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