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I have been involved in the Building & Construction Industry since 1979 and have held a number of positions within the Master Builders Association and Victorian Government.

PRÉCIS
	1979 – 1983
	Industrial Relations Officer – State Electricity Commission, Victoria

	1983 – 1987
	Industrial Relations Officer, Master Builders Association of Victoria

	1988 – 1996
	Manager, Industrial Relations / Occupational Health & Safety Master Builders Association of Victoria

MBA Representative on Construction Industry Development Agency

	1996 – 1998
	Director – Construction, Queensland Master Builders Association

	1998 – 2004 (Feb)
	Director – Membership, Queensland Master Builders Association

Secretary – Construction Income Protection Qld (CIPQ)

	2004 (March)
	General Manager – CIPQ


I thank the Senate for the opportunity to put forward information in regard to CIPQ.  As can be seen, I bring 25 years experience to the position of General Manager, CIPQ.  24 years from the employer side (Master Builders).
I say at the outset CIPQ is a fund modelled on a co-operative approach that provides benefits for building employees and employers.

Construction Income Protection Queensland – CIPQ commenced on 1 March 2001 to provide income protection and portability of sick leave benefits for workers in the building and construction industry.

CIPQ was developed in 1999 as part of the settlement of the enterprise bargaining negotiations between the building unions and the Queensland Master Builders Association on behalf of a number of builders.

BENEFITS
Portable Sick Leave
The Portable Sick Leave scheme has been set up to take over the sick days employees would normally lose when you leave or are terminated by their employer.
Example:

An employee has been with his current employer for the past 2 years (this equals 20 days sick leave), and in that 2 years he has taken 5 sick days which leaves him 15 days still remaining and his employment finishes today.

Before the portable sick leave scheme – these days were lost.

These days are now covered by the Portable Sick Leave Scheme.

Portable Sick Leave is holding 15 days unused sick leave on his behalf from previous employment.

He commences employment with a new company and is with them for 3 months.  In that 3 months he is entitled to 3 days sick leave under his award or agreement.

He gets sick and requires 5 days sick leave, so he would receive the first 3 days from his current employer, and claim the other 2 days from the CIPQ Portable Sick Leave Scheme.

Providing his new employer is participating in CIPQ.

His maximum amount of accumulated sick days is 100 as per the Award prescription.

Leisure Time Income Protection
This covers a worker’s loss of income resulting from personal illness or injury, during their leisure time, for up to 104 weeks.
Cover commences after a 28 day excess period, ie. benefits are payable from the 29th day.

In relation to illness claims, all sick days accrued with your current employer and any Portable Sick Leave days must be exhausted first.

Example:

An employee has 40 days in Portable Sick Leave and 10 days sick leave with their current employer.  They must use the 10 days with their employer and then claim 40 days through PSL before their illness claim payments will commence.

Following are a list of benefits available:

Temporary Total Disablement
Weekly Benefit:
85% of Pre Disability earnings to a maximum of $820 per week.

Temporary Partial Disablement
Weekly Benefit:
85% of Pre Disability earnings to a maximum of $820 per week


less any income paid to the worker for partial work undertaken


during the period of disablement.
Broken Bones – Leisure Time Payment
If a worker suffers an injury resulting directly in a break or fracture of a bone, a lump sum payment is payable to maximum of $5,000 for any one injury or event.

WorkCover Top-Up
This insurance policy provides a Top-Up benefit for those who suffer disablement during working hours and the disablement is covered by a statutory workers compensation scheme.
They may pay the following benefit:

Temporary Total or

Temporary Partial Disablement

Top-Up Benefit
Tops up the difference between what Workcover is paying and


85% of Pre Disability earnings to a maximum of $820 per week.

This Top-Up benefit is payable once Workcover reduces their payments under 85%.  Benefits are payable for a maximum period of 104 weeks or lesser period, and whilst the worker continues to be disabled and continues to receive weekly benefits from any statutory workers compensation scheme.
Management of CIPQ
Construction Income Protection (Qld) Pty Ltd is the Trustee of CIPQ.  It has an equal number of employer and worker representative directors nominated by each of the Queensland Master Builders Association and building unions representing the workers.

Administration of CIPQ
The day-to-day administration of CIPQ is carried out by Superpartners.  In addition, the Trustee has appointed a General Manager.
Claims Management
CIPQ has appointed QBE Mercantile Mutual Limited as Insurer in conjunction with Windsor Management Insurance Brokers to provide the insurance benefits and to manage the claims process.  Windsor Management also liaises directly with Superpartners to ensure that the interface between CIPQ’s administration and claims management is handled effectively.

Eligibility
To participate, an employer must complete and sign the Deed of Adherence form.
Another feature of CIPQ is that the benefit is available to labour-only subcontractors as well as employees and management, professional and administrative workers are also entitled to the benefits of the Fund.

Contributions Payable to CIPQ
CIPQ is a product of an Enterprise Bargaining Agreement between the Building Unions and Queensland Master Builders Association on behalf of a number of employers.  The enterprise agreement is a pattern agreement which the CIPQ supports.  This type of agreement delivers:

· Level playing field
· Certainty of Tendering

· Employee benefits and improved production

When employers do not meet their obligations and pay a lesser rate than the $11 per week per employee.  The administrators advise the employer of the underpayment and that no coverage is provided to their employees whilst the full payment remains unpaid.
Summary                                                                                    
Since the scheme began in Queensland there have been over 440 claims lodged and to date a total payout of $2.4 million.  Among these claims are 142 rejected claims.

The $11 has remained in force for 3 years and is a very competitive rate for income protection.  Advise from the employers indicate the taking of sick leave has reduced since CIPQ was introduced which has helped with productivity.

Currently CIPQ has approximately 1,300 contributing employers with 10,000 active employees able to receive the benefits.  Since its inception approximately 24,000 employees have had payments paid on their behalf.

Since the introduction on 1 March 2001 CIPQ has been of invaluable financial assistance to those workers unfortunate enough to be sick or injured away from work - $2.4 million has been paid out to them by the scheme, but it’s necessary to make the distinction that the scheme has been set up as an “assistance package” for workers when they are in need and not as a “lifestyle change”.

As I said at the outset, CIPQ is an example of a co-operative model that provides benefits to our industry.
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