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GOVERNMENT RESPONSE - SEPTEMBER 2009

The House of Representatives Standing Committee on Agriculture, Fisheries and Forestry
(the committee) found there were “...severe skills shortages in rural industries and significant
gaps in our capacity to respond to those shortages”. The committee made twenty-nine
recommendations relating to rural skills, rural skills education and training, the regulatory
framework for vocational education and training, the availability and adequacy of research
and the provision of extension and advisory services.

Over the last 15 years, Australia has seen strong economic growth and record levels of employment.
This growth created challenges for agriculture, fishing, forestry and food businesses in finding
enough appropriately skilled employees. Despite the current global economic downturn and
associated increase in the unemployment rate, the medium to longer term outlook for agrifood
products is strong. An appropriately skilled workforce is essential to maximising Australia’s
agriculture, fisheries, forestry and food productivity. The Australian Government agrees in principle
with most of the committee’s recommendations and notes that many concerns highlighted by the
committee are already being addressed through various government and industry initiatives.



1 Rural Skills—A Critical Issue

1.1 Identifying labour and skills needs (Recommendation 1)

The Australian Government agrees in principle that it should consult with states, territories and
industry bodies to review the Skills in Demand List survey. It notes that consultation processes have
improved and that the methodology of the survey has been reviewed by the Australian Bureau of
Statistics and does not need any further amendment at present.

The Australian Government notes that consultation with state and territory governments on the
Skills in Demand List (List) has already been undertaken. The Australian Government Department
of Education, Employment and Workplace Relations’ (DEEWR) consulted with all state and
territory governments to develop additional occupations for assessment under the skill shortage
research program.

e New occupations being researched include those in the associate professional and
managerial groups as well as additional professions and trades. The program includes
occupations which have direct relevance to the agriculture, fishing and forestry industries.
Results of this research are published at www.workplace.gov.au/skillshortages.

e Most occupational labour markets are reviewed every six months and skill shortage lists are
updated on an ongoing basis.

In 2006, the Australian Bureau of Statistics reviewed the methodology used by DEEWR for its skill
shortage research and found it to be appropriate for its purpose. A further review of the
methodology is not considered necessary at this time.

The focus of the skill shortage research is highly skilled occupations — those which generally
require at least three years of post school education and training. Information about employer
recruitment difficulties in lower skilled occupations is gathered through Surveys of Employer
Recruitment Experiences which are also conducted by DEEWR. The results of these surveys are
also published on the Australian Workplace website www.workplace.gov.au.

Current industry specific data is vital to workforce planning and skills development. AgriFood
Skills Australia (ASA, formerly the Agri-Food Industry Skills Council) and ForestWorks (formerly
the Forest and Forest Products Employment Skills Company) also publish annual industry
environmental scans. The scans capture and analyse the most recent industry intelligence about
existing and emerging skill shortages and training requirements and inform government policy and
the training sector.

1.2 Promoting Australian agriculture and forestry careers (Recommendations 2 & 3)

The Australian Government agrees in principle that it should work with state and territory
governments and industry to develop national strategies to promote the roles of Australian
agriculture and forestry, and the diverse career opportunities available within those industries, to
the broader community (Recommendation 2) and primary and secondary schools
(Recommendation 3).

The Australian Government strongly supports the promotion of the important roles of agriculture,
fishing, forestry and food industries in Australian society. It is working with industry, educators and
other governments to create a greater awareness of the importance of Australian primary industries
and the diverse career opportunities in these industries, particularly in schools.

A partnership between industry, government and education bodies established the Primary
Industries Education Foundation (Foundation) in September 2008. The Foundation promotes
knowledge of primary industries and the available career choices by coordinating national activities
in schools and providing quality resources for educators. The Australian Government has
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committed $250,000 in funding for the Foundation. Its membership includes the Australian
Government, the National Farmers’ Federation, Meat and Livestock Australia, the National
Association of Agricultural Educators, the Australian Council of Deans (Agriculture) and Tocal
College.

The Australian Government has funded projects to directly promote agriculture as a viable career to
young Australians under the Community Networks and Capacity Building component of Australia’s
Farming Future. For example, $350,000 was committed in March 2009, to provide pre-vocational
and on-site training and mentoring for young Indigenous people keen to work in the pastoral
industry and on cattle stations in the Northern Territory. The Next Gen Farmers initiative, also part
of the Community Networks and Capacity Building component, was established in March 2009 to
support future industry leaders who can help their communities meet future challenges, including
climate change. Fifty two projects shared $1.8 million in the first round of funding, which helps
develop youth leadership skills. The initiative also aims to encourage more young people to pursue
careers in agriculture.

The Australian Government through the Diversity and Structural Adjustment Fund (Diversity Fund)
and its predecessor the Collaboration and Structural Reform Fund (CASR) has supported a number
of university led projects that support Australian agricultural and forestry industries. The Primary
Industry Centre for Science Education (PICSE) received $3.6 million in funding from the Diversity
Fund in 2008. Funding was awarded to the University of Tasmania. PICSE will deliver science
class activities, teachers’ professional development, teaching resources, student camps and student
industry placement programs. PICSE provides a pathway to attract young people into science. It is
attracting students into tertiary science with the aim of increasing the number of skilled
professionals in science-based primary industries. Other university initiatives that support
agriculture and forestry include the development of a Master of Integrated Water Management at
the International WaterCentre in 2007; the National Professional Forestry Coursework Masters
Program at the Australian National University, Southern Cross University, University of Melbourne
and University of Tasmania in 2006; and a joint Degree in Wine Science at the University of
Southern Queensland and Charles Sturt University in 2005. CASR funding for these three projects
totalled $2.4 million. ,

As part of the response to the Review of Higher Education announced in the 2009-10 Budget,
$400 million over four years has been provided to establish a new Structural Adjustment Fund
which will subsume the Diversity Fund. The new fund will assist higher education institutions,
including those in rural and regional areas, to make strategic decisions about their future mission
and possible ways to enhance their place in the new higher education environment. Funding will
commence in 2010.

The Australian Government funded Rural Skills Australia to develop ONTrack, a multimedia CD-
ROM and website (www.ruralskills.com.au/ontrack) that provides an overview of the career
opportunities available for young people entering rural industries.

Under a National Partnership on Youth Attainment and Transitions, the Australian, State and
Territory governments are working together to pursue reforms to improve young people’s
educational attainment and transition from school. In addition to $100 million in reward funding for
improvements in participation and attainment to support the Compact with Young Australians, the
Australian Government has committed $623 million over four years to this National Partnership,
which will include the consolidation of existing youth career and transitions programs into two
programs: School Business Community Partnership Brokers and Youth Connections. These
programs are being developed in consultation with the States and Territories and will be
implemented over four years from 1 January 2010.

Under the National Partnership, the States and Territories will have the flexibility to use this
funding to support a menu of reform areas including career development. Support under career



development could facilitate access for all young people to high quality individualised career
development and services and pathways planning and empower students to identify strengths,
talents and interests and build resilience.

Under the National Partnership $47 million of the funding will be available for National Career
Development initiatives. Funding will be utilised to support a range of projects and resources that
require a national approach to implementation. These include, for example, Job Guide, the myfuture
website and the Australian Youth Mentoring Network. The Australian Government will maintain
responsibility for this element under the National Partnership.

1.3 Women in the workforce (Recommendation 4)

The Australian Government agrees in principle that programs should be developed to enhance the
contribution of women to Australian agriculture and their participation in rural skills training. The
Australian Government considers that such programs should where possible be complementary but
does not agree that the Australian Government should be responsible for coordinating relevant
state, territory or industry programs.

Community Networks and Capacity Building (CNCB), is an element of Australia’s Farming
Future. The program focuses on increasing the leadership and representative capacity of women,
youth, Indigenous Australians and people from culturally and linguistically diverse backgrounds in
primary industries. One component of CNCB is Recognising Women Farmers which offers support
to stage events for women in primary industries. Such events provide opportunities to share
knowledge and experience; develop leadership and management skills; and contribute to
government and industry decision making. The events also help women to increase access to
resources, build networks between rural and regionally based Australians, and increase their
participation in agriculture, forestry, fisheries and food industries. The Australian Government
announced over $2.88 million in grants for 74 successful applicants in May and June 2009. In

addition, ten projects to develop women’s management and leadership skills shared funding of
$496,772.

The National Rural Women’s Summit was held in Canberra on 27-28 June 2008 and was attended
by eighty-two women from rural, regional, remote areas including female farmers, Aboriginal and
Torres Strait Islander women, women living with disabilities and women from non-English
speaking backgrounds. The National Rural Women’s Network is being developed in response to
both a recommendation from the Summit and an election commitment.

FarmReady, another element of Australia’s Farming Future, provides $26.5 million over four years
to help primary producers and industries effectively respond to climate change. FarmReady aims to
improve risk management and business management skills, and increase adoption of new
technologies and best practice management to enable primary producers and industries to adapt and
respond to the impacts of climate change. Women are key contributors to farm business
management, and are able to access support to attend eligible training activities under the
FarmReady Reimbursement Grants. FarmReady assists in reducing barriers to women’s
participation in training by also reimbursing some childcare costs while they are attending training
activities and encouraging training providers to be sensitive to the individual needs of participants
with regard to the timing and place of training activities. Further detail on FarmReady is at 2.4 The

FarmBis program (Recommendations 11 & 12).






